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TTTOiTT % MsIk'Wlf ( T8[IT Mairm «Ff ) ^TTT ^TTlt f^Ttr iTCr 3Tf^7T 3ft? 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


TJF R5HWH 

(*mw ^ Mg i tfi i HK qw fcui ) 

3^ 13 3T&eT, 2006 

W.3TT. 2101 -3R7 sfa srftrfWT, 

1969 (1969 33 18) 3>t 3TCT 3 # 333*1 (2) SKT WZZ 

w ^ ^ 

^ e W < dd 6 ) *¥ 33 3f>lf4^;i<6 # ^IKCI 3^ HfAiU^i 
^ 3T*ft$FT cT«TT fH^VI<+> ^ Sfqfa *(R 3lfaf333 ^ ^R?3cT 
W ^ ^ T$ ^T3f, ft# 3 3# WI-WI 3T 

3^ fft* "aif^cT 3pf, ^ ^ "SratjRT^ 3137 

RFUftl^K ^ 7^3 4 ftg?PT $1 

[71. l/17/20t)3-m Ili], 

ft# 3p717 7fftRt, Rf37ftl7^R # *H’|U|HI 3TT^T 

MINISTRY OF HOME AFFAIRS 
(Office of the Registrar-General of India) 

New Delhi, the 13th April, 2006 
S.0.2101.—In exercise of the powers conferred by 
sub-section (2) of Section 3 of the Registration of Births & 
Deaths Act, 1969 (18 of 1969), the Central Government 


hereby appoints the Deputy Direeor General in the office 
of the Registrar-General, India as Additional Registrar- 
General for the purpose of discharging, under the 
superintendence and direction uf the Registrar-General, 
India such functions of the Registrar-General, India under 
this Act as he may time lo time, authorize him to discharge. 

[No. 1/17/2003-Ad ili j 
D. K. SIKRi. Registrar-General and Census Commissioner 

farT R3THR 

( tl^tH f*HFT ) 

(^itnq?r Tfri) 

22 2006 
(STRICT) 

^T.3?T. 2102-3TFRR 37f#m. |9M (|%! ^431 
ftt m 10%WT5 (233) %3W5 Uv) ?RTWrT7Tf^ 
«B1 y4hl «b<ci 1R* U.Ct^SKI 3f> eb<fll 1> fa> 

f* _ 6 fs_ ^ __ r- _ r: > j __ u 

t‘+>Rl ?3T33 £R7 -hk^i iH^M.^PdfWRfcO. 4>ln«hldi 

(37# 373Tcf “777*71”) ft 313 37 3TRT # # #£ 3713 
PlMPdfed 'ft Sparofa °R fatfe 2005 06 ft 
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2007-2008 TT*F Fft to ftft ^RI ^ 7RF?I 37FT ft ^FTlftF 
3TTF ft» T^F ft ?TTto Flft* *iiu«R : 

(0 ftWT ST# 3TPT FF 5*<to 3f*F?T 3TFft 37FT «PT 
«FTft ^ ^fdFl TT*fl 

30FRTFFT d'l ^ to <t>M fan** l<i^ 

WM tfto t *fto ft Wf F*to FSF 

yfd?W ft 3Tto 3IR ST^T, 2002 xft FFft to Fft 
^T ^ftt F$ $, 3M xft TOT 

^ Trftr ^ f^f ■ylrmcT 3 s?to to ^ arafft 

toft 4 ft*# ft Ffa to ft 3lto FFf tot toF^ ; 

(ii) ftT^F '£F^«w FTT totU u i to! ft ft J (d 'jqqcff to! to 
toft ftt 3tol ^ ^TH FRT 11 to^FFTTT (5) ’ft' 
toto toft T£F 3TS^T ft 3?to to 3T«rar 
toto ft to toto ■ft tot to* (Xto-^rfm, 
Tpftto to ^ ^ ft fift <fft srjTfto toto* 
3T7TFPT ft 1ft H ) ^TT tfttol ’itH FftFT 3T*P?T <sft ^Hl 
FFt'toftt; 

(iii) FF toft ftftt 3TTF ^ ftto ft eTT^tol 

ton, to ftp toto ft ftft <mT toftr^m to 
^ tft> Oftl F4<t«ttT ft?*}! to‘3^?to to FlfFT to 
to. mto wf to <tfi ftft toto to ftftt? ft 

3id‘i ft c^<5ii _ ^{ft<i e hl*i icT <Tslt ^iftt to ; 

(iv) 1961 toFmito'to ar^rnr 

3?^ft wq Itotot toto ^f ft sttf <r Fiftoto 
to HhW 9jI$cT toftt; 

(v) toRH to toftr ft ftwr to atfafftw toftto tor 
MfWFfdFI 7TFH FlftftFHF toftto'^nftftl 

ff torjFFT to^ra ftr*n to tor ft sttf to TOcii 
FT to W^toftt F fto FTT tf<F eft ylHl«hd! ^Rl f^FTft 33RT yifftl 
3T«Ri arm fti ftr*Tt to arra ^ft eRiton 3 ?«^t arF«n ft, 

3TFTFTT arftftto, 1961 ^ft ^Fftftf ^ aTfBIT ^FF ft 

torr ton ^rft i' 

[atotolft. 80/2006mft 197/109/2005-37TFFvT 1ft.-1 ] 

<(1f« 6 Fft, a?3R TTfto 
MINISTRY OF FINANCE 
(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 22nd March, 2006 
(INCOME-TAX) 

S.O. 2102.—In exercise of the powers conferred by 
sub-clause (iv) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) the Central Government hereby 
notifies that any income received by any person on behalf 
of “Ramakrishna Sarada Mission, Dakshineswar, 
Kolkata” (hereinafter referred to as the ‘Institution’) shall 
not be included in the total income of such person as 


assessable for the assessment years 2005-2006 to 2007- 
2008, subject to the following conditions namely :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the husiness is incidental to the attainment of the 
objectives of the Institution and separate books 
of account arc maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

[Notification No. 80/2(X)6/F. No. 197/109/2005-ITA-I1 
DEEPAK GARG, Under Secy, 
toft, 12 "FI?, 2006 

(arnrar) 

TET.3TT. 2103-3TPm 3ftfttoF, 1961 (1961 ^FT 43) 
Fft FTTT 10 (23F) ft> ^FT33 (iv) SRI 

FF FFftT FRft ftT 4{<chK y.O^SKi FF 3TffeRjfftcTF>T<ft'f'fft) 
“F3 ftto 3tSH<NK” FTFTcf "ft**TT” F5FT W) 
Fft ftft ft toft ^rto igrcfFTFT Fft -r\$ T&i 3itf torf^to 
TTctf ^ft 3t«zto F>T ftqfar M 1998-1999 ft 2000-2001 7TF> 
^ to ftft ^Fto Fft TTF^T 3TFF ft FRlftF 3TTF ^ 7FF ft 
-fift Fft ''FF^ I ft : 

(i) tor atot 37F? «FT Ftorf ato 3FF ^FT 
^ to Ttopr cr«n 
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Soi^ci*! 'S'l *> fcTQ, f***> $314>t 

W7**? ^FT T T5 e; 

(ii) 3T3*7T 497j*<1 *73 Pi*U»i **! 3t 37*77 to *ft 

toft ftt 3?*f* m\ 11 *ft- 377*737 ( 5 ) 3 

ftfato toft *< 7 > 37*1*7 tT*> -ft 3 if*R» ** 37*7*? 

to*ft 3 tor *3 to 3 3mt to? (to-^tofcrra, 

M»4fxK 377ft ^ 3?* ftf W 77*77 3FJ3to df*w> 
3rw*"ft to) *o1toto*to3ri*ito-3rc7 
to tot; 

(iii) *S aprfV^Hl toft ft^ft 3TR ^ 37**7 xf 7**^ to’ 

tot, oft ft? toto 3 ttrt ft* **? 3itom st 

*f* **T ft? ^Tf *i!3t*17 373*7? 3^&to *ft to* 

to to**> -stum t ftft to*?3 # *m -ft 

37 ^ 7 * 3t "to 379 ft *inft $; 

(iv) 3to 377 *** 37to** f 1 961 ^in*to 7 ft 3733773 

tot 37T* f**3aft frqfiffl ^ 377* *vt Ulto l fl 
*t 3T*S7 9>l§<r1 toft; 

(v) fa*** *ft toft ~ft tot *ft 37ftP<4d TTtot 3^k 

«HH *77?t «McM *lt ft ftt 'Jini»ft I 

** atoj^iT ton tor *ft 37 k k 3 ** ^ w*to 
*7 *t ^rr^tot * ft? ^7 <ttf *t 'uim^'df sttt toft 3Fq to* 
37 **? 3m *7 1 tor *ft 3rr**ft * ?7 ift* <n 3 ?**t 37 * 7*7 * 7 , 
37T**J7 37ftjf***, 1961 ^ ****t' ^ 3733777 ^«7*? *S* 3$ 
fq*m 'ton ^1^11 I 

[ 3?f*3J**7 37. 11772006/**. 37. 197/60/98-31 iq«»j< f*-l) 

ftt**> oft, 37*7 37f** 

New Delhi, the 12th May, 2006 
(INCOME-TAX) 

S.0.2103 -—In exercise of the powers conferred by 
sub-clause (iv) ofdause(23C)ofSeetion 10 of the Income- 
tax Act, 1961 (43 of 1961) the Central Government hereby 
notifies that any income received by any person on behalf 
of"Navajivan Trust, Ahmedabad” (hereinafter referred to 
as the ‘institution') shall not be included in the total income 
or such person as assessable for the assessment years 
1998-1999 to 2000-2001, subject to the following conditions 
namely :-— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(iii) this notifications will not apply in relation to any 


income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets wilt be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, 
otherwise, of the income of the Institution would be 
separately considered as per the provisions of the Income- 
tax Act, 1961. 

(Notification No. II7/2006/F. No. 197/60/98-1TA-I] 
DEEPAK G ARG, Under Secy. 

*$ toft, 12 -*7$, 2006 

( 37T**»7" ) 

7FT.3rr. 2104 - 33FT^ toto J 96 r ( 1961 ^Tf 43) 
*t *ttt 10 ( 23 *) (iv) to tot yiftwff 

** y4)‘[ =M<t 7*3 9,<1 ^£ki *7? 37f**j(q<i *i7*t ft ft? 

•‘9&TP7 fnsTT 37?**?, 377*7 *ft. 3d. 4tod 

to ton, to? to 24 *7**i (^.) vfvMn -tor 

373*7?” WW) 3?ft ^ toft toe! ^737 W *ft 
*7^ 377* tofato TTcff ^ STfejift* *?3 to 

2004-2005 ^ 2006 2007 3!*? ^ to 37*JcT 

377* "ft c M[*V* 377* ^ 7^9 "ft* nD-icrl *ipI *ft »ll9.*fl ; 

(i) 373*77 3TTft 377* *0 Id 3?*|*7 37**t 377* *0 
?3ft*M **ft ^ to : 333*0 37*** ^f**7 <1*71 
37***<7*T ** 3^7*t fem, ‘fii'il fqiqi fim, 537*ft 
3*?mt M ft <7*77 *37 "ft to ^37*ft **F 

vfam ^ 3ito a** i 3to. 2(K)2 ^ to to *ft 

*7 7T3T*> *T*7* v*,*h3i *>) “537*^ 377* ^ 37*** 

*ft TTf?T ^ toT* ^ 3Tf**7 to *ft 37*f* 

toft toftr ftf *T* ^ 3 3?tor to tot *to; 

(ii) 373*T^f^tor to7t 3*T*to w\ 
fto*t 37*ftoto*T37 II *ft ** *737 (5) 4 

. f*f*to toft 7^ 37*7*7 ?£*> ^ 37f**T 37*7*7 

^ to <rto 3 37**t ftf* (to”*r*Ttom, 
*r*f*3 377ft ^ F* ■ft W* <7*7 3PJ?fa<7 3ftto*? 
3RJ^H ■ft fti-i) *0 Pi^^fl *?t ^rt*ft 37*7*7 **7T 

totoft: 
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(iii) W 3?f%nj^RT ^ cTPJ^ 

tWt, fa far *+.knk 3 mt mu famtm Ff 
^ d<+i 1% i\*tl «=f»ic^«(K ^hV*TT ^ Fit yifxt fa 

ywPi* FFf Ft croi fa wr 3 

316iu ^ *i$) «sR ^4ial Ft; 

(iv) fam 31TFF* 3lfafiTFR, 1961 FtWTORt'Ft 3T-pTR 

3mt 3TRT fa<4fad ^ 3FF m Hlft(<*>Kl 

fa 4tH*sJ **>^1); 

(v) fatt FTt fetfF 3 #U fat 3T^f<cW TT^RT far 

vfiumfo q f wiTfom ^TFra=r^^^^fti 

FF FiFrT 'HWT F>t 3TIT T& 3TP4 F> TTRTFictf 

FT Ft di , ^Fl , R F f%> F^T TTTF Ft Ui^ci^nl si<i Pt>*R 3^P1 yifkl 

stoft srnrn i fam ftt otf farmfam $wz\ 3ffft ft, 

SfTFFR 3TfafFFF, 1961 Ft <T<mf fa STJ^TR **F 3 
fFFTT f«6<n «ih< < ii I 

[srfFTjFFT TT. 118/2006/FTT. TT. I97/04/2006-3TFTF* ft.-l] 

F^FFT Tpt, 3TFT ufFF 
New Delhi, the 12th May, 2006 
(INCOME-TAX) 

S.0.2104,—In exercise of the powers conferred by 
the sub-clause (iv) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby notifies that any income received by any person 
on behalf of “Sree Ramkrishna Satyananda Ashram, Village 
Jirakpur, P. O. Basirhat Railway Station, District North 24 
Parganas (N), West Bengal” (hereinafter referred to as the 
‘Institution’) shall not be included in the total income of 
such person as assessable for the assessment years 2004- 
2005 to 2006-2007, subject to the following conditions 
namely:— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 


of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability, or, otherwise, 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

[Notification No. 118/2006/F. No. 197/04/2006-ITA-I] 
DEFPAK. GARG Under Secy. 
16 2006 

(3TRWT) 

FF.3TT. 2105 .—3Wt 3Tfafim, 1961 (1961 FTI 
43)F?t W 10% (23F) fa 1TO5 (v) £KT TRrf! 

FlfalFf FTT FFW FR^l^ fa% 7TTFTC WSU! FF STfaljfFF 
F*T# $ % ^FTTFF TJ^FFJT’ (FTT^ “TTTFT ” 

FTFT FFT) fat fal it fafat STC! FTFT fat fati 3TTF 

PwMiad wH fa srezmft ftt fHwi 2005-2006 ^ 

2007-2008 ^rfsRT fat FFTeT 3TTF 3 FRT0F 

3TFT fa 1?F WfacT FFT fat vifii^rft : 

(i) fam sift fti $*rNd 3^ mfa sttf fti 

ft^ fa 1m mm ttfff f*tt 

-fair fipT^ 1m. J^fat 
mm\ fat ^ i mu 31? mm $ *ift ^fat w 
-gfam 3 StflFF 3TR 1 3T^T, 2002 fa fat fat 

fat fafa fa t=ff fafam it 3rf^ ifa fat 
ifafa fa Ufafo $ fafa ^ it mi #ft ^rrfF^; 

(ii) m ^ 

Ifafa fa 3fT^r famt ii fat mmt ( 5 ) 3 
Ifafa xr^ ^ FF 3mm 

^ f«FT ^ mfa Ufa (^R- ^ql l fg TTF, 
srrfF fa ^ 'Jiff mu 3t^jf 
affWT^f^R) f^TT37?mT mu 

(iii) "^IF 3TftRj^-n joh^tl 37RT cp ^ cTT 7 ^ TFl 

itm, fa % mltm ^ wz mu fafamt ft 

"3f^ F4T T^HT «bkl«iK TTWt ^ ^ 3nfi<T 

mlfmu hfF ft ^ +KNK fa my it 

3TrFT ^ mt "5fTFt FT; 
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(iv) TfaSTT 47lbb>< 37fb1bbb, 1961 fabmrfa'fa ST^riTT 
37W 3PtwWmMM« 371b bb 711 TORT 
fa TFW bfafa; 

(v) to fat farfa 3 fawr fat srffatb?r #fabi aft* 

tfbH dt-Tfb blfa #fd4 fat ^ fa ^fib# | 
b* srfa^TOfabfcT fafflT fat #7 fa 371b fa yM^di 

b7 fa brpj^fa# b Ifa '57? ww fa aww>M ^rt ffa*il 3Fb tnffa 

37*7bT 37TbbT I faRTf fat 3TTb fat 3T*7bT 3RTOT b7, 

3fl b bR STfafbbb, 1961 fa bW# fa 3^RTT ^bb? ^7 fa 
fa-4H fsFTZTT IfT^lT I 

[ 3lfa7£RT fa. 121 /2006m. fa. 197/26/2006-3TRWR ft.-I] 

<lb4» bM, 37bR wW 
New Delhi, the 16th May, 2006 
(INC»ME-TAX) 

S.O. 2105 .—In exercise of the powers conferred by 
the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby notifies that any income received by any person 
on behalf of “Guruvayur Devaswom, Guruvayur” 
(hereinafter referred to as the institution’) shall not be 
included in the total income of such person as assessable 
for the assessment years 2005*2006 to 2007-2008, subject 
to the following conditions namely :— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1 st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income-tax 
Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 


This notification is applicable only to the recipients of 
income on behalf of the Institution and not to any other receipt 
or income of such recipients. Taxability or, otherwise, of the 
income of the Institution would be separately considered as 
per the provisions of the Income-tax Act, 1961. 

[Notification No. 121/2006/F. No. 197/26/2006-ITAI] 
DEEPAKGARG Under Secy, 
bf ffarfat, 16*fa,2006 

(37TTO?) 

w.3tt. 2106 arririf* srfaftbb, i%i (1961 b>T 
43) fat bib 10 fa (23 7 T) fa 'SmZ (iv) m 37bbT 
TTfabbt brt #T b# £b fabt RriSR Hd*6KI bS 37fa^ffaT 
bbfa i ffa “ngfrftT am? fabfa, (547 

«t»5i 4 i<ti) fat #7 fa ffa# osrfar fa ski tort fat 
fatf 371b fHHPrlfiad fa 3fS#l bR ft#7"T 2006-2007 

fa 2008-2009 bb7 fa fafa bbfbb fat TTbRT 37!b fa bRTbb 
37Jb fa fa *nfnci b# fat ; 

(i) fa7*7T sib# aqrib bn aram amt srib bn 

‘5FTT fa fab; fa77bn fabbb Tjyfan 
srmbbbr bFt ii fab bfa# ftnrfa fab jmfi 
TbTbbTfat M $ b*7T mi blbfa fa jTBT 577fat W 

bftrcib ii sifTO 3Tib i 2002 ii wf far ^fr 

b^5T StTri ii 

bft Tlfa ii R srfas m bfl SPSffb 

fa# bt fa7f?tbfbk^ri arfirerWf## : 3Tfeb; 

(ii) #«TT falfan R #TrT # 

fa# # bRT 11 # W4RT (5) i 

faftfae fa# b^ 37^ b^ ^ in 37«mr 

^faf ri f#=t rrifaf ri arc# fab (w-^raifarm, 

snfc fa w appfatT 
awi^M fa fHH) *hi lei bfa# <S4l 'JfHf 

faf ^fafa; 

(iii) w arfbTfsFn fa# b# 37Tb fa fabv fa bmj faf 
farm, fa fa mim fa w<\ to? fabmm far 
bR TRT fa fabF 4>KNi4 faWT fa "3bfa?fa fat blfa fa 

fab ywPi<+> bfaf far tri fafa 4 >kuk fa fa 

3Rbr fa fanar- ^far^ib bfaf mt fat; 

(iv) faf*rr fabfapr, 1961 fa"snbbRt fa 

3N# 37Tb fafat farfrib fa 37Tb bR brfbb# 
fa HHST ^I5rl ^7#; 

(v) rw« fat ffafafa fa fa«7T fat 37ffift«M Trfabf '#7 
bffaFbffabT TTbH T?7b bfaj #T3H fat fa fa RT#Tt I 

bF STfbJJbbT fabm fa«TT fat 3# fa 37Tb fa bTbtbRT 
b7 fa bn^fa# b tfa JQ 7T7F fa bM^fa ?RT ffa# 37=b TTfbT 
37«7bT 37Tb b7 I faWT fat 371b fat bRTbbbl 37«7bT 3Tbbl bT, 
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shrrr siMm, 1961 $ $ st^ttr tjrrt 3 

Pt>^i RTRRT | 

[37fR7jRRT7t 122/2006/9>T.U 197/29/2006-37TRRRfR.-I] 

<0 h<»> '*Pf, 3TRT 

New Delhi, the 16th May, 2006 
(INCOME-TAX) 

S.O. 2106.—In exercise of the powers conferred by 
sub-clause (iv) of clause (23C) of Section 10 of the Income- 
Tax Act, 1961 (43 of 1961) the Central Government hereby 
notifies that any income received by any person on behalf 
of “Jehangir Art Gallery, Mumbai” (hereinafter referred 
to as the ‘Institution’) shall not be included in the total 
income of such person as assessable for the assessment 
years 2006-2007 to 2008-2009, subject to the following 
conditions namely:— 

(i) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(ii) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the from of jewellery, furniture etc.) 


for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(iii) this notifications will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books 
of account are maintained in respect of such 
business; 

(iv) the Institution will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
Tax Act, 1961; 

(v) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

This notification is applicable only to the recipients of 
income on behalf of the Institution and not to any other receipt 
or income of such recipients. Taxability or, otherwise, of the 
income of the Institution would be separately considered as 
per the provisions of the Income-Tax Act, 1961. 

[Notification No. 122/2006/F. No. 197/29/2006-ITA-I] 
DEEPAK GARG, Under Secy. 


( «hl<l fttJPT ) 

Rf fccri), 18 Rf, 2006 

RjT.3TT. 2107.—fK'fclfl 7RTR ( SMfRRjcT arfRRtfRRf Ri) ) SlfRfRRq, 1971 (1971 RR 40) ^ RRT 3 SRTRRrrT 
VlfadRT RR 3TTU7 RR^ 7RRR7, H<KSRI, PlHfdftsid dlfadd ^ RRcTR 1 3 dfcrdfisld MR+iRrT, 7RRR7 

T iR refiw srfRRRftRf ^ 3rfRRR$ £, ^ MRfRRR ^ y^Ud $ ttrrt srfRRRT) r£ tfr ^ fa^dd RRcft Rft 

1RR RlfclRR ^ Rifaq 2 7Kd>l(l TRJRf ^ 7TRR ^ ^3RcT arfRfRRR ^ 5RI RI TJW RR iMt R^T) 

3ifWm rrrT rr Mtirr r#)i ^ 12 ^ni 1975 rr.3R.7T. 21 so ^ w rrr ^ wra 3 wforR Mr tm, 

3TTf$IRr «h[4 faniM, “51'HIM R»t SrfRTJRRT RR 'JllO '•’lifll "&I 


3TfRR>lM RR M4HIH 

7RR>k 1 TRFff Mt #HRT 3lk 3lfRRR7 R>) 41 hii( 

(1) 

(2) 

rsihrrr? (Mr)/3sr Mrr» (Mr) , 

§C1I5I«US ^R>, RRTR RRRfclR, 2 4cll4l 7JRTR Tfe, 
^d+ldl-700001 

■qf^RR RRRT 7F5R 3 ^R> R^ RRltR RI ^RT RI TRR>t 

37^7 R7 Rmmi RRT RI 7*TRI 

^iRirlR) 5<rtmi«u^ RRT, 3TTRWR) RRRlRTR, 

4cHHIM/M<diq RR2* 

■HmTrR StTIRf^TRI yy<al ^ RTTRTfRR* MfR 0 ! R> 3td4d 3TT% RKrl 
f^TRRRK ^RT R>1 'sihIm RI'<3R<^ SKI RI 3RR>t 37)7 R<j£ R7 f^TRT 
RRT RI MRiJFtcT 7RHI 

[RR.7T. 65/1/2006-RtefT-II] 
3T7TtRT RpTR, 3TR7 TlfRR 
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(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 18th May, 2006 

S.0.2107. —In exercise of the powers conferred by section-3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971)the Central Government hereby appoints the officers mentioned in Column-1 of the table 
below, being officers equivalent to the rank of Gazetted Officers of the Government, to be Estate Officers for the purpose 
of the said Act, who shall exercise the powers conferred & perform the duties imposed on the Estate Officers by or under 


the said Act in respect of the Public Premises specified in the Column-2 of the said table. This is in supersession of previous 
notification of Ministry of Finance, Department of Economic Affairs, Banking Division published in the Gazette of India 
under S.O. No. 2180 dated 12th July, 1975. 

TABLE 

Designation of the Officers 

Categories of public premises and local limits of jurisdiction 

(1) 

(2) 

Assistant General Manager (Law)/ 

Chief Manager (Law), 

Allahabad Bank, Head Office 

2, Netaji Subhas Road, Kolkata-700001. 

The Zonal Heads 

Allahabad Bank, Zonal Offices, 

Irrespective of the Scale/Designation 

Premises belonging to or taken on lease, or requisitioned by or on 
behalf of the Allahabad Bank in the State of West Bengal. 

Premises belonging to or taken on lease, or requisitioned by or on 
behalf of the Allahabad Bank in the areas under the administrative 
control of the respective Zonal Heads. 


[F. No. 65/1/2006-BCMI] 
ASHOK KUMAR, Under Secy. 

qf fqwft, 19 2006 

2108.-7R?taf*f (WR Ref qqq'q) 1970/1980 ^ 8 ^ (1) 3?R "OVS 3 ^ 

3 q--J3trg (1) qfeq, t^TT) qrqqt (3TORT STcR*!) arfafaqR, 1970/1980 ^ RRT 9 ^ W-«TRT (3 ) ^ 

(q>) URT q>T *K«6K, ^Kcfls fRq4 ^ qR^ '■wqiq, qd<i£H.i,. ®fr.3TR. 

<*>1*^, (qpR “f^rfvr ; 19-11-1955) befall qj) m<vhk qR^ qft dllfaSi R, qfq q>t 3TqfV 

^ 3fft/3RRT 3RT^ 3n^VT qqr, 41 ^ 3fiq> ^fe*TT ^ R^l«=h (4»|4 mIM 4» Pl^l4> TO 3 

M4H l fHd ) ^ TO 3 fcgsRT qRcft ft 

lm. U 9/25/2005-^-1] 

41.41. SRI 

New Delhi, the 19th May, 2006 

S.O. 2108. —In exercise of the powers conferred by clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertaking^) Act, 1970/1980, read with sub-clause (1) of clause 3, Sub-clause (1) 
of clause 8 of the Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central 
Government, after consultation with the Reserve Bank of India, hereby appoints Shri K.R. Kamath (DOB : 19-11-1955) 
presently General Manager, Corporation Bank, as a whole-time Director (Designated as the Executive Director) of Bank of 
India for a period of five years from the date of his taking charge and/or until further orders, whichever is earlier. 

[F. No. 9/25/20Q5-BO-I] 
G.B. SINGH, Under Secy. 

R t 23 R$, 2006 

w.siT. 2109.—Nhr 4tar afo wt frnq srfafwr, 1961 (1961 qq 47 ) q>t wt 6 qft qq-RRi ( 2 ) ^ 
<9|us (ii) 41 RTR nidd «TRT 6 q>t uq-RRT (1) 41 <a u s (R) gw *iPtd4l q»I y*tVl 

^ wwf rr 4 ^ qd^si<i # qriqR.ql q^ arfiRj^TT rrI qR^ q>t qtfria 4 afk 30-11-2007 

cTqFT 4 STfMqftdl qft 3Trg 30RT RT 3RMT 3TT4?T 4ft cT^T, 4 41 rit q*ft ft, ftRcft R3RT qpTR ft R1H Rl 

ftaift ftET ftk qcqq RFRft f^RR ("^311^41 R)) ^ H u 5^1 Pt^vt«h ^ TO ^FTcft tl 

[qq. U 7/12/95-4t3Tt-I] 

4t.4t. fRF,3RTT7fqq 
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New Delhi, the 23rd May, 2006 

S.O. 2109.—In exercise of the powers conferred by clause (d) of Sub-section (1) of Section 6 read with clause (ii) 
of Sub-section 2 of Section 6 of the Deposit Insurance and Credit Guarantee Corporation Act, 1961 (47 of 1961), the Central 
Government, in consultation with Reserve Bank of India, hereby nominates Shri Y.S.P. Thorat, Chairman, NABARD as a 
Director on the Board of Directors of Deposit Insurance and Credit Guarantee Corporation (DICGC) from the date of 
notification and up to 30-11-2007 i.e. the date of his superannuation or until further orders whichever is earlier vice 
Smt. Ranjana Kumar. 

i [F. No. 7/12/95-BO.-I] 

_ ' __ '' _ G.B. SINGH, Under Secy. 

into, ^rrer afrr fadim Wf 

(HTTtffer t?h*i ) 

^fecrcri), 18 2006 


w.air. 2iio.-tofanr^^jTtton, i987^ton 7^totor (l) (^r) ^if 

WSKI t % f^R TOl' ^ toFT to to 7R f ^ ^ 


WIT 

TSflto 'RFFF(^ff) ^ft Ttol 

M sffc 


wfacrfto 

^FT *TRnFT HH<+> ^KT 3dd«t>iHd 
Sjito m*i<b 3T«raT nUMhY, to 
to ?t, 'WIT to to 

(0 

(2) 

(3) 

(4) 

1. 

3TTto 7899 : 2006-^H to ^ Mw\ 

«ng (ton 

311^7899 : 1992 

to 2006 


W ntoi Wfa Wtt TqpRT 9, W -Rif, ^ torft-110002, 

^ tof, gto ef«IT ?IT^T : 3TFVWK, wfft, toTR, ^plgizl , 

8 <uwk, -q^TT, ^ n*n 3 toft £3 $\ 


[^M 14/^t-8] 

T£T.^. ^T, ^nto-TTiF* TTcf "Stg® (mhftel) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 18th May, 2006 

S.0.2110.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated againt each : 

SCHEDULE 


SI. No. 

No. and Year of the Indian Standard Established 

No. and Year of Indian 
Standards, if any. Super¬ 
seded by New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 7899: 2006—Alloy Steel Castings suitable for 
pressure service—Specification (Third Revision) 

IS 7899:1992 

March 2006 


[*T3II—3*5 3(ii)]_ 333TW3:^T3,2006/sfr5 13, 1928 4721 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedapad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref.: MTD 14/T-8] 
S.K. GUPTA, Scientist T’&Head (MTD) 

18^, 2006 

-WT.OT. 2111.—3=37 1987 ^1^7 ^-3^-fWT (1) ^35 (3) 3 3=37 

STflRjto ^TtTT t % f^R 33fa 3^37 ^FT f^tiT ## W t 3? 31lforT 3111 





HK4I4 MH«b( «Ff) ^ Wtt 

^ ’MHcfl'M HH4i SftT 3lfdshfMa 

T3l3T3T*T 


3f 

3#*T 3=37 3f*3T 33fft, ^ 
3^ ifr, 3) stm 3fa 


(D 

(2) 

(3) 

(4) 

1 . 

13465 ( W\ 3/35 1) : 2006 ^TTg^cT ' 

stifarftff 3tBif*uivflri '4tt*3r-3 7 T 3 333-333 

•' — 

30 3T^T, 2006 


33ft 7§fe 1 spjfcr TRftfcft 

■sflfTRT (WT-J^^RT) 




^ 3TO7 33fa 3^37 3**7 33, 9, WFl 3*f, 1^#-110 002, 

^ •bVl+ldl, 3*^*3, ~3W 7TI3f ^FF#3f: 3T53t3R, 

ipwi«3, &<i«u<c 3331, -=1331, -qe^n, 3^ ^3 3 


[3tf 02/^-134] 
4t. ^ tjSPff, Tic* 3tg3 (t^J?T WM) 

New Delhi, the 18th May, 2006 

S.0.2111.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been issued : 


SCHEDULE 


SI. No. 

No. and year of the Indian Standards 

No. and year of the Indian 
Standards, if any, Super¬ 
seded by the New Indian 
Standard ; • 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 13465 (Part 3/Sec. 1): 2006, Resin based reactive 
compounds used for electrical insulation Part 3 : 
Specification for individual materials Section 1 
Unfilled epoxy resinous compounds 
(First Revision) 


30 April, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ret: ET02/T-134] 

P. K. MUKHERJEE, Scientist ‘F’ & Head (Electrotechnical) 


1528 Gi/'2C06—*2 



4722 THE GAZETTE OF INDIA: JUNE 3, 2006/JYAJSTHA 13, 1928 [Part II—SfiC.3(ii)] 


M 22 pf, 2006 

^BT.31T. 2112 -PTOTtP PRPT ftPR 1987 ^ ftPR 7 ^ ^P-ftPR (1) ^ ^T5 CST) ^ 3 ^ PRP? 

u.d'VSKi arftrqfod tot t f^R proftpPHPif ^ sqqgf-tfftpi ggTigFTPiftg^tgp# :- 

grp 

TOT 

ppiFr vm&m PR^(grf) gif toi 
vfl*4°b 

profit PH«P SKI 3tfa*1Pd 
proftp PRPT 3T«RT PRP>f, Pfp 
^f, gif 'WIT 3?ft ptf 

(1) 

(2) 

(3) (4) 

i: 

3TT$ TJP 1258 : 2005 
(^t*?T 

-4- 31 Pfif, 2006 


?P Proftp PRPT pit PfaPT PKdl^ PRPT ^ajjt, PRPT 9, W ^RR ppf, g$ fprcft-110002, ^pfP 
4dPfcwT : g»i)P3 , PPT TITOT «WpidPT : 3fPRWR,' wfa, PtTO, 

^ I Rjt , &RMK , PIP^, PTR^, PR^, TOT, ^ PPT Id^'WIJil’R 3 IsisBt PPcRP #1 

[*M :fzt23/zt-4] 

, Pt. Pi. yO'aiT, * H’-f* ’ ( fP^CI (TgRtplf) 

New Delhi, the 22nd May, 2006 

S.O. 2112.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards,.particulars of which are given in 
the Schedule hereto annexed has been issued : 


SCHEDULE 


SI. No. 

No. and year of the Indian Standards Established 

No. and year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(1) 

<2> 

(3) 

(4) 

1 . 

IS 1258:2005 Bayonet Lampholders 

— 

31 March, 2006 


(Fourth Revision) 




Copies of this amendment are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. :ET23/T-4] 

P. K. MUKHERJEE, Scientist ‘F’ & Head (Electrotechnical) 
P$ fPRff, 22 p£ 2006 

W.3TT. 2113.-PTOTtppR^SJ^ftpg, 1987 7 Ptpg-fPPP (1) (TP) Pt 3?^^ 3 PFRT 

M.ci^&Kl srf^R^f^id P><cil 1? fp> 3 4 l*t Pmp>( p>T) ^ <^11 PR fpiPT gpi/fp^t i? t 



grp 

wr 

-p#f*R proftp PRP» gif WIT afa M 

p?ritgg gif wit sffc f?rfp 

PRtgg RPj^^tg gif 
ftfp 

(I) 

(2) 

(3) 

(4) 

l. 

STl^TTP 1956 (PR 4) : 1975-cft? PP 
pft PKRcft PR 4--$TO Pft P^TPP Prft 
( sscil ^i(t^«0 

pyifg^ wn 3, pt^ 2006 ^ 
3Ilf pP 1956 (PR 4) : 1975 

Pfif, 2006 

z 

3T13pP 1956 (PR 5) : 1976—cftFPP 

^picr gif w^rt pr 5-^pgft^f ^PR 

gif PP PR ( H5Q1I ^Hfyp) 

P#*R WIT 3, Pfif 2006 3 

31T$pP 1956 (PR 5) : 1976 

Pr4 2006 



[*IPin —•wz 3(jj)3 
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TF TO : ^ 3,2006/^g 13, 1928 

^ writ «rff ^ 3 rffaf mrita Rfrer, Rpfaf wt, 9 ^**5* w ^ ftjwft-HQ 002 , «Nfa ^>rofcfaf *. ^ 

fassft, q^ranrn > ^gtro, ttot *iran * rcfa qf : stpwr, Ivww, 

^737, 4>H^<, TR^C 92FT1, 3^ 7WT l^f^FFWJFR 3 $g tl 

[wf :3q^4/zt-9] 
tjr -%. t<tf, %jrn^-‘T^‘ t^' 3rg^ (v*&&) 

New Delhi, the 22nd May, 2006 

S.O. 2113.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifie. ihat amendments to the Indian Standard, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and Year of the Indian Standards 

No. and Year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(1) 

(2) 

(?) 

(4) 

l 

IS 1956 (Part 4): 1975—Glossary of Terms Relating to 
Iron and Steel Part 4 Steel Sheet and Strip 
(Fourth Revision) 

Amendment No. 3 

March 2006 to 

IS 1956:1975 

March 2006 

2 

IS 1956 (Part 5): 1976—Glossary of Terms Relating to 
Iron and Steel Part 5 Bright Steel Bar and Steel Wire 
(First Revision) 

Amendment No. 3 

March 2006 to 

IS 1956:1976 

March 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Gitwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. ; 

[Ref. :MTD 4/T-9] 
S.K. GUPTA, Scientist—‘F’ & Head (MTD) 

T i fa?#, 23 2006 

^JT.3TT. 2114-Wt^RH^^fPm, 1987 7 ^ 3MfH99 (1 ) ^ C^) ^ ^TFFF^a 

yfl'vSkl «h<61 ^ fa? "R fag i rg - 3Mi»H»(#’)- ^ fav*TT 491/fafa # % ;- 




TT^TT 

'RVflfacT (#) # ^7WU 

sift ?fcfa> 

*ott*r # w&ji sk fafa 

<ri?i 1 *R cii'^ SH # 

fafa 

(1) 

(2) 

(3) 

(4) 

1. 

3# 3*1 5780 : 2002/311$ $ # 60079-11 
(1999) fa*Vl«£t %1 w4q<«il ^ faig fa^frft ^ 
3M4><°T-3H-dR* u i ” fafalfe-1 

(35m 3#$1"1) 

1, Rym 2005 

17#, 2006 

2 

311$ 3^ 6381 : 2004/3H$ $# 60079-7 

(2001) ■fa 'wfaw#^farg^ 

<fWTOT-^t ^SlI" e ” fafelfa-1 

t 

1, IW 2005 

17 3$, 2006 
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4ft TlfiFlT qflRffa HH«t> HH«b *14Fl, 9 W "RI 7 !, ^ ftcrl1~l 10 002, 8^5ft=T 
+Wf<rl4f : fccrft, 4ft<rF6Tff1, ^T5, TOT <*>whrl4)f: 3<6M4WI4, *FT?ffc, *ftqiH, 

TpHSl#, 4PPJ*, 4JFT^, ^FT^, 'q^TT, ^ W f^FRTT^q 3 froft ^ fl 

[Wf : 22/zt-7 4 ^t-9] 

■qt.^. ■gsraf, ^ir^-'Trq?’ t^‘ (fa^cr d4Hl<*>1) 


New Delhi, the 23rd May, 2006 

S.0.2114.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standard, particulars of which are given in 
the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and year of the Indian Standards 

No. and year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(1) 

(2) 

( 3 ) 

( 4 ) 

1 . 

IS 5780:2002/IEC 60079-11 (1999) Electrical Apparatus 
for Explosive Gas Atmospheres—Intrinsic safety “i” 
(Second Revision) 

1, December 2005 

17 May, 2006 

1 

IS 6381:2004/IEC 60079-7 (2001) Electrical Apparatus 
for Explosive Gas Atmospheres—Intrinsic safety “e” 
(First Revision) 

1, December 2005 

17 May, 2006 


Copies of these amendments are available with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref.: ET22/T-7&T-9] 
P.K. MUKHERJEE, Scientist—‘F’ & Head (Electrotechnical) 

fct'vfl, 24 2006 

^rr.3Tr. 2115—'1987, ^7 ^ <rqfwi (0 (73) qrccfaqFrer 




?TR 

W«fi)facT qRrffa 4ft 

4ft ulsHtl af(T fftfa 

BFT tftft 4ft 

el **41 




(1) 

(2) 

(3) 

(4) 

1. 

3Tlf trg 10000 (qm 13): 2002-3TRTR47 

1, 2005 

31 2005 


fan 4? q^jfiFTt qpf 13 shiFn** 




4d=h) 3 «m<4cH 4> nRqd'iT 4. %ti 3^3^^ 




4ft 4ft 3T3?R1T 



2. 

3TT$t£? 10001:1981 WP ^ %tr f&K 

Wf*R WTT 5,f^TM< 2005 

31 2005 


(20 fcn. era?) 4ft 




chl4+lRdl sfiwsfi 4ft fdPviRd 
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(1) 

• (2) 

(3) 

(4) 

3. 

311$ T£T 11170:1985 

■u'mIsh ^srT (20 <ra») 

tot 4,faro 2005 

31 faTOT 2005 

•4. 

3TT$ X&l 15223:2002 J*Ft® %f^T- 

Tsrttw 

. -wtim tot l, 2006 

31 ^ 2006 

5. 

3TT$T£T 15061:2002 Jtrms qigq-qqgFTCftaffl-- 

^mhFTTOT 1,31^2006 

31 3^2006 


J&M ^ ^Ct, TTFTiff *PR, 9 7TIS ^PST W\, ^ fa#-l 10002, ^ 

«b)d=f»ldl, rT«TT W^T 4>nfcWT 318*44 1 4 1 4 , wffc, ^W, $4<MK, 

W^H, WJ*, TOT, 3*TT 3 fastf #g TOW f I 

[^ :zU^M-17 :2] 
■qt. 4t. tpjw (# ) 

New Delhi, the 24th May, 2006 

S.O. 2115.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particualrs of which are given 
in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No.,Year & title of the Indian Standards 

No. & Year of the 

Amendment 

Date from which 

the Amendment 
shall have effect 

(1) 

0 

(3) 

(4) 

1 . 

IS 10000 (Part 13):2002Methodsof test for internal 
combustion engines Part 13 Recommendations on 
nature of tests required for functional changes in 
critical components 

Amendment No. 1, Dec. 2005 

31 Dec., 2005 

Z 

IS 10001:1981 Specification for performance 
requirements for constant speed compression 
ignition (diesel) engines for general purposes 
(Up to 20 KW) 

Amendment No. 5, Dec. 2005 

31 Dec., 2005 

3. 

IS 11170:1985 Specification for performance 
requirements for constant speed compression 
ignition (diesel) engines for agricultural purposes 
(Up to 20 KW) 

Amendment No. 4, Dec. 2005 

31 Dec., 2005 

4. 

IS 15223:2002 Automotive vehicles-Interior fittings- 
Specification 

■ Amendment No. 1, March 2006 

31 March, 2006 

5. 

IS 15061:2002 Automotive vehicles-Flammability 
requirements 

Amendment No. 1, April 2006 

31 April, 2006 
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THE GAZETTE OF INDIA: JUNE 3, 2006/JYAISTHA 13, 1928 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: TED/G-17:2] 
P.C. JOSHI, Director & Head (TED) 


26 2006 

gjT.3IT. 2116.—snTrffa 1987 ^ fPTR 7 ^ (1)^1^ (H) ^ ^fTTcTfa 

-sfx m i far ^ ^ T TPT^(^f) 3 * 





TT^fSRT Wdta HlWl 

3?l xifrte 

^>t TT^TI 3lk (df*T 


(1) 

(2) 

(3) 

(4) 

1 . 

3t\i TT^T 9283:1995, PHH«H ^ 

TOTT 3, 31^1 2006 

25 , 2006 


^ - fafelfe (TO! 




FT ^ Tlfcmf mfa *PFT, 9 ^ ^ 110002, 

chldfrlfn , rT*tt TTPsTT 3t?M4NK, 


fWg, ^FFJt, HFFJL ^ rT*K tl 

[Wf 15/Ht-30] 
Tft. ■grf, %r. ‘fV T^‘ (fa^T ) 


New Delhi, the 26th May, 2006 

S.0.2116.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. & Year of the Indian Standards 

No. & Year of the 
Amendment 

Date from which 
the Amendment 
shall have effect 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 9283:1995, Motors for submersible pumpsets 
Specification (First Revision) 

Amendment No. 

03, April 2006 

25 May, 2006 


Copy of this Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref.: ET157T-30] 

P. K. MUKHERJEE, Scientist ‘F* & Head (Electrotechnical) 


[WTII—^Fg 3(ii)] 


RRRRRRRRR: 3, 2006^*3 13, 1928 \ 4727 

17 R|, 2006 

rr. arc: ^5 fk r?f, ftrf^cT RifaRnfl urt art rt faraw rr} rt r*rt?( rf rrfrft rt rrj i 

WT -Rpra> arrh4fT«r»T, 1976 (1976 RR60) MW3^4F?W 
(RfeRf RJT^HkR) faRR, 1987rtFRRRfrt 315^11 afa^R TO ^ RRJRRI $ fa RRRR RRtR R>t 3TRfa R Rt RRR RfeR 
RRlRflT RRTJ T^tRT 3?R fafRR RfifwM R rtRT TRR RRRI T$Rl; 

3RT:, 3TR,<£h 04 *U4>K,^RR R?t RRT 36 R>t "3RRR1 (7) 3^1 (8) 'STO RR?R ¥lfalRf RH RRtR RJR^RrR 

R RjRR Wf, 9, 3, RR sBT55T «ft fa*lR gRT, <h)fl^, "^ 600076 SRT fofeflfo' ^ ^ (RRT«fa 

xpf-III) Rlrt M RR R-rt" »jSKR rt 3TCTOlfRcT, 3TTO? *JtR RfSR dWU| (^TO RRH?) rt RfSRRTT, fa*fa TO RiT 
(f^5RR^WRTRRRRR^R^RRT$) RR^t/09/2004/513 RRffiRftfaRr 

RRJ -jh^hIvi RRTR-RR RlR RR M<*>ifirm RR?ft $1 



TOR Rfecf (rtrt Rt Rf TOjfa ^f) R# faffo TOR Rfl rtrl 3TTRTfRT 3R«Mlfdd RfaR dM<MUf (^TO TO 
to) ti Ffat arfaroR sjrrt 30 fa.m 4r ti rcrihh wh 3rri?t (3) R^to 5 rt. t1 to 

3TT^<-H Tjfaf $ faRRR TO RfdTO ^RRRSeFTOTO RTfRT 3TR>^B RRIR t I TOT7T doH'^RI TSTRfe (RRf t ^) K?1 RtTO 
wf< w N*( R»RTT ^1 d l v <3 b< l/ l 230 Rted, 50 6<^f RTR fa^ct RRTR RT °f>l4 RRcfl ^1 

H l fH'l Fte rt T&j&r T rt aifdftdd R#T R^t TO d«j»i TOFltf rt faR TRfcrt rt Tfart rt faR Rld«K Rt faRT 

4ITO I 

3TtT, rt^R 4K«6k, d«W 3tfRfaRR R>t RRT 36 rtt '3RRR1 (12) SKI RRcd TTf^RRTl ^T M*(Vl «FT^ WN u 11 «Md1 

t % -&R TOeT ^ STfcfe ^ TR XT^Tm- 1 ^ ^ 3RRf<T3# PlPlHfai SRI fogm, f^TT^ ^ ST^RR 4? ^ RTWT R 
f^RT^ aTJR^RT Hite^l RR iRRf 0 ! f%RT RRI fqPiftd ~3Rt ^oirfl R> ^ Ft RRT«f?TI 3^ RJRfwlR Ri cftcTR TORI 
»ft ift # 100 fR.m t2l.lR> “i’ y RR ^ %Gf 100 ^ 10,000 ?RF R?t ^f RR?m RH 3RRTR Cq^T) 3^511 TOR 
StTf^RT Rt ”i“ RR ^ 500 3 10,000 rRF7 R^t ^51 R RrPm RR 3RRRT (RR) R%(T 50 ^T.m7RT R?t ^TflRFFR W RTR 

f 3fR RR 1x10 *, 2x10 * RT 5x10*, ^ t, ^Tt R^RR? RT ^RITrRRj RRfRr RT ^R ^ RR^rR tl 

[R?l. R. IS^RR-21 (98 )72003 ] 
Rt. R. MRRr RN fR?H 
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New Delhi, the 17th May, 2006 

S.O. 2117.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “SA-T”series of high accuracy (Accuracy class-111) and with 
brand name “NEW TECH” (hereinafter referred to as the said model), manufactured by M/s. Jai Kumar & Brothers, 
9, 3rd Cross Street, Srinivas, Pilram, Korattur, Chennai-600 076 and which is assigned the approval mark 
IND/09/2004/513; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply.. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1* 10\ 2xl0 k or 5xl0 k , k being a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(98)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


■ ' m \ »H 


'i L 


‘ * i t . i- *1 


J 















[ViniI--TSre3(ii)] 


RRZRRTmRR : 3, 2006/^frg 13, 1928 
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17 R$, 2006 

37T. 4K«bR RR, ferffcci yifa<6K) £RT RfetR 31^44 t*Z RfSfWz R. zl Rt 3499 ftfeRR 0 f^HRi 

25 3rag«rc, 2002 zfcW&R l ftRfr 11 2003 nKufc hIIahwI^ (tempt anf Tfe flafafcH 13314 

i # sU^rz, ^ skt Rift argqfcfl rrft-rr ^ sm z£ rrjct 1^ rt faRR rr4 ^ rtrt^rf rrirtr 

zrr Itqte^f Rftfa RfeR (Rt^ ^ qf srn^fR ^f) riz ark rr rtrrt arfafwr, 1976 (1976 rr 60) w riz alk rtr rtrrt 

(Rfe#* RRSRfR^R) tw?, 1987 ^ ZRRR? ^ 31^ t affc F*T ^ ^ ^TRlRRlt fa eOlkIR RRfr R& 3TRfa *f 

RRT*fa RRR TfaTT fafRH MRft*jfclR7 4 3M^<M ^RT RRTR RRRT T^RT; 

3TR:, 3TR, 4»rQr *K*6K, ZRR 3rf*rfRRR R^tZRRRT (3) ^cW M<*^+ 3fa RRI 36 R^ZRRRT (7) 3fk (8) ^RIRRcR 
*iI«kirT RRRRfRRR^^^Rf Rxroci, fa., 1070 Tfa*k fa 15216, 3 i40«w £RT faPiMd R^T ^ TTRT ttr 240 

T&ft *fa?TT ^ A«I<A*Z £M£^bK ( 31crfattH<=h fafaz gfo^tK) fa Rfe^T RR RRR fa fatf <W<rS4 fdftfafi Rfa R. 2/5t i, fa 

Vfi m fatsfafzR Frzffa fa^wzl , m fafa; fa, farra (r.) faf gra RfaRffar tor rri 3fc fafa 3^fad 3nj T^y 
fa/l3/06/254 qq^Rfid fenRRri,faffafaRFtfaA« k4z fars^jmfa wR*nfa faffa tfjrr tar rift tsfat 
«<rri faz ^Rlfafa fa fafafa fa fairs < fa zRnfaR -^if^H i 



ZRR RTFrf V*F <WA*Z ZW^R (3l<rZRiirH<b 'A»mW <JW^R) t fau+l RRTfaT ^f 0.3, 94«R«N ^f ^ t, 

3TT 3TT^inT^ ^ RublRvi ^TR 117 ^ 3T?nfcT Wit ^ 3TeTM 3R*T <m -RNZ TFTTcft ^ ^TWz feTTwi I 

tR5T 3|R ^PRT ZcRT^tf, cRrT 3?k cRrT ^ TRTFTto Zc^' ^ -RPTZ ^ %Ii 3Tfa$Z fer ZRT 

"t" i o.i "QH qt sfR 220 tjh qt ^ ^ i? 1 zrts^tt ^R?tz zifq Ri«sici qr «6 i 4 ^di ^ 1 Ri^d 

3TTJ^ 230 ^Z TT -qt, 50/60 120 tfcz ^ ^ 3ffT 24 ^fcZ^t ^ tr^r^ f I RTO OTU 4 t t 

■w-iP^hi R^z.^ 'RlcT zr^ ^ 3iRiR«ki H^Jld t +iH<i^'4 oqciei^f ^ <e))4l ^ Tf t^v 4 ^ 'Rni qt HtJ^t 

^11^11 | Z^T Hl-Stf RWiH, ■q*P^cll, Rf%Z SI^HIH, wfoFRt Rr(*ld 3nf^ TTdf RT RRcf R fasfft ^ RF^ RT ^f 

f^Rt Rt R^FR ^ qRolRid Z?T f^RT I 


1528 GI/2006—3 


[RR. R. ^^TTiT-21 (78 )/2004] 
Rt. ^ w ll*j|ci, iR^T, fafRRT HIM f^RTR 
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New Delhi, the 17th May, 2006 

S.0.2118.—Whereas after considering the report submitted to it by the prescribed authority along with the 
model approval Test Certificate Number TC 3499 Revision 0 dated October 25, 2002 and Revision 1 dated July 11, 
2003 issued by the Nederlands Meetinstituut (NMI Certin B. V.), Hugo de Grootplein 1, 3314 EG Dordrecht, The 
Netherlands; the Central Government is satisfied that the model described in the said report is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of 
approval of model of the Measurement Transducer (Ultrasonic measurement transducer) of series LEFM 240 C 
manufactured by M/s Caldon, Inc., 1070 Banksville Avenue, Pittsburgh, PA 15216, United States of America and 
represented in India by M/s. Caldon Limited, Flat No. 2D/E, Shree Sairam, Co-operative Housing Society, Ram Mandir 
Road, Goregaon (West), Mumbai-400 062 and which is assigned the approval mark IND/13/06/254 ; the condition for 
approval is that if the measurement transducer is applied in a measuring system, it must be constructed in accordance 
with the Decription and Documentation Folder belonging to the said Test Certificates. 



The said model (see the figure given above) is a measurement transducer (Ultrasonic measurement transducer) 
of accuracy class 0.3, Environmental Class C, categorized as a measurement system for liquids other than water under 
OIML recommendation R 117. It is intended for measurement of for liquid petroleum and related products, liquid food 
and chemical products in liquid state, with viscosities between 0.1 mPa-s and 220 mPa-s. The transducer works on 
transit time principle. The power supplies available are 230V AC, 50/60 Hz., 120 V Ac 50/60 Hz and 24 V DC. The 
number of paths are 4. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc or alteration of any other type before or after sales in India. 

[F. No. WM-21(78)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 




[MFTII—73*5 3(ii) ] 


W^TTPTO: 3, 2006/sftg 13, 1928_4731 

^1^#, 17 2006 

*FT. 3TT. 2119,-ftftta W^K ^T, TnfWlft SRT 31 ft. ft ft 3499 ftftflR 1 

ii ^rft, 2003 ft -fl (t^-rr sn^ftftrft ft) |[ft ft gzfsrfsR 13314 ^ ft ft ftv&s srt 

^i^ftffti wm* ft ftft r* fa4i< R»ft ft trtrh ft rrt $ 1ft 1tft£ 3 rTf^i (iH 

ft OTfifaftft) W ft* RN TO 3rfftRRR, 1976 ( 1976 RJT 60) 7TRT RTC ft* HIM RH*> (Rfeft RiT ) fftm, 1987 

■ ft 3Rftff ft 2F[^ % ft* x* wi ft rrfrt i 1ft wmi tt#t ft arafa ft' ft Rfeci ?mtfa r RRrct Tftnr ft* faf*R 
wUfwfa^T ft Tq^oRT ftRT t^tt; 

3RT: f 3TR, ftftR W«M*, ~S^ ftftfftR* ft 'SRRRT (3) ft ft*ft ft* RKT 36 ft^RRl (7) ft* ^W(I (8) 

11RT R^R Vllftlft R>T RftT Rift ft*T*f cftRFSft,FRT., 1070 *ft^ Pl^WPf, ft^ 15216, 3fftftR>T ?RT fafnlfttf i 

R9> RR 220 ft *2<scii ft ^PTO^ER (3H$jJlftfaRi sJRTS^JR*) ft hT-SCI R>T MR6 ft ft*?*f ^iwi fViPft>s 4<^<i 

ft. 2/ft ft rt^ *tr ftsnftfeR ftsHir ftRPft, *tr *#$< fty, ftftra (r.) urt yfafalVcHf 1ft*n rrt ft* fftft rhjrIr^ 
1ft5 SH^T^R ft/13/06/255 RM j^ld IftRT RRT "t ft %R Rf $ 1ft fo*ft<i ftRS^JfK ft RFR M u !Krl) ft fftj y*J«W f^TZTT ^^ORT 
$ ^ ^rf^T tfe ^FPJ^TPT T ?5^S7 ^ afl^RR FN I 



<j«Kl nf-Sci "Q^F A'3l<A' r «d "^Rl^J^R (3lc^i^itPi<6 A'JK'W ^R?5^?R) ^ ^«i?«ki[ ^f 0.5, mmIck^R 4 ! ^f 

atf 3TT^ TJR T^ 31R 117 ^ 3RT*fcT ^ 3ToTRT 3RT cRcT ^ W& x«iktJ 1 ^ ftRT ^PTl t I 

?RcT 3?k 4^1 ^T, ■RTO 3?R cR^T 3Tc^qr ^f TRTRT^W <$rn^T ^ RTR1 ^ I^RT W 

^ I r*l«+1 0.1 TRit'R T^ 3?R 220 R*T ^ ^ ^ ^ I ^RTB^ER ^RTfe ^R ^IRf t I t^T 

3irjfft 230 50/60 ^f, 120^^^^24^S^t^ft' l RWT^t WH 2 t I 

*<^6 ^>1 tilci <t><^ ^ 3frf?rft^T ^>1 c t>Hd'jy? ^ 1cm ' s ii^ ^ ll®6^ ^ Iciy, 'ft tild^ l*f>^l 

•giTOTTT I W "*#5^1 WT#, W«ftn, Ttfaz SRillH, <6l4«hlft tRSRT 3Tlf^ Tl^f "4T W ft' 1ftaft ft 'Ifft ^ ft 

f^ftt *ft 3PFR ft sRqRci farm ^URT I 

[m ft. OT^’RR- ; 21 ( 78 )/2004 ] 

ft. ^WlRjfft, RN ftRIR 
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New Delhi, the 17th May, 2006 

S.O. 2119,—Whereas after considering the report submitted to it by the prescribed authority along with the 
model approval Test certificate Number TC 3499 Revision 1 dated July 11, 2003 issued by the Nederlands 
Meetinstituut (NMI Certin B, V.), Hugo de Grootplein 1, 3314 EG Dordrecht, The Netherlands; the Central Government 
is satisfied that the model described in the said report is in conformity with the provisions of the Standards of Weights 
and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions. 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of 
•approval of model of the Measurement Transducer (Ultrasonic measurement transducer) of series LEFM 220 C 
manufactured by M/s Caldon, Inc., 1070 Banksville Avenue, Pittsburgh, PA 15216, United States of America and 
represented in India by M/s Caldon Limited, flat No. 2D/E, Shree Sairam, Co-operative Housing Society, Ram Mandir 
Road, Goregaon (West), Mumbai-400 062 and which is assigned the approval mark IND/13/06/255 ; the condition for 
approval is that if the measurement transducer is applied in a measuring system, it must be constructed in accordance 
with the Decription and Documentation Folder belonging to the said Test Certificates. 



The said model (see the figure given above) is a measurement transducer (Ultrasonic measurement transducer) 
of accuracy class 0.5, Environmental class C, categorized as a measurement system for liquids other than water under 
OIML recommendation R 117. It is intended for measurement of for liquid petroleum and related products, liquid food 
and chemical products in liquid state, with viscosities between 0.1 mPa-s and 220 mPa-s. The transducer works on 
transit time principle. The power supplies available are 230V AC, 50/60 Hz. 120 V Ac 50/60 Hz and 24 V DC. The 
number of paths are 2. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc or alteration of any other type before or after sales in India. 

[F. No. WM-21(78)/2004] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





[Rmil—RRS 3(ii)] 
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RIRTR?TRRRR : 3, 2006/ft*3 13, 1928 

R$ 17 R^ 2006 

W. 3TT. 2120.-ftftfa R?T, ftf?R yifa+lfl URT^ft RRjcT ftft£ RTftRTIR>ft ft M^RI^R? RRTRR ft 
fft^fftteftftftrftfeR (ftftftft 3R*ftflftft>RTZaftRmRRRTaftftftTR, 1976 (l976RTT6<?) 

(Tfeft R?T SFJRteT) ftRR, 1987 ft'3’ftft ft t aftw RTcT ftt URI^HI 11ft dRMK RRft ftt 3TRfa ft ft 3RR ftfeR 

RRrftm rrr t^tt 3 ft fafftR 'jftfttiM* ft 3i^4dftRT w rrri ftRT; 

3R: 3R ftftR RRFR, aftftlRR ft RIR 36 ft ^RRITT (7) 3fft (8) SIRTRM Vlfftft R* Rft»T Rrft ^ ftRft 
5ft«frftftT TIT. %., ft-5, RRftR ^fiR^Rd ?ftz, RTTTft RRT, T^eT ft TJR Tfe, RH£R (ft^RR) gRf- 400079 ^RT tftftl ~S^ 
RftRRT (R*rrftirRft-ii) Rft “an|ft"*jraRTft ftftrr t%rrR fftr, ^RtHiPdd ftRR ^ni (krdftrTRirc) ftRfeRRR, 
tRRft RTS RR RTR t (faft Wft TOft R7RR;^R RfSR R^T RRT t) sffc faft afJHkd fft? 3fn£ TR ft/09/05/368 

RR^feld fftRT RRT t, 3ppftR WI-^ Rift 3^ y+lftld RRft ft . 



■3RrT RT5R RRT IftR ftftf, Tlfft* fftftd RT aRRlfft 3TR5rftdcT ft?H 3RR><»! tl ?Rft aftftFRR 83R?TT 

500 TIT. ftft ‘^RRR STRcTT 0.2 fft. TIT. ’t‘1 RrRTRR HIHHM 3RRTrT ("f) R>T HM 10 ft TIT. 1? I ^Rft TRT 3nftRjJtrH ^fftl ^ PjiiHRil 
7TR yfcTTRT <RdR)dHlrHcb RTfel 3nftig^R TIRTR fl RRR7T 3rR4+ ^Flft (ReT i ft) T^ft ftrH MpRIIR 3M<Pftd RTRTT fl 
<SM<*K U I 230 fteZ, 50 ?z4 yoqiqft RRT ftspT TIRTR RT Rift RRTTI "fl 

TZfftRT ftz ft $0<*H ^ 3TfdftRT RTTPl 4=Tl =693^4 6^|'<\ ^ %ti 7^4 ^ ^ ftti ft ftTRT ^1^1 

3ft ftftft TR^jR 3TftfftlR *ft RRI 36 ftt "SRRRT (12) SKI U^rd wfadft RTT TRTft ®h<ti R? ft®( u Ji =^<41 ^ 
ft» 'ZRrT RTSd ft 3T^ft^T ft TRT y HI u I — X T^ ft 3Tdftr “Zft ftfftrfdT "SRI “Zft fftSRT, fs^HS’l ft 3T^RR 3ft Tft R19 ill ^ ftrft 
31^f<d ftS^f RlfdRld tftRT W t, fdfdftd ?ft 9RgdT ft ft Rglftm 3ft eH l 4M l dd ft ftcR 3Mch<u | ft ft 1 ft. 
TIL "ft 50 ft Tn. cT^T u i” RR ft %Ti 100 50,000 ft ftl ft RTRFR RNRR 3RRTR (TR) aft 100 ft. TIT. RT ^ft 3rf?R7 

ft“f” RR ft ftni 5000 ft 50,000 ?RT ftt ^T ft R^IMH RR (TR),ftRfR ft^T 50 fft. RT. cRT ftt 3Tf*RRR ^RRT cflft f aft 
“i" RR 1x10*, 2x10* RT 5x10*, ft f, ft *RRRRT RT RPTTcRRT ijft^F RT ^R ft RR^cR fl 


[Rn. R. ^^^R-21 ( 14 )/2005 ] 
ft. R. ^TTftri, ftftlTRT, ftfRRT RR ftRR 
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New Delhi, the 17th May, 2006 

S.O. 2120.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sectiorts (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “IB” series of high accuracy (Accuracy class-11) and 
with brand name “INTECH” (hereinafter referred to as the said model), manufactured by M/s. Intech Weighing Private 
Limited, C-5, Ratandeep Industrial Estate Shastrinagar, L.B.S. Road, Bhandup(W), Mumbai-400 079, Maharashtra and 
which is assigned the approval mark IND/09/05/368; 

The said model (see the figure given below) is an electromagnetic force compensation principle based non- 
automatic weighing instrument (Table top type) with a maximum capacity of 500g. and minimum capacity of 0.2g. 
The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of ling to 50mg or with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of I * 10\ 2x10“ or 5x10*, 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(14)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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fairtfl, 17 R$, 2006 

W. 311 2121.—4fa(fa RRfiR ^7T, fafctf yifa+lfl 5RT ^ UR^l faf12 RT faRR R?fa ^ RRTRH *1 RRT t 

fa^ffat24^faRfe?T W3^TTNT7H^3?f^m, 1976 (1976^T60) TOTTO afaRNRl^ 

(TRfS^f tWT, 1987 41 wNf ^ 3*5^11 3fa RRT RRTR^n $ fa> criian ifafa^l 3^fa 4 41 iffe^T 

R*TT4cTT ddiy, <.til J ll afa fafRR nRlwId’Hl 4f <j^4d 7faT y^M e *»<cli <^'ll; 

3KT:, 3RT, <£wflq RRPR,W3TfaffatRRi1 RR1 36 ^t^-VTO (7) sfa (8) 3RT M4«l ¥lRw4f Rillfafa ^ fafa 

4^1 3 JT. %., 41-5, RH<)m J&Z, W5ft W, R?t41tRt4s, (MfiMH) 400079 5RT fafad *3T5g 

^r«n«f?n (R«n4m q4-n) *j®RTT 41 Rf?RT, ai^difcia 4 r=r <jh«*>< u i (^rr^nr^r) 41 4feR ^i, 

fzrwS ‘‘^r^“ $ (fa4 $q4 4fe R ^1^3131^^^^^/09/2005/369 

faRH 'W t, 3J*TTWT- T T3r ^41 sfR h<*iRki ^Rcfl tl 

sm 4feR (414 41 3n^fii 44f) ^ fa^rfa 4^r trfr 4fe 4 r anRifar au^iRrici 4ten (t^r zfa 
trpr^ 1) ti aifsRRR srrti 30fa?.m sfa ^rrtto 100m iiR^rm mimhh strrrt ( 1 )?i^ 2 mt i^* fa 

Tfffr 3TP ^3?H ^RpT f frW4i | ?RT UfdV I fl ^<WggHTW gB *TTfRT 3TpfaggR RRET t I TJ^TTI 3 ^h 4* £l4fa (TR7 441) TR?f cftrR 
'MftoiR 3M4fiffd «f><di ^1 230 dW, 50 1?^4 ycdiddl RRI fdejd R^R RT d>i4 RTRIT tl 



fflpHM 3Tfdfw R7T1 r R5t ^RT^rI ^ faR ^ Tt^ ^ f^ ^■toT^mnTTI 

3?k 353 arfirRm mi 36 3^-tiro (12 ) irt w^m vtRw4i' ^n u4W ^ ^ 'qtw wl f 

^ 3T3*te^TR3RTm-^^ 31?^^ ^ dT^RR 3?fT ^ ‘RPTlfl ^ t^FT^ 

3J3H)fcd Rfe^T ^ ffRW/toT W t, ^ ^ ^T, W«fm 3^T ^ rftcff 3M4>0J| 41 ^ ^ 

l #r. m ^ 50 fa. m cT^“|”RH^faq loo ^ 50,000 cn^fsi 4-Rcqrn Rnm skri^t (t^) ioo fa m. rt site 
^“3” RH^faRi 5000 ^4 50,000^7^1 far4'RrJim'RR (i^) 3ffcRIeT "RflH 50 fa?, m cT*7^t aifa^RT ^RdTRT^ f afa 
“4** tth 1 xlO *, 2 xlO * ^ 5 xlO*, ^ t, ^1 «HlcH<6 ^u|lc*14> 3^7 ^ ^ tl 

[m R. TS^-qR-21(14 )/2005 ] 

41. ii;. fafa^r RN fa^TH 
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New Delhi, the 17th May, 2006 

S.O. 2121.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “IT’series of high accuracy (Accuracy class-11) and 
with brand name “INTECH” (hereinafter referred to as the said model), manufactured by M/s. Intech Weighing Private 
Limited, C-5, Ratandeep Industrial Estate Shastrinagar, L.B.S. Road, Bhandup(W), Mumbai-400 079, Maharashtra and 
which is assigned the approval mark IND/09/2005/369; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be,done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale 
interval (n) in the range of5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of I x 10 k , 2xlO k or 5xlO k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(14)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^^Tt, 17 T*t, 2006 

*»t. sit. 2i22.-^^i mm ^t, ijiRrerift m ^ tt^ct fateffa*rc^ ^ 

%^fatekfa%-Rfe?T 1976 (1976 ^T60) F*HW afoRNRFR? 

(Rteeif ^ appte) twr, 1987 ^ ^ f 3?k fawn f % rPTTcfR Tfafr 3^fa 4 *ft ^R1 RfeeT 

*HR T^TT 3?k fafaFT 3 fall 3RPT TfalT; 

3RT:, HR! 36^^-HTO (7) 3?k (8) 5KT ! J^ 1 ^T TPte^flifafa 

^TTHI. %, ^ft-5, $ugfi^erl thr^ W, TT^T «ft TT3 Tte, *P^q (-qf^JT) Tj5|f- 400079, HSK I ^ SRTfrfifa 

R*ww*fcn*pf (R«n«f?TrTspf-iii)^ 44 3te^"*fer^^3i^^TR3TfecT > 3fmifad dldH " aM4> -RT (^wl 

3RBR) ^ hT&ti ^T, f^H'Ti fli’-s ^T *iih 41 n ■§■ (l^fa 5^4 $^4> ^Of-qir^ a«ro hTs^ <^61 <ni "f) ate faRt 3 h^hV” 1 T^«ts ate 

T& "St/09/2005/370 fa^TT W t, WT-^ ^ffa 3?k y+lfad FRFt h 



^RT RfS^l -Q^T fa* TRFR ^TT < »1R far! antefa 3^4lfad 3J3FTC ^[) dldH 39+^1 tl SlffaFicF 

^mi looo fern i afa^wr w 4 tfa. urt fi wrm mih^h srtcft (3) ^t rh 200 w t w$ ^ anfarcjeH 

t fa«4>l TTcT ufdVIct *44>cHle*14> tflfal anfaig^H-Sn^Rf f i V^m 3 c*h 44> -Slfas (TJyf i ^t) TT^f faeR RfallH ofRcTT 

^l ^M c h< u i 230 eilc’S ate, 50 ¥<^4 ycqi^dT £fKT ftisjti 3TW Rt <*>14 <mcii i?l 

4^jffU|J | x^z fa g&fc R fa 3lfdfaw fat 4,9«±guj oiMgRj fa fcR *4l<rl4 fa faffa fafaRfafcTOR fat tfa*H ^RHTI 

ate, fa^fa *rc4irc, arffaffam fat HR! 36 fat^-vrcr (12) sro vifdd^T ^rt wfc\ ^ '4tw 
t % RfecT ^ 3Fpte ^ w TWI-^ ^ afepfn ~&5\ RlfHHfdl ^TO ^ fem, ^ 3?^RR afk WRft ^ t^nFf^ 
a4ei arprlfteT hTs^i ^t Pih1 u i %*h *ni RiRiMci <Rit ^^sicrii ^ R4>, ir*n«tcn ark chi4niqH ^ 41 ch aM4><^i *ft Fkt 

"4t 5 WT ^TT ■JRk arf^ ■% “i" TTH ^ feR 500 ^ 10,000 cf^ ^ ^ k’ WrOFH RH 3km^f (R3) 50 %- 3lf^ 3=fk 

5,000 %.m cRTFJt 3if«Rw wfi^ f aik “4 n rh i xio * 2 xio * ■'n 5 xio^,^ t, ^ ^n 4*unc*r* -^nt^ 
■2TT ^ WeJer-4 tl 

[RF. 7T. ^^RT-21 (14)/2005] 
4t. XT. fkf^ RN fk^n 


*523 G1/200.6—4 
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New Delhi, the 17th May, 2006 

S.O. 2122 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “lF’series of medium accuracy (Accuracy class-111) 
and with brand name “INTECH” (hereinafter referred to as the said model), manufactured by M/s. Intech Weighing 
Private Limited, C-5, Ratandeep Industrial Estate Shastrinagar, L.B.S. Road, Bhandup(W), Mumbai-400 079, 
Maharashtra and which is assigned the approval mark IND/09/2005/370; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of lxl0\ 2klO k or 5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(14)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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'TR^^X^m:^T3,2006M<g 13, 1928 
17^,2006 

3RT.3TT. 2123.-«£'$l^ 4H4>H. 33, fafed yiftyfclfl SRT 3*t TOJrf 3* f33R «t MVMkl, W'TOTOR tt *1311 

333 Mi 3 ^fcT ifeR (iH it M 3TFff?T ^gf) 3T3 3^X WT RH3T SlfafWT, 1976 ( 1976 33 60 ) TOT 3T3 3^ 3R *333^ 
(ifeRf 33 3*33^3 ) fW^, 1987 ^ 3333f 3t SFjN t 3^ 5R3R3?t tfWTT t % RTFRTTX 3Rh 3?t SFSfkf if it 333 ifeR 
<J*ll4fll «H[^ «4*ll 3tx pqfc-l 3ftf**rfNf i 4q? 3F\R ®hwi TtnT; 

j ' , ... 

3R : , 3T3, cfi-^Oii m^]{, 333 SlfafWT 3ft|3RI 36 3Tt 333RT (7) 3tx (jj) ?TTT 3W ?lfocl4t 33 33t3 3R?t 
isrcf aqfeRRT, *rcpm 3 *r (i^),^tf is,fiRTi-3,t^^, ^fteR* 5rcrt3f% 

WI 3*TT*faT 34 (33T*fcn 34-111) 31^ "xr?' S^-001 41 *T3fRT ^, 3T3FS ^33 ^ffc?T, 3?W3lfcM <fo*R 3Wf (ita ^ 
- y#i fe) ^ 33 , fax# ^ hft “^ifwch** t (fai ^4 ^x# 3 * 31^333 ■RfeR 3 tst trt t) sfo fai 

3Fj4t33 f^ 3U$ TT^ ^t/09/06/167 WT^ifan #3T 33T t, STJR^ WR-33 3Rt 3ffc wfSR Wt tl 



333 #5R XRT 43 313HT 33 3R 4r 31134X3 3R33fa3 4*33 333*3 (4fS3 ^ far* 3R#3 #3) tl *5#t 

3Tfa3R3 TO1 100 33 3fa ^£T3R TOI 200 fa. m tl ^ 3TT43gR3 *jf33 t faXT33 713 Mfa?!d 3lft3 

3TT^q^R IPTR tl XTc^FR RTWR 3RRIR (f) ^FT 3H 10 fa.XTT. tl 3RJRT 3c*fa3» ^SlitS (T£R t ^t) IF# 3#3 qffaFT 

333^3 3R3T tl 3W( 230 3132, 50 ^ TJrTOff WT 3RFT ^ ^FRTT tl 

TaWr ^ TtR ^ 3iRiR«w xt#t ^ ^q^jof ^ %q; ^rt ^ tM ^ Apu 

^TTtRTI 

afk ^<4>K arPrfwT «trt 36 ^q-^Ri (1 2 ) srcr trrt ^iPwhT ^t 'spfrq ^ t 

hTscI «t 31 ^h 1 < \'1 ^ y*HI ,J I- x rq 3TtFf?T "3^ fpinidl gKI ftrSFT, 3^HR 3tx <Jtll «IH«1 ^ <3«W 

ar^rftf^cT Ml^d ^T fqlHHlui ^FZfT *HT t, f^fHfUd "3# ^0RT ^ ^ stx <^i4mic 1H ^ cftH? ^T 

5 ^r.Tn. ■qr 3xr^ srfasF ^ U V' ^ ^ Irtt 500 ^ 10,000 ^ ^ W -h^jmh -rr sprur (xr) 5 33 ^ 

37f^RT aftx 200 33 33T xrft 3Tf%RRR 8FRT ^ f 3^X **^“ RH 1x10 *, 2x10 * '3T 5x10*, $ t, >HW+ ^ %«n?*R? 

^ u if«h 'RT 7JRT tl 

[m U W^XR-21 (342)/2002] 
qt. ■q. fg rr pffi , p3^l<6, Wrt RR f^TH 
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New Delhi, the 17th May, 2006 

S.O. 2123.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy 
class III) of “SW-001” series with brand name “SWASTIK” (herein referred to as the said model) manufactured 
by M/s. Southern Weighing Instruments Pvt. Ltd., Ashiana. Vasundhara Nagar (S), G. E. Road, Bhilai-3 
Distt.- Durg, Chattisgarh and which is assigned the approval mark IND/09/06/167; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (coversion kit for 
weigh bridge) with a maximum capacity of 100 tonne and minimum capacity of 200 Kg. The verification scale interval 
(e) is 10 Kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 Volts, 50 He»-tz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity of 5 tonne and upto 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value 1*10\ 2x10 k 
or 5xl0 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(342)/2002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3R33TT wre ; -^T 3, 2006/^# 13, 1928 
3$fa#t, 17 33,2006 

^>T.37T. 2124.-## H<«bR 33, fa fed ##1# SKT 377 177<JcT It# 77 fa-qK 3?7^ ^ ^T^^fWIR "St 331 t far 
333 ft# 3 ^fafa Rf# (# st ^ sn^rfa #f) w a?l7 3N *3133? sffaftraR, 1976 (1976 33 60) 3 *ti w # titr 131337 
(■##' 37T ajjHfan) faRR, 1987 ^ ^wjf ^ 31^TT $ # 577 ^RT # 77RR3T t fa? dOMK 37#3ft 37# 3 *ft 33d RTSdT 

w«fa? 3373 ; t#t # fa fain ^ftfwRraf 3 <jh^<w tfaT rsh 37731 t#!; 

373:, 373, ## 777337, 333 37faf33R «TRT 36 ^t ^T«TRT (7) # (8) SRT T7S3T KlPkWlf 3iT 31# 3?7ft ^ 
*W 7713^ #T $*g4<77 371?# fafaS g, 37lftT3!3I, 37pi7r 337 (T^), Rt i #, f#T^-3, faf^T-^, VrftmS SRI fafafad 
(W##-III) # “T^^P^-004 "^1^ afa^7j53 77fe3, 3773###3 333?^ (#3 
3?R # fa?g) ^ Rfe?T 33, fa# #33 313" 73 l f7d3> " t (fa^ RfS^T W f) afftfal^ 373#3 

fal*t5 37T$ T(3 ‘St/09/06/166 7733#73 fa?3T 33T ^^nfad URM-RSf Wit afk j*4>lfa(d 3>7dl ih 



"333 hT«^i T^EP faciei # 33»R 3>? 3R #T 37T3lf73 SRSf^lfaRT #13 ’333R n T (^fa'*i 3> 3?R# 1#) ih $773>1 

#3733 <w 5 7^ afk ^*3333 200 fa?, m ii 577 $’ 337 an#^ gfa3 $ faraqn m 3f#3 #73 

3TT#gcR 33T3 tl UciJim Wl 373RH3 (i) 33 373 10 fa?.m %\ 33717T 3rM4* C^T < ^) 13# #ff 3ft3T3 

394fafa <*>«ll t'l <jh3x. u 1 230 3# afa 50 5# stc^lqdT 3T7T fasjd 3313 77 3?pf 3><dl ^1 

77nf*33 #3 tflci 7?7^ 7» 3)faR<w H^fil'i 7?t ^ Rn^ ■S# ^ ^ faiy, Rt 771ei*^ fa>Mi 

nn^nri 

2(fl7 7777?R -3m 3rf#TR ^ ^1RT 36 ^ ^T-^TRT (12) SRT 7 S<tT Vlfarl^' 7F?T 7# ^ W #7T i 

fa? "37d tTs^t anj# 5 ! ^ ^77 mhi u i- 77 7> appfa ■STft faPinltu SRI #t fa^l? 5 ! ^ 37g77R afk TTHTlft ^ 

<3<kI 3^^h) fan hTs<t 1 7?T fafaPTfal fa?7T TTT fapifan "37ft ^jocii ^ ^ ^“b, 7*7T*faT afW <t>l4Hld , l TffapT <JH«t>< w ( ^ pT 4 ) 

# 5 fa?.m 71 377^ aifaR? ^ “i" -RH ^ t# 500 ^ 10,000 ^ ^ TTRm RH (TT3) 3RT7T^T Tlfad 5 33 ^ 

arf# afk 100 33 7R» ^ arf#33 OT3T # f afk 3T3 1x10 *, 2x10 * ^1 5x10*. ^ t, ^ «73Tc*T3? ^31 ^pTIcR3? 
Tjorfa? 7n tjr ^ ttrtj^t ih 

[33. 77. ^ 5 ^ 7517 - 2 1 (342 )/2002 ] 
3t. ^ cu M*jfn ) fa#3?, fafaqi T7N faf?T3 
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New Delhi, the 17th May, 2006 

S.O. 2124.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy 
class III) of“SW-004” series with brand name “SWASTIK” (herein referred to as the said model) manufactured 
by M/s. Southern Weighing Instruments Pvt. Ltd., Ashiana. Vasundhara Nagar (S), G. E. Road, Bhilai-3 
Distt.- Durg, Chattisgarh and which is assigned the approval mark IND/09/06/166; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (coversion kit for 
weighbridge) with a maximum capacity Of 6 tonne and minimum capacity of 200 Kg. The verification scale interval 
(e) is 10 Kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred hy sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity 5 tonne and upto 100 tonne above 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ 
value lxl0 k , 2x10 k or 5xl0\ k being the positive or negative whole number or equal to zero manufactured hy the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(342)/2002] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 
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17 3^,2006 

33.33. 2125.-^3 717337 33, fafaT 3lf33ilft £171 37^ 37< ff RmU 3* 13317 3ftft ^ 3731^35 7*31313 331 f fir 

■333 Itftte ft' 3fifi 3fe?T (ftH 3^ aTFflfi ^jf) 313 3ft7 319 31337 3lf3f333, 1976 ( 1976 371 60) 331 313 aft* 313 3H3> 
(3T5?ft 37T SFpft^l) fi33, 1987^"333*ft‘^" aqpp31 aft7 571 W 3ft 3%331 1 fil dMl'clU 33*3 3ft 3T3fa 3 *ft 333 3fe*l 
33133T 3313 7Sfil aft7 f3f*FT 3f*f73fd4T "4" ‘3M^«W 7^31 3313 3>73T 7^31; 

3TcT:, 313, 7173717, 3^T 3lfif333 3ft 3171 36 3ft ^3-3171 (7) 3^ (8) 5171 IRnf 7lfi*13Y 371 33*3 37*ft ^ 

ft*T7f ^ ^713371 315^ fiffafts, 377/2, 6 37171, fi*713 ^TT^T, ^3cft7-560027 5171 fififtfi fi^3 331*fcl 3*f ( w4f!T 3»f-I) 
317^ “TT^.^t. ” *j^TT < 313737 7j33 *lfg3, 3J*cH l Pdd 3fcT3 ' 3H3> 73 (ft3c3HI3 TM) ^ 3fe?T 371 fil7*£ 315 371313 "5^" 
(1? "^71 33 *f "£) ^ (fircl 5*?ftf "5*131 3731^ "333 *iTs<n 3751 331 i?) 3lk finft ai^si 13$ 3nf TJ3 5t/09/2005/744 33^1713 
13731 331 t, 31jnl<3 3313-33 ^Tlft 3^ y+lftld 377<ft fl 



333 3T5?I fwra 3fe*l ^FTff^t 3T«^^3^ Am^3i 3ft*1 3W^!fl3 31T3Tf73 (ft3*T 313 33rt7) rft*J3 

3WI i I 533ft 3lf33733 $1331 120031. t sfa ^dd3 $1331 1 313 tl 733133 3T3313 3337M (if) 33 313 0.01 313 t I 57lft‘ 
1*37 33ft3c|3T3 *jfi3 f t^RT33 713 3fd¥ld c3l«MHIcMcfc 3lf73 31lft3g*T3 33131 I fafi34 PsfcTtiH (35T.7ft.^.) 337f <ft*T3 
3f7«ll3 333^13 3773J t I 33377*3 230 3^3 aft7 50 3731331 3171 f3^3 "51313 37 37Ff 37731 fl 

VdlfW'l 3> ^J5T373 3> 3lf3f733 3ft '*>3<^<4 oqq^fO 3> <sTid^ ^ <l«b^ ^ f31^ 7ltel3^3 3t f3i31 3T331 I 

3?i7, <£^3 333 3lf3lwT3fl 313 36 3^33-313 (12) ^13 3W 7Tf333f 33 33T3 3R^ ^3 3F 3^31 3R3t 

^ 1% 333 hTscI ^ 5*13313-33 3io j fd 3*lt faPinkll SKI 37ft f3»Sld, fe'sll^d ^ 37^71 K 3^7 37ft *TI37ft 7^ 

333 3<^nlfsn hTsci 33 fqPtnt 0 ! Pti^n 331 faPtWfl 37ft ^CKdl ^ ^ ^35", 331*ftll 3?l7 e t»i4Hidi n)d*i 33317 U T 3t "^fft 

1 fft.TJR? 31 377ft 3lf331 “f 3H 50,000 ^ 3Tf33T 31371^ 3337 33^ ^ ^3 "ft 733133 3H 3R171eT (1^3) 7Tf?3 

50 f3vUT. 33T3ft 37^73133 ^133131^ f3ft7*^"3H 1x10 *, 2x10 * 31 5x10*, ^ t, 3T 331733131 ^117337 ^lf^ 3T 7]^3 
^ *133^3 tl 

[33. *T. S**lVF-2 1(168 )/2005 ] 
3t. 3 . ^IRjfft, fd<331. f3f33T 313 f^lH 
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THE GAZETTE OF INDIA: JUNE 3,2006/JYAISTHA 13, 1928 


[Part II— Sec. 3(ii)] 


New Delhi, the 17th May, 2006 

S.O. 2125.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service, under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “FB” series of special accuracy (Accuracy Class-1) and with 
brand name “ESSAE” (herein referred to as the said model) manufactured by M/s. Essae Teraoka Pvt. Ltd., 377/ 
2, 6th Cross, Wilson Garden, Bangalore-560 027 and which is assigned the approval mark IND/09/2005/744 ; 



The said model is a single block technology i.e. Electro Magnetic Force Compensation Principle based non¬ 
automatic weighing instrument (Table top type) with a maximum capacity of 1200g and minimum capacity of lg. The 
verification scale interval (e) is 0.01 g. It has a tare device with 100 per cent subtractive retained tare effect. The Liquid 
Crystal Diode (LCD) display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) equal to or more than 50,000 for ‘e’ value of lmg. or more and with ‘e’ value of 1 x 10 k , 
2xl0 k or 5xlO k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21 (168)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








[MFTII—3P*g3(ii)] 


: ^T3, 2006/^g 13 , 1928 


4745 


17^, 2006 

W.31T. 2126.-^>^ W*K ^T, Rrffcfl SRI'3^TOJ3l^'qRl^R^^^ 1 77T<^'ZTf Wqmgt wtlm 

Zgft Rqt2 *?RfcT hU<? 1 3fl^ft^0t') mz 3fk MT hm 4> SflRlftm?, 1976 (1976 «FT 60) Z*TT mz 3#fc mq 

(kfe#* mraigktao fro*?, 1987 r> zqraNf 4 ar^qfrmcrqft iftjmi $ RE^prmrcqqfr qftamffr*ft zq?r ??fe?r 
Rmtfdl wm> TStm 3fa faf»H 3 ^TT 3RH ^RcTT T^TT; 

3^:, 3w, ifcfm wxn, zsm zrfaftmimt «nrr 36 mt zq-mu ( 7 ) sfk (8) gm vifaiqf mnratn <refr ^ 
b<m>\ Tti&Z Rrf^S, 377/2,6 sFTH, TTT^y, 560027 gRT RfaRfa RRfa M (W«fel *rf-II) 

gfl^ “Rt ^t" J 7^T 3PFm ^cR 3R^3nf^RT Z MW I (^T ZN TT^R) ^ RfeR R>TCf£ WSmTZTR 
^ ^ ^ t (fzR gsR ^ ^T^Z^Ttfel WTO i) sfa Rf4 SPptgZ fR$ STT^TRl ^t/09/2005/745 
RTO <NI f - , yHl u l-' c R ‘3nft 3^k y«wfVR1 ~«6<tf) ^ I 



■3<W 'RTS'Crf fa'KM. hT«<i tBRfftc^t 3T«lf^ 4'Hfdeb q>14 TOmRRH sqqiftd 3T^^TfeTcT ( cUld ZN 3JRFTR) cfldH 
wfi 1 1 T*rot arf^m m$\ 1000m i afk ^jzto mz\ 200 Rimq 1 1 worn 'hnhfi smm ( 3 ) mz 10 Rim*r 
$ 1 3^qgm ■gf^Rt t Rrtot ttz qft?R mfRr amtogeRZrRR i 1 mi 'mts cq^.i^t.) 

TOf 7TRR mR«IW Zqgf$KT ^TRTT t I 3 WR 230 RRz 3fk 50 gzsf VWWdl VRT fo§?T WI Zl mpf tl 

^dlfW 1 ! K^d ^JgRR R> 3lRlR^1 R?fN mt sfcHd^l 0>M0U>|4 R> fell; R 04R <?> fciM, 'ft f^i^l ^1^)1 I 

afR, ~ 4 ^ m<b\{, z?r srf^fwi ^ft ^mi 36 ^ zq-mn (12) gro ugR TiHwkf m iptR -p;'sfr^n qnzt 

i % ZSRT TrfeR 4 3I^HtgH 4 w WI-qK 4 sfcpfa z4t MqqfcTT gRl Z# f^gR, f5RT^T ^ 3T^TR 3^ Z^t ^TTOft 4 
<s*w 3^^4tP\<i 4Ts<n “Pi Pih1 u i Irrt t ph, f4Ptf4(i z^ft ^ocu ^ ^4 gt 4=^, '^T®rr*fcTT sftr ^pfqrpR ^ zIpr z^rmt ^ft gkt 
^rt i Ruim ^ so Rim trt M i* 4 Rr^ loo ^ 5000 tr? 4 ^ R’ tor 3 prtr (^i) aftr 100 Rim m 3 tRrt 
^ ‘‘^mz^R^sooo^ sMOoiWf ^^^qTTqmmz 3RTOR (t^O ^fgzsof^.m. zm mt 3?R^m s$m f 3?ti 
“f” mz ixio *, 2x10 v m 5x10*, 4 f, m ^^irM«+> m tjr ^ ti 

: s [mi K -&S&IVF-2 1(168 )/2005] 

4t. tt. Rr^im, f^Rrm mq f^rn 


1528 G1/2006—5 
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[Pakt II— Sec. 3(ii)] 


THE GAZETTE OF INDIA; JUNE 3,2006/JYAISTHA 13, 1928 
New Delhi, the 17th May, 2006 

S.O. 2126.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of series ‘PG’ of high accuracy (Accuracy class-II) and with brand 
name “ESSAE” (herein referred to as the said model), manufactured by M/s. Essae Teraoka Pvt. Ltd., 377/2, 6th 
Cross. Wilson Garden, Bangalore-560 027 and which is assigned the approval mark IND/09/2005/745 ; 



PG -1000 


The said model (see the figure given below) is a single block technology i.e. Electro Magnetic Force 
Compensation Principle based non-automatic weighing instrument (Table top type) with the maximum capacity of lOOOg, 
and minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with ■. 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates 
on 230V, and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity upto 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg. to 50mg. and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of I * 10 k , 2xl0 k or 5xl0\ k being 
the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(168)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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5$ feft, 17 2006 

TFT.3IT. 2127.-^t^ TTTTTR ^7, fafe £HT S$ RT IWT ^ MVR ^ TO $ 

% <TOT frft£ ^ iqfe RferT (4H 4* ^ SITfft ^f) W afo-RPTRFPS arfafrsR, 1976 (1976^160) 

( Mfeqft of>T aryT^T ) fw?, 1987 ^ 3Wff ^ 3FJ?R1 W 8 ^ ^ WWHI t % W.'lftfR 3??lfV 3 *ft W *^S?T 

^T*n*fcjT ^4T5 T^TT sfa faf*FT qRfaHfa^V "3 <iw^<td ^T TRH ^TcfT T^TT; 

3RT:, 3W, i£fe RRRR, ^T 3Tfafel **KT 36 ^ ‘SRRKT (7) sfa (8) SRT W^f Tlfeff *RT 3fe ^ ^ 
Tgaft fe<fl jlP^M Ml^a fafa^g, TT-1 V$Z, 62/3, 560068 gg Pffifa <WP4ffl 

*pf 0.5 ■«r^ ”1 ^5®^ 3n^ rr" »prcn afeq *fe, ’os* ^ wtf ^r (ufew ^src) aq*w *£ 

-*fer «RT, feR* *fe ^5T HTO t (fe* -q^T RTS?T WW t) 3?R 4TjHta fe 37T^ 1*5 

"St/09/06/107 felt W f, 31jnMl^4 3RT<4-Tq ^TRt sfft y«hiHfid ^Trft t I 



Stt 5f5R ^ ^5 R53? Wff «PT RR ^ ^T W3Tfe (RfeR ^3R) RT ^ WTf RH cffe 
<m<»l t I 3ffe<TR W 50 Z4 3lk ^=RTR W 500 %. m t t ^(RFR HIHMN 3RRIR (t) RH 10%. m 

1 1 ~m R?fta wsfm Tspf 0.5 $ i sn ^rH ^jfe $ fm^\ w\ Rfer Rifer 3 fe<j?n rrf? ti 

W7T Sfefc IgRftg 3T5?t RRR MRo il O <dM<f$ld ?RcTT t I ^W^rr 230 dfa 50 ijrmqdT ^RI f^?T W 

RT <hi4 wni ^1 

Rqfppr x&z 3 fR^ ^ srfcff^ fH^Ro ^ vft fen ■50^51 ^ftr ^ w'jpi ^RFRt' ^ fe; 

fe ^ Tfe ^ fe; *fr ^ffeR fell ■3TTTRTT 3^ 5fe 37fe RIRlft, W«^m, Rfe 4>l4«RI<l f«*in 

3fk, TRW* ^T 3TfeRR ^Rt RRT 36 ^->m (12) SKT Trffef ife ^ f5 ^ Rfet ^ 

^ w 5fecn ^ 3T3*fe ^ ^ sfer ^rt fewfm 13 # feto, feT?q afa - 5 # ^ 

sm Tito fttPlPid fen RRI.t, ferf% ^ # ~te, wsldl sk Chi4mw ^ rife <SH<1K«I 

5 %. m anfe^“i ,, RH^lRR500 ^ 10,000?np^^f w^inhrh (tr) <h-^w 100 mm* 

3 ?k 44 4 4,1 ^H 1 xio *, 2 xio *rt 5 xio*,^t,^ 

ti 

[TffT. R. W^RR-21 (327)/2005 ] 

4t. R. t MJ n# > Up* few 
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THE GAZETTE OF INDIA: JUNE 3,2006/JYAISTHA13, 1928 [Part II— Sec. 3(ii)] 

New Delhi, the 17th May, 2006 

S.O. 2127.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of ‘Automatic Instruments for weighing 
Road Vehicle in motion’ (Axle Weigher) with digital indication of “EWIM” series of accuracy class 0.5 and with brand 
name “Essae” (herein referred to as the said model), manufactured by M/s. Essae Digitronics Pvt. Ltd, A1 Industrial 
Estate, 62/3, Begur Hobli Road, Boman Hally, Bangalore-560068 and which is assigned the approval mark IND/ 
09/06/107; 



The said model is a ‘Automatic Instruments for weighing Road Vehicle in motion-Total vehicle weighing’ 
(Axle Weigher) with a maximum capacity of SOtonne and minimum capacity of 500kg. The verification scale interval (e) 
is 10kg. The machine belongs to accuracy class 0.5. It has a tare device with a 100 per cent substractive retained tare 
effect. The Vaccum Florescent (VFD) Display indicates the weighing result. The instrument operates on 230V, 50Hz 
alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity in the range of 5tonne to 100 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value of 1 * HP, 2xlO k 
or 5xl0 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(327)/2005] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 




[MPTII—RT*g 3(ii)]_RTCRRRRRR3: ^3,2606/sfrg 13, 1928 , t 4749 

Rift^t, 17 r£2006 

r&.ot; 2128 .-RNtR *rc$rc fafiF srcr rrjr fate r* Irrr Rfa r^m^i^rf rrirh it rrt $ % 
rrf fate 3 Rfafo Rfe^i (## it r$ anffn iilf) w afo rir rhrt aflfaRRR, 1976 (1976 rr 60) rrtrtz afoRiRRm? 
(Rfeeff R>! 3 ^h)$H) f=T=TR, 1987 it RRRR? ^ 3pJ$R $ SffcFRRTRRft #RRRT f % trPimp RRtR < R?t 31Rfa4f 4t RRR Hfetf 
rrMcit ^rrc; T^nr zfiti farfp^r hRPwW if wjrr far urpr ^fjt<tt Tiri; 

3ERT:, 3RT, ^#R R7RRT, RRF afafaRR R»t RRJ 36 R>t ^RRRT (7) aft* (8) URT 3RRT VlR#tl4f R>T fatR Rfa ^ 
fe^R j t f-W I 7T^ R-l i g ^N« ?*&, 62/3,i?J*Ffa# Tfe, RlRR FT?#, RRcfa-560068 SIRfafoRRflfcn 

fa III RT^ “i 3TR sni «NRTr fa STR^T 1JRR Rffa, RR| R5RT ^ RTFRf RTf RRW RR ^ RTcff fa3TT) 

mpi R» RT5H RJt, ^RT^ RTF RTT RTR t (ffa JWf ^R^ R9RIR RRR RTFR R?FT RRT t) aft* STJRfa ffa 3TT^ 
RR it/09/06/108 RRRifRR fRTRT RRT i, 3^4)<W RRFT-RR fat fa 9R>lfVM Rfat i I 



RRR RfeTR ifa RS«b RlFRt RR RRTR RR RT*TT aRRRTf^TR (Rjfa?T faSTT) dittfH 34<6* u l i I $Wf>t faRRiRR 
«FFTT 50 ^R fa 5JRRT 500 %. RT. i I R^RTCR RTRRFT 3RRRT (i) RTTRFT 10%.Rtfa I RF RRN RRTfaT fa III RT# 
t I RT^R^R T$m i ffaRl RRT yfiWtf °RRRTHRRRRT Rlftcl 3R^R^R RRTR f I Ml ’BTR^F ‘SIRfe (R^T.iit.) 

TOf it^R mRuIW BM^flld RRRT i I dM4><U| 230 3fk 50 3RRTR<ff RRI t^cl 3RTR Rl RRRT t 1 

^ r rW j i t$z rtI ^ arR i figw fijgfR i rti it Rert Rnpn ak rrH rr ^ Ma^yf '^R'giTt' ^ f^ 

RT^ ^ 7^ ^ ^ft ^RSIR: fiJRT WIT 3^ RTF^T ^t ^R^t RRRft, •RRTCfal, t^Wl, R^ ^®T, 'SFPf^Rt tRSR 3^ 
^ RRR R^TT Rif RTTRI I 

3fk «^#R R7RJR RRR arfRfRRR Rft RRT 36 R^t BRRTR ( 12) IRt R^RT RfRRRf RR RRtR RR^ ^ RF RlRW RRcft t 
% "5RR Rfecl ^ ^ ^ 3Tcnfcf "BRt IrMrT‘FR t tR5f3 ; , tFRlFR ^ 3TJRR 3^ "FRt RH# it tRR# 

31jM)r<d RfFH f«ffnf4<1 iRTRT W i, fRfHf4d ^Rt ^ Ft 4 r>, RRt4fI sk R»l49ldH ^ it^R RRRRR 4t Ft4 ^t 
5 %. m RT3R^ RfRRT^‘ 4 i“RTF ^^R500 ^ 10,000 RR> ^ if WHRRRR (RR) 3RRHR RfFF 5 ^ 100 cFT R^ 

Rfr RtWTR mm RT^ t 3^k RH 1 xlO *, 2 X10*RT5 xlO*, ^ t, Rt RRRqRTRT R(trn?qRr RT RJR ^ 

tl 

[m R. ^^RR-21 (327)/2005] 
Rt. R. «}>« , ii*jfn, MrR> RIR fq^H 
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THE GAZETTE OF INDIA: JUNE3,2006/JYAISTHA 13, 1928 


New Delhi, the 17th May, 2006 

S.O. 2128.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of ‘non-automatic Instrument for static 
weighing Road Vehicle—Total vehicle weighing’ (Axle Weigher) with digital indication of“ERIM” series of accuracy 
class Ill and with brand name “Essae” (herein referred to as the said Model), manufactured by M/s. Essae Digitronics 
Pvt. Ltd, A1 Industrial Estate, 62/3, Begur Hobli Road, Boman Hally, Banglore-560068 and which is assigned the 
approval mark IND/09/06/108; 



The said Model is a ‘non-automatic Instruments for static weighing Road Vehicle-Total vehicle weighing’ 
(Axle Weigher) with a maximum capacity of 50 tonne and minimum capacity of 500 kg. The verification scale interval 
(e) is 10 kg. The machine belongs to accuracy class-III. It has a tare device with a 100 percent substractive retained 
tare effect. The Vaccum Florescent (VFD) display indicates the weighing result. The instrument operates on 230V, 
50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity in the range of Stonne to 100 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ value of I * 10\ 2x10* 
or 5xl0 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(327)/2005] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 
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17^, 2006 

m.m. 2129 .tfto ^ft, fafar Fifroift to % f*), to 

afa FTC FTTO 1976 (1976 FIT 60) WT ^I afa FTO T TFT^FT (Ffe#* FU FTjl^H) ftTO, 1987 ^ STOflf ^ 3f^T 

$ 3?fTSTTFT<TFft t fa TOTFR TRW Fit TOfa 3 ^ Z<*1 Ffetf TO*fa FFR T^T afafafTO FftfiNffa 3 #TT 

FTO FTO T^FT; 

TO:, TO, <H<<fci<., "3«M arfFpi’HH F>t 3 mFKI (3) Ft 4trA H<-<J<1> afa F1TT 36 F>t ^|*>IK» (7) afk ZFFTTT 
(8) TO STO V!falFY FIT 3Ffa FIT# ^tfa, TO F, FF# Tlt-2, 4800-493, ^TTO , ^cfom ]*KT fafa 

‘FTTO TJTt iooo, 2000 VI, TO TO Ft^t, ^ 4000 TOT ^ 4000 IV’ s j^TT ^ W?3 FttFZ fe^fR pi TO ^ FIT, 
farfa P$ FIT TO ‘F^FZ' t faTOT iFTOF TOT ^ ^TTTf ^ttFI ^jtfTOF sfaTMJfe (ffeFT) FTTOZ , ^-145, 

isft 3TT$ "it Tft T^F^rfFFF TT^Z, ^FZT-26 FTFt TO-382 028 Fit faFT faF appitTO faf 37T^ TO Tt/13/2006/58 

WFffim faFT to t, ^hIto Frct aftr y+ifvici wt $ i 



3<W HTsd F*J<F "TO $ faftff 3TR zt TO 5 ^ FT 3TR zt TO> 25-80 HF»K Fit fa?Z TO ^TT 'tx^Wi ( ffi4ie«h) ■§■, TTt 

^ TO 03 TOR ^ fTOs TO ifibz afa S&FJjffa TOTFI ^ TO ^ zt TOFFHTFIT Z*JF ^VTfTF #nfe f i ^ zt 1 ^ TOH^T 
TO^TO* 4 tTFM TTT$S ^5 faZF 3 TOT $ Fit fa&ST 4 ^ t, TO FITTO ^fTO 3 TO TO $, ^ TOW 3 
^ I ^Nz M<r^l ^ i^, 3TTW «tOtrfi (sh*t> ftz) °Ft ^ I^FZZ ^cTRT ^KTI ^ I 3Tf^^rTF TTFIF ^7 130 ^tZT 

3^T iFFZ f 3ftT *£TO ^ 4 #Z1 Ufa fTO t I 7lf?I 3TOT ^ Mz fe<^ t I srfTOrFT FfwicrH TO 3 
iflt i i arfTOro ^tor to ^r 6 3M ^ ^ i i stjto to ^ to i/io 

■qif^y. 1 <sm«*»< u i 230 *ltaz 50 6^ TJrTO^f tJTCI UTO FT «+>l4 TO51T ^ fTT^ 'TO 5^^ A«^Pl«Ml ZjZrT^iR ^ I RrlfVf-S 

teZ^T fTO^ (TO # ^t) 3ITO ^T TOt t I 

/ wM'l yld <6<,^ ^ arfirfr^T Ih^Rm t^»^» ^ Tftcl f®h^i ^i^11 aftr ^ ^»9z i[ jpf omcipkT e^ Prli^ <a)c^ 

'JRiA ^ ^ |4>*1( '* 11^11 3^^T hTs^i 4>) ZTT^t TIFTlft, ^FF^felT, fe'*n^'i, t)R»c T^F^STF, 4»l44>l0 ^T5R1 30f4 

^ TOV ^f TOfTT "3T1TO I 

[F>T. Tf. ^^TO-2 1 ( 342 )/2005 ] 
Ft. Ti. f^ll^frl, fZ^TO, f^rfTO W1 iTOF 
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[Part II— SEC.3(ii)] 


THE GAZETTE OF INDIA: JUNE 3,2006/JYAISTHA 13, 1928 


New Delhi, the 17th May, 2006 

S.O. 2129.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below), is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976), and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of Model of multi product Dispensing pump of series Standard Euro 1000, Euro 2000 VI, and MPD, Euro 
4000 and Euro 4000 IV with brand name Protect manufactured by M/s. Petrotec, S.A», Parque Industrial C-2,4800- 
493 Guimaraes, Portugal and marketed in India by M/s. Petrotec-Retail Petroleum Equipment (India) Private Limited, 
E-I45, GIDC Electronics Estate, Sector-26, Gandhinagar-382 028, Gujarat and which is assigned the approval mark 
IND/13/2006/58; 



The said Model is a fuel dispensing pump consists of a pump with a built in gas collector of RTF or RTF 25- 
80 type. The tube measuring element is of,PTF type with a build in pulse generator and electronic counter of the CEM 
03 type. The PTF type transducer consists of 4 single sided loaded pistons that move in cylinders which are placed in 
a common casing that lies in horizontal position. The piston movement is conveyed by means of crank pins to the 
drive shaft leading to a pulse generator. The maximum flow rate is 130 litre per minute and minimum flow rate is 4 litre 
per minute. It has preset device for money and volume. The maximum operating pressure is 3bar. The maximum volume 
and price display are in 6 digits. Ratio of Maximum to Minimum output must be atleast 1/10. The ratio of maximum and 
minimum out put must be at least 1/10. The instrument operate on 230, 50Hertz alternate current power supply, it has 
an electro-mechanical totalizer. The display is of liquid cry stal display (LCD) type. 

In addition to sealing the stamping plate, sealing shall also done oh the Metering unit and totalized to prevent 
the fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

[F. No. WM-21(342)/2005] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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fa#, 17 r£ 2006 

31T. 2130.-<*<tF 'M<«hK F>T, FTfRFHft SKI FTt M^jcl FT faFR F> F?Rk^ FF tTHlRR Ft FFT ^ 

RI2 3ftTRTqRTFFr3Tfafam, 1976 ( 1976 ^T 60) FFT RTH 3^ RTF RFTF> 
(Mfedt RTT ST^Rfal) f=TFR, 1987 F» TTORf F» 3R^F ♦ 3?fo F7T RIF # TfRRHT % fa FHIkllT TIFtF Fit 3TSfR Rt '3FF Kl-Sd 
FFT*fa RFHJ T^tFT 3?tT fafRH FftfTFfait' if f^<w KR FRcTT 7#FT; 

37cT;, 3!F, WF>K, <s<Kl Rf¥^M # RRT 36 F»t '3 T T<TRT ( 7) 3flT ( 8) SKI 3JFRT Jfifal^l F>T y<rVl FR?t 

f*W\ fe^lVcrt faeT, #tF F?T, FF $ Flf ^RRf, 3T5TPft R&FT, FRf Tfe, FTF3T-440015 FRT faftPfd FRRfa (FRT*fa 
F*f-III) F#“RFtFRr^” «p3eTrFfr3faFT7£?FTTfaT (fTT^FT^ ^ ^ yfR?^ SfTcft) 3RFRTfacT, faff RTfa 

^ rtfh fit, farfa ftf fit fir “stt^tt" f (far! f#' F*fa ftfi^^ff rts?t ftft fft i) sftr.fa^ srjRfar wi t& 

Ft/09/2005/1036 TT R^ft lF faFT FFT f, 3^HkH FRTF FF Fnft 3?tT MFlfvIcl Wt f I 



FFF Rfe?T TJ^T fatfd FR y=hK FIT eft5 7fa 3FFlfRT 3RFFTfacT cilcH <SH°hT u l t'l 5^<*>1 3TfFFTFR ^Hcil 200 fa.FT. 
3fa ^RRT STRFT 2 fa FT. f I RcFHF HI9HH 3RRM (|) FH RTF 100 FT. f I fRR* ^ 3TT^q^R ^fal t faRFF ?TF yftHfld 
oqdF*rH l rRF> Rlftfl 3TT^^FT FRTF t I FFH7T 3 ph4f> OTT5 (FcT 3#) cfteH hR»J|IH 39Ffac1 FRcTT fl dH^I 230 
FtF£, 50 HcMMdf RRT fag<T FKTF FT Flrf FRFT fa 

sfa, ^*sO<f "3FF 3#PW FTTT 36 ^3FFRI (12) FRT 3Kr3 Vir^tf^T F>T 3RTT0 FRF ^ti, FF ^9^11 FRcft 

f f^T RTFT7 ^ ^^HkH ^ TF WT FF ^ 3RT% ^Tft f^fHHidl FRT ^TTt tTT^m, fe^l ^ 3^R 3^ ^ TTTRlft ^ 
^RT^ 31^r< F FTFrT ^PH^d f^TT FFT t, faf fn^ l cl ^Tft R f^FT ^ ^ «6l4mdF ^ 3M«6<u| F^ 

# 5 FT. FT3TT^ 37fRFT ^ RH 500 ^ 10/)00 FF7 Fit ^Sf ^f TTrFTFF RH (FF) 3RRTeT R%F 100 tFT.FT. 200 fa. 

FI FFTFit 37fRFRTR ^RFTRT^t 3ftT‘‘f" RH 1 xlO *, 2 xlO % FT 5 xlO^, ^ FFTcRF^ FT FTFTcRFT ^ifa FT ^ ^ 
TTR^F'tl 


1528 Gl/2006—6 


[RTT. R. ^^TRT-21 (96 )/2005 ] 
Ft. TT. ^bu i njpj , fn^TFT, MFF7 RTF f^TH 
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THE GAZETTE OF INDIA: JUNE 3, 2006/JYAISTHA 13, 1928 


[Part II— Sec. 3(ii)j 


New Delhi, the 17th May, 2006 

S.O. 2130.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinfafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing 
instrument with digital indication (Electronic Coin Operated Person Weighing Machine) of medium accuracy 
(Accuracy class-111) belonging to “APW” series with brand name “AIWA” (hereinafter referred to as the said Model), 
manufactured by M/s. Eagle Digital Scale, 3rd Floor, N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440 015 
and which is assigned the approval mark IN D/09/2005/1036; 



The said Model (see the figure given above) is a strain gauge type load cell based weighing instrument with 
the maximum capacity of 200kg. and minimum capacity is 2kg. The verification scale interval (e) is 100g. The display 
is of Liquid Crystal Diode (LCD) type. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity in the range,of 100kg to 200kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 
2xl0 k or 5xlO k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(96)/2005] 
P. A. KRISHNAMOORTHY, Director Legal Metrology 





[VFTII— T3PZ 3(ii)3 


3, 2006/^9 13, 1928 


4755 


17 TR#, 2006 

^RT. 37T. W«t>K ^T, fafed ^RT ^ TTRJff fNtt R7 fa^TT ^7t ^ WSRWR ttW t 

%tfTfef Ofrt-'tf *lf STTffat^D W3lk^RH^T 37fafro, 1976 (1976 ^ 60) WW afa^RH^ 
(Rfe#’ ^»T fnm, 1987 ^ 3^7t afa W W 7r*TPF7T t % cRTRTR 3P7^I Xft 37*7^3 «fr*3^T Rferf 

^l«fT«frfl ^TR* <^MI 3^7 fqP»W 4Rf7*jfd4l‘ $ T^T 3KFT ^BRTT T^TT; 

3RT;, 37^, *wt>i<,'3qRr STfaf^RW ^ «IRT 36 ^t^RTTI (7) 37k (8) £7TT TRRfl ^T IPlklTjTlJ,^777$ 

fe^fterT vfa, m, x£ fa -&fa, wit 7 ^ 377 , fa fa, ^ 737-440015 Piftfifti Rsn*faT cjwi«fcn 

^f-III) fa “R at Ti^T?” *J^TI ^ fa* Tjjfd Rf?tT W: 7£RfT, ^d l Pdd RtfecT °FT, W3 ’TIR 

" 37T^7 4 ‘ t (fat FTltf -$fa RfecT ^F1 RRT t) fa fat 3 7 3H)<W fag 3fl£ t^T ^t/09/2005/1037 7 T * 7 ^f? l d ffa W 

t, URM "SlRt 37k 373ilfaRT ^Rcft tl 



TT^cT hTsci fae^fd tsf 7J°FT7 ^T *777 Tfa 377*7Tf7<T *4difVia falcPT H^fid tl 37fa«hdH $R7?TT 5HT. «£ 3fafa^T 
^ Tm 25 fa.TJT, tl W 3 ® 3Wkl ^^UT/W^ftf t 737S7 fa *77t ^ fal* faRl 'SITcTT tl ^ tf 37fl^FRR 70 '^VHT/W^ 
*TTcft tl 37OT 230 fat, 50 F^3f TTrCTT^cfT *ITTT faSJcT W R7 ^l4 ^FRTT tl 

Terf&RT faz ^sO'P+d ^Rt ^ 37fdft=M '^RTjnf o^c|^kT ^ %17 WN ^tt ^ itfa ^ *t ^71 

^7n I 

3^7, < b'^0^ tK«hl<, "35R| 37f^rPi^H ^>1 RT7T 36 ^>1 3H^)Kl (12) SKI TT'RtT ?i1«ki*iT ^>T y*^ 1 ! *h<^ RF Ml 6 l u ll ^»7"d) 
t %^7RT RTS73 ^ 37^ W WT ^ sfifpfa cWt fdPHRN ^T7T ^77t t77Sf(T, PS^H ^ 37^ 3^7 fa\ Tim# V 

fzfa 3h^h)T<?i Rfs77 PdPdP4d f^Rn trtt t, PdPnffiTT fa\ j^en ^ fa i\ fa, 3^7 ^rta ^ rt^t r#=i «ft #r 
^ 25 f^F.HT. d«6 ^ ^f-Hcii tl 


[m 77. ^^1^-21 (96 )/2005 ] 


Rt. XT. fauii^ra, fH<vi«+>, Wfa RPT fsi?TR 
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[Part II— Shc* 3(ii)] 


THE GAZETTE OF INDIA: JUNE 3, 2006/JYAISTHA 13, 1928 


New Delhi, the 17th May, 2006 

S.O. 2131.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Cehtral Government hereby issues and publishes the certificate of approval of the model of self indicating, 
Automatic Filling Machine of “AOF” series with brand name “AIWA” (herein referred to as the said Model), 
manufactured by M/s. Eagle Digital Scale, 3rd Floor, N.K.Y. Towers, Ajani Square, Wardha Road, Nagpur-440 015and 
which is assigned the approval mark IND/09/2005/1037; 



The said model is a load cell based- automatic filling machine with a maximum capacity of 25kg. with 
graduation 5g. It is used for filing edible oil etc. in containers/pouches. It fills 70 fills per hour (max.). The Light 
Emitting Diode (LED) display indicates the weighing result. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, and performance of same series with capacity up to 25kg. manufacturer by the same manufacturer 
in- accordance with the same principle, design accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21 (96)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[RPTII—3(ii>] 
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3, 2006/^5 13, 1928 
17 R$, 2006 

^>T. 37T. 2132.~^£k 4K<*K «BT, RrftWKl 5RT ^ RRJd fHt£ R* faRR RR^ ^ RRTOR RRT t 

fa^RRftqte^RfifaRfeR (^H^ M 3TTffflk£) RE 3k RTR RRRT 3?fafRRR, 1976 (1976 «PT 60) RRT RE $k RTR RRRT 
(Rfectf <PT 3FJRteT) ftRR, 1987 ^ RRRRf ^ 3FJ^R i 3k ?R RRT R?t RRRHT t for rRlflK RRtR Rft 3TRfa if Rt '3RR RT5R 

RRi^fcn rrtr t^tt 3k mRIrsiGriT *F 39^*d 3 rt trr rrrt rNt; 

3RT:, 31R, Wsm, •&*[ SlfafWT R?t RRT 36 ^ 3RRRT (7) 3k (8) SRT w&l ¥llW «PT RRTR RR^ m, 

^Rf RTSStf iRRR R. 202 3k 203, W1RRR, fRRTR R1RR7, RRTR SRI fttffcr TER RRT*fcTT (RR*fmR4-II) RT^'T^RR* 
lOOO” ^ 3TR?R»^RRRf?R 3RRRlfafl, RRR'8R4><u| (2R?T^lR RRJR) R^RfeHRiT, faMRi RfgRRRIR M RlgRrtlRRR M 
t (f^ TRT RT3*T R^TRRTt) 3k 31^4H fRf 3TT^ T!R ^t/09/2005/386 TTR^fVM iRTRT RRT $, 3 ^m)^H WT RR 
3j|^| 3k MR>lRflfl k 



trt iTfe^r rrt fa^R kr rrr rtt efte k?r srmrf^T 3RRRifaR (er?t zfa rrjr) ckrc 39 ch» i k ^rf^r^cm 

TO 12 f^T.m ^1 3k ^RRR gffRTT 50 RT. k R c9 I HH H I MHIH 3RRET (f) RTTR1R 1 HI t I RRT 3nkl^B ^fRR t fRRRTT 
TfiT yf<lVld *9*|ebcH!rH+ ^iftcT STlkl^^R RRTR $ i RRTCT 3 'ch4<*> (R?T i ^t) R^f TfpRR RfWT RTRTT k 

3H e h< 1J T 230 4ta><i, 50 6^4 ycHiqciT RRT I4^fl y^l9 R7 <w4 «h<dl 'i'l 

TJlfPRT ^ 3|fdRdd RTT^f ^ <6Md ^ t «mg l <T ^ 1^1 ^ ^ ^ iftd ^%tr 4t felT 

"5ITQ7TT1 

3k ^?kT -M<<6R -i'W srfvRRTR *?R1 36 ^-RRI (12) SRI 3RrtT ^lRw4) «PT 3PkT ^ R? Wh u n ^Rdt ^ 
Rh d*K1 hTsCI 4 3H a n)<d ^ 5^1 M*)I U IH3I ^ 3RPftT I4 Pih[ch 5R( <j 41 Ri^ild, fe' J 1l5*1 ^ 3TJRR 3k ^4) t^lHill ^ 

■3gcT 31 ^h)R( 1 xfer «PT fWn I^RTT 7 TRT t, f^fdWd ^ ^ ^ jt 4^, ^T*n*ff!T 3k +I49I6H ^ ^ft^PT '3M«h<u| 4t #) 

irt 1 faTITR-a 50 fR.m 100 ~3 50000 TRP if Ur^lMH RTRRH 3TdTRT (^) 3k 100 fam 

3lf«R? ^ *i* RR ^ 5000 ^ 50,000 R5F ^ ^5t 4‘ RrdlMH RT9 RR 3RRTR ("OR) Rf^cT 50 fRT.M rRP 3?ftRRR ^RRl 

3k‘T‘ w 1 xlO * f 2 xio *RT 5 xlO % , ^ f, ^ft RRRR^> RT Tjurf^T RT <£ rh^ tl 

[tr. R. ^5^-qR-21( 135)/2003] 
Rt. R. fafRRl RR lR?R 
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THE GAZETTE OF INDIA: JUNE 3, 2006/JYAISTHA13, 1928 


[Part II—Sbc. 3(ii)] 


New Delhi, the 17th May, 2006 

S.O. 2132.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “MV 1000” series of high accuracy (Accuracy class-II) and 
with brand name “MICRO VISION” hereinafter referred to as the said model) manufactured by M/s. Micro 
Vision No. 202 & 203 Sangam tower, Milap Chowk, Jalandhar, Punjab and which is assisgned the aproval mark 
IND/09/05/386; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 12 Kg. and miminum capacity of 50g. The verification scale interval (e) is Ig. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity of 50kg and with number of 
verification scale interval (n) in the range of 100 to 50000 for ‘e’ value of 1 mg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,00 for ‘e’ value of 100 mg or more and with e’ value of lxl0\ 2x l(l k or 
5xlO k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21( 135)/2003j 
P. A KRISHNAMOORTHY, Director of Legal Metrology 







[VFTII—3(ii)]_ MTTfl^ETTFSm : ^ 3, 2006/^5 13, 1928_ 4759 

17 H$, 2006 

VX. 3TT. 2133.-^^^ HRTR STI, fqffca Hlfkskt SRT HHR fcM HT faHR HR^ ^ M¥^ld,HF HHTVR Ft HHT t 
fST sdd Rh)<J ^f mTsci (^ 3fi^>fci ^<si) mi sk Bin 3TfafklH, 1976 (1976 HU 60) HHT W 3k HIM Hllli 
(*iT«df Htf oijnk'i ) iHHH, 1987 H» FHHHf H> 3ig^R t 3k 5H HR H>t WHicmi t fH> riHMK HHkl H>t 3THfV tf «ft ^3H<T HfeR 
HHT*$R VfT^ T$m 3k jqfa~i hRR*hRi^ 1[’ tf <sm^«w klT HSR HRffT T^TI; 

3HT:, 3IH, *H<*>K, ^T 3rf«rfWT Ht HRT 36 Ht ^3HHKI (7) 3k ^HHKI (8) SRI HSR Vlf*k1^T HIT HHk HR^ 

^R, krcf Mis**) fa^d H. 202 3k 203, HHH <iiq<, Rktiih ^^H>, Hqw SRI IdMa H^HH q*u4ai (HHItfal nt-III) HI^ 

“R*T Ht 2000” *j*9RT ^ 3THRT HfFH 3HHT|lfir1d, c#R 3M4RUI (tHR 3fS HHTR) ^ HfeR HIT, f^KHi HTF HU UTH 

M Hi?at ta" t (f^k hhh hTsr hift hht t) sk fan Hjkrsu ffa 3n$ ir ^/09/2005/387 hh^m Ihrit hht t, 

3FJHtSH DPI HH HRt 3k McblRld HRcft tl 



HHH HF5R RHI fa^cl kl TO Huks kl HTHTfR 3IW^|fdd (tHR zfq TO) cf^R ^FI tl HfHHRH 
3THHT 12 fHUJT. 3k *£idH $THHT 40 HI. tl HrijRH HRHH 3RR1R (3) HU HR 2 HI t I fa STTkKJRH faft t faHHd 
?R y|<T¥ld oqq^ciiirH't) Hlfel 3nkl<J<rH HHJH t I HHURT 3 *h4h> £R>3 (TRT t Ft) HS?f mRuIIB 3MSl¥?d HRHT tl 
<PRTOT 230 qlw sfR 50 $4^ Mcqiq<ff HRI iqga HSR HT Hipf q>«ri tl 

*eifW«i ^ ys\fq> r i ^ 3ifclR«Ki H’fH'i Sit <4^15 rTIrh <W*) s» Irh Ht tsrqr ^l^Hll 

3fR «fc^0q B<q>R ^T 3TfaRr*rcsft HR! 36 Ht‘3H-HRI (12 ) SRT HSR ^ifddSf.HU HHR ^ W h)«IU|I SRclt t 
tS» 37R -qfeR ^ 3J^M\S4 ^ HRRIHH ^ 3RF% faRmfal SRI %SR, fe-41§d ^ 3TJBR BIHUl ^ f^Rlk 

■3SH 3fJH)fSd B?iS<rl STf Rf^fui %ST HHI t, fafaWd ^QeTT ^ "tk tt tsf, H*H^tTI 3^k d»l4MkHH ^ ttcR 3H«fRV| irft 
^ 100 tR.HR?^ 2 HI TRJ "t" HR ^ lOOtf 10000 W$ ^ fa tf W *\m HIMHM 3RRTR (TR) 3k 5 HI. 3TftRT 

^ M 3" RR ^ 500 3 10,000 cRJ t3I tf W^IHH HR HR 3RHR (TR) HftH 50 fST.HT. cR7 Hit 3Tf*RRH ^THST HT^ t 

3k“f”HR 1 xlO *, 2 xlO * HI 5 xlO*, ^ t, ^ HBTcH4i HI %uilrM«t> fafe HI ^ ^ HH^H tl 

[t*T. H. ^^-qH-21 ( 135 )/2003 ] 


Ht. Tl. ^TRp, PltW*. fHfHSJ HR k?R 
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New Delhi, the 17th May, 2006 

S.O. 2133.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “MV 2000” series of medium accuracy (Accuracy class-III) 
and with brand name “MICRO VISION” hereinafter referred to as the said model) manufactured by M/s. Micro 
Vision No. 202 & 203 Sangam Tower, Milap Chowk, Jalandhar, Punjab and which is assisgned the aproval mark 
IND/09/05/387; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 12 Kg. and miminum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity of 50kg. with of verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for 4 e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2xlO k or 5xlO k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(135)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[RTRII-RPTg 3(ii)] 
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, 17 R^, 2006 

*>T. 2134 WftK RR, RTfaRRTt ^RT 3^ RR[R %f£ RT faRTC R>tf ^ RTRTRRF MVR FT RRT t 

ftR^ 4’ Rf% Rfetf (^ ^ R^ 3TFJlfa ^8f) W 3^ RTR RHRT RfafaRR, 1976 ( 1976 RR 60) cT«7T RTH 3?ft RTR W 
( 4fsdl RR 3FJRtRR) "PlRR, 1987 R> 3HqRf R*' 3^<*'H ^ 3fo '$R RTR R»t RRiqii 1? 1% qimkik RRlR R»t 3TRffy "4 Rt <jqq hTsci 
RRTR T^PTT 3^ fafipT HpfcRfnqY *f 4M^<W T^RT RR1R RHRT R^RT; 

3RT:, 3TR, ^(tR RTRRT, ^T 3TfRfRRR ^ RK1 36 3RRTR (7) afa^-RKT (8) SRI RRrcT RtPwrY RR RRtR R>tf 
fR, ^3jf RT$5Ft fo*R R. 202 3^ 203,7TRR RIRT, tw? ^T, RIWRT, RRIR SRT ftPfa R*RR R?fl*faT (RRT«faT R*f-III) RTct 
“RR # 2000“ *j®FTT ^ 3TRTR> TJRR R%cT 3n^nf?TR, RleH 3M4> ' <R (^ RR*f RRRT) ^ RT5R RR, faTT^Rfe RR RTR 
“ HI?*) f^T5R" t (fsti ^RR RfSR RTRT wt)413]^Hkd fR$ 3TT^ RR ^t/09/2005/388 RR^ftld fRTRT RRT %, 
RRRR HR ■4K) 3^T y«6lP?ld RHd) i^l 



3RR Rfetf RSP fRR[fR TOR RR^telfo 3TTRlfRT 3FRR#TR (^fe wf TOR) cfe 3HWI fl 3 #TRkTR 
STRRT 500 %.m f 3fl7 ^JRRR SWTT 2 iRT. Rl $1 TTfRFR RTRRFT 3RRM (i) RR RH 100 RT. ^ I ?R*Y RR? 3?T$R?J?R RfRd 
$ fa'RRR 7RT yfd¥ld *1RR*HKRR> RlftcT 3!T$R<JcR RRTR f I 3TRR?T 3 <W>[r> ^TRfe (ReT i T\) RR*f cft^R Hp”IIR 3M<tfVid 
RTRTT ^1 ^h<m«i 230 ^W, 50 5<^4 TRRIR^ RR1 facjci 3RTR Rt R>Rf RRrTT "^1 

«.lfW , l ^ ^Rl’q»»l ^ 3iRiR«M RTTPl Ril RjRZRof oqq$i<Y ^ f^TR <S()«n4 ^ <14 i 4 ^ %R RtrfR^ vft fRRT TOIRRTI 
3flT wwTOf SrfvPlRRRt RRT 36 R>t "3R-RR1 ( 12) 5RT WtT ^PkiRY RJT RRH ^R RF RTRRT RRRt t 
dqct *iTs<rl Ri 3^RtRR ^ $R RRHHRR R* 3iti | fti 3^i) fqPiHlcii ski <jR| tR5Rl, ^ 3fJRR 3R) RTRRt ^ fRR^ 

RRR 3I^H)f^d hTscI RT PTRfR iRJRT RRT (RPlWd "37ft 5 *j^FTT ^ ^ Fl RRT 8 ^ 3^ RFfaFH ^ RtrH '3RRRRT Rt 
Rt 5 RTRRT^R^ 3TfRR“^‘‘ RH 500 ^ 10000 RR t* RrRim HI9H1H 3^cRFT (RR) sfa 50 I^F.m ^ 3lfRRT 3^ 

1000 RR Rt 3TfRRFRR ^RRT RFl ^ 3^ “^“ RH 1 xlO *, 2 xlO * RT 5 xlO*,^f, ^ RRRRRT RT ^OTRRRT RRfo. 
RT ^ RRgeR "tl 

[RiT. R. -?^RR-21 (135)/2003] 
Rt R. f^TR^, fTOTR>, fafaRT RTR iRRH 


1528 G1/2006—7 
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New Delhi, the 17th May, 2006 

S.O. 2134, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of “MV 3000” series of medium accuracy (Accuracy class-III) 
and with brand name “MICRO VISION” (hereinafter referred to as the said model) manufactured by M/s. Micro 
Vision No. 202 & 203 Sangam Tower, Milap Chowk, Jalandhar, Punjab and which is assisgned the aproval mark 
IND/09/05/388; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 500 Kg. and miminum capacity of 2kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity of 50kg and up to 1000kg with 
verification scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2x10* 
or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (135)/20031 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







17 Rf, 2006 


*JT.3TT. ^T}?RT^RFRRTRRFt 

3RF Rf% Rfe?T ON St M 3Rfrf?r ^f) RHR7 3lfafRRR, 1976 (1976 RiT 60) <TOT TO afo RW TOW 

( hT-SCi) RP 3*3hKi ) f*1*IH, 1987 ^ '3M^*llf RT 3l 1? 3ffr •Mid R>t •H'HR'II ^ fR7 ClOfflRi l!Rt*l R>t 3SIRfR "$ Rt dW hTsci 
RRT« fRT «Riy, «shi 3fft Wr RftfRlfRRf <JM<i««i ^tRT RRR RTRT 7$RT; 

3*<T:, 3*R, T&Zfc RRFTC, ^RT 3lfaftRR Rft«RT 36 R^ 3RRTR (7) 3?ft (8) SIR 'SRM VlfawT TRW RIRt ^ 
^R*f Rfa R I <£fH ty2, WpT R^2, qtolEtcil ft FiJ^R ^ R1R, $XRRRR7 ffe, ^RT?H, 316H^WK, *[RRR SRI R«RR 

RRFfar R?f (^r«n«f<Tr R*f-m) to! "xrt ^ ^ 3rrt Rf?R aRRRrfRR r^r ^wrt (£Ppt to) ■£ 

Rf5R RR, f^TR^ WZ RJT RTR "feRt-3” t (fe FR^f fR^ RTRTc^ ^3RR Rfe^T ^l^t) 4? f^F 3Hf Xp 

^1/09/2006/220 RH^fifld fRRT RRT $, a^RR >5RRT-RR Rift 3^ JIR>Tf?lfl RTCcft tl 

RRR Tfer (RtR Rt Rf RT^f3 ROT) RRT RR ^FT RR ^ 37fRTfcT 3ReMlfad RlcFT 3M+RI (^FT tffk) ii 

FRRft 3?ft^R ww 500 fell m. 13fi?^Rr i fa. m ti rtto rrrft 3rrtr (i) 50 xn*rti fr 3 x^r awfapR 

^jfar t tami m yf?i?R sq^TjRT^wr Rifat antigen rrtr ii ran RoR^fa Ffate (fr|t 1) TOf Rfan qffam 

RRRT f I 3M<6<u| 230 TOR, 50 F^f RcRTRlff RIR faej? WI R7 R>Pf ^RTI $1 



■WlfW'i RtcT ^vR ^ 3 h1ciR«ki R7TlR ^1 chHd^t ©qcieiO' ^ f^pr RR R TRR ^ fRtx Ht RRR^ f^RT 

^TTTTTTT 3?R RT3R ^T RIRjft, W^fcH, fe^H, Rfe ^FRTR, Rf%F 3Pft ^ TOT R' ^ F ^FFT ¥Wt 

3fk 'b’An RRBR ^1 rRtPtRT *m 36 ^t^f-RTO (12) SRT1RR Rf^RTT 3RR ^TR ^ RF RfW ^Rfl t 
'fe' d«w RTSR ^ 31 ^ "5R yniu|-M^ ^ STrPfrT <jR 1 RiPinldl gKI "3Rt Rl«Sld, ^ 3R^RR 3TR <sRi RlRlft R, f^TRR 

3^ 3i^H)l^d hT-ScI ^>T RlRlxrf 0 ! f^FTT RH faPipHd '3Rt ^j^IT ^ Ft R^IT^ 33R ^R?WR ^ ctl^R 3WT RT FTH 
Wl 5 RTF RT <fR^ 3TfRR7 ^ "f " RR ^ 500 ^ 10,000 XR? ^t ?R R Rr^RR RPT RR 3RRR (XR) RtFF 50 IWlllIH 

^ 3lte 3^ 1,000 fadiaw ?R> <Kt 3ff»RRR i*FRT RTct f 3^ ’‘^’ , RR 1 xtO 5F , 2 xlO * RT 5 xlO*, ^ t, ^ft «RTc*RT RT 
^u [l <R* ijtjif^ Rf ^pr ^ RRcpR tl 

[RP. R, R3^trR-21( 336 )/2005 ] 

Rt. R. ^TFjfrr, iRFRRJ, MRR7 RR f^R 
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New Delhi, the 17th May, 2006 

S.O. 2135. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Hanging type) with digital indication of “SW-500” series of medium accuracy (Accuracy class III) and 
with brand name “D1GI-WE1GH” (hereinafter referred to as the said Model), manufactured by M/s. Deep 
Marketing, A/2, Shagun Flats, Near Cosmovilla Row Houses, Premchandnagar Road, Satelite, Ahmedabad, 
Gujarat and which is assigned the approval mark IND/09/2006/220; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) 
with a maximum capacity of 500 kg. and minium capacity of 1 Kg. The verification scale interval (e) is 50 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity of 50 kg. and up to 1000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 xl0 k , 2xl0 k 
or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(336)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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HKaRRTIRRR:-^3,2006/5463 13, 1928 
fSerft, 17 2006 

3FT.3H, 2136.-4>'{fl*l *R4»K RTT, ftfltcl SKT^ RTTJ3 RT IRRK RR^ ^ MINI^ RIF ‘SRTRFT ift RRI f 

fa rr? r 442 4* Rfafa 4feB (4N14 ?j$ 43) riz afo rir rhr? adfafaR, 1976 ( 1976 ru 60) rrt rtc afo 4ro rhrt 

(Tqffe^rf RTT31f4faT) Im, 1987^3Wf^ 3T3^7ta^^ *rt^Rf TTfs^T 

RRT*fa RRTR TTSfa afo fsrf^FH HUf^HftldY 4’ BR^M 4RT TOT RR3T T^TTT; 

31<T:, 3R, Rl-SlR 4H4>k» 3R3 3 tMH4h RT ) MR! 36 RTl 3RRKI (7) 4fc 3RRKI (8) SRI TO3 ^ifatRlf 33 RRtR RR^ 

^r fo4 ^q_ Rfafal, T^2, W& r *$ z > +MlRdl 4 SkUUl 3 RRT, frlRRBTK 4^, 42dl^, 3|?R^ ( TpRRT SRI ffl fofifa 

R®TR RRI^lfll r 4 (RRI*fa r 4 - III) RT4 4 *^1 T5R?*£-1. '* ^JOKrtl R» 3f4»«t> 4jRH TlfaT 3RRRlfa3 cjlci'i "3RR>T®T ( h^H*i 

R> t^TR R>*r4h 14><i) R» RfSTFI R»T, iRFfa Hl'-S R5T RTR ** fs'Jil-R 11 4 ( 1 r 4 §^4 5^<*> R7RTR3R3 4f5B R5FT RRT 4) afo fR4 
3T^fe fa? 3R3 ‘4/09/2006/221 RH^fV l d faRT RRT 4, aTJRfar RR1R-RR Rift afa RRUfaf RR# tl 

3R3 RfecT (44 4 R| 3)l<J)f6 ^<sf) RRT 4 r 3RRR R»T RR 4d aRRlfcf SRRRlfar dVH RRRRR (Rrl<iw>i4 R?ffR R> 
fa RFR#T faz) tl ^RRft asffRRRIR $TRRI 1000 fa# TIT. £ afa ^JRcR ^RRI 2 fa TIT. tl TTrRIRR RRRM 3RRT?T (i) 
lOORTR^I T*t 4 RRT arrfajBR ^gfRrT $ fRRRR 7RT yftwid ^TRRRRTRR^F Rlfa aRfajcR RRTR t\ TOT7T RcR^fRr ^SlRT? (RcT 
i Tt) RtrR RftRIR RRRf^ftT RRcTI ^1 RR^RR 230 RftrR, 50 RcRTRcff RRT fR|j?f RT RR4 RRrfl ih 



TZjffem Rrt ^ RR^ ^ arfcllTR3 R#T RTRZ^f ^TRFRif ^ t^TR RT4 ^ tN^ ^ tM ^3TR^ t^RT 
RTQ7TT 3^ hTsci Rft ^IHill, ‘feRT^R, Rf%R ‘5TRRTR, Rf%R f^STfT 3TTfR ^ FR R RTff RftRcfa R fRRTT RI 

3fk^RTRRRTRR3 3?fRfRRqRft RRI36 R^RR-RRT (12) SRI TO3 HlPw^ R3 RRfR RR^ RF RTTO RRcft t 
Irt RR 3 mTsci Siy^SR ^ ^T TTRIR-RR R* sfrpfcl d 41 [qfdH^ SRI 441 f 4 «&ld, t^RT?R ^ 3 T^T 1 R 3 ^T ^41 TTIRTlt fRH^ 
RR3 afTJRrfScT RTSrT ^T [4(4hI u I fRRTT RRT 141414d <541 ^<gdl ^ ^ 4<+>, RRTsfcTJ 3^ R>i4mich dlrTi RRRRRT 41 SfR 

Rt 5 RTR RI 3 r 4 3TfRRI ^ **i " RB ^ ^ 500 4 10,000 RRT R»t t’R 4’ RrRTRR RTRRH 3TcRTB (RR) R%3 50 fRTdlillH 
4 arfRRT a4r 5000 tRicllTnR TW rH 3rfRRBR eSRRI Rl4 f 3fk RTR 1 xlO * 2 xlO * RI-5 xl0 % ,^f, Rt RRT?RR> RI 
R u 11^H«6 ^ u lf<+> RT ^ ^1 

[RR. 4. ^^1^-21 (336)/2005] 
Rt. 1?.. ^WRRjfrl, U^\+>, fRfRRI RTR telR 
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New Delhi, the 17th May, 2006 

S.O. 2136 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Platform Machine) with digital indication of “DW-1” series of medium accuracy 
(Accuracy class III) and with brand name “D1G1-WEIGH” (hereinafter referred to as the said model), manufactured 
by M/s. Deep Marketing, A/2, Shagun Flats, Near Cosmovilla Row Houses, Premchandnagar Road, Satelite, 
Ahmedabad, Gujarat and which is assigned the approval mark IND/09/2006/221; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Platform Machine) with a maximum capacity of 1000 kg. and minium capacity of 2 Kg. The verification scale interval 
(e) is 100 g. It has a tare device with a 100 percent subtractive retained tare effect. The light emitting Diode (LED) 
display indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make , accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 * 10 k , 2x10 k 
or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(336)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3$fTOr?ft, 17 ■*£ 2006 

TKT.3TT. 2137.-4)^4 «<4»R TO, (qftn TTTfVTOft 5RT 3^ y«jfl fWl<£ I^RR *><■} 4) TOTO^TO ^♦ii^i'i tt TOT1? 

W3fcTOTTOT4T3TfafWT, 1976 ( 1976 TO 60) cT*TT 4TJ sfk TOT RTTOT 
(■qfe^f TOSTfR^T) faro, 1987 3?K TOT ^ RRITOI t 14r rHfMK V^\ 4ft TOlfa 3 *ft 3TO TO5?T 

TOTTsfclT TON* T^TT 3f^ fafa*H hRU*hRi<hT 3 T^TTOH TOTO T^TT; 

m:, aro, w?m, 3ro arfafftro 4ft tot 36 4ft -mm ( 7 ) affc (8 ) tot to Trfarof to wfm 4*ft ^ 
t*Rf 3lfe g<&4fffr4 R fofatg, 311/312, TORa 3fiw RTO, 414TOT TOR Tfe, TOT4T ^-400031 TOT Wfa TO4R W*fclT 
(^«TI«hn^Pf-III) 41^ '*# ^-3 “ J’JWTO ^ 3T4T4T ^4F? RfRT 31 4fcR vJM4>1«I (tTOT Tfa TOTR) Rfe?T TO, f3Ri£ 

TO TO TOT # 4t 3ft” t (14$ w$ 4741^344 Tter 4TO TOT t) 3fk 14$ ^ ^t/09/2005/672 

f<*<Tl TOT t, <h^hV- 1 4T$ 3ffc j|«t>iRfKi 4RcTi‘ tl 



34?T hT-SCI V,4> f4®^fn A'*! y<*>K TO d)s $d 3TT4lU<l ^^qxjiRrld (^d <i)*T y^K) flltf'1 <JH e tK u l tl 5*1 *t0 3Tf4<*)aH 

toto so 14*$ hl t sffo ~*£m tot 40 m ti from himhh srttot (i) to tot sTfroro 20 Itotit. ^ 21 . sik 20 ^ 

50 f4T. 1,1R>5 m tl ^R$ V& 3TT$4c(dH ^jfTO t f4*W>l 714 WfdVId ^T4TOHTcR4T «TTf^T 3TT$4<J4R 3TRT4 tl 4TO7T 3 cH 44> 
TOfe (TOT t $t) TO$ 3tTO Mfiu i m 39^f7fcT 4R4T tl 3M4><u| 230 4^3, 50 MWWdI 4RT 14SJ4 TORT TO 4TT$ ^TOT tl 

fd l fU|‘< | ^ ^ 3T^fer tmh ^ «hMd^«f-o*lcl6KT ^ ^TR 13^ 4 ^ ^IT^I 

3 f^ ^9 W4»R 333 arfvfwr ^ m\ 36 3^T«TRT (12) ^RT TKaT Vl(^l4f ^ ^ ^ 3TOt t 

%3*Rf -*fer ■% ai^R^i •% wn-^w ^ wrirr 3# faMcii ^rt 3# f^nsrci, few ^ st^tr ^ 3# 4, f^RRT 

31^1^6 RfecT W&R f^RlT TOT t, 3# *JWT ^ t4 tt 4^, TOT^cTT +l4mtiH ^ 4tTO 3TOR^T 4t #1 4f 

100 fR.m ^ 2 TTT. TOT “4“ TOT ^ iRR 100 4 10,000 TOT 3ft ^ 4 TO4TTO TOT TOT 3TcTTOT (TO) ^ 5 TOT ^TT 3^ 

srfTOr ^ M t M tot ^ %q; 500 ^ 10,000 tot^ ttotto tot Rfer 5014r.m tot ^ aTfrorro ^ttot ^ f 3ffo u i" tot 
1x10*, 2x10* ^T 5x10*. ^ t, 4t TOTcTOT ^ 3pTTcTOT ^fTf^T ^TT ^T ^ TO^TO tl 


[TO. Tf. 3TO£TO-2 1(155) /2005 ] 
Rl. T[. fTTORjf^, Pl^l«h, t^fTOR TOT iq^lM 
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New Delhi, the 17th May, 2006 

S.O. 2137. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighing instrument with digital indication of “TT-3” series of medium accuracy (Accuracy class III) and 
with brand name “ATCO” (herein referred to as the said model), manufactured by M/s. Harvest Electronics Ltd., 
311/312, Wadala Udyog Bhavan, Naigaon Cross Road, Wadala, Mumbai-400031 and which is assigned the approval 
mark IND/09/2005/672; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 50 kg and minimum capacity of 40g. The verfication scale interval (e) is 2g for maximum 
capacity upto 20kg and 5g for capacity above 20kg and upto 50kg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument operates 
on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and perf6rmance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 * 10 k , 2x10 k or 5xl0 k , k being the positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
arid with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(155)/2005] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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17 3$,2006 

*t>l.3Tf. 2138.—«t>-sO*i tK'hk 3>I, ftfea TITfV'Plft SRt di'A ywjti ttqfci 3T fcrtR 3> <4? <Hm*TR ”5t hmi ^ f3> 

ddd M2 3 RfeR (iH -tf M 3RJlfd WZ aftr^-STH^ aRfafam, 1976 (1976 3d 60) (WTW3^^IW 
( mT-sciT 3d ) Pi*H, 1987 ^ 3> 3 i^^h 3(|tT'5TT 3>t WHW'ii ^ td? <rj*nnK hmVi 3>t 3T3f3 "4 *ft "33d dT-icri 

33T*fdT ddR T@foT affr WlH Hp<ft*lfd3f '3'PpT Tfal TT3H 3RdT #TT; 

«m:, m, ■stefa tr3tr, 33d arfafwr 3ft *m 36 3ft wirt ( 7 ) 3ftr (8) srcr 33 m v i Pw^ 3d tt#t 3*ft ^ 
HWjTH ^<rW, i0$4<i 103,3 3, ftdt 3^*^R»tft4 TR3, Hci 4U ^»<*R > 'qT3> ciT4H, ■^•H^ 600003 afMoiu^ 

smftffo-qm w*fcn (^«TT«fcn^f-ni) 3 t^ “ 3 qt #-305 "gfemn ^ ai3 3 ^3 3 ^rftrn a uq^ i ftw a)<rH (tdRtfq 

y°hK) 3> Rfedf 3d, PjR^ ffls 3d him ^Th * 1? (P*i^ $34> 4^31<^ <S«W 3fedT 4>{?J M9I ^) sftr P*H-I Pd 3? 3d^ 

TR ^/09/2006/55 MM^Hfin f33T OMl 3|<^ift^H ii*31 I —'*T5T ^lO 3iftr hmmIVici «bldl i^l 



d3d TfeH TR7 fe^ld 33 TT3dT 3d Rfe 3d3TfTd 3R33Pdd (ftdR 3T3dT) dRR 7W1 f I W3d 3Tf^?R 
SlHdl 30 Idi.TTT. 3ffc **£HdH S^Hcli 100 TIT. 1?l TR3FR hihHIH ST-ddR (^) 3d 3R 5 TIT. ‘tl ^h 4 M3 3TT*fcRRR ^f3d 1? f3R3d 
m Tifd?m %nfm 3n?fagcH Twra ti ttw -xtwfcz (trt i ~£t) tt^ 3RR qfRTR <m«P?fa ^RdT ti 

mR 230 ^Z, 50 M^TIddT W1 f^tT TRR RT 'SRrTT fl 

WlP^I R ^PdRdd ^ R frRTt^R R fcHTi <n1nd^ 'ft f^FRT ^TT^TTf 3fft 

fR RfgR wrrrt, w?fdT, fw, Trfe otpi, ^i4^i- 0 froaif arrf^ ^fr ?Rff ^ ^P<ctfcfd/qfRf§?r ^ f^n wm 

3fk TTRTR 3Tf«lfWT «TRT 36 WTTCT (12) ^R1 TRR '?T%Rf "^1 ^ -|TT ^ -EftW t 

t^T 33d TtfSR ^ 31jH)<H ^ SR ^ 3TrFfrf 3Tlt faMdl ?RT 3Rt %5R, ^ 3T^R 3^ 3TT( ^TFnft 3, t^TTO 

ST^Rtf^d mTs<h d>T fqPtPnd f3RT "W't', fqpiPnd 3TTt s f?3dTT ^ ^ ^ 4d) , d^TT^fdT diFf^TdR ^ dfcrR dqdRR *ft dt 7 ^ Rf 
100 fa. TTT. ^ 2 Tim 337 << ^" RRRfdR 100 ^ 10,000 TRP^ ^T ^IHH HIMHIH 3TdddT (dd) 3?k 5 TTT. dT 3TT^ 3qf?R7^ 
500 3 10,000 TRFdfT ^R-tf ^IHH RR TT%d 50 d3T 3^t 3Tf*RRd TO f sfk"^” RR 1 XlO^, 
2 xlO * dT 5 xlO*, ^ t, ^Tt ^HIctldT dT 3 [T]||cM 3 , tjqfo in ^ ^ tl 


[3d. U ^^33-21 (326)/2005] 
3t. <J> 6U ll^fd, Ph^i 3> , fdfMp 3R Pd^i-I 





4770 


THE GAZETTE OF INDIA: JUNE 3, 200tVJYAISTHA 13, 1928 


Part n—S ec. 3(ii)] 


New Delhi, the 17th May, 2006 

S.0.2138. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of medium accuracy (Accuracy class -IH) of series “APT- 
305” and with brand name “APCOM” (herein after referred to as the said Model), manufactured by M/s. Apcom 
Scales Private Limited, No. 103, S-3A, Nainiappan Street, 2nd Floor, Mahavir Chamber, Park Town, Chennai-600003, 
Tamil Nadu and which is assigned the approval mark IND/09/2006/55; 



The said Model is a strain gauge type load cell based npn-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verfication scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g and with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value lxl0\ ZxIO 1 or 5x10 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (326)/20Q5] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[ Ml 7 !II—TSTRa 3(ii>]_MKtT^TTT5m : 3, 2006/^frg 13, 1928_4771 

17TTt 2006 

TSFT.3TT. 2139.-'^'<0q «k«k ^FT, MFcT ]JRT "3*t HRJcT f*it2 R* fRRR RRi it TS-dl^R? - RRTVR it RHI t fsp 

ftiti i Rfafa hTs<M (itiitHf 3Tr^Ff?T ^’) RR 3ft* RRRTTO atfirfRRR, 1976 (1976 RTT 60) RRT RT3 3^ RTR RTTO 
&&**&) IWT, 1987 ^ 3RR'it ^ 3RJ?R £ 3?t* ?RHRT it H'TOI t fa WTFTR RRtR it 3?Rfa 4' it TOT RfeST 
HRT*fa TOR T^TT 3?t* fa^FT Rttfalfalt 4f dH^w Tfa "TOT RRcTI T^RT; 

3RT;, 3TH, iitH RTOR, TO! 3f#PR it RRI 36 it ^RRTTT (7) sfa (8) £R! TOT ¥ l foiif RH HHtR RRi ^ 
^R*f r^Th R. 103, RR 3 R, ^4t 3FH faltH cfeT, H?mt* i*H*, Rli RT3R, 600003 

SRT faicT RGTR ^T«TT«fcTT (RRT*fa ^f-ffl) M R it RR-305** i 3RTO 7JRR 7#3 3RRRTffal cfaTR TOFTR 

C*^TOT4TO*) i RT^c! R3, f*IR'i TO ^T -3m “RWiTh " t (fai ^4 ^Ri HV'dlRTOT RTSrT R!5T RHI fSFTRfal 
fTO 3fl$ RR it/09/06/56 Refold %H! RHI %, 3^ikH HRM-HR *TRt 3^ TOfSTR HRHt t; 



3^ HTsci I4«^fn i'Jl HR>RRH HR ic'l 3RHlf*d 3RHrnffaT ( M&JMdi y«♦>[<) ctl<n'i 3M c h< u i il IJHit 3?fHH>cTH %ihcii 

1000 fWi.UT. 3^* ^Ricii 4 f^fi.TTT. il HrMiM'i hihhm 3TnRR’T (i) HR nil 200 HI. il §r4 3Tt4hcJcTH ^fai i P*w*>i 
ira yRivid «iTO<rHkR* HTffcr 3 tt4hr?tr hhth h tost r oh^ (t^t ^*^t) TOf mRuiw ^tt ti 
3M<5b<U| 230 *t?z, 50 TO^ff «TRT TOT R* ^Rf ^RcTT tl 

*♦>) ^ 3<[ciR<Kf HSfD'i «h v i»i*j«l oqctei^* it faQ, o)rl ^ ^ fciK it 

^m<Ml 3?t* ^*T ^ns<jT ^t W^>t ■HHill, iRTTitn, Is'* 115 * 1 , f)1%3 TRHTR, «6l4thi<t pH-Sirlt 3Tlfi ^»t Slif R* HUqI<T?T/HR«iI^RT 3Ft 

fiRR FSfT^TI 

3?l* ^*<t4 fH4>K "TO 3Tf%rfsRRT ^Ft «TKT 36 ^f»t ^I-^TKT (12) ^Rf TOfT «Rw«iY^>1 HiW H?; 41*0*11 ^Rdt t 

lii si^fci hTsci ^ ^ yHl u l M>1 ^ 3nf*tfl 3*fl RiRihIoi giO Ri«6id, Is'* 115*1 ^ 3TJRR "37TT ^RTRltt 

3 T ffl tfi< T Rfe^T filfiffid HHT t, fa ftFfa ^ ^ H«TT«fflJ 3^t* 4>l4^H ^ dt^ 3TO«T it #4 

■it 5 m hi FjRi 3 tR?2f ^ u i u rh ^ fm 500 i 10,000 to RJt i twh rh (R3) wnm r%ct 50 'ftr.m i 

5000l^.in. TORft arfTOTR ^TR<TTRMt 3^“t”Rn 1 xlO *, 2 xl0*,RT 5 xlO*,^t, it RHTci«F RT HpnRTO IjnNrRT 

Spr i: RRiJPT tl 

[R>T. i.T^RR-21(326)/2005] 
it. r. Mto, fifro Rm fern 
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New Delhi, the 17th May, 2006 

S.O. 2139. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class III) of series “APT-305” and 
with brand name “APCOM” (herein after referred to as the said model), manufactured by M/s. Apcom Scales 
Private Limited, No. 103, S-3A, Nainiappan Street, 2nd Floor, Mahavir Chamber, Park Town, Chennai-600003, Tamil 
Nadu and which is assigned the approval mark IND/09/2006/56; 



The said model is a strain gauge type load cell based non-automatic wegighing instrument (Platform type) 
with a maximum capacity of 1000 kg and minimum capacity of 4kg. The verfication scale interval (e) is 200g. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emiting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the openingn of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value Ixl0 k , 2xl() k 
or 5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(326)/2(X)5| 
P. A. KRISHNAMOORTHY, Director Legal Metrology 
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W.3IT. 2140.-«***)<< TR^K^T, fafF3TTlfTOTt5RT 3^ IRcJcT ^3^371^7 3Rt ^ 9741^337P7TRHtt % 
333 Mi i RfeR (rH ^ 3$ sn^fci trsf) w afa rn RT33F 3iftrf3RR, 1976 (1976 33 60) ttrt w afo rtr rtr^t 
(R fs#' 33 arfqfro f33R, 1987 ^ wjiii ^ 37333 13frc fr RR ^ rrrht t1% hoior rrW ^ 3Rrf3 i RtTORfeR 
RRT*faT T^TT 3^7 Wh tf 3M*i«W T^RT 3KR 3R3[ T^TT; 

3RTt, ara, 4i<l4 777337, TO 37faf3RR ^ RRT 36 R>t 33RT7T (7) 3^ (8) ?RT 3^3 VIPfd^T Wl RRtR RRt ^ 
V?arfR 7%RR, fafa&S, 3. 103,377 3 TJ, t3t 3T<33 7^t3, fecftR 3<3, Wk ^RT, 3T3t 3T33, #=t£ 600003 3 f RR 3T7 | 
^RT f3f*fa W1 R«TT*f3T (RRT*fcTT ^f-III) RT^ it it 3^^305 ’* *pg^TT ^ 3RFF 7JxR Rf*3 SORTRlfRcT 3tR3 3WR3 
(^FSfSRFR) ^ RfeRT 3F3, fm£ WFF “FT 3TR "XTCctfR 44 t 3^7^ 3 T ^^ 

Ms wi tr ^t/ 09 / 06/57 mtffm tor rrt t, sryte wr-rr -sjRt 3fa renfom RRdt ti 



TOT hTsc- 1 337 pq^fd 33 TO 33 TTtF 3tFT 37TOTf7cT 3i*cMiRld cfl^B 394><<J| (cTRT 77^ 333? 33) tl 37f*rqRTR 
SJR7TT 60 33 3?l7 ^£RR STRcTT 400 fttUl tl MFH MIMHH 3TRRRT (t) 33 RT3 20 fa.RT. tl ^ ^ 3TT*tR^R t 
fR7TR3 TTcT yfdVIrl oqddxHHIcR* RTf?3 3TT^RR 3RT3 tl 33377 3<*l4* FRTfe (tr^ ^ Ft) 3f?3 m 39<(fcld RRFT tl 
3M=M<J| 230 RtrZ, 50 F^f 3?47=ldT RRT W 3? 304 RRFT tl 

WlfWo W 33 TTtrl ^ srfdfcRT R7Tt3 3T1 4>H4^f oq^Rt' efT f^ 7^ ^llt 77 TRF7 ^ Rt fl1d4-< t^Tl 
^TTTTiTT 3^7 Rf^cT 3Tf JW&\ flWiil, RRieftR, Rf%3 3FRTR, f^RFTd fTT^m 37Tfq Wt TRT? R7 MR^frTrl 3tf f^TF ?mi| 

3^7 TR^R 3^3 37MWT ^t RT7T 36 3R RRT (12) "SRT TTf^RTl TO ^F77l RF RTR^TI ^Rcft t 
% 3«RT RTFRT ^ 31^HKH ^ ^ ^TRFl-RF ^ 3T?PicT 37ft f^fdHfdl ^RT 3Rt fR^'M, fe3l'^ T 37^RR 3^7 37ft 7TRRft 7f, f37T^ 

RTFRT 37T PihT'JI %3T 34T t, t^fdf^RT 3Rt J ^3cll ^ tt R«F, R«TT«tdf 37T7 RTRtWR =F rtfRR 3W1 Rt ^ 5 
%.m ^ 377^ 3lf^r ^ “t M RT3 ^ 500 R 10,000 cRF ^t ^5f R’ 77RTRR RP7 RR (R3) 377RTR 77fFcT 5 33 ^ 

37f«R7 3^7 150 33 cR? ^fit RflT^RR TOT t 3t7“t"RT3 1 xlO 2 xlO *R1 5 xlO*, ^f, 3ff ^ 3 1 ^ 74 , R] ^u fl cR* 
1 jyif3j"3T9J^7 3^ 773^3 tl 

[33. 77. 3^TRT-21 (326)/2005] 
3t. 77. ^TRjft, fd<^l4>, RT3 
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S.0.2140. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class III) of series “APPWE- 
305” and with brand name “APCOM” (hereinafter referred to as the said model), manufactured by M/s. Apcom 
Scales Private Limited, No. 103, S-3A, Nainiappan Street, 2nd Floor, Mahavir Chamber, Park Town, Chennai-600 003, 
Tamil Nadu and which is assigned the approval mark IND/09/2006/57; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 60 tonne and minimum capacity of 400 kg. The verfication scale interval (e) is 20kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg more and with ‘e’ value lxl0\ 
2xl0 k or 5x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(326)/2005] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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WWB :^3 > 2006/^g 13, 1928 

aft rwyBwi fo reran i 2 

M fe#, 26 *rt 2006 AwjT nT# 

nrr. an. 2141 w^r % $r nrffo 
Mi§Mdi§H (*jfa 3 qqntq % aqfaqq* qq arsh) arfnfqnn, 

1962 (1962 qq 50) (ffo 5^% T TT^^ arfnfqqq 
q>*T TOT t) qft qm 3 qft TO-TOT (1) % 3?*N ^ To 
afr( Hcj>fa«6 ^ H*i<n<* qft «om 

qq.sn. 1400(3?) qfo 21-12-2004 sro, qq arfforer rt 
nro aqjsfnt 3 qfq3 fo (s^tot) srt 

^ TOT qT^dl^dl '5RT yi<jiRi«t) 

fo^^Rq^H^fot hI^hci^'I <jh41 j i 

% 3lfTOR qq 3?^T qR% % 3TO% 3TTTO qfi qtqWT qft 

aflr <j«ki Traqfqq 3jRr?j^n qft yRi^ii nror °b) okIo 
25-10-2005 qft TOd^T qRT qt qf «ft; 

aft feA % nroro 3 tott ^ to sn^qf 

qrTi^w yif^«tii<l ski Rc^k *♦»< Ri*ii qqr % sflr 3^ ^4*13^10 
qRfqqrqqr^; 

allr mro 9ifqq>i<l %, <j«h qrfqfqqq q>t nro 6 q>t 
to- to ( 1 ) % srnfa mm sm\ frote t qt t; 

afofofanrqqr^TOqlt^qTlfoRqrtf %qy^ 

3^lr n?r towr m% to fro tort qfq qi^q^n?^ fon^ % 
fcm, 3?^%? % arfrero qq q>?‘^ qq 

r -- f* 1 r** 

TqmnqtqjqTF; 

am:, am, ^'qtnnrqq?,' : 3q?I3TfqfTOqq>tqR76q>tTO- 
TO(1 ) sri yqti vif'wq'tqqqqtqqR^^q, q1^ u n «+><d1 1?fq> 
w 3Tfq?jqqT^nTO 3?3?jqt^1qfq^ie mSHdlltf 

%" fciy, qqqtq ^ arf^qq? qq arqfq IqiqT qjmr 

aflr, ^qfRrmqq?, qqq a?fqfroqq>tqKT6q>tTO-qRT 
(4 ) sri qqq ^if«w4l qq dq'Pi «mG i[q, fq^n^cft%tqiqi?q?n?^f 
ffoft % Rm. qfn 3 <JHq)q qq 3?fqqq?, fq qtqwi % « < w?m 
q>t <11-Go qft, RRqq? fafed i?t^ % «r3fT^ qr^q^n^ 
fq^qq MWiq c|m 1 ^1 (^ten) PdPH^ ^ fH^d £\*\\ 
afa d^MR, ■‘jfq ^f ^ aqqRi qq 3rfqqq?, qqq? 3?fq?tfqq 
Iqqqqf 3fRqmf% 3?«ftq TF^fq, qvt r^rdM^G' ^ gqq, % 

Of^qi) Mq^^fqf?q#Tn 





q?^d 

qm 


3?R.3?t.^ 
arfSm qrr^ % 
Riq ^qq>d 
(fq^R^r) 

1 

2 

3 

4 

5 


nrtf 

qRT^^3TT KMO 
986 
1036 
1034 

1032 

1033 

0.0040 
0.0020 
0.2480 
0.0110 
0.0450 
0.2880 


3 4 

5 

qraftfcgpn 1031 , 

0.1720 

1026 

0.0650 

1028 

0.0030 

1027 

0,2380 

1025 

0.0100 

ntn 

1.0860 

178 

0.2052 

180 

0.1134 

179 

0.0756 

182 

0.0020 

176 

0.0952 

175 

0.2052 

154 

0.1782 

155 

0.0972 

144 

0.1674 

143 

0.0054 

123 

0.1598 

121 

0.0972 

122 

0.1372 

118 

0.0302 

88 

0.0508 

89 

0.0378 

90 

0.0324 

1 91 

0.0162 

1 92 

0.0216 

93 

0.0088 

97 

0.0020 

107 

0.0292 

106 

0.1620 

104 

0.0140 

75 

0.1026 

74 

0.1598 

73 

0.0378 

72 

0.0378 

71 

0.2160 


2.4980 

191 

0.0940 

202 

0.0324 

201 

0.0032 

193 

0.1188 

200 

0.0594 

198 

0.1026 

194 

0.0292 

195 

0.1134 

196 

0.0378 

185 

0.2302 

183 

0.0020 

209 

0.0540 

235 

0.0918 

137 

0.2592 

238 

0.1005 

139 

0.1566 

247 

0.1350 

257 

0.0020 

258 

0.0498 
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1 2 


3 


^ n 




4 

5 

259 

0.0378 

260 

0.0378 

262 

0.0108 

514 

0.0196 

513 

0.0020 

488 

0.1598 

487 

0.0410 

491 

0.1566 

492 

0.0810 

493 

0.0756 

m 

0.0648 

478 

0.0108 

496 

0.0540 

cm 

0.0540 

473 

0.1404 

472 

0.0054 

470 

0.0324 

469 

0.1404 

468 

0.0972 


2.8933 

466 

0.1620 

578 

0.0054 

579 

0.0540 

580 

0.0972 

465 

0.0140 

581 

0.0346 

582 

0.0648 

583 

0.0972 

587 

0.1566 

588 

0.0756 

589 

0.0756 

590 

0.1296 

607 

0.0620 

606 

0.0304 

605 

0.0540 

591 

0.0108 

604 

0.0648 

603 

0.1080 

602 

0.1114 

616 

0.0020 

617 

0.0432 

618 

0.0378 

619 

0.0540 

620 

0.0054 

622 

0.0292 

624 

0.0248 

625 

0.0486 

626 

0.1728 

627 

0.0020 


1.7678 

02 

0.0486 

01 

0.3456 

05 

0.0648 


0.4590 


1 2 - 


3 

^gf ^ r 




4 

5 

175 

0.0324 

176 

0.0054 

164 

0.1836 

163 

0.0972 

155 

0.1890 

156 

0.0020 

154 

0.0304 

396/165 

. 0.1048 

76 

0.0054 

69 

0.1652 

70 

0.0270 

68 

0.1998 

67 

0.0918 

65 

0.0162 

64 

0.0594 

56 

0.1480 

56/357 

0.1674 

55 

0.1544 

54 

0.1296 

57 

0.0054 

48 

0.1242 

47 

0.4212 

40 

0.0378 

•sftrr 

2.3976 

243 

0.0020 

240 

0.2140 

241 

0.0910 

239 

0.0020 

238 

0.2364 

24 

. 0.0486 

23 

0.0108 

27 

0.2052 

32 

0.0648 

46 

0.1566 

45 

0.0810 

44 

0.1188 

43 

0.0648 

49 

0.0432 

50 

0.1512 

52 

0.0378 

53 

0.0756 

54 

0.1080 

139 

0.1890 

144 

0.0020 

140 

0.2052 

103 

0.0020 

104 

0.0682 

105 

0.1620 

112 

0.0864 

111 

0.0486 

114 

0.1590 

115 

0.0030 

116 

0.0648 

117 

0.1188 

94 

0.6048 


3.4256 


i 


w t “i 


- • * > 


4 - - 
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1 2 3 4 5 


tagr 


1386 

00486 

1387 

02430 

1388 

0.1134 

1389 

04968 

tar 

0.9018 

1647 

00810 

1646 

0.0108 

1648 

0.1890 

1649 

0.1080 

mo 

O.OQ54 

mm 

0.1998 

1629 

0.1350 

1620 

0.1512 

1619 

0.0324 

1618 

0.0648 

1621 

00216 

1617 

0.0216 

1706 

0.1188 

1603 

0.0864 

1604 

0.0324 

1602 

0.0216 

1707 

0.1480 

1715 

0.1058 

2156 

' 0 . 14 m 

2153 

0.0400 

2152 

0.0680 

2151 

0.1026 

2150 

0.0864 

2147 

0.1134 

2166 

0.0810 

2167 

0.1546 

2171 

0.3780 

2185 

0.1944 

2202 

0.2106 

2196 

0.0054 

2204 

0.0216 

2205 

0.2484 

2217 

0.0162 

2213 

0.0594 

2223 

0.2160 

2224 

0.1296 

2230 

0.1242 

2227 

0.1782 

2237 

0.1242 

2238 

0.0648 

2249 

0 . 14 m 

2247 

0.1728 

2245 

0.0648 

2246 

0.2376 

2291 

0.0216 

2295 

0.1188 

2294' 

0.2626 

2296 

0.0020 

2293/2 

0.0108 


' i 



3 

4 

5 


2301 

0.0648 


2302 

0.2430 


2303 

am86 


tar 

5.6788 


*4 

0.0108 


17 

0.2300 


18 

00324 


21 

• 0.1242 


06 

0.1480 


22 

0.0648 


23 

0.0020 


05 

02194 


28 

0.0270 


27 

0.2430 


40 

0.0540 

attar 

tar 

1.1556 

399 

0.2194 


400 

00020 


402 

0.0216 


401 

0.1404 


416 

0.0270 


415 

0 . 14 m 


414 

0.0216 


433 

0.0108 


429/626 

0.1944 


437 

0.0216 


438 

0.2106 


439 

0.1836 


462 

0.0054 


460 

0.2376 


459 

0.1080 


461 

0.0972 


526 

0.1512 


527 

0.0648 


565 

0.0020 


564 

0.1026 


561 

0.0972 


M) 

0.0364 


579 

0.1674 


580 

0.0125 


578 

0.2322 


577 

0.0756 


591 

0.6224 


592 

0.3348 


tar 

3.5407 


[m -Q. T^T-14014/ 18/OS-tata ] 

ta ml 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 26th May, 2006 

S.O. 2141, —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 1400(E), dated 21-12-2004 issued 
under sub-section (1) of Section 3 of the Petroleum and 
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Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said 
Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying 
pipelines for the transportation of natural gas through 
Vijaipur-Kota and spur pipelines in the State of Rajasthan, 
a pipeline should be laid by the GAIL (India) Limited; 

And whereas copies of the said Gazette notifications 
were made available to the public on 25-10-2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipline. 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipelines shall, instead of vesting in 
the Central Government, vest, on the date of the 
publication of the declaration, in the GAIL (India) Limited, 
proposing to lay the pipelines and thereupon the right of 
such user in the land shall, subject to the terms and 
conditions so imposed, vest in the GAIL (India), free from 
all encumbrances. 

SCHEDULE 


District Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(In Hectare) 

1 2 

3 

4 

5 


Dholpur Bari Jarari 

1040 

0.0040 

Ghehsua 

986 

0.0020 


1036 

0.2480 


1034 

0.0110 


1032 

0.0450 


1033 

0.2880 


1031 

0.1720 


1026 

0.0650 


1028 

0.0030 


1027 

0.2380 


1025 

0.0100 


Total 

1.0860 


1 2 
Dhotpur Bari 


3 

4 

5 

Jamalpur 

178 

03052 


180 

0.1134 


179 

0.0756 


182 

0.0020 


176 

0.0952 


175 

0.2052 


154 

0.1782 


155 

0.0972 


144 

0.1674 


143 

0.0054 


123 

0.1598 


121 

0.0972 


122 

0.1372 


118 

0.0302 


88 

0.0508 


89 

0.0378 


90 

0.0324 


91 

0.0162 


92 

0.0216 


93 

0.0088 


97 

0.0020 


107 

0.0292 


106 

0.1620 


104 

0.0140 


75 

0.1026 


74 

0.1598 


13 

0.0378 


12 

0.0378 


71 

0.2160 


Total 

2.4980 

Ulawati 

191 

0.0940 


202 

0.0324 


201 

0.0032 


193 

0.1188 


200 

0.0594 


198 

0.1026 


194 

0.0292 


195 

0.1134 


196 

0.0378 


185 

0.2302 


183 

0.0020 


209 

0.0540 


235 

0.0918 


237 

0.2592 


238 

O.IOG5 


239 

0.1566 


247 

0.1350 


257 

0.0020 


258 

0.0498 


259 

0.0378 


260 

0.0378 


262 

0.0108 


514 

0.0196 


513 

0.0020 




[VTTII—Tgprg 3(ii)] : 3 


1 2 3 4 5 


Dholpur Bari Ukwati 488 0.1598 

487 0.0*10 

491 0.1566 

492 0.0810 ' 

493 0.0756 

494 0.0548 

478 0.0108 

496 0.0540 

477 0.0540 

473 0.140* 

472 . 0.0054 

470 0.0324 

469 0.140* 

468 0,0972 

Tetri 2.8933 

Pura 466 0.1620 

Ulawati 578 0.0054 

579 0.0540 

580 0.0972 

465 0.0140 

581 0.0346 

582 0.0648 

583 0.0972 

587 ‘ 0.1566 

588 0.0756 

589 0.0756 

590 0.1296 

607 0.0020 

606 0.0304 

605 0.0540 

591 0.0108 

60* 0.0648 

603 0.1080 

602 0.1114 

616 0.0020 

617 0.0*32 

618 0.0378 

619 0.0540 

620 0.0054 

622 0.0292 

624 0.0248 

625 0.0186 

626 0.1728 

627 _ 0.0020 

Total 1.7678 

Jahanpur 02 0.0486 

01 0.3456 

05_ 0.0648 

Total 0.4590 

Lakhepura 775 0.0324 

176 0.0054 

\(A 0.1836 

163 0.0972 


2006/3^3 13, 1928 4779 


2 3 4 5 


Dholpur Bari Lakhepura 155 0.1890 

156 0.0020 

154 0.03W 

396/165 0.10*8 

76 0.0054 

69 0.1652 

70 00270 

68 0.1998 

67 0.0918 

65 0.0162 

6 * 0.0594 

56 0.1480 

Lakhepura 56/357 0.1674 

55 0.1544 

54 0.1296 

57 0.0054 

48 0.1242 

47 0.4212 

40_ 0,0378 

Total 2.3976 

Baktupura 243 0.0020 

240 0.2140 

241 0.0910 

239 0.0020 

238 0.2364 

24 0.0486 

23 0.0108 

27 0.2052 

32 0.0648 

46 0.1566 

45 0.0810 

44 0.1188 

43 0.0648 

49 0.0*32 

50 0.1512 

52 0.0378 

53 0.0756 

54 0.1080 

139 0.1890 

144 0.0020 

140- 0.2052 

103 0.0020 

10* 0.0682 

105 0.1620 

112 0.0864 

111 0.0486 

114 0.1590 

115 0.0030 

116 0.0648 

117 0.1188 

94_ 0.60*8 

Total 3.4256 
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2 3 4 5 


Dholpar Bari Jkapawala 1386 0.0486 

1387 0.2430 

1388 0.1134 

1389 _ 0.4968 

Total 0.9018 

Aferfpur 1647 OlIO 

1646 0.0108 

1648 6.1890 

1649 0.1080 

1650 0.0054 

1628 0.1998 

1629 0.1350 

1620 0.1512 

1619 0.0324 

1618 0.0648 

1621 0.0216 

1617 0.0216 

1706 0.1188 

1603 0.0864 

1604 0.0324 

1602 0.0216 

1707 0.1480 

1715 0.1058 

2156 0.1404 

2153 0.0400 

2152 0.0680 

2151 0.1026 

2150 0.0864 

2147 0.1134 

2166 0.0810 

2167 0.1546 

2171 03780 

2185 . 0.1944 

2202 03106 

21% 0.0054 

2204 0.0216 

2205 0.2484 

2217 0.0162 

2213 0.0594 

2223 0.2160 

2224 0.1296 

2230 0.1242 

2227 0.1782 

2237 0.1242 

2238 0.0648 

2249 0.1404 

2247 0.1728 

2245 00648 

2246 02376 

229! 00216 

2295 01188 

2294 02636 

2296 OOG0D 

229*2 00408 


Dholpur Bari Afzalpur 2301 0.0648 

2302 0.2430 

2303 0.0486 

Total 5.6788 

Marholi 14 00108 

17 0.2300 

18 0.0324 

21 0.1242 

06 0.1480 

22 0.0648 

23 0.0020 

05 0.2194 

28 0.0270 

27 0.2430 

40_ 0.0540 

Total 1.1556 

Aranua 399 03194 

400 0.0020 

402 0.0216 

401 0.1404 

416 0.0270 

415 0.1404 

414 0.0216 

433 0.0108 

429/626 0.1944 

437 0.0216 

438 03106 

439 0.1836 

462 0.0054 

460 0.2376 

459 0.1080 

461 0.0972 

526 0.1512 

527 0.0648 

565 0.0020 

561 0.1026 

561 0.0972 

560 0.0364 

579 0.1674 

580 0.0125 

578 03322 

577 0.0756 

591 0.6224 

592 _ 0.3348 

Total 3.5407 


[F. No. L-14014/18/05-G.P.] 
S. B. MANDAL, Under Secy. 
26 2006 

m. m 2i42.—^fte afa Taftsr 

T962 (1962 ^3 50) 
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wwt) ^ W3 (i) % ma 

W4»K W '1«J!WP^ 4W Ulf Kl li wHilldq ^T 3tftrcj^HT 
1398<3l) T^^T.a®. 3. 1399(31) cfTT^T 
21-12-2004 4 foftlfod 

*jM% C&m) f frfi£s SK I WWHf^N ^-^1 
T£3 ¥i\ m§MWI54f SKI y^h{d+ ^ % mR*!<h % feU< 

^ STqfaFT %“1^ 3*7#T ^ 3tftR>TC ^T 3T^5f ^ % 
3N* *ft; 

3?K ^fl INWEld ^ TltcRT -SRcH ^ tTR^T 

30-3-2005 ^ 06-5-2005 <F* Wl\ ^ ^ Mf; 

3jflT # «FR1T ^ 31TO 31#tTf 

m WT MlflUilfl UU f frq w ^fcrer wfr $ttz% 

«R t^TT 7 T*1T'$‘; 

wm wP i wft % -ms 3ifafwT ^«iro 6^ 

•^T-^ro (i) % j i NIi M N mim 4fr srrftfRtf ^ <3t; 

3?k WMl *W4*T%, ^ flHK ^3^ 

afa ■*?£ ummH ft ft? 'jp? m$M?u$3f % 

37^RT f, ZB# % 37ten- ^T 37^T ZX# ^T 

31c!:, 3W, %#5T W&K, ^ 3^4*1 «TRT 6 ^Tt 
^T-tJTCT (1 ) UU JMI O ftp fl ^PI 3rat»T *R& ^ ^ T*riPm 
if B q m minki 13q^^ftPrf^ei^iTf 
MI$Mfrll$$ PfW%%ilWr^W^^r3^1^R ^r 31^1 f^TT WI 

t; 

afk, ^u»rc , 3<w3ifafH<R ^-aq-qrcr 

(4) sm TTpRHTf ^T 3PcjW ^ ^cft t % 

mismm i sT flra£ % faq ffi 3 -&rtm ^t 3ifosrc, •& 

M c f>l^l’1 4>t ffl*0<SI ^>*^pT W*l>lc # (ll?<1 tfA ^3Tf<^ 

myq gng Pf mwsm ^ qitft % (^tor) faf*^ # 
fnftd y P ii ato^r^, ^##j#z^\^ atfw*, w 1 **** 

3lfafrf^1%4^3^^%3T^T^^ u»ft 
rgm, % (#5^H)1^P^^Pfe¥PBI 




faeTI 




3TR.3!t.^ 

3rf%T4*%% 

fw.**™ 

1 

2 

3 

4 

5 

^KT 

3RTT 

MtfWII 

71 

0.1961 




65 

0.0046 





0.2087 



clR^-51 

181 

00144 





0.0144 


1 2 3 4 5 

lijtTT ^ cfrri hffT 126 0.1400 

136 0.1031 

183 00260 

186 01420 

m _ 0.1730 

^T _ 0.5841 

[m B. ^-14014/18/05-^.^. ] 
T^T. ^t. WIZ®, 

New Delhi, the 26th May, 2006 

S.O. 2142.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S O. No. 1398(E), S.O. No. 1399(E) 
dated 21-12-2004 issued under sub-section 0) of Section 
3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), the Central Government 
declared its intention to acquire the right of user in the 
land specified in the Schedule appended to that notification 
for the purpose of laying pipeline for the transportation of 
natural gas through Vijaipur-Kota and Spur pipelines in 
the State of Rajasthan a pipeline should be laid by the 
GAR. (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 30-3-2005 to 
6-5-2005; 

And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report ot the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified iii the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on the date of the publication 
of the declaration, in the GAIL (India) Limited, proposing 
to lay the pipeline and thereupon the right of such user in 
the land shall, subject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances. 
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SCHEDULE 


District 

Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU 
(In Hectare) 

1 

2 

3 

4 

5 

Baran 

Anta 

Palsava 

71 

0.1961 




65 

0.0046 




Told 

0.2007 



Tamakheda 181 

0.0144 




Told 

0.0144 

Kota 

Digod 

Ballabha- 

126 

0.1400 



pura 

136 

0.1031 




183 

0.0260 




186 

0.1420 




198 

0.1730 




Told 

0.5841 


[F. No. L-14014/18/05-G.R] 
S. B. MANDAL, Under Secy. 


qf fewfl, 30 to 2006 

^TT. 3TT. 2143—tofa W&K sfo Tito 

MI54MI5H ('jfa % 3Tf^J°bK 314*1) 3TfMRpW, 

1962 (1962 50) t?TCI 2 % TsUS (^) % ^ 

qrni' W4>K % «ltPd<6 to *1^4 ^ 

3Tft^j^T ^T. 3TT. 1141, TTTftl3 24 2006 SflfeicT 

^to tot, ^ 

tof ^1 <to toff TRT t, 5fft qto, tow *jfa 

TF«I 3 M I $M<rl l $H ftotf % SlWPW % 3T#T 

vfwrt % ijtoY W 1 ^ topd ton; 

3jk^i?fitt qto, tom *jfa 3T«nf^ atftorct 

q?t urdonfMd <*>& #T^T. %. to*, tom ararfcr srftoto 

«i»f nr Pi^'w [*64i nm t; 

afa w sft 4. ^t. qto, tom *jfa arntom afftoto 
sfttotfto (itom) tomtom 5nrdR*w qirto 
^Rtonnmt; 

314, ^*<04 *H4iR W3ltom^«IRI2%13^ 
(q>) % 3F[*T*q 3 3ft* *TR?T F*4H* % ^fVNH 3ft* yi^ito 
f. m an. iw.mto^to, 2006 qft 
arttora tol p, to <ft to 313 *^ % Fin ( 1 ) 3 torn 
sqto Tmn to* to (itom) ftoto im w^n 
toi^ % f^m tototor snpjxft % Fin ( 2 ) 3 toto to 
cran atoftor % 3*to nw UTtoto % ^jtof wi 
wt 1 1 


3^1 _ 

«iPw qrr aftrqrn atototoi qq sfa 

( 1 ) (2) 

?ft TJ*T. %. tlcflt, «*^«1 'j'jRld TFm 

tom 'jpr arwntm arftoto, 

yPdPH^PwnT 

to* to (5P«S4l) PerPtos, 
tosmr to, 

to : atoi^-toto, into, 

TJTcl-394518 (^pRTtT) 

[qq. n. q?M 4014 / 20 / 05 -toto]] 
<1m*6 <ci-ihici, 3T4T *rfto 

New Delhi, the 30th May, 2006 
S.0.2143. —Whereas, in pursuance of clause (a) of 
section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government vide Notification of 
Government of India in the Ministry of Petroleum and 
Natural Gas S.0.1141 dated 24th March, 2006 appointed 
Shri J. D. Patel, Spl. Land Acquisition Officer to perform 
the functions of the competent authority under said Act 
for laying of the pipeline by M/s. GAIL (India) Limited in 
the state of Gujrat; 

And, whereas, Shri J. D. Patel, Spl. Lapd Acquisition 
Officer has been replaced and Shri S. K. Rathod, Spl. Land 
Acquisition Officer has been posted as hi$ incumbent; 

And, whereas, the services of said Shri J. D. Patel, 
Spl. Land Acquisition Officer on additional charge of 
competent authority with M/s. GAIL (India) Limited has 
come to an end; 

Now, therefore, in pursuance of clause (a) of section 
(2) of the said Act and in supersession of the notification 
of the Government of India, Ministry of Petroleum & 
Natural Gas vide S. O. 1141 dated 24th March, 2006, the 
Central Government hereby authorises the person 
mentioned in column (1) of the schedule given below to 
perform the functions of the Competent Authority under 
the said Act for laying pipelines by the said M/s. GAIL 
(India) Limited in the area mentioned in column (2) of the 
said schedule. 


SCHEDULE 


Name and address of the person 

Area of Jurisdiction 

(1) 

(2) 

Shri S. K. Rathod, 

Whole State of the 

Spl. Land Acquisition Officer, 
on deputation to 

M/s. GAIL (India) Limited, 

Gujarat. 

Icchapur, Meghdalla Road, 

P. O. ONGC, Hazira, 


Surat-394518 (Gujarat) 
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16 

38 


415 

00 

05 

53 


379 

00 

00 

59 


TTfcT tffar VZ 4406 ^ 4 

00 

37 

66 

mmmmm 

4ft tftm aft? ttz 4.70 $ 4 

00 

90 

09 
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1 1 

1 2 1 

3 

4 

5 j 

3) (art ^Tfr). 

117 

00 

06 

86 


116 

00 

07 

16 


70 

' 00 

24 

57 


61/6 

00 

04 

43 


61 

00 

14 

31 


61/8 

00 

00 

10 


61/11 

00 

05 

71 


45/4 

00 

12 

12 


45/3 

00 

00 

99 

• 

54/3 

00 

23 

53 


57/4 

00 

00 

10 


57/5 

00 

00 

90 


57/6 

00 

13 

46 


^.57/6 31 /I $ $ 

00 

10 

19 


31/1 

00 

01 

80 


31 

00 

24 

61 


32/1 

00 

03 

01 


31/2 

00 

05 

89 


32/3 

00 

00 

59 


23 

00 

27 

41 


30 

00 

08 

61 


»T5 ^.23/8 afR 92 $ it 

00 

01 

19 


92/1 

00 

07 

25 


92/2 

00 

06 

27 


93 

00 

00 

55 


t93 3ftt 19/1 $ $ 

00 

02 

07 


14/2 

00 

00 

11 


19/1 

00 

06 

87 


19/3 

00 

07 

30 


19/4 

00 

06 

10 


15 

00 

12 

58 


16/1 

00 

22 

56 


16/2 

00 

03 

62 


10/7 

00 

03 

85 


10 

00 

04 

96 


10/11 

00 

06 

53 


23/8 

00 

00 

25 


1528 Gl/2006—12 
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1_:_V 

2 


3 

4 

5 

EXI£E3HHi 

x'ffaT oft? TTE - T.17 ^ ^ ^ 

00 

02 

76 


17/3+1+2+3+4 


00 

10 

63 


18/4? 


00 

01 

52 


18/ 4^t 


00 

14 

99 


18/4«T 


00 

01 

55 


18/ 4?> 


00 

00 

13 


19/1? 


00 

00 

78 


19/1«T 


00 

00 

51 


19/2? 


00 

06 

46 


19/3? 


00 

06 

53 


19/3?fr 


00 

03. 

60 


19/4 

0 

00 

03 

20 


20 


00 

19 

01 


23 


00 

79 

08 


32 


00 

53 

02 


44 


00 

16 

10 


29/2 


00 

25 

05 


29/3 


00 

03 

77 


27 


00 

03 

89 


27/6 


00 

06 

85 


28 


00 

08 

43 


30/1 


00 

05 

24 


30/3 


00 

13 

13 


30 


00 

21 

80 


31 


00 

56 

34 

5) TRfT 

43 


00 

76 

21 


43/3 


00 

00 

50 

e) ^hr 

46 


01 

61 

64 


18/1 


00 

50 

61 


17 


00 

02 

76 


27/5 


00 

01 

00 


25 


00 

75 

38 


31 


00 

77 

13 


28 


00 

06 

25 


35 


01 

07 

85. 


39/11 


00 

10 

55 


39/3 


00 

00 

99 
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1_ i 

2 

3 

4 

5 


39/12 

00 

06 

86 


39/8 

00 

02 

43 


39/13 

00 

09 

20 

- 

39/18 

00 

17 

01 


39/17 

00 

09 

94 


39/27 

00 

06 

. 79 


39/28 

00 

18 

63 


[m. U ^-14014/15/2006-^.^.] 


New Delhi, the 30th May, 2006 


s. o. 2144.— Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from exploration blocks in 
the Northern/ Southern Offshore of Goa and structures in Andhra Pradesh of M/s 
Reliance Industries Limited, the Promoter company of M/s Reliance Gas Pipelines 
Limited, formerly known as M/s Gas Transportation and Infrastructure Company 
Limited to the various consumers of District Raigad in the State of Maharashtra, a 
pipeline should be laid by M/s Reliance Gas Pipelines Limited; 


And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed 
hereto;. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 


Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisition of right of the user therein for laying the pipeline under the land to Shrl. S. 
D. Bhise, Competent Authority, Reliance Gas Pipelines Limited, Hari Narayan 
Complex, 2 nd Floor, Old Dalda Depo, Shivaji Chowk, Furniture Market, Uihasnagar- 
421003, Dist Thane, Maharashtra State. 
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Tehsll: ROHA 


Village 


Schedule 


District: Ralgad 


Survey! Sub-dlvislon No. 


State: Maharashtra 


A+<? o<cf^r<?'A & Gl/ 
















[MRII—■QFS3(ii)] 


.2) Vetehet (Cent.,,) 


*3f Varavatane 


MTCrT WJ5 : 3, 2006/ TI ^ ,B 3 13, 1928 


2 
290 
293 

296 
295 

297 
302 

In BetSvy. No. 302&306 

306 

305 

304 

312 
23 

313 

In BetSvy. No. 312 & 310 
310 

321 

In BetSvy No. 321&V.B 

Ip BetSyy. No. 31 
31 


01 

12 

08 

32 

12 

14 

14 

14 

01 

13 

16 

26 

29 

02 

03 

96 

07 

27 

02 

23 

01 

71 

10 

38 

07 

02 

08 

52 

01 

35 

00 

10 

05 

63 

01 

86 

07 

13 

19 

83 . 

oo 

13 

05 

21 

06 

81 

06 

93 

00 

21 

06 

54 

01 

11 

07 

38 

06 

15 

08 

29 

07 

38 

06 

05 

09 

13 

00 

12 

01 

23 

05 

77 

03 

99 
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[Part II-— Sec. 3(ii)J 

L 1 _ _ _ 1 _ 

2 __ I 3 _ 

1 4 

L « 1 

3) Vtravatane (Cont...) 75A. 

00 

09 

32 

75B 

00 

00 

10 

74 

00 

00 

10 

77 

00 

06 

74 

78 

00 

01 

03 

79 

00 

11 

82 

82 

00 

12 

87 

81 

00 

04 

52 

115 

00 

09 

24 

118 

00 

08 

81 

112 

00 

00 

50 

120 

00 

07 

89 

123 

00 

06 

38 

122 

00 

05 

90 

131 

00 

05 

40 

124 

00 

04 

99 

130 

00 

10 

63 

152 

00 

20 

70 

153 

00 

02 

84 

171 

00 

22 

02 

170 

00 

03 

86 

169 

00 

19 

93 

172 

00 

00 

15 

163 

00 

10 

55 

186 

00 

00 

10 

185 

00 

01 

80 

184 

00 

02 

89 

194\A 

00 

09 

10 

196 

00 ; 

00 

10 

192 

00 

10 

19 

193 

00 

08 

76 

191 

00 

15 

33 

259 

00 

29 

98 

280 

00 

03 

35 

4)Vangani 404\1 

00 

52 

24 

376\1 

00 

86 

68 

374 

00 

00 

44 
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MRtf *RT XTTO : ^ 3, 2006 Mm 13, 1928 


L 


i 




3 

w 


J—jt 


4)Vangani (Cont...) 


373 

360 

In BetSvy. No. 360 & 361 

361 

362 

363 
366 
303 

In BetSvy, No. 365 & 302 

302 

301 

300 

In BetSvy. No. 300 

287 

286 

288 
289 
292 
295 
294 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


16 

05 

06 

05 

16 

00 

15 

00 

05 

14 

08 

00 

05 

01 

00 

11 

09 

06 

35 

18 


42 

35 

98 

87 

70 

89 

87 

10 

89 

10 

01 

33 

77 

16 

13 

09 

98 

10 

17 

71 


5) Balesai 


33 

00 

19 

07 

32 

00 

00 

72 

34 

00 

11 

31 

36 

00 

13 

90 

37 

00 

00 

25 

38 

00 

25 

82 

92 

00 

01 

34 

93 

00 

08 

28 

91 

00 

07 

38 

90 

00 

02 

29 

87 

00 

00 

10 

86 

00 

05 

70 

In BetSvy. No. 86 

‘ 00 

03 

69 

88 

00 

00 

37 

84 

00 

06 

60 

In BetSvy. No. 84 

00 

04 

46 

83 

00 

01 

77 
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5) Balasal (Cont....) 


[Part II— Sec. 3(ii)] 


5 


6)Godsai 


In Bet.Svy. No. 165 

155 

141 

157 

156 

158 

__ 

248 

250 

253 

254 

29 

30 
28 

31 
26 

32 
20 
20A 
21 

17 

18 

In Bet Svy. No. 13 
13 


51 

49 

In Bet Svy. No.47 

47 

48 
46 
44 


00 

10 

06 

00 

36 

14 

00 

01 

20 

00 

00 

10 

00 

13 

31 

00 

25 

33 

00 

02 

54 

00 

19 

24 

00 

04 

01 

00 

01 

52 

00 

06 

29 

00 

20 

01 

00 

35 

14 

00 

19 

15 

00 

02 

99 

00 

01 

93 

00 

03 

57 

00 

21 

53 

00 

09 

65 

00 

00 

10 

00 

11 

27 

00 

00 

69 

00 

13 

96 

00 

01 

72 

00 

08 

82 

00 

07 

21 

00 

13 

09 

00 

06 

50 

00 

05 

86 

00 

05 

10 

00 

00 

37 

00 

05 

63 

. oo 

11 

88 

00 

08 

35 

00 

01 

87 

00 . 

05 

32 

00 

02 

48 


7) Kanasai 
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L_1_ 

1 z _ 1 

3 

l.4._L 

5 _ | 


45 

00 

14 

28 


43 

00 

08 

53 


38 

00 

. 06 

48 


‘ 39 

00 

18 

36 


36 

00 

02 

87 


In Bet.Svy.No.39 V.B 

00 

12 

87 

8) Yenghar 

66 

00 

08 

77 


69 

00 

16 

71 


66 

00 

03 

97 


87 

00 

00 

10 


66 

00 

07 

38 


62 

00 

09 

46 


83 

00 

00 

24 


61 

00 

09 

03 


77 

00 

10 

68 


78 

00 

06 

48 


In Bet Svy. No.78 & 96 

00 

18 

33 

■»' 

96 

00 

05 

54 


In BetSvy. No. 96 & 72 

00 

00 

86 


72 

00 

15 

83 


71 

00 

19 

76 


65 

00 

55 

38 


63 

00 

12 

05 


50 

00 

05 

48 

9) Sukeli 

30 

00 

28 

74 


In Bet Svy. No.30 

00 

02 

11 


29 

00 

10 

41 


26 

00 

24 

13 


In Bet Svy. No.28 

00 • 

02 

97 


265 

00 

01 

49 


25 

' 00 

00 

85 


269 

00 

00 

77 


273 

00 

11 

70 


In Bet Svy. No.273 & 15 

00 

29 

15 


In Bet Svy. No.284 & 15 

00 

14 

67 


In Bet Svy. No.284 & 21 

00 

02 

25 


15 

00 

23 

62 


1528 G1/2006—13 
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9) Sukell (cont...) 


10) Nadavall 


14 

00 

00 

18 

13 

00 

03 

20 

12 

00 

18 

25 

10 ^ 

00 

18 

08 

7 

00 

11 

25 

113 

00 

07 

92 

110 

00 • 

08 

72 

114 

00 

13 

17 

109 

00 

05 

96 

lie 

00 

49 

97 

107 

00 

17 

53 

98 

00 

30 

98 

99 

00 

07 

82 

In BatSvy. No.99 

00 

03 

50 

96 

00 

01 

60 

In Bet Svy. No.96 & 98 

00 

06 

41 

In Bet Svy. No.98 & V.B. 

01 

51 

70 

In Bet Svy. No.388 & V.B. 

01 

82 

72 

338 

00 

07 

13 

97 

00 

02 

53 

103 

00 

00 

48 

102 

00 

10 

29 

115 

00 

06 

86 

114 

00 

11 

75 

113 

00 

10 

23 

118 

00 

06 

21 

121 

00 

08 

84 

122 

00 

05 

41 

125 

00 

05 

32 

127 

00 

15 

95 

In Bet Svy. No.126 

00 

04 

79 

144 

00 

06 

46 

148 

00 

09 

49 

151 

00 

06 

16 

150 

00 

04 

46 

152 

00 

05 

93 

153 

00 

04 

99 









EmthH—TO 3(ii)] 

MTOT^TTI^nif :^f3, 2006M^13, 1928 


mi 

1 1 

1 2 

i i i 

V— 1 

i ■ i 

fcincmBa— 

167 

00 

03 

67 


186 

00 

02 

62 


166 

00 

08 

17 


161 

00 

12 

26 


163 

00 

11 

04 


162 

00 

00 

52 


In Bat 8vy. No. 162 & 164 

00 

00 

23 


164 

00 

03 

66 


166 

00 

02 

04 


166A 

00 

10 

60 


166 

00 

04 

47 


170 

00 

09 

53 

11) Khamb 

102 

00 

00 

12 


106 

00 

04 

18 


92 

00 

32 

34 


In Bat 6vy. No.106 6106 

00 

01 

29 


106 

00 

03 

32 


104 

00 

00 

29 


93 

00 

09 

75 


90 

00 

01 

15 


69 

00 

09 

15 


85 

00 

10 

99 


87 

00 

11 

30 


88 

00 

04 

03 


62 

00 

10 

00 


61 

00 

02 

51 


39 

* 00 

02 

89 


60 

00 

09 

92 


40 

00 

11 

16 


In Bat Svy. No.40834 

00 

01 

88 


34 

00 

11 

53 


33 

00 

06 

86 


531 

00 

12 

33 


533 

00 

06 

55 


529 

00 

00 

10 


534 

00 

09 

28 


517 

00 

16 

43 
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!_ * 

1 _ 2 

1 _ 3 

1 4 

L « I 

11) Khamb(Cent..,) 

618 

00 

00 

26 


514 

00 

08 

61 


416 

00 

10 

49 


,114 

00 

11 

66 


411 

00 

08 

4* 


410 

00 

12 

3* 


In Bot Svy. No. 410 & 411 

00 

01 

76 


409 

00 

10 

32 

12) Shiravaii 

100 

00 

15 

84 


108 

00 

16 

69 


0 

00 

11 

35 


5\2 

00 

08 

14 


17 

00 

07 

61 


7 

00 

00 

53 


In Bat Svy. No.7 & V.B 

00 

04 

99 


16 * 

00 

12 

61 


14 

00 

04 

30 


40 

00 

12 

43 


14 

00 

11 

53 


45 

00 

12 

39 


46 

00 

24 

07 


47 

00 

17 

09 


51 

00 

00 . 

60 

14)Pugaon 

349 

00 

16 

36 


288 

00 

13 

70 


347 

00 

08 

81 


In Bet Svy. No.347 6 346 

00 

01 

10 


346 

00 

12 

30 


343 

00 

03 

65 


344 

00 

00 

66 


345 

00 

20 

10 


342 

00 

00 

86 


300 

00 

11 

02. 


302 

00 

01 

63 


299 

00 

04 

58 


296 

00 

10 

01 


297 

00 

09 

37 
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1 1 

1 - a 

... 1 .a 

l ~ 4 ~ 

~1 T~ I 1 

14) Pugaon (cont...) 

281/A 

00 




281/B 

00 

11 

69 


251 

00 

22 

26 


274 

00 

02 

29 


264 

00 

13 

02 


255 

00 

15 

07 


193 

00 

00 

24 


198 

00 

14 

67 


194 

00 

09 

60 


In BetSvy. No. 194 & 198 

00 

04 

66 


197 

00 

01 

00 


198 

00 

26 

83 


In Bet Svy. No.198 &196 

00 

03 

21 


186 

00 

07 

24 


185 

00 

07 

01 


164 

00 

02 

66 


188 

00 

04 

61 


181 

00 

17 

09 


189 

00 

08 

87 


163 

00 

11 

68 


160 

00 

04 

47 


155 

00 

02 

82 


148 

00 

02 

12 


147 

00 

16 

85 


In Bet Svy. No.147 & 134 

00 

07 

94 


134 

00 

08 

37 


137 

00 

25 

26 


141 

00 

08 

01 

15) Pul 

143 

00 

04 

49 


120 

00 

33 

43 


119 

00 

00 

87 


121 

00 

13 

25 


137 

00 

01 

66 


136 

QO 

01 

13 


123 

00 

08 

50 


135 

00 

09 

55 


130 

00 

21 

77 


' * 4 \ 
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15) Pul (eont...) 


16) Koled 


2 
131 
126 
127 

In Bet Svy. N0.127&31 

30 
16 

31 
15 
14 

33 

34 

35 

in Bet Svy. No.36 

36 
36 
42 

in Bet Svy. No.42 

39 

41 

45 

49 

50 

In Bet 8vy. No.50 & V.B 


In Bet Svy. No.13 & V.B 

13 

14 
26 
22 
26 
26 
89 

93 

94 

152 

153 

154 


00 

02 

36 

00 

00 

26 

00 

09 

77 

00 

27 

42 

00 

06 

to 

00 

00 

10 

00 

00 

17 

00 

20 

54 

00 

02 

13 

00 

02 

3» 

00 

11 

46 

00 

10 

67 

00 

04 

64 

00 

05 

92 

00 

32 

57 

00 

01 

12 

00 

20 

81 

00 

03 

22 

00 

00 

1C 

00 

00 

33 

00 

39 

23 

00 

00 

10 

00 

09 

14 

00 

06 

24 

00 

05 

56 

00 

13 

39 

00 

19 

30 

00 

09 

10 

00 

01 

13 

00 

20 

SO 

00 

20 

28 

00 

18 

96 

00 

04 

06 

00 

06 

47 

00 

01 

24 

00 

06 

95 

00 

11 

48 
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17)Vara«gaon (Corn....) 


18) Chinchawali 


in BatSvy. No.291 &290 


266 

in Svy. No.286 & V.B 
287 


00 

12 

' 44 

00 

25 

36 

00 

01 

60 

00 

00 

10 

00 

06 

16 

00 

17 

87 

00 

03 

75 

00 

05 

' 18 

00 

13 

71 

00 

00 

17 

00 

06 

73 

00 

07 

12 

00 

07 

06 

00 

01 

70 

00 

11 

57 

00 

16 

81 

00 

14 

56 

00 

15 

42 

00 

16 

24 

00 

05 

14 

00 

10 

59 

00 

05 

99 

00 

00 

10 

00 

26 

41 

00 

09 

19 

00 

04 

37 

00 

10 

45 

00 

01 

68 

00 

10 

83 

00 

01 

81 

00 

04 

49 

00 

16 

22 

00 

02 

36 

00 

08 

14 

00 

00 

10 

00 

18 

82 

00 

13 

53 
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19)Tfee 


334 

00 

14 

48 

338 

00 

34 

30 

In Bet Svy. No.336 & 313 

00 

01 

70 

312 

00 

10 

60 

313 

00 

12 

48 

296 

00 

11 

38 

297 

00 

02 

24 

298 

00 

09 

78 

299 
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New Delhi, the 30lh May, 2006 


s. o. 21 45.—IWhereas it spears to the Central Government that it is necessary fctlfee 
public interest that for the transportation of the natural gas from exploration blockstn 
the Northern/ Southern Offshore of Goa and structures in Andhra Pradesh of M/s 
Reliance Industries Limited, the Promoter company of M/s Reliance Gas Pipelines 
Limited, formerly know as M/s Gas Transportation and Infrastructure Company 
Limited to the various consumers of District Raigad in the State of Maharashtra, a 
pipeline should be laid by M/s Reliance Gas Pipelines Limited; 


And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed 
hereto; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 


Any person interested in the land described in the said Schedule may, within twenty- 
one days from the date on which the copies of the notification as published in the 
Gazette of India, axe made available to the general public, object in writing to the 
acquisition of right of the user therein for laying the pipeline under the land to Shri. S. 
D. Bhise, Competent Authority, Reliance Gas Pipelines Limited, Hari Narayan 
Complex, 2 nd Floor, Old Dalda Depo, Shivaji Chowk, Furniture Market, Ulhasnagar- 
421003, Dist Thane, Maharashtra State. 
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• 4\1 

00 

11 

33 


3\1 

00 

01 

5C 


3\10 

00 

11 

38 


3\3 

00 

00 

47 


3V4 

00 

01 

62 


3\8 

00 

01 

27 


3\11 

00 

05 

24 


3\5 

00 

02 

06 


3\6 

00 

06 

40 


3\7 

00 

06 

97 


3\12 

00 

00 

19 


5\1 

00 

00 

10 


5\10 

00 

10 

57 


In BetSvy.No 5\1G & 5\8 

00 

02 

70 


5\8 

00 

15 

39 


5\7 

00 

01 

18 


6\5 

00 

04 

57 


6\2 

00 

10 

11 


6\6 

00 

00 

45 


6\3 

00 

05 

70 


6V4 

00 

08 

17 


7\2 

00 

10 

02 


7\3 

00 

10 

39 


7V4 

00 

04 

90 
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\ 1 

1 2 

3 

1 * 

* 1 

27) ToJkud (Cont...) 

7\5 

00 

05 

87 


7\6 - -• 

00 

02 

74 


7\11 

00 

02 

08 


7\8 

00 

03 

36 


7\7 

00 

04 

91 


7\1 

00 

11 

33 


In Bet.Svy.No 7 & 8 

00 

04 

89 


8\1 

00 

10 

52 


St£> A/o. s SujrvtM Ni^tvUxjr ^ V• £> . ~ Vt'lUfff*. 


[F. No. L-14014/14/2006-G.P. ] 
DEEPAK RATTANPAL, Under Secy. 

fccwl, 1 'JJjl, 2006 

cRT. 3TT. 2146.—$ojfUl tH^cPR ^ cftcf5%cT ^ 3TT^?^3 ycftcT ?tcTF % fcfr 

(^oRIcT) ^ ftcrft TO ^ifeTCOT 3?CJ7^t ^ ^ fcH? S«^WIol ^ 

frj l fclfliH cffl q f& TSr fclf tts SRJ TO Ul^Udl^«H terj rJ#U; 

<&o£\n W&K q§t dl^Mcil^ to i 9?ta ^JcH? ^ 

sttoto ycftcr ?taT % ajjlr ufr 3m^ ^ gter %, 

te# 33rT m^tf c n^of ten? ^t ywia %, 3iter ^ 3?te5rc cct ten 
olTU; 

3 TcT: 3 W, c&osflq ?TOT 7 , ^tfcRRT Slfr 7 #F 3 f UlgUcHgd (ajffr ^ 

3^ter £ 3rter? ^t 3ter) aitenw, 196 2 (i962 5o)<# ejri 3 eft 

1 

3M£jit>r ( 1 ) 5RT y^ctr sitewf cpr jter 357 ^ §g, 3?r a^ ^ ^ sifter? 

35 ansfa 3> 3te 3TT?T2T 3 ft tfmr 3>?cft 

3>>£ qgte, TOT 3Ta^t # 3fficT dpi te^E %, 3H clTftsr 
^ tete ^fr sif^^orr ^ ^er wrct 3> tott* <3§t uterf ^mctt 35t 

suenspr 3 >?t oTTcft t, gere fer te <fcate: aj^r 3; WTcTT^r ten? ^ 
cfc tez ^uiDdi ^ sifted ^ 3ter ^ RR^cq- ^ sft yFcrrc ?%, 

9 

FTfterfr, ajagT-tecft Ct^tew 3cm3 m$ucfr$5r nteten, f^srra ^tew 
cbTdftsM fcfo&S, TOW’ ^TT -852, - 6, d6l£?dl<; - 124507, telT 

- snssj? (gftiOF i t) 35t fciter 3n^cr Rten i 






II—3(ii)] W qFT Wre : 3, 2006M^ 13, 1928 




= —-———— 



*tOUJ 



f • ; 




■ill.. 1 111 

m r*i rc (gT" ; ‘l 

nnHn^ 


*lwsi; 6R*J|U|I 


w 



fear 



cjjrgr g?r otpjt 

# 

- 





srapir 

wspr 

srepn 


U*T7 

, fldWldi 

1. <^61^ 

250 

37 

24 

00 

01 

07 



26 

00 

01 

80 


59 

14 . 

00 

01 

44 



17 

00 

01 

43 


95 

' 11 

00 

00 

1\ 


96 

25 

00 

01 

12 


119 

15 

00 

00 

62 


127 

9 

00 

00 

10 



12 

00 

02 

39 



21/2 

00 

00 

80 

_ ' 

144 

15/1 

00 

00 

62 



15/2 

00 

00 

81 

■ '• 

145 

1/1 

0.0 

00 

10 



1/2 

00 

04 

30 


153 

5/1 

00 

01 

24 



5/2 

00 

00 

10 - 



14 

00 

00 

57 



17 

00 

01 

25 


167 

3 

00 

01 

41 



8 

00 

00 

48 


174 

1/2 

00 

01 

12 



10 

00 

01 

u9 


175 

25 

00 

00 

42 


184 

7 

00 

00 

68 



18/1 

00 

03 

06 

• 


286 

00 

01 

07 



288 

00 

00 

67 

2. cgciiofl 

276 

14 

20/1 

00 

02 

44 



21 

00 

04 

14 


26 

16 

00 

01 

22 

V 


26 

00 

00 

94 


55 

13 

00^ 

—^— 

00 

42 
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sin <pi ®i r«H 


cftx? 


4 . 


ggggcT 

^rajzrr 

^5TT 

276 

.55 


67 


75 


^RETCF/ 
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u&x: sfemr 


^rejzrr 


wrz 


18 

00 

03 

83 

23/1 

00 

00 

77 

19/2 

00 

02 

12 

22 

00 

02 

19 

10/1 

00 

01 

90 

20 

00 

02 

42 

21 

00 

03 

44 

16 

00 

00 

93 

1/1 

00* 

00 

10 

5 

00 

00 

10 

7/1 

00 

01 

69 

14 

00 

02 

23 

24/1 

00 

00 

64 

24/2 

00 

00 

35 

4 

00 

00 

35 

132 

00 

00 

84 

332 

00 

00 

10 

9 

00 

00 

67 

22 

00 

00 

62 

2 

00 

00 

72 

20/2 

00 

01 

30 

15 

00 

00 

92 

16 

00 

00 

51 

25/1 

00 

0T 

23 

14 

00 

00 

10 

17/1 

00 

01 

16 

24 

00 

00 

25 

24/1 

00 

01 

20 

18/2 

00 

00 

70 

468 

00 

02 

10 

496 

00 

00 

60 

10 

00 

01 

17 

5 

00 

00 

94 

24 

00 

00 

53 

24 

00 

01 

39 




[HFTII—ig^3(ii)] 

T cTFdlei: 



6. CTT55? 


7. tftuiiflw 3 p§ ingate 


■WcT ^5T 3T3m : ^ 3, 2006/^^3 

tofCTTi ^fwTT 


WRfl 

SrajETT 


13, 1928 


: ZnHT: «Rei|un 



27 

7/1/2 

00 

02 

47 

39 

18 

00 

00 

44 

44 

19 

00 

01 

10 


22 

00 

00 

77 


26 

00 

00 

20 

64 

23 

00 

02 . 

72 


27 

00 

01 

72 

75 

16 

00 

02 

60 


25/1 

00 

00 

58 


25/2 

00 

01 

99 

79 

14 

00 

01 

62 


17/1 

00 

01 

87 


17/2 

00 

00 

88 


98 

00 

00 

97 


333 

00 

00 

60 

3 

19 

00 

01 

92 


21 

00 

04 

74 

10 

15 

00 

00 

10 


16 

00 

00 

51 


25 

00 

00 

25 

27 

17 

00 

00 

53 


24 

00 

00 

44 

45 

12/2 

00 

00 

25 

52 

20 

00 

00 

37 


21/2 

00 

00 

55 

60 

1/2 

00 

00 

84 


10 

00 

00 

76 

61 , 

25 

00 

00 

53 


125 

00 

00 

60 


482 

00 

01 

09 

18 

17 

00 

00 

70 

33 

24 

00 

01 

12 

49 

3 

00 

01 

71 


1528 GS/2C06—20 
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d64ld: §lwU 

TSfcTT: $!wr* 




3Tra <55T oil* 




Hi 


3T5jqT 






7. $0(1414 3$ 

87 

49 

9/1 

00 

01 

67 

farfL.) 



75 

00 

00 

95 




88 

00 


80 




93 

00 

01 

63 


[m 3^-31015/36/2004-#.3TR-II ] 


TJ. 


NewDelhi.thelstJune, 2006 


S. O. 2146 —Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Mundra (Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in 
land under which the said pipeline is proposed to be laid and which is described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) 
of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule 
may, within twenty one days from the date on which copies of the Gazette of 
India containing this notification are made available to the public, object in 
writing to the acquisition of the right of user therein for laying of the pipeline 
under-the-land to Shri Prahlad Singh, Competent Authority, Mundra - Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited. 
H. No. 852, Sector - 6, Bahadurgarh - 124507, District - Jhajjar (Haryana). 
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SCHEDULE 




Tehsil :JHAJJAR 

District: JHAJJAR 

State : HARYANA 


Hadbas 
t No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Name of Village 

Hectare 

Are 

"Square 
; Metre 

1.LOHARI 

250 

37 

24 

00 

01 

07 



26 

00 

01 

80 


59 

14 

00 

01 

44 



17 

00 

01 

43 


95 

11 

00 

00 

71 


96 

25 

00 

01 

12 


119 

15 

00 

00 

62 


127 

9 

00 

00 

10 



12 

00 

02 

39 



21/2 

00 

00 

80 


144 

15/1 

00 

00 

62 



15/2 

00 

00 

81 


145 

1/1 

00 

00 

10 



1/2 

00 

04 

30 


153 

5/1 

00 

01 

24 



5/2 

00 

00 

10 



14 

00 

00 

57 



17 

00 

01 

25 


167 

3 

00 

01 

41 



8 

00 

00 

48 


174 

1/2 

00 

01 

12 



10 

00 

01 

09 


175 

25 

00 

00 

42 


184 

7 

00 

00 

68 



18/1 

00 

03 

06 



286 

00 

01 

07 



288 

00 

00 

67 

2. KUTANI 

276 

14 

20/1 

00 

02 

44 



21 

00 

04 



26 

16 

00 

01 

22 



26 

00 

00 

94 

* 

55 

13 

00 

00 

42 
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Tehsil :JHAJJAR 

District: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbas 
t No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

2. KUTANI (Contd...) 

276 

55 

18 

00 

03 

83 



23/1 

00 

00 

77 


67 

19/2 

00 

02 

12 



22 

00 

02 

19 


75 

10/1 

00 

01 

90 



20 

00 

02 

42 



21 

00 

03 

44 


86 

16 

00 

00 

93 


87 

1/1 

00 

00 

10 


95 

5 

00 

00 

io 



7/1 

00 

01 

69 



14 

00 

02 

23 



24/1 

00 

00 

64 



24/2 

00 

00 

35 


99 

4 

00 

00 

35 



132 

00 

00 

84 



332 

op 

00 

10 

3. DADRI TOE 

275 

41 

9 

00 

00 

67 



22 

00 

00 

62 


66 

2 

00 

00 

72 



20/2 

00 

01 

30 


72 

15 

00 

00 

92 


115 

16 

00 

00 

51 



25/1 

00 

01 

23 


122 

14 

00 

00 

10 



17/1 

00 

01 

16 



24 

00 

00 

25 


131 

24/1 

00 

01 

20 


136 

18/2 

00 

00 

70 



468 

00 

02 

10 



496 

00 

00 

60 

4. MUNIMPUR KUKROLA 

269 

54 

10 

00 

01 

17 


72 

5 

00 

00 

94 



24 

00 

00 

53 


79 

24 

00 

01 

39 


\ 
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1 Tehsil :JHAJJAR 

District: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbas 

Mustil 

Khasara / 

Area 

t No. 

No. 

Kitla No. 

Hectare 

Are 

Square 

Metre 

5. BAMANOLA 

270 

27 

7/1/2 

00 

02 

47 


39 

18 

00 

00 

44 


44 

19 

00 

01 

10 



22 

00 

00 

77 



26 

00 

00 

20 


64 

23 

00 

02 

72 



27 

00 

01 

72 


75 

16 

oo 

02 

60 



25/1 

00 

00 

58 



25/2 

00 

01 

99 


79 

14 

00 

01 

62 



17/1 

00 

01 

87 



17/2 

00 

00 

88 



98 

00 

00 

97 



333 

00 

00 

60 

6. LADPURA 

86 

3 

19 

00 

01 

92 



21 

00 

04 

74 


10 

15 

00 

00 

10 



16 

00 

00 

51 



25 

'00 

00 

25 


27 

17 

00 

00 

53 



24 

00 

00 

44 


45 

12/2 

00 

00 

25 


52 

20 

00 

00 

37 



21/2 

00 

00 

55 


60 

1/2 

00 

00 

84 



10 

00 

00 

76 


61 

25 

00 

00 

53 



125 

00 

00 

60 



482 

00 

01 

09 

7. FAIZABAD ALIAS 

87 

18 

17 

00 

00 

70 

PASAOR 

33 

24 

00 

01 

12 


49 

3 

->.— 

00 

01 

71 
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Tehsil :JHAJJAR 

District: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbas 
t No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

7. FAIZABAD ALIAS 

87 

49 

9/1 

00 

01 

67 

PASAOR (Contd...) 



75 

00 

00 

95 




88 

00 

00 

80 




93 

00 

01 

63 


[F. No. R-31015/36/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 

Reft), 1 2006 


7 f 7 f t 3 tt. 2147. — ^°^"^ M&K ft ftftfcROT tSrfofST m^dl^d ft 

ft 3TfteT7 c5T 3Tofor) 3fteifftej3T, 1962 (l 962 cET 50) ( foft fTlft ftfft TTStTTTT 3eid 
3ft£[f5RJ3T cJ5£T 7RTT ft ) cf§t 0T7T 3 cf§t 3TT0T7T (l) ft 3T^T vjTT^T eft TTf HTTcT 777377 ft 
^Iter 3?T7 yic^fcl'cb ftTT Cf§t 3rf£T^WT TTTpST cf5T. 3TT. 582 dlftw 0 8 ysWft, 20 0 6, 

T5Tt OTJcT ft 2MXJ5T TUfteT 1 1 IMcfft, 2006, ft yemf?Tcf • eft eft, 5T7T 37T 3rf£NJtlcf| ft 
xHddoi 3T^ft ft fftftffts Sjfft ft SpST-fercft ftgtfcRm 3c^ Ol^Udl^ ft 3TTOTT ft ^OTcT 
2T5ST ft 3|5£T ft f^ccft ?Tcp ft^rfeRm 3cUlcfS ft ft fftl? feegWH L)$fd0<H cftlft?§T5T 

fcffft£j5 3T7T H I ^Mc TT ^f f%Blft ft yftW ft fftl? 30ftd| ft mfeT? cm 3fufo ft. 3Tdft 3TT$TeT 
eft tftq^T eft eft ; 

3 ft? 3 cfff 2 TaPT 5 T 3 lf£I^Wr eft yffRTt ojefeTT eft cTTftm 1 8 3 lfe, 2 0 0 6 , eft 3 tTcTe£J cpTT 

ft ?T? eft ; 

3ft? 77$f?T yrfejcJTTft ft, 33ff 3 ?fftfftem eft 0T7T 6 eft 3TO (l) ft 3 fftcT ftcftij 777377 
eft fftfti ft ft B ; 

3^7 ftsfter 2773517 ft, 33 tT ftftft 37 ieTETR' 357 ft ft y? 3 TcT, 3 ?T 7 TTWeiTcT ft uflft 377 
fft 3 em ajfft m^Mdi^d fftsift ft fmu 3 nftftcT B, 37 rft 3 dfttor ft 3 rf&em 7 35 T 3 F 5 T^ 372 ft cm 
fftft?eRT fftcTT ft ; 

3fcT: 3TcT, ftsftej 7T735T7, 33rT 3rfftffteT7T eft ETT7T 6 eft 330171 (l) gTTT 3371 Slfftrlft c5T 
yftfar 352ft fu, "0? 057cft ft fft fTT 3Tfftgy^TT ft ftd«M 31^7jft ft fftfttfts ajfft ft 

oi^Mdi^d’ fftEnft ft fen? ^yeftrf ft sftftm? 35T 3 iofd fftsrr cnim ft-; 

3 ?f 7 eftfter 2 T 2 em 7 33 rT 3 Tfftftewr eft snTT 6 eft tjysjTTT ( 4 ) §T 7 T P 3 od 35 T yftftr 

ciTTft §u, ^ feft?T fteft ft fft 3 ejd ajjft ft 3 yftftr cm 3 Tfftm 7 fTT ftftmrr ft eft diftsi 

eft ftsfter 7 T 7 em 7 ft fftiBcT ftft ft wru, fTI ftmtcRT ft 'TT^RfcT W3 ft. 3 TT 7 - 31015 / 7/0 3 

3 Tt. 3 TT 7 -II fftitc 5 2 5 / 11/2 0 04 ^TTT cTJ'I'i'^ TTf ?Tcft ft 3 T^ 7 £fR Trftt fqcdoiftl ft ^cfcT, 

ft^lfdi1«H ftfft^§T5T fcftftts ft fftfftcf ftftn I 





[ HPT II—3(ii) ] 


3, 2006/ ? *tR5 13, 1928 4871 

31335 ft 



clSSficr! : 

Iwicu : 


353T 




^ff. 

dllcj cPT cfra - 

^RTTT Iff. 

6ci£iU 



MM 


3 4 

4 


6 

n 


3473 

0 

00 

90 

2. 

ijrer gsr tot 

1 241 

0 

04 

1 4 

3. 

m FOTT5T 

1 7/1 373 

0 

04 

68 



352/1 282 

0 

05 

04 


[^PT.K 3TR“31015/70/2004-3ft.3TR-H] 

New Delhi, the 1st June, 2006 


s. o. 2i47.^Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 582 dated the 08 th February, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals. Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 11 th February, 2006, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline for transportation of 
petroleum products from Mundra in the State of Gujarat to Delhi through Mundra Delhi 
Petroleum Product Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 18 th April, 2006; 


And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of. section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- II dated 25-11-2004. 
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SCHEDULE 


Tehsil: AMER District 

JAIPUR 

State : RAJASTHAN 

Sr. 

No. 

Name of the Village . 

Khasara No. 

Hectare 

Area 

Are 

.Sq.mtr. 

1 

2 

3 

4 

5 

6 

1. 

MANPURAMACHEDI 

3473 

0 

00 

90 

2. 

PUTHKABAS URF CHAWA KA BAS 

1241 

0 

04 

14 

3, 

DEV KA HARMADA 

17/1373 

0 

04 

68 



352/1282 

0 


04 


[F. No. R-31015/70/2004-O.R.-II] 
A. GOSWAMI, Under Secy. 


M fe#, 1 2006 

^TT. 3JT. ^ ^ 3lteR ^1 3FjR) 

1962 (1962 3T 50) (Rnft TOITcT OTT 3TRRTO TOT t ) eft ETRT 3 eft 3TORT 

(i) cj?r ^ *tn?t ^ ^tfcRR aik qi^fcicb Rjt toicto eft chR^ht ^ttot Man. 

255 HlfRsT 16 uTTOft, 2006, TTft , FN?r ^ cfkRf 21 uHcj^t, 2006 A TOrf^ l d eft ^ sft, gRT TRT 

3T^RJtFn £ TfcTR 3T^^t 3 ftPlfSvi gft 3 TOmt?T RTO 3 HIUc^fT (^k) TOTTTO ^ gfRiu ll TOS 3 
teTFTT TOT Rrcft TP^R TORlft SR 3 tecfRPr cFF ^ qfRgd ^ feR g^-TOT TOT 

fcRdR RRRrt ^ WR ^ ijncT ^tfcRR TOqkVFT fc*fo&§ £RT TR5 fcRTTR 

f^r 3) toYuh ft fcR \jm-mVi ft arRro ejn aroR ft apR arrro ftt yRun cj?r aff ; 

afk TOtT 7TSTTO 3d^FTT ftt ^rfcpqt uPRTT ftt dRNl 29 2006 ^ ^TcTST <IRT ft tft ; 

ak ^SPT RtoTff ft TOTT 3 TRRto ftt 9RT 6 ftt (i) ft aisfR, c^-cflii <HWR ftt aprft fftrft ft 

ft t; 

3fR ftRR TOtT ftqR TO fftTR cjRft ft TTOFT 3ik ^ TFfTEJH ?1 ^ IR f^ TOtT gfft 

WIFJ^I fftwft ft foft aftf&cT t„ TPflft 3 toV) ft cfiT arftl 3Rft fftzjT f ; 

3TcT: 3R. ftftR TRcfjR, TOrT arRIftiPT ftt SJRT 6 ftt »[ (l) SRT TOT SfftcRfl TOR TOT |q, TR 
fttW ^Rcft t fft 3Tf^RT ^ 3FTeTR ap^St 3 fclftf^ ^ ^ qi^Tcil^ topi ^ feR viMilVl i 
311^? cpT \?(TcTT t ; 

3lk ad^km cjft ?jrt e ^rht (4) ikt tot tor uf 

f^TT ^ t f^> ^ 3 RTOFT ^FT artoR Rw ^ TORH cfkRI ^ RRTO P[ 

fR cjft totr, rtR £ g^r. to ferft&s tt Rf^cr ?Rt i 
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1 

2 

3 

4 

1 


■178 

0.0288 



799 . 

0.0648 

2 


15 

0.0216 

3 


330 

0.0216 



612 

0.0432 

4 

3)4d<sUi 

356 

0.0550 



391 

0.0334 



593 

0.0216 

5 


50 

0.0630 

6 

’tlld'Jl 

1006 

0.0360 



879 

0.0144 



952 

- 0.0288 



962 

Q.0072 


[m U 3TR-31015/84/2004-^.3TK-Il ] 




New Delhi, the 1st June, 2006 

S. o. 2148.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.255, dated the 16 th January, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the 21 st January,2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited ; 


And whereas the copies of the said Gazette notification were made available to the public 
on # the 29 March, 2006; 


And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 


1528 G1/2006—21 
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And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule , appended to this notification , is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 


SCHEDULE 

TEHSIL : PIDAWA DISTRICT : JHALAWAR STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 

rampuriya 

178 

0.0288 



799 

0.0648 

2 

KOTRI KHURD 

15 

0.0216 

3 

SHERPUR 

330 

0.0216 



612 

0.0432 

4 

DIWAL KHEDA 

356 

0.0550 



391 

0.0334 



593 

0.0216 

5 

KALYANPURA 

50 

0.0630 

6 

SALRI 

1006 

0.0360 



879 

0.0144 



952 

0.0288 



962 

0.0072 


[F. No. R-31015/84/2004-O.R.-II 1 
A. GOSWAMI, Under Secy. 












[xmn—^s 3(ii>] 


3, 2006/3^3 13, 1928 


4W5 


9T*T 3^T MJMM4 

%#, 3 w£ 2006 

W. aw. 2149.— atellP l * 3lP?Pm t 1947 (1947 

3>T 14) mj 17 % 3FJSTCCT TIT^R 

^ 3WRR allr «h4^kT% <w^yf 

^ fiffog ateftPn> Rwk 4>^4 W4»k 3tfire>wgw 
^nrn^^-I%-W<^ W®4F 5/1999 ) ^ JWilfifltf 
t, ^ ^?{N TTC35T? 3-5-06 UTO f3W «HI 


exercise of the powers coaferred by clause (4) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the fallowing dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Bmaree 
Colliery of M/s. BCCL in dismissing Shri Baushi 
Charan Bbuian, Loader fipm the services of the 
company w.e.f. 2-8-96 is justified ? If not, to what 
relief the workman is entitled to 7* 


[W. T^r-20012/415/1997-3^ 31R(7ft-I)] 
TJW. RfaW 

MINISTRY OF LABOUR AND EMPLOYMENT 

‘ New Delhi, the 3rd May, 2006 

S.O. 2149.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/1999) 
of die Central Government Industrial Tribunal/Labour Court, 
Dhanbad-I now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management ofBCCL and their workman, which was received 
by the Central Government on 3-5-06. 

[No. L-20012/415/1997-IR (C-D3 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT 
(No. 1),DHANBAD 

In the matter of a reference under section 10( 1 Xd) & 
(2A) of the Industrial Disputes Act, 1947. 

Reference No. 5 of 1999 

Parties: Employers in relation to the management of 
Bararee Colliery of M/s. B.C.C.L. 

And 

Their Workmen 

Present : Shri Sarju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate 

For the Workmen : Shri N. G. Anin, 

State Jharkhand Industry Coal 
Deled, the 25th April, 2006 
AWARD 

By Older No. L-20012/415/97-IR(C-I), dated, nil the 
Central Government in the Ministry of Labour has, in 


2. 7-9-2005 was fixed for appearance ofthe^ptries 
and to file written statement by the management. j&ut till 
today neither the sponsoring union nor the CQttftPtned 
workman have filed written statement in spite of notices 
sent to them for filling of written statement mid several 
adjumment of the Ref. was made. In such ciftsmnyhwpfs, 
it appears that the concerned workman mid the sponsoring 
union has got no interest in prosecuting this reference 
case. 

In the result, I render a No Dispute Award. 

SARJU PRASAD, Presiding Officer 

3 wi 2006 

w. aw. 215Q.— afoOTi* fam atfUfam, 1947 (1947 
3RT 14) 17"^ *¥, 4K4 iKR4K4M 

jwtid‘4 ware 

V f. rf * ^ ft _■ . ^ - 

Rlnivg 4flWiTO RWI4 H W4»ft aUPWPWfR 

% W 114/2005 Old Ref. No. 

113/2000 ) ^ JWilfVw ^ 3-5-06 

H 11 o 1 2/34/2000-a#5*K Osft-i)] 

aw wfvi 

New Delhi, the 3rd May, 2006 

SjO. 2190.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 114/ 
2005 Old Ref. No. 113/2000) of the Central Government 
Industrial Tribunai/Labour Court, Mumbai-II now as shown 
in the Annexure in die Industrial Dispute between the 
employers in relation to the management oflndian Air Lines 
and their workman, which was received by the Central 
Government on 3-5-06. 

L-GC12/34/2Q0(V»(C-D] 
S. S. GUPTA Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. H, AT MUMBAI 

Present A. A. LAD Presiding Officer 

REFERENCE NO. CGIT-2/114 of2005 

Employers in Relation to the Management of 

M/s. Indian Airlines Limited. 

The Regional Director, 

Indian Airlines, 

Western Region, 

Mumbai-400099. 

AND 

The Chairman, 

Air Corporation Employees Union, 

C/o. Indian Airlines, 

New Engg. Complex, Sahar, 

Mumbai-400099. 

APPEARANCES: 

For the Employer : Mrs. Pooja Kulkami, 

Advocate 

For the Workmen : Nandini G. Menon 

Mumbai, dated, the 4th April, 2006 

AWARD 

The Central Government has made a reference on 
dismissal of Shri V.L. Satam, the Workman of Indian 
Airlines, under Clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of the Industrial Disputes Act. 
The said Workman was in the employment of the First 
Party. He was served with the Charge Sheet dated 7-8th 
July, 1997. On 6th January, 1995 suspension order was 
served on him. It was alleged that the said workman in 
collusion with two other employees Mr. H.M. Mahamunkar 
and Q.P. Vain have committed the theft of 3 wrist watched 
and cash of Rs. 85,000 from the registered baggage of the 
passenger and they were also charge sheeted like Second 
Party Workman. Statement of Claim is filed by the Second 
Party Workman on 29th January, 2001 under the signature 
of Chairman of Air Corporation Employees’ Union, 
Western Region, stating that charges leveled against 
Second Party Workman were vague and requested to 
reinstate him with benefits of back wages and continuity 
of service. The said claim is disputed by the First Party by 
filing Written Statement at Exhibit 6 challenging the claim 
of the Second Party Workman and stating that action taken 
against Second Party Workman was taken after holding 
due enquiry and after proving charges against him. On 
the basis of that my Ld. Predecessor framed the issues at 
Exhibit 9. 


2. During the pendency of the hearing both the 
parties have filed purshis at Exhibit 20 and pointed out 
that they have settled the dispute as per the terms and 
conditions annexed with Exhibit 20 and requested to 
dispose off the reference. 

3. Relying on purshis at Exhibit 20 and the terms 
and conditions annexed with it I dispose off the Reference 
by passing the following order: 

ORDER 

Reference is disposed of in terms of the copy 
Annexed as Exhibit 20. 

Mumbai 

4th April, 2006 

A.A. LAD, Presiding Officer 

EXHIBIT 20 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 

Reference CGTT No. 2/114 of2005 
BETWEEN 


Management in relation .First Party 

to Indian Airlines Ltd. 

AND 

Their workman .Second Party 

(Shri Vilas Satam) 


Application on behalf of the parties to the Reference 
May it please the Hon’ble Tribunal 

1. The above matter has been kept on 26-4-2006. 

2. The first party management and second jparty 
workman have amicably settled the dispute between 
themselves and have signed a Memorandum of Settlement 
under S. 12 (3) of The Industrial Disputes Act, 1947 on 
29-3-2006. A copy of the settlement is annexed hereto and 
marked as. 

Exhibit 1 

3. The Parties, therefore, pray that this Hon’ble 
Tribunal be pleased to take the Reference on board today 
and dispose of the reference in terms of the settlement 
and pass an Award accordingly. 

Sd/- 

For the first party management 

Mumbai 

April 4,2006 

Nandini G. Menon 
Advocate for the second party workman 

Sd/- 

For the first party management 

Sd/- 

Second party workman 
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Memorandum of Settlement under Section 12 (3) of 
the Industrial Disputes Act, 1947 arrived at on 29th March, 
2006 at Mumbai between the Management of Indian 
Airlines Ltd., and their workmen represented by Air 
Corporations Employees’ Union in the matter of removal 
of services of Shri V. L. Satam. 

Shri R. Harihar 

General Manager (Personnel) 
Indian Airlines Ltd., 

Western Region, Mumbai. 

Shri A Rambabu 
Manager, Mumbai Airport 
Indian Airlines Ltd., 

Western Region 
Mumbai 

Shri Ram Palav 
Regional Chairman 
Air Corporations Employees’ 
Union, Western Region 

Shri A T. Raj 
Regional Secretary 
Air Corporations Employees’ 
Union, Western Region 

Short Recital of the Case: 

The Management of Indian Airlines Ltd. removed 
Shri V. L. Satam from the services w.e.f. 8-1-1998. Air 
Corporations Employees, Union, Western Region raised 
an industrial dispute before the Asst. Labour 
Commissioner (Central), Mumbai contesting the action of 
the Management. The conciliation ended in failure and 
the matter was referred by the Central Government of India 
for adjudication before CGIT-II, Mumbai. 

An Application was filed before the Hon’ble National 
Industrial Tribunal seeking approval for the action taken 
by the Management and the Presidine Officer granted 
approval vide his order dated 14-5-1999. 

Air Corporations Employees’ Union raised an 
industrial dispute over the punishment of removal from 
service to Shri V. L. Satam, Helper (Commercial) on 
8-4-1998 and the conciliation ended in failure on 22-5-2000. 
The Central Government by order dated 27-11-2000referred 
the dispute to the Central Government Industrial Tribunal 
for adjudication. 

Shri V. L. Satam did not contest the reference and 
hence vide it Award dated 24-4-2002 the Hon’ble CGIT 
disposed off the reference for non-prosecution. 

Consequent to the order of the Hon’ble H igh Court 
of Bombay directing us to pay Shri Mahamunkar, last 
drawn wages, Shri V. L. Satam filed a Writ Petition in the 
High Court challenging the Award of the CGIT and praying 
that the Award be set aside and the matter be referred 
back to the CGIT to be decided on merits. 


The matter has been remanded back to the Central 
Government Industrial Tribunal for deciding the matter on 
merit 

The proceedings in the CGIT in pending in respect 
of Shri Satam will be decided on the basis of the Award 
passed in the case of Shri Mahamunkar, as both the 
workmen have been charge sheeted for the same 
misconducl/incident. It will be extremely difficult for us to 
obtain a different order as .the enquiry proceedings were 
also common. 

Air Corporations Employees, Union approached the 
Regional Labour Commissioner (Central), Mumbai on 
23-3-2006 requesting for intervention in the matter. The 
Union submitted that Shri V. L. Satam’s case should be 
considered for “fresh appointment” especially since he 
had no other adverse record in his service. After prolonged 
discussions on 29-3-2006 the following settlement was 
arrived at: 

Terms of Settlement: 

1* Shri V. L. Satam shall in a fortnight be offered 
fresh appointment to the post of Helper 
(Commercial) in the pay scale of Rs. 2860-3700 
with a starting basic of Rs. 2860. He shall be 
taken on duty on completion of pre-employment 
formalities but no medical test would be required. 

2 Shri V. L. Satam will be placed on probation for 
a period of si* months from the date of his 
appointment and if during this period his 
attendance, work/performance and conduct are 
found not satisfactory, his appointment will be 
terminated forthwith. 

3. Shri V. L. Satam shall be eligible for promotion 
to the post/grade of Sr. Helper (Commercial) in 
the pay scale of Rs. 3140-4180 after he is 
confirmed as Helper (Commercial). On being 
found suitable for promotion as Sr. Helper his 
basic pay will be fitted at the maximum of the 
new pay scale at Rs. 4180. He shall get seniority 
as Sr. Helper (Commercial) from the date he 
takes over after promotion: However no 
retrospective financial benefits whatsover shall 
accrue on this account. 

4. Shri V. L. Satam shall be allowed to become 
member of the Indian Airlines Employees 
Provident Fund from the first of the following 
month he join duty. The Provident Fund amount 
standing to his credit as on 8-1-1998 would be 
recredited to his account. Shri V. L. Satam shall 
be allowed to become member of the 
Contributory Family Medical Scheme from the 
date he joins duty. 

5. Shri V. L. Satam shall become eligible for passage 
facilities on his confirmation as Helper 
(Commercial). 


Representing 

Management 


Representing 

Workmen 
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6l Contribution towards Pension shall be made 
from the first salary drawn by Shri V. L. Satara 
after he joins duty. 

7. The question of counting the past service for 
the purpose of post retirement benefits would 
be considered and decided by the Management 
after 5 years from the date he joins duty. 

8. Subject to the above Shri V. L. Satam will be 
governed by Service Regulations/ Standing 
Orders and Establishment Order applicable to 
him as framed by Indian Airlines Ltd.; and 
amended from to time. 

9. Shri V.L. Satam shall be liable to be transferred 
to any Station/Section as may be required by 
the Management. 

10. The above terms and conditions will be full and 
final settlement of all disputes pending before 
the Hon’ble CGIT-II (Reference No. CGIT-2/114 
of 2005) and the Writ Petition No. 6466/2005 
filed in the Hon’ble High Court of Bombay will 
stand disposed off. 

11. Both the Parties agree not to seek any further 
relief in the concerned matter in any Court of 
Law or otherwise. 

12 Both the Parties agree to file this settlement 
before all concerned authorities to obtain 
consent orders. 


For the Union 

For the Management 

Shri Ram Palav, 

Shri R Harihar, 

Regional Chairman 

General Manager (Personnel) 

Air Corporations 

Indian Airlines Ltd., 

Employees’ Union 

Western Region 

Western Region. 

Mumbai. 

Shri A T Raj 

Shri ARambabu 

Regional Secretary 

Manager Mumbai Airport 

Air Corporations 

Indian Airlines Ltd., 

Employees’Union 

Western Region 

Western Region. 

Mumbai. 

Witnesses : 


l.Devidas Bathe 

l.MoharK.Pillai 

2.SuphirNagad 

2.JyotiHC 


Before Me, 


S. Shivaswamy 

Regional Labour Commissioner (Central) 
5^,2006 

*5T. 31T. 2151.- 3?lri l P l 4> fiW agfafolR, 1947 (1947 
■^JT14) ^ MKT 17 % wm 


Tf if wmK afiritfM* 

artery, % -rgR (wtf wn 420/2004) ^ 
tfzft ^ 4-5-2006 ^ wgsn «ni 

[■K TTeT-22012/354/2003- 3 ^ 2qR(rit-II)] 
3T5PT «bHI< 7 fte, 

New Delhi, the 5th May, 2006 

S.O. 2151. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
420/2004) of the Central Government Industrial Tribunal- 
Cum-Labour Court, Chennai as shown in the Annexure in 
the Industrial Dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 4-5-2006. 

[No. L-22012/354/2003-IR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 4th January, 2006 
Present : K. Jayaraman, Presiding Officer 

Industrial Disputes No. 420/2004 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Food Corporation of India and their 
workmen). 

Between: 

Sri K. S. Arumugam : I Party/Petitioner 

AND 

The Zonal Manager, : II Party/Management 

Food Corporation of India, 

Z.O., Chennai. 

Appearances: 

For the Workman : M/s. Balan Haridas & 

R. KamatchiSundaresan, 
Advocates. 

For the Management : Mr. M. Imthias, Advocate. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-22012/354/2003-IR(C-II) dated 4-10-2004 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

“Whether the action of the management of Food 
Corporation of India, Zonal Office, Chennai and FCI 
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Departmental Canteen Committee, Zonal Office, 
Chennai in not regularising the services of Sri K. S. 
Arumugam, Bearer of FCI Departmental Canteen, 
Zonal Office, .Chennai is legal and justified ? If not, 
to what relief the workman is entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 420/2004 and notices were issued to both 
the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Food Corporation of India has office 
throughout India. In its various offices, there are canteens 
providing food for employees. The type of canteen is 
classified based on number of employees working in that 
particular office. Similarly, the 1st Respondent has canteen 
in its zonal office at No. 2, Haddows Road and the 1st 
Respondent has formulated rules for running the canteen. 
The Managing committee consists of President, Vice- 
President, Secretary, Joint Secretary, Treasurer, Joint 
Treasurer and five members and they are all employee of 
the 1st Respondent. The committee is nominated by the 
1st Respondent. The capital of canteen is fully funded by 
1st Respondent. The appointment of staff to canteen 
though done by the committee, the headquarters of 1st 
Respondent at New Delhi decides the strength of staff, 
pay & allowances etc. and the accounts of canteen are 
audited by accounts department of the 1st Respondent. 
90% of wages of canteen employees are paid by 1st 
Respondent as subsidy and remaining 10% is from the 
earning of canteen. The accommodation, furniture, utensils 
of canteen are provided by 1st Respondent and electricity 
and water provided to canteen is at free of cost. Thus, the 
canteen is run by the 1st Respondent and tAe employees 
working in the canteen are employees of 1st Respondent. 
The employees of canteen are working under direct control 
and supervision of 1st Respondent. Canteen was started 
in the year 1986 and at that point of time, there were above 
500 employees and accordingly, canteen was categorised 
as B class by the 1st Respondent. The Petitioner was 
engaged as bearer in the year 1992 to supply food items to 
employees, collect the charge for food and remit the same. 
He is working continuously without any break and he is 
being paid on daily wage basis and paid wages for every 
month. Due to retirement, death and introduction of VRS, 
Slaff strength of 1st Respondent is reduced and 
consequently, the canteen is now under C type canteen. 
The work done by the Petitioner is perennial in nature. 
Further the 1st Respondent taking note of work done by 
the Petitioner had recommended to regularise the services 
of the Petitioner to Head Office. Though the canteen 
committee had taken decision to regularise the services of 
the Petitioner, till now the Petitioner was not regularised. 
When there is vacancy and when the wori- done by the 
Petitioner is absolutely required the Respondent has to 


regularise the services of the Petitioner. The 2nd 
Respondent namely the canteen committee is part of the 
1st Respondent and therefore, the petitioner is entitled to 
regularisation in the post of bearer from the date of his 
engagement. Further, the Petitioner has worked for more 
than 480 days in a period of 24 calendar month add 
therefore, as per Section 3 of Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981, he is entitled to regularisation. Hence, 
the Petitioner prays that an award may be passed directing 
the Respondent to regularise the services of the Petitioner 
from the year 1992 and consequently direct the Respondent 
to pay all monetary benefits, continuity of service and 
other attendant benefits. 

4. As against this, the Respondent in its counter 
Statement contended that the Food Corporation of 
India departmental canteen is not a statutory canteen, 
canteen employees are governed by a separate, set of 
model rules. The employees of the canteen are under the 
control of canteen committee and not under the control of 
1st Respondent. The Canteen Committee alone is the 
appointing authority for canteen employees and food 
Corporation of India is not the employer for canteen 
staff. No doubt as per instructions, 90 % subsidy is being 
given by the management to canteen committee and 
remaining 10 % to be met out from day to day sales of 
canteen. There is no employer-employee relationship 
between the 1st Respondent and canteen employees. The 
canteen committee alone has got powers to appoint 
canteen employees and the appointment of canteen 
employees are not made by Food Corporation of India 
management.. The allegation of the Petitioner that he is 
working from 1992 onwards continuously with the canteen 
without any break have to be proved by the Petitioner. 
Though the canteen committee appointed the Petitioner 
on daily rated basis and not for time scale and hence, the 
Petitioner is being paid wages only on working days by 
the canteen committee. The Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Act, 1981 is not applicable since the 
Respondent corporation is Central Government 
undertaking. Even though the Petitioner alleged that the 
canteen committee has recommended for regularisation 
of the Petitioner, the same is only an internal 
correspondence with 1st Respondent office and the 
Petitioner could not take any undue advantage out of it. 
Hence, for all these reasons, the Respondent prays that 
the claim may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are.— 

(i) “Whether the action of the 1st and 2nd 
Respondents in not regularising the services 
of the Petitioner is legal and justified?” 

(ii) “To what relief the Petitioner is entitled ?” 
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Point No. I:— 

6 . The Petitioner alleged that he was engaged as a 
bearer to supply food items to the employees of the 
management from the year 1992 and he was working 
continuously without any break and therefore, his service 
is to be regularised by the Respondent. As against this, 
the Respondent contended that there is no relationship 
of employer-employee between the 1st Respondent and 
the Petitioner and thp 2nd Respondent is only a canteen 
Committee which appointed the Petitioner as daily rated 
employees. Since the Food Corporaion of India 
departmental canteen is not a statutory canteen and 
since the canteen employees are governed by a separate 
set of model rules, it cannot be said that the Petitioner is 
an employee under the 1st respondent namely Food 
Corporation of India. It is further contended on behalf of 
the respondent that empolyees of the canteen are under 
the control of canteen committee and not under the control 
of 1st Respondent and hence, the 1st Respondent prays 
to dismiss the claim of the Petitioner. 

7. In order to substantiate the claim of the I party, the 
petitioner examined himself as WW1 and produced ten 
documents. Ex. W1 is the Xerox copy of the note of 
departmental canteen. Ex. W2 is the copy of note prepared 
by the canteen committee regarding regularisation of 
the Peititioner's service. Ex W3 is the copy of the 
proceedings regarding regularisation of Petitioner’s 
services dated 28-11-01. Ex. W4 is the copy of the note 
prepared by canteen committee regarding regularisation 
of Petitionerdated 15-1-2002. Ex. W5 is the copy of letter 
of 1st Respondent recommending regularisation of the 
Petitioner’s service. Ex W6 is the copy of letter 
recommending regularisation of Petitioner’s service. Ex.W7 
is the copy of note prepared by the 2nd Respondent to 
the and sent to Zonal Office dated 
18-6-2002. Ex. W8isthe copy of service certificate given 
by the 1st Respondent to the Petitioner. Ex. W9 is the copy 
of rules regarding departmental canteen. Ex. W10 is the 
copy of indentity card issued to the Petitioner. 

8 . Learned counsel for the Petitioner contended 
that though the Petitioner was employed by the canteen 
committee namely the 2nd Respondent, the said 
committee consists of all the members of the 1st 
Respondent and the committee is nominated by the 1st 
Respondent and they hold the office during the plearure 
of the 1st Respoondent. the capital of the canteen is fully 
funded by the 1st Respondent and though the 
appointment of staff to canteen is done by the committee, 
the Headquarters at New Delhi of 1st Respondent decides 
the strength of staff, pay, allowances etc. and the accounts 
of the canteen are audited by the 1st Respondent accounts 
department and 90% of the wages of canteen employees 
are paid by 1st Respondent as subsidy and remaining 
10% is from the earning of the canteen. Further, the 
accommodation, furniture, utensils of the canteen are 


provided by the 1st Respondent and electricity and water 
are provided to canteen by the 1st Respondent at free of 
cost. Thus, the canteen is run by the 1st Respondent and 
the employees of the canteen are employees of the 1st 
Respondent and the employees of canteen are working 
under direct supervision and control of the 1st 
Respondent. However, the 1st Respondent terming the 
employees employed in canteen to be employees of 2nd 
Respondent. In this case, the work done by the Petitioner 
is perennial in nature. For this canteen, there are 12 
employees including the Petitioner. Only the Petitioner 
and N. Bakkiavathi are working on daily wage basis. It is 
admitted by the Respondent/Management that the 1st 
Respondent had been recommending to regularise the 
services of the Petitioner to Headquarters and further the 
Petitioner has also produced copy of letters written by 
canteen committee and also the 1st Respondent to regulaise 
the services of the Petitioner. In a letter dated 7-3-2002 under 
Ex. W5 the 1st Respondent has recommended two temporary 
workers namely Smt. N. Bakkiavathy working right from 
1987 onwards and the Petitioner Sri K. S. Arum ugam working 
from 1992 have been repeatedly representing for 
regularisation of their service and due la various 
administrative reasons, their services could not be so far 
regularised and it also recommended that these two daily 
rated workers may be considered and suitable Headquarters 
orders thereon may kindly be communicated at an early 
date. From this, it is clear that the Petitioner has worked 
continuously for more than 480 days and he is also entitled 
to the benefits of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 
and therefore, he is entitled to regularisation. On the side of 
the Petitioner, one Smt. S. Parvathi was also examined as 
WW2, who was working as Assistant Manager (Accounts) 
in the 1st Respondent corporation and who was also working 
as a Treasurer of 2nd Respondent canteen from 3998 to 
May,. 2004, has stated that the Petitioner has'worked 
continuously from the year 1992 and she supports the 
contention of the Petitioner. 

9. As against this, the Assistant Manager (General) 
of the 1st Respondent one Smt. T. Krishnaveni was 
examined on the side of the 1st Respondent and she has 
stated that the departmental canteeb run by Food 
Corporation of India is not a statutory canteen and the 
employees are governed by separate set of model rules 
and they are not under the control of the Respondent/ 
Management and they are under the control of Canteen 
Committee and the Canteen Committee alone is appointing 
authority for canteen employees aind 1st Respondent/ 
Food Corporation of India has ho power to initiate 
departmental action against the canteen employees and 
there is no relationship of employer-employee between 
the 1st Respondent and the canteen employees and 
therefore, she deposed that the Petitioner is not entitled 
to regularisation. 
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10. Learned counsel for the Petitioner relied on the 
rulings reported in 2000 SCC (L & S) 471 Indian Overseas 
Bank Vs. IOB Staff Canteen Workers 7 Union and Another 
in which in the Central Office, Indian Overseas Bank at 
Madras Canteen facilities were provided to staff in the 
bank premises and initially the canteen was run through a 
contractor engaged by the management of the bank and 
subsequently, on the representation of the union, the 
Respondent/Bank agreed for floating a co-operative 
society to run the canteen and the Central Office of the 
bank agreed to provide infrastructural facility such as 
premises, furniture, utensils, electricity, cost of fuel subject 
to a certain limit, in addition to providing oven and burners, 
wash basin, gas and cylinders and a subsidy @ Rs. 12.50 
per member of the staff using the canteen. All the promoters 
of co-operative canteen were actually serving members of 
the staff of the bank. The staff required were employed by 
promoters who were administering the canteen.The 
canteen was being run only with the funds provided 
exclusively by the Central Office and the amounts realised 
from day to day receipts. However, despite increased 
contributions from the Central Office, the canteen was not 
able to meet its financial requirements, the bank decided 
to close the said canteen and the canteen workers raised a 
dispute wherein the Supreme Court has held that 
• standards, and nature of tests to be applied for finding 
out the existence of master and servant relationship 
cannot be confined to or concretised into fixed formula 
for universal application,invariably in all class or 
category of cases. Though some common standards can 
be devised, the merely availability of any one or more or 
their absence in a given case cannot by itself be held to 
be decisive of the whole issue, since it may depend upon 
each case to case and the peculiar device adopted by the 
employer to get his needs fulfilled without rendering him 
liable. That being the position, in order to safeguard the. 
welfare of the workmen, the veil may have to be pierced 
to get at the realities. Therefore, it would be not only 
impossible but also not desirable to lay down abstract 
principles or rules to serve as a ready reckoner for all 
situations and thereby attempt to compartmentalise and 
peg them into any pigeonhole formulae to be insisted 
upon as proof of such relationship. ” In that case, the 
Supreme Court has also held that “ materials placed on 
record also highlight the position that the bank was 
always conscious of the fact that the provision and 
availing of canteen services by staff are not only essential 
but would help to contribute to the efficiency of the 
service by the employees of the bank That it was restricted 
to the employees only, that the subsidy rate per employee 
was being also provided and the working hours and 
working days of the canteen located in the very bank 
buildings were strictly those of the bank and the further 
fact that no part of the capital required to run the same 
was contributed by anybody else either the promoters or 
staff using the canteen are factors which strengthen the 


claim of workers. It m«j? also on evidence that canteen 
workers were enlisted under a Welfare Fund Scheme of 
bank besides making them eligible for periodical medical 
check up by Doctors of the bank and cumulative effect of 
such facts provided sufficient basis for recording of 
findings by the Tribunal as well as Division Bench of 
High Court ultimately to sustain the claim of workers in 
the instant case. n Relying on this judgement, learned 
counsel for the Petitioner argued that the said decision 
squarely applies to the facts of this case. In this case also 
though the 1st Respondent has formulated rules for 
running canteen separately and though the canteen 
committee had taken care of the affaire of canteen, all the 
members and office bearers of the canteen are employees 
of 1st Respondent and that committee is nominated by 
the 1st Respondent and they hold the office during the 
pleasure of the 1st Respondent and the capital of the 
canteen is fully funded by 1st Respondent. Though the 
appointment of staff to the canteen is done by the canteen 
committee, the headquarters of 1st Respondent at New 
Delhi alone has decided the strength of staff, pay and 
allowances etc. Further, the accounts of the canteen are 
audited by the 1st Respondent accounts department and 
90% of wages of canteen employees were paid by 1st 
Respondent as subsidy and remaining 10% from the 
earning of the canteen. Further, the accommodation, 
furniture, utensils are provided by the 1st Respondent 
and electricity and water was provided to canteen at free 
of cost. Thus, the canteen is run by the 1st Respondent 
and the employees working in canteen are employees of 
1st Respondent. Though the employees are appointed by 
canteen committee, the employees are working under the 
direct supervision and control of 1st Respondent and 
therefore, they are employees of 1st Respondent alone. 
The next decision relied on by the learned counsel for the 
Petitioner is 2001 SCC (L & S) 227 VST Industries Vs. VST 
Industries Workers’ Union and Another wherein the 
Superme Court had to consider whether the canteen 
employees be treated as workman of the company, in which 
the Supreme Court has held that “appellant company ” is 
incorporated under Companies Act, 1956 and pursuant to 
Section 46 of Factories Act, a canteen had been provided 
in the factory premises of appellant company upto 1982 
and only from 1982 onwards the mangement of the canteen 
had been entrusted to a private contractor. Even after 
change of contractor, the canteen workers have continued 
to be the same person irrespective of the change in the 
contractors from time to time and wages were paid to 
workmen in the canteen by the Management through 
contractor. The appellant has provided accommodation, 
furniture, fuel, electricity, utensils etc. and the management - 
exercises control over the standard in quality, quantity 
and rate of food items supplied to workmen for whose 
benefit the canteen is established. The Industrial Tribunal 
enquired into the matter and recorded the findings that 
canteen was working for the benefit of workmen within 


1528 GI/2C06—22 




4882 


THE GAZETTE OF INDIA: JUNE3,2006/JYAISTHA13,1928 


[Part II —Sec. 3(ii)] 


the premises provided by and with the equipment supplied 
by the appellant. The contributions like, ESI, PF etc. had 
also been categorically specified to be provided by the 
appellant and ESI code for permanent establishment and 
for the. present workmen was the same, that after the 
evidence was tendered by the workmen, the Tribunal held 
that these facts clearly indicated that the appellant 
exercised administrative, financial and disciplinary control 
over the workmen in question and that no other material is 
required to hold them to be employees of the appellant.” 
In that case, the Supreme Court also held that “incidental 
to that activity there is an obligation under Section 46 of 
the Act to set up a canteen when the establishment has 
more than 250 workmen that means it is a condition of 
service in relation to a workman providing better facilities 
to workmen to discharge their duties properly and maintain 
their own health or welfare. It is only a labour welfare 
device for the benefit of its workforce unlike a provision 
where Pollution Control Act makes it obligatory even on a 
private company not to discharge certain effluents.” Those 
circumstances clearly indicate that the appellant has 
complete control over the activities in respect of canteen 
and the contractor has absolutely no discretion either in 
regard to the menu, quality and quantity of the food items 
much less the rate at which the same are supplied to 
workmen. When the management company exercise such 
a complete control, the canteen shall be deemed to be run 
by management itself 1 and it held that Respondents have 
a strong case on merits. Learned counsel for the Petitioner 
further relied on the rulings reported in 2000 SCC (L & S) 
884 G. B. Pant University of Agriculture And Technology 
of U. P. And Others wherelp the Supreme Court 
«fllii 4 Kffl*idering the case with regard to workers of 
cdtoeria established in the agricultural university, has held 
that “ residential university having a canteen facility 
and Ike inmates of hostel not being permitted to have 
food from outside cannot possibly be said to be a mere 
welfare service to the students. It is a requirement of 
regulations framed under the Act and thus having 
statutory sanction and force. The involvement of vice 
Chancellor, the warden and Food Managers who 
admittedly all belong to university as employees thereof 
cannot negate the cry of labour force asking for a parity 
with other employees of the university 

11. As against this, the learned counsel for the 
Respondent contended that the Petitioner relied on the 
employees of statutory canteen and this being a non- 
statutory canteen, it cannot be equated to statutory 
canteen and he relied on the rulings reported in AIR 1996 
SC 1241 EMPLOYERS IN RELATION TO MANAGEMENT 
OF RBI VS. THEIR WORKMEN, wherein Three Members 


Bench of Supreme Court has held in a similar case, wherein 
RBI has been providing canteen facility to Class 3 and 4 
employees, in the office of the RBI the canteens are run 
either by implementation committee (canteen committee) 
or co-operative society or contractors. In all the three 
different categories of canteens the bank was making 
grants by way of subsidy at 95% of costs incurred by 
canteens for payment of salary, PF Contribution, gratuity, 
uniform etc. besides providing fuel, water, fixtures, utensils, 
furniture, electricity, premises etc. free of charge. In that 
the question was whether the employees engaged in these 
canteens were workman of RBI. Similarly, the management 
in that case contended that the management of RBI is not 
responsible for employment of persons in the canteen and 
they are employed by implementation committee (canteen 
committee) and the bank does not supervise or control 
the working of canteens or supply of eatables to 
employees and the employees are hot under an obligation 
to purchase eatables from canteen and there is no 
relafiphship of master and servant between the bank and 
various persons employed in the canteens. The bank does 
not carry any trade or business in the canteen. The staff 
canteens are established only as a welfare measure and 
considering all these contentions, the Supreme Gourt has 
held that “we are of the view that in the absence of any 
obligation statutory or otherwise regarding running of 
canteen by the bank and details relating thereto simitar 
to Factories Act or Railway Frtablishement Manual and 
in the absence of any effective or direct control in the 
bank to supervise and control the work done by various 
persons, the workers in the canteen run by the 
implimentation committee (canteen committee) cannot 
come within the ratio laid down by laid this Court in 
M.M.R Khan's case." Therefore, the demand for 
regularisation is unsustainable and they are not entitled 
to any relief. Strongly relying on this decision, learned 
counsel for the Respondent contended that this Supreme 
Court judgement squarely applies to the facts of this case 
and this canteen run by the canteen committee is not a 
statutory canteen and they are controlled by canteen 
committee members and the 1st Respondent/Management 
did not supervise or control the working of canteen and 
supply of eatables to employees and canteen employees 
were not under the direct control and supervision of 1st 
Respondent/Management and hence, they are not entitled 
to the claim of regularisation. 

12. But, as against this, learned counsel for the 
Petitioner contended that though the Respondent has 
relied on the rulings reported in AIR 1996 SC 1241 RBI’S 
case, as the Supreme Court held in 2000 SCC (^&S) 471 
namely INDIAN OVERSEAS BANK VS. ITS STAFF 
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CANTEEN WORKERS* UNION that “all the office bearers 
and members of canteen committee in the Respondent/ 
Management are serving employees of the Respondent/ 
Bank" and in this case, though the staff were employed 
by canteen committee, the canteen was run only with the 
funds provided exclusively by the 1st Respondent/ 
Management and since the canteen committee cannot act 
independently with regard to the administration of canteen, 
it should be presumed that the canteen is under the control 
and supervision of the 1st Respondent/Management 
alone. Further, the staff canteen is established only as a 
welfare measure and though the employees of the canteen 
were appointed by canteen committee, without the approval 
of Head Office of the 1st Respondent at New Delhi, 
appointment cannot be made by the 2nd Respondent, 
hence it should be presumed that the employees o.f canteen 
were under the direct control and supervision of the 
1st Respondent/Management alone. It is further 
contended that the accounts of the canteen are audited 
by the 1st Respondent accounts section and therefore, it 
is only under the supervision of the 1st Respondent alone 
and not under canteen committee. 

13. I find much force in the contention of the learned 
counsel for the Petitioner as the Supreme Court has held 
that test to determine employer-employee relationship, 
there cannot be a fixed formula. From the facts and 
circumstances of this case, I hold that though the 
employees of the 1st Respondent canteen were appointed 
by the canteen committee, the 1st Respondent alone has 
enforced all acts through canteen committee and it should 
be that only the 1st Respondent is managing the canteen 
through canteep committee and therefore, all the factors 
cumulatively direct for the finding that the Petitioner is 
the employee of the 1st Respondent/Management and 
therefore, the action of the 1st Respondent in not 
regularising the services of the Petitioner is not legal and 
justified. 

POINT NO. 2 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

14. In view of my foregoing findings that the action 
of the Respondent/Management in not regularising the 
services of the Petitioner is not legal and justified, I find 
the Petitioner is entitled to the relief as prayed for. 
Therefore, 1 direct the Respondents to regularise the 
—r vic ei of the Petitioner as bearer and to pay all the 
monetary benefits with continuity of service, other 
attendant benefits forthwith. No costs. 


15. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by tne in the open court on this day the 
4th January 2006.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 

For the I Party/Petitioner : 

For the II Party/ : 

Management 

Documents Marked:— 

For the I Party/Claimant:— 

ExJvfo. Date 

W1 28-07-00 

W2 15-11-00 

W3 28-11-01 

W4 154)1-02 

W5 07-03-02 

W6 05-064)2 

W7 18-064)2 

W8 Nil 

W9 Nil 

W10 Nil 

For the 11 Part Management 


WW1 Sri K. S. Arumugam 
WW2 Smt. S. Parvathi 

MW1 Smt. T. Krishnavcni 


Description 

Xerox copy of the note of 
departmental canteen 

Xerox copy of the note 
regarding regularization of 
Petitioner’s service 

Xerox copy of the 
proceedings regarding 
regularization of Petitioner’s 
service 

Xerox copy of the note 
regarding regularization of 
Petitioner’s service 

Xerox copy of the letter of 
1st Respondent recom¬ 
mending Regularisation of 
Petitioner’ service 

Xerox copy of the letter 
reconmending Regularization 
ofPetitioner’s service. 

Xerox copy of the note 
recommending regulariztion 
ofPetitioner’s service 

Xerox copy of the certificate 
of employment 

Xerox copy of the rules 
regarding departmental 
canteen 

Xer rtV copy of the identity 
card of the Petitioner 

-Nil 
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[*t ReT-22012/353/2003-3TTC (^t-Il) 
3DR <4>^K 7 fe, Sffa^TRt 
New Delhi, the 5th May, 2006 
S.O. 2152. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
424/2004) of the Cent. Govt. Indus. Tribunal-cum- Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the management of Food Corporation of 
India, and their workmen, received by the Central 
Government on 04-05-2006. 

[No. L-22012/353/2Q03-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TRTOUNALrCUM-LABOUR COURT, CHENNAI 
Wednesday, the 4th January, 2006 
PRESENT: K. JAYARAMAN, Presiding Officer 
INDUSTRIAL DISPUTE NO. 424/2004 
(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 1947), 
between the Management of Food Corporation of India 
and their workmen) 

BETWEEN 

Smt. N. Bakkiavathi I Party/Petitioner 

AND 

The Zonal Manager, : II Party/Management 

Food Corporation of India, 

Z. O., Chennai. 

APPEARANCE: 

For the wor kman : M/s. Balan Haridas & 

R. Kamatchi Sundaresan, 
Advocates 

For the Management : Mr. M. Imthias, Advocate 
AWARD 

The Central Government, Ministry of Labour vide 
Order No. No. L-22012/353/2003-IR(C-II) dated 03-11 -2004 
has referred the dispute to this Tribunal for adjudication. 
The Schedule mentioned dispute is as follows :— 

“Whether the action of the management of Food 
Corporation of India, Zonal Officer, Chennai and 
FCI Departmental Canteen Committee, Zonal Office, 


Chennai in not regularising the services of Smt. N. 
Bakkiavathi, Sweeper of FCI Departmental Canteen, 
Zonal Office, Chennai is legal and justified? If not, 
to what relief the workman is entitled?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 424/2004 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Food Corporation of India has office throughout 
India. In its various offices there are canteens providing 
food for employees. The type of canteen is classified based 
on number of employees working in that particular office. 
Similarly, the 1st Respondent has canteen in its zonal office 
at No. 2, Haddows Road and the 1st Respondent has 
formulated rules for running the canteen. The Managing 
committee consists of President, Vice-President, Secretary, 
Joint Secretary, Treasurer, Joint Treasurer and five members 
and they are all employee of the 1st Respondent. The 
committee is nominated by the 1st Respondent. The capital 
of canteen is fully funded by 1st Respondent. The 
appointment of staff to canteen though done by the 
committee, the headquarters of 1st Respondent at New Delhi 
decides the strength of staff, pay & allowances etc. and the 
accounts of canteen are audited by accounts department of 
the 1st Respondent. 90% of wages of canteen employees 
are paid by 1st Respondent as subsidy and remaining 10% 
is from the earning of canteen. The accommodation, 
furniture, utensils of canteen are provided by 1st Respondent 
and electricity and water provided to canteen is at free of 
cost. Thus, the canteen is run by the 1st Respondent and 
the employees working in the canteen are employees of 1st 
Respondent. The employees of canteen are working under 
direct control and supervision of 1st Respondent. Canteen 
was started in the year 1986 and at that point of time, there 
were above 500 employees and accordingly, canteen was 
categorised as B class by the 1st Respondent. The Petitioner 
was engaged as sweeper in the year 1987 to clean all the 
canteen facilities, cleaning utensils and other canteen related 
work. She is working continuously without any break and 
he is being paid on daily wage basis and paid wages for 
every month. Due to retirement, death and introduction of 
VRS, staff stremgth of 1st Respondent is reduced and 
consequently, the canteen is now under C type canteen. 
The work done by the Petitioner is perennial in nature. 
Further, the 1st Respondent taking note of work done by 
the Petitioner had recommended to regularise the services 
of the Petitioner to Head Office. Though the canteen 
committee had taken decision to regularise the services of 
the Petitioner, till now the services of Petitioner was not 
regularised. When there is vacancy and when the work 
done by the Petitioner is absolutely required, the 
Respondent has to regularise the services of the Petitioner. 
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The 2nd Respondent namely the canteen committee is part 
of the 1st Respondent and therefore, the Petitioner is entitled 
to regularisation in the post of sweeper from the date of her 
engagement. Further, the Petitioner has worked for more 
than 480 days in a period of 24 calendar months and 
therefore, as per section 3 of Tamil Nadu Industrial 
Establishment (Conferment of Permanent status to 
Workmen) Act, 1981, she is entitled to regularisation. Hence, 
the Petitioner prays that an award may be passed directing 
the Respondent to regularise the services of the Petitioner 
from the year 1987 and consequently direct the Respondent 
to pay all monetary benefits, continuity of service and other 
attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Food Corporation of India 
departmental canteen is not a statutory canteen, canteen 
employees are governed by a separate set of model rules. 
The employees of the canteen are under control of canteen 
committee and not under the control of 1st Respondent. 
The Canteen Committee alone is the appointing authority 
for canteen employees and Food Corporation of India is 
not the employer for canteen staff. No doubt, as per 
instructions, 90% subsidy is being given by the management 
to canteen committee and remaining 10% to be met out from 
day to day sales of canteen. There is no employer-employee 
relationship between the 1st Respondent and canteen 
employees. The canteen committee alone has got powers 
to appoint canteen employees and the appointment of 
canteen employees are not made by Food Corporation of 
India management. The allegation of the Petitioner that she 
is working from 1987 onwards continuously with the canteen 
without any break have to be proved by the Petitioner. 
Though the canteen committee appointed the Petitioner on 
daily reted basis and not for time scale and hence, the 
Petitioner is being paid wages only on working days by the 
canteen committee. The Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 is 
not applicable since the Respondent corporation is a Central 
Govt. Undertaking. Even though the Petitioner alleged that 
the canteen committee has recommended for regularisation 
of the services of Petitioner, the .same is only an internal 
correspondent with 1st Respondent office and the Petitioner 
could not take any under advantage out of it. Hence, for all 
these reasons, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) ‘‘Whether the action of the 1st and 2nd 
Respondents in not regularising the services of 
the Petitioner is legal and justified?” 

(ii) “To What relief the Petitioner is entitled?” 

Point No. 1:— 

6. The Petitioner alleged that he was engaged as a 
sweeper to clean the utensils of canteen and other canteen 
related works from the year 1987 and she was working 


continuously without any break and therefore, her services 
are to be regularised by the Respondent. As against this, the 
Respondent contended that there is no relationship of 
employer-employee between the 1st Respondent and the 
Petitioner and the 2nd Respondent is only a canteen 
committee which appointed the Petitioner as daily rated 
employee. Since the Food Corporation of India departmental 
canteen is not a statutory canteen and since the canteen 
employees are governed by a separate set of model rules, it 
cannot be said that the Petitioner is an employee under the 
1st Respondent namely Food Corporation of India. It is further 
contended on behalf of the Respondent that empoyees of 
the canteen are under die control of canteen committee and 
not under the control of 1st Respondent and hence, the 1st 
Respondent prays to dismiss the claim of the Petitioner. 

7. In order to substantiate the claim of the I party, the 
Petitioner examined herself as WW1 and produced nine 
documents. Ex. W1 is the xerox copy of the note of departmental 
canteen. Ex. W2 is the copy of note prepared by the canteen 
committee regarding regularisation of the Petitioner’s 
service. Ex. W3 is the copy of the proceedings regarding 
regularisation of Petitioner’s service dated 28-11-01. Ex. W4 
is the copy of the note prepared by canteen committee 
regarding regularisation of Petitioner dated 15-1-2002. Ex 
W5 is the copy of letter of 1st Respondent recommending 
regularisation of the Petitioner’s service. Ex. W6 is the copy 
of letter recommending regularisation of Petitioner’s 
service. Ex. W7 is the copy of note prepared by the 2nd 
Respondent to the and sent to Zonal Office dated 18-6-02. 
Ex. W8 is the copy of service certificate given by the 1st 
Respondent to the Petitioner. Ex. W9 is the copy of rules 
regarding departmental canteen. 

8. Learned counsel for the Petitioner contended that 
though the petitioner was employed by the canteen 
committee namely the 2nd Respondent, the said committee 
consists of all the members of the 1st Respondent and the 
committee is nominated by the 1st Respondent and they 
hold the office during the pleasure of the 1st Respondent. 
The capital of the canteen is fully funded" by the 1st 
Respondent and though the appointment of staff to canteen 
is done .by the committee, the Headquarters at New Delhi of 
1st Respondent decides the strength of staff, pay, 
allowances etc. and the accounts of the canteen are audited 
by the 1st Respondent accounts department and 90% of 
the wages of canteen employees are paid by 1st Respondent 
as subsidy and remaining 10% is from the earning of the 
canteen. Further, the accommodation, furniture, utensils of 
the canteen are provided by the 1st Respondent and 
electricity and water are provided to canteen by the 1st 
Respondent at free of cost. Thus, the canteen is run by the 
1st Respondent and the employees of the canteen are 
employees of the 1st Respondent and the employers of 
canteen are working under direct supervision and control 
of the 1st Respondent. However, the 1st Respondent 
terming the employees employed in canteen to be employees 
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of 2nd Respondent. In this case, the work done by the 
Petitioner is perennial in nature. For this canteen, there are 
12 employees including the Petitioner. Only the Petitioner 
and Mr. ]L S. Arumugam are working on daily wage basis. 
It is admitted by the Respondent/Management that the 1st * 
Respondent had been recommending to regularise the 
services of the Petitioner to Headquarters and further, the 
Petitioner has also produced copy of letters written by 
canteen committee and also the 1st Respondent to regularise 
the services of the Petitioner. In a letter dated 7-3-2002 under 
Ex. W5 the 1st Respondent has recommended two 
temporary workers namely the Petitioner, working right from 
1987 onwards and Sri K.S. Arumugam working from 1992 
have been repeatedly representing for regularisaticm of their 
service and due to various administrative reasons, their 
services could not be so far regularised and it also 
recommended that these two daily rated workers may be 
considered and suitable Headquarters orders thereon may 
kindly be communicated at an early date. From this, it is 
clear that the Petitioner has worked continuously for more 
than 480 days and he is also entitled to the benefits of Tamil 
Nadu Industrial Establishment (Conferment of Permanent 
Status to Workmen) Act, 1981 and therefore, she is entitled 
to regularisation. On the side of the Petitioner, one SmL S. 
Parvathi was also examined as WW2, who was working as 
Assistant Manager (Accounts) in the 1st Respondent 
corporation and who was also working as a Treasurer of 
2nd Respondent canteen from 1998 to May, 2004, has stated 
that the Petitioner has worked continuously from the year 
1987 and she supports the contention of the Petitioner. 

9. As against this, the Assistant Manager (General) 
of the 1st Respondent one Smt. T. Krishnaveni was examined 
on the side of the 1st Respondent and she has stated that 
the departmental canteen run by food Corporation of India 
is not a statutory canteen and the employees are governed 
by separate set of model rules and they are not under the 
control of the Respondent/Management and they are under 
the control of Canteen Committee and the Canteen 
Committee alone is appointing authority for canteen 
employees and 1st Respondent/Food Corporation of India 
has no power to initiate departmental action against the 
canteen employees and there is no relationship of employer- 
employee between the 1st Respondent and the canteen 
employees and therefore, she deposed that the Petitioner 
is not entitled to regularisation. 

10. Learned counsel for the petitioner relied on the 
rulings reported in 2000 SCC (L & S) 471 INDIAN 
OVERSEAS BANK Vs. IOB STAFF CANTEEN WORKERS’ 
UNION AND ANOTHER in which in the Central Office, 
Indian Overseas Bank at Madras Canteen facilities were 
provided to staff in the bank premises and initially the 
canteen was run through a contractor engaged by the 
management of bank and subsequently, on the 
representation of the union,, the Respondent/Bank agreed 
for floating a co-operative society to run the canteen .and 
the Central Office of the bank agreed to provide 
infrastructural facility such as premises, furniture, utensils, 
electricity, cost of fuel subject to a certain limit, in addition 
to providing oven and burners, wash basin, gas and 
cylinders and a subsidy @ Rs. 12.50 per member of the staff 


using the canteen. All the promoters of co-operative canteen 
were actually serving members of the staff of the bank. The 
staff required were employed by promoters who were 
administering the canteen. The canteen was being run only 
with the funds provided exlusively by the Central Office 
and the amounts realised from day to day receipts. However, 
despite increased contributions from the Central Office, the 
canteen was not able to meet its financial requirements, the 
bank decided to close the said canteen and the canteen 
workers raised a dispute wherein the Supreme Court has 
held that “standards and nature of tests to be applied for 
finding out the existence of master and servant relationship 
cannot be confined to or concretised into fixed formula for 
universal application, invariably in all class or categary of 
cases. Though some common standards can be devised, 
the merely availability of any one or more or their absence 
in a given case cannot by itself be held to be decisive of the 
whole issue, since it may depend upon each case to case 
and the peculiar device adopted by the employer to get his 
needs fulfilled without rendering him liable. That being the 
position, in order to safeguard the welfare of the workmen, 
the veil may have to be pierced to get at the realities. 
Therefore, it would be not only impossible but also not 
desirable to lay down abstract principles or rules to serve 
as a ready reckoner for all situations and thereby attempt to 
compartmentalise and peg them into any pigeonhole 
formulae to be insisted upon as proof of such relationship.” 
In that case, the Supreme Court has also held that “materials 
placed on record also highlight the position that the bank 
was always conscious of the fact that the provision and 
availing of canteen services by staff are not only essential 
but would help to contribute to the efficiency of the service 
by the employees of the bank. That it was restricted to the 
employees only, that the subsidy rate per employee was 
being also provided and the working hours and working 
days of the canteen located in the very bank buildings were 
strictly those of the bank and the further fact that no part of 
the capital required to run the same was contributed by 
anybody else either the promoters or staff using the canteen 
are factors which strengthen the claim of workers. It was 
also on evidence that canteen workers were enlisted under 
a Welfare Fund Scheme of bank besides making them eligible 
for periodical medical check up by doctors of the bank and 
cumulative effect of such facts provided sufficient basis for 
recording of findings by the Tribunal as well as Division 
Bench of High Court ultimately to sustain the claim of 
workers in the instant case.” Relying on this judgement, 
learned counsel for the Petitioner argued that the said 
decision squarely applies to the facts of this case. In this 
case also though the 1st Respondent has formulated rules 
for running canteen separately and though the canteen 
committee had taken care of the affairs of canteen, all the 
members and office bearers of the canteen are employees Of 
1st Respondent and that committee is nominated by the 
1st Respondent and they hold the office during the pleasure 
of the 1st Respondent and the capital of the canteen is fully 
funded by 1st Respondent. Though the appointment of 
staff to the canteen is done by te canteen committee, the 
headquarter's of 1st Respondent at New Delhi alone has 
decided the strength of staff, pay and allowances etc. 
Further, the accounts of the Canteen are audited by the 1st 
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Respondent accounts department and 90% of wages of 
canteen employees were paid by 1 st Respondent as subsidy 
and remaining 10% from the earning of the canteen. Farther, 
the accommodation, furniture, utensils are provided by the 
1st Respondent and elecrticity and water was provided to 
canteen at free of cost. Thus, the canteen is run hy the 1st 
Respondent and the employees working in canteen are 
employees of 1st Respondent. Though the employees are 
appointed by canteen committee, the employees are working 
under the direct supervision and control of 1st Respondent 
and therefore, they are employees of 1st Respondent alone. 
The next decision relied on by the learned counsel for the 
Petitioner is 2001SCC (L«feS)227 VST Industries Vs. VST 
Industries Workers’ Union andanother wherein the Supreme 
Court had to consider whether the canteen employees be 
treated as workman of the company, in which the Supreme 
Court has held that “appellant company is incorporated 
under Companies Act, 1956 and pursuant to Section 46 of 
Factories Act, a canteen had been provided in the factory 
premises of appellant company upto 1982 and only from 
1982 onwards the management of the canteen had been 
entrusted to a private contractor. Even after change of 
contractor, the canteen workers have continued to be the 
same person irrespective of the change on the contractors 
from time to time and wages were paid to workmen in the 
canteen by the Management through contractor. The 
appellant has provided accommodation, furniture, fuel, 
electricity, utensils etc. and the management exercises 
control over the satnadard in quality, quantity and rate of 
food items supplied to workmen for whose benefit the 
canteen is established. The Industrial Tribunal enquired 
into the matter and recorded the findings that canteen was 
working for the benefit of workmen within the premises 
provided by and with the equipment supplied by the 
appellant. The contributions like ESI,; PF etc. had also been 
categorically specified to be provided by the appellant and 
ESI code for permanent establishment and for the present 
workmen was the same, that after the evidence was tendered 
by the workmen, the Tribunal held that these facts clearly 
indicated that the appellant exercised administrative, 
financial and disciplinary control over the workmen in 
question and that no other material is required to hold them 
to be employees of the appellant” In that case, the Supreme 
Court also held that “incidental to that activity there is an 
obligation under Section 46 of the Act to set up a canteen 
when the establishment has more than 250 workmen that 
means it is a condition of service in relation to a workman 
providing better facilities to workmen to discharge their 
duties properly and maintain their own health or welfare % It 
is only a labour welfare device for the benefit of its workforce 
unlike a provision where Pollution Control Act makes it 
obligatroy even on a private company not to discharge 
certain effluents. Those circumstances clearly indicate that 
the appellant has complete control over the activities in 
respect of canteen and the contractor has absolutely no 
discretion either in regard to the menu, quality and quantity 
of the food items much less the rate at which the same are 
supplied to workmen. When the management company 
exercise such a complete control, the canteen shall be deemed 
to be run by management itself’ and it held that 
Respondents have a strong case on merits. Learned counsel 


for the Petitioner further relied on te rulings reported in 
2000 SCC (L&S)884 G.B. Pant University of Agriculture 
and Technology Vs. State of U. P, and others wherein the 
Supreme Court while considering the case with regard to 
workers of cafeteria established in the agricultural university, 
has heldthet “residential university having a t^teen facility 
and the inmates of hostel not being permitted to have food 
from outside canno t possibly be said to be a mere welfare 
service to the students. It is a requirement df regulations 
framed Under the Act and thus haying statutory sanction 
and force. The involvement of Vice Chancellor, the warden 
and Food Managers who admittedly all belong to university 
as employees thereof can not negate the cry of labour force 
asking for a parity with other employees of the university.” 

11. As against this, the learned counsel for the 
Respondent contended that the Petitioner relies on the 
employes of statutory canteen and this being a non- 
statutory canteen, it cannot be equated to statutory canteen 
and he i$tied on the rulings reported m AIR 1996 SC 1941 
Employers in relation to management of RBI Vs. their 
workmen,, wherein three members Bench of Supreme court 
has held in a similar case, whereitf RBl has been providing 
canteen facility to Class 3 and 4 Sniiployees, in the office of 
the RBI the canteens are run either by implementation 
committee (canteen committee) or co-operative society or 
contractors. In all the three different categories of canteens 
the bank was making grants by way of subsidy at 95% of 
costs incurred by canteens for payment of salary, PF 
contribution, gratuity, uniform etc. besides providing fuel, 
water, fixtures, utensils, furniture, electricity, premises etc. 
free of charge^ In that the question was whether the 
employees engaged in these canteens were workmen of 
RBI. Similarly, the management, in that Case contended that 
the management of RBI is not responsible for employment 
of persons in the canteen and they are employed by 
implementation committee (canteen committee) and the bank 
does not supervise or control the working of canteens or 
supply of eatables to employees and the employees are not 
under an obligation to purchase eatables from canteen and 
there is no relationship of master and servant between the 
bank and various persons employed in the canteens. The 
bank does not carry any trade or business in the canteen. 
The staff canteens are established only as a welfare measure 
and considering all these contentions, the Supreme Court 
has held that “we are of the view that in the absence of any 
obligation statutory or otherwise regarding running of 
canteen by the bank and details relating thereto similar to 
Factories Act or Railway Establishment Manual and in the 
absence of any effective or direct control in the bank to 
supervise and control the work done by various persons, 
the woifcers in the canteen run by the implementation 
committee (canteen committee)cannot come within the ratio 
laid down by this Court in M. M, R. Khan’s*case.” Therefore, 
the demand for regularisation is unsustainable aqcf they are 
not entitled to any relief. Strongly relying on this decision, 
learned counsel for the Respondent contended that this 
Supreme Court judgement squarely applies to the facts of 
this case and this canteen run by the canteen committee is 
not as statutory canteen arid they are controlled by canteen 
committee members and the 1st Respondent/Management 
did not supervise or control the working of canteen and 
supply of eatables to employees and canteen employees 
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were not under the direct control and supervision of 1st 
Respondent/Management and hence, they are not entitled 
to the claim of regularisation. 

12. But, as against this, learned counsel for the 
Petitioner contended that though the Respondent has relied 
on the rulings reported in AIR 1996 SC 1241 RBI’s case, as 
the Supreme Court held in 2000 SCC (L & S) 471 namely 
Indian Overseas Bank Vs. its Staff Canteen Workers’ Union 
that “all the office bearers and members of canteen committee 
in the Respondent/Management are serving employees of 
the Respondent/Bank” and in this case, though the staff 
were employed by canteen committee, the canteen was run 
only with the funds provided exclusively by the 1st 
Respondent/Management and since the canteen committee 
connot act independently with regard to the administration 
of canteen, it should be presumed that the canteen is under 
the control supervision of the 1st Respondent/Management 
alone. Further, the staff canteen established only as 
a welfare measure and though the employees of the canteen 
were appointed by canteen committee, without the approval 
of Head Office of the 1st Respondent at New Delhi, 
appointment cannot be made by the 2nd Respondent, hence 
it should be presumed that the employees of canteen were 
under the direct control and supervision of the 1st 
Respondent/Management alone. It is further contended that 
the accounts of the canteen are audited by the 1st 
Respondent accounts section and therefore, it is only under 
the supervision of the 1st Respondent alone and not under 
canteen committee. 

13. I find much force in the contention of the learned 
counsel for the Petitioner as the Supreme Court has held 
that for a test to determine employer-employee relationship, 
there cannot be a fixed fpumula. From the facts and 
circumstances of this case, I hold that though the employees 
of the 1st Respondent canteen were appointed by the 
canteen committee, the 1st Respondent alone has enforced 
all acts through canteen Committee and it should be that 
only the 1st Respondent is managing the canteen through 
canteen committee and therefore, all the factors cumulatively 
direct for the finding that the Petitioner is the employee of 
the 1st Respondent/Management and therefore, the action 
of the 1st Respondent in not regularising the services of 
the Petitioner is not legal and justified. 

Point No. 2 :— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

14. In view of my foregoing findings that the action 
of the Respondent/Management in not regularising the 
services of the Petitioner is not legal and justified, I find the 
Petitioner is entitled to the relief as preyed for. Therefore, I 
direct the Respondents to regularise the services of the 
Petitioner as sweeper and to pay all the monetary benefits 
with continuity of service, other attendent benefits 
forthwith. No Costs. 

15. Thus, the reference is answered accordingly. 

(Dictated to the P. A transcribed and typed by him, corrected 
and pronounced by me in the open court on this day the 4th 
January, 2006) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 

For the I Party/ : WW1 Smt. N. Bakkiavathi 
Petitioner WW2 Smt. S. Paarvathi 

For the II Party/ : MW1 Smt. T. Krishnaveni 
Management 
Documents Marked:— 

For the I Party/Claimant:— 


Ex. No. 

Date 

Description 

W1 

28-07-00 

Xerox copy of the note of 
departmental canteen 

W2 

15-11-00 

Xerox copy of the note regarding 
regularization of Petitioner’s service 

W3 

28-11-01 

Xerox copy of the proceedings 
regarding regularization of 
Petitioner’s service 

W4 

15-01-02 

Xerox copy of the Note regarding 
regularization of Petitioner’s service 

W5 

07-03-02 

Xerox copy of the letter of 1st 
Respondent recommending 

Regularization of Petitioner’s service 

W6 

05-06-02 

Xerox copy of the letter 
recommending Regularization of 
Petitioner’s Service 

W7 

18-06-02 

Xerox copy of the note 
recommending Regularization of 
Petitioner’s Service 

W8 

m 

Xerox copy of the certificate of 
employment 

W9 

Nfl 

Xerox copy of the rules regarding 
departmental canteen 

W10 

NH 

Xerox copy of the identity card of 
the Petitioner. 


For the II Party/Management:—Nil 

5-Ft 2006 

m. OT. 2153. — fastK 1947 

(1947^T 14)^tqRT 17 ^ 
f^Kr«r> ^ sffc cf-i<£ 

argare ^ fife 3 Mfiw firarc ftfirer 

^ TfaR (*M W&n 36/2003) ^ Wf?TcT 
t, ^ 04/05/2006 *F<T ^STT m 

[-R ^-42012/170/2002-3TT| 31R (#-11) 
3F3FT 3TfV=tiKl 

New Delhi, the 5 th May, 2006 

S.O. 2153.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
36/2003) of the Cent. Govt. Indus. Tribunal-cum- Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the management of Central Silk Board, 
National Silkworm Seed Project and their workmen, 
received by the Central Government on 04-05-2006. 

[No. L.-42012/170/2002-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNEMNT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
CHENNAI 

Monday, the 27th February, 2006 
Present: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 36/2003 
(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 1947), 
between the Management of Central Silk Board and their 
workman) 

BETWEEN 

Sri C. Shakthivel : I Party/Petitioner 

AND 

The Director, : IPParty/Management 

Central Silk Board, 

National Silkworm Seed Project, 

Bangalore. 

Appearance: 

For the Workman : M/s. Row & Reddy, 

Advocates 

For the Management : M/s. D. Balaraman, 

Advocates 

AWARD 

The Central Government, Ministry of Labour 
vide Order No. L.-42012/170/2002-IR(C-II) dated 
11-02-2003 has referred the dispute to this Tribunal 
for adjudication. The Schedule mentioned dispute is as 
follows:— 

“Whether the action of the management of Central 
Silk Board, National Silkworm Seed Project in 
terminating the services of Shri Shakthivel is legal 
and justified? If not, to what relief the workman is 
entitled?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 36/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was appointed as Chowkidar in the 
office of the Respondent on 20-12-1988. While so, on 
17-6-97, a memo was issued against the Petitioner stating 
that while joining the service as Chowkidar on 4-1-89, the 
Petitioner has submitted a fake educational certificate 
obtained from the Headmaster of Panchayat Union 
Girisamudram with mala fide intention to secure a job. 
Thereafter, a departmental enquiry was ordered against 
him. In that, a farce of enquiry was conducted and the 
Enquiry Officer proceeded on the footing that the Petitioner 


has confessed before the 1st witness of the management 
that he had obtained fake educational certificate from 
Panchayat Union Girisamudram School through one 
Mr. G. Kandaswamy, who is no more. After the report filed 
by the Enquiry Officer, the Disciplinary Authority issued a 
show cause notice asking why his services should not be 
terminated and after the Petitioner has given a reply, the 
Disciplinary Authority passed an order dated 23-9-99 
dismissing the Petitioner from services of the Board. The 
Petitioner has not committed any misconduct. His 
educational qualification is IV standard and his original name 
was C. Kali. Further at the point erf time, the work in charge 
Officer of BSF, Yelagiri Hills got the name of Petitioner 
entered as Shakthivel, since there were several persons in 
the name of Kali. But, the Enquiry Officer with biased attitude 
without analysing the truth had held that the'Petitioner has 
committed the charges levelled against him. The 
management did not examine any school authorities to show 
that the certificate produced by the Petitioner at the time of 
admission is a fake document. Therefore, it is against the 
principles of natural justice for not exasmtik the school 
authorities. The Enquiry Officer, DisciplinaryAuthority and 
Appellate Authority have not at all discussed the evidence 
which was favourable to the Petitioner. Thus their action 
shows the biased and mala fide intention in holding the 
Petitioner guilty. Even assuming without admitting that the 
charges levelled against him are true, the dismissal of 
Petitioner from service is disproportionate to the charges. 
Therefore, the Petitioner prays this Tribunal to interfere 
under Section 11A of the Act-with regard to quantum of 
punishment. Hence, for all these reasons, the Petitioner 
prays that an award may be passed setting aside the order 
of termination and direct the Respondent to reinstate the 
Petitioner into service with back wages, continuity of service 
and other attendant benefits. 

4. As against this, the Respondent contended in the 
counter Statement that the Petitioner is not a workman in 
terms of definition of workman under I.D. Act. Further, even 
the Petitioner has got any grievance against the orders 
passed by the authorities, he has to approach the 
appropriate forum and not this Tribunal. Therefore, the above 
dispute is not maintainable and the same is liable to be 
rejected. No doubt, the Petitioner joined as Chowkidar 
during January, 1989 and at that time the Petitioner has to 
produce his original educational certificate for verification, 
but he has not produced the original certificate. On enquiry, 
he has stated that he had lost the certificate during transit 
and lodged a coreplaint in local police station. Subsequently, 
the Petitioner informed that police authorities informed that 
certificate is yet to be traced out and if it is found the same 
will be intimated. But, on enquiry from the police authorities, 
they have stated that it was reported undetectable and issued 
a notice to that effect. Further, the Respondent/Management 
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enquired the Headmaster of Panchayat Union Middle 
School at Girisamudram about the educational certificate 
produced by the Petitioner and the Headmaster in his letter 
dated 27-2-96 informed that entries made in the record sheet 
of the Petitioner is not reflected in the school records and 
therefore, show cause notice has been issued to the 
Petitioner calling for his explanation for production of fake 
certificate at the time of joining the service for securing the 
job. Further, one Mr. P.S. Raghavan, Assistant Secretary, 
Administration was also appointed to conduct personal 
hearing in the above said matter to submit his detailed reply. 
The said person has been visited SSPC, Tirupattur on 
25th & 26th July, 1996 and conducted personal hearing and 
submitted a detailed report to the Director in which he has 
stated that record sheet produced by the Petitioner has not 
relevance with the records maintained by the said school 
and the same found to be a false one. Further, as per records 
in the school, one Sri R. Soma Gounder as mentioned in the 
certificate produced by the Petitioner, was not at all working 
either as a teacher or Headmaster in the said school during 
1971. Further, it is revealed that Sri R. Soma Gounder was 
worked as an assistant during the year 1979-80. Therefore, 
it is clearly established in the enquiry that the certificate 
produced by the Petitioner was false and fake one. It is also 
revealed that native place of the Petitioner is Nilavoor village 
and they orally deposed that original name of the Petitioner 
was Kali and not Shakthivel. The Petitioner studied only in 
Nilavoor village and joined as casual labour at basic seed 
farm, Yelagin Hills. While the Enquiry Officer has enquired 
in Nilavoor village, it was informed that Mr. Kali S/o. 
Chinnappan had studied only 1st standard on 23-6-66 and 
failed in 2nd standard on 1-6-67 ahd thereafter he never 
attended the school. When the Enquiry Officer held personal 
hearing, the Petitioner confessed that he did not study in 
Giasiunudram village school upto 4th standard. He also 
confessed that the said certificate was produced to get 
appointment and he deposed that he made some 
arrangement to obtain such certificate through a teacher 
who known to him. Thus, the preliminary investigation 
revealed that the Petitioner had produced a fake certificate 
to get an appointment from the Respondent board. Based 
on this, the Respondent framed a charge against the 
Petitioner in his proceedings dated 17-6-97. The Enquiry 
Officer was appointed by the Respondent to conduct the 
enquiry and the enquiry was conducted as per Central Civil 
Service (Classification, Control & Appeal) Rules, 1965 by 
providing a reasonable opportunity to the Petitioner to 
defend the charges levelled against him and after enquiry, 
the Enquiry Officer has submitted his report to the 
Disciplinary Authority on 7-7-99. In that report, it is clearly 
stated by the Enquiry Officer that the charges levelled 
against the Petitioner were proved and fully established 
beyond reasonable doubt. After following the procedure 
and after carefully examining the evidence on record, the 
Disciplinary Authority had come to the conclusion that the 


misconduct proved on the Petitioner was very grave in 
nature and as such he was not fit to be retained in service of 
the board and imposed the penalty of dismissal from service 
vide order dated 23-9-99. The appeal preferred by the 
Petitioner against that order was also disposed of by the 
Appellate Authority by dismissing that appeal. It is false to 
allege that Enquiry Officer has not given any reasonable 
opportunity by providing copies of documents. It is clearly 
established in the enquiry that educational certificate 
produced by the Petitioner is clearly a fabricated one. The 
Petitioner having produced fake educational certificate and 
got employment and after a detailed enquiry found guilty 
cannot blame the Enquiry Officer or Disciplinary Authority 
and the allegation that authorities ,are biased and with 
malafide intention held that Petitioner was guilty are contrary 
to facts and records. Since the Petitioner committed a grave 
misconduct by producing fake edn^fional certificate and 
got employment, he deserved for maihr punishment and he is 
not entitled any indulgence from this Tribunal under Section 
11A of the I.D. Act. Hence, for fall these reasons, the 
Respondent prays that the claim may t>e dismissed with costs. 

5. In these circumstances!, the points for my 
consideration are— 

(i) “Whether the action'of the Respondent/ 
Management in termina»«ng the services of the 
Petitioner is legal and justified?” 

(ii) “To what relief the Petitioner is entitled?” 

Point No. 1: 

6. The charge framed against the Petitioner in this 
case is that the Petitioner who was working as Chowkidar 
has submitted a fake educational certificate alleged to have 
been obtained from Panchayat Union Middle School, 
Girisamudram village, Vaniyambadi, though he did not study 
in the said school, with a malafide intention to secure 
Government appointment and since the act of the Petitioner 
is very serious in nature and considered as a serious 
misconduct, the charge sheet was issued to him. It is evident 
from the records produced by the Respoiroent/Managenjent 
that enquiry was conducted against the Petitioner and in 
that the Enquiry Officer held that charge framed against the 
Petitioner has been proved beyond any reasonable doubt. 
Subsequently, the Disciplinary Authority after going 
through the records and after following the procedure has 
imposed the punishment of dismissal from service of the 
Respondent/Management. As against this, the Petitioner 
preferred an appeal which was also dismissed. On the said 
of the Respondent one Mr. R. Radhakrishnan, Assistant 
Director SSPC was examined as MW 1 and marked Ex. M1 
to M24 namely proceedings of enquiry and also copy of 
record sheet of the Petitioner and other relevant documents. 

7. Learned counsel for the Petitioner contended that 
the Petitioner has produced his original educational 
certificate at the time of his appointment as chowkidar in 
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the Respondent/Management and it was returned to him 
after verifying the same. Subsequently, seven years after 
the same, again the officers who are against the interest of 
the Petitioner had asked the Petitioner to produce the 
original educational certificate or record sheet for 
verification. The Petitioner has lost the same and therefore, 
he has given a complaint to the police. In the meantime, 
since the Petitioner has not produced the original certificate, 
investigation was conducted and the Respondent/ 
Management has come to the conclusion that the certificate 
produced by the Petitioner is a fake one and framed charges 
and an enquiry was conducted for the same. But, the 
Petitioner has not done any misconduct and even assuming 
that he has done any mistake, the punishment imposed by 
the Respondent/Management namely dismissal from service 
is abnormal and it is not inconsonance with the charges 
framed against the Petitioner and learned counsel for the 
Petitioner wants this Tribunal to interfere with, the 
punishment under section 11A of the I.D. Act. 

8. But, as against this, learned counsel for the 
Respondent contended that though the Petitioner has 
disputed the conduct of enquiry, it is clearly established 
before this Tribunal that the enquiry was conducted in a 
reasonable manner and opportunity was given to the 
Petitioner to defend his case and it is also clear from the 
records that the Petitioner participated in the enquiry 
without any murmur. Further, it is established that although 
the Petitioner admitted his guilt during the preliminary 
enquiry, an elaborate enquiry was conducted in accordance 
with the law giving an opportunity to the delinquent to 
defend his case. From Ex. Ml to M9 and M18 to 21, it is clear 
that Enquiry Officer after considering the entire records has 
held that charges levelled against the Petitioner has been 
proved beyond any reasonable doubt. It is established in 
the enquiry that the Petitioner has committed a grave 
misconduct by producing fake certificate and got 
employment and therefore, he deserves for major punishment 
and he is not entitled to any indulgence from this Tribunal 
under section 11A of the I.D. Act. It is well established from 
Ex. M12 which is a copy of attestation form in which it is 
stated that furnishing of false information or suppression 
of any factual information in the attestation form would be 
a disqualification and is likely to render the candidate unfit 
for employment under the Govt. In that the Petitioner has 
mentioned that he has studied up to 4th standard in 
Panchayat Union Middle School, Girisamudram village in 
North Arcot District. But, in the preliminary enquiry, the 
Enquiry Officer after enquiring the Headmaster of Panchayat 
Union Middle School, Girisamudram village has clearly 
stated that the certificate produced by the Petitioner is a 
fake one and during that period no student in the name of 
Shakthivel was studying in their school and further the 
certificate produced by the Petitioner at the time of 


appointment was not given by their school. It is also 
established from the preliminary enquiry that the person 
who signed in the certificate produced by the Petitioner is 
namely one Mr. Soma Gounder has not served as either 
Headmaster or a Teacher in the said school. From that it is 
clearly established that copy of the record sheet produced 
by the Petitioner is fake one and even in the preliminary 
enquiry, the Petitioner has admitted that he has never 
studied in the Panchayat Union Middle School-, 
Girisamudram and he has studied in Nilavoor village in 
Yelagiri Hills and even in the enquiry by preliminary 
investigator that one Kali, Son of Chinniappan has studied 
only 1st standard and he failed in 2nd standard. It is further 
revealed in the enquiry that the Petitioner’s real name is 
not Shakthivel and it has been changed from Kali and 
while he was serving in previous employment in BSF his 
name has been changed as Shakthivel without any 
authority. Under such circumstances, under no stretch of 
imagination, it can be said that the certificate produced by 
the Petitioner is a genuine one. No doubt, it is argued on 
behalf of the Petitioner that the school authorities have 
not been examined during the enquiry. But, in the 
preliminary investigation, it is established that the 
certificate alleged to have been produced by the Petitioner 
is a vague one. The present Headmaster also has given a 
statement before the preliminary investigator and in the 
preliminary investigation, the Petitioner has also admitted 
that he never studied in Panchayat Union Middle School, 
Girisamudram at any time and he has confessed that he 
has produced a fake certificate under a signed statement. 
It is not the case of the Petitioner that these statements 
were obtained by coercion or undue influence. Any how, 
not satisfying with this, an enquiry was conducted as per 
procedure and in that enquiry, witnesses were examined 
in his presence and statement gfy|h by the Headmaster 
was produced before the enquiry f and it was cross 
examined by the Petifj|bner. UndfeHstftlh circumstances, it 
cannot be said that Respondent has not proved the charge 
framed against the PPfitfoqer. Even before this Tribunal, 
the Petitioner has not produced any copy of the certificate 
given by the school authorities. No doubt, the Petitioner 
alleged that he has lost die original certificate given by 
the school authorities. But, he has not taken any steps to 
obtain a copy of the record sheet given by the school 
authorities. Under such circumstances, it is clearly 
established that the Petitioner has produced a fake record 
sheet to get an appointment in the Respondent/ 
Management. In accordance with the Government of India 
instruction dated 19-5-1993 and based on the decision of 
Supreme Court that a Govt, servant who has not qualified 
are not eligible in terms of . ..aittOCtlt rules for initial 
appointment in service or had furnished false information 
or produceu Z f alse certificatc in order to secure 
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appointment should not be retained in service and should 
be discharged, the Respondent has taken this serious step 
against the Petitioner. Under such circumstances. 
Petitioner is not entitled to any relief as prayed for by him 
and it is also the contention of the learned counsel for the 
Respondent that the order passed by the Respondent/ 
Management is legal and valid in law. 

9. But, again the learned counsel for the Petitioner 
contended that the Respondent appointed the Petitioner 
as Chowkidar and he has served for more than seven years 
in the Respondent/Management. No memo was issued to 
the Petitioner during this period and only when the officer 
who is against the interest of the Petitioner has asked the 
Petitioner to produce original certificate and when it was 
stated that he lost the original certificate. Respondent has 
taken action against the Petitioner that he has produced a 
fake record sheet and school records. Under such 
circumstances, it cannot be said that the Petitioner has 
produced a fake school record and got appointment under 
the Respondent/Management. 

10. But, I find there is no point in the contention of 
the learned counsel for the Petitioner because even 
assuming for argument sake that he has produced a 
certificate and it was accepted at the time of appointment, 
the Respondent/Management can ask the Petitioner at 
any time to produce the original certificate to prove his 
bonafide. In this case, it is clerly established beyond any 
doubt that the Petitioner has produced a fake school record 
and got an appointment in the Respondent/Management. 
Further, he has no minimum qualification for appointment 
to the post of Chowkidar. Under such circumstances, I 
find there is no point in the contention of the learned 
counsel for the Petitioner. Therefore, I find this point in 
favour of the Respondent. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

11. In veiw of my foregoing findings that the action 
of the Respondent/Management in terminating the 
services of the Petitioner is legal and justified, I find the 
Petitioner is not entitled to any relief. No costs. 

12. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this day the 
27th Fehruary, 2006.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined : 

For the I Pariy/Pelitioner : None 

for lhe II Party/Pelilioner : Sri R. Radhakrishnan, 

MW 1 


Documents marked 


For the I Party/Petitioner : Nil 

For the II Party/Petitioner : 

Ex. No. 

Date 

Description 

Ml 

29-08-97 

Xerox Copy of the proceedings of 
preliminary hearing 

M2 

24-11-97 

Xerox Copy of the proceedings of 
preliminary hearing 

M3 

22-01-98 

Xerox Copy of the proceedings of regular 
hearing 

M4 

13-08-98 

Xerox Copy of the daily order sheet for 
hearing 

M5 

05-10-98 

Xerox Copy of the enquriy proceedings 

M6 

05-11-98 

Xerox Copy of the enquriy proceedings 

M7 

04-03-99 

Xerox Copy of the enquriy proceedings 

M8 

28-04-99 

Xerox Copy of the enquriy proceedings 

M9 

29-04-99 

Xerox Copy of the enquriy proceedings 

M10 

17-08-05 

Authorisation given by Respondent to 

MWI 

Mil 

04-06-71 

Xerox Copy of the record sheet of 
Petitioner with Translated copy 

M12 

29-12-88 

Xerox Copy of the attestation form signed 
hy Petitioner 

M13 

27-02-96 

Xerox Copy of the letter from Headmaster, 

P.U.M. School 

M14 

29-03-96 

Xerox Copy of the show cause notice 

M15 

20-04-96 

Xerox Copy of the explanation given by 

Petitioner 

M16 

26-07-96 

Xerox Copy of the written statement 

obtained from Petitioner 

M17 

17-06-97 

Xerox Copy of the charge memo 

M18 

'29-04-99 

Xerox Copy of the proceedings of hearing 

M19 

17-05-99 

Xerox Copy of the written brief of 
Presenting Officer 

M20 

10-06-99 

Xerox Copy of the reply to requisition 
letter given by Petitioner 

M21 

22-06-99 

Xerox Copy of the letter from. Respondent 
rejecting the Request nf Petitioner for 

further extension of time 

M22 

07-07-99 

Xerox Copy of the report of Enquiry 

Officer 

M23 

20-09-99 

Xerox Copy of the order of dismissal 
passed by Respondent 

M24 

28-02-2000 

Xerox Copy of the order of Appellate 
Authority. 
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New Delhi, the 5 th May, 2006 

S.O. 2154.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 101/ 
97) of the Central Govt. Indus, Tribunal-cum-Labour Court 
Dhanbad No. 2, as shown in the Annexure, in the industrial 
dispute between the management of Bank of India and 
their workmen, received by the Central Government on 
04-05-2006. 

[No. Lrl2011/10/1997-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispue under Section 10(lXd) 
of the I.D. Act, 1947. 

Reference No. 101 of 1997 

Parties: Employers in relation to the management 

of Bank of India and their workmen. 

Appearances: 

On be half of the workman : Mr. D. Mukherjee, 

Advocate 

On behalf of the employers : Mr. D.K. Verrna, 

Advocate 

State : Jharkhand : Industry : Banking 

Dated, Dhanbad, the 17 th April, 2006 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(lXd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-12011/10/ 
97-IR (B-H), dated, the 11th September, 1997. 


SCHEDULE 

“Whether the action of the management of Bank of India 
in terminating the services of S/Shri Aditya Singh, 
Mantu Thakur and Prabodh Kumar, employees of 
Bank of India, Dhanbad Branch without paying any 
retrenchment or termination benefit or without giving 
them a chance of being heard, is legal and justified? 
If not, to what relief the said workmen are entitled?” 

2. Case of the concerned workmen according to 
Written Statement submitted by the sponsoring union on 
their behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workmen were originally appointed by the management 
sometime during the year 1983 in the post of Sub-staff 
against permanent vacancy. Thereafter they remained in 
the services of the management continuously and put 
attendance for more than 240 days in each year to the 
satisfaction of the management. They alleged that 
management with malafide intention and to exploit and 
deprive the concerned workmen of their legitimate wages 
and other dues would not maintain the statutory registers 
regarding the concerned workmen and for which they were 
deprived of getting proper wages at party with permanent 
employees of the management. They alleged that when 
after rendering continuous service for years together 
requested the management for their regularisation and also 
demanded wages at party with other permanent employees, 
instead of considering their prayer stopped them from 
service illegally, arbitrarily and violating the principle of 
natural justice w.e.f. 24-8-91. They alleged furth er that before 
stopping their services management neither gave any 
notice nor paid any wages as compensation as p er provision 
laid down under Section 25F of the I.D. Act., 1947. 
Accordingly they raised industrial dispute before the 
ALG(G), Dhanbad for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. The sponsoring 
union accordingly submitted prayer to pass Award directing 
the management to reinstate the concerned workmen from 
the date of their stopping from service with co nsequential 
benefits. 

3. Management on the contrary after filing Written 
Stateraent-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union assert ed in the 
Written Statement submitted on behalf of the concerned 
workmen. 

They submitted that the concerned workmem made a 
complaint before the ALC(C), Dhanbad in the yeair 1997 
with the claim that they were employed at Dhanbad branch 
of the Bank of India in the year 1990 and their service s were 
terminated in the year 1991. They disclosed that ttosy did 
not find the names of the concerned workmen iin the 
registers of Dhanbad branch for the year 1990. They fi urther 
submitted that in course of conciliation proceeding ; they 
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disclosed that the concerned workmen worked at different 
branches of the Bank of India under control of Regional 
Manager, Bank of India and after enquiries it transpires 
relating to their engagement which are as follows:— 

They disclosed that the concerned workman Aditya 
Singh was engaged as daily rated casual labour at Dhanbad 
branch in the year 1993 and put his attendance for 60 
days. In the same year he also worked as daily rated casual 
workers at Jharia branch of Bankof India for 45 days only. 
He worked at Jharia branch also during 1984-85 and put his 
attendance for 125 days and 26 days respectively. As there 
were no requirement of casual worker at Jharia branch of 
Bank of India he was not given further engagement as 
daily rated casual labour in the year 1985 and any other 
year subsequently. He worked at Manaitand branch in the 
year 1990 for 96 days only as daily rated casual labour. He 
also worked for 68 days as daily rated casual worker in 
1991 in the same branch of Bank of India. During the year 
1988-89 the said workman as daily rated casual labour 
worked in different branches putting total number of 
attendance of 31 days in 1988 and 186 days in the year 
1989. Accordingly management firmly submitted that 
quesiton of putting 240 days attendance which-is claimed 
by the sponsoring union did not arise. Concerned workman 
Mantu Thakur never worked at Dhanbad branch of Bank 
of India at any point of time. He had worked as daily rated 
casual labour at Gomoh branch of the Bank of India in the 
year 1984 and put 64 days attendance only in that year. In 
the year 1990 he worked at Bhaga branch and Hirapur 
branch and put 194 days attendance for performing 
miscellaneous casual nature of jobs. In the year 1991 he 
worked for 34 days at Hirapur branch and 181 days at Ena 
branch of Bank of India as casual daily rated worker to 
carry on some casual miscellaneous jobs. Accordingly 
question of his working in any branch of Bank of India 
continuously for more than 240 days in ? year did not arisen 

Concerned workman Prabodh Kumar never worked 
at Dhanbad branch. He actually worked at Pootki branch 
of Bank of India as casual worker during the period of 1983, 
1984 and 1985 and during this period he put 108 days 
attendance in the year 1983, 153 days attendance in the 
year 1984 ind 156 days attendance in the year 1985. Again 
in the year 1988 he was engaged at Gomoh branch where 
he worked for only 19 days while in the year 1989,1990 and 
1991 he worked in the same branch and put his attendance 
for 183 days, 140 days and 79 days respectively. 
Management submitted that the concerned workmen were 
never engaged at any establishment of the Bank of India 
continuously either as^ermanent worker or as probationer. 
They were engaged as casual worker at different branch 
by the branch management as per requirement from time to 
time. They disclosed that considering the nature of casual 
employment on daily basis and also considering the number 
of days of their engagement at different branches they 
cannot demand for regular services at Dhanbad branch of 


Bank of India where they never worked for one year in any 
capacity. They further submitted that management of 
Dhanbad branch did not terminate the services of the 
concerned workmen on any day as bacause of the fact that 
they never worked there. They alleged that the sponsoring 
union has raised, the dispute only with the intention to 
harass the management knowing fully well that the demand 
which they placed is nothing but a stale demand. 
Accordingly they submitted prayer to pass Award rejecting 
the claim of the concerned workmen. 

4. Points to be Decided 

“Whether the action of the management of Bank of 
India in terminating the services of S/Shri Aditya 
Singh, Mantu Thakur and Prabodh Kumar, 
employees of Bank of India, Dhanbad Branch without 
paying any retrenchment or termination benefit or 
without giving them a chance of being hard, is legal 
and justified? If not, to that relief the said workmen 
are entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined two 
witnesses vis. WW-1 and WW-2 while management in 
support of their claim examined one witness as MW-1. 

WW-1 Probodh Kumar Roy during his evidence 
disclosed that in the year 1983 he was appointed as Peon/ 
Badli Sepoy at Putki branch of Bank of India. He disclosed 
that he was attached to-the said branch upto 1985 and 
worked there in that capacity continuously. Thereafter in 
the year 1987 he was asked to work at Gomoh branch under 
the management and worked there continuously upto 199.1. 
During his posting at Gomoh branch as per direction of the 
management, this witness disclosed that he had worked at 
Topchanchi branch and he had worked for more than 240 
days in a year jointly at Gomoh branch and Topchanchi 
branch, and thereafter management stopped him from work. 
He categorically submitted that in the year 1989 and 1990 
he worked for 240 days and 278 days continuously in the 
said branch. He disclosed further that the management 
without issuing show cause notice or paying him any 
compensation or without showing any reason stopped him 
from work. The work which he performed according to him 
was permanent in nature and admitted that he received 
wages through vouchers. Considering his evidence it is, 
therefore, clear that he never worked at Dhanbad branch of 
the management. On the contrary according to the 
submission of the management this workman initially 
worked at Putki branch during the years 83,84 and 85 and 
put his attendance for 108 days, 153 days and 156 days 
respectively. Management further submitted that thereafter 
the concerned workman was engaged at Gomoh branch in 
88 and there he worked for 19 days. In the year 1989 and 
1990 he was also engaged at Gomoh branch and during the 
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said period he put his attendance for 183 days and 140 
days respectively. In the same branch he worked for 79 
days during the year 1991. Therefore, considering 
submission of the management it transpires clearly that 
during the period from 1983 to 1991 this workman was 
engaged as casual worker initially at Putki branch and 
thereafter at Gomoh branch. There is no whisper if the 
concerned workman had worked at Topchanchi branch. 
However, WW-1 during his evidence relied on a certificate 
issued by the Manager, Topchanchi branch marked as Ext. 
W-l which will expose that he was engaged at Topchanchi 
branch as Badli-Sepoy from 1987 to 1991. From this 
certificate it transpires that during the period in question in 
all he put his attendance only for 360 days. It is really 
peculiar to note that in the Written Statement this workman 
did not make any whisper at all if he was engaged at 
Topchanchi branch during the period mentioned above by 
the management and he simultaneously rendered his 
service at Gomoh branch as well as Topchanchi branch. It 
is the specific contention of the management that the 
concerned workman Probodh Kumar Roy worked in two 
places i.e. at Putki branch as casual worker during the period 
from 1983 to 1985 and from 1988 to 1991 he was engaged at 
Gomoh branch and therefore burden of proof absolutely 
rests on the sponsoring union to establish that this 
workman worked simultaneously at Topchanchi branch 
for the period form 1987 to 1991. The concerned workman 
had the scope to produce any relevant paper to show his 
attachment at Topchanchi branch during the period in 
question he has failed to produce any single scrap of paper 
in support of his claim. This witness during his evidence 
did not disclose the name of the Officer who issued this 
certificate. Accordingly credibility of this certificate comes 
in question and to avoid dispute the concerned workman 
had the scope to examine the Officer who issued this 
certificate in his favour. It is categorically denied on the 
part of the management about attachment of the concerned 
workman at Topchanchi branch. Their specific contention 
is that this workman Probodh Kumar Roy was initially 
worked at Putki branch and thereafter at Gomoh branch. 
Therefore, in view of the facts and circumstances discaused 
above burden of proof rests on this workman to establish 
that he worked at Topchanchi branch also. Just based on a 
certificate issued by the Manager, Topchanchi branch 
whose name appears to be illegible, there is no scope to 
arrive into a definite conclusion that this workman worked 
at Topchanchi branch. This certificate does not mention 
actually from which period to which period in the year 
mentioned in the certificate the concerned workman worked 
at Topchanchi branch. It is not possible for any workman 
to work jointly at Putki branch as well as Topchanchi branch 
particularly when there is no paper to show that these two 
branches are situated in the same place. Therefore, if this 
aspect is taken into consideration I find it hard to believe 
that jointly the concerned workman worked at two branches 
during the period in question. 


WW-2 during his evidence disclosed that as Badli 
Sepoy he was posted at Topchanchi branch of Bank of 
India in the year 1982. From die date of his joining he worked 
in the said branch or three years and performed his duties 
for more than 240 days each year. Thereafter he was 
transferred to Amaghata branch and worked there for one 
year and thereafter he was transferred to Regional Office 
Shastrinagar, Dhanbad and stayed there for one year and 
thereafter he was transferred to Ena branch where he 
worked for six months and transferred to Hirapur branch. 
From Hirapur branch he was transferred to Katra branch. 
He alleged that in the year 1991 management stopped him 
from work without giving him any notice or paying him any 
compensation. He disclosed that during the year 1982-91 
he performed his duties for more than 240 days each year. 
The written statement submitted on his behalf by the 
sponsoring union is silent in respect of the facts which 
this workman i.e. Maiitu Thakur ventilated in his evidence. 
However, it is clear that he was never posted at Dhanbad 
branch. In support of his claim the concerned workman 
Mantu Thakur relied on some statement of works which he 
performed when he was posted at Bhaga branch, Hirapur 
branch and Ena branch and these statements during his 
evidence were marked as Ext. W-3 series. From these 
statements it transpires that he worked for 177 days at 
Bhaga branch, 34 days at Hirapur branch and 181 days at 
Ena branch. Considering the statement of works it has been 
exposed clearly that in these three branches he never put 
his attendance for more than 240 days in a year though 
during his evidence he asserted categorically that from 
1982 to 1991 he put his attendance for more than 240 days 
in each year. On the contrary from the submission of the 
management it transpires that in the year 1984 this workman 
was engaged as casual labour at Gomoh branch and worked 
for 64 days in that year. In the year 1990 he was engaged at 
Bhaga branch and Hirapur branch. From the statement 
marked as Ext. W-3 which the concerned workman relied 
on shows that in the year 1990 the concerned workman 
was posted at Bhaga branch and put his attendance for 
177 days while he worked at Hirapur branch in the month 
of January and February, 1991 and put his attendance for 
34 days. Therefore, submission made by the management 
and statement placed by the concerned workman almost 
tallies relating to the attendance of this workman while he 
was engaged at Bhaga branch and Hirapur branch. It is the 
specific contention of this workman that initially he started 
working in the year 1982 when he was posted at Topchanchi 
Branch and thereafter he worked at Amaghata branch and 
Regional Office Shashtrinagar, Dhanbad. Burden of proof 
accordingly rests on this workmen to establish that he 
worked in those three branches from 1982 till his 
engagement in Bhaga branch in 1990. In spite of getting 
ample scope this workman has failed to produce a single 
scrap of paper in support of his claim. As regards to the 
claim of Aditya Singh, one of the concerned workmen, 
representative of the sponsoring union submitted that 
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his sponsoring union was not interested to proceed with 
the hearing of his case taking into consideration that this 
workman failed to keep any manner of contact with them in 
connection with this case. It is seen that no evidence has 
also been adduced in support of this concerned workman 
and as also no material evidence is forthcoming on his part 
I find difficult to uphold his contention defying the 
submission made by the management. However, in respect 
of Probodh Kumar Roy and Mantu Thakur it is the specific 
claim of the sponsoring Union that these two workmen 
worked continuously for more than 240 days in each year 
and as these workmen agitated before the management for 
their regularisation they stopped them from service without 
giving any notice under Section 25F of the I.D. Act, 1947. 
Management categorically denied allegation made against 
them by the sponsoring union and submitted that quesiton 
of giving notice under Section 25F of the I.D. Act, 1947 
never arose as because of the fact that these workmen did 
not work under the management for more than 240 days in 
each year. In course of hearing management relied on the 
statement and vouchers which are marked as Ext. M-l to 
M-3. The detailed chart marked as Ext. M-l series will 
expose very clearly that during the year 1984,1988,1989, 
1990 and 1991 the concerned workman Mantu Thakur in 
all worked for 28 days, 1 day, 3 days, 189 days and 195 
days respectively. Similarly Probodh Kumar Roy during 
the period 1983,1984,1985,1988,1989 and 1991 put his 
total attendance of 102 days, 151 days, 156 days, 19 days, 
175 days, 140 days and 77 days respectively. MW-1 during 
his evidence categorically mentioned how these charts 
were prepared consulting official record. No incriminating 
material is forth coming based on which there is scope to 
say these statement which the management prepared are 
out and out false and cannot be relied upon. In course of 
hearing management relied on a decision reported in 2005 
Supreme Court Cases Page 628. In the said decision Their 
Lordships of the Hon’ble Apex Court observed the 
following:— 

“Para-5 

We are unable to uphold the order of the High Court. 
There were no sanctioned posts in existence to which 
they could be said to have been appointed. The 
assignment was an adhoc one which antici'patedly 
spent itself out. It is difficult to envisage for them the 
status of workmen on the analogy of the provision 
of the Industrial Disputes Act, 1947, importing the 
incidents of completion of 240 days work. The legal 
consequences that flow (rom work for that duration 
under the Industrial Disputes Act, 1947, are entirely 
different from what, by way of implication, is 
attributed to the present situation by way of analogy. 
The completion of 240 days’ work does not, under 
that law import the right to regularisation. It merely 
imposes certain obligations on the employer at the 
time of termination of the service. It is not appropriate 
to import and apply that analogy, in an extended or 
enlarged form here.” 


Therefore, Hon’ble Apex Court categorically stated 
that rendering work for240 days does not create any right to 
claim for regularisation. It merely imposes certain obligations 
on th^ employer at the time of termination of service. 
Therefore, it is clear that it is not obligatory on the part of the 
management to regularise any workman taking into 
consideration that he put 240 days attendance in a year. 

Again in the decision reported in 2006 LLR 85 
Supreme Court of India Their Lorships in para-12 observed 
as follows:— 

“Analyzing the above decisions of this Court, it is 
clear that the provisions of Evidence Act in terms 
do not apply to the proceedings under Section 10 
of the Industrial Disputes Act. However, applying 
general principles and on reading the aforestated 
judgments, we find that this Court has repeatedly 
taken the view that the burden of proof is on the 
claimant to show that he had worked for 240 days 
in a given year. This burden is discharged only upon 
the workman stepping in the witness box. This 
burden is discharged upon the workman adducing 
cogent evidence, both oral and documentary . In 
cases of termination of services of daily waged 
earner, there will be no letter of appointment or 
termination. There will also be no receipt or proof 
of payment. Thus in most cases the workman 
(claimant) can only call upon the employer to 
produce before the Court the nominal muster roll 
for the given period, the letter of appointment or 
termination, if any, the wage register, the attendance 
register etc. Drawing of adverse inference ultimately 
would depend thereafter on facts of each case. The 
above decisions however make it clear that mere 
affidavits or self serving statements made by the 
claimant/workman will not suffice in the matter of 
discharge of the burden, placed by law on the 
workman to prove that he had worked for 240 days 
in a given year. The above judgments further lay 
down that mere non-production of muster rolls per 
se without any plea of suppression by the claimant 
workman, will not be ground for the tribunal to draw 
an adverse inference against the management. Lastly 
the above judgments lay down the basic principle, 
namely that the High Court under Article 226 of the 
Constitution will not interfere with the concurrent 
findings of fact recorded by the Labour Court unless 
they are perverse. This exercise will depend upon 
facts of each case.” 

Therefore, if all the materials which have been. 
discussed above are taken into consideration in relation to 
the decision referred to above it will be clear that 240 days 
attendance cannot be considered as the only criteria for 
regularisation of a workman in service. Some other aspects 
are required to be fulfilled of which one aspect is existence 
of vacancies. Here in the instant case in view of my 
discussions above I find no hesitation to say that the 
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concerned workmen never put their attendance for 
mote than 240 day* in a year at any branch while they 
worked. 

Instant reference waa initiated taking into 
conaideration that the concerned workmen were 
terminated^ f rom — rvfofrby the management of Dhanbad 
Branch of Bankof India without paying any retrenchment 
benefit, it la dear from my discussion* above that the 
concerned workmen were never posted at Dhanbad 
branch. Therefore, question of their termination by the 
management of-Dhanbad Branch of Bank of India never 
arose. The r eferen c e , I should say, appears to be defective 
in view of the materials facta discussed above. 
Accordingly* the concerned workmen are not entitled to 
get any relief in view of their prayer. In the result, the 
following Award is rendered:— 

“The action of the managemeat of Bank of India in 
terminating the-services of S/Shri Aditya Singh, 
Maatu~ThakurandProbodb Kumar employees of 
p Trrrrh T"tliriTt pa yin g any 
retrenafanasmor termfoation benefit or without giving 
them aohaaeeof bein^heard is legal and justified. 
Consequently, the concerned workmen are not 
intittaLto getany relief. “ 

B. BISWAS* Presiding Officer. 

5 2006 
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New Delhi, the 5th May, 2006 

S.*0. 21551-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14of 1947), the Central 
G overn ment hereby publishes the Award (Ref. No. 58/92) 
of the Cenlml Government Industrial Tribtmal-cum-Labour 
Court No. 1, Mtimbai as shewn in the Aimexure, in the 
industrial dispute between the impioyers in relation to 
the managcn i^ of . Muinbai POrt Trust and their workmen, 
which was received by the Central Government on 
4-5-2O0&:. 

[No. L-31012/7/1992-IR(M)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present : Justice Ohansyam Dass, 

Presiding Officer. 

Reference No. CGIT-58 of 1992 

Parties : Employers in relation to the management of 
Bombay Port Trust 

AND 

Their workmen. 

Appearances: 

For the Management : Mr. M.B. Anchan, Adv. 

For the workman : Mr. J.P. Sawant, Adv. 

State : Maharashtra 

Mumbai, dated the 26th April, 2006. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (the Act for short). Vide Government of 
India, Ministry of Labour, New Delhi, Order No.L-31012/7/ 
92-IR (Misc) dated 5-8-1992. The terms of reference given 
in the schedule are as follows: 

“Whether the action of the management of Bombay 
Port Trust Bombay in Ordering compulsory retirement 
of Shri Vishnu Vittal Vichare, Ex-Clerk, Grade-II from 
services in Dock Department w.e.f. 27-3-1989 is just, 
proper and legal? If not, to what relief is the workman 
entitled to?’’ 

2. The instant reference was decided by this Tribunal • 
as back as on 4th February, 1994 by the then Presiding 
Officer Mr. R.G. Sindhakar whereby the impugned order of 
compulsory retirement of the workman was set askteafter 
holding that it is not possible to say that the findings 
recorded by the Enquiry Gfficer are based on evutenoe and 
material which could be safely, acted upon. The facts of'the 
present reference have baandetailod in the aforesaid Award 
and I need not repeat again. This Award was challenged 
by the Management of Bombay Port Trust by filing a writ 
petition No. 2201 of 1994 before theHonourable High Court 
of Bombay. The said writ petition was disposed of by the 
Honourable High Court of Bombay vide order dated 
30-6-1997 by remanding the matter back to this Tribunal 
and allowing the Management to lead evidence in support 
of the action taken by the Management and allowing fee 
workman to lead evidence in rebuttal. The workman. 


1528 G1/2006—24 
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however, preferred the appeal No. 634 of 1997 before the 
Division Bench of Honourable Bombay High Court but no 
orders have been passed in that appeal as reported. The 
fact remains that the order dtd. 30-6-1997 as referred to 
above, is acted upon by the parties. This is how, the 
reference is taken up by this Tribunal for decision. 
Consequently, the Management filed the affidavits of Shri 
Mukund Khanderao Kothare, Mr. Ashok Tukaram Bhosale 
and Mr. Shantaram Gangaram Pavaskar in lieu of their 
examination in chief. All of them have been cross examined 
by the learned counsel for the workman. The Management 
al$o filed the affidavit of Shri Harishchandra Vishnu Desai 
in lieu of his examination in chief but he was not offered for 
cross examination and withdrawn at a later stage by the 
Management. In this view of the matter this Tribunal is left 
with the evidence of three witnesses as referred to above. 
The workman has filed his own affidavit in lieu of his 
examination in chief and has been cross examined by the 
learned counsel for the counsel. 

3.1 have heard the learned counsel for the parties 
and gone through the record. I have also gone through the 
written submissions made by the learned counsel for the 
parties. 

4, Under the direction of the Honourable High Court 
of Bombay as referred to above, the Management has been 
given liberty to lead the evidence and this liberty has been 
utilized by examining three witnesses as referred to above. 
The evidence of all these three witnesses is wholly 
insufficient to hold the workman guilty for the charge of 
theft for which this much only is being alleged that the 
workman helped Mr. Shaikh to commit theft of two ball 
bearings which were recovered from the possession of Mr. 
Shaikh by the Security personnel and on enquiry Mr. Shaikh 
had pointed out the place from which he had committed 
theft of the ball bearings and has also pointed out that Mr. 
Vichare (workman) is the person who helped him to commit 
the theft. I do not find any reliable evidence to conclude 
that the workman actually helped Mr. Shaikh to commit 
theft of the petty items i.e. two ball bearings. The evidence 
of all the three witnesses referred to above is wholly 
insufficient to point out the guilt of theft of the workman. 
Mr. Kothare (MW 1) admitted in his cross-examination that 
he did not hear the conversation between Mr. Pavaskar 
and Mr. Shaikh on the fateful day i.e. 14-9-1985 and he also 
did not hear the conversation between Mr. Verma and Mr. 
Vichare (workman). He further stated that he did not know 
as to who prepared the affidavit. Mr. Bhosale (MW 2) also 
admitted that he did not hear the conversation in between 
Mr. Shaikh and Mr. Pavaskar. He did not hear the 
conversation in between the Police Officer and Mr. Shaikh. 
Mr. Pavaskar is the person who was on deputation with 
the Bombay Port Trust on the relevant dated as a Zonal 
Officer in the Security organization. He was the only relevant 
witness who was examined before the Enquiry Officer. His 


evidence has already been rejected by the Presiding Officer 
while passing the Award dated 4-2-1994. The evidence of 
Mr. Kothare and Bhosale does not serve any fruitful 
purpose for helping the Management for bringing home 
the charge of alleged help for committing theft by Mr. Shaikh. 
It is not clear on record as to what happened to Mr. Shaikh 
regarding as to whether Mr. Shaikh was ever charged as a 
accused or any action was taken by the Management 
against him. The fact remains that he was not produced as 
witness either before the Enquiry Officer or before this 
Tribunal. The statement of Mr. Shaikh allegedly given out 
by him to Mr. Pavaskar as stated by Mr. Pavaskar pointing 
out towards the workman that he actually helped him to 
commit theft cannot be the basis for holding the workman 
guilty for the charge of misconduct. 

5. Considering the entire evidence on record, I 
conclude that the charge of misconduct against the workman 
is not brought home on record and hence the action of 
compulsory retirement of the workman is not justifiable. 
The consequence is that the workman would be entitled to 
full back wages and reinstatement with consequential 
benefit as ordered vide Award dtd. 4-4-1994. The payment 
made to the workman would be adjusted towards the arrears. 

6. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
^ ftcrfr, 5 2006 
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[7T. T^crT-12012/228/19953TTC («ft-I)] 
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New Delhi, the 5th May, 2006 

S.O. 2156. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 89/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh now as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government on 5-5-2006. 

[No. L-12012/228/1995-IR (B-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. IJ). 89/97 

Sham Lai S/o Sh. Faquir Chand C/o Onkar Nath Moriya, 
Arya Nagar, Fazilka Distt., Ferozepur ... .Applicant 

Versus * 

1. The Assistant General Manger, 

State Bank of India Region-1, 

Sector-17, Chandigarh .Respondent 

APPEARANCES: 

For the Workman : Sh. D.R. Kaith 

For the Management : Shri Ajay Kohli 

AWARD 

Passed on 24*4-2006 

Central Govt, vide notification No. L-12012/228/95/ 
IR (B.I) dated 17-1-97 has referred the following dispute to 
this Tribunal for adjudication: 


2. The workman in his claim statement submitted that 
he was employed on 5-5-1984 and his services were 
terminated on 1-7-1984 without any notice, chargesheet, 
enquiry or compensation. The workman was appointed as 
godown keeper but the duty was taken from him of peon. 

3. The workman interviewed on 17-2-1992 but he was 
not re-engaged but junior and new hands were employed. 
The workman belongs to Scheduled Caste community. He 
also remained unemployed after his termination. 

4. The management filed written statement raising 
preliminary objection that the present dispute was raised 
after unexplained and inordinate delay. The workman is 
not protected as he did not complete 240 days within 12 
calendar months prior to the date of his termination. The 
workman was engaged as godown darban on 5-5-1984 and 


his services were discontinued on 30-6-1984 when no longer 
required and it is not disputed that he did not complete 240 
days in one calendar year preceding to the date of 
termination so there was no need to give any notice or 
holding of enquiry of payment of compensation etc. He 
also did not perform any other duty. 

5. The workman was afforded opportunity for 
permanent employment in the bank on the basis of his past 
service on daily wage basis in terms of the settlement 
arrived at between the Staff Federation and the Bank. He 
was called for interview on 17-2-1992 but he was not found 
suitable for permanent employment in the Bank in 
subordinate cadre. No junior and new hands have been 
employed without affording opportunity to the workman, 
eligible candidates irt terms of the settlement referred in 
para 4 found suitable were considered for permanent 
employment in theBank. The workman was paid Rs. 601.07 
for 29 days in the month of May 1984 and Rs. 690.90for 30 
days in the month of June 1984. He was engaged in Jalalabad 
branch of the Bank and there was no violation of any 
provision of the I.D. Act, 1947. 

6. Workman also filed rejoinder ana as regards 
limitation submitted that he did not file earlier because he 
was given to understand that he would be given 
employment. He is protected U/s. 25 G and H of the I.D. 
Act, 1947. He never worked as godown keeper but worked 
as peon. He was selected but his name has been deleted 
without any rhyme and reason. He fulfill the conditions 
laid down by the employer. 

7. To prove his case workman filed his own affidavit 
Ex. Wl. The management also filed affidavit of one 
B.B. Vasishth an officer of theBank as Ex. MI. The workman 
in his affidavit reiterated the averments which he earlier 
made in the claim statement. Similarly the management also 
reiterates its averments as made in the written statement. 
The management has also filed list of workers including 
the petitioner who were called for interview along with the 
result of the selection committee which is given in a column 
which is Ex. M 2 and Ex. M 3 is the memorandum of 
settlement arrived at between the Staff Federation and the 
Bank management. 

8. Final arguments b ;ard. Lermsd Counsel for the 
management submitted that facts are not in dispute. The 
workman has not completed 240 days in a calendar year 
preceding to the date of his termination. He submitted that 
settlement arrived at this dated 9-4-1991 for giving a chance 
for being considered for permanent appointment to all 
eligible temporary employees. The workman was not found 
suitable and he was not selected and absorbed. He also 
submitted that workman should have challenged the 
agreement in a writ petition and not to raise an industrial 
dispute in reference and no case, is made out as per reference 
and the management has followed the settlement dated 
9-4-1991 in letter and spirit. He also submitted that reference 


“Whether the action of the management of S. B. I. 
Represented through Asstt. General Manager, Zonal 
Office, Sect-17 Chandigarh in terminating the service 
of Sh. Sham Lai S/o Sh. Faquir Chand a daily rated 
worker in Jalalabad Branch of SBI w.e.f. I -7-84 and 
subsequently not appointing him in the Bank as 
subordinate staff as per settlement between SBI and 
All India State Bank of India Staff Federation dt. 
27-10-88 is just and legal? If net, to what relief the 
workman entitled to and from which date?” 
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is in two parts, one is whether the action of the management 
in terminating the services of the workman a daily rated 
worker in Jalalabad Branch w.e.f. 1*7*84 is just or not and 
the workman has not given any evidence not has 
challenged it any where in court. Rather as per admitted 
facts. The workman has not completed 240 days prior to 
the date of termination in one calendar year. He further 
submitted that subsequently not appointing him in the 
bank as subordinate staff as per settlement between SBI 
and All India Stats Bank of India Staff Federation dated 
27-10-1988 is just and legal. He was appointed as admitted 
by him as godown darban/chowlddar and he was not 
appointed as peon on regular basis as a subordinate staff. 
Therefore, he is not entitled to any relief. 

9. Further bank offered him opportunity as per 
settlement to initiate the procedure to give a chance to 
eligible daily wagers who completsd the stipulated 
temporary sendee during the period 1*7*75 to 31*7*1988 
and further for permanent appointment in the Bank's service 
against vacancies likely to arise in the years 1995 and 1996. 
Bank also formulated in settlement a procedure and as per 
procedure advertising the above settlement for 
appointment conducting Interview of eligible candidates 
who applied and prepare a penal of successful candidates 
after calling them and conducting their intsrview. 
Contention of the bank further is that the present petitioner 
was not found suitable by the board despite the 
opportunity was given and he was not included in penal 
and he was hot appointed. There is no mala fide, illegality 
in this case. Those who were found suitable by the Board 
as per settlement Ex. M3 were appointed. The bank has 
thus proved that termination of service of Shri Sham Lai 
daily rated workman in Jalalabad branch w.e.f. 1-7*84 wes 
just and legal and bank has committed no violation of any 
provisions of I.D. Act further subsequently in not 
appointing him in the subordinate staff as per settlement 
between SBI and All India SBI Staff Federation dated 
27*10*1988 is also just and legal as he was found unsuitable 
after interview and his name wes duly considered and he 
could not succeed. Therefore, the workman is not entitled 
for any relief and reference may be answered in favour of 
the management. Further the penal had lapsed. Policy has 
become in operative and there is no vacancy to 
accommodate him. 

10. On the other hand, learned counsel for the 
workman submitted that as per claim statement and as per 
affidavit of the workman Sham Lai he wes employad as 
godown keeper but he was performing the duties of peon. 
On 5-5-1984 and his services were terminated on 1-7*1984 
withoutany notice. Chargesheet, enquiry or compensation. 
Juniors were employed. He belongs to down trodden class. 
He was unemployed since the date of his termination. That 
the action of the bank is in violation of the provisions of 
the I.D. Act, 1947 and settlement. The workman worked for 
57 days. He also submitted that if no objective criteria laid 


down, subjective satisfaction without any objective basis 
resulting in elimination of the workman, procedure held to 
be illegal. When criteria is not laid down judging the merits 
of each candidates there was nothing before the interview 
boards as to how and under what heads the auitability of 
candidate is to be judged for the job. In such circumstances, 
the denial of giving the service to the workman is held to 
be illegal and re-employment has to be given as per his 
seniority. He submitted that workman has proved its case 
and reference may be answered in favour of the worldhan 
and he may be reinstated with all back wages. 

11. In view of the above submission and my perusal 
of the oral evidence and documents. I found that as 
reference received for adjudication, the contentioas of the 
bank are that termination of service of Shri Sham Lai daily 
rated workman in Jalalabad branch w.e.f. 1-7-84 was just 
and lsgal and bank has committed no violation of any 
provisions of I.D. Act further subsequently in not 
appointing him in the subordinate staff as per settlement 
between SBI and All India SBI Staff Federation dated 
27*10*1988 is also just and legal and the workman is not 
entitled for any relief. As regarding termination of the 
workman w.e.f. 1*7*1984, workman alleged that his juniors 
were taken and his services were terminating without any 
notice, chargesheet or enquiry or compensation. To this 
aspect management submitted that the workman worked 
w.e.f. 5*5*1984 to 1*7*1984 i.e. just about two months. There 
is no violation of any provisions of I.D. Act and workman 
also failed to lead evidsnee and to prove that junior to-the 
workman has been appointed. On this aspect none of the 
party led any evidence. Strictly the termination w.e.f. 
1*7*1984, no notice, compensation, enquiry or chargesheet 
is required as workman has not completed 240 days and 
virtually the workman did not contest this issue that his 
terminations bad but on the ground that the he was called 
for interview in 1992 and his name was in the seniority list 
which wes recommended but he receive no Intimation 
whether he wes appointed or rejected. In para 4 of the 
rejoinder he submitted that he was selected but his name 
has been deleted without any rhyme and reason and the 
management may be directed to produce the selection 
record. The management produced the selection record 
and in that record the workman was found unsuitable. On 
perusing this document I found that in rejoinder, the claim 
of the workman is that his name was in result chart selected 
for appointment but on perusal it wes found unsuitable. 

12.1 found that MW1 in his cross-examintiaon made 
by workman’s advocate that Ex. M2 is the list of candidates 
who appeared for interiew and who found eligible on the 
basisLOlcertificates attached with the application. There is 
ho criteria for the selection of the employees and it is the 
satisfaction of the board who was taking interviews. The 
Board was constituted as per the settlement between the 
federation and the bank management. The workman was 
called for interview but wes found unsuitable. Now the 
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point of dispute remains that the workman who was found 
unsuitable, as per selection result, whether the workman 
can challenge his non-selection or not for violation of 
provisions under Industrial Dispute Act. 

13. On perusal of settlement Bx. M3 filed by the 
management. I have found that at inner page No. 41, 
procedure which was settled and agreed between the bank 
and the federation and it is to followed by the selection 
Board as under: 

"Wherever the committee does not find a candidate 

suitable, it is advisable to record very briefly, the 

reasons for non-suitability on the interview sheet." 

14. I have found that on interview sheet filed by the 
bank and produced by bank in this court, no ground of any 
kind has been given on the interview sheet against the 
names of unsuccessful candidates, fio against the name of 
the present workman no ground whatever is given by the 
seleetfonboard. I have also found that it was a settlement 
between the bank and the federation and as per settlement, 
brief reasons were to be recorded against the names of 
unsuccessful candidates, which were not recorded and 
thus it is violation of the settlement sntered between the 
bank and the federation. I have also found that in this case 
short point is involved, that when workman was found un¬ 
suitable as per selection board and mo reasons has been 
given is a violation of the settlementwbether entitled for 
relief. In view of 1993 (1) SCT 726 as referred by the 
workman, that interview committee has not laid down any 
criteria for judging the merit of each candidate, there was 
nothing before the committee as to how and under what 
heada foe suitability is to be judged for the post. In such 
circumstances the denial of service is illegal. Workman also 
refer and relied on 1992 (2) SCT 610. 

15. The management in thia regard also referred and 
relied on 2004 (1) L.L.J. 566 Radha Raman Sam&nta Vs. 
Bank of India (S.C.) wherein foe Hon’ble Supreme Court 
was pleased to grant monetary companaatlon in the 
absence of anappropriate post and submitted that penal is 
already lapsed policy is inoperative. In view of above 
observations of he Hon'ble Supreme Court, I hold that 
management did not comply its own settlement arrived at 
between the federation and the management asboardhas 
not given any reasons against the name of the workman 
for non-suitability as no objective criteria for the selection 
of the employee ia laid down, the subjective suitability 
without any objective basis resulting -to .eliminating of 
workman, non-taking of thepresentvwnfonanis unjustified. 

16. In view of foe above submission, I have found 
that workman could prove only violation of settlement 
regarding selection process. Selection board did not give 
brief reasons of non-selection or non-suitability of the 
petitioiietrfnd it is in violation of foe above.ee t fie m e n t. 
Furthermore it ia necessary that either foe eligibility criteria 
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i.e. length of service or some criteria should have been laid 
down by the bank. On the other hand if it was agreed that 
selection board is to give brief reasons of non-selection, 
then there is a criteria of selection and only then foe second 
portion of the reference that subsequently not appointing 
him in the bank as subordinate staff as per settlement 
between SBI and foe Union dated 27-10-1988 is not just 
and legal. 

17. As I have already held above that not appointing 
the workman as subordinate staff aa per above settlement 
is not just and not lsgal To what relief the workman is 
entitled and from which date. 1 have found that first 
portion of the reference regarding termination of service 
of the workman w.c.f, 1-7-84 aa not proved by the workman 
and I have held that termination of the workman w.e.f. 
1-7-84 is just and legal. But after 1-7-84 Bipartite 
Agreement dated 27-10-1988 and 9-1-1991 were entered 
between the bank and the staff federation and it was 
decided to call for interviews of the workmen who have 
worked for some fixed date about two months or so and 
after their interview, a penal is to be prepared and then 
they were to be filled up to 1996 mid thereafter the scheme 
become in-opsrative and the penal atood exhausted and 
the workman ia not entitled for appointment in the 
subordinate cadre or as a daily wager for the above 
reasons. The management referred and relied 2004 (1) 
LLJ. 566 Radha Raman Shamantha Vs. Bank of India (S.C.) 
wherein the Hon'ble Supreme Court was pleased toehold 
that in case where fresh appointment or regularisation is 
not possible due to non-availability of the posts, the 
workman should be compensated in money i.e. 
compensation in the absence of an appropriate post. 

18. Further more the termination is just and legal and 
not in violation of any provision of I.D. Act, 1947, the 
workman is not entitled for any backwages from the date of 
termination as claimed as it was settled in 1988 and 1991, 
that the above selection would be afrssh. Therefore, it is 
ordered that respondent bank first to absorb the applicant 
in a vacant post. Such post, the post offered to other co- 
workers were appointed as M2. In the absence of any 
vacancy on any appropriate post or compensate monetarily. 
In view of the above orders the compensation shall be 
calculated as ordered in Hon'ble S.C. Judgment referred 
above by Management bank himself i,e. in accordance with 
voluntary retirement scheme of the respondent bank on 
the basis of that workman would have regularized in service 
and retired from such service if the workman is found 
coversd under the pension rules and he is entitled for a 
lump sum compensation in lieu of reinstatement to ths tune 
of Rs. 12000/- psr year from the date of his notional 
appointment the date his other colleagues appointed till 
the award within thrse months from foe date of the Award. 
The reference is answered accordingly. In view of foe abovs 
referred judgement rslied and referred by the bank itaelf, 
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where the bank is at fault that its Board did not give brief 
reasons of unsuitability. Central Government be informed. 
File be consigned to record. 

RAJESH KUMAR, Presiding Officer 
^ 8 2006 
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New Delhi, the 8th May, 2006 

S.O. 2157.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 24/2000 
and 26/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Banglore as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Central Silk Board and their workman, 
which was received by the Central Government on 
8-5-2006. 

[Nos. L-42012/285/1999-IR (DU); 
L-42012/283/1999-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTOAL GOVERNMENT 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT, 
BANGALORE 

Dated 20th April, 2006 

PRESENT 

Shri A.R. Siddiqui, Presiding Officer 
C.R. Nos. 24/00 and 26/00 
I Party 

The President, 

Central Silk Board Employees Union, 

C/o. Manjunatha Stores, No. 268/2, 

III Main, Pipeline West, 

Kastqrba Nagar, Mysore Road, 

Bangalore. 


n Party 

The Memeber Secretary, 

Central Silk Board, Central Silk Board Complex, 

IV Floor, BTM Layout, 

Hosure Road, Madivala, 

Bangalore. 

COMMONAWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide Order. No. L-42012/285/99-IR (DU) and L-42G12/283/ 
99-IR (DU) dated 3rd March, 2000 for adjudication on the 
following schedule:— 

Schedule (CR No. 24/00) 

“Whether the claim of Central Silk Board Employees 
Union that Shri Chenne Gowda, Former Casual 
Labourer was engaged directly by the Naitonal 
Silkworm Seed Production Centre, Ramanagaram is 
maintainable? If so, the claim of the union for his 
regularization and reinstatement is maintainable? If 
not, to what relief the workman is entitled?” 

Schedule (CR No. 26/00) 

“Whether the claim of Central Silk Board Employees 
Union that Shri B. Chenne Gowda, Former Casual 
Labourer was engaged directly by the Naitonal 
Silkworm Seed Production Centre, Ramanagaramis 
maintainable? If so, the claim of the union for his 
regularization and reinstatement is maintainable? If 
not, to what relief the workman is entitled?” 

2. The first party union espoused the cause of the 
aforesaid two workmen. However, the first party workmen 
have filed their separate Claim Statement requesting this 
tribunal to pass an award holding that the management 
was not justified in terminating their services w.e.f. 
1-7-1997 (in both the cases). The case of the first party 
workman, Shri Chenne Gowda in CR No. 24/00 as made 
out in the claim statement in brief is that he was appointed 
on 18-9-1991 as a Casual Labourer at C.G. Doddi, Chawki 
Rearing Centre (CRC) for monthly wages of Rs. 675 
initially; that one Shri Shivalingaiah, the official of the 
management used to control the work performed by him 
and another causal worker by name Shri B. Channe Gowda 
and their salary has been enhanced from time to time. 
Both worked up till 30th June, 1997 and thereafter their 
services have been terminated by refusing work to them. 
Therefore, the action of the management in terminating 
their services is illegal in as much as the management did 
not comply with the mandatory requirements of Section 
25F of the I.D. Act. 

3. Similarly, the first party workman in CRNo. 26/00 
by way of his claim statement contended that he was 
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appointed on 18-9-1991 as a casual labourer at C.G. Doddi, 
Chawkie Rearing Centre (CRC) with initial payment of 
Rs. 675 per month. He also contended that said 
Shivalingaiah, the official of the management used to control 
his work and the work of Shri Chennegowda, S/o Shri 
Anakaiah, workman in CR No. 24/00. He contended that 
both of them worked up till 30th June, 1997 and the 
management terminated their services by refusing 
employment. Therefore, the action of the management was 
illegal as they worked under the management for 240 days 
and more continuously and the management failed to 
comply with the provisions of Section 25 F of the ID Act 
before their services were terminated. 

4. The management in both the cases filed separate 
Counter Statement and among other things contended that 
the first party workmen were not engaged by the 
management directly. It contended that the management 
namely Central Silk Board is a Govt, of India’s Organisation 
created by statute viz. Central Silk Board Act, 1948 
functioning under the Ministry of Textiles Govt, of India 
having its Secretariat at BTM Layout, Madivala, Bangalore; 
that the National Silkworm Seed Project (NSSP) is a service 
organization undertaking research and also engaged in 
production and supply of Silkworm Seed to farmers. The 
CSB launched a project called National Sericulture Product 
(NSP) being financially aided by the World Bank and Swiss 
Development Cooperation. Under the said project the 
management had undertaken promotion of Silkworm 
Chawkie Rearing Centres (CRC) under private sector by 
individual farmers to promote Chawkie Rearing through 
NSSP and it is a farmer fulfilling certain conditions was 
being selected as an Extension Farmer to run the CRC 
successfully on its own under the financial assistance 
extended by the management. The Extension Farmer so 
selected will run the Chawkie Rearing Centre for rearing 
young age silkworms in turn to be supplied to the farmers 
for further rearing. Therefore, for running CAC trie 
Extension Farmer will be engaging Casual Labourer locally 
on daily wage basis to assist him for conducting Chawkie 
rearing and those labourers will;have no relationship with 
the management. Therefore, the first party workmen being 
engaged by the Extension Farmer that too whenever the 
work was available are not the workers engaged by the 
management and that over such workers management has 
no control and therefore, there is no employer-employee 
relationship between the management and the first party 
workmen. In the result the management contended that the 
references on hand are bad in law and are liable to be 
dismissed. 

5. As per the point of references, a primary burden 
was cast upon the first party workmen to establish that 
they have been engaged directly by the management board 
and their claim made through the union for regularization 
and reinstatement in service is maintainable. Accordingly, 
the case came to be posted for evidence of first party. On 


16-4-2004, learned counsel representing the workmen in 
both the cases filed an application at IA 2 requesting this 
tribunal to club the proceedings in CR No. 26/00 with the 
proceedings in CR No. 24/00. The management since had 
no objection, IA 2 was allowed and proceedings in both 
the cases were clubbed together as per order dated 6th 
October, 2004. Thereupon the case came to be adjourned 
from time to time for evidence to be led on behalf of the first 
party workmen. However, the first party workmen did not 
adduce evidence on their part till 17-10-2005 and the matter 
came to be posted for evidence of ^management. The 
management also did not lead any evidence and on 
6-4-2006 when learned counsels for the respective parties 
failed to appear before this tribunal, the matter was taken 
as heard and posted this day for award. 

6. In these cases as noted above, as per the points of 
reference burden of proof has been cast on the shoulders 
of the first party workmen. It was for the first party workmen 
to substantiate before this tribunal that they were appointed 
by the management board and were working at CRC under 
the control and supervision of the management board and 
that there was a relationship of employee and employer 
between the first party workmen and the management. The 
first party workmen required to establish before this tribunal 
that they have been engaged directly by the management 
board and that Extension Farmer who engage them as Casual 
Labourers was acting under the instructions and directions 
of the management board. Unfortunately, as noted above, 
despite the pendency of the case before this tribunal for a 
period of about more than 2 years and the case being 
adjourned from time to time giving opportunity to the first 
party workmen to adduce their oral as well as documentary 
evidence to substantiate their contentions made in the Claim 
Statement, have failed to discharge their burden and since 
the first party workmen themselves have not come forward 
with any evidence in proof of the claim, the management 
also did not, think it necessary to lead any evidence. 
Therefore, keeping in view the conduct of the first party 
workmen in not prosecuting the proceedings and in not 
adducing evidence to substantiate their contentions as 
taken in the claim statement, the only inference to be drawn 
would be that they are no more interested in prosecuting 
the proceedings and in the result it is to be held that they 
have failed to establish their claim seeking relief of 
regularization of services and reinstatement as per the claim 
statement. Hence the following award: 

AWARD 

References in CR No. 24/00 and in CR No. 26/00 stand 
dismissed. Keep a copy of the Award in CR No. 26/00. No 
costs. 

(Dictated PA transcribed by her corrected and signed by me 
on 20th April, 2006), 


A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 8th May, 2006 
S.O. 2158.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
106/98) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of General Manager, Bangalore Telecom 
and their workman, which was received by the Central 
Government on 8-5*2006. 

[No. L-40012/6/1986-D-II(B)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
BANGALORE 

Dated: 26th April, 2006 

PRESENT: 

Shri A R. SIDDIQUI, Presiding Officer 

C R. No. 106/98 

I PARTY KPAIOT 

Shri S. Kanika Raj, The General Manager, 

C/M Cat III, No. 126, Bangalore Telephones, 

27th Cross, Bagalur Layout K.G. Road, 

Bangalore-560 084 Bangalore-560 002 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-40012/6/86-D-II(B) dated 24th November, 
1998 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the management of the General 
Manager, Bangalore Telecom, K.G. Road, Bangalore 
in terminating the services of Shri S. Kanika Raj w.e.f. 
7-5-81 is legal and justified ? If not, to what relief the 
workman is entitled ?” 

2. The case of the first party as made out in the 
Claim Statement, in brief, is that he joined the services of 
the management on 1-1-1971 as a Casual Labourer/ 
Mazdoor, Category III but was doing perennial nature of 


work and worked continuously for 10 years with excellent 
and unblemished record of service till he was illegally 
terminated from service w.e.f. 7-5-1981 without any order in 
writing, without any charge sheet and without conducting 
any enquiry whatsoever. He was blacklisted suspecting 
that he was involved in an attempted theft with one 
Shri Varadaraj under whom hs was working. Though charge 
sheet was issued against said Varadaraj enquiry was 
conducted and he was demoted from his post but no charge 
sheet was issued to the first party nor enquiry was held 
before blacklisting him and before removing him from 
service; that the Erst party subsequent to his termination 
made severai attempts seeking the job and admittedly 
approached the management in the year 1985 but he was 
refused work on the ground that there was ban on 
recruitment. Therefore, the first party approached the 
Conciliation Officer raising the dispute and since 
conciliation resulted into failure report and the government 
refused to make reference by issuing an endorsement, he 
approached the High Court (in Writ Petition No. 4915/90) 
and it is under the directions of the Hon’ble High Court 
the present reference has been made, therefore, he 
contended that the action of the management was in 
violation of principles of natural justice and in 
contravention of the provisions of ID Act liable to be set 
aside by this tribunal by passing an award reinstating him 
in service along with back wages, regularization of his 
employment and other consequential benefits. 

3. The management by its counter statement not 
disputing the fact that the first party was working with the 
management from 1-1-1971 to 6/7 May, 1981 as a Casual 
Labourer on daily rated wages however, contended that 
ever since 8-5-1981, the first party was absconding from 
duty as he was involved in attempted theft case along with 
said Varadaraj; that the first party was casual mazdoor with 
no stict muster roll and compulsion on his attendance as 
he was being allotted work depending on its availability 
and since he absconded there was no question of issuing 
any notice or conducting any enquiry as his services as a 
casual labourer were termmabie without any notice. Further 
he cannot be reemployed in view of the government order 
banning recruitment and that the reference on hand is also 
liable to be rejected there being delay of about more than 6 
years in reaching the first party to the conciliation officer 
somewhere in the year 1986. He also cannot be considered 
for regularization of temporary status as his claim for the 
said purpose has come in effect from 1-10-89 onwards and 
the first party had absconded from duty from 7-5-1981 
onwards. Therefore, the management requested this 
tribunal to reject the reference. 

4. During the course of first round of the trial, the 
management examined one witness as MWl and the first 
party examined himself as WW1. Three documents at Ex. 
W1 to W3 on behalf of the first party were marked during 
the cross examination of MWl and in his examination chief 
6 documents were marked at Ex. W4 to W9. 

5. The statement of MWl relevant for the purpose 
in his examination chief is that the first party was working 
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as a casual labourer from 1-1-97 to 6/7-5-1981 and he was 
paid daily wages. No muster roll was maintained for having 
paid the daily wages as casual labourer will be engaged 
depending on the availability of the work. He further stated 
that the first party left the job and after some time came for 
work. In the year 1985 the department banned taking the 
casual labourers and as on today there is no casual worker 
in the department. He then stated that since 1998 the first 
party had absconded and therefore, requested for rejection 
of the reference. In his cross examination while admitting 
that a DE was conducted against said Varadaraj and he 
was punished by way of demotion. He further admitted 
that there was no enquiry conducted against the first party 
and he was relieved from service by order dated 7-5-1981 
being blacklisted. The first party was doing digging work 
for cable and now a days department is not doing cable 
digging work it is being taken by the Contractor. He admitted 
that other workers working along with foe first party have 
been regularized as permanent employees. He admitted that 
after 7-5-1981 they have not issued any letter to the first 
party before termination order. First party in his examination 
chief while referring on the documents at Ex. W5 to W9 
stated that he joined the services as a casual worker in the 
year 1971 and his work was stopped from 7-5-81. He worked 
continuously for 10 years. He stated that he committed no 
theft along with said Varadaraj as alleged. He denied that 
he himself stopped going to work and that still he is ready 
to work with the department being unemployed so for. In 
his cross examination he denied the suggestion that the 
documents produced by him are created for the purpose of 
this case and that he did not work continuously for more 
than 240 days. He however, stated that except the muster 
roll he has no other document to show that he worked 
continuously with the department. He denied the 
suggestion that there is no muster roll maintained by foe 
management. He denied the suggestion that he abandoned 
foe work by himself after 7-5-1981. 

6. On the conclusion of the trial, my learned 
Predecessor heard the learned counsels for the respective 
parties and based on the aforesaid oral and documentary 
evidence, passed an award dated 10-10-2002 allowing the 
reference calling upon the management to consider the 
case of the first party workman and to give him temporary 
status regularizing his services after he fulfils all required 
conditions but without any benefit including the back 
wages. It it aggrieved by the aforesaid award, foe first party 
as well as the management challenged the same by way of 
separate writ petitions. The first party challenged the award 
not being satisfied with the aforesaid relief given to him 
and whereas, foe management challenged the same against 
foe relief granted. His Lordship of Hon’ble High Court 
allowed both the writ petitions and after setting aside the 
award have remanded the matter back to this tribunal for 
fresh disposal giving opportunity to both the parties to 
lead evidence, if any, before this tribunal. After the remand 
the management once again examined one witness by filing 
his affidavit by way of examination chief wherein he averred 
that foe first party was working as casual labourer from 


1-1-1971 to 7-5-1981 and from 8-5-81 he absented and 
absconded from duty being reliably learnt that he was 
involved in a theft case along with the co-employee. He 
stated that since the first party was not a permanent 
employee, there was no obligation on the part of the 
management to have issued any notice or to have 
conducted any enquiry by initiating the disciplinary 
proceedings. He stated that the first party approached the 
labour department after a period of about 6 years without 
any cogent explanation for the delay caused an even, 
otherwise, he cannot be absorbed in service as there has 
been a policy of the department not to regularize the 
services as per the government order of 1984. In his cross- 
examination two documents were marked at Ex. Ml & M2. 
Ex. Ml being the letter mentioning his name and the name 
of said Varadaraj and Ex.M2 being the regularization scheme 
dated 7-11-1989. He admitted that Ex. Ml has not been 
served upon the first party. He admitted that muster roll 
has been retained but not the attendance register with 
respect to foe first party. In his further examination he 
admitted that no police complaint was filed by the 
management with respect to foe theft alleged in Ex.Ml 
against the first party. No evidence was adduced on behalf 
of the first party after the remand of the case. 

7. Learned counsel for the first party, vehemently, 
argued that the management illegally terminated the 
services of the first party in foe month of May 1981 though 
he worked continuously for 10 years suspecting his 
involvement in an attempted theft with his co-employee 
Varadaraj and black listing him withqut any .opportunity of 
hearing given to him by way of charge-sheet or any eftitjufry 
conducted against him. Therefore, he submitted that since 
the first party undisputedly worked under the management 
continuously for a period of 10 years much less, working 
for 240 days and more in each calendar year, the order 
terminating his services not being followed by any DE or 
in compliance of Section 25F of the ID Act is bad in law in, 
as much as, is against the principles of natural justice. He 
contended that the plea of abandonment taken by foe 
management is not only self contradictory but also factually 
incorrect even otherwise the management has not taken 
any step issuing any memo or notice to the first party 
calling upon him to report for duty and therefore, plea of 
abandonment must fail and the reference must succeed. 
Learned counsel for the management filed his written 
arguments reiterating the contentions taken by it in the 
Counter Statement. 

8. After having gone through the records, I firid 
substance in the arguments advanced for the first party. 
The fact which is very much undisputed in the counter 
statement of the management as well as in the oral testimony 
of both foe witnesses examined for the management is that 
the first party was in continuous service of the management 
as a Casual labourer/Mazdoor on daily wage basis for a 
period of 10 years from 1971 to 1981. Now therefore, a 
question arises as to whether the management could have 
terminated the services of the first party by way of removal 
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of his name from the muster roll by black listing him on the 
ground that he was suspected to be involved in an 
attempted theft with said Varadaraj or on the ground that 
he abandoned the work. The plain answer to that question 
would be in the negative. Undisputed ly, there has been no 
action taken by the management against the first party for 
the alleged attempted theft by issuing charge-sheet or by 
conducting the enquiry though such an action was taken 
against said Varadaraj and he was punished by way of 
demotion. There was also no complaint made to the police 
against the first party for the alleged theft. 

9. Now, coming to the plea of the management that 
first party had abandoned his services, it was well argued 
for the first party that it is self contradictory and 
inconsistent as the very statement of management witness, 
M W1 will go against the plea. M W1 as noted above, in his 
examination chief itself has stated that the first party had 
approached the management after having left the job but 
not disclosed as to when actually approached the 
management. In the last sentence of his examination chief 
itself he says that it is since 1988 the first party had 
abandoned the job. This statement of MW1 as argued for 
the first party is inconsistent to the contention taken by 
the management in the counter statement and thereafter in 
the statement of the other witnesses to say that the party 
abandoned his job from the month of May 1981, itself. 
That apart, the plea of abandonment cannot be raised by 
way of defence without establishing before this tribunal 
about the steps taken by the management subsequent to 
the alleged abandonment of the job by the first party. Under 
the principles of natural justice and under common law it 
becomes incumbent on the part of the management to have 
taken further steps when a particular employee abandoned 
his job. There must be a notice to such a worker calling 
upon him to report duty and in case he failed to report for 
duty, it is again necessary for the management to hold a DE 
giving the worker an opportunity of hearing to explain the 
reason for his absence from duty. Unfortunately, in this 
case no such step has been taken by the management and 
therefore, the plea of abandonment must collapse under its 
own weight. The management’s next contention is that the 
first party was black listed for his suspected involvement 
of an attempted theft along with said Varadaraj and for that 
he was removed from service. This plea of the management 
first of all must be read against its own plea that the first 
party abandoned the job. When the first party was being 
removed from service being black listed, it does not lie in 
the mouth of the management to say that he abandoned 
the job. As far as, the alleged attempted theft is concerned, 
once again it is not in dispute that there has been no action 
taken against the first party by issuing a charge-sheet or 
by conducting any DE, though, disciplinary proceedings 
were taken against said Varadaraj and he was punished by 
way of demotion after holding the DE. The contention of 
the management that in either case it was not obliged to 
issue charge sheet and conduct the enquiry the first party 
just being a casual labourer, in my opinion must fail for the 


simple reason that the first party was in the service of the 
management for a substantial period of 10 years, that too, 
continuously having no bad service record. Even for a 
moment if we proceed on the assumption that for such a 
casual worker no DE was required then the question arises 
as to whether the management fulfilled the requirement of 
Section 25 F of the ID Act before the services of the first 
party were terminated. Undisputedly, there was no 
compliance of Section 25 F of the ID Act before the first 
party was removed from service. The first party having 
worked undisputedly for a period of 10 years continuously 
it must be presumed that he worked for 240 days and more 
in each calendar year and during the calendar year 
immediately preceding his removal from service. Therefore, 
there being no compliance of Section 25F of the ID Act, 
the termination amounts to illegal retrenchment under 
Section 25 F of the ID Act read with Section 2(oo) thereof. 
It is in this view of the matter there cannot be any hesitation 
come to the conclusion that the order of the management 
terminating the services of the first party was illegal and 
void abinitio. 

10. Since his termination is held to be illegal, under 
normal circumstances the first party must have got the 
relief of reinstatement along with other benefits. However, 
in the instant case, the first party approached the 
Conciliation Officer somewhere in the year 1986 challenging 
the termination order passed by the management. There 
has been no explanation, much less, plausible offered by 
the first party in raising the dispute before the appropriate 
forum after a gap of more than 5 years from the date of his 
removal from service. It is on record that when the 
conciliation proceedings failed and the Govt, of India 
refused to make reference of the dispute raised by the first 
party he approached the Hon’ble High Court in the 
aforesaid writ petition seeking directions for the reference 
by the Govt. His request has been granted and the reference 
on hand was made to this tribunal by the Government in 
the month of November 1998. Therefore, keeping in view 
the fact that a considerable period has been passed and 
much water has been flown under the bridge from the year 
1981 till the present reference in the year 1998, the fact that 
the first party just worked as a casual worker not ignoring 
the contention of the management that the policy of 
regularising the services of the casual worker has been 
frozen right from the year 1985 onwards, it appears to me 
that it is not a fit case in giving direction to the management 
to reinstate the first party into its services, once again, as a 
casual labourer. 

11. Now, coming to the relief of the back wages, the 
period elapsed between the date of removal from service of 
the first party and the date of his writ petition under the 
High Court in the year 1990 shall have to be ignored for 
passing any order with regard to the payment of backwages. 
Therefore, the case of the first party must be considered 
for the back wages from the year 1990 onwards till the date 
of passing of this award. From the extract of the muster roll 
produced by the first party at Ex.Wl it can be gathered that 
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the first party was getting daily wages of Rs. 250/- monthly 
in the month of April 1981 and he must have continued to 
earn the same wages from May 1981 onwards had he been 
continued in service. A period of abourt 15 to 16 years 
passed from 1990 till the passing of the present award 
therefore, keeping in view all these factors and denial of 
relief of reinstatement it appears to me that ends of justice 
will be met if the first party is paid a lump sum amount of 
Rs. 2 lakhs by way of back wages setling his all claim against 
the management. Hence die following award : 

AWARD 

The management is directed to pay a sum of 
Rs. 2 lakhs to the first party by way of compensation 
towards backwages and other service benefits in full and 
final settlement of the claim of the first party against it. The 
management shall pay the amount in question within a 
period of 3 months from the date of publication of this 
award failing which the amount shall carry interest at the 
rate of 10 per cent per annum till the date of its realization. 
No coats. 

(Dictated to PA transcribed by her corrected and signed by ms on 
26th April 2006) 

A R. SIDDIQUI, Presiding Officer 
2006 
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New Delhi, the 8th May, 2006 

S.O. 2159,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 

129/94) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Regional Station for Forage 
Production & Demonstration, and their workman, which 
was received by the Central Government on 8-05-2006. 

[No. L-42011/43/1991-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTHUAL 
1RBUNAL-CUM-LABOUR CGURB1, 
CHANDIGARH , 

Case No.n) 129/94 

President Distt. Agriculture Workers Union, Street No. 5, 
House No. 123, Jawahar Nagar, Hissar, Haryana 

Applicant 


Versus 

The Director Regional Station for Forage Production & 
Demonstration, Hissar, Haryana 

Respondent 

APPEARANCES 
For the workman: None. 

For the management: Shri Suijit Singh 

Chaudhary 
AWARD 
Passed on 

Central Govt, vide notification No. L-42011/43/91/IR 
(D.U.) dated 3-10-1994 has referred the following dispute 
to this Tribunal for adjudication : 

“Whether the action of die management of Regional 
Station for Forage Production & Demonstration m relation 
to denial of regularisation of services of the workmen, 
denial of equal pay for equal work to the workmen and 
not designating the workmen according to their duties, 
who are working with the management since the inception 
of the institute are proper legal and justified ? If not to 
what reliefthe workmen are entitled ?” 

2. Counsel for the management submitted that in the 
present case workman is not appearing his authorised 
representative despite continuous court notices through Regd. 
AD. for the last several dates. He submitted that workman or 
union appears to be not interested as for several dates AR 
Darshan Singh is not appearing and there is only address of 
AR Darshan Singh with the court or with the management. The 
reference may be returned for non-prosecution. 

3/ In view of submissions of the AR of the 
management and my persual of the last five orders sheets 
for 17-5-05,19-8-05,11-10-05,20-12-05 and 21-2-2006 and 
today i.e. 10-4-06 workman or union is not taking interest. 
No body is appearing and it appears that workmen and 
union both are not interested to pursue with this case as 
several opportunities were given through Regd AD. Hence 
the present reference is returned to the Central Govt, for 
want of prosecution. Central Govt, be informed. File be 
consigned to record. 

10-4-2006 

RAJESH KUMAR, Presiding Officer 
20 <% 
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New Delhi, the 10th May, 2006 
S.O, 2160.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No, 
24/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom, and their workman, which was received by the 
Central Government on 10-5*2006. 

[No. L40012/481/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL CUM- 
LABOUR-COURT, LUCKNOW 
PRESENT 

Shrikant Shukla (Presiding Officer) 

ID. No. 24/2001 

Reference Order No. L40012/481/2000/IR(DU) 

Dated 18-1-2001 
BETWEEN 

Shri Ishrat Ali 

R/o 289 Shahganj, Sadsr Bazar, 

Unnao. 

AND 

Telecom District Manager, Telecom, 

DoorSanchar, 

Pradarshini Nagar, 

Unnao. 

AWARD 

The Government of India, Ministry of Labour, has 
referred following schedule for adjudication to Central 
Government Industrial Tribunal-cum-Labour Court, 
Lucknow vide reference order No. L-40012/481/2000/1R(DU) 
dated 18-1*2001. 

SCHEDULE 

“Whether the action of the management of Telecom., 
Unnao is legal and justified in terminating the services 
of Ishrat Ali w.e.f. 7-4-99 is legal and justified ? If not, to 
what relief the workman is entitled 7" 

Workman’s case in brief is that he was employed on 
substantive post of waterman-cum-farrash at telephone 
exchange, Department of Telegraph Officer, Civil lines, 
Unnao on the salary of Rs. 30/- per day worker, though 
worked full time and also executed other jobs for the wh61e 
day, but he was reckoned from 8.00 AM to 11 A.M. and 
which was a complete falasy. Workman approached the 
Management for regularisation in the employment and to 
pay him scale of pay along with other allownces, similar to 
other, but the Management except assuring to regularise 
him did nothing. Abruptly, the services of the workman 
was terminated w.e.f. 7-4-99 even without formal notice, 
and also in breach of provisions of Section 25(F) of 
Industrial Disputes Act (Central), 1947, so much so that 
neither he has been notice pay and compensation nor 
prescribed notice was given to him. Further the work carried 
out by one worker had been in existence, heftce the 
impugned termination of service of the worker is not 


sustainable. Representation for reinstatement, has also 
been unattended. Worker has therefore prayed that this court 
may hold that the action of the Management in terminating 
the services i.e. 7-4-99 is illegal and arbitrary and accordingly 
he (worker) is entitled to relief of reinstatement with 
continuity of service and full wages along with the other 
attending benefits for intervening period. 

Divisional Engineer Phones, Unno has filed the 
written statement. It is submitted that in some special 
circumstances i.e. when the regular staff lying on leave 
Sh. Ishrat Ali was allowed to deliver the telegrams with his 
duty period i.e. within 3 hours a day. It is further alleged 
that ire worker was never appointed as an employee in 
any capacity in the department, hence there is no question 
of termination of service & there was no breach of any 
legal obligation. It is further submitted that the provisions 
of Industrial Disputes Act,'1947 is not applicable to the 
department of opposite party. 

Worker has filed his affidavit in support of his case 
and he has been cross-examined by the representation of 
opposite party on 21-4-2003. 

Opposite party filed the affidavit in support of their 
case I.e. the affidavit of Shri P.R. Saxena, SDE HRD legal, 
who has been cross-examined by the representation of the 
worker on 6-9-2004. 

Worker has filed photostat copies of following 
documsnts:— 

(1) Letter of workman dated 9-4-99 addressed to Up 
Mandal Abhiyanta requesting for reaosns for his 
termination w.e.f. 7-4-99. 

(2) Letter of Mandal Abhiyanta dated 10-8-99 
addressed to Up Mandal Abhiyanta calling for the 
report on the basis of notice through advocate. 

(3) Letter of SDE to Up Mandal Abhiyanta dated 
20-1-2000 calling for the report. 

(4) Letter of Mandal Abhiyanta (P) addressed to Up 
Mandal Abhiyanta dated 29-9-2000 calling for the 
report of part time labour employed for less than 
4 hours. 

(5) Letter of Up Mandal Abhiyanta HRD (Legal) to Up 
Mandal Abhiyanta Civil Line dated 8-2-2001 
regarding conversion of part time labours to full 
-time labour. 

(6) Telephone receipt prepared and issued by the 
workman in his own handwriting in discharge of 
his duties paper No. 4/8 to 4/35. 

(7) Form Tl-117 issued to workman for delivery of 
telegraphs Paper No. 4/36 to 4/39. 

(8) STD Call receipts prepared and issued to Customers 
by the workman paper No. 4/38. 

(9) Payment of telegrams received by the workman on 
phones in Hindi on teleprinters thereafter prepared 
a list of the same to send the telegram messengers. 
Paper No. 4/41 to 4/50. 

(10) Reciepts of looking of telegrams prepared by the 
worker for issue to customers Paper No. 4/51 to 4/54. 

(11) Log book in the name of the workman Paper No. 
4/55 to 4/57. 
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(12) Circular for regularisation dated 18-11-88 for those 
who have rendered 7 years service as on 31*3-87. 
Paper No. 4/58 to 4/59. 

(13) Govt. Circular regarding part time casual labour 
dated 14 Aug. 1998. Paper No. 4/60 84/61. 

(14) Letter of Asstt. GM Maha Nideshak 13-12*99 Paper 
No. 4/64. 

(15) Letter of Dy. General Manager dated 20-9-2000 
Paper No. 4/66. 

Opposite party has filed photostat copies of following 
documents:— 

t Letter of AGM operation to various offices for 
engagement of part time sweepers and waterman 
and farrash Paper No. 84. 

2 Extract of notesheet dates not mentioned. Paper 
No. 8/5. 

3. Booklet of Preservation of records. Paper No. 8/3. 

4. List together with voucher receipt from April 1966 
to April 99. Paper No. C/39 to C40/11. 

Heard arguments of representative of the parties and 
perused evidence on record. 

It is argued on behalf Of the management that worker 
Ishrat All was engaged on part time basis and in the year 
before his disengagement he was paid at the rate of 
Rs. 10/-per hour. 

The attention of the representative was invited on 
paper No. 40/9 to 40/11 and was asked to apprise the court 
in view of the evidence as to how many days the worker 
worked from April 1998 to 6th April 1999. The representative 
of the opposite party argued that the worker was not engaged 
on Sundays & holidays and according to the Management 
witness Shri P.R. Saxena DE the worker worked 3 hours a 
day. In the circumstances the working days of the worker 
comes as under according to the table:— 


SL Period 
No_ 

1. April 1998 to 
June 1998 

2 July 1998 to 
Oct. 1998 


Hours Working 
days 

216 Hours 72 days 

(216 Hours divided by 3 
hours a day) 

300 Hours 100 days 

(300 Hours divided 
by 3 Hours a day) 


3. Nov. 1998 to 381 Hours Table shows that the 
March 1999 worker has been paid 

(Nov. 1993—24 days) for 381 Hours in total 

(Dec. 1998—26 days) 127 days 

(Jan 1999—24 days 
(Feb 1999—24 days) 

(March 1999—24 days) 

(April 1999—5 days) 

Total Days 299 days. 


Thus it is not disputed that the worker worked for 
299days from April 1998 to 7th April, 99. 

The Industrial dispute Act does not distinguish from 
part time labours to frill time labours. 

Thus it is proved that the workman has been in 
contiudus service for more than 240 days in a period of one 
year preceding his tarmination. In the circumstances no 
workman can be terminated who has been in continuous 
service untill the workman has been given one months 
notice in writing indicating the reasons for retrenchment or 
workman has been paid in lieu such notice, wages for the 
period of notice and the compensation as provided u/s 
25(F) of the Industrial Dispute Act 1947. 

The worker is not a regular employee, that is the 
reason he approached the management for regularisation. 

From the evidence of the parties on record the worker 
is Only casual employaa, who was engaged for part time 
job for Rs. 10/- per hour preceding his disengagement. 

It is not disputed that notice, notice pay, or 
compensations was not given to the worker. 

It is not necessary that if a worker if not regularly 
appointed shall not be a worker. It is settled by now that 
the Telecom Dept./Door Sanchar is an Industry. No 
argument is forwarded by the representative of the opposite 
party that the Door Sanchar/Bharat Sanchar Nigam or 
Telecom Dept, is not Industry. 

In the circumstances when the documents referred 
above, the worker is proved to be part time worker with 
opposite party. It is not correct to say that in some special 
circumstances Shri Ishrat Ali was allowed to deliver the 
telegrams, but the fact that he was engaged as waterman 
cum Farrash which is the work of regular nature. 

Action of the Management is in violation of Section 
25(F) of Industrial Dispute Act 1947 and the same is fully 
applicable to the facts of the case. Action of Management 
therefore terminating the service of workman w.e.f. 7-4-99 
is illegal and unustified. The result will be that the worker 
deserved reinstatement, with continuity. However, looking 
to the small salary of Rs. 30/- per day, I am of the considered 
opinion that he could have engaged himself elsewhere as 
the wages of the labour in state is more than Rs. 70/-. 

Issue referred for adjudication is decided in negative 
against the management Worker is entitled to reinstatement 
with the continuity of service. No order to back ages. 

Award passed accordingly. 

Dated 25-4-2006 

SHRI KANT SHUKLA, Presiding Officer 
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New Delhi, the 10th May, 2006 
S.O. 2161.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 13/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure in the industrial 
dispute between the management of M/s. R.S. Shipping 
Lines, and their workmen, which was received by the Central 
Government on 8-5-2006. 

[No. L-32012/4/2004-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSIRIAL TRIBUNALpCUM-LABOUR COURT 
AT KOLKATA 
Reference No. 13 of2005 

Parties: Employers in relation to the management of 
M/s. R.S. Shipping Lines 
AND 

Their Workmen. 

PRESENT: Mr. Justice Hrishikesh Baneij i, 

Presiding Officer. 

APPEARANCES: 

On behalf of : None 

Management 

On behalf of : None 

Workmen 

State : West Bengal Industry : Port & Dock. 
Dated, the 1st May, 2006 
AWARD 

By order No. L-32012/4/2004-IR (B-II), dated 
214-2005, the Central Government in exercise of the powers 
under Section 10(l)(d) and (2 A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the M/s. R.S. Shipping Lines, 
285, B.B. Ganguly Street, Kolkata-700012 in refusing 
to engage the watchmen from Calcutta Port 
Watchmen Pool at their Bangladesh based ships/ 
vessels coming to Docks of Kolkata Port Trust is 
justified or not? If not, to what relief the watchmen of 
Calcutta Port Watchmen Pool are entitled?” 


2. 'When the case is called out last on 15-02-2006 none 
appeared for the parties involved in this reference. On earlier 
occasions also none appeared for them. It appears from the 
record that Calcutta Port & Dock Industrial Workmen Union 
filed a petition dated 08-06-2005 stating that they are not 
interested in the present proceeding and they will not appear 
before the Tribunal in the matter. The other parties named in 
the order of reference never took any step to proceed with 
the matter. In the circumstance it is clear that all the parties 
involved in the present reference are not at all interested to 
proceed with the matter. Therefore, no useful purpose will 
be served by keeping the matter pending. 

3. In such view of the matter, this Tribunal has no 
other alternative but to dispute of the matter by passing a 
“No Dispute” Award. A “No Dispute” Award is accordingly 
passed and the present reference is disposed of. 

This is my Award. 

HRISHIKESH BANERJI, Presiding Officer 

Kolkata: 

1st. May, 2006 
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New Delhi, the 10th May, 2006 

S.O. 2X62,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 119/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Chandigarh as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, which was 
received by the Central Government on 5-5-2006. 

[No. L-12012/85/1995-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENIRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-L 
CHANDIGARH 
Case No. I.D. 119 of 1997 

Satish Kumar, near Sabzi Mandi, VPO, Shamchaurasi, 

District Hosiarpur, Punjab. _Workman 

Versus 

The Deputy General Manager, Canara Bank, Sector-34, 
Chandigarh. ... .Respondent 
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APPEARANCES 


For the workman: Shri H.S. Birdi, Advocate. 

For the management: Shri N.K. Zakhmi, Advocate. 

AWARD 

Passed on 25-4-06 

Central Govmment vide notification No. L-12012/85/ 
95-IR(B-II) dated 9th of May, 1997, has referred the following 
dispute to this tribunal for adjudication 

“Whether the action of the management of Canara 

Bank in dismissing the services of Shri Satish Kumar 

clerk is legal and justified? If not to what relief the 
‘ said workman is entitled and from what date?” 

2. The brief facts of the case are that as per bank, 
bank found that workman on 14-8-92 did not deposit the 
cash received the evening and utilised it and later on in 
further enquiry he was also found making changes in Bank 
record entries of some days regarding deposits of 2 
customers & ultimately 2 separate-charge sheets were 
served on him. Enquiries were made and after enquiries he 
was dismissed from the services. 

3. Whereas the case of workman is that management 
hatched a conspiracy against him and with this intention 
when he deposited late deposited cash after proper entries 
Double Lock late cash Register with signatures of 
1. Workman 2. Cashier 3. Manager. Cashier and Manager 
properly locked the safe with their two keys. He was 
transferred that same evening to another counter away 
from this Branch & thereafter he never returned to this 
branch after evening of 14-8-92. All these fake charges 
were concocted after his transfer. After holding illegal/unfair 
predetermined enquires to dismiss workman. No enquiry 
was held against Ranjan Sharma management dismissed 
workman without holding proper and fair enquiry. Late cash 
register was not considered and he was dismissed despite 
in enquiry before Enquiry Officer. Manager proved that in 
2nd chargesheet one entry was altered by Cashier Ranjan 
Sharma another official. That is why also to avoid proper, 
above board just enquiry matter was not reported to police 
because police will enquire from other staff also & will take 
on remand. Manager and Cashier both who were also 
responsible for such entries and I/C of safe of Bank and 
Bank record. Police will also enquire where cash has gone 
when there are entries in Double Lock late cash Register 
bearing signatures of workman, cashier Ranjan Sharma and 
Manager A.K. Verma and that after the time safe was locked 
workman never returned to that place as transferred and 
both cashier Ranjan Sharma and Manager A.K. Verma were 
remain only on scene with both having keys and safe. No 
one else can open except these two Cashier & Manager. 

4. This case is hotly contested by the petitioner/ 
workman in the court but workman not allowed to contest 
hotly. He denied having done any embezzlement as per 
charge-sheet (1) and (2) and in claim statement averred 


that no valid charge sheet was issued to him and the same 
was not accompanied with the documents. Only inspection 
was allowed and double lock register was not examined by 
any one. He submitted that he is innocent and was falsely 
implicated in these two charge-sheets and that is why no 
concerned official alleged to be involved in incident of this 
case of the two charge-sheets were produced by the 
management in this case in the court. 

5. He also submitted that enquiry was not fair and 
was completed hurriedly within 2/3 sittings and findings of 
the enquiry officer was based on conjectures and surmises 
and not followed any established procedure and even 
forget to record the statement of the workman. The workman 
was not allowed the assistance of an advocate despite the 
case was very complicated in nature and he being simply a 
clerk was not allowed to take the assistance of an advocate 
which was declined by the management and the ^disciplinary 
authority though it can be allowed and in complicated cases 
at the discretion of the management. He submitted that 
P. Amrit Raj was incharge of the Disciplinary action of the 
management bank and enquiry officer also he conducted 
and completed the enquiry against the workman, gave his 
findings and despite being a prosecutor and also being a 
adjudicator, he appeared in the court as only witness of the 
management. 

6. On the other hand, management denied the 
allegations of the workman made in the claim statement 
and submitted that enquiry conducted in both charge- 
sheets was quite fair and disciplinary authority punished 
him and even the appellate authority heard him personally 
and passed speaking orders. He submitted that it is riot the 
right of the workman to have assistance of advocate and it 
is not desirable and that in simple case like that of 
embezzlement by workman of embezzlement, he was denied 
assistance of an advocate which is generally not allowed 
in disciplinary enquiries and allowed only in very 
complicated cases. Though the punishment was given to 
the workman of dismissal/termination of service in both 
charge sheets but it was a simple case of embezzlement 
and there was no complication. As the enquiry was fair, 
there was no necessity to examine evidence produced by 
the workman in court in this case and learned Tribunal Will 
not sit as an appellate authority. The management 
submitted that full opportunity was given to the workman 
during the enquiry and he was asked to lead defense 
evidence but the workman did not prefer. He was asked to 
have any employee of the bank as his representative or of 
any other bank but the workman did not prefer and he was 
insisting only taking the help of an advocate which was 
declined by the bank. 

7. Workman filed rejoinder regarding his averments 
and claiming that enquiry was not fair and that no material 
witness appears against him in court. 

8. In this case in evidence both parties led oral 
evidence and documents. Workman examined WW1 Ranjit 
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Pal, WW2 Kundan Singh and himself as WW3, whereas 
the management examined only witness MW1 P. Amritraj 
who was the enquiry officer against the workman in both 
the charge sheets. These witnesses were cross-examined 
at length by rival Advocates. 

9. This reference was received in this course on 
8-5-97. After pleadings were complete, both the parties 
agreed to lead evidence on merits as well as on fairness of 
enquiry. On 24-12-04, advocate of the workman requested 
that case may be fixed for parties evidence and entire 
reference should be decided at one time. To this no 
objection was given by the management and thereafter 
both the parties led their evidence to prove whether enquiry 
was fair if not whether dismissal was justified or not. 

10. I have also found that after MWl P. Amritraj 
was cross-examined at length by the advocate of the 
workman, this case was adjourned several times for 
remaining evidence of the Management Bank but lastly 
management did not prefer to lead any evidence and prefer 
to close the same by making a statement that the 
management did not want to lead any evidence further and 
management evidence may be closed. 

11. Final arguments heard. Learned counsel for the 
workman Shri H.S. Birdi filed written arguments and also 
argued orally. The management prefer only to address oral 
arguments. 

12. Workman’s advocate Sh. Birdi moral arguments 
firstly submitted that action of the management in 
dismissing the workman is not justified and fair submitted 
that workman was appointed with the management as clerk 
on 9-6-1981 at Noida and then in Jalandhar. He was 
transferred to Hosiarpur w.e.f. Feb 1990 and has worked 
there sincerely and honestly. At this stage workman 
advocate submitted that workman is a victim of conspiracy 
and that bad luck of workman started from the evening of 
14-8-1992. Rs. 31500/- and Rs, 35000/- cash was deposited 
late by him on 14-8-1992 and he after making all entries in 
the double lock late cash register, which is also signed by 
the workman besides cashier & Manager workman was 
transferred on the evening from this branch to branch cash 
counter at a distance of 2 kms and thereafter he did not join 
this branch at all. The branch manager was quite aware 
that workman was under transfer on 14-8-1992 and thereafter 
he is not to come to this branch and will work 2 kms away 
from this branch. Next date i.e. 15th August Independence 
day. That on the next working day, the workman joined at 
New place and in his absence all this matter was fabricated 
and ultimately he was dismissed from service. Even exparte 
preliminary investigation was done by one officer R.P. 
Nayak which resulted into two charge sheets No. 29/92 
and 36/92 dated 3-11-1992 and 14-12-1992 respectively 
and enquiry was conducted by Mr. P. Amrit Raj, senior 
manager in charge of DACCanara Bank Chandigarh and 
admittedly handling disciplinary matters including the case 
of the wor kman who conducted enquiry in two sitting in 


1993 and completed on 7-1-1993 when documents were 
supplied and 29-6-1993 when the witnesses were examined. 
Inquiry in the case of credit slip (Charge sheet No. 36/92) 
was completed in three sittings on 16-3-92, 15-4-93 and 
26-5-93 on the 15-4-93 the only witness Shri A.K. Verma 
branch manager was examined. The preliminary enquiry/ 
investigation was conducted on 18-8-92 and 
19-8-92 at Hosiarpur at the back of the workman as he was 
neither informed nor associated with the preliminary 
investigations. Statement of the workman was not recorded 
and he was not given any opportunity to explain his 
position regarding the missing cash which was lying 
deposited in the double lock after entry in late cash Register 
as late received on 14-8-92. Shri Nayak submitted his report 
on 25-8-92 but the workman was supplied copy of this 
enquiry only on 7-1-1993 and 16-3-1993 on the first day of 
the enquiry after a lapse of about six months. Preliminary 
enquiry was conducted secretly at the behest of branch 
manager A.K. Verma without involving the workman so 
that entries which appeared in double lock cash register in 
the late cash receipt column for 14-8-1992. Investigation 
officer did not examine and ignored the double lock register 
where entry of Rs. 92300/- at page No. 264 was made on 
14-8-1992. The enquiry was conducted by P. Amritraj, B.Com 
LLM, CAIIB, Sr. Manager Chandigarh in a most mechanical 
and hurried manner and with a predetermined and biased 
mind after knowing of the alleged entry of Rs. 66500/- in 
the double lock cash register dated 14-8-1992. The workman 
was denied proper and reasonable opportunity and natural 
justice. He was not having reasonable notice of the case 
and he must have reasonable opportunity of being heard 
and hearing must be by an impartial authority i.e. a person 
who is not neither directly nor indirectly a party to a case. 
The enquiry report given by the enquiry officer suffers 
from irregularities, deficiencies, arbitrariness as he has acted 
in a most biased manner and he was directly involved in 
processing the case of the workman being incharge of the 
Departmental Action Cell. The workman was made to face 
the senior most managers/officers of the bank who were 
fully trained having legal back ground. Shri P. Amritraj was 
legally and professionally trained officer of the bank having 
high laws degrees. The workman was denied proper 
opportunity to have assistance of trained defence counsel 
or an employees of another bank to defend himself in a 
baseless and false case the material and important 
witnesses like cash officer Shri Ranjan Sharma was not 
examined as the amount of Rs.35000/- and 31500/- was 
handed over by the workman to him after making proper 
entry of Rs. 92300/- as iate cash receipt after writing the 
double lock cash register on 14-8-1992 at page 264. This 
was ignored. The same has been signed by both key holder 
A. K. Verma (1st key holder) and Ranjan Sharma (Ilnd Key 
holder). This important piece of evidence if taken note of 
and placed on record by tire enquiry officer, the same would 
have absolved the workman of the allegation of 
embezzlement. The management has foiled to adduce the 
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best evidence either before the enquiry officer or before 
this Tribunal. The cashier Shashi Kant Sharma posted on 
17-8-92 and Joseph Methewcash officer alongwith Ranjan 
Sharma were the key and material witnesses who should 
have been examined and produced before the enquiry 
officer. Non-production of double lock cash register and 
non examination of the officers above amounts to serious 
lapse (m die part of the management Shri AK Verma, branch 
manager has confirmed and admitted before the enquiry 
officer that he had checked cash entries daily and on 

14- 8-1992 also checked cash entries in Tespect of two 
complainant firms i.e. Banna Mai Ganga Ram and M/s. 
Maharaj Prashad Peyare Lai. With this admission on the 
part of the branch manager, there remains little room to 
doubt that workman has misappropriated the alleged amount 
of Rs.92300/- which was kept in the double lock and entry 
of which was made in late cash receipt column. 

13. Although on the request of the workman copies 
of the double lock extracts were supplied and recorded in 
the proceedings dated 26-5-93 but abruptly enquiry office 
closed the proceedings on 25-5-93 fter knowing this 
important fact. He categorically stated that the workman 
did not wish to mark these documents for the charge sheet 
36/92. All requests to place these documents fell on deaf 
ears. How a lay man can made exhibits of documents. 
Enquiry Officer ignored the cash entry of Rs.92300/- made 
in double lock cash register which included the so called 
alleged embezzled amount of Rs.66500/- which was handed 
over to the cash officer Shri Ranjan Sharma and the same 
was accepted by him and the branch manager had 
countersigned the entry of late cash receipt as correct. The 
enquiry officer should have appreciated that copies of 
record were obtained only to produce in evidence during 
the course of enquiry of proceedings and not for any other 
purpose. He had personally gone through these entries 
and brushed aside all requests to take the same on record 
and all of a sudden closed the proceedings just to save the 
branch manager AK. Verma who did not dare to appear in 
the court to face the cross-examination as a witness of the 
bank against the workman. 

14. The workman wrote to the Enquiry Officer to 
supply him the details of adjustment of late cash kept in 
the double lockon 14-8-1992. Itwas pouUed r out that amount 
of Rs.92300/- was not fully adjusted but the investigating 
authority ignored the same. Again a reminder was sent to 
the E.O. but without any response. However a refusal letter 
delivered to the workman on 4-8-93 stating that the details 
of adjustment of the amount could not be supplied to him 
and asked the workman to reply within one week which 
was not possible as the letter itself delivered on 4-8-93. 
Unfortunately the enquiry officer gave bis report on 
29-7-93 in a haste manner. 

15. The enquiry officer completed the proceedings 
in charge sheet No. 29/92 in two sittings i.e. 16-3-93 and 

15- 4-93 as he was biased with predetermined mind as he 
was directly interested being head of disciplinary action 
cell. He did not care for the serious issues involved and 
closed the evidence of the workman of his own and did not 


give even the opportunity to examine his witnesses. The 
workman never closed his evidence and he never stated 
that he had no evidence or witnesses to produce but it was 
recorded by the enquiry officer of his won thereby denying 
natural justice. This Hon’ble Tribunal will appreciate that 
the late cash entry of cash receipt made in double lock 
cash register on 14-8-92 and handing over Rs. 92300/- to 
the cash officer, Shri Ranjan Sharma was an important 
evidence. This entry was admittedly approved and 
countersigned by the branch manager. In case there was 
any shortage of cash in double lock room, for that Shri 
Ranjan Sharma, cash officer and A.K. Verma were 
responsible. The workman was posted at extension counter 
Sadhu Ashram w.e.f. 17-8-92 and the keys were handed 
over to him on 14-8-93 after office hours by the branch 
manager i.e. last working day. Some manipulation has taken 
place between 14-8-92 and 17-8-92 with some other member 
of the staff to embezzle amount of Rs. 92300/-. That no 
alleged amount was deposited by Shri Kundan Singh and 
Ranjit Pal of Rs. 51000/- in sundry liability account as has 
been claimed by the branch manager. Affidavits of Kundan 
Singh and Ranjit Pal were submitted before the disciplinary 
authority'were ignored, instead of getting the facts verified 
whether the branch manager AK. Verma has just fabricated 
this story to save himself as he had himself taken away the 
cash for his personal use on 14-8-92 and threw the entire 
blame on the workman. That is why in Court, the 
management diefnot prefer to produce Shri AK. Verma the 
then branch manager and Ranjan Sharma, cash officer in 
witness box jtist to save them from cross-examiriation. 

16. The workman was a junior most functionary in 
the bank. He also requested for the legal assistance from a 
advocate jn enquiry but the same were declined on the 
ground that iio complicate issue were involved. But as a 
matter of fact in a bank embezzlement case is most 
complicated case where the punishment is of dismissal. 
The management has concealed important evidence of 
Ranjan Sharma, Joseph Methew, Shashi Kant Sharma who 
was working on 17-8-92 at the seat of the workman who 
could throw light in the interest of justice. As regard 
alterations made in the cash receipt vouchers/slips the 
allegation^ were denied by thfe workman. One slip was 
found in the hand of Ranjan Sharma cash officer and this 
fact was admittedby the branch manager AK. Verma in his 
statement dated 15-4-1993 before the enquiry officer. The 
defacing of the other slip by the workman was not proved 
at all/ Height of discrimination groupismhas gone unnotices 
by the enquiry office and no action was taken against 
Ranjan Sharma, cash officer who had admittedly defaced 
and post dated slip/voucher for Rs. 58000 of M/s Maharaj 
Prashad Pearey Lai. This document proved otherwise in 
the band writing of Ranjan Sharma cash office. Similarly 
other witnesses were not examined as ledger clerk a key- 
witness even in the court also. 

17. On the other hand, management despite seeking 
dates after examining P. Amritraj Enquiry Officer before 
this court did not examine any other witness and closed 
the management’s evidence with malafide intention/ 
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purpose so the complete truth could not come as above 
referred witnesses were not examined by the management. 
As regard sole witness examined by the management in 
this court MW1 P. Amritraj Enquriy Officer, firstly it is not 
disputed and admitted by this witness also in cross- 
examination that he is not only a bank officer but highly 
qualified having master degree in law and that he made 
preliminary enquiry in this case. Both the charge sheets 
routed through him and thereafter he was made the Enquiry 
Officer being prosecutor. That there is no paucity/shortage 
of other senior officer in the bank. Despite being a 
prosecutor, incharge of the DAC, who prepared the charge 
sheets and submitted these to the bank was again made 
the Enquiry Officer in both the charge sheets, well knowing 
that being so highly qualified in law he can face the cross- 
examination in court despite he is not even dealt with the 
cash and not even working in the concerned branch 
forcefully compelled to appear in the court as only witness. 
Although dates were taken by the management to produce 
further evidence but no further evidence was produced on 
merits and on reference and further, evidence was closed 
by the management to avoid cross-examination of these 
defaulters witnesses from the advocate of the workman. P. 
Amritraj, incharge of the DAC, who prepared the charge 
sheets and submitted these to the bank was again produced 
as only witness being the Enquiry Officer in both the charge 
sheets, well knowing that being so highly qualified in law 
he can face the cross-examination in court despite he is not 
even dealt with the cash Register or record and not even 
worked in the concerned branch, forcefully compelled to 
appear in the court as only witness, his holding and 
conducting enquiry is also against the principle of natural 
justice. The case made against the workman was so 
complicated that a simple clerk can not contest his own 
case where generally being is proving severest punishment 
of dismissal. He should have been allowed assistance of 
an advocate as it was within the discretion of the 
management and under the rules to provide a legal person 
where the case is complicated. Only orally saying that it is 
not a complicated case, it is not sufficient. There is a clear 
violation of principle of natural justice. 

18. While summing up his arguments learned counsel 
for the workman submitted that as the enquiry proceedings 
were conducted against the principle of natural justice and 
further enquiry was held by a person who was earlier held 
preliminary enquiry and workman was not provided 
assistance of legal person and advocate is clear violation 
of principle of natural justice as the rules of the bank provide 
that disciplinary authority can provide legal assistance in 
complicated cases. He submitted that therefore, enquiry 
was not fair and deserved to be vitiated, Further as regards 
on merits L e. against the dismissal of the workman, workman 
examined three witnesses who proved that workman is 
innocent and the then branch manager A.K. Verma may be 
defaulter with one Ranjan Sharma who was also cash officer. 
A.K. Verma admitted to the extent that one slip whose charge 
was made against the workman, that cheating was done by 
Ranjan Sharma cash officer. Why not other slips. Had 


workman got the opportunity he would have proved quite 
with other slips, which also prepared by Ranjan Sharma, 
had Ranjan Sharma and A.K. Verma appeared in witness 
box in Court. He submitted that against the evidence of 
workman of three witnesses and that admission of A.K. 
Verma in enquiry which fact was admitted by only witness 
of the management, P. Amritraj that one slip alleged against 
the workman to have overwrite etc. was done by Ranjan 
Sharma and at least this slip has been held not proved 
against the workman. It has also come in the bank record 
that change of date from 5-8-92 to 7-8-92 was changed but 
change was not in the hands of the workman and bank 
witness A.K. Verma during the enquiry admitted that the 
date “7-8-92 appears to have been written by Ranjan Sharma 
cash officer on that date”. After this disclosoure by 
Manager further Enquiry Officer, should have checked & 
opinion of hand writing expert would have been taken to 
prove for justice as to say who did it. 

19. While summing up his arguments workman 
advocate submitted that it is case where a poor clerk is a 
victim without any fault and in this complicated case where 
two charge sheets were made against him, there is no 
evidence on record brought by the bank despite 
opportunity given to the management to produce evidence 
on reference and dismissal. Whereas workman by oral 
evidence, documents circumstances, proved that workman 
who was transferred & did not join after 14-8-92 this branch 
other misstaff taking adverbly of it, hatched a conspiracy, 
they ever did not appear as witness nor were made defaulter 
in enquiries. 

20. Ld. counsel has submitted that workman on oath 
in evidence in affidavit has proved his case to which there 
is neither cross nor rebuttal evidence. Hence dismissal of 
the workman is bad being without any fault of workman 
who is a victim of a conspiracy hatched by Manager & 
other staff. Workman deserves to be reinstated in service 
with full benefits. 

21. On the other hand learned counsel for the 
management strongly submitted that the management has 
taken all necessary steps in conducting enquiry firstly 
without any bias, proceeded further against the workman. 
He submitted that on 14-8-1992 though it was last day of 
the workman in that branch and on the next day of duty he 
has to join and work in another count two kms. away but 
on the last date i.e. 14-8-1992, workman embezzlement 
Rs.55500 which were deposited late. No evidence of brought 
on record by workman. 

22. Thereafter on enquiring further complaints against 
the workman, further misconduct and act of mistrust came 
to the knowledge and those were also probed. Although 
workman was not on duty there and the enquiry was made 
in his absence but it was done by responsible officer of the 
bank and after that enquiry, investigation in this case where 
Mr. P. Amrit Raj was also working after considering all 
facts and documents, bank decided to issue charge sheets 
against the workman, first charge sheet No.29/92 dated 3- 
11-1992 regarding incident of late cash deposit and second 
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charge sheet was served vide No. 36/92 dated 14-12-1992 
regarding altering die dates of certain deposits in the bank 
and using that money by the workman and after holding 
proper and fair enquiry in both charge sheets, the workman 
was found guilty of the charges. He was given personal 
hearing and ultimately, his services were dismissed. The 
management’s learned advocate submitted that though 
there is a provision in bank rules to provide assistance of 
an advocate to a employee facing departmental enquiry 
but that assistance of an advocate is to be allowed in 
complicated case. The present case involving the workman 
in cheating and misconduct wherein his services were 
dismissed is not a complicated case and it was simple case 
of embezzlement and did not need assistance of an advocate 
in contesting enquiry for the workman. He also submitted 
that although the enquiry was completed in 2/3 sittings 
because of workman but the enquiry was fair, he also 
submitted that enquriy officer was an official of the bank 
and that the bank management entrusted him duty to where 
as a enquiry officer, which he has to abide by the orders 
and he become enquiry officer and conducted the enquiry 
fairly. Even in appeal workman failed to show that any 
miscarriage of justice to him caused. There was no violation 
pf principle of natural justice. He also referred to 
judgements2000Lab IC 3302,2002LUR 383,2002LLR 347, 
AIR 1998SC300,2003(2)RSJ 297,AIR2001 SC 2418,1995 
LU1011,1997 (ID LLJ542, and2001HJR777. 

23. While summing up his arguments he submitted 
that the punishment of dismissal is an appropriate 
Punishment and it should not be reduced on the ground 
that the charges of breach of trust and mis-appropriation 
of goods were not of in much quantity and were of small 
amount. He also submitted that the management’s only 
witness MW 1 P. Amritraj who was the enquiry officer and 
who earlier also dealing with the case at die preliminary 
stage as investigator and at the stage when charge sheet 
was prepared became adjudicator to decide enquiries against 
workman. He was made also the oral witness of bank who 
deposed in the court also as he was fully aware of the facts 
being investigation and enquiry officer. He has fully 
supported the case of the management that enquiry was fair 
and that management proved the charges even in the court. 
He while summing up his arguments submitted that though 
the management has tried to bring entire evidence on 
reference and merits i.e. on dismissal whether it was justified 
or not but if the learned court is pleased, may grant one more 
opportunity to lead further evidence to prove the charges in 
the court again. He submitted that the management has 
proved that the action of the management of Canara Bank in 
dismissing the services of die workman &ttkh Kumar is just 
and legal as enquiry was fair and workman is not entitled to 
any relief and also workman also not entitled to any 
backwages. 

24. In view of the above submissions and my perusal 
of oral evidence and documents, I found that as regard 
charge sheet 29/92 dated 3-11-1992 and 36/92 dated 
14-12-1992 the main dispute between the parties Is that as 
per the management, enquiry was fair and needs no 


interference. To this extent both parties are in arguments 
that if enquiry proved fair in court, there is no need further 
to decide otherwise on merits reference is to be decided. 

25. On the other hand, it is strongly opposed and 
submitted by the workman that the enquriy was not fair 
and there is violation of principle of natural justice on the 
ground that (1) despite provision of providing assistance 
of an advocate to a workman facing enquiry, help of an 
advocate was declined on the ground that despite workman 
was involved in a case where generally punishment is 
dismissal from service is not a complicated case and simply 
stated that it is a simple case of embezzlement and mistrust. t 
The workman has referred to judgements 1972(3) SCR 485, 
AIR 1991 SC 1221,1983 (2) SCC 442,1983 SCC (L&C)61, 
195 AndhraPradesh414, AIR 1970 SC 2086, (2001) 1 SCC 
182, AIR 1957 Allahabad 297, AIR 1967 Himachal Pradesh 
4, AIR 1940 Sind 107, A1R(34) 1947 Lahore 238, AIR 1958 
SC 86. 

26. It is further submitted by workman’s advocate 
that Mr. P. Amritraj enquiry officer in both the charge sheets 
who also conducted the enquiry in two sittings in first 
charge and in three sittings in second charge sheet. He 
was a investigator propsecutor and Adjudicator. He is an 
interested person in the success of the case, the bank has 
number of officers who could be appointed enquiry officer 
in this case instead of P. Amritraj who was working in 
disciplinary action cell was choosen. Learned advocate 
for the workman further submitted that the management 
did not produce effective and concerned witness wherein 
during the course of virtually no witness enquiry it has 
come to the notice of the enquiry officer that one of the 
misconduct i.e. defacing the slip and changing the date in 
the slip was done by cashier of the bank Ranjan Sharma 
and it is Ranjan Sharma having the one key of the safe of 
the bank alongwith the manager. He further submitted that 
because of this reason, when some amount was deposited 
late, entry was made in daily late deposit cash register, 
which is signed by the workman, Ranjan Sharma and 
manager A.K. Varna and thereafter amount was kept therein 
having the keys with Ranjan Sharma and manager A.K. 
Verma. Further after this incident of deposit and locking of 
the safe of the bank by Ranjan Sharma and manager A.K. 
Verma in the presence of workman, thereafter, workman 
never came to the branch and working at different place 2 
kms. away. From above the facts and circumstances one 
can reach to only one cone! ision tha either all three staff, 
i.e. workman, cashier RanjanJiharma and Manager are 
equally responsibleojJ»tCfied a conspiracy of the lata 
two cashier andlftanager and this fake story was concocted 
to implicate the workman. 

27. On persual of the law referred by the workman, I 
am of the considered view that ^hen the workman was 
involved in a case where severe punishment used to be 
awarded, there can be no complicated case other than this. 
Although complicated case are not defined but considering 
the stringent punishment, usually awarded, the 
management should have allowed the assistance of 
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advocate to avoid the violation of principle of natural justice 
and workman being a lay man, he could not prove certain 
important documents which were in the knowledge of the 
enquiry officer. He neither led any evidence nor examined 
himself. I am, therefore, of the considered view that 
conduction of the enquiry by P. Amritraj and adjudicated 
upon the charges by him especially when he was working 
in disciplinary action cell and dealing with this case and also 
responsible for preparing the charge sheets in one way, he 
was a prosecutor in this case and then he was made 
adjudicator and this violation of law referred by the workman 
is a glaring instance of violation of principle of natural justice 
when bank did not provide assistance of an advocate, despite 
there was a provision in the rules of the bank to provide 
assistance of advocate in complicated matters and that 
conducting of enquiry in both the charges by P. Amritraj 
when he was prosecutor and dealing with the charges. While 
working in disciplinary action cell, he was made adjudicator. 
This all is in violation of principle of natural justice and in no 
way enquiry can be said that fairly done. 

28. In this case both the parties hotly contested this 
case and on 24-12-2004, workman advocate made a statement 
in the court that in view of different orders regarding future 
proceedings and on the questioning of the court he stated 
that in the interest of justice for workman, this case may be 
fixed for evidence and entire reference should be decided 
with all objections at one time to whom the management has 
no objection and the case was fixed for parties evidence. 
Workman examined three witnesses including himself and 
management examined only one witness i.e. enquiry officer 
P. Amritraj in view of my above discussion, it is not disputed 
that P Amritraj was an officer who was working in disciplinary 
action cell and was also associated with the preparation of 
two charge sheets served on the workman and he was 
appointed enquiry officer to conduct the enquiry in both the 
charges and ultimately he conducted the enquiry and gave 
the findings holding the workman guilty of the charges and 
ultimately the workman was dismissed from service. Shri P. 
Amritraj was made the adjudicator and, further with a new 
role of any witness of bank. 

29. From the entire evidence on record and 
documents, it is quite clear that P. Amritraj MW1 the only 
witness examined by the management in this case is in 
nowhere concerned in any manner with the functioning of 
the branch at any time. He did not see any thing except 
eilher as a prosecutor or adjudicator. Learned counsel for 
the workman had submitted in this case that examination 
of P. Amritraj adjudicator/prosecutor of the bank who is 
neither a complainant nor an eye witness nor a witness of 
fact, and was also not working in branch ever, noting has 
taken place in his presence, whatever he will give/say is a 
per record or hearsay. 

30. Even this only witness has admitted that in case 
of charge sheet No. 36/92 incident took place in the bank 
staff where alteration of entries was done. Act of alteration 
of one fake entry on credit slip of Rs. 58,000 dated 5-8-92 
was defaced in pad ink and the date was changed from 
5-8-92 to 7-8-92 and as per admission of MW 1, P. Amritraj in 


cross examination, he has admitted that manager A.K. Varna 
in enquiry admitted that this credit slip for 
Rs. 58,000 from dated 5-8-92 to 7-8-92 was changed by 
Mr. Ranjan Sharma cashier of the bank at that time. What 
does it mean, that for two days Rs. 58,000 were utilised by 
some one else and nor by the workman. Similarly as per 
charge sheet No. 129/92, it was alleged against the workman 
that he received Rs. 31,500 and Rs. 35,000 from the two clients 
to be credited to their respective current account on 14-8-92. 
The workman has denied on oath having done any 
embezzlement and on oath that he deposited in the presence 
of manager A.K. Verma and cashier Ranjan Sharma and there 
are entries in Late Cash Deposit Register and thereafter on 
14-8-92 in the presence of workman Ranjan Sharma Cashier 
andManager A.K. Varna closed the safe with their keys and 
there is no cross-examination and rebuttal of his evidence it 
is proved that workman received the above amount late on 
14-8-92 and in the presence of Ranjan Sharma Cashier and 
A.K. Verma Manager. The same was deposited and kept in 
safe of Bank after entries in Double Lock late cash deposit 
register it bears signatures of all three. 

31. The workman also on oath deposed that as regard 
alteration in dates as per second charge sheet, it was not 
done by him. His handwriting was not taken and no 
comparison was made. On oath workman submitted that 
he is innocent and he has done no act of embezzlement and 
no act in altering the dates as per charge sheet. It is also 
not disputed that no action was taken against Ranjan 
Sharma the then cashia as the manager deposed in enquiry 
that date was changed by Ranjan Sharma from 5-8-92 to 
7-8-92. It is also submitted by the workman’s advocate that 
workman examined three witnesses who on oath deposed 
that workman was innocent, whereas not a single witness 
was examined by the management to rebutt the evidence 
of the workman to which the advocate of the workman 
submitted that witnesses of the management could not 
dare to face the cross-examination as they are not innocent. 

32. In view of the above submissions of the parties 
and my perusal of oral evidence of the parties, I have found 
that no material witness of incident/occurrence proving 
both the charge sheets was examined by the management 
bank, rather as per record, it is proved by the evidence of 
the management, i.e. MW1, that one incident/cheating of 
entries or change of date from 5-8-92 to 7-8-92 of Rs. 58000 
deposit was done by the then cashier Ranjan Sharma. 

33.1, therefore, hold that management failed to prove 
that workman Satish Kumar did not misconduct in altering 
in date of certain entries and embezzlement as has been 
charged in charge sheet No. 29/92 dated 3-11-1992 and 
36/92 dated 14-12-1992 and, therefore, without any evidence, 
when the actual culprit has gone scot free i.e. Ranjan 
Sharma, Cashier against whom there is evidence the action 
of the management of Canara Bank in dismissing the 
services of Shri Satish Kumar, is not legal and not justified. 

34. As regards to which relief, the workman is entitled 
and from what date, learned counsel for the workman left it 
to court in view of the latest law of 2005 laid down by the 
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Hon’ble Supreme Court, that when the workman has not 
worked, to allow full back wages is not a good proposition. 
I order that workman is entitled to reinstatement from the 
date he was dismissed and should also be entitled to all die 
service benefits including seniority etc. including pay and 
allowances as if the impugned dismissal order never been 
passed. As regards arrears of pay and other allowances, 
whatever total arrears of pay and allowances are calculated, 
workman shall be entitled to 30% of die total amount so 
arrived. The reference is answered accordingly. Central 
Govt, be informed. File be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

II ^,2006 

w. air, 2163.—'jfWiPwi facne 1947 (1947 

14) 17* 3T35R0T W- * 

mwifsr * ‘sr* 4>44>nI * 4bs, aijw 4 

38/2000) 

u-5-2006 1 

[*C ^-22012/351/1999-3#** (#-H)] 

3T^T ^*TR 

New Delhi, die 11th May, 2006 

S.O. 2163.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No.38/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in theAnnexure in the Industrial 
Dispute between the employers in relation to the management 
ofECL and their workman, which was received by die Central 
Government onl 1-5-06. 

(No,L-22012/351/1999-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
AN^XURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan, 

PRESIDING OFFICER 
REFERENCE N0.380F2000 
PARTIES: Agent, Mithani Collieries of ECL 
V/S. 

The Treasurer, Colliery Mazdoor Union, Asansol. 
REPRESENTATIVES 

APPEARANCES: 

For the Management : Sri P. Go swarm. Advocate 
For the Union (Workman) : None 
State : West Bengal Industry ; Coal 
Dated, the 8th February, 2006 
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AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt of India 
through the Ministry of Labour vide its letter 
No. 22012G51/99WR(CM-ID dated 29-02-2000/07-03-2001 
has been pleased to refer the following dispute for 
adjudication by this Tribunal. 

■ ,r -‘ SCHEDULE 

“Wheiher the action of the Management of Mithani 
Colliery under M/s. Easiem Coalfields Ltd. by hot 
allowing Rest Day to 33 Numbers of Security Guards 
under their disposal is justified ? If not, to what relief 
the workmen are entitled ?” 

After having received the order No. L-22012/35 l//99-(IR- 
CM-II) dated 29-2-2000/7-3-2001 of the reference 
referred above from the Government of India, Ministry of 
Labour. New Delhi for adjudication of the dispute raised, a 
reference Case N6. 38 of2000 was registered on 18-04-2000 
and accordingly an order was passed to issue notices to the 
respective parties through the registered post with a direction to 
appear in the court and file their respective written statements 
along with documents in support of their claims. In compliance 
to the stud order notices through the registered post were issued 
to the parties concerned. Shri P. K. Goswami. Advocate appeared 
on 20-11-01 to represent the management along with a letter of 
authority from the management. Ii is further clear from the order 
sheets of the record that ihe learned Advocate Sri P. K. Goswami 
filed a written statement on behalf of the management in support 
of its case on 04^03-2005 which was kept on the record. 

On perusal of the record it transpires that twice notices 
through the registered post were issued to the union directing the 
union to appear in the court and file a written statement in support 
of its claim. It is further clear from the record that notices were 
duly served upon the union and endorsement to that 
effect has been made in Its Acknowledgement Card. The Order 
sheets of the record go to reflect that several opourtunities and 
adjournments were given so that the union may appear and file its 
written statement but to no effect So it is clear that the union has 
got no interest apd does not want to proceed with 
the case. In the present facts and circumstances of the case it is not 
proper and advisable to keep the record pending any more in 
anticipation of the appearance of the union. As such, it is hereby. 

ORDERED 

That iet a ‘ ‘No Dispute Award” be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Government of India, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
11^,2006 
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New Delhi, the 1 lthMay,2006 

S.O. 2164.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theaward (Ref.No.30/1999) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of SECL and their workman, which was received 
by the Central Government on 11-5-2006. 

[No. Lr-22012/18/1998-IR (C-H)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-OJM-LABOUR 
COURT JABALPUR 

NO. CGIT/LC/R/30/99 

PRESIDING OFFICER: SHRIC. M. SINGH 

The Branch Secretary, 

S.K.M. S. Br. Banki, 

P. O. Bankimogra, 

Distt. Bilaspur (CG) 

Bankimogra Workman/Union 

Versus 

The Deputy General Manager, 

SECL, Banki Colliery, 

P.O. Banki Mongra, 

Distt. Bilaspur (CG) 

Bankimogra Management 

AWARD 

Passed on this 25th day of April, 2006 

The Government of India, Ministry of Labour vide 
its Notification No.L-22012/l8/98/IR(CM-II) dated 11-15/ 
12/1998 has referred the following dispute for adjudication 
by this Tribunal:— 

“Whether the action of the Management of SECL, Banki 
Colliery, Distt. Bilaspur in not changing the date of birth 
ofSh. Santram S/oSh. Kedar Ram, Tech. Fitter (Form 
B Register No. 1102) from 01-01-1939 to 9-4-1947 is 
justified ? If not, to what relief the workman is 
entitled ? 

2. After the reference order was received, it was duly 
registered on 11-1-1999 and notices were issuedto the parties to 
file their respective statements of daim. Since no one putin 
appearance and filed statement of claim on behalf of the workman 
inspite of sufficient service of notice on the workman the reference 
was ordered to proceed exparte against the workman by order 
dated 11-5-04 of this tribunal. 


3. The management filed their statement of claim. Their 
case in brief is as follows. That the management is a subsidiary 
comnpany of Coal India Limited, SECL having several 
collieries spread all over the State of Chhattisgarh and Madhya 
Pradesh. The workman was initially appointed on 11-8-1965 
as loader by the NCDC Ltd, which was a Government of India 
company. The NCDE Ltd. maintained certain records of 
workman wherein his date of birth has been recorded as 
01-01-1939 Subsequently the workman was converted to time 
rated and promoted from time to time as per cadre scheme and 
at the time of retirement, he was working as mechanical fitter. 
At the time of his initial appointment, he had declared his date 
of birth as 1-1-1939 and it was recorded in Form-B, Register. 
This entry is based on the declaration given by 
each workman. This Form-B Register bears the signature of 
workman as a token of correctness of the entries made therein. 
At the time of initial appointment workman 
Shri Santram declared his date of birth as 1-1-1939 This Form 
B Register bears the signature of the workman. After coming 
into force, theNCWA-III and in modification of Implementation 
Instruction (II) No. 37, the JBCCI issued I. I. No. 76 
dated 5-2-1981 has been revised. Under the aforesaid 
Implementation Instruction, Age Determination 
Committee/Medical Board will be constituted for settlement of 
age dispute. The Age Determination Committee will consider 
those cases wherever there is a variation in the age recorded in 
the records being maintained by the management.Where the Age 
Determination Committee satisfied that there is glaring disparity 
between the date of birth recorded in the Company’s record and 
the apparent age of the employee, the cases may be referred to 
Apex Medical Board located at hedquarters of the compnay for 
determination of age. Clause IV-B of I. I. No. 76 deals with 
review/determination of date of birth in repect of existing 
employees. Workman Shri Santram objected to his date of birth 
on the basis of a so-called marked sheet and transfer certificate. 
That the documents produced by him were not admissible as 
perl. I. No. 76. Therefore the date of birth initally recorded in 
various statutory records as 1-1-1939 has been treated as final. 
Since the claim of the workman that his date of birth was 
9-4-1947 is not tenable on the facts and circumstances, as he 
has made his claim on the basis of so-called maiksheet and 
transfer certificate. 

4. The Management has filed affidavit of 
Shri B. K. Narendra the then working as Sub Area Manager in 
Banki Sub Area of SECL, KorbaArea in support of their case. 

5. I have heard Shri A. K Shashi, Advocate, the learned 
counsel for the management. Ihave very carefully gone through 
the entire evidence on record. 

6. It is worthwhile to note here that the workman failed to 
file his statement of claim and the reference proceeded exparte 
against him. Therefore there is no evidence on record on behalf 
of workman. Against the above, the case of the mangement is 
fully established and proved from the uncontroverted and 
unrebutted affidavit of management’s witness Shri B, K. 
Narendra. 

7. In view of the above, it is concluded that the action of 
the management of SECL. Banki Colliery, Distt. Bilaspur 
in not changing the date of birth of Shri Santram, S/o 
Shri Khedar Ram, Tech. Fitter, Banki Colliery (Form-B Register 
No. 1102) from 1-1-1939 to 9-4-1947 is justified and the 
workman is therefore not entitled to any relief. 
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8. It is concluded from the facts discussed above that 
the reference order is answered in favour of management and 
against the workman as follows v— 

“The action of the Management of SECL, Banki 
Colliery, Distt. Bilaspur (MP) in not changing the date of 
birth of Shri San tram, S/o Shri Khedar Ram, Tech. Fitter, 
Banki Colliery (Form-B Register No. 1102) from 
I - 1 -1939 to 9-4-1947 is justified and the workman is not entided 
toanyrelief. Thepartiesshallbeartheirowncostsof this reference. 

9. Copy of the award be sent to the Government of India, 
Ministry of Labour as per rules. 

C. M. SINGH, Presideing Officer 
RtT'O, 11 2006 

W. 2165.- 3faitPw> 1947 ( 1947 
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New Delhi, the 11th May, 2006 
S. O. 2165.—In pursuance of Section 17 of the 
IndustriarDisputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
98/2001) of theCentral Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the annexure in 
die Industrial Dispute between the employers in relation to 
the management of WCL and their workman, which 
was received by the Central Government on 11 -5-06. 

[No. L-22012/361/2000-IR (C- D)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CCM- LABOUR 
COURT JABALPUR 
NO.CGIT/LC/R/98/2001 
PRESIDING OFFICER : SHRI C. M. SINGH 
The General Secretary, 

B.K.KJM.S (BMS), 

PO Parasta, 

Distt. Chhindwara (MP) Workman/Union 

Versus 

The Chief General Manager, 

WCL Kanhan Area, 

PO Dungaria, 

Distt. Chhindwara (MP) Management 

AWARD 

Passed on this 26th day of April-2006 

1. The Government of India, Ministry of Labour 
Vide its Notification No. L-22012/361/2000®. (CM-D) dated 
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30-05-2001 has referred the following dispute for 
adjudication by this Tribunal 

“Whether the action of the Chief General Manager, WCL 

Kanhan Area in not regularising Sint. Mamta Parkhey, 

General Mazdoor in clerk Grade-Ill w.e.f. 20-12-97 is 

legal and justified ? If not, what relief she is 

entitled to” ? 

2. After the reference order was received, it was duly 
registereredon 19-6-2001 and notices were issued to the parties 
to file their respective statements of claim, during the pendency 
of the reference, management filed affidavit of Shri Gulam 
Hussain working as Personal Manager in the management, 
along with office order and the memorandum of die 
settlement Form-H, Shri A. K. shastri. Advocate for he 
management submitted that the matter has been decided 
between the parties as per terms and conditions mentioned 
in the memborandum of settlement. I have very carefully 
gone through the record. There is a duly verified 
memborandum of settlment form-H on record, an office 
order dated 3-9-2003 and an affidavit of shri Gulam 
Hussain, Personal Manager of the management, It is very 
clear from the above doucments that the Industrial Dispute 
between the parties has been resolved by mutual 
understanding and now no dispute is left between die 
parties,, the memorandum of settelment Form-H reveals 
that the following are the terms and conditions of 
the settlement:— 

(i) It hs been agreed by BKKMS (BMS) Union to 
withdraw from CG1T, Jabalpur Case No. CGrT/ 
LC/R/98/2001 where the case is pending for 
consideration and after regularisation in clerical 
Gr. Ill the case will be settled fully and finally. 

(ii) It has been agreed that on the basis of 
regularisation with immediate effect, fitment 
will be done accordingly and it will be binding 
on both the parties to accept/pay the basic 
salary calculated based on fitment as per 
company rule. 

(iii) This settlement shall not to be cited as a 
precedence in any other case or at'any other 
time. 

(iv) Neither the workman himself nor concerned 
union or any otiier union shall raise any dispute 
regarding regularisation from retrospective 
effect and arrear wages thereof or any other 
claim in future before any staturory or non- 
staturory, judical or non-judicial authorities. - 

3. The terms and conditions mention above of the 
settlement are just and proper and therefore the award is 
passed in terms of settlement without any order as to costs. 
The reference is decided accordingly. 

4. Copy of the award be sent ot the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presding Officer 
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New Delhi, the 11th May, 2006 

S.O. 2166.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Gentral 
Government hereby publishes the Award (Ref. No. 
40/1999) of the Central Government Industrial/Tribunal- 
cum-Labour Court No. 2, Dhanbad as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of FCI and their workman, 
which was received by the Central Government on 
10-05-2006. 

[No. D22012/53/1996-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas,Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

Reference No. 40 of 1999 

PARTIES 

Employers in relation to the management of Food Corpn. 
of India, Patna and their workmen. 

APPEARANCES 

On behalf of the employers : Mr. M.K. Sikdar, Shri N.P. 

Singh, Mr. P.K. Achaijee 
and Mr. Shubhansu, 
Representatives for the 
management. 

On behalf of the workmen: Mr. U.K. Dubey, 

Representative 

State: Bihar Industry : Storange of Food grains 

Dated, Dhanbad, the 3rd April, 2006 
AWARD 

The Govt, of India, Ministry of labour, in exercise of 
the powers conferred on them under Section 10(1) (d) of 
the I.D. Act., 1947 has referred the following dispute to this 


Tribunal for adjudication vide die Order No. L-22012/53/ 
96-I.R. (C-H) dated, the 10th March, 1997. 

SCHEDULE 

“Whether the action of the management of the Food 
Corporation of India in not regularising the services of Sh. 
Jageshwar Jha is legal and justified ? If not, to what relief 
he is entitled to?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was employed by the management at Movement 
Cell Narayanpur Anant (Muzaffarpur) to perform the duty 
of casual labour w.e.f. September 1979. They submitted 
that being satisfied with the work of the concerned workman 
the District Authority shifted him from Movement Cell, 
Narayanpur Anant to District Office, Muzaffarpur where 
he was in continuous service anid through acquitance roll 
salary used to be paid to him once in a month regularly and 
occasionally from the Contingent Fund. 

They submitted that Food Corporation of India New 
Delhi under signature of Mr. A.K. Pandey, the then 
Personnel Manager issued a circular dt. 2-5-86 directing 
Zonal Managers/Sr. Regional Managers/District Managers/ 
Deport In-charges to furnish details of casual workers 
appointed under the Corporation for regularisation. They 
alleged that in view of the said Circular though names of 
other casual workers were forwarded management ignored 
to forward the name of the concerned workman intentionally 
for the purpose of his regularisation. 

They further disclosed that Board of Director Food 
Corporation of India in 176th meeting held on 24-2-1987 
decided that services of all casual/daily related workers 
who were on roll of Food Corporation of India and have 
completed three months service on or before 2-5-86 will be 
regularised against the entry level post category III and IV 
as per their qualification. Such decision was conveyed to 
all concerned under Food Corporation of India and in 
response to that Circular though names of several casual 
workers were forwarded and regularised the local 
management arbitrarily ignored to send his name and for 
which he failed to get scope for his regularisation inspite 
of his rendering service continuously for a period of eight 
years. On the contrary without issuing any notice and also 
without paying any compensation retrenched him from his 
service illegally, arbitrarily and violating the principle of 
natural justice. 

After his retrenchment he submitted representation 
to the management with prayer for his regularisation in 
view of decision taken by the Board of Directors in its 
176th meeting held on 24-2-1987 but to no effect and for 
which he raised an Industrial Dispute for conciliation which 
ultimately reulted reference to this Tribunal for adjudication. 

They accordingly submitted prayer to pass award 
directing the management to regularise the concerned 
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workman as class IV staff with back wages and other 
consequential reliefs. 

3. Management on the after ^filing written 

statement cum rejoinder have denied all tne CilH® 5 an< ^ 
allegations which the sponsoring union asserted in the 
written statement on behalf of the concerned workman. 

They Submitted that one Jamun Das was engaged as 
water carrier Itl the yeaf 4^73 at Dfflte,' Muzaffarpur 

and he left his engagement in the month of January /1986 
demanding higher wages, ’thereafter, total management 
engaged the concerned workman as water career tor die 
irtontHs of May and June 1986 Mi dtiriflg these two 
months he worked for 25 days and 23 days resfte&tHfcty. 
They submitted that as die superior authority did not 
kpprovC fcbtltinuance of Shri Jha as casual water career the 
local management did not eiijja&b any further as water 
career. 

During this period Sri Jamun Das approached the 
management for his reengagement and on negotiation new 
r ate of wages Was fixed and he was allowed to perform his 
duties as casiidi Water career arid other incidental jobs. 
Thereafter for his regUidfi&iildH as class IV staff he raised 
an Industrial Tribunal No. i his service Was regularised as 
class IV staff. 

They Submitted that the concerned workman taking 
advantage of the situation raised the present demand for 
his regularisation falsely taking the plea that he was 
engaged by the management from September 1979, 

They submitted that the concerned workiriattt Was 
allowed to work for the months of May & June 1986 and 
worked for 25 days and 23 days respectively as water career. 
Again in the month of November 1986 as casual labour he 
was engaged for 7 days only. They disclosed that as die 
concerned workman was engaged as water career and 
worked for two months only in one occasion and for seven 
days to perform some miscellaneous job he cannot demand 
for his regularisation as class TV employee or in any other 
capacity. 

Accordingly they submitted prayer to pass award 
rejecting the claim of the cottceffied workman. 

4. POINTS TO BE DEODED 

“Whether the action of the management of Food 
Corporation of India in not regularising the services of Sh. 
Jageshwar Jha is legal and justified? If not, what relief he is 
entitled to?’’ 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union inspite of getting sufficient opportunity has failed 
to examine any witness. On the contrary management with 
a view to substantiate their claim examined one witness as 
M.W.1 

* 

It is the specific claim of the sponsoring union that 
management first employed the concerned workman as 
casual labour in the month of September at Movement Cell 


Naryanpur Anant, Muzaffarpur. Thereafter, management 
shifted him to District office, Muzaffarpur from Narayanpur 
Anant being satisfied with his work. It has been disclosed 
by them that through acquittance roll management would 
pay him salary on monthly basis. However occasionally 
they uSEd to pay him salary from Contingent Fund. It is 
their specific contention that inspite of putting attendance 
for more than 240 days in each year and also inspite of 
rendering continuous service from September 1979 
management without giving him any notice or paying any 
compensation retrenched him from service w.e.f. I -1 -1988. 

Sponsoring union specifically asserted that Board 
of Directors Of die Food Corporation of India in its 176th 
frieeting held 011 24-2-1987 decided to regularise all 
class fli, Class IV casual workers who completed at least 
three months service Under Food Corporation of India on 
or before 2-5-1986. It is their Specific allegation that when 
management regularised the services of several casual 
Workers as per that circular they did not consider to 
regularise Him as class IV worker inspite of rendering eight 
years of service continuously without assigning any 
reasons. 

On the contrary M.W.I. corroborating the facts 
discosed in the written statement submitted by the 
management disclosed that the concerned workman was 
employed as part time casual worker in the office of Food 
fcdrpdratkm of India for two months i.e. in the months of 
May & June 1986 and the due wages to that effect was 
paid to him through voucher. Copy of the said voucher 
during his evidence was marked as Exhibit M-1. From this 
vttoehef H transpires that in the month of May concerned 
workman Worked for 25 days while in the month of June he 
worked for 23 days and mall management paid him Rs, 624 
as his wages. This witness further disclosed that thereafter 
the concerned workman was engaged further for a period 
Of 7 days as part time casual worker and wges for that 
period was paid to him through voucher (Exht. M-2). 

The Circular issued by the management for 
regularisation of casual/daily rated workers during evidence 
of M.W. I was marked as E xbjL. M-3. 

Para 4 of of the Cirucl^r speaks as follows: 

“In view of the above decision of the Board of 
Directors, it has been decided to relax the ban on 
recruitment for filling in entry level category-HI & IV 
posts by considering full time casual/daily rated 
employees who have been performing duties of 
regular employees of the Corporation under FCI 
(Staff) Regulations, 1971 and who have completed 
three month periods of service as on 2-5-1986 and 
possess the requisite qualifications etc. The casual 
employees who dod not fulfil the condition of 
appointment for any enter level category-III & IV 
posts shall be retrenched by paying retrenchment 
compensation as required under the provisions of 
I.D. Act,1947. The age limit may, however, be relaxed 
by the competent authority as specified in Appendix- 
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II of the FCI (Staff) Regulations to the extent of 
service rendered by such casual employees in the 
Corporation on daily rated/casual basis. This 
decision shall not apply for part-time casual 
employees and casual labour/workers and they shall 
not be regularised." 

Therefore as per this Circular out off date for 
regularisation of full time casulal/daily rated employee was 
2.5.1986 subject to fulfillment of the conditions mentioned' 
therein. M.W. I in course of his evidence relying on the 
documents marked as Exht M-1 & M-2 disclosed that in all 
the conemed workman not full time worker but as part time 
worker worked under the management for a period of two 
months and the said period was beyond the cut off date as 
mentioned in the said circular (Exht.M-3). As such there 
was no scope at all to consider regularisation of the 
concerned workman as class IV staff under the 
management. It has been categorically denied by the 
managment that the concerned workman was employed in 
the month of Sept. 1979 and worked up to 1.1.1988. They 
also emphatically denied the fact that during the period as 
claimed by the sponsoring union the concerned workman 
put his attendance for more that 240 days in each year. 

In view of the facts and circumstances discussed 
above burden shifts upon the sponsoring union to establish 
that concerned workman was employed by the management 
as full time casual worker w.e.f. the month of September 
1979 and worked continuously upto 1-1-1988 and during 
the said period he put his attendance of more than 240 
days in each year. It is the specific claim of the sponsoring 
union that the concerned workman used to draw his wages 
one in a month through acquittance roll. I find no hesitation 
to say that inspite of getting emple opportunity the 
sponsoring union did not consider necessary to produce a 
single scrap of paper to substantiate their claim. Question 
of regulatisation of casual/daily rated workers as per the 
Circular (Exhit. M-3) comes in if it is established that the 
concerned workman fulfilled the conditions laid down 
therein and management wilfully without assigning any 
reason refused to regularise him. 

It is to be taken into consideration that facts 
disclosed in the written statement can not be considered 
as substantive piece of evidence so long it is not 
substantiated by cogent evidence. The record speaks that 
the sponsoring union inspite of getting ample opportunity 
has failed to utilise the same. As such based on the facts 
disclosed in the written statement there is no scope to 
uphold the claim of the concerned workman. 

A part from the facts discussed above. It transpires 
that the sponsoring union raised Industrial dispute in the 
instant case in the year 1996. It is the specific claim of the 
management that the concerned workman was deployed as 
pari tim^ casual worker for two months i.e. for the month of 
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May & June 1986 and thereafter in the month of November 
he was deployed for 7 days to take some miscellaneous job. 
Accordingly they categorically denied the claim of the 
sponsoring union that service of the concerned workman 
was stopped w.e.f. 01-01-1988. In support of this claim 
management also submitted vouchers (Exht. M-l & M-2). 
Accordingly the sponsoring union can not avoid their 
responsibility to substantiate such claim. 

The sponsoring union also can not avoid their 
responsibility to explain why without raising Industrial 
Dispute in the year 1988 raised the same in 1996. As such 
inordinate delay in raising industrial dispute has remained 
unexplained by the sponsoring union there is scope to 
draw conclusion in view of discussion made above that 
they manufactured the story for their own interest. 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that the sponsoring union 
has lamentably failed to establish the claim of the concerned 
workman and for which he is not entitled to get any relief. 

In the result the following award is rendered: 

"That the action of the management of Food 

Corporation of India is hot regularising the services 

of Sri Jageshwar Jha is legal and justified. 

Consequently the concerned workman named above 

is not entitled to get any relief." 

B. BISWAS, Presiding Officer 
11 2006 

ma*T. 2167.-3^1* frm Bfafwi, 1947 (1947 
UFT 14) BR1 17 ^ 3T^<u| ^ 

frrere; 3 bber 3frsflPi4> arfaureB, 

STKHB te l (B^BTsB 27/1995) y^lfekl TOt 

t, 11 -5-2006 -yPBITOT BTI 

[B. ^-22012/592/1994-31^ 31R (Bt-II)] 

am -ifte, 

New Delhi; the 11th May, 2006 

S.O. 2167.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
27/1995) of the Central Government Industrial/Tribunal- 
cum-Labour Court, Asansol as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of ECL and their workman, which was 
received by the Central Government on 11-5-2006. 

[No. L-22012/592/I994-IR(C-ID] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXUKE 

BEFORETHE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUMLABOUR COURT, ASANSOL 
PRESENT: 

Sri Md. Sarfaraz Khan, Presiding Officer. 

REFERENCE NO. 27 OF 1995. 

PARTIES: 

Agent, Dabur Colliery, Salanpur area of ECT 
Vrs. 

The Secretary, West Bengal Coalfields 
Shramik Congress 
EEHtESENTATTVES 

For the management: Sri P. Goswami, Advocate. 

For the Union (Workman): Shri N. Ganguly, Advocate. 
INDUSTRY: Coal State: West Bengal 

Dated the 6th April, 2006. 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No, L-22012/ 
592/94/IR (C-II)) dated 25-5-1995 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 
SCHEDULE 

“Whether the action of the management of Badour 
Colliery underSalanpur Area of M/s. ECL in denying 
protection of group wages and special piece rate 
allowance to Sh. Kartick Murmu and 49 others 
converted and regularized from piece rated to time 
rated category w.e.f. 1-4-1990vtdeOrder No. C-6/24- 
A/P/1152 dated 31 -3/6-4-1990 is legal and justified? If 
not to what relief fee workman concerned are entitled 
tor 

On receipt of fee Order No. L-22012/592-94-1R C-II)) dated 
25-5-1995 of the above reference referred from fee Govt, of 
India, Ministry of Labour, New Delhi for adjudication of 
the dispute raised, a reference Case No. 27 of 1995 was 
registered on 13-6-195 and an order was passed to issue 
notices to the respective parties through the registered 
post with a direction to appear in the court and file their 
respective written statements alongwith the documents 
and the list of witnesses in support of their case. Persuant 
to the said order notices were issued through the registered 
post to the concerned parties. Sri Snehamoy Mahato, Area 
Secretary, Salanpur Area appeared to represent the union 
and Sri P.K. Goswami, Advocate, duly authorized appeared 
on behalf of the management and they filed their respective 
written statement in support of their claims. From perusal 
of the record it transpires that the case was fixed for 
evidence of the union but on the date fixed i.e. 12-12-2002 
nobody turned up in the court to represent the union. 
Another next date 18-12-2003 was fixed for the same purpose 
but Sri Mahato, Area Secretary representing the union 
again did not appear in fee court, rather Shri N. Ganguly, 
Advocate appeared to represent the union but the record 


does not indicate that he had been authorized by the union 
to represent it. However subsequently he also left taking 
any step on behalf of the union. Several adjournments and 
opportunities were given to the union to appear and examine 
the witness if any on its behalf but to no effect. In the 
present facts and the circumstances of the case it appears 
that the union has got no interest in the case and does not 
want to proceed with the case further. It is not advisable to 
keep the record pending any more as no useful purpose is 
to be served. As such it is hereby : 

ORDERED 

that let a "No Dispute Award" be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Govt, of India, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 

M fa#, 11 ^4, 2006 

afiT.3ir. 2168.—3tfqfWT, 1947 ( 1947 

14) # n ^ iisco ^ 
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i, # mm # 11-5-2006 w 

[U ^-22012/544/1999-^4 3TK (#-II] 
SFiFT K fffe, 

New Delhi, the 11 fe May, 2006 

S.O. 2168. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
57/2000) of the Central Government Industrial/Tribunal- 
cum-Labour Court.Asansol as shown in the Annexure in 
the Industrial Dispute between the employers ip relation 
to fee management of Ramnagar Colliery of IISCO and 
their workman, which was received by the Central 
Govenunenton 11-5-2006. 

[No. L-22012/544/1999-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANTOXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, ASANSOL. 

Present : 

Sri Md. Sarfaraz Khan, Presktiug Officer. 

REFERENCE NO, 57OFW80. 

Parties: 

General Manager, Ramnagar Colliery, Barakar. 

V%. 

Area Secretary, Dhanbad Colliery Karmchari, 

Sangh, Barakar. 
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REPRESENTATIVES: 

For the management: Sri M. Banerjee, Advocate. 

For the union (Workman): Shri G.C. Chatteijee, Area 

Secretary, Dhanbad Colliery 
Karmchari Sangh, Barakar. 

Industry: Coal State: West Bengal 

Dated the 26th April, 2006 
AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
544/99/IR-(CM-II)) dated 13-7-2000 has been pleased to 
refer the following dispute for adjudication by this Tribu¬ 
nal. 

SCHEDULE 

"Whether the action of the management of Ramnagar 
Colliery under the IISCO by not offering employ¬ 
ment to the dependent of Sh. Ram Kishore Mishra 
and/or by not giving Idle Wages from the date of 
declaration of total unfitness up to the date of super¬ 
annuation (31-07-1998) is legal, valid and justified? If 
not, to what relief Sh. Mishra is entitled ?" 

Having received the Order No. L-22012/544/99- 
IR(CM-II)) dated 13-07-2000 of the aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 57 of 
2000 was registered on 01 -08-2000/17-10-2001 and an order 
was passed to issue notices by the registered post to the 
parties concerned with a direction to appear in the court 
and file their respective written statements along with the 
documents in support of their case. On receipt of the 
notices issued Sri G. C. Chatterjee, Area Secretary appeared 
on behalf of the union and filed written statement in support 
of its case. Similarly Sri M. Banerjee, Advocate appeared 
representing the management along with the letter of 
authority. On 01 -10-2002 the written statement was filed by 
Sri M. Banerjee, Advocate for the management and a date 
i.e.09-12-2002 was fixed for evidence by the side of the 
union. 

From the perusal of the records it transpires that 
Sri G.C. Chatterjee, Area Secretary of the union representing 
the union left taking any step on its behalf since 
27-04-2005. The record further goes to show that since 
then several adjournments and opportunities were given to 
the union to appear in the court and pursue its case but to 
no effect. It appears that the union has lost its interest and 
does not want to pursue its claim any further. In such 
prevailing facts and circumstances of the case it is not proper 
and advisable to keep the reference pending any more as no 
useful purpose is to be served. As such it is hereby : 

ORDERED 

that let a "No Dispute Award” be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Govt, of India, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
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New Delhi, the 12th May, 2006 

S.O. 2169.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award (Ref. No. 
ID-43/2004) of the Central Government Industrial/Tribunal- 
cum-Labour Court No. II, New Delhi as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of State Bank of Hyderabad 
and their workman, which was received by the Central 
Government on 12-5-2006. 

[No. L-12012/236/2003-IR (B-D] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFICER: CENTRAL 
GOV ERNMENT INDUSTRIAL TRIBUNAIXTJM- 
LABOUR COURTIL NEW DELHI 

PRESIDING OFFICER: RJV. RAL 

LD.No.43/2004 

IN THE MATTER OF: 

Shri Dev Bahadur, 

S/o Sh. Ram Singh, 

C/o Rashtriya General Mazdoor Union, F-35, Karampura, 
NewDelhi-110015. 

VERSUS 

The Regional Manager, • 

State Bank of Hyderabad, 

Regional Office-II, 882, East Park Road, Karol Bagh, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/236/ 

2003 (IR (B-1) Central Government dated 26th February, 

2004 has referred the following point for adjudication. 

The point runs as hereunder : 

"Whether the action of the Management of State 
Bank of Hyderabad, New Delhi in terminating the 
services of Shri Dev Bahadur w.e.f. 2-7-2002 is just, 
fair and legal? If not to what relief the workman con¬ 
cerned is entitled to?” 
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The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
had been in employment of the management as "Sweeper- 
cum-Lunch Room Attendant" from last 5 years 
continuously ® 3900 p.m. last drawn wages with a flawless 
£Cord of service. That during her tenure of service the 
claimant served tftie management sincerely & there has 
been no complaint agamSl***- The claimant was appointed 
by the management at the address of their Chandni Chowk 
Branch in the month of April 1995 @ Rs. 900 p.m. salary. 

That statutory benefits such as appointment letter. 
Yearly leaves. Causal leave. Wages as per fecpmmpndatipn 
of 5th Pay Commission, attandence card, Provident Fund, 
Bonus, annual increment etc. were not provided to the 
workman by respondent/management, for which he had 
been urging upon consequently, the management became 
annoyed against him. 

That the management refused employment orally to 
the workman on 2-7-2002 without any notice or payment of 
notice pay when he again urged for above said benefits and 
arrears of wages as per recommendations. TH# management 
has not followed the provisions prescribed U/s. 25 of ths 
I.D.* Act, 1947. It is pertinent to mention thane that the post 
and work done by the claimant is of permanent nature. 

That the workman served protest and demand notice 
dated 26-7-2002 on the management which stand unrefuted 
and incontroverted by it. 

That the workman was never appointed on daily 
wages basis but was appointed on permanent/regular basis 
against permanent job, post and nature pf work. 

That the termination amounts to illegal, capricious 
and unjustified retrenchment for want of written termination 
order with cogent ground, payment of notice wages and 
retrenchment compensation and the jobs, post, juniors and 
fresh hands in place of the workman continue with the 
management. 

That the termination even otherwise is the height of 
mala fide, unfair labour practice and victimisation and also 
illegal and unjustified. 

That the workman is entitled to reinstatement with 
full back wages and continuity of service for the intervening 
period of forced unemployment, Inspite of best efforts w.e.f. 
2-7-2002 the ciaiment is still unemployed and depends upon 
his relatives and hence entitled to monitory relief alongwith 
consequential benefits in lieu of existing Laws/Qovt. 
Notification and/or other relief as the Hon’ble Court deem 
fit may also be passed. 

That the claimant is out of job since the date of his 
illegal termination & could not get any job after making her 
best efforts. 

The management has filed'statement in the written 
statement it has been stated that in this case, it is humbly 
submitted tha when the matter in question was pending 
before the Hon'ble Assistant .Labour Commissioner 
(Central) Labour Office, K. G. Marg, New Delhi vide ALC- 
1/7 (41)02, the Respondent Bank submitted its detailed 


written statement along with annexure and it is requested 
that the contents of written statement along with all 
annexure may kindly be perused before passing any 
appropriate order in this case. And it is clear in this case 
that the claim of the claimant is neither maintainable on the 
basis of facts nor as well as law. 

That die claim of the claimant is neither maintainable 
on the basis of facts nor as well as law. ’ 

That the claimant wilfully concealed the correct name 
of his father which has been mentioned as Sri Ram Singh 
whereas in transfer certificate issued from die Jyoti Prakash 
R Madhyamik Vidhyalaya Harigaun Khungri submitted 
by the claimant to die Respondent bank for the purpose of 
his identification states the name as Shri Dev Bahadur K.C. 
S/o Shri Tulsin K.C. The claim deserves to be dismissed by 
the Honourable Court in favour of Respondent bank and 
against the claimant. A copy of transfer certificate of the 
claimant is enclosed here with as Annexure A to this written 
statement. 

That the claimant is not a workman as aileged by 

him. 

That no cause of action ever arose in favour of die 
claimant and against the Respondent bank at any point of 
time since the claimant was never appointed by the 
Respondent bank. 

That It Is wrong to suggest that the claimant was 
ever appointed by the Respondent bank at any point of 
time as alleged. It is further wrong to suggest that the 
claimant was ever appointed as a S weeper-cum-Lunch Room 
attendant in the April 1995 at monthly salary Rs. 900 per 
month. It is humbly submitted that the employment in the 
bank is through employment exchange and through proper 
channel. Th# branch of the bank has no discretion to 
appoint anyone for any post. If there is regular post in the 
bank demand will be made from employment exchange to 
send names of candidates for selecting suitable candidates. 
It is also wrong to suggest that the claim had been in the 
employment of the Respondent bank as Sweeper-cum- 
Lunch Room attendant at the rate of Rs. 130 per day 
(Rs. 3900 per month) for last five years as alleged. The 
Claimant \yas never appointed by the Respondent bank. 
The claimant was engaged as casual labour on daily petty 
cash basis for attending petty work. 

As per rules the appointment in bank is made through 
proper channel. Branch pf Respondent has no discretion 
to appoint anyone in any post. If there is regular post in a 
bank, demand will be made from Employment Exchange to 
send names of candidates for selecting suitable candidates. 
The bank can not appoint anyone without proper channel. 

The question of benefits as alleged does not even 
arise. As stated above by the Respondent bank, the 
Respondent bank never appointed the claimant in the 
Respondent bank far any post and the claimant was 
engaged as a casual labour on daily petty cash basis for 
attending petty works. 
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That the qpntents of para three of the statement of 
claim were wrong and denied. It has already submitted 
above that since there was no appointment by the 
Respondent bank the question of termination of job does 
not arise. Further more the question of other benefits as 
alleged also do not arise. It is wrong to suggest that the 
post and work done by the claimant is of permanent and 
regular nature. It is wrong to suggest that Management 
did not follow the provisions described under Section 25 
of the I.D. Act, 1947. It is further wrong to suggest that the 
work done by the claimant is of permanent nature. 

The claiment through his advocate sent a legal 
notice dated 26-07-2002 to the Respondent bank the 
contents of which were also wrong and vehemently denied. 
It is respectfully submitted that the above stated legal notice 
dated 26-07-2002 had duly been replied by the Respondent 
Bank vide reply dated 13-08-2002 through its advocate duly 
received by the advocate of claimant. The copy of the 
reply dated 13-08-2002 sent by the advocate of the 
Respondent bank to the advocate of claimant is Annexure 
B to this written statement. The contents of reply dated 
13-08-2002 submitted by the Respondent bank through its 
advocate may kindly be read as part and parcel of this 
written statement 

That detail reply has already been submitted. It 
has already submitted above that since there was no 
appointment by the Respondent bank hence the question 
of termination of job does not arise. Further more the 
question of other benefits as alleged also do not arise. It is 
wrong to suggest that the post and work done by the 
claimant is of permanent and regular nature. The claimant 
was engaged as casual labour on daily petty-cash basis 
for petty work. 

That it is wrong to suggest that the claimant is entitled 
for reinstatement or any wages as alleged. The claim of the 
claimant has also not been properly verified in accordance 
with law. The claimant is not entitled for any relief as prayed 
for by him in the claim. The prayer of the claimant is baseless, 
frivolous and not maintainable in law. The bank can not 
appoint any one without proper channel. If there is any 
vacancy in a bank, demand will be made from employment 
exchange to send name of candidates. The claim of the 
claimant deserves to be dismissed against the claimant 
and in favour of Respondent bank with special 
compensatory cost in favour of Respondent bank. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim, 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the claimant that he 
was in the employment of management as Sweeper-cum- 
Lunch Attendant w.e.f. April, 1995 till 20-07-2002. He was 
paid initially Rs.900/- per month and his last drawn salary 


was Rs. 3900/-. The workman worked continuously on the 
post of Sweeper-cum-Lunch Attendant. It is a permanent 
post in Chandni Chowk Branch of the management. 

It was further submitted that Shri Sohan Lai was 
previously working as Sweeper-cum-Lunch Attendant* He 
was promoted as Peon and the workman was engaged in 
his place. The workman discharged duties satisfa£ldeiy fin 
20-07-2002 and he was orally refused employment by the 
management thereafter. 

It was further submitted that Ex. WW1/3 to 
Ex. WW1/5 are the correspondence letters of the Chief 
Manager of Chandni Chowk Branch of the management 
written to Regional Office. It transpires from persual of the 
Ex. WW 1/3 that Branch required a permanent Sweeper and 
the Chief Manager recommended the name of Shri Dev 
Bahadur for appointment of Sweeper-cum-Peon on 
permanent basis. WW1/4 is recommendation letter sent to 
the Regional Office on 20-05-2000. It becomes quite obvious 
from perusal of this letter that the Branch comprised of 
three floors and a permanent Sweeper was required to keep 
the premises neat and clean so a request was made to give 
permanent appointment to Shri Dev Bahadur as Sweeper. 

It was further submitted in EX.WW1/5 it has been 
mentioned that Chandni Chowk Branch has a permanent 
post of Sweeper-cum-Lunch Attendant and it was lying 
vacant as a result of promotion of Shri Sohan Lai Peon. 
WW1/6 proves that Shri Narain Chand Lunch Room 
Attendant was promoted to Peon and Shri Sohan Lai was 
taken at his place. 

It was further submitted from the side of the workman 
that the documents mentioned above amply proves the 
fact that the Branch has three floors and there was a need 
of permanent Sweeper-cum-Luch Attendant. Previously 
Shri Narain Chand and Shri Sohan Lai worked as Sweeper- 
cum-Lunch Attendant and they were subsequently 
promoted to the post of Peon. These discussions proves 
beyond any shadow of doubt that the work of Sweeper- 
cum-Lunch Attendant is a permanent and continous work. 
It was necessary for keeping the bank premises neat and 
clean. It has been also proved that the workman has been 
working from April 1995 to 20-07-2002 so he has performed 
continuous duty for seven years. He has worked for more 
than 240 days in seven years. 

It is also admitted that no compensation U/s. 25 F of 
the I.D. Act has been paid to the workman. My attention 
was drawn to 2005 (9) SCC 365. The Hon’ble Apex Court 
has held that in case service is continuous and breaks are 
artificial and deliberate and the workman has completed 
240 days continuous employment, he deserves to be 
reinstated. However, the back wages has been reduced to 
50%. 

It was submitted from the side of the bank that the 
claimant has willfully concealed the correct name of his 
father. There is mistake in the name of his father but that is 
not a material mistake and the workman has moved an 
application for correcting the name of his father. It is a 
clerical mistake. It is not denied that the workman Shri Dev 
Bahadur was not engaged in the Bank. There is no force in 
this argument. 
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It was submitted that the workman was not appointed 
as Sweeper-cum -Lunch Attendant. It is abundantly proved 
from the document and admission of the management wit¬ 
ness that the workman has been working in the Bank as 
stated by him. 

It was further submitted that appointment is made 
through proper channel. Branch of respondent has no dis¬ 
cretion to appoint anyone in any post. If there is regular 
post in a Bank, demand will be made from employment 
exchange to send names of candidates for selecting suit¬ 
able candidates. Appointment can be made only through 
proper channel after advertisement and sponsoring from 
employment exchange. The workman was engaged as 
casual labour on daily petty cash basis for attendant work. 
The work done by tile claimant is not of regular and perma¬ 
nent nature. 

It was further submitted that no appointment letter 
has been issued to the claimant. It is not die case of the 
claimant that he was issued appointment letter. The claimant 
has consistently stated that he was engaged as Sweeper- 
cum-Lunch Attendant initially on Rs. 900/- per month and 
his last drawn salary was Rs. 3900/-. This fact has not been 
denied anywhere in this case by the management. So it 
remains proved that die workman was initially engaged in 
April, 1995 and he worked up to 20-07-2002 and his last 
drawn salary was Rs. 3900/-. So the case law cited 2005 (9) 
SCO 365 is squarely applicable in this case. Sufficient work 
was available and the work is still existing. The Bank cannot 
maintain three floors premises without a Sweeper-cum- 
Lunch Attendant. 

It was submitted from the side of the management 
that an appointment made in violation of mandatory 
provisions of statute and in particular ignoring minimum 
educational qualification would be wholly illegal and such 
illegality cannot be cured by taking recourse to 
regularisation. 

It was further submitted that appointment made on 
contractual basis cannot be regularised. Adhoc appointment 
also cannot be regularised. 

My attention was drawn to 2005 (4) AD (SC) 39, a 
three Judges Bench of the Hon'ble Supreme Court. In that 
case die reference culminated in an award directing the 
appellant to reinstate the respondent in service at his 
original post with continuity of service and back wages. 
The workman in that case has worked for 240 days and die 
Hon'ble Supreme Court dismissed the appeal of the 
management respondent and held that the workman is 
entitled to reinstatement with full back wages. 

It was submitted from die side of the management 
that in 1997 (4) SCC 391 it has been held by the Hon’ble 
Apex Court that dispensing with service of persons engaged 
on daily wages in a Government Department is not 
retrenchment. This case law is not applicable as it relates 
to Article 309 of the Constitution. 

My attention was drawn by the Ld# Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 


The Hon’ble Apex Court ordered for reinstatement with 
full back wages as the services of die daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrenchment. In the instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
service of a workman is terminated illegally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

My attention was also drawn to Appeal No. 1968/ 
2006 Constitution Bench Judgment in which it’has been 
held that people engaged by Govemmetit on daily wages 
basis do not have the right of regularisation of their services 
even they have continued in the same job for years. There 
is no right of regular employment of a daily wager. This 
Constitution Bench Judgment relates to Article 226 of die 
Constitution and die Hon’ble Apex Court has held that 
daily wagers have no right of regularization. 

In the instant case die workman has successfully 
proved that he has worked for seven years on the post of 
sweeper-cum-lunch attendant and when he demanded 
regularization he was asked not to come. 

It was submitted from die side of die workman that in 
the instant case Sections 25 F, G of die ID Act are attracted. 
In Section 25 of the ID Act it has been provided that if a 
workman has performed 240days work and if the work is of 
continous and regular nature he should be given pay in 
lieu of notice and retrenchment compensation. 

It has been held by the Hon'ble Apex Court that 
.there is no cessation of service in case provisions of Section 
25F are not complied. In the instant case no compensation 
has been paid to the workman who has continously worked 
for 7 years. 

It was further submitted that Section 25 T provides 
that the management should not indulge in unfair labour 
practice. Section 25 U provides that a person who commits 
any unfair labour practice will be punishable with 
imprisonment for a term which may extend to six months or 
with fine, which may extend to Rs. 1000/- or with both. The 
intention of the legislature in enacting 25T & 25U is 
obvious. The legislature wanted that in case Casual and 
Badlis are engaged for a long period, it amounts to unfair 
labour practice. There is punitive clause for committing 
unfair labour practice. 

It was submitted from the side of the workman that 
Vth Schedule of the ED Act specifies some practices as 
unfair labour practice. The Vth Schedule clause 10 provides 
the criteria for ascertaining unfair labour practice. It is 
extracted as hereunder:— 

“To employ workman as Badlis, Casuals or 
temporaries and to continue them as such for years with 
the object of depriving diem of the status and privilege of 
a permanent workman.” 
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Clause 10 of the Vth Schedule stipulates that in case 
the workmen are employed as Casuals, Badlis or Temporary 
and they are continued as such for years, it will amount to 
unfair labour practice. In the instant case the workman has 
been continued as casual and temporary for 7 years. It 
establishes to the hilt that the respondent management 
has committed unfair labour practice. The workman has 
been engaged for 7 years as casual and temporary and 
thereafter he has been removed. He has not been paid 
retrenchment compensation. 

It was submitted that Sections 25F, G, T, U and 
Clause 10 of the Vth Schedule of the ID Act have been 
deliberately violated. 

The Constitution Bench Judgment and the other 
judgment referred to above of the Hort’ble Supreme Court 
are not applicable in view of Sections 25F, T, U & Vth 
Schedule. In the Constitution Bench Judgment these 
matters were not at issue. In case a workman has worked 
for 7 years and the work is of continous and regular nature 
he should be paid retrenchment compensation. In case 
retrenchment compensation is not paid Sections 25F of 
the ID Act is attracted. There is no cessation of his services. 
* He is deemed continued in service in the eye of law. In case 
there is breach of Section 25 F the service is continued and 
reinstatement follows as a natural consequence. 

ID Act, 1947 has been enacted to safeguard the 
interest of the workmen belonging to poor segment of 
society. It appears that legislature wanted that such 
workmen should not be harassed un-necessarily so 
Sections 25 F, U, T and Clause 10 of Vth Schedule have 
been enacted. The objects and reasons of ID Act, 1947 
show that the respondent management should not be 
permitted to indulge in any unfair labour practice. The 
workman should not be engaged for years and then he 
should be removed all of a sudden. There is provision of 
retrenchment compensation for his removal. Retrenchment 
compensation is for compensating him otherwise so that 
he can survive long interregnum of unemployment. In the 
instant case no retrenchment compensation has been paid 
so the workman deserves to be reinstated with 50% back 
wages. 

The law cited by the respondent management relate 
to Government Servants. In the instant case there is no 
question of regularization but the respondent management 
has committed breach of Sections 25 F, U, T and clause 10 
of the Vth Schedule. The workman has been retained as 
casual and temporary for 7 years and thereafter he has 
been removed without paying any compensation and notice 
as such he deserves to be reinstated with 50% back wages. 

The law cited by the respondent management are 
not applicable as the question of regularization has been 
decided in those cases. 

The workman is a sweeper-cum-Iunch attendant, he 
must have been doing sweeping work though not in any 
establishment. He has not proved as to his means of 
livelihood during his period of unemploymenkHe must be 
doing some sort of work off and on so 50% back wages are 
adequate to meet the ends of justice. 


He deserves to be reinstated w.e.f. termination of his 
services with 50% back wages. 

The reference is replied thus : — 

The action of the Management of State Bank of 
Hyderabad, New Delhi in terminating the services of Shri 
Dev Bahadur w.e.f. 02-07-2002 is neither just nor fair nor 
legal. The workman applicant is entitled to be reinstated 
w.e.f. 02-07-2002 with 50% back wages. The management is 
directed to reinstate the workman applicant and make 
payment of the entire arrears within two months from the 
date of publication of the award. In case of default the 
workman applicant will be entitled to get 10% interest on 
his accrued back wages. 

Award is given accordingly. 

12-5-2006 R. N. RAI, Presiding Officer 

12 2006 

^T.3?T. 2170.— (d<*K 3?fafwT, 1947 (1947 
14) cfft fcfRT 17 arjmvr ^ 

frtfauT ^ #3, spp? stefep to 3 

TTT^TR afejtfw aqfaaRWSPR ^TPTIcFT, eUsIH* ^ W 
wm 3 nf ^-24/2003) wt i, # 

W&K ^ 12-5-2006 I3TT «TTI 

[U t^-17012/18/2002-3#*fR (^-1)] 

3T3PT <*> nrrc. 

New Delhi, the 12th May, 2006 

S.O. 2170,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the Award (Ref. No. 
ID-24/2003) of the Central Government Industrial Tribunal- 
-Labour Court Lucknow as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
Management of New India Assurance Co. Ltd. and their 
workman, which was received by the Central Government 
on 12-05-2006. 

[No. L-17012/18/2002-IR (B-I)] 
AJAY KUMAR, Desk Officer 

„ - ^ ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TTBUNAL- 
CUM-LABOUR COURT LUCKNOW 

PRESENT: 

Shrikant Shukla, Presiding Officer 
LD. No. 24/2003 

Ref. Nol. L-17012/18/2002-IR(B-I) Dated 10-2-2003 
BETWEEN 

Sri Omed Ahmad Khan, 

Mohalla Goriyana Ward 24, 

Post & Distt. Bhadohi-221401 (U.P.) 
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AND 

Divisional Manager, 

The New India Assurance Co. Ltd., 

Divisional Office, Satya Samir, 

D-58/12-ASigra, 

Varanasi (UP.) 221001 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute vide no. L-17012/18/ 
2002-IR(B-I) Dated 10-2-2003 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow. 

“Whether the Employee relationship is established 
Between Sri Obed Ahmad and the New India 
Assurance Company? If yes, whether the action of 
the Management of the Company in terminating Sri 
Obed Ahmed Khan from the service w.e.f. February 
2002 is legal and justified? If not, what relief the 
workman is entitled for?” 

The worker’s case in brief is that Sri RJ. Srivastava 
Branch Manager of New India Assurance Company Ltd., 
Bhadohi (U.P.) called the worker and made known about 
the-work and accordingly worker was engaged for typing 
w:e.f. 25-4-96 and during the course of his engagement he 
carried out the job of typing and clerk with his full devotion 
and integrity. Sri R.J.> Srivastava was subsequently 
transferred and the next Branch Manager Sri Amrit Lai took 
over as Branch Manager of Bhadohi branch. 
After the transfer of Amrit Lai Sri Ram Char an took over as 
Branch who recovered the money from the worker by illegal 
means and he was removed from the last day of 
Feb. 2002. He has specifically mentioned in the statement 
of claim that he worked more than 240 days in every year 
prior to his termination. It is further alleged that he was not 
given any notice, notice pay in lieu of notice or 
compensation and thus the management of the Assurance 
Co. violated Section 25F of the I.D. Act. Thus the action of 
the management is illegal and arbitrary and also in violation 
of principle of natural justice. Worker has accordingly 
requested that his termination order may be set aside and 
the worker be reinstated with all back wages and 
consequential benefits. 

The worker has filed following photo copies of the 
documents with his application A1—11. 

Voucher for typing charges dated 11-9-96,12-9-96, 
13-9-96,16-9-96,17-9-96,18-9-96,19-9-96,20-9-96,28-9-96, 
26-9-96,25-9-96,24-9-96,27-9-96,1-1 0-<96,3-10-96,7-10-96, 

8-10-96,9-10-96,10-10-96,11-10-96, 1440-96to 16-10-96, 
17-10-96, 18-10-96, 22-10-96 to 24-10-96, 28-10-96, to 
141-96,4-11-96 to 8-11-96,12-11-96to 15-11-96,18-11-96 to 
22-11-96,26-11-96 to 29-11-96,2-12-96 to 6-12-96,9-12-96 to 
13-12-96,16- 12 t 96 to 2042-96,23-12-96,24-12-96,26-12-96 
to 27-12-96,30-12-96,31-12-96. (72Days) 


1-1-97 to 3-l-97,6-l-97to 10-1-97,15-1-97,16-1-97, 
20-1-97 to22-1-97,24-1-97,26-1-97,28-1-97 to 3 M-97.(19 
Days). 

1-1-01,2-1-01,16-1-01 to 19-1-01,22-1-01 to 25-1-01, 
29-1-01 to 31-1-01. (13 Days). 

One voucher is hot dated. 

2. Copy of the letter of the Branch Manager dated 
13-64)1 addressed to Sri Ramji Das, AsstL Manager, Varanasi 
requesting to receive policy statement deliver the policy 
stamp of 2599 to the worker. 

The worker has also filed the photo copy of allotment 
register number marine certificate June 2000 to 2001 page 
no. 5,6,10,12,13,14,16,17 and 20,21. 

The worker has also filed photo copy of voucher 
dated 1-14)1 to 5-14)1,8-14)1 to 12-14)1,16-14)1 to 19-1-01, 

22- 1-01 to 25-1-01,29-1-01 to31-l-01,(21 days—I3days) 
which have already shown on page 2 = 8 days. Worker has 
also filed his statement in respect of Sri Ashok, Suresh, 
Saleem, Abhishek etc. against typing charges. 

Photo copy of vouchers dt. 30-5-01,1*64)1* 12-6-01, 
20-64)1,31-14)l,2-l-20G0to4-1-2000,214-200^6^*2000, 

12- 11-2000,14-12-2000,18-12-2000,15-12-2000,19*12-2000, 
to 22-12-2000,27-12-2000. 

8-7-99, 9-7-99, 15-7-99, 27-7-99, 30-7-99, 2-8-99, 

9-8-99, 30-8-99, 2-9-99, 21-10-99, 22-10-99, 26-10-99, 
29-11-99,30-11-99. 

1-12-99 to 3-12-99,6-1 -98,7-1 -98,12-1 -98. 

10- 3-98,13-4-98,15-4-98,16-4-98,14-5-98,15-5-98, 
17-6-98, 22-6-98 to 24-6-98, 29-6-98, 30-6-98. 

1-7-98. 

11- 8-98,12-8-98,31-8-98,23-10-98,1-9-98,2-9*98 to 
4-9-98,8-9-98 to 24-9-98,15-9-98,16-9-98 to 18-9-98,28-9- 
98 to 29-9-98. 

23-10-98. 

I- 1-97 to 3-1-97,6-1-97 to 10-1-97,15-1-97,16-1*97 
20-1-97 to 22-1 -97, 24-1-97,27-1 -97 to 31 -1 -97. 

27-10-97 to 29-10 97. 

II- 12-97,1642-97to 19-12-97, 22-12-97to24-12-97, 

26- 12-97, 29-12-97, 30-12-97, 31-12-97. 1-1-97, 2-1-97. 

11-9-96,13-9-96,16-9-96,8-9-96,20-9-96,24-9-96, 

23- 9-96, 25-9-96, 26-9-96. 

1-10-96, 3-10-96, 4-10-96, 7-10-96, 8-10-96 o 
11-10-96, 14-10-96 to 18-10-96, 22-10-96, 23-10-96 u, 
25-10-96,29-10-% to 31 -10-96. 

1- 11-96, 4-11-96 to 7-11-96, 8*11-96, 12-11-96, 

13- 11-96 to 15-11-96, 18-11*96 to 22-11-96, 2641-96, 

27- 1 l-96to 29-11-96. 

2- 12-96 to 5-12-96, 642-96, 9-12-96 to 1242^96, 

23-12-96,16-12-96,20-12-96, 23-12-96, 24*12*96,2642-96, 
2742-96,3042-96,3142-96. ’ 

Worker has also filed some voucher pertainiiig to 
other person. Worker has filed many voucher for a particular 
date. 


1528 G1/2006—2% 
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The opposite party has disputed the claim of the 
worker in their written statement. It is submitted that the 
New India Assurance Co. Ltd., is public sector undertaking 
with well defined recruitment rules, deviation from which 
would be neither legal nor justified in the interest of public. 
This is also submitted that the opposite party Insurance 
Co. is governed under the Finance Ministry of Govt, of 
India and faces regular internal and statutory audit of entire 
functions of Company including account books every year. 
It is further submitted that in fact the worker Omed Ahmad 
Khan being private professional typist, and he had worked 
typing work of insurance policies at Bhadohi branch of 
Company purely on piece rate basis i.e. @ 3 per policy and 
he Was getting payment on different dates and of different 
amount depending upon the numbers of insurance policies 
typed by him and occassionaly some other documents 
typed by him depending upon the oxegencies of work from 
time to time when his services were needed. It is further 
stated that Sri Omed Ahmad Khan had never been 
anywhere in the pay roles of the company, hence question 
of terminating his services with effect from Feb. 02 does 
not take any birth. It is also submitted by the opposite 
party that the worker Omed Ahmad Khan had never 
completed 240 days in one calendar year in view of the 
documents filed by him in the court. The opposite party 
has not admitted that the worker has worked with Bhadohi 
branch of the company w.e.f. 25-4-96 to Feb. 2002. It is 
further alleged that Sri Omed Ahmad Khan was never 
engaged under the alleged employment at Bhadohi branch 
of the company by any of the Branch Manager or any 
officer of the company on any fixed amount on daily wages 
or fixed hours of work. With regard to the photo copy of 
the letter filed by the worker dt. 13-6-01 in this court it has 
been submitted by the opposite party that Sri Omed Ahmad 
Khan has misused the said letter in question. Sri Khan 
was going to Varanasi inconnection with his own work, 
hence being a known person at Bhadohi branch the said 
letter dated 13-6-01 was handed over to him on his own 
request without any apprehension or malafied intention of 
Sri Khan behind the said request. The allegation about 
engagement by the Branch Manager Sri R.J. Srivastava 
and Sri'Amrit Lai. has not also been admitted by the 
opposite party and it is submitted that Sri Khan is also not 
in a position to indicate that on what date period these two 
branch managers were posted at Bhadohi branch. It is 
admitted that Sri Ram Charan joined as branch manager 
after Amrit Lai. It is submitted that branch manager reduced 
typing work on piece rate basis from the outsiders by 
making arrangements to get maximum typing work done/ 
executed from internal resources and after succeeding in 
the said arrangement, he stopped typing work of Sri Khan, 
hence, he has made concocted and thereby has hurled all 
sort of baseless allegations against Sri Ram Charan. 
Regarding allegation of exorting money from the worker 
the opposite party stated that Insurance company has made 
full enquiry in the matter and all allegations made by 


Sri Khan regarding exortion of money is baseless. It is also 
submitted that Sri Khan did not type out a single insurance 
policy in the Bhadohi branch of the company after June 
2001 and further he did not perform any other job after 
June 2001. In the facts and circumstances of the case it has 
been submitted that there is no question of termination of 
his services in Feb. 2002 or depriving him of his work from 
June 2002 as there was no contract of employment existsts 
and also there was no master and servant relationship exists 
on any point of time and as such the date of cause of 
action shown by him and as well as referred by Central 
Government as Feb. 2002 is completely ficticious and 
erroneous and has got no bearing with the facts of the 
case. Besides above it is denied specifically that the worker 
has completed 240 days in any calendar year. 

Sr. DM Sri N.P. Srivastava has filed affidavit in 
support of written statement and has also filed the photo 
copy of the chart duly prepared by the concerned branch 
Bhadohi branch showing the details of working which was 
performed by Sri Omed Ahmad Khan and the amount which 
was paid to him on different dates through different 
vouchers which shows that from July 2000 onwards no 
payment has been made to the worker. 

Worker moved application C-22 for summonning 
documents. Vouchers in the name of Sri Khan woe admitted 
by the opposite party on 22-3-04. The management has 
also filed the original vouchers dt. 1-1-01 and 2-1-01. The 
management detailed reply of the application summonning 
the documents and after hearing of the parties and objection 
the documents were not summonned now the management 
has filed statement of account for the period 1-1-01 to 
31-1001. 

Worker has examined himself and the oppositeparty 
has examined Sri S.P. Agarwal, As'stt Manager. 

Heard learned representative of the parties and 
perused the evidence on record. 

It is admitted fact that the worker was never given 
any appointment letter nor was given any termination letter. 
It is also admitted fact that Insurance Co. is Govt, of India 
Undertaking and govered by the Rules and Regulations 
made for recruitment of the employees. In quarrying by the 
court the worker replied that he was not appointed on any 
prescribed pay scale when he was questioned as to how 
he was paid the worker replied. 

FfaT *TT I 3ri TPJtS oFTti *TT I 3 Tlftl HilWft 

^^isfmr fV n^T di qrafa 1-1-20003^ 

T*TR TR 4 ^ WK fair -m 1” 

Worker was again asked by the court that whether 
he was paid in Feb. the worker replied. 

“Feb. 20023^ ^ 'flcTH ftun TO I 5-10-01 
3 20-2-02 ^3 head 3 33 3 3t ^ 




[HTnn— 13PZ 3(ii)] 


MRflRTTR^:^ 3, 2006/53*3 13, 1928 


4931 


3 I araqjTC 2001 3 2002 3 

R. 800 ufim f^OT ■3TT01 *0 I 30^7 3ft ^ RTFFsft 

R$f infaer $ i” 

Worker again replied to the court question as under: 

RtdMt 2001 ft 3. 1079 ^1 ^TOH 4 RR ft 
^3fl I 3RTRT 2001 ft^. I 

2001 ft 20 fat rtr tor i oi wm ft 22 fat 

faRTI 2001 ft 22 fat RTR faRf cf 3. 1137 "^T ^MdH 6 

RRftfaRlRRI I 2001 ft22fat^TRfaRTR^ 1107 ^T 

^TOR 7 RRft faRT RRI I R^ 2001 ft 17 fat RTR IftiRT R 
1616 ^T ymH-3 RR ft fa>4l RRI 1 2001 ft 20 fal RTR 

faRTRR. 964 RIT ^MdW 6 RR ft faRI RRI I Rift 2001 ft 20 
iRR RITR faRT R R. 951 R>T ^TdR 6 RR ft faRT I 21 4><<*0 ft 
28 *+><^<1 cIR> =t»IH I«b4l R R. 334 R>T ^iciM 5 RR ft fa 41 
RRI I FT3RFR21 RRRft 2001 ftfR<M.<2001 R?t RRlfa RRI 
150 iRR RflR faRTI 

The representative of the opposite party cross- 
examined the worker and the worker replied that voucher 
page No. 38/11 and 38/12 are in the name of Ashok and 
Suresh. Paper no. 38/11 and 12 and the paper no. 38/13 to 
38/29, 38/32, 38/34, 38/36 to 38/49 are admittedly in the 
name of other persons which pertain to 21-2-2001 to Oct. 
2001. Worker tried to say that the money has beenpaid to 
him, which is not creditworthy. It is no doubt that the 
financial documents of the opposite party are subject to 
audit and it can not be said that the documents will be 
prepared in the name of some other persons and payment 
shall be given to worker without obtaining his signature. 
Worker has stated that during the period from Feb. 2001 to 
Sept 2001 he has not completed 150 days. 

It is also admitted by the worker that no payment is 
due on the opposite party. 

Worker has also admitted in the cross-examination 
that whenever the recruitments are made Insurance Co. 
then vacancy are advertised and in Feb. 2002 the vacancy 
were advertised however no vacancy advertised in the 
year 1996. It is also admitted the worker that before 
appointing anyone test and interview conducted and in 
his case no such procedure was adopted. 

From the above according to the woiker own evidence 
that he is not a appointed employee of the Insurance Co. 
moreover it is also clear and undisputed that he has been 
paid according to the agreed rate of typing per policy. It is 
not the case worker was engaged for a whole day for 
performing die duties. It is also not the case of worker that 
he was engaged for particular hours for executing the job 
of typing. 

I 

The Asstt. Manager has produced on behalf of the 
opposite party has stated clearly that the worker has not 
typed policy on 240 days in any of the calendar year during 
which he alleges to the engaged for typing policies @ 3 or 
4 per policy. 


The withess of the opposite party replied in die cross- 
examination that the worker was given contract for typing 
although no written contract was made it was done oral. In 
totality of the evidence in this court I am of the considered 
opinion that the worker was not employed either as casual, 
daily wager or monthly wages instead he was engaged on 
the agreed rate of typing of the policies. It is also on the 
evidence that sometimes worker used to type in office 
sometime he carry the work outside the office. 

Asstt. Manager of the opposite party has replied in 
die cross-examination that it was not Sri Obed Ahmad Khan 
alone who was doin& the typing job but there are also who 
used to type in the same manner. He has also stated that 
the worker sometimes used to type in the office and 
sometime he used to take over typing work at home. It is 
quite natural that when the rate of typing is agreed within 
the worker may like to earn more and more and he may 
cany job for typing at home. 

Since the worker filed duplicates of vouchers and 
the vouchers in the name of other persons, the 
representative of the opposite party was asked during 
arguments to let the court know as to whether in any of the 
calendar year the worker did work for 240 days even on 
contracted rate of payment. The representative of the 
worker honestly agreed that working of 240 days in any 
calendar year have not been established in the present 
case. 

The worker has not mentioned in the statement of 
claim the specific date on which he was terminated at the 
end of Feb. 2002 and the worker has not stated any date 
when he was examined in the court instead he said that he 
has worked till Feb. 2002. There is no documentary evidence 
that the worker worked from Oct. 2001 to Feb. 2002. It 
therefore can not be said that toe worker was in continuous 
employment till Feb. 2002 as he has tried to alleged in the 
statement of claim. 

Following case laws are material in the persent case; 
2005 (7) Supreme 165 Supreme Court of India, ArijitPasayat 
& Dr. AR Lakshmanan, JJ Batata Cooperative Sugar Mills 
Ltd. Vs. Sowaran Singh Civil Appeal No. 7981 of 2005 and 
2005 (7) Supreme 307 Supreme Court of India Surendranagar 
District Panchayat Vs. Dahyabhai Amarsinh in Civil appeal 
no.6511 of 05 which lays down that it is onus on workman 
to prove that he worked for more than 240days in a calendar 
year proceeding termination of his service. 

On the discussion above I came to the conclusion 
that there was no relationship of employee and employer 
between the parties and the worker was not in continuous 
employment up to Feb. 2002. The woiker was not employee 
of opposite party and therefore no question of termination 
arises. Worker is accordingly not entitled to any relief. The 
issue is tiiciv-fcre answered against the worker in favour of 
the management. 

Lucknow 

4 - 5-2006 SHFfKANT SHUKLA, PresidingOfficer 
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12 2006 

W. 3TT. 217T- 3?^)f? ' R r ^K 1947 (1947 

14) ^Fft n % srpm 

t^z % ^5 fNiaraf sfo 

<64^Rf % #3, aifra 3 ftfe: a^fc 3 
^Nt WJR 3?l?i)Pl* aift^nr V. 1,-5^%-^R (*$M 
mm 74/2003) UeblRfld t, ^ 7TW< ^ 
12-5-2006 3TP<T ^3ffT *n I 

[tf. ^-I7012/23/2003-3n^3TR(^ff-I)] 
3T3PT epHlI, lbs> 3Tf%^TRt 
New Delhi, the 12th May, 2006 
S.O. 2171. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 74/2003) of 
the Central Government Industrial Tribunal /Labour Court, 
No. I, Mumbai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of GIC Asset Management Co. Ltd. and their 
workmen, which was received by the Central Government 
on 12-5-2006. 

[No. L-l 7012/23/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 
PRESENT: 

JUSTICE GHANSHYAM DASS, 

Presiding Officer 

Reference No. CGIT-74 of2003 
PARTIES: 

Employers in relation to the management of 
GIC Asset Management Company Ltd. 

AND 

Their Workmen. 

APPEARANCES: 

For the Management: Mr. C. M. Jha, 

Adv. 

For the workman : Mr. S.S. Karkera, 

Adv. 

State : Maharashtra 

Mumbai dated the 26th April, 2006 
AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub-section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-17012/23/2003/IR (B-l) dated 
19-12-2003. The terms of reference given in the schedule 
are as follows: 

“Whether Shri Nasir Mohammed, who was working 
as Sr. Executive with the management, is a “workman” 
as per provisions of I.D. Act, 1947 ? If yes, 2. Whether 


the action of the management the Company Ltd., 
Mumbai and its officers in “removal from the 
services” of Shri Nasir Mohd. by order dated 
13-1-2000 is proper, justified and proportionate to 
the gravity of the alleged offences and misconduct 
committed by him ? If not, what relief Shri Mohammed 
is entitled to and from which date ?” 

2. The action of removal from the service has been 
taken by the GIC Asset Management Company Ltd. 
(hereinafter referred to as Management). The action is being 
taken against Shri. Nasir Mohammed (hereinafter referred 
to as employee) since he is not admitted to be a workman 
by the Management. The Statement of claim has been filed 
by the employee who had joined in General Insurance 
Corporation of India as a Stenographer w.e.f. 27-5-1988. He 
was appointed Secretary w.e.f. 3-1-1991. He was then 
promoted as Junior Executive in GIC Mutual Fund and as 
such confirmed w.e.f. 3-6-1992. He was lastly promoted as 
Sr. Executive in the said GIF Mutual Fund w.e.f. 19-9-1994. 

3. In para 4 of the Statement of Claim the employee 
has described the nature of duties such as job description 
of interest/dividend reconciliation and monitoring including 
other benefits, i.e. rights, bonus, etc. stock reconciliation 
(physical) preparation of notes on investments/rights/M.F. 
quota, etc., interaction with SHCIL for day to day routine 
work and following up with coordinates for transfer of 
shares in the name of the fund; further the duty of follow 
up with brokers for clearance of objection and pending 
deliveries. It is alleged that he was performing the job which 
was of manual in nature and was not of supervisory nature. 
He was under the control of higher Authority, i.e. Group 
Head and had no employee under his control. Hence he is 
a workman within the provisions of the Act. 

4. The employee was placed under suspension by 
the Management w.e.f. 7-6-1999. He was issued a letter of 
memo dated 8-9-1999 for allegedly committing irregularities 
while dealing with the custodians of the fund, 
unauthorisedly withdrawing from the custodians of equity 
shares of ITC Ltd. and Sundaram Finance Ltd. He was 
charged for misconduct. Mr. V. Kishore Kumar was 
appointed as Presenting Officer and Mr. Prasad Akokkar 
was appointed as Enquiry Officer. The enquiry was Fixed 
for hearing on 15-9-1999. No witnesses were called to prove 
the charge. It is alleged that by putting pressure by the 
Enquiry Officer through Chief Executive Officer, the Enquiry 
Officer as well as the Presenting Officer took the signature 
of the employee under pressure for making admission of 
the alleged charge. The enquiry was concluded without 
proving the charge. The copy of the enquiry report was 
received by the employee which was replied on 18-12-1999. 
He was under duress and was under tension with regard 
to the illegal and alleged charge without any rules or 
procedures. He further, prayed on 11-1-2000 for supply of 
the copy of the Rules and Regulations. This request was 
not considered and in utter violation of principle of natural 
justice the Management passed the impugned order dt. 
13-1-2000 thereby removing him from services. The matter 
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was raised for conciliation before the concerned Assistant 
Labour Commissioner. The Management also launched the 
criminal case against the employee. Since the Conciliation 
failed on account of rigid attitude of the Management the 
present reference was made by the Government of India. 

5. The Management has filed the written statement. 
The defence is that Mr. Nasir Mohammed is not a workman 
within the meaning of definition of 2(s) of the Act and 
hence the reference is not entertainable. It is also submitted 
that a criminal case No. 69 of2000 has already been launched 
by Superintendent of Police, C.B.I., A.C.B., Mumbai before 
the Special Judge at Mumbai. The employee himself 
admitted of the charges before the Enquiry Officer 
voluntarily and had tendered his apology and remitted 
misappropriated amount of Rs. 8,53,820 vide his letter dt. 
28-5-1999. Tlie principle of natural justice has been fully 
followed. The punishment has been awarded in accordance 
with law according to the gravity of charge of misconduct. 

6. Shri Nasir Mohammed has filed his own affidavit 
in lieu of his examination in chief thereby reiterating the 
facts averred in his statement of claim. He has been cross 
examined by the learned counsel for the Management. He 
has admitted his signatures on the admission of the charge 
before the Enquiry Officer. He admitted that he participated 
in the enquiry. He admitted that Ex-D bears his signature. 
In fact, the signatures are not disputed but the contention 
is, he put his signature under threat, pressure and abuses. 

7. The Management filed the affidavit of Shri T. 
Rajagopalan, Company Secretary of GIC Asset 
Management in lieu of his examination in chief. He has 
been cross-examined by the learned counsel for Mr. Nasir 
Mohammed. This witness admitted in his cross-examination 
that M^. Nasir Mohammed was being controlled and 
supervised by higher authorities. The immediate supervisor 
of Mr. Nasir Moljd. was Mr. Srinivasan, Asstt Vice President. 
He also stated that it is correct to say that Mr. Nasir Mohd. 
was assisting Assistant Vice President Mr. Srinivasan 
according to work allocation. He denied to the suggestion 
that Mr. Nasir Mohd. was not a supervisor and merely a 
workman. This witness also stated that as per letter dt. 
28-5-99, written by Mr. Nasir Mohd. in his own hand writing, 
he apologized for the event and admitted the misappropriation 
voluntarily. It was his own solitary act for tendering apology. 
He also admitted the charges before the Enquiry Officer. He 
denied to the suggestion that Mr. Nasir Mohd. put his 
signature under pressure on 15-9-1999. 

8. The documents filed by the parties have been 
duly exhibited. I have heard the learned counsel for the 
parties and gone through the record including the written 
submissions filed by them. 

9. The first point for consideration is as to whether 
Mr. Nasir Mohd. is a workman or not. 

10. The duties performed by Mr. Nasir Mohd. are 
not in dispute. They have been narrated by Mr. Nasir Mohd. 
himself in his affidavit as given out by him in the aforesaid 
para No. 3. 


11. The learned counsel for Mr. Nasir Mohd. cited 
before me (i) Supreme Court Services Law Judgments 2002 
(2) SC SU in between Sharad Kumar vs. Govt, of NCT of 
Delhi and Ors. (ii) Administrative Total Judgments 1999 (3) 
page 282 in between Everestee vs. District Labour Officer 
(iii) AIR 1971 Supreme Court 752 in between Surath Chandra 
Chakravarty vs. The State of West Bengal and (iv) 199*7 (2) 
Administrative Tribunal Judgements page 415 in between 
Dharshanlal vs. Director of State Transport, Chandigarh 
and others (Punjab and Haryana High Court) and submitted 
that he is a workman. 

12. Contrary to above, the learned counsel for the 
Management cited (i) 1994 (3) Supreme Court Cases 510 in 
between S.K. Maini vs. M/s. Carona Sahu Company Ltd. 
Mid Ors. (ii) 1995 Lab IC546in between Ramesh vs. Commr 
Revenue Division Amravati, (iji) 2004 (1) All Mr 611 in 
between Tanoj Kumar B. Chatterji vs. Solapur Municipal 
Corporation (iv) AIR 1991 SC 2294 in between T.P. 
Srivastava vs. M/s. National Tobacco Co. of India Ltd., (v) 
2005 SCC (L & S) 387 in between Sonepat Co-op. Sugar 
Mills vs. Ajit Singh and (vi) 20011LU 176 in between Birla 
Corporation Ltd. vs. Rajeshwar Mahato and submitted that 
Mr. Nasir Mohd. is not a workman. 

13. Having considered the legal position, in the 
aforesaid cases, this much is crystal clear that designation 
alone is not decisive factor 'for determining the factum of 
workmanship or not. The nature of duties assigned or 
performed by the employee are to be considered for 
ascertaining as to whether fee is a workman or not. Even 
some of the duties performed by a particular employee are 
not the basis or criteria for ascertaining the aforesaid point. 
The dominant nature of the duties of the employee are the 
main criteria. The Honourable Supreme Court in the case of 
Sonepat Co-operative Sugar Mills Ltd. (supra) has held that 
the employee having a law degree appointed as Legal 
Assistant rendering legal opinion, drafting pleadings, 
representing the Company before various Courts/Authorities 
and discharging quasi-judicialfimction cannot be said to be 
a workman. In the case of Sferi T.R Srivasta (supra) the 
Honourable Supreme Court fold that the duties involving 
suggesting of ways and means to improve sales of 
Companies product require imaginative and creative mind. 
Such type of employee cannotbe said to be a workman. 

14. In the instant case, Ihe duties performed by the 
employee ar 6 being narrated by the employee himself. On 
account of these duties he carntot be said to be a workman 
within the definition of Sectioa 2(s) of the Act. No doubt, 
he was not supervising thewyrk of any subordinate and 
hence he cannot be sa^d to be a supervisor but 
undoubtedly, his duties are to be categorized in nature of 
Managerial and Administrative. His designation as Sr* 
Executive is not material tut he was assisting to the work 
of Sr. Vice President with jespeqt to issue of rights, bonus, 
etc., Stock reconciliation, preparation of notiee on 
Investment/rights/mutua fund, quota, interaction with 
SHCIL for day to day rouine work and these type of duties 
cannot be stated to be routine duties of a Clerk. He was 
having the authority to follow up the actions with brokers 
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for clearance of objections and pending deliveries. He was 
monitoring the dividend reconciliation. His duties are 
certainly in the nature of Managerial/Administrative. 
Hence Mr. Nasir Mohd is not found to be a workman. 

15. The next question arises as to whether Mr. Nasir 
Mohd. has been legally dismissed from service. 

16. This point becomes redundant once Mr. Nasir 
Mohd. is not found to be a workman by this Tribunal. 
However, on merits, I may observe that the action of removal 
is legal and justifiable for the following reasons. The 
domestic enquiry has been held in accordance with law. 
The employee duly participated in the enquiry which was 
scheduled for 15-9-1999. He is not a lay man. He is a well 
qualified person holding the post of Senior Executive and 
discharging the duties of a very responsible Officer. The 
proceedings of the enquiry dt. 15-9-1999 (Ex-W4) are as 
follows: 

Extracts of the inquiry proceedings against Shri 
Nasir Mohammed, Sr. Executive. 

The inquiry proceedings commenced today, at 4.00 
p.m. at the Corporate Office of GICAMC Limited. 

The proceedings were attended by the following : 

(i) Shri Prasad Akolkar, Inquiry Officer 

(ii) Shri V. Kishore Kumar, Presenting Officer 

(iii) Shri Nasir Mohammed 

At the outset, the Inquiry Officer read out the charges 
against Shri Nasir Mohamnned, Sr. Executive and the 
imputations thereto. The Inq uiry Officer further read out 
the names of witnesses and also the list of documents. 
After the reading, Shri Naisir Mohammed was asked 
whether he is “admitting” or “ denying” the charges against 
him. 

1. “Committing breach of trust and arranging to 
withdraw unauthorisedly the shares standing in the name 
of GIC Mutual Fund and dealing with the same other than 
on behalf of the Fund.” 

Shri Nasir Mohammed admitted the afore¬ 
mentioned charge against him. 

2. “Dealing in the above shares without proper 
consideration to GIC Mutual Fund, in whose name the 
shares so withdrawn were registered.” 

Shri Nasir Mohammed admitted the afore¬ 
mentioned charge against him. 

3. “Not keeping office copies of records, letters 
and instructions to the custodians relating to the above 
unauthorized actions.” 

Shri Nasir Mohammed admitted the 
aforementioned charge agains t him. 

4. “Failing in the duty to serve the Fund.with utmost 
loyalty and honesty.” 

Shri Nasir Mohammed further submitted that since 
he is admitting the charges against him, he has made the 
payment of Rs. 8,53,820 (Rupaes Eight Lakhs Fifty Three 
Thousand Eight Hundred arid Twenty only). 


17. The aforesaid proceedings are duly signed by 
Mr. Nasir Mohd. and he has put the date below his 
signature in his own hand writing. It cannot be imagined 
for a moment that Mr. Nasir Mohd. signed the proceedings 
dt. 15-9-1999 under any pressure, duress, threat, or abuses. 

It is further clear that Mr. Nasir Mohd. in his own 
handwriting tendered the apology (Ex-D). It is also the 
admitted position that Mr. Nasir Mohd. deposited the sum 
of Rs. 8,53,820 being the misappropriated amount with the 
Management of the Company. It is difficult to accept the 
contention of Mr. Nasir that all this was done by him under 
threats, pressure, duress and abuses. There is nothing to 
substantiate such type of vague allegations just to escape 
the liability. No evidence whatsoever is available on record 
to accept for a moment that the admission of Mr. Nasir is 
not acceptable under the law. The pretext that he put his 
signature to the proceedings before the Enquiry Officer 
under pressure of tendered his apology under pressure or 
deposited the misappropriated amount running into lakhs 
under pressure is totally unacceptable. 

19. Considering the entire record, the charge of 
misconduct is proved by reliable evidence on record. The 
enquiry cannot be set aside merely because the Enquiry 
Officer did not chose to examine the witnesses. The 
voluntary admission made by Mr. Nasir Mohd. before the 
Enquiry Officer on the first date of hearing of the enquiry 
on 15-9-1999 did not require the Enquiry Officer to examine 
the witnesses to prove the charge. 

20. The learned counsel for the empolyee cited three 
cases, i.e. (i) K. Bhaskar vs. C.O. HQ Training Command, 
Bangalore reported in ATJ 2002 (1) 434 (ii) Kulwant Singh 
VUl vs. State of Punjab 1991 SSCL&S998 and (iii)Meghraj 
and Others vs. State of Rajasthan AIR 1956 Rajasthan 28 
and submitted that the dismissal is illegal. The submission 
in this respect is not acceptable. Ajl the threee rulings, 
cited above, are not helpful to the employee at all on the 
facts and circumstances of the present case. In fact, in 
case of K. Bhaskar, the Central Administrative Tribunal 
found that the employee was a poor class-IV employee 
and he was simply asked to sign on the dotted lines and as 
such this piece of evidence as confession cannot be termed 
as voluntary, in specific clear and unambiguous terms 
because the employee was signing the statement on the 
dotted lines. This is not the case here. The employee in the 
instant case is a qualified person holding the post of Senior 
Executive. He had tendered his apology in his own hand¬ 
writing. He put his signatures before the Enquiry Officer 
after understanding the contents thereof. There was no 
question of any pressure upon him for signing the enquiry 
proceedings dt. 15-9-1999. The other two rulings relate to 
the provisions of Article 311 of the Constitution of India 
with respect to State of Punjab and State of Rajasthan. 
Both these cases are not applicable to the facts of the 
present case. 

21. The learned counsel for the Management cited 
before me the following three cases, (i) AIR 1972 SC 32 in 
between Chaima Basappa vs. State of Mysore (ii) 1995 (8) 



4935 


^ 3, 2006M*g 13, 1928 


[HFTII—5N5 3(ii)] 

Service Law Reported 816 in between Security to the 
Panchayat Raj and Ore Vs. Mohd. Ikramuddinand (iii) 1995 
IILU 87 in between Imperial Tabacco Company Ltd. Vs. 
G.CBoraL 

22. In the case of Chana Basappa, the Honourable 
Supreme Court held that in a departmental enquiry where 
the delinquent employee admitted the relevant facts on 
which the decision could be given against him, it could not 
b j stated that the enquiry was in breach of principle of 
natural justice. In the case of Mohd. Ikramuddin, the 
Honourable Supreme Court held that once the charge of 
misappropriation and misuse of Government funds is 
proved upon respondents own admission, the order of 
dismissal is to be upheld. In the case of G.C. Boral, the 
Honourable Supreme Court held that once the Cashier 
admitted to have advanced Company’s money to the 
Manager for personal use, summary dismissal of the Cashier 
is justified. In the instant case the employee himself 
admitted the misappropriation and deposited the 
misappropriated amount to the tune of Rs. 8,53,820. It can 
be safely held that the order of removal from service is 
legal and justified. 

23. Hence, I conclude that Shri Nasir Mohd. Senior 
Executive is not a workman and his removal from service is 
proper and justified. He is not entitled to any relief by this 
Tribunal. 

24. The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 

M frwfr, 12 2006 
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New Delhi, the 12th May, 2006 

S.O. 2172.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 114/1996) 
of the Central Government Industrial Tribun al-cum-Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of South Eastern Railway and their 
workman, which was received by the Central Government 
on 12-5-06. 

[No. L41012/57/1995-IR(B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA1X1JM -LABOUR COURT, 
JABALPUR 

NO. CGrr/LC/R/114/96 

Presiding Officer: Shri C.M. Singh 

Smt Raj Laxmi Patel, .Workman 

Railway Qr. No. 54/10, 

Near Railway Goods Shed, 

Railway Station, 

Raipur (Chhattisgarh). 

Versus 

Divisional Railway Manager(P).Management. 

South Eastern Railway, 

PO Bilaspur (Chhattisgarh). 

AWARD 

Passed on this 26th day of April, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-41012/57/95-IR(B-I) dated 
17-4-96 has referred the following dispute for adjudication 
by this tribunal:— 

"Whether the action of the management of South 

Eastern Railway, Bilaspur through the Divl. 

Mechanical Engineer in removing Smt. Raj Laxmi 

Patel, Masalchi from services is justified? If not, to 

what relief the workman is entitled ?" 

2. Briefly stated the facts of applicant Smt. Raj Laxmi 
Patel are as follows. After the reference order was received 
and case was registered on 7-5-96, papers No. 2/1 to 2/13 
were received by post on 9-1-97 from the applicant. Paper 
No.2/1 is an application by the applicant praying for 3 
months time for putting in appearance before this tribunal. 
Along with the above application, there are Photostat 
copies perhaps of some news papers bearing titles" Hawas 
Ke Aage Nahin Jhuki Naukri Gayi, Kahin Koyi Sunwai 
Nahi Rajlaxmi ki", "Nilambit Railway Mahila Karmi dwara 
Atmahatya ki Chetavni", "Railway Shram Vibhag se tang 
Rajlaxmi Pandrah August ko Atmahatya kar legi", "Naukri 
Gayi, Paisa bhi Nahin mila Rajlaxmi nyay ko bhatak 
rahi"," Begun ah Railway Karmachari ki kahin sunwai nahi", 
"Mahila Railway Karmachari dwara Atmadah ki chetavni" 
& "Rajlaxmi ke mamle mein mahatwapuma spashtikaran". 
The aforesaid application is also accompanied with 
Photostat copy of letter dated 18-9-95 addressed to Shram 
Nyayalay Raipur (MP) Shri AK.Sharma, Photostat copy 
of letter dated 16th June/4th July 1994 from Shri Raj Gopal, 
Assistant Registrar (PIL.CELL) Honourable Supreme Court 
of India addressed to applicant Smt. Raj Laxmi Patel, 
Photostat copy of true copy of order dated 5-10-93 passed 
by Central Administrative Tribunal, Jabalpur bench, 
Jabalpur forwarded to Smt. Rajlaxmi Patel for necessary 
action, Photostat copy of true copy of order passed in 
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0. A/110 of 1992 by the Honourable Central Administrative 
Tribunal, Jabalpur bench, Jabalpur, Photostat copy of 
application by the applicant perhaps moved in case No. 
78/89 under P.W. Act before Labour Court, Raipur (MP) 
and Photostat copy of handwritten letter purporting to be 
sent by the applicant to the Railway Minister, New Delhi. It 
appears that through the aforesaid letters purported to be 
sent by the applicant to various authorities, she made 
request for payment of Rs.10 Lakhs as compensation to 
her. It appears from the record hereafter Papers No.4/1 to 4/ 
9 were again received by post on 26-10-98 from applicant 
Smt. Raj Laxmi Patel. Paper No. 4/1 appears to be an 
application moved by the applicant before my learned 
predecessor in office praying therein that the stay order 
be issued & payment be made for satisfying hunger. This 
application is also accompanied with newspaper cutting of 
Bhaskar Samachar bearing title "Nau saal baad mila Mahila 
ko nyay" & Photostat copy of a news paper cutting bearing 
title "Rajlaxmi ko nyay milne ki Asha". The aforesaid 
application is also accompanied with Photostat copy of 
letter dated 28-8-98 purported to be written by the applicant 
to Shri Atal Bihari Bajpai, the then Prime Minister of India, 
New Delhi, a photostat copy of the letter which appears to 
be reply from the Prime Minister's office to Shri Patel, 
Photostat copy of letter to Railway Minister, New Delhi 
perhaps by the applicant praying therein that she may be 
paid Rs.50 Lakhs as compensation within 15 days. 

3. It further appears from the record of this reference 
that on 10-8-99, applicant Smt. Raj Laxmi Patel moved an 
application purporting to be her statement of claim before 
this tribunal. It shall be worthwhile to mention here that the 
above application (statement of claim) does not bear 
signature of applicant Smt.Raj Laxmi Patel and therefore it 
is not legally entertainable. 

4. Let it be presumed for the sake of argument only 
that the aforesaid letter (statement of claim) is legally 
maintainable, in that case, briefly stated, the case of the 
applicant is as follows. By the aforesaid letter (Statement 
of claim), the applicant has prayed for making her payment 
of Rs.50 Lakhs as compensation and reinstatement in 
service with all benefits. It comes out from the above 
statement of claim that applicant Smt.Raj Laxmi Patel had 
been employed on the post of helper under Locoforeman, 

S.E. Railway, Raipur since 1-2-1984. That the Railway 
officers from time to time treated her with physical and 
mental cruelty and out of illwill, she was transferred. Vide 
letter dated 1-10-97 No. M.D.&D/RLP/AM/ML Divisional 
Mechanical Engineer, SE.Railway, Bilaspur, she was illegally 
terminated from the services on the basis of the enquiry 
which was conducted against her falsely and following 
the wrong procedure. That she was not paid any balance 
amount of money from the Railway. That she several times 
made correspondence with the Railway officers for her 
reinstatement in service and payment of balance amount 
of money. That she also made personal contact with the 


officers but nobody paid heed towards her application. 
The officers of the Railways, associations and employees 
were indulged in earning money by causing loss to the 
Railway property and she had raised voice for saving the 
said property. That she did her service truthfully which the 
Railway officers did not like. That the Railway officers did 
not follow the court's order and they have shown in the 
court that the payment was made to her. She claimed that 
she is also entitled to get pension and Rs.50 Lakhs as 
damages. She claimed through the statement of claim that 
she has been badly harassed by the Railway officers 
physically as well as mentally. They have been threatening 
her family also. In the end of the statement of claim, it 
appears that the applicant has prayed that the amount of 
money due to her should be ordered to be deposited in her 
accounts in the bank. 

5. The management contested the reference and filed 
their Written statement. The claim of applicant Smt. Raj 
Laxmi Patel has been denied by the management. Their 
pleadings in brief are as follows. The applicant was removed 
for her misbehaviour as per the Discipline and Appeal Rules 
giving all facilities to defend her case as per Article 311 (2) 
of the Indian Constitution. The applicant has not pointed 
out in the petition as to what payment is due whereas after 
removal, all dues has been paid. That all channels of appeal, 
as per rules exhausted even though time to time the 
applicant has been submitting representations, the case 
was examined and replied accordingly. 

6. In support of her case, Smt. Raj Laxmi Patel 
examined herself as a witness. The management in order to 
defend the case examined Shri N.V.R.J.Sharma, the then 
posted as Pracharya, Paryavekshak Prashikshan Kendra 
Dakshin Purva Railway, Khadakpur, Paschim Bengal. 

7. Both the parties in support of their respective 
contentions, have filed Photostat copies of certain 
documents. It shall be worthwhile to mention here that 
both the parties did not care to prove the said Photostat 
copies of the documents in accordance with law of evidence 
and therefore those copies cannot be read as evidence. 

8. I have heard applicant Smt. Raj Laxmi Patel in 
person and Shri M.N.Bannerjee, Advocate the learned 
counsel for management. I have very carefully gone through 
the entire evidence on record. 

9. Applicant Shri Raj Laxmi Patel has filed Paper No. 
5/1 to 5/2 which appears to be her statement of claim. But 
this paper does not bear signature of applicant Smt. Raj 
Laxmi Patel or her thumb impression. Therefore it cannot 
be treated a legal statement of claim filed by the applicant. 
In the absence of the legal statement of claim, it is not 
known as to what averments the applicant wanted to make 
in her statement of claim. In a reference case, the statement 
of claim filed by the workman is the main basis of the claim 
made by the workman i.e. it works as backbone of the 
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reference case. In this particular case, the backbone of this 
reference is missing. 

10. Let it be presumed for the sake of argument only 
that the above referred document is a legal statement of 
claim filed by the applicant in that case, the applicant has 
claimed reinstatement in service with, all benefits and 
recovery of Rs. 50 Lakhs as damages. The applicant averred 
in parlrl of the statement of claim that she had been 
employed on the post of helper with the management since 
1-2-1984. A perusal of the Written Statement filed by the 
management clearly shows that the above averment made 
by the applicant has been admitted by the management. It 
means both the parties have accepted that the applicant 
had been serving on the post of helper with the 
management since 1-2-1984. 

11. It has been averred in para-2 of the statement of 
claim by the applicant that the Railway Officers from time 
to time treated her with physical and mental cruelty and 
out of illwiil, she was transferred. This averment has not 
been accepted by the management. I have gone through 
the affidavit of applicant Smt.Raj Laxmi Patel on record. In 
this affidavit, Smt.Raj Laxmi Patel stated on oath that 
Railway Officers treated her with physical and mental 
cruelty time to time and several time transferred her out of 
illwiil. The above statement of Smt. Raj Laxmi Patel is a 
very general statement. Neither it has been averred in the 
statement of claim nor it has been stated in evidence by 
applicant Smt. Raj Laxmi Patel as to when and by whom 
she was treated with physical and mental cruelty. It has 
also not been disclosed as to how many times she was 
transferred from one place to another. She has also not 
disclosed the names of those Railway Officers who 
transferred her out of illwiil. Besides the above, there is no 
legal documentary evidence in support of the above general 
statement of the applicant given on oath. The above oral 
evidence falls short in proving the fact that from time to 
time she was treated with physical and mental cruelty by' 
the Railway Officers and was transferred out of illwiil. 

12. In para-2 of her statement of claim, applicant Smt. 
Raj Laxmi Patel averred that vide letter dated 1-10-97 No. 
MD & E>/RLP/AM/MLof Divisional Mechanical Engineer 
SE. Railway, Bilaspur. She was illegally removed from 
services on the basis of a false and wrong enquiry. This 
averment has been denied by the management and it has 
been pleaded that the applicant was removed for her 
misbehaviour as per the Discipline and Appeal Rules giving 
all facilities to defend her case as per Article 311 (2) of the 
Indian Constitution. I have very carefully gone through 
the affidavit of applicant Smt.Raj Laxmi Patel and her 
evidence of cross-examination thereon. She has not stated 
a word in her affidavit that the enquiry conducted against 
her was false and wrong. During cross-examination, she 
admitted that a Departmental Enquiry had taken place 
against her and she was removed from the service. She 
further admitted that she had received the order of removal 


from the service but she did not accept it. She stated during 
her evidence of cross-examination that She did not appeal 
against the said order of removal. Against the above, Shri 
N.V.R.J.Sharma who was then posted as Pracharya, 
Paryavekshak Prashikshan Kendra stated that he was 
* appointed Enquiry Officer and he conducted a Departmental 
Enquiry against applicant Smt. Raj Laxmi Patel according 
to rules and provided her with complete opportunity to 
defend herself. This witness further submitted that he had 
submitted the Enquiry Report to the Disciplinary Authority. 
This witness has been cross-examined at length by the 
applicant but nothing has come out in his entire evidence 
of cross-examination that he conducted a false and wrong 
enquiry. Besides the above, applicant SmtRaj Laxmi Patel 
admitted in the opening lineS of her cross-examination that 
she was suspended on 8-9-90 from the. service because 
she had committed 'maar-peet with 3 women while she was 
on duty. In the next para, she admitted that Departmental 
Enquiry had taken place against her and she was removed 
from the service. She also admitted that received the order 
of removal but she did not accept it. She further admitted 
that she did not file any appeal against the aforesaid order. 
It has come in the evidence of cross-examination of 
management's witness Shri N.V.R.J. Sharma that as Enquiry 
Officer on the basis of the evidence of witnesses, he had. 
come to the conclusiqn that applicant Smt.Patel had 
misbehaved with clerks. This witness further stated that 
the charge of mis-behaviour with the ministerial staff of 
Loco Shed Raipur was proved during the enquiry. The 
witness further submitted *hat yet qn. another date Smt. 
Patel abused the ministerial staff of Loco Shed* Raif*ir and 
she quarreled with 2 women employees- Prom the.evidence 
discussed above, it is qleariy proved that the applicant 
was removed from the service op. .the .basis of a 
Departmental Enquiry conducted against hear for her 
misbehaviour with.the staff but it is not at all proved that 
the enquiry was false and ‘wrong. 

13. App]icam $mt,Raj Laxmi Patel has also prayed 
that the management be directed to pay her Rs.5Q Lakhs as 
damages or coiripefisation. It is not aven’ed ihjier statement 
of claim as to hoW She has claimed the payment of Rs.50 
Lakhs as damages or compensation. 1 filed her 

affidavit wherein she has stated that shehas filed the 
statement of claim forpayment of ]Rs,5Q Lakf>|f$ damage - 
from the management. But the said affidavit is also silent 
as to how she is entitled for claiming the sal&gmount of 
Compensation. It hasnot been pointed out in the statement 
of claim as to what payment is due after her |com 

the service. There is no documentary eviderice on record 
for proving that she is entitled to any amount of 
compensation from the management, in herplgatifogs she 
has not pointed out as to whac payment the 

management after removal from the service* ‘viiw of this 
evidence, I am of the considered opinion ditto she4s hot 
entitled to any relief. ~ ’ - r. 


1526 G*\/2006—29 
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14. In view of my above findings, the reference order 
is answered as follows: 

The action of the management of South Eastern 
Railway, Bilaspur through the Divisional Mechanical 
Engineer in removing Smt. Raj Laxmi Patel, Masatchi from 
services is justified and consequently she is not entitled to 
any relief. However the parties shall bear their own cost of 
this reference. 

15. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer. 

12 2006 

w. sir. 2173 ,— aMfira Etok 1947 (1947 

Tra'tm % Mm f sHjsre 

aritow** tftsn* % w (*M anf 

tft-143/2001) ^ -a&ti i, ^ ^ 

12-5-2006 UM ^3n «TTI 

[*T. T^-410I2/41/2001-^3TC(*ft-I) ] 
3T3R 

New Delhi, the 12th May, 2006 

S.O. 2173.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. ID. 143/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workmen, 
which was received by the Central Government on 
12-5-2006. 

[No. L41012/41/2001-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENITIAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

Shrikant Shukla: Presiding Officer 

I.D. No. 143/2001 

REF. No. L41012/41/2001/IR(B-I) 

Dt. 3rd September, 2001 

BETWEEN: 

Shri Dina Nath Tewari, 

Divisional Organization Secretary, 

Uttar Railway Karmchari Union, 

119/74 Qr. No. 61, 

Naseemabad, 

Kanpur (U.P.) 208001 


AND 

The Divisional Railway Manager 
Northern Railway, 

Allahabad. 

AWARD 

1. The Government of India, Ministry of Labour , 
New Delhi referred the following dispute^ vide No. 
L-41012/41/2001-IR(B-I) dated 3-9-2001 as amended vide 
dated 21st Jan., 2002 and vide No. dated 30th June, 2003 for 
adjudication to the Presiding Officer, CGIT-cum-Labour, 
Court, Lucknow:— 

"Whether the action of the management of Divisional 
Railway Manager, Northern Railway, Allahabad not 
giving promotion to Sri Subrati 
S/o. Sri Nazeer w.e.f. 22-6-98 from the post of 
Shuntman Gr. I to Shunting Jamadar is Legal and 
Justified? If not what relief the worlonan is entitled?” 

The case in brief of the trade union is that the workman 
Sri Subrati (who shall hereinafter called as worker) was 
promoted on the post of Shuntman Gr. I on 1-8-82. 
Subsequently he was promoted on the post of Shunting 
Jamadar on 29-7-87 and was transferred to Railway Station 
Churk, where he worked upto 16-8-97 and on 16-8-97 he 
was transferred to work under Chief Yard Master Juni, 
Kanpur. The worker worked only on one day and he was 
transferred to Chunar, where he worked continuously till 
22-6-98. Station Supdt. Chunar vide his letter dt.. 22-6-98 
reverted the worker to post of Shuntman Gr. I and 
transferred to worker to work under Station Supdt. N.R. 
Fatehpur. Worker’s grievance is that he was neither shown 
cause of revertion non served with any charge sheet, nor 
given any punishment. It is further alleged that the worker 
was reverted in violation of the rules. It has therefore been 
prayed that the revertion order dt. 20-6-98 be set aside and 
to be continued on the post of Shunting Jamadar as usual 
with , seniority. He has also requested that he be given 
consiquential benefits. 

Divisional Personal Officer has admitted that the 
worker has promoted on the post of Shuntman Gr. I on 
1 - 8 - 82 . So far as the worker’s promotion on the post of 
Shunting Jamadar is concerned, it is submitted that the 
worker was promoted purely on ad hoc basis on the said 
post subject to the condition of passing the examination 
as post in question (Shunting Jamadar) is a selection post. 
Railway vide notice No. 941/E/E.T. 3/Sh. M/87 dt. 15-7-87 
informed the worker about the condition that he is being 
promoted purely on ad hoc basis and in case of failure in 
selection as per norms he will be reverted back to the original 
post. Having come to know the entire condition about the 
ad hoc promotion and notice duly received in this regard 
worker has taken the charge on 3-10-87 as Shunting Jamadar. 
It is also submitted that the post of Shunting Jamadar is 
safety post involving public safety. While performing the 
duty at Churk worker was found sleeping and as a 
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consequence the competent authority awarded him the 
punishment by with-holding increment temporarily (WIT) 
for 2 years. Transfer to the worker to the Railway, Fatehpur 
for working on the post of Shuntman Gr. I is not disputed. 
Order of reversion has been passed by the competent 
authority. It is submitted further that the worker failed in 
supplementary examination dt. 3-8-97 & he was served on 
18-08-98 with a show cause notice No. 940H/ET/Sh. Jam/ 
Chyan/95-1 dt 11-8-98 with die direction to salt a reply 
within 7 days of received of notice, but the worker did not 
give any response therefore the competent authority vide 
its notice 941 E/ET3/Sh. Jam/21 M87 dt. 14-5-98 has 
transferred the worker to the original post of (Shuntman 
Gr. I) as per law & rules. Thus worker has been sent to his 
original post with the pay scale to which he was entitled. It is 
submitted that it is not correct to say that pay scale has been 
reduced. However its made clear that pay protection is not 
envolved. In the circumstances it is submitted that reversion 
order is justified and the worker is not entitled to any relief. 

Worker has filed the rejoinder in which he has denied 
that his promotion on the post of Shunting Jamadar was 
on ad hoc basis. However it is admitted that his 2 increments 
were stopped temporarily. It is also admitted that he was 
transferred as Shuntman Gr. I at Fatehpur. It is alleged that 
after 11 years of working on the post of Shunt Jamadar 
without notice is arbitrary. 

Although the Trade union was sent notice to file the 
statement of claim complete with relevant documents, but 
the worker did not file the promotion order through which 
he was promoted to the post of Shunting Jamadar nor he 
has filed the reversion order which were relevant to the 
facts of the case. 

Workman of his own has filed the on 3-5-2003 affidavit 
& examined himself on 10-12-03 &opposite party examined 
Mohamad Ali Jaidi. 

Workman has filed following photo copies of 
documents with his affidavit. 

1. Relieving order dt. 29-7-87. 

2. Certificate Divisional Transport Training, Centre 
Allahabad for attending the course from 3-8-87 to 31-8-87. 

3. —do— from 1-9-90 to 17-9-90 
Application for transfer to Churk from Chunar dt 16-9-97 
on administrative ground which was alter letter 
dt. 25-10-97 (having no acknowledgement nor after sent 
through proper channel) 

4. Postal receipts 3874 to 3879 addressed to 
Chairman Railway Board, Hon’ble President of India by 
name, Sukhji Singh, Railway Man dal Prachalan Manager, 
Allahabad, Railway Minister, GM, NR, New Delhi dt. 
29-07-99 

(a) Postal receips dt. 27-9-99 addressed to DRM, 
NR, Allahabad Mandal Prachalan Manager, 
General Manager, Chairman Railway Board. 


(b) Post receipts 3361 to 3665 April, 1999 addressed 
to DRM, Chairman Railway Board, GM & 
Mandal Prachalan Manager. 

(c) AD 3 

5. Application of die workman 13-9-98, 13-9-99, 
13-10-99, 27-5-99. 

6. Relieving letter dt. 16-8-97. 

Opposite party has filed following photo copies of 
documents; 

1. Show cause notice regarding revertion dt 
11-3-98 acknowledged by worker on 18-3-98. 

2. Order of reversion & transferred No. 941 E/ET. 
3/Hl. ^T/SW87 dated 14-5-98. 

Railway was directed to file relevant Promotion rules. 
On 25-11-2004 the railway filed C 35 application alongwith 
photo copies of documents the copies were delivered to 
the representative of the worker. Opposite party 
representative also filed affidavit of Mudit Chandra, Asstt. 
Personnel Officer. Worker’s representative wanted to cross 
examine die Asstt Personnel Officer, request was allowed 
& worker’s representative cross-examine Sri Mudit Chandra 
on 1 7-3-05 Documents are as follows:— 

1. Extracts of Indian Railway Establishments 
Mannual Volume I. 

2 Letter of Divn. Personnel Officer dt. 5th 
October, 2004. 

3. TP 6 Pathya Kram 1 -6-2000 to 18-6-2004. 

4. Letter of Divisional Personnel Officer 26-5-04, 
17-11-03, 1-11-2003, 9-5-2002, 13-12-2001, 
17-7-97. 

5. Letter of Asstt. Personnel Officer dt. 17-4-03. 

6 Training Programme letter of Vice Principal Dt. 

24-7-97. 

7. Notice of Divisional Personnel Officer 15 th 
July, 1987. 

Heard arguments & perused evidence on record. . 

Issue referred to above case whether the action of 
the management of Divisional Railway Manager, NR, 
Allahabad not giving promotion to Subrati S/o. Nazeen 
w.e.f. 22-6-98 from the post of Shuntman Gr. I to Shunting 
Jamadar is legal and justified? It is noteworthy that 
according to die parties before the court the worker was 
promoted to the post of Shuntman Gr. I on 1-.8-82. This is 
also not disputed that subsequendy the workman Subrati 
was promoted to the post of Shunting Jamadar and 
subsequently reverted. 

worKer has submitted that he continued work on 
Shunting man Gr. 1 or. 27-6-98 but he was reverted by the 
letter of Station Suptir. dated 22-6-98 U> the post of Shuntman 
Gr. I. And the worker has a;£0 alleged lhat worker has not 
been given any notice of his reversion nor he has been 
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punished and the railways have committed error reverting 
the workman and the worker has not been provided 
opportunity to put forth his claim before the management. 
Worker has committed typographical mistake in writing his 
statement of claim and has written promotion instead of 
reversion. It reversion, order which has been challenged 
by the worker in his statement of claim. The management 
on the other hand has alleged that it was not a out right 
promotion of the worker from the post of Shuntman Gr. 1 to 
the post Shunting Jamadar, instead the worker was 
promoted on ad hoc basis on the said post subject to the 
condition of passing the examination as post in question 
(Shunting Jamadar) is a selection post. Railway vide notice 
dated 15-7-87 informed the worker about the condition that 
he is being promoted purely on ad hoc basis and in case of 
failure in selection as per norms he will be reverted back to 
the original post. It is also submitted by the railways, having 
come to know the entire condition about the ad hoc 
promotion & notice in this regard, worker has taken the 
charge on 3-10-87 as Shunting Jamadar. 

The question therefore is whether the promotion of 
the worker from Shuntman Gr. I to Shunting Jamadar was a 
regular promotion or a promotion on ad hoc basis with the 
condition that if he failed in selection process he will be 
reverted. 

The worker has not filed his promotion order through 
which he claims. This is very important document and the 
same is withheld by the worker. 

Worker Subrati has admitted in the cross-examination 
that at the time when he was promoted his test was. not 
conducted. He has also admitted that he is aware that for 
the promotion from Suntman Gr. I to Shunting Jamadar the 
test is conducted. The worker has also stated that he was 
shown the promotion order No. JMC/C YM’s clerk however, 
he has made any signature on the promotion order instead 
he has stated that he was given the relieving order and was 
sent to the Churk. 

The Sr. Clerk of the opposite party Sri M.A. Jaidi of 
DRM Office, Allahabad has been examined by the opposite 
party and he has stated that on 15-7-87 the worker was 
promoted and has stated that post of Shunting Jamadar is 
selection post and is one of the safety category and for 
that purpose the written examination and interview is 
conducted. He has further stated that Subrati’s promotion 
was purely on ad hoc basis with the condition that if the 
fails in the selection examination he will be reverted and 
the worker was made available the copy of the order and 
copy of the order was also sent to the station where the 
worker was working. During the cross-examination Sri M.A. 
Jaidi has also stated that the copy of the promotion order 
was made available to the worker and copy of the order 
was also given to the trade union on 15-7-87. Sri M.A. Jaidi 
has also stated during corss-examination that the worker 
was servedfr*cfiarge-sheets duringlfis service as Shunting 
Jamadar and in one of the cases he was found sleeping on 
duty. 


From the above it is clearly established that Shunting 
Jamadar post is one for which the worker has to go through 
selection process before selection to the post of Shunting 
Jamadar and the accordingly the test has to be conducted. 
Worker has not proved that he was selected after due test 
and interview 

According to the Indian Railway Mannual an 
employees may officiate on ad hoc basis for weeks without 
passing the trade test and trade test may comprise both 
oral and practical test. It is also proved that so far as 
interval between two trade test calculation of vacancy, 
number of staff to be called for trade test etc. are concerned 
orders issued from time to time regarding suitability test 
apply also to the trade test. It is also proved that railway 
may prescribed requisite promotion course passing of 
which should pre condition for further promotion to 
Shuntman Gr. I in cadre. It is also proved that in case of 
posts for which promotional course has been prescribed 
as a pre requisite condition to promotion, the employee 
' may be allowed to avail of 3 chances to pass the course at 
the cost of administration. More chance if any allowed to 
the worker, should be at the cost of the worker. According 
to the railway mannual some time due to administrative 
error, staff over looked for promotion to higher grade either 
be on account wrong assignment of relevant seniority of 
the eligible staff or full facts not been placed before the 
competent authority at the time of ordering promotion or 
some other reasons. 

The notice of promotion passed by DPO, NR, 
Allahabad No. 941-E/ET-3/SJ & STC/87 dt. 15-7-87 is on 
the record i.e. paperno. 36/16. By this order Subrati Shuntman 
Gr. I was appointed to officiate as Shunting Jamadar and 
posted at Churk under Station Supdt., Churk against the 
existing vacancy of Shunting Jamadar on ad hoc basis till 
the selection of Shunting Jamadar is hold. This is also 
mentioned in the said notice that the staff will be reverted if 
they fail in the written selection of Shunting Jamadar the 
copy of the said notice was endorsed to SS, Allahabad and 
CYM, Juhi besides others. The above promotion order is in 
respect of two persons one is Subrati and the other is Vijay 
Shanker. Vijaya Shankar belongs to Allahabad who was 
promoted from Allahabad for Mirzapur. The copy of the 
notice was delivered to Vijay Shankar. It is argued that Subrati 
was since posted as Yard Master, Juhi for compliance of the 
notice and accordingly Subrati was relieved. 

This promotion order is indicates that Subrati was 
not selected at Shunting Jamadar at the time of his 
promotion and it was a stop gap arrangement with the 
condition that Subrati did not succeeded in the less of 
Shunting Jamadar, he will be reverted. Asst. Personnel 
Officer Sri Mudit Chandra filed affidavit, para 3,4 and 7 of 
which are material to the facts of the case which is 
reproduced below: 

Para 3: “That the c ontents of para 2 of affidavit as 
stated are denied. It is not disputed that claimant was 
promoted purely on ad hoc basis on the post of Shunting 
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Jamadar subject to condition of passing the exam as post 
of Shunting Jamadar is selection post. It is made clear 
that since claimant is not selected Shunting Jamadar as 
such Railway vide its No. 941/E/E/Sh. M/87 dt. 15-7-87 
informed the claimant with the condition that you are being 
promoted purely on ad hoc basis and in case failure in 
selection as per norms you will be reverted back to the 
original post. It is made clear that having come to know 
the entire condition about the ad hoc promotion and notice 
duly read in this regard the claimant has taken the charge 
as Shunting Jamadar.” 

Para 4: “That the contents of para 3 of affidavit as 
stated are ephatically denied. It is pointed out that the 
appointment of claimant on the post of Shunting Jamadar 
was purely on ad hoc basis and on certain mandatory 
condition to be fulfilled. It is further made clear that the 
claimant was failed in supplementary examination dt. 
3-5-97 and as a consequence claimant was duly served on 
18-3-98 with a show cause notice No. 940 E/ET/Sh. Jam./ 
Chayan/95-1 dt. 11-3-98 coupled with the direction send a 
reply within 7 days from receipt of the notice but claimant 
did not give*any response in reply to the said show cause 
notice. This the competent authority of railway vide its 
notice 941 E/ET 3/Sh. Jam./21M/87 dt. 14-5-98 has 
transferred the claimant to the original post (Shuntman-I) 
as per law and rules. It is also relevant to mention that 
orders referred in para under reply was posted by the same 
competent authority of railways which has passed the 
earlier order. It is totally incorrect and false that the claimant 
was not informed by the Railways while passing the order 
as alleged in para under reply. It is further made clear the 
post of Shunting Jamadar is safety category post involving 
public safety and while performing duty at Churk he was 
found sleeping and as consequence the competent 
authority of railways has awarded the punishment to the 
claimant by withholding increment temporarily for two 
years.” 

Para 7 “That the contents of para six of affidavit 
are emphatically denied. It is relevant to mention that the 
post of Shunting Jamadar is a selection post and claimant 
was duly informed that the promotion is purely on ad hoc 
basis and claimant is required to pass the examination as 
per mandatory provision of Railways rules. It was further 
informed by the railway that in case failure in selection as 
per Railway norms the claimant will be reverted back to the 
original post. As such the order dt. 22-6-98 passed by the 
competent authority of railway in the case of claimant from 
the post of Shunting Jamadar to Shuntman grade is quite 
legal and justified.” 

The said Asst. Personnel Officer has been cross 
examined at length by the representative of the opposite 
party worker and the said witness has supported the case 
of management. He has stated that as Subrati failed in the 
selection test of Shunting Jamadar he was given a show 


cause notice on 11-3-98 and the copy of the notice was 
received by Subrati. 

The copy of notice is on the record i.e. C-28. This 
show caused notice has been issued by DPO, NR, 
Allahabad its No. 940 E/ET/.3/TT/ST. ^./WT/95-1 
dt. 11-3-98 the contents of the notice are as follows:— 

n 940 e/e. t.3M/^ti 95-1 

dddfcRT W*J4FT, 

■3tR FfllFTdK 

V&fa 11-3-98 

SRT 3rifafd»/ldR 

srol w m 941 -e/e-t. 3/st 

15-7-97 % SRi aftqrc r* n 
330-480 (3TR it TR1.) H4^fd 

asnften* xjfc ■$> srifto -qte faun fifr Rfc 
330-480 (sir. it. trt.) % w i 

dl snWt Rd R* M4H3A RR fivdT 

^TT I 

d*>RR Tff^T RRIRR % Wf R$ ^ RfrflT 

ft. 3 - 5-97 i srnft rft ftRn rtrj w RraftiR % 

Rdft. 7-6-97 % ?RT RRt fdftad Rft^H % Rft Rftqr 
3 1W fsn ft? 3TTR smwr 

sm:, Rdf R ^ RR 

950-1500,3050-4590 (SIRit) % Rd RT RdH^fd RR ftd! 
I 

TRT dft STFRFt 3 uhRi ^ 4»<Hl Ft dt 

"Rddft yrfid % 7 fttf % itm fr RnRfcrcr i sdft dfas 

3TRt$Td? % RTHRT 3 dRT i I 

f./- 

■3rR F^rnTRld 

It is noteworthy that the worker has admitted said 
document and has stated that he has received the notice 
on 18-3-98. 

Although worker was given a notice on 18-3-98 but 
the worker concealed this fact and did not mentioned this 
fact in the statement of claim and contrary to it has written 
in para 9 M RF ft> 9^Hfd ^ ^ 

dF)’ RdTRT RRl ■dl4vfl<i Rd RFf ftRT RRTI ” 
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From above it is proved that worker has given false 
statement in the statement of claim. 

So far as the worker’s claim is that he was not given 
any charge-sheet or punishment. The management has 
stated while performing theduty at Churk the worker was 
found sleeping as a result the competent authority of railway 
has awarded punishment to the worker by withholding 
increments temporarily (WIT) for 2 years. 

It is relevant to mention here that the worker has 
admitted that his increments were withheld however he 
has not given any reason for withholding the increments. 

Sri M.A. Jaidi the witness of the management has 
stated in the cross-examination that the worker was charge 
sheeted twice and in one case he was found sleeping. There 
is no hesitation to hold that the worker has given false 
statement in the statement of claim that no charge-sheet 
was given to him or no punishment was given to him. 

On the facts stated above I come to the conclusion 
that the worker’s promotion was not a regular promotion 
but was promotion in stop gap arrangement since the 
worker was not selected for the post of Shunting Jamadar. 
In the circumstances the worker was posted on ad hoc 
basis as Shunting Jamadar with the condition that in case 
he did not pass the selection process he shall be reverted 
to the post of Shuntman Gr.-I and the worker was issued 
show cause notice before revertion and accordingly he 
was reverted. 

Asst. Personnel Officer Sri Mudit Chandra has stated 
in the cross examination that in the year 1999 there has 
been change in the promotion policy and scheme of test 
has been done away and in its place PTC course is arranged 
in which the candidate has to pass. 

Asst. Personnel Officer has also stated that prior to 
the year 1997 a examination was conducted in the year 
1984, this again shows that the worker was appointed in 
the stop gap arrangement. 

From the documents produced by the opposite party 
it reveals that Subrati Shuntman Gr. I participated in the 
TP- 6 (1-6-04 to 18-6-04) in which he failed. 

Worker himself has not stated any where in his examination 
in chief that he went under TP-6 course and passed its 
successfully. In the circumstances the worker is not entitled 
to the promotion. 

On the discussion above I come to the conclusion 

that: 

1. Worker filed his claim challenging his revertion order 
dt. 22-6-98 on the ground that he was promoted and 
his services were satisfactory. He was not served 


with any chargesheet nor punished. He also alleged 
that no show cause notice was served before 
revertion. However, the proved facts are that the 
worker was promoted in the stop gap arrangement 
on ad hoc basis with the stipulation that if he fails in 
the test he shall be reverted. It is also proved that 
before reverting him show cause notice was served 
and subsequently he was reverted by the competent 
authority which is not illegal or improper. 

2 The issue referred for the adjudication was about 
action of the management of railways is not giving 
promotion to Subrati from Shuntman Gr. I to 
Shunting Jamadar. Worker has failed to prove that 
he is entitled to the promotion as he passed PTC 
course successfully. In the circumstances aforesaid 
I come to the conclusion that the worker is not 
entitled to the promotion from Shuntman Gr. I to 
Shunting Jamadar. Award accordingly. Worker is 
not entitled to any relief. 

2-5-2006 

Lucknow 

SHRIKANT SHUKLA, Presiding Officer 
12 ^, 2006 

W. 3 TT. 2174.— 3 fcJlP l <h Pq*tl 5 1947 (1947 

^FT 14) 17 % 3FJHRT 3, W&K PhR^ 

<*4*kT % #3, spjsfa 3 fasrc; if 
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New Delhi, the 12th May, 2006 

S.O. 2174.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1163/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt and their workman, which was received by the Central 
Government on 12-5-06. 

[No. D-14012/65/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 



[^FTIl —ISPS 3(ii)] 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRfflUNAIXTJMLABOURCXX/RT-II, 
CHANDIGARH 

Shri Kuldip' Singh, Presiding Officer 
Case No. LD. No. 1163/2K5 
Registered on 5-1-2000 
Date of Decision 22-3-2006 

Hari Lai Versus Military Farm 

APPEARANCE: 

For the Workman ; Dhani Ram 

For the Management : Mr. K.K. Thakur, Advocate 

AWARD 

The Government of India vide notification 
No. I^14012/65/99/IR (DU) dated 16-12-1999, referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the services of 
Sh. Hari Lai S/o Sh. Bishai w.e.f. 15-9-98 is legal and 
justified ? If not, to what relief he is entitled ?” 

The workman is present through Satish Kumar and 
Rajesh Kumar petitioners in similar cases fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Estem Command and Northern Command, 
the name of the workman for accommodating him in the job 
as per the seniority maintained on the day of his 
retrenchment by the Management. In view of the counter 
filed by the Management, the workman submits that his 
grievance has been redressed and he does not want to 
prosecute the reference further. In the face of submission 
made by the workman there has remained no dispute 
between the parties and if at all, there remains anything, 
the workman has foregone the same in the light of the 
counter filed by the Management. In the circumstances, 
the reference is answered in the terms that the workman 
is not entitled to any relief. Let a copy of this award 
be sent to the appropriate Government for necessary 
action. 

KULDIP SINGH, Presiding Officer 


^ 12 2006 

w.3*r. 2i75.-a fai l Prc> 1947 (1947 
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[R. T^-14012/55/2000-3^31R0^)] 

srfaddfl 

New Delhi, the 12th May, 2006 

S.O. 2175.—In - pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1159/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. and their workmen, which was received by the Central 
Government on 12-5-06. 

[No. L-14012/55/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUMLABOUR COURT-D 
CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 

Case No. I.D. No. U59/2K5 
Registered on 27-11-2005 
Date of Decision 23-3-2006 

Sahib Singh Versus Military Farm 

APPEARANCE: 

For the Workman : Dhani Ram 

For the Management : Mr. K.K. Thakur, Advocate 
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AWARD 

The Government of India vide notification No. 
L-14012/55/2000/IR (DU) dated 31-10-2000, referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of Military 
Farm, Ambala Cantt. in terminating the services of 
Sh. Sahib Singh S/o Sh. Mehar Singh w.e.f. 21-11-98 
is just and legal ? If not, to what relief the workman is 
entitled?” 

The workman is present through Satish Kumar and 
Rajesh Kumar, petitioners in similar cases, fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Estem Command and Northern Command, 
the name of the workman for accommodating him in the job 
as per the seniority maintained on the day of his 
retrenchment by the Management. In view of the counter 
filed by the Management, the workman submits that his 
grievance has been redressed and he does not want to 
prosecute the reference further. In the face of submission 
made by the workman there has remained no dispute 
between the parties and if at all, there remains anything, 
the workman has foregone the same in the light of the 
counter filed by the Management. In the circumstances, 
the reference is answered in the terms that the workman is 
not entitled to any relief. Let a copy of this award be sent to 
the appropriate Government for necessary action. 

KULDIP SINGH, Presiding Officer 
^ ftc#, 12 2006 

W. 31T. 2176.-3fhy}ft* fo«l< 3TfafWT, 1947 (1947 
14) rircr 17% wf, 

% 'SRSTcra % afa <h<Y> <*)4<*>kY 
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WTT 1162/2005) ^ WfTRT ^ f, # W&Tt ^ 
12-5-06 «TTI 

[7T. W\- 14012/66/1999-3TT£3TR(^H) ] 

New Delhi, the 12th May, 2006 

S.O. 2176.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1162/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh as shown in the 


Annexure in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. and their workmen, which was received by the Central 
Government on 12-5-06. 

[No. L-14012/66/1999-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-fl 
CHANDIGARH 

Shri Kuldip Singh, Presiding Officer 

Case No. LD. No. 1162/2K5 
Registered on 5-1-2000 
Date of Decision 22-3-2006 

Ram Sewak Versus Military Farm 

APPEARANCE: 

For the Workman : Dhani Ram 

For the Management Mr. K.K. Thakur, Advocate 

AWARD 

The Government of India vide notification No. 
L-14012/66/99/IR (DU) dated 16-12-1999, referred the 
following matter for the adj udication of this Tribunal. 

“Whether the action of the Officer Incharge Military 
Farm, at Ambala Cantt. in terminating the services of 
Sh. Ram Sewak S/o Sh. Shri Nath w.e.f. 15-9-98 is 
legal and justified ? If not, to what relief the workman 
is entitled?’’ 

The workman is present through Satish Kumar and 
Rajesh Kumar, petitioners in similar cases, fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Estem Command and Northern Command, 
the name of the workman for accommodating him in the job 
as per the seniority maintained on the day of his 
retrenchment by the Management. In view of the counter 
filed by the Management, the workman submits that his 
grievance has been redressed and he does not want to 
prosecute the reference further. In the face of submission 
made by the workman there has remained no dispute 
between the parties and if at all, there remains anything, 
the workman has foregone the same in the light of the 
counter filed by the Management. In the circumstances, 
the reference is answered in the terms that the workman is 
not entitled to any relief. Let a copy of this award be sent to 
the appropriate Government for necessary action. 

KULDIP SINGH, Presiding Officer 
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New Delhi, tbe 12th May, 2006 

9^0. 2177.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 194^ the Central 
Government hereby publishes the Award (Ref. No. 


cum>Labour€ois; Nb. II, Cfcflaiigarh as shown in the 
Annexue, in dplndostriai Dis patc hahMwi the employers 
inrclwrirm tfirtHiiraanagearanSof MilitafyFanna, Ambala 


Gov c jm aentmA2^308fc 


[No. i^l4O1290^999^31j(tX))] 


mmam> 


CHANDIGARH 

Presiding Officer : Shri Knldip Singh 

CaseMo. LD, No. 11J7/2K5 
Regjsfiererfon , 16'2-2l!)00 
Dafceof Decision 22^3-2006 

Shaiinder Versus Military Farm 

appearance: 

For the Workman: DhaniRam 

For the Management: Mr. KJLThakur 

Advocate 

AWARD 

The Government of India vide notification 
No.L-42012/80/994R(PIJ) dated 27-01-2000 referred the 


“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the services of 
Sh. Shalinder S/o Sh. Parkash Chand w.e.f. 8/98 is 
legal and justified ? If not, to what relief the workman 

is entitled?” 

i 

The workman is present, through Satish Kumar and 
Rajesh Kumar petitionees in similar cases, fixed for today. 
Management has already submitted their counter by way 


of affidavit They have submitted that the 
has forwarded, to Eastern Command and Northern 
Command, the name of the workman for accoi 


hit retrenchment by the management Hi view of the counter 
filed by the M anagem ent the workman submits that his 
griev anc e has been redressed and he does not waratto 
prosecute the reference further. In the face of suhmiennni 
made by the workman there has remained no dllipnm 
between die parties and if at all, there remains anythin* 
fe workman has foregone the same, in the li^Jtpf the 
counterfUed by the Managementln the circumsttmces, 


is not entitled to any relief, let a copy of this awardhe sem/ 
to the appropriate Government fornecessary actio*. 
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New Delhi, the 12th May, 2006 
S.O. 2178.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 


cum-?Labour Court No. II, Chandigarh as shown in the 
Aimexure, in the Industrial Dispute between die employers 
in relation to the management of Military Farms, Ambala 
Cantt and their workman, which was receivedby theCeatoal 
Government on 12-5-2006. 

{No. 1^14012/78/19994R(DU)| 
1 SURENDRA SINGH, Desk Officer 

: , • ANNEXURF 

t"ENTRAL GOVERNMENT INOUSEBIStti 


Presiding Officer: Shri K uldffffi tngh 

Registered.on 15-2-2000 . 

Date of Decision 22-3-2006 

BasantLal Versus Military Farm 

APPEARANCE: 

For the Workman DhaniRam 

For the Management: Mr. K.K. Thakur, 

Advocate 


1528 GI/2006—30 







4946 


THE GAZETTE OF INDIA: JUNE3,2006/JYAISTHA13,1928 



AWARD 

The Government, vide notification No. L-14012/78/ 
99-IR(DU) dated 27*01-2000 referred the following matter 
for the adjudication of this Tribunal. 

“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt In terminating the services of 
Sh. Bansant Lai S/o Sh. Sahebdeen w.e.f. 12-11-98 is 
legal and justified ? If not, to what relief the workman 
is entitled ?" 

The workman is present, through Satlsh Kumar and 
Rajesh Kumar petitioners in similar cases, fixed for today. 
Management has already submitted theiy counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Eastern Command and Northern 
Command, the name of the workman for accommodating 
him in the job as per the seniority maintained, on the day of 
his retrenchment by the Management, the workman 
submits that his grievance has been redressed and he does 
not want to prosecute the reference further. In the face of 
submission made by the workman there has remained no 
dispute between the parties and if at all, there remains 
anything, the workman has foregone the same, in the light 
of the counter filed by the Management. In’ the 
circumstances, the reference is answered in these terms 
that the workman is not entitled to any relief. Let a copy of 
this award be sent to the appropriate Government for 
necessary action. 

KULDIP SINGH, Presiding Officer 
12 2006 
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New Delhi, the 12th May, 2006 

S.O. 2179.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1156/2005) of the Central Government Industrial/Tribiinal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. and their workman, which was received by the Central 
Government on 12-05-2006. 

[No. L-14012/84/1999-IR(DU)l 
SURENDRA SINGH, Desk Officer 


[ Part H=8bc.3(11)1 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-IL CHANDIGARH. 

Presiding Officer: Shri Kuldip Singh 

CASE NO. LD. NO. 1156/2K5 
Registered on 15-2-2000 
Date of Decision 22-5-2006 

Khajan Singh Versus Military Farm 

APPEARANCE 

For the Workman: Dhani Ram 

For the Management: Mr. K.K. Thakur 

Advocate 

AWARD 

The Government of India vide notification No. 
L-14012/84/99-IR(DU) dated 27-01-2000 referred the 
following matter for the adjudication of this Tribunal. 
“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the services of 
. Sh. Khajan Singh $/o Sh.Bhagat Singh w.e.f. 17-9-98 
- is legal and justified ? If not, to what relief the workman 
is entitled ?” 

The workman is present / through Satish Kumar and 
Rajesh Kumar petitioner's in similar cases, fixed for today; 
Management has already submitted their counter by way 
of affidavit; They have Submitted that the Management 
has forwarded, to Eastern Command and Nortbem Coimmand, 

• the name of the workman for accommodating him in the job 
as per the seniority maintained, on .the day of his retrenchment 
by the Management. In view of the counter filed by the 
Management, the workman submits that his grievance has 
been redressed and he does not want to prosecute the 
reference further. In the face of submission made by the 
workman there has remained no dispute between the parties 
and if at all, there remains anything, the workman has 
foregone the same, in the light of the counter filed by the 
Management. In the circumstances, the reference is answered 
in the terms that the workman is not entitled to any relief. Let 
a copy of this award be sent to the appropriate Government 
for necessary action. 

KULDIP SINGH, Presiding Officer 
12 2006 
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New Delhi, the 12th May, 2006 

S,0. 2180.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 <14 of I947) f the Central 
Government hereby publishes the Award (Ref. No. 
1155/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
In relation to the management of Military Farms, Ambala 
Cantt. and their workman, which was received by the Central 
Government on 12-5-2006, 

[No. L-14012/61/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-H, 
CHANDIGARH; 

Presiding Officer: Shri Kuldip Singh 

CASE NO. LD,. 1155/2K5 
Registered on 27-11-2005 
Date of Decision 22-3-2006 

Rajesh Kumar Versus Military Farm 

APPEARANCE 

For the Workman: Mr. Sandeep K. Sharma & 

Mrs. Ritu Sharma, 
Advocates 

For the ManagementMr. K.K. Thakur, 

Advocate 

AWARD 

The Central Government of India vide notification 
No. L-14012/61/2000-IR(DU) dated 30-10-2000 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action of the Management of Military 
Farm Ambala Cantt. In terminating the services of 
Sh. Rajesh Kumar S/o Sh. Om Parkash w.e.f. August, 
1998 is Just and legal ? If not, to what relief the 
workman is entitled ?" 

The workman is present alongwith counsel. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Esstern Command and Northern 
Command, the name of the workman for accommodating 
him in the job as per the seniority maintained, on the day of 
his retrenchment by the Management. In view of the 
counter filed by the Management, the workman submits 
that his grievance has been redressed and he does not 
want to prosecute the reference further. In. the face of 
submission made by the workman there has remained no 
dispute between the parties and if at all, there remains 
anything, the workman has foregone the same, in the light 
of the counter filed by the Management. In the 
circumstances, the reference is answered in the terms that 
the workman is not entitled to any relief. Let a copy of this 
award be sent to the appropriate Government for necessary 
action. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 12th May, 2006 

S.O. 2181.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1161/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. and their workman, which was received by the Central 
Government on 12-5-2006. 

[No. L-14012/82/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-U, 
CHANDIGARH, 

Presiding Officer: Shri Kuldip Singh 

CASE NO. LD. 1161/2K5 
Registered on*i6-2-2000 
Date of Decision 22-3-2006 

Satish Kumar Versus Military Farm 

APPEARANCE 

For the Workman: Mr. Sandeep K. Sharma 

Advocate 

For the Management': Mr. K.K. Thakur, 

Advocate 

AWARD 

The Government of India vide notification No. L- 
14012/82/1999-lR(DU) dated 27-01-2000 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the services of 
Sh. Satish Kumar S/o Sh. Khem Raj w.e.f. 9/98 is 
legal and justified ? If not, to what relief the workman 
is entitled ?” 

The workman is present alongwith counsel. 
Management has already submitted their counter by way 
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of affidavit. Theyhaveaubinitted ’ that die Management 
iuw forwarded, to Eastern Command and Northern 
Command, ;the name of the workman for accommodating 
him in the job asper the seniority maintained, on die day of 
his retrenchment by the Management. In view of the 
counter filed by the Management, the workman submits 
thatfais grievance has been redressed and he does not 
want to prosecute the reference further. In the face of 
submission made by the workman there has remained no 
dispute between the parries and if at all, there remains 
anything, the workman has foregone the same, indie light 
of the counter filed by the Management. In the 
circumstances, die reference is answered in the terms that 
the workman is not entitled to any relief let a copy of this 
award be sent to the appropriate Government for necessary 
action. 

KULDIP SINGH, Presiding Officer. 
ETRt, 2006 
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New Delhi, the 12th May, 2006 

S.O. 2182.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
1166/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chaiuligarh as shown in die 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. and their workman, which was received by the Central 
Government on 12-5-2006. 

[No. L-14012/63/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE : 

iffiFDRE THE CENTRAL GOVT. INDUSTRIAL 
MMUNALrCUM-LABOUR COURT-II, 

.*• " CHANDIGARH. 

PRESSING OFFICER: SHRI KULDIP SINGH 

CASE NO. LD. 1166/2K5 
Registered on28-2-2000 
.X3^BO^taawia22-3F2006 

'AriLtafcumar Versus Military Farm 

APPEARANCE * 

For the Workman: Dhani Ram 

For the Management: Mr. KJC Thakur 

Advocate 


AWARD 

The Government of India vide notification 
No. L-14012/63/99-IR(DU) dated 16-12-1999 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action of the Officer Incharge Military 
Farm at Ambala Cantt. in terminating the services of 
Sh. Anil Kumar S/o Sh. Parkash Chand we.f 14-9-98 
is legal and justified ? If not, to what relief he is 
entitled ?” 

The workman is present, through Satish Kumar and 
Rajesh Kumar petitioners in similar cases, fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Eastern Command and Northern 
Copunand, the name of the workman for accommodating 
him in the job as per the seniority maintained, on the day of 
his retrenchment by the Management. In view of the 
counter filed by the Management, the workman submits 
that his grievance has been redressed and he does not 
want to prosecute the reference further. In the face of 
submission made by the workman there has remained no 
dispute between the parties and if at all, there remains 
anything, the workman has foregone the same, in the light 
of the counter filed by the Management. In the 
circumstances, the reference is answered in the terms that 
the workman is not entitled to any relief Let a copy of this 
award be sent to the appropriate Government for necessary 
action. 


KULDIP SINGH, Presiding Officer. 
12^;2006 

*T.3*T. 2183.—4Wlf*I«!h fam* StfafaRri, 1947 (1947 
9* 14) Rft m 17 ^ 3FFTC0T 4f ( 

1R3FR iftwwra 4 -h, ^ 

iw (tMt^T 1164/2005) wnfrw t, 

mm 12 - 5-2006 wp $aw*rri 

v> . m v 1 4012/61 /1999-3^«RC5t ] 

< . IW, RWWiKl 

1 New Delhi, the 12th May, 2006 


S.O. 2183.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1164/2005) of die Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Military Farms, Ambala 
Cantt. mid their workman, which was received by the Central 
Government on 12-5-2006. 


[No. H4012&1/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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New Delhi, the 12th May, 2006 

S.O. 2184.-—In pursuance of Section 17 of the 
Iridlptrial Disputes Act, 1947 (14 of 1947), the Central 


ANNEXURE 

CHIRAL GOVT. INDl&ntlAL TRIBUNAL-CUM- 
LABOUR COURTS CHANDIGARH. 

PRESIDING OFFICER: SHRIKULDIP SINGH 

CASE NO. LD. NO. 1I64/2K5 
Registered on 5-1-2OO0 
Date of Decision22-3-2006 

Ram Sumer Versus Military Farm 

APPEARANCE: 

For the Workman: DhaniRam 

For the Management: Mr. K.K. Thakur, 

Advocate 

AWARD 

The Government of India vide notification No. L- 
14012/61/99-IR(DU) dated 16-12-1999 referred the following 
matter for the adjudication of this Tribunal. 

"Whether the action of the Officer Incharge Miliatry 
Farm at Ambala Cantt in terminating the services of 
Sh. Ram Sumer S/o Sh. Mangroo w.e.f. 15-9-98 islegal 
mid justified ? If qot, to what relief he is entitled T 

The workman is present, through Satish Kumar and 
Rajesh Kumar petitioners in similar cases, fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Eastern Command and Northern 
Command, the name of the workman for accommodating 
him in the job as per the seniority maintained, on the day of 
his retrenchment by the Management. In view of the 
counter filed by the Management, the workman subnuts 
that his grievance has been redressed and he does not 
want to prosecute the reference further. In the face of 
submission made by the workman there has remained no 
dispute between the parties and if at all, there remains 
anything, the workman has foregone the same, in the light 
of the counter filed by the Management. In the 
circumstances, the reference is answered in die terms that 
the workman is not entitled to any relief. Let a copy of this 
award be sent to the appropriate Government for necessary 
action. 

KULDIP SINGH, Presiding Officer 
12 2006. 

mair. iw . — 1947 (1947 
■arc 14) 17 ^ wm. fafa# 

wfcr, 3^ ^ ^ 

w&n arfferaw**? *1.-11, wrgm ^ 

imz 1165 / 2005 ) swrfVw t, ^ 

12 - 5-2006 srcr 

[U t^T-14012/57/1999-3^ (^) ] 


Government hereby pubHahes the Award (Ref. N% 
1165/2005) of the Cental Government IndustrialTribunal* 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute betweentheemployers 
in relation to the roanagement of Military Farms, Ambala 
CanttAeb woitinan, which was received by the Central 
Government on 12-05-2006. 

[No. ^14012/57/1999-IR(DU)j 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRTBUNAL-CUM- 
LABOURCOURT-II, CHANDIGARH. 

Presiding Officer: Shri Kuldip Singh 

CASE NO. LD. NO. U65/2K$ 

Registered on 1-2-1999 

Date of Decision22-3?20G6 ; , ^ 

Surinder Partap Yadav Versus Military Farm 

49PEARANCES 

For the Workman; DhaniRam 

For the Management: Mr. K.K. Thakur, 

Advocate 

AWARD 

The Government of India vide notification Hi* t?* 
14012/57/99-IR(DU) dated 29-10-1999 referred the following 
matter for the adjudication of this Tribunal. 

“Whether the action of the Officer Incharge Miliatry 
Farm at Ambala Cantt. in terminating the services of 
Sh. Surinder Partap Yadav S/o Sh. Girdhari Lai w.e.f. 
15-9-98 is legal and justified ? If not, to What relief 
the workman is entitled T 

The workman is present, through Satish Kumar and 
Rajesh Kumar petitioners in similar cases, fixed for today. 
Management has already submitted their counter by way 
of affidavit. They have submitted that the Management 
has forwarded, to Eastern Command and Northern 
Command, the name of the workman for accommodating 
him in thdjob as per the seniority maintained, chi the day of 
his retrenchment by the Management. In view of the 
counter filed hy the Management, the workman submits 
that his grievance has been redressed and he does not 
want to prosecute the reference further. In the face of 
submission made by the workman there has remained no 
dispute between the parties and if at all, there remains 
anything, the workman has foregone the same, in the light 
of the counter filed by the Management. In the 
circumstances, the reference is answered in the terms that 
the workman is not entitled to any relief. Let a copy of this 
award be sent to the appropriate Government for necessary 
action. 

KULDIP SINGH, Presiding Officer 
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12 4$, 2006 

m.w. an*.—1947 (1947 
in 14) ift m 17 ^ *t 4 *tc ^ tfvt 

V # Ttoe Mmtf dfe wtfmti V 

VI, 4RIWW ™4T4 h 1 W111 WWW SUPS 

iiftnRV/inT.^raiw, wry % ^ite (iM ^ph 
VV io<d/qpreft/»ni/63/96) 4ft iWTftm v# ♦, ift 
mm ift 12-5-2006 4ft WIT fW VI 

[if. lV-40012/226/1994-«rt «TR (tf ^)] 

^ ftftr, fcv 

New Delhi, the 12th May, 2006 

S.O. 2185.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC/R/63/96) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in. the 
Annexure, inthe Industrial Dispute between the employers 
in relation to the management of Department of Telecom, 
and their workman, which was received by the Central 
Government on 12-5-2006. 

[No. L-40012/226/1994-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BJEKJRE THE CT>JTT14L GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/63/96 

SHRIC M. SINGH: Presiding Officer 

Shri Daud Khan, 

S/o Shri Gulab Khan, 

R/o Gangu Sahu, Taj Chowk, 

TeliNaka, 

Raipur VUdMm 

Versus 

The Director, 

Telecom Project (West MPJ, 

1st Floor, E-Block, 

G.T.B. Complex, T.T. Nagar, 

Bhopal Management 

AWARD 

Passed on this 28th day of April, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-40012/226/94-IR(DU) dated 
26-2-96 has referred the following dispute for adjudication 
by this tribunalj 

“Whether the action of the management of Coaxial 
Cable Project of Department of Telecommunication 
through Divl. Engineer, Coaxial Cable Project, 


Shankemagar, Raipur in terminating the services of 

Shri Daud Khan is lawful and justified ? If not to 

what relief the concerned workman is entitiled ?" 

2. Hie date was fixed for filing statement of claim by 
the workman. The workman came present in person and 
moved application paper No. 20 whereby he submitted that 
he wants to take back his case. It is also mentioned in that 
application that the management has again employed him 
and at the present, he is working in the office of COM, 
Raipur. Shri A.K. Shashi, Advocate the learned counsel for 
the management submitted that he has no objection against 
the above application. It clearly means that now there is no 
dispute left between the parties. 

3. In view of the above, no dispute award is passed 
without any order as to Costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

G M. SINGH, Presiding Officer 
16 2006 

45T.OT. .2186.—4^4lt TW Vv aqfafav?, 1948 
(1948 4JT34) 4ft 4TCT1 4ft^T-4TCT-(3) ETC! 944 Vfapff 
vnpftn n^grcr 2006 4ft 3*r 

Blfaf ^ 4*rfr ♦, tefft 344 3lfWra*T ^ 

STWt-4 (44 4 45 4TO^fa4T4^ t) 

Waim-5 4fri6 (4TO-76 ^39 4TCT (l) afo VTCT-77, 78, 
79 ariftr 81 ^ftrom4ft4*tftf9q44ftirT^«iftt)^ 
394*4 9*414 V 3 9^4 tfft, 



394RT 

notllci 

fm 

1. 


15 

4WTT 


1 


14 



3. 

vft# 

13 

4WR 


4. 


26 

fWt 

wmt 

5. 


31 . 

m 

*9347 

6 


42 

wpm 

TOR 

7. 

^■TfnfhST 9T4Tf 

36 

WR 

4T4R 


TJR-38013/39/2006-4F ] 

V. #T, 1*^14* 


New Delhi, the 16th May, 2006 

S.O. 2186.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
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which have already been brought into force) and Chapter 
V and V! [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force} of the said Act shall come Into force in the following 
areas In the State of Punjab namely 


SI Name of the 
No. Village 

Had Beat 
No. 

Tehsii 

District 

1. 

Nuhon 

15 

Roopnagar 

Roopnagar 

i 

Rattanpura 

14 

Roopnagar 

Roopnagar 

3. 

Ghanouli 

; 13 

Rddpnagar 

Roopnagar 

4 

Dabooijl 

26 

Roopnagar 

Roopnagar 

5. 

Lodhi Majra 

31 

Roopnagar 

Roopnagar 

6 

Huaaainpura 

<2 

Roopnagar 

Roopnagar 

7. 

Tapoal Majra 

36 

Roopnagar 

Roepnagar 


[No. S-38013if39/2a06-SS-l} 
K.C. JAIN, Director 

16 2006 

mum .: 2i87 .—Jim srfafotm, 1948 
(1948 ^57 34) 71 $ Tr-^m(3 TO 

^ jfcjlJ W'»K 01 2006 

form mttit t, forot rm siftero J 

sm&rA (44 ^45 srcr^flmro ufcri^ ^ t) 

3T«^-5 A 6 [«ITO-76 3?fc ^RT-77, 78, 

79 81 ^ Hrara ^ t ^ m ^ ^ 

3w*r <4^ «Hf j arafo:— 

HIM <1^^ ae41<H( foflJTf 

RTR . T<*H1 ■ 

1. el4 -FK 

' ; 33vT 

2 m V mw i yf foWW 48iliH 

3. WTT^T faWW 

- 

[U ^7-38013/40/2006-^n^-l] 

New Delhi, the 16th May, 2006 

S.0.2187.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st June, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 


force] of the said Act shall come into force in the following 
areas in the State of Uttaranchal namely.;— 


SI Name of the Revenue Revenue District 

No. Revenue Village Pargana - Tehsii 

1 . 

Central Hope 

Pachhawa Vikas Nagar Dehradun 


Town 

Doon 

Z 

Chharba 

Pachhawa Vikas Nagar Dehradun 
Doon 

3. 

Shankarpur- 

Pachhawa MkasNaga( Dehradun 


Hakumatpur 

Doon 


(No. S-38013/40/2006-SS-1] 
K.C. JAIN, Hector 
Mfadt, 18 R*, 2006 


WPT.W. 2188.—WWR RT for 

. mwisa h ^k’tt 3Tmw?i «rr, arnamw wwrs sfitvtthr, 

1947 (1947 *0 14) wft m 2 J W* (J) J ^-TSTOI 
(vi) 

ar fo^di *fwt frisTt, 4739 foifor 8 -i 2-2005 

Otforar *m, y i «hfb«h ata 3T=tU ^ 

3 Tcfo a tfoF 

^ 0 m y mi (1947 ^14) Jbym 3*3^ tfirfofe 
29 % ^nfo^t w^fofomr J. vJm$ farfor 

15-12-2005 ^ fop? *iW 3m 

“ilfoa form. *TT; 

afr m$\i qft t for dUftd 3 4*t 4> i frtnfa 
nft'g; -m aft afc wM i e r fc Jr msrm mm artfoRt i; 

m: am, foms arfafomr, 1947 (1947 m\ 

14) w\ 2 (t) J (vi) % ^pr ?ro 

upt^r vifoii^T ^pt '5r*rf r r wti ^ -sriRi ^ 

■ 3^51 arfofo^pr ^ ^ fo^for 15 - 6-2006 ^ ■©: 

TTO ^Ft flF mTj; Wi 4wfl ™ ft 

[U 11017/2/2003-3TR (RtT^f) } 

Jt. Rfo,-?T^T^foW 

New Delhi, the 18th May, 2006 

S.O. 2188.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the notification of the 
Government of India in the Ministry of Labour S.O. No. 
4739 dated 8-12-2005 the service in the industry engaged 
in the Processing or Production of Fuel Gases (Coal Gas, 
Natural Gas and the like) which is covered by item 29 of the 
First Schedule to the Industrial Disputes Act 1947 (14 of 
1947) to be a public utility service for the purpose of the 
said Act, for a period of six months from the 15th December, 
2005. 




4952 


[Part II—Sec 3(ii)] 


THE GAZETTE OF INDIA: JUNE 3,2006/JYAISTHA13,1928 


And whereas, the Central Government is of opinion 
that public interest requires die extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 (14 of 1947) the 
Central Government hereby declares the said Industry to 
be a public utility service for the purpose of the said Act, 
for a period of six months from the 15th June, 2006. 

[No. S-l !Ol7/2/2003-IR(FL)] 

J. P. PAH, Jt. Secy. 

22 3&20D6 

*FT.3TT. 2189.—TF3 ^3T 3*fafTOT, 1948 
(1948 37T 34) 3ft 31TT 3i1ipfo 

HU warn, ffow? 3i 3nf, 2006 3ft vm ^ 

srararro, ^fpt-ii, iw-3fii) 3 iwqftw w mm $ 

9W 3*3|ffW 'STTT fafartfl TOT ^3$ 

31 3T^, 2006 3ft Vian. 471(3T) 3 

fawfaftSTrl nTfttR ^ : 

TOT aifarjTO 3 UT^T 10 3ft (i) ^ TO 

( 3 ) eft 3ra7fa wm sm fftgroyfrfo ^ 3ftpf?L 

ftHfrUSM yfatol yidWlfiffl 3ft 3T*fo 

toff 22 -3? fftfoPF, fafacwr t*3 to*3 iiw 

3U$ TRtl 

TOFF 22-13 fafarHI 1*3 TO*3 ifan* (f 1*3 

%ro) , 4TKM# mm, 

toff 22-tt fifam, .fafacwi (f W 

3T1$ #5RT), TPTJII 

[7T. 16012/2/2004-^T 1*3-1 ] 

i*s. z\. 3tfro, sm Wzq 

New Delhi, the 22nd May, 2006 

S.0.2I89 .—In exercise of the powers conferred by 
Section 10 of the Employees’ State Insurance Act, 1948 (34 
of 1948), the Central Government hereby makes the 
following amendments in the’ notification of the 
Government of India in the Ministry of Labour & 
Employment S.O. No. 471 (E), dated the 31 st March, 2006 
published in the Gazette of India, Extraordinary, Part II, 
Section 3(ii) dated the 31st March, 2006 regarding 
constitution of Medical Benefit Council. 

In the said notification under the heading “Appointed 
by the State Government under clause (d) of sub¬ 
section (1) Section 10, the following entry shall be 
substituted namefy :— 

S. No. 22(A) Director, Medical & Health Services (ESI 
Scheme), Govt, of Jharkhand, Ranchi. 


S. No. 22(B) Director, Medical & Health Services (ESI 

Scheme), Govt, of Uttaranchal, Dehradun. 

S. No. 22(C) Director, Medical & Health Services (ESI 
Scheme), Goyt. of Chattisgarh, Raipur. 

[No.U-16012/2/2004-SS-H 
S. D. XAVIER, Under Secy. 

* 3$ 1^#, 22 3$, 2006 

ir.au. 2 m —fafacH i nm tot ^ rftfa ft' 

“tiro to 3ft "w-m (i) ^ (■*) ^ 3 Mw ^ 

*k<*>K 5T3 Pi^ew" yfhfe> 3> 1TIRT 3TT3 3> TT3FI, «RhMK u l, 
TOT-II, l3TTO3(ii) 31 TOf, 2006 3ft 31 3T?f, 

2006^m3TT. wn47i(3i) sm si 3> i ft i « *3 afafom 
wmv 3ft ttto? srfaijTO ^ mfm ft sriTta? arrota* 

3 rcft PiHifaw 9l3f*ro ufd^fMd 3ft 3T*fo 

wm 28 alt 1 * 3 . qi^viw, 

Tcftfffi 333, Hr TO et-141, 

^TO-9, '/"'.J 

3T31fT TO, fcim-500020. ' 


S.G. 2190.—4n partial modification of notification 
of Ministry of Labour & Employment gazette notification 
published in the Gazette of India vide S.O. No. 471 (E), dated 
the 31st March, 2006 published in the Gazette of India, 
Extraordinary, Part H, Section 3(ii) dated the 31st March, 
2006 regarding constitution of Medical Benefit Council 
under the heading “Appointed by the Central Government 
under clause (f) of sub-section (1) of Section 10, the 
following entries shall be substituted namely :— 

S. No. 28 Sh. S. Mallesham, 

General Secretary-B.M.S. (A.P.) 

Tilak Bhawan, TRT-141, St. No. 9, 

Jawahar Nagar, Hyderabad-500020. 

For S. Nos. 28, 29 and 30 under the heading 
“Appointed by the Central Government under . 
clause (g) of sub-section (1) of Section 10 read 
S. Nos. 29,30 and 31”. 

[No. U-160I2/2/2004-SS-I] 
S.D. XAVIER, Under Secy. 


,4 wa i0 3ft^i-3RT (i)^^i«.(3) ^ 
nrro ?R1 fT5j33 jftfor 3 3P313r 28, 29, 30 ^ 

33# 29, 30 T^3 31. Wm l” 

[U ^-16012/2/2004^^1-1] 
■^T. ^f33'L 3WR 3f33 

CORRIGEMXJM 
New Delhi, die 22nd May, 2006 
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23rt£ 2006 

^r.3ir. 2191.— ftqp; arfaErart, 1947 (1947 

^F114) «TRT 17 % <H ^f, % 

4#W ff %15f gg*j)9frl 
% H^ld (irtT^ *it3HJ 1/2001) ^Jt X'Ulfrtb %, "3lt 
TTT^iR 4-5-2006 WZ *(T I 

[ti. T*d-3l011/1/2000-3n$3TTC (Txq)] 
rtt. WPI, 3T*TC 

New Delhi, the 23rd May, 2006 

S.O. 2191.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 1/2001) 
of the National Industrial Tribunal, Kolkata as shown in 
the annexure, in the Industrial Dispute between the 
employers in relation to the management of Major Ports 
and their workman, which was received by the Central 
Government on 4-5-2006. 

pMo.„L-3101 l/l/2000-IR(M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

NATIONAL INDUSTRIAL TRIBUNAL AT 
KOLKATA 

Reference No. NT-01 of2001 
PARTIES 

Employers in relation to the management of major 
Ports 

AND 

Their workmen 
PRESENT 

Mr. Justice Hrishikesh Baneiji, Presiding Officer 
APPEARANCE 

On behalf of : Mr. P Roy, Labour Adviser and 
Management Industrial Relations Officer of the 
Kolkata Port Trust with Mr. M. K. Das, 
Industrial Relations Officer, Kolkata Port 
Trust. 

On behalf of: Mr. D. K Sarnia. Additional General 

Workmen Secretary of All India Port and Dock 

Workers Federation (AIP&DWF). 

Mr. S. K. Shetya, General Secretary of 
the All India Port and Dock Workers 
, Federation (Workers); 


Mr. P. C. Laha, Organising Secretary of 
the Indian National Port and Dock 
Workers Federation; Mr. R. C. Nundy, 
Vice-president of the Port, Dock and 
Waterfront Workers Federation of 
India; and 

Mr. S. Chakraborty, General Secretary of 
the Water Transport Workers’ 
Federation of India. 

State: National Industry; Port and Dock 

Dated: 19th April, 2006 

AWARD 

By Order No. L-31011/1/2000-IR (Misc.) dated 
25-11-2003 the Central Government in exercise of its powers 
under Section 7B of the Industrial Disputes Act, 1947 
reconstituted this National Tribunal and under Section 
10(1A) of the said Act referred the following dispute to 
this Tribunal for adjudication; 

“Having regard to the provisions contained in clause 
35 of the settlement dated 2-8-2000 between the 
Federations and the management in relation to major 
ports. 

(i) Whether deployment of workers for any task 
for handling of cargo on board and on shore 
on the basis of gangs should be changed to 
the need-based system depending on the , 
nature of the job to be performed or the type of 
cargo to be handled and; system of notional 
booking of workers prevalent in some major 
ports should be discontinued. If so, what 
Should be the manning scales required for 
various port activities ? 

(ii) Whether the manning scales for similar types 
of vessels/equipments should be uniform at 
ail ports. If so, whether the norms should be 
fixed for all ports as per the lowest manning 
scale inexistence, 

(hi) Whether for similar tasks, there should be 
uniformmanning scales. If so, whether the 
norms should be fixed on the basis of the lowest 
manning level in existence in major ports.” 

2 . It is obvious that the present reference has been 
made by the Ministry of Labour, Government of India in 
view of the contents of paragraph 35 of the wage settlement 
dated 02-08-2000 between the management of the major 
ports and the representatives of the employees before the 
Regional Labour Commissioner. The management of the 
major ports for the purpose of negotiation and settlement 
is represented by the Indian Ports Association and the 
workmen are represented by several Federations. In the 
present reference there are altogether five Federations. 


1528 G i/2006—31 
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3. Actually a port is essentially the point at which 
sea-borne cargo is transferred from one mode of transport 
to another. On sea-ward side the port is concerned with 
flow of ships which bring in cargo for discharge and load 
cargo aggregated at the port for carrying to different 
destinations. On the land-ward side cargo is brought by 
road/rail- or by inland water transport to the port and is 
transferred into ships and vice versa. In order that the 
entire .operation should be smooth, both aspects of the 
port operafioninust be efficient. Between land transport 
and seatranspori lie the storage and handling facilities of 
a port. Sea portSv specialty, in developing countries, going 
through a process of rejuvenation and change in recent 
past atea^ged by the o B Mpetih on among the nations to 
capture the woridmarket. »ndby ithe introduction of 
sopfaistioStetijimgQ httAd^ and innovations 

in sfaBppBi^ Jlia ia w g i mi i w lkmal set-up rmd the work dimate 
in the ports are undergoing phenomenal changes. 
Perfonmnce of a port is a function of the interlay of 
number ofrtwriaftriesttnd is not amstter ofchance. There is 
usually a choice offmris fen the post users nnd undoubtedly 
the mim ii iO ilMm B Ih oc Mi'by thelrtldef faruwng the services 


of a part wula rport w oukl makedqMnaBtdrequent port to 
call, ahhai^fm^xu^xhamneoh^ tothat 

port may be rnore. Fietghteoooianics alswjriay an equal 
important)rote. urawJsctiotL crfajport ofnall Thesedays 
ecooowm3dittmii?«^a»mpliinathphy^ 
is evident: unthe^rt seBtof '^htmmneftthgi Ayown Brs 
and traders have acnnniaawio^BvOiiiit^ 


of a poiliiaoiB da^prMJ B B ity.' tariionamra) foirterknd. 



insufficient cportricnpacity not/only raiseithu total 
i raiuspomuionjeosu Auu also hatdgr.thgiHPOggh^ow of 


of aport£n*fttdmthBDBpeted^^ 

a shipper A doppe^iiwaMiliWtfiilHiii In limrtehis- cargo 
through a port whern^huzudteQg o&am^ is significant 


if landed cargo isddn«ied tohimpBBonptly. To determine 
the port thraaghn^chiawywtaih^ 

cost So, the lehd> c^aitiMti an i ff i iii itfagantttatal 

the relationship nfeinpul iidililf W>lpn Ils^Mdnio^ingMputs 

In business and iH dus» yi ^ik aencyig«ed in the sense of 
cost effectivenes9H»thei Mis t p ei' mdtmfepmduction or the 
profit per unit ofcupital mveStineitf iBhcport operations 

and av oiding detentkmtortiiips^ two mam 

components of theopraatiraafefffoicncy of a port are the 


performance of its employees and efficiency in equipment 
use. The port is an operational system made up for a number 
of sub-systems. If aport is to operate at optimum efficiency 
to minimise the cost relating to ocean transport, then it is 
essential for all the necessary sub-systems to attain a 
degree of efficiency. In India, at the relevant time there 
were 11 major ports under the regulatory authority of the 
Central Government, while the remaining ports, commonly 
known as intermediate and minor ports function under the 
administrative control of the respective maritime States. 
Before enactment of Major Port Trusts Act, 1963, the 
respective Port Acts governed Calcutta, Bombay and 
Madras Ports, while the Ports of Cochin. Visakhapatnam 
and Kandla were directly administered by the Central 
Government. The M. P. T. Act was enacted with the prime 
objective of vesting the administration, control and 
management of major ports and matters connected therewith 
in the Board of Trustees. Ports of Cochin Kandla and 
Visakhapatnam were brought under the ambit of M. P. T. 
Act in 1963 followed by Mormugao in 1964andParadipin 
1967. Further, M P. T Act was extended to Bombay, Calcutta 
and Madras Ports in 1975 and Ports of Tuticorin, New 
Mangatore, Jawaharlal Nehru came under this Act in 1979, 
1980 and !989 respectively It is thus clear that though the 
11 Ports came into existence on different dates, presently 
they are governed uBsteoraily by the Major Port Trust Act, 
1963. As per M. P. T. Ac* the main function of the major 
reports ig ptraide mfhartmetare andarender services to 
ships and users of thepoit in handling the cargoes that 
pass* through theiport., Though this; activity of cargo 
handling iFprajfemttritbyaftlhe 1 fnrajor ports, theports 
had been (tepioymg. maropawwjbased on local tradition in 
existence atihetime tf&sanadnn Utfthe*Port Trusts and 
ii#ironff«ihiwqainfrp system, 

i organoatinnal t structure andiahour practice s have been 
■ iritheriledcrionulabousriittnritceiuargoihanaUing meriiod. 
This.had led to a^suatt^teLmdrialiiroe at'theports. which is 
far abov&jeranpaindMMntfim Over the 

years namronaussreBtim^veiilafcmuai practices have 
develapedadofa.ahri slfi^ demarcated in 

separate watertight co mp a rtmen ts and workers refiise to 
get transferred from ona unit to another within the same 
sub-region. Excemre a naara m g-tevel in all spheres of 
activities, delay in reporting to work, early stoppage of 
i 'work, dahberate slowness .etc; affected productivity and 
enhanced port costs; -Port labour over the years resisted 
most ofthejdmaea ifosite fflpixrannent of productivity and 
renHWjniraOTtristivBrpra^ it becomes 

essentia 1 tlmt^atacimand mauageinent reforms must 
, pj^ogras«iiinrart with;miui«i3iMarion and development 
schemes in the major ports to enable Indian Ports to 
compete in ihfiintematianal market. The containerisation, 
which brwnghisabaut adwthnsdopcal revolution in the 
transport h»i>i—tiri i taMMkwnBpact in India in a big 

way. The^swpmimrity 1 ohmsmiBKier technology over 
conventional:i«wigo;ilurtdl*n^tfietemque s has been 
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universally accepted and it has been the need of the 
developed worid. So, if India has to remain competitive 
and push its goodain the international market. It has to 
live upto ths^demands of die customers who expect cargo 
onlyia conlaaaapaed form. Therefore, growth in container 
traffic can be considered as an in&cu&Bofbetter port 
performance. An effident and economical container port 
requires heavy investments in special facilities, the 
economic vjabdKyiOfwhichhas to be judged in the light of 
the expected.caig*. flow. Throughout the major ports 
progressivefyinemasedto 271.91 million tonnes in the year 
1999-2000 fromthatof 7 major ports (Paradip, Tuticorin, 
NewMangaloreand J. N. P. T. excluded) from 51.47 nullion 
tonnes in 1965-66. Iron Ore, Coal and Liquid Bulk Traffic 
accounted for 74% of the incremental traffic of220 million 
tonnes in 1999-2000 overthe traffic of 1965-66. C ontainer 
and other cargo traffic went up by about 13% and 11% 
respectively, while the fertilisers and its raw materials 
recorded an increase of less than4%. Chance in the pattern 
of traffic passing through the Indian Ports is significant It 
appears that while the percentage of fertiliser was 3.62 in 
1965-66, it is only 3.72 in 1999-2000 of which the figures 
were provided Similarly so far as the coal is concerned, its 
percentage was 3 80 in 1965-66 anditis 13.64 in 1999-2000. 
Similar is the case with other kinds of cargo, but the 
containerisation came into effect in the eighties and in 
1999-2000 its percentage was 10.18 of the total cargo. It 
appears that liquid bulk traffic of 126 million tonnes consists 
of 47% of the total traffic and the same is discharged 
through pipelines with .the help of shipboard/on shore 
pumps of the exporter, excepting at Butcher Island where 
the Port Trust has provided booster pumps and pipelines 
connecting the main land. It also appears that over 11 million 
tonnes of ironore were shipped in 1999-2000 through New 
Mangalore and Monnugao Ports with no involvement of 
port employees, other than marine crew. Mechanical Ore 
Loading Plant at New Mangalore Port was installed mainly 
for Kudermukh Iran Ore Company Ltd, which loaded 
6 million tonnes during 1999-2000. At Monnugao around 
4 million tonnes of iron ore was shipped at mid-sea by 
private owned transhippers which picked up the ore from 
barges at midstream of the river It also appears that Tamil 
Nadu State Electricity Board nnloaderigvst 8. million tonnes 
Of coal at Madras and Turicnrin with the help of mechanis ed 
system installed, maintained and (perated by them. In similar 
manner, the user agenriexhandted over 3 million tonnes of 
fer tiliser raw materials and alumina traffic at Paradip, Cochin 
and Visakhapatnam Ports. It also appears that in discharging 
about 10 million tonnes of cooking coal at Visakhapatnam. 
Paradip and Haldia etc. and shipment of over 8 million 
tonnes of thermal coal at Paradip and Visakhapatnam, there 
was no involvement of shore workers of the port as on¬ 
board activities were restricted to crane operation. It also 
appears that iron ore in the region of 25 million tonnes, 
excluding New Mangalore and Mormugao and 3 million 
tonnes of coal at Haldia were shipped by mechanical loading 


plants. It alsoappears that about a million tonnes of fertihser 
were off-loaded at J. N. P. T andKandia by mechanised 
handling system. It appears that the private container 
terminal operatoEsaiJ..N. P. T and Tuticorin handled nearly 
8 lakh TEUs by their own workmen. Again, Chennai, 
J N P. T, Cochin andone berth at Mumtatihave specialised 
container handling cranes for transfer between ship and 
shore. Most of the container trafficat Mumbai and those 
at other ports are discharged by the ship board crane. 
Further, on shore also masnbuibof containers are moved 
by die contractors of tedtippNg conqranies with the 
help of their own equipramtandiuseof private cranes. No 
workman or port or shore worker is required for loading/ 
unloading or stuffing/destuffing in containers within the 
port premises; deployment of port and DLB workman is in 
practice. In handling about! L50 million tonnes of traffic 
there was practically no nmdjraaaient of port and Dock 
Labour Board workens except for marine crew engaged in 
tugs, mooring/uiunooriz^aBteHfoa^ maintenance of fairway 
etc. and minimal clerical, work for accountal billing, 
establishment matters etc. In addition^ 2 5 million tonnes of 
ironore were haadledafcftnnri^ Monnugao 

and Chennai; 3 mittm&nMtofoewfeand I millicai tonnes 
of fertiliser were handte&a* HnMteyi INPT and Kandla by 
mechanised cargo handliagplantn i . 


4. In the statement of clamsfilaci on behalf of tb^ 
management it has been stated thaLt^e activities in port 
are broadly classified as operational and supportive. The 
operational activity includes funcfions. related to cargo 
handling and vessel movement and supportive services 
include maintenance of vessel, equipment, plants etc. and 
power supplies as also maintenance of civil engineering 

industrial relations, medisnts pi arming and 

stores. It is further s tate d (fo te te»drjwte >intabke Marine, 


while the ministerial staff have similar qualification as in 
very few exceptions. It is furiherstatifotlltetoClassrlV cadre 


are 5 scales of pay. in < 


in the major ports as on.31-03-2000 stood at 92391, out of 
which the strength of officers was 4572 and that of the 
workmentwas 87890. It is also further stated that the cargo 
handtingoperation has two distinct divisions, i.e. onboard 
and on shore. Onboard activity is the responsibility vested 
in the ship owner and carried out through Stevedores, 
excepting at JNPT and Haldia. At the ports of Calcutta, 
Visakhapatnam, Chennai and Kandla workmen registered 
with the respective Dock Labour Boards are requisitioned 
by the Stevedores to deal with cargo other than those 
handled by mechanised loading/unloading equipment or 
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pipeline. It is stated that in order to unify on board/shore 
workforce with interchangeability amongst them for thei r 
optimum utilisation, the Dock Workers (Regulation of 
Employment) Act, 1997 was enacted. It is stated that at the 
ports of Mumbai, Cochin and Mormugao workers 
registered with DLB have been taken over by the respective 
ports. It is also stated that only at Cochin due to 
interchangeability between onboard and onshore workers 
they work in unified manner, either on board or on shore 
and at other 2 ports, erstwhile DLB workers, although part 
of the Port Trust, are maintained under a separate division. 
It is also stated that at Haldia on board workers are deployed 
by the Port, while the clearing and forwarding agents of 
the importers and exporters make work provision for on 
shore activities. It is also stated that at the Ports of 
Tuticorin, New Mangalore and Paradip a pool of labour is 
maintained under the supervision of the respective ports 
to provide workers for both on shore and on board work. It 
is stated that abolition of DLBs at 4 remaining Ports is in 
different stage of implementation and the strength of 
employees in various Dock Labour Boards as on 
31-3-2000 stood at 8034. It is stated that the designation 
used, qualifications prescribed etc. for the various posts 
were based on local tradition and differ from Port to Port. 
Similarly, shift hours and manning scale for doing similar 
type and nature of work also lacked uniformity, though the 
pay scales are identical in all Ports. In this background it is 
stated that until the opening of economy by the 
Government in 1991, there were hardly am private ports. 
I lu vever, liberalisation policy of the Government had led 
to opening up of Ports for private sector participation, both 
in the forms of providing services in the existing ports or 
setting up of privately managed Ports. This has created 
competition among the Government owned Ports and 
private Ports, between major and state ports, between major 
ports themselves and intra port in the major ports, where 
private operators are functioning side by side. It is stated 
that the monopolistic status hitherto enjoyed by the major 
ports is gradually disappearing and the need for the Ports 
to be more efficient and cost-effective in rendering the 
services to the users become of paramount importance. It 
is stated that during the past five decades, the international 
maritime sector has undergone major technological 
developments replacing age-old labour intensive system 
The unit workload of each labour has also come down 
drastically. Therefore, it is stated that it is essential to 
examine this aspect which has a direct bearing on the 
workforce deployed for handling cargo. It is stated that the 
cargo that pass through the ports can be broadly classified 
into cargo—dry and liquid, break bulk and containers. Itis 
stated that the break bulk cargo are the loose cargo, which 
come in different packages, such as, crates, drums, cartons, 
bags, bundles, rolls etc. Dry bulk category includes iron 
ore, coal, fertiliser and raw materials, food grains, alumina 
etc. in bulk form. Dry bulk cargo, such as, fertiliser, wheat, 
sugar, ores and minerals etc. come mostly in bulk form, but 


on occasions they are also transported in bagged condition. 
It is stated that certain items like, coal, fertiliser, salt etc. in 
bulk form are handled adopting conventional method as 
well, using slings and cranes as in the case of break bulk 
cargo. It is stated that at some of the ports mechanised 
bulk cargo handling plants have been installed for loading 
of coal, iron ore and unloading of coal, fertiliser and its raw 
materials, food grains etc. It is sated that most of the major 
ports in India offer a combination of some dedicated bulk 
cargo terminals, a few specialised container terminals and 
a majority of conventional general cargo berths. It is stated 
that through the method adopted and equipment used for 
handling are more or less same at all the major ports, when 
it comes to the question of deployment of manpower, the 
categories and number of men deployed under the 
categories differ very widely. So, the necessity has arisen 
now to adopt an uniform system of deployment of man¬ 
power at all the major ports. It is stated that incidently 
loading/unloading of liquid bulk cargo does not necessitate 
deployment of manpower at ship-shore interface. It is stated 
that the technological developments have also led to many 
changes in cargo transportation system and thereby in the 
cargo handling methods. It is stated that the break bulk 
cargo earlier handled in loose form are now stuffed in big 
boxes called containers and transported from the points of 
origin to destination, apart from unitisation for example, 
pre-slung bags, palletisation etc. changing over from 
manual to mechanised handling. Therefore, the handling 
of cargo in break bulk condition has steeply dropped at 
most of the ports and instead, the ports are handling more 
and more containers or unitised cargo. It is stated that for 
handling containers capital intensive facilities like heavy 
duty equipment and civil structures have been provided at 
the major container handling ports. It is stated that further 
development of facilities is not taking off owing to shortage 
of funds and this led to intrusion of foreign agencies like 
Port of Singapore Authority, P & O Australia etc. in the 
field of container handling. It is further stated that bulk 
cargo handling equipment, grab cranes, conveyor systems, 
wagon tipplers, stackers, reclaimers, ship loaders/unloaders, 
bagging and stitching machines etc. have been installed at 
number of ports in addition to procurement offoridift trucks, 
tractors trailers, mobile cranes, dumper trucks, front end 
loaders etc. With the changes in the handling method due 
to advancement of the technology as described above, 
commensurate changes also need to be effected in the 
quality and strength of manpower deployment. It is stated 
that the computerisation brought in sea-change in the 
earlier concept of work performed by the ministerial staff 
relating to documentation, billing, accountal, book 
keeping, salary billing, leave accounts, personal profile, 
statistics, management information, stores and inventory 
control etc. This innovative office procedure also calls for 
a fresh look into the requirement of manpower. It is further 
stated that the categories of manpower deployed and the 
manning scale for handling different types of cargo were 
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evolved historically without any scientific study. Though 
the cargo packaging, cargo handling methods and cargo 
handling equipments have undergone tremendous change, 
unfortunately very little change has taken place in the 
deployment pattern of man-power at the Indian ports. 
Furthermore, over the years various restrictive practices 
have grown in the ports leading to increased deployment 
of workmen. It is stated that at present in handling cargo 
inside fire port from ship to shore and vice-versa, there are 
number of agencies involved. Cargo on board the ship is 
handled by the Dock Labour Board workers at the port 
where it exists and at other ports it is handled by workers 
from a labour pool under the management of the port. It is 
stated that the workers belonging to the port carry out 
cargo handling work on shore and at certain ports private 
labourers do this as well. So, there is absolute need now to 
rationalise the present compartmentalised method of 
handling the cargo introducing unified cargo handling 
system and adopting auniform practice and manning scales 
at all ports to ensure optimum utilisation of workforce and 
a cost effective service. It is stated that it is essential that 
the port is able to improve the handling efficiency, 
productivity and render cost effective service in the 
competitive environment that is emerging. It is stated that 
the Ports, which carry large workforce enrolled in yester 
years to cater to traditional form of cargo handling are not 
in a position to face such a competition. The Ports of 
Calcutta, Mumbai and Chennai, which are centurion Ports 
have at their rolls 16574, 31173 and 10943 employees 
respectively as on 1-4-2000 consisting of 63.5% of the 
workforce in all the 11 major ports, but in terms of cargo 
handled it is only 36.3% of the total cargo throughput of 
the 11 major ports. It is stated that in a span of 6 years the 
operative ratio of these 3 Ports have gone up drastically. It 
has been clarified by the statistics that whereas the 
operational ratio at Calcutta in 1992-93 was 66.03, it was 75 
in 1999-2000. So far asMumbai is concerned, it was 57.58 in 
1992-93 anditwas 79.37 in 1999-2000 andat.Channai it was 
49.42 in 1992-93 and came upto 78.83 in 1999-2000. The 
operating ratio has been described as operating expenditure 
multiplied by hundred and divided by operating income. It 
is. therefore, clear from the figures given that the 
expenditure is increasing day by day in the three centurion 
ports. It is also further stated that the financial health of 
these ports is reflected by the figures shows that so far as 
the net surplus or deficit is concerned, Calcutta had the 
deficit of 28.3 crores in 1999-2000 whereas the Mumbai had 
only Rs. 22.83 lakhs of surplus and Chennai had Rs. 85.31 
lakhs of net surplus. Therefore, it has been stated that in 
view of the above scenario, it is imperative that adequate 
measure should be taken to safeguard the interest of not 
only these Ports, but all the 11 major Ports so that the 
operations are efficient, cost effective and above all the 
ports may be able to survive in the present day competitiv e 
environment. It is stated that the manning scales have to 


be evolved for the different types of cargo handled based 
on the nature of tasks performed. 

5. It is further stated that considering the situation 
prevailing in the ports, the major ports adopted pay scales 
and allowances with effect from 1-1-1959 as recommended 
by the Second Pay Commission appointed by the 
Government of India and a further revision was adopted in 
1959 by a Wage Board and in 1974 through a Wage 
Committee. It is stated that the next three revisions were 



workers' Federation and revision of wages of Port and 
Dock Workers of all major ports effective from 1-1-1993 
and 1-1-1997 were settled through bipartite wage 
negotiation committee comprising the representatives of 
management and workers federations. However, the latest 
settlement was reached by WBNC before the Regional 
Labour Commissioner on 2nd of August, 2000 which 
provides revision of wages of all Gass-m and IV employees 
on uniform basis. It is stated that rationalisation of pay 
scales was also agreed upon in the settlement and 29 pay 
scales were brought down to 10 by grouping of scales and 
adopting highest scale in eaeh group, thereby extending 
additional benefits. It is further stated that though in earlier 
settlement also there was an agreement to rationalise man¬ 
power deployment and their utilisation in consultation with 
the labour unions, the same could not materialis e The claims 
have been summarised like this; 

1. Unification and rationalisation of cargo handling 
workers and fixation of manning scale based on 
actual work requirement uniformity for all major 
ports, abolishing existing gang concept and 
cargo categorisation. 

2 . Manning scales for various types of equipment 
and mechanical handling plants and fixation of 
number of relieving operators in a shift for 
various cargo handling equipment. 

3. Manning scales for operation of various floating 
craft, mooring and other marine activities. 

4. Total discontinuance of notional booking of 
workmen and other restrictive practices. 

5. Manning scales for other similar activities. 

The management has given the details of the 
background of the necessity for reforms and rationalisation 
regarding each of the claims separately. So far as the claim 
No. 1 is concerned, it is stated that broadly the cargo 
handled in ports are classified as general cargo and bulk 
cargo. It is also stated that general cargo maybe inbreak 
bulk form, unitised/palletised or containerised and the bulk 
cargo though can be segmented as liquid bulk and dry 
bulk, only for dry bulk manning scale is adopted as liquid 
bulk is handled mostly through pipelines. It is also further 
stated that the cargo categorisation in the various ports 
differ historically and the number of categories varies from 
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2 to 31 in the ports. It is stated that in Chennai there are 
hardly two categories of cargo whereas in Goa there are 31 
categories, ft is stated that the category of cargo on board 
and on shore also vary widely in any particular port and 
this variation of cargo category in the various ports has 
led to non-uniformity in the manning scale. So, there is an 
urgent need to reclassify the cargo uniformly for manning 
scale so that uniform approach for determining the manning 
scale is adopted. It is stated that considering the type of 
packaging of cargo and handling method used and the 
classification already in vogue at the Ports, the break bulk 
and dry bulk cargo, both for import and export, should be 
further categorised for the purpose of manning scale, unless 
specifically mentioned otherwise. It is stated that for each 
of cargo category the cargo handling workers are engaged 
on board, i.e., inside the hatch of ship and on shore, i.e., at 
the quay and back up area of the berth. Further, it is stated 
that so far as the break bulk general cargo is concerned, it 
is handled in loose form such as, cartons, drums, packages, 
cargo in small bags etc. For handling such cargo the 
category of staff varies from 18 at Calcutta to 2 at Mormugao 
and the manning also varies from 23 to 29 at Calcutta to 11 
at New' Mangalore and Mumbai. Similarly, so far as manning 
on shore is concerned, the category of workers varies from 
6 at NMPT to 1 at CPT and the strength of workmen per 
hook also varies from 16 at KPT to 8 at Calcutta. It is further 
stated that, however, at Haldia 2 Mazdoors are booked 
only to hook or unhook the slings and at Cochin a composite 
gang of 16 is deployed for both on board and on shore 
operations. So far as break bulk or other cargo in unitised 
or palletised form is concerned, it is stated that various 
types of general cargo, bagged cargo like fertiliser, cement, 
foodgrain, smaller size steel and metal consignments like 
ingots, tinplates etc. are received/shipped in unitised or 
palletised form. It is stated that certain groups of dry bulk 
commodities like cement, magnetite ore, limestone etc. may 
come in pre-slung condition, i.e., a number of bags tied 
together with slings and such consignments require similar 
efforts to handle as in the case of operation in respect of 
unitised cargo. It is stated that for this kind of operation 
the existing pattern of handling this commodity group 
shows wide variation in manning from 29 at Calcutta to 4 at 
Vizag and the categories of employees also remain the 
same as in the break bulk general cargo. It is stated that in 
Mormugao additional 4 Winch Operators are booked in 
gang for handling palletised cement bags on board. So far 
as on shore operation of such cargo is concerned, the 
number of workers varies from 2 at Mormugao to 16 at 
Kandla and the category of workers is only 3 to 4 in all 
ports. So far as bagged cargo direct is concerned, it is 
stated that any bag of higher weight does not come under 
the purview of manual handling and handling in such 
case is aided by mobile equipment. Bagged cargo received 
other than in palletised or pre-slung form is manually 
handled. The bags are usually of gunny or polypropylene 
material. So far as on board operation is concerned, it is 


stated that the manning pattern in this cargo category vanes 
from 23 to 29 at Calcutta which is the same as generalcargo 
to 10 at Mormugao and Tuticorin. It is stated that when 
higher capacity of bags handled, i.e., weighing between 
90—100 Kgs. Vizag. Port books 12 Mazdoors and for wheat 
bags from chute wagons, 15 Mazdoors are beingbooksd. 
It is stated that so far as Mormugao is concerned, additional 
4 Mazdoors are booked for bags weighing more than 50 
Kgs. and on shore man-power deployment varies from 17 
at New Mangalore to 2 at Mormugao for direct delivery. So 
for as bagged cargo stacking is concerned, it is statedthat 
the man-power deployroentperhook for sfacking.pfbaggpd. 
cargo is same asdirectdelivery because on board operation 
does not differ whether the cargo is stacked* or direst 
delivered, but on shore for stacking purpose including 
unslinging the strength varies from 17 at New Mangalore 
to 9 at Tuticorin It is further statedthat at HakkAJDock 
Complex port workers, however, do not do any shone work v 
whereas in Mormugao additional 2 workers are booked for 
handling Jumbobags with forklift trucks. Regardfiag iron 
and steel it is stated that the consignments come m different 
forms and they are mainly in the form of long channels, 
pressed coils, long plates, small compressed plates, loose 
machinery etc. For this purpose on board deployment 
varies from 23 to 29 at Calcutta to 9 at Mormugao for direct 
loading and in Mormugao additional 4 Mazdoors are 
booked for loading billets. So for as on shore deployment 
is concerned, the strength varies from 3 at Calcutta to 16 at 
Kandla. Regarding iron and steel stacking, it is statedthat 
the deployment varies from 23 to 29 at Calcutta to 5 at 
Haldia, but for on shore deployment the strength varies 
from 5 at Visakliapatnam to 16 at Kandla. It is statedihatat 
Visakhapatnam additional 2 Mazdoors are booked for steel 
plates. It is stated in this connection that at Tuticorin, 
Cochin, JNPT and New Mangalore such cargo do mtamve 
So for as timber log {direct) is concerned, it is stated that 
logs are alsohandlerim the form of considerable long pieces 
and weight of logs vary from 3 tonnes to 20 tonnes. For 

29 at Calcutta which is same as general cargo to 8 at 
Tuticorin. So far as on shore deployment is concerned, it 
varies from 3 workers al Calcutta to 16 at Kandla. Regarding 
timber log stacking, it is stated that the deploymentvanes 
from 15 at Visakhapatnam to 8 at Tuticorin, so far as on 
board operation is concerned, but regarding on shore 
deployment, the strength varies from 5 at Mormugao and 
Tuticorin to 16 at Kandla. About dry bulk (manual 
handling), it is stated that it is grouped as manual handling 
cargo and mechanical handling cargo and as for as existing 
manning scales are concerned, this cargo category is 
further classified into some sub-groups such as, fertiliser, 
fertiliser raw materials, chemicals, foodgrams, oiloxtracts. 
and pulses as also coal and different varieties ofoock ore, 
minerals, sand and salt etc. It is stated that so for.as the 
group under fertiliser and chemical etc. are concerned, the 
strength of deployment of board varies from 23 to 29 at 
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Calcutta to 9 at Tuticorin. It is also stated that so far as on 
shore deployment is concerned, it varies from 2 at Paradip, 
Calcutta, Mormugao and Tuticormto 7 at Visakhapatnam 
and New Mangalore. So tar as the category of coal and 
different varieties of coke is concerned, the deployment on 

at Cochin a composite gang of 5 operates. It is stated that 
on shore deployment varies from10 at Mormugao to nil at 
Mumbai: So far as thecategory of ore, minerals, sand and 
salt is concerned, it is stated that the deployment on board 
varies from 13 at Kandla to 4 at Chennai and on shore 
deployment varies from 7 at Visakhapatnam to 10 at 
Mormugao. Regarding dry bulk including scrap handled 
mechanically, it is stated that in mechanised handling of 
scrap, hazardous chemical concentrate and all types of 
fertiliser and its raw materials, the entire operation is carried 
out by the mechanical devices like electrically operated 
grab, magnetic devices or any other mechanised handling 
system and it excludes continuous bulk han dling system 
where technical personnel operate the plants at shore. 
Regarding suchcargo, it is stated that cur board deployment 
varies from 15 at New Mangalore to 4 at Chennai and on * 
shore deployment varies from nil at Paradip and Mumbai 
to at Tuticorin and 16 at Chennai. 

Another form of cargo is the container cargo. . It is 
stated in this connection that over the years following the 
international trend and compulsions, there has been a 
marked trend for change towards containerisation and this 
drastic shift from thebreak bulk- mode oftransportation is 
to ensure speedier-handling and movement, cargo safety, 
economy etc. It is stated that the present trend is 
deployment of mechanised ship-shore transfer cranes and 
other equipment to handle containers to and from the ships 
It is stated that at some ports not having specialised cranes, 
containers are interchanged between ship to shore with 
shipboard cranes using spreader of semi-automatic 
spreaders, where requirement of manual fixing or unfixin g 
of spreader continues. It is stated that apart from ship- 
shore exchange as explained, the land level transportation 
of container is carried out by heavy duty tractor trailer. It is 
stated that unloading from or loading onto the trailer is 
done by the shore-based heavy duty cranes like RTG, Reach 
Stacker and RMG cranes. Top Lift Trucks etc. It is stated 
that the existing manning scales for container handling 
through manual fixing and unfixing of spreader also vary. It 
is stated that so far as on board deployment for this purpose 
varies from 27 at Calcutta to 9 at Haldia and the categories 
of workmen also vary from 15 at Calcutta to 2 at Goa. So far 
as on shore operation is concerned, the strength varies 
'from 4 at Calcutta, Haldia, Mzag. and New Mangalore to 11 
at Mumbai. It is stated that at Calcutta and Kandla the 
entire shore operation is carried out by the shipping lines 
even though full strength of shore workers are booked. 

Another form of container handling is by Container 
Gantry Cranes and cranes on ship-board. It is stated that 


specialised very expensive cranes with heavy duty under 
spreader equipment installed for fast handbag c ontainer s, 
lift the containers from the vessel and places on the trailers 
and vice versa. It is stated in this regard that so far as the 
deployment on board is concerned, no worker is booked 
excepting at Haldia, Mormugao and Mumbai where the 
strength varies from 11 at Vizag to 5 at Mumbai. Regarding 
on shore booking, it is stated that the man-power, excepting 
at Haldia, Goa and Ghennaiand Mumbai, there is nobooking 
and between these 4 Ports the strength of deployment 
varies from 4 at Goa to 5 at Chennai. 

One. field of operation regarding the cargo is the 
container stuffing and destuffing. In this connection, it is 
stated that at Ports having Dock Labour Board, it is 
compulsory to deploy the full complement of on board 
workers for stuffing and destuffing operation bn the crane. 
It is stated that same practice also continues at Mumbai 
Port Trust where the Dock Labour Board is merged with 
the Port Trust and in addition, Tindal andTally Clerks are 
posted. It is stated that the strength of workmen is not 
reduced even when forklift trucks are used for stuffing and 
destuffing and no manual work is involved. So, by all 
standard excess manning for this operation is very high. It 
is stated in this connectioaihat the booking of the workmen 
on board varies from 7 at Mzag to 21 at CFT. It is further 
stated that there is no stufiing/destuflmg within the port 
premises at JNPT and New Mangalore Port Trust, whereas 
at Kandla there is no involvement of Dock Labour Board 
employees. The strength of workmen booked on shore in 
this case varies from 15 at Paradip to 5 at Chennai. 

Another kind ofsuch cargo is Ro-Ro/Car Carriers, It 
is stated that in Ro-RotfGar Carriers, ramp attached to the 
vessel is lowered on tothe quay and the cars f packages or 
containers etc. are drawn in and out It is stateefthat no 
worker is required fos tim purpose, other than drivers 
concerned, which is provided by the-shi pping lines It is 
stated that at Chennai, Calcutta and Mormugao about 11 
to 9 w orkmen are deployed from Dock Labour Board when 
such vessels arrive at the Ports, but no worker is booked 
on shore at Calcutta and Mormugao, but 4 workers are 
deployed at Chennai. 

In this connection, it is further stated that the present 
day needs for changes have already been established in 
the circumstance and these are : 

(1) Rationalisation ofman^ptnveitdepkswdso that 
there is nooverlap or dupiicaUrou m workand 
it is deployed on the basis of actual need. 

(2) Unification of cargo handling workers both on 
board and shore with interchangeability. 

(3) Dispensing with the present system of 
categorisation of workmen and bringing on 
uniformity and interchangeability according to 
the actual necessity. 
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(4) Introduction of uniformity in maiming scale in 
handling-some type of cargo at the major Ports. 

(5) Developing multi-skilled workforce for optimum 
utilisation. 

(6) Retraining and re-deploying the surplus 
manpower, if any, to achieve the objects. 

It is also further stated in this regard that to achieve 
the aforesaid objectives some actions are required. The 
system presently continuing at all the major ports is 
deployment of cargo handling workers in the form of a 
gang. It is stated that the shore workers as well as dock 
workers have been grouped into various gangs uith variable 
strength depending upon the nature of cargo work and the 
composition of strength of gang also varies from port to 
port. For example, it is stated that at Chennai Port a gang 
consists of 1 Tally Clerk, 1 Winch Driver, 1 Tindal, 1 
Signalman and 8 Mazdoors total being 12 to work onboard 
for general cargo. It is further stated that to handle the 
same cargo on shore another gang consisting of 14 persons 
such as, 12 Mazdoors, 1 Tally Clerk, and 1 Mistry is 
deployed. It is further stated that these gangs having fixed 
number of man-power are booked irrespective of the work¬ 
load and it has been observed that 40 to 60% of that gang 
whether on board or on shore work at any given point of 
time. It is stated that normally the strength of workers in a 
gang varied with the type of gang or cargo. In this 
connection, it is stated that at Kandia the strength of 
workmen in the gang is fixed, i.e., 13 on board and 16 on 
shore irrespective of the nature of cargo and method of 
handling. It is further stated that there is an immediate 
need for abolition of the present grouping of the shore 
workers as well as on board workers based on gang. It is 
stated that the activities presently performed by these 
gangs being similar in nature, their physical effort should 
be the prime consideration and having same type of 
workforce to work on shore and on board will result in 
greater flexibility and effect optimum utilisation of man¬ 
power. It is stated that under the need-based manning scale 
the gang concept requires to be done away with and a pool 
of workmen under each category essential for cargo 
handling should be maintained and the requisite number 
of man-power from each category should be deployed on 
the basis of the nature of cargo operation and actual 
requirement. It is further stated that as mentioned earlier, 
following abolition of the remaining Dock Labour Boards, 
both on board and on shore workmen at those ports will be 
in a common pool and interchangable to achieve the 
objective stated in the amended Dock Workers Regulation 
ofEmployment (Inapplicability to Major Ports) Act, 1997 
as in the case of Cochin Port It is stated that it is essential 
to study the operational cycle of cargo handling activity 
and allocation of workload to formulate the uniform 
manning scale. Explaining the operational cycle, it is stated 
that for handling of dry bulk cargo through mechanised 


ha ndling plants with conveyor belt system and post loading 
t rimming of such commodity, question of deployment of 
any cargo handling worker does not arise for obvious 
reasons. It is stated that while formulating the structure to 
indicate the number of workers required for deployment 
for conventional handling of cargo, activities involved 
relating to the broad categories of commodities for import 
cycle have been visualised and according to the 
management onboard operation includes formation of sling 
load on board the vessel, transfer of slings from ship’s 
hatch to shore by ship’s crane/derrick or shore based crane 
and placing of the sling load on the quay. It is further 
stated that so far as on shore operation is concerned, it 
includes unslinging of loads on shore, direct delivery from 
the hook point, transportation of the commodity to stacking 
yard/shed and stacking/unstacking at/from the point of 
rest. 

Regarding allocation of work-load, it is stated that 
basic need of deploying workers will, therefore, centre 
around those operations, depending on whether being 
carried out totally manually, or a combination of manual 
task aided by mechanical equipment support system or 
totally by mechanical or automatic devices. Regarding on 
board operation, it is stated that a category called Mazdoor 
should be deployed for formation/breaking of slings, 
strength of which will depend on the nature of activity/ 
cargo. It is also stated that Tindal will oversee the entire 
process of on board work of Mazdoors. It is stated that 
those personnel with the designation of Maistry, Morpia, 
Sardar and Mukadam should be re-designated as Tindal. It 
is also stated that the category responsible for operating 
the crane/winch should be designated as Crane/Winch 
Operator and the category called Signalman should be 
responsible for monitoring of crane/derrick movement 
between shore and ship. Regarding on shore operation, it 
is stated that it has been envisaged that the category called 
Mazdoor will handle the cargo. Tally Clerk will be 
responsible for accountal of cargo and the category called 
Tindal will be responsible to oversee the shore operation 
of Mazdoors. 

It is stated that for mode of operation explained 
above, man-power is required to prepare the sling in the 
ship hatch to enable it to be lifted by the crane for off 
loading. It is stated that one Crane/Winch Operator is 
required to place the cargo onto the trucks, if it is a direct 
delivery or on the ground/trailer for removal to transit shed 
or storage area. Further, it is stated that 1 Signalman is 
required to give signal to the Crane Driver for safe operation 
of the crane in transforming the load from the ship’s hatch 
to shore or vice versa. It is stated that export cycle follows 
reverse operation and needs similar manning. It is further 
stated that whenever shore-based cranes are used for 
discharge or unloading of cargo, similar manning in line 
with ship-board crane should follow for the shore-based 
crane since the nature of work and need thereof are exactly 
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the same. It is stated that no Signalman/Winch Operator 
should be deployed for this purpose. It is also further stated 
that the work on board should be carried out either by 
Dock Labour Board employees or employees from the pool 
maintained for this purpose under the control of the Tindal 
irrespective of number of hooks. Similarly on shore Port 
employees or those from the labour pool maintained for 
this purpose should be deployed controlled by a person 
designated as Tindal. It is stated that normally 3 or at best 
4 hooks points are engaged at a time per ship and the 
average varying between 2 and 3. It is further stated that 
so far as the need for deployment of Mazdoors is 
concerned, the number will vary from commodity to , 
commodity, because efforts required to handle break bulk 
cargo, either on board or on shore distinctly differ from 
handling of say, bag cargo, heavy items likb bundled steel, 
steel coil, bulk cargo of different variety, containers, unitised 
cargo etc. and for other activities of work in the entire cycle 
of operation the manning scale of workmen, viz. Crane 
Operator, Signalman, Tindal and Tally Cleric should be kept 
the same for all groups of cargo as efforts being absolutely 
the same with few exceptions. 

6 . Based on this analysis of operational cycle and 
allocation of workload for handling cargo per vessel, the 
uniform manning has been suggested. It is suggested that 
for onboard operation, apart from the number of Mazdoors 
depending on the cargo type and mode of handling, 

1 Signalman and 1 Tindal is required. Similarly, for on shore 
operation, apart from the number of Mazdoors, depending 
on the cargo type and mode of handling, 1 Tindal, 1 Trilly 
Clerk and 1 Crane Driver, if shipboard crane/winch does 
not operate, is required. However, it is stated that aforesaid 
formula should not be applied in the following cases as in 
dry bulk handling manual as well as mechanical there is no 
need of Tally Clerk. It is further stated that for handling 
containers including stuffing/destuffing, there is no need 
for«Tindal, either on board or on shore except 1 Tally Clerk 
per point Further, it is stated that no Port or DLB employee 
needs to be deployed for loading/unloading operation of 
R,o-Ro vessel and car carriers. The appropriate manning 
scale has been suggested in Appendix-VI to the statement 
of claims. From which it appears that for entire on shore 
and onboard operation regarding general cargo break bulk 
the total requirement is8 + 7,i.e., IS.Itincludes IMaistry, 

6 Hook Mazdoors, 1 Tally Clerk per hook, 1 Tindal per 
vessel, 1 Crane/Winch Operator per hook, 1 Signalman per 
hook and 4 Mazdoors per hook. It further appears that for 
palletised cargo presling the strength suggested is 6 + 5 
including all the aforesaid categories and for bag cargo 
direct, the strength suggested is 6 + 7. Again, for baged 
cargo stacking in shed, the strength suggested is 10 + 7. 

For Iron and Steel direct, the strength suggested is 4 + 5 
and for iron and steel stacking, it is 6 + 5. Then for logs 
direct the strength suggested is 4 + 5 and for logs stacking 
the strength suggested is 6 + 5. For dry bulk (manual) the 


strength suggested in case of import is 3 + 9, whereas for 
export it is 7 + 5, in any case the total strength being 12. For 
dry bulk including scrap the strength suggested is 1 + 2. 
For container (manual) the strength suggested is 4 + 5 and 
for container (spreader) the strength suggested is only 1, 
i.e., Tally Cleric. So for as stuffing/destuffing is concerned, 
the strength suggested is only 5 and in case of Ro-Ro/Car 
carrier it is nil. It has also been stated that regarding other 
related operations the manning scale should be as in the 
case of shore operation at the quay as per requirement of 
the user. It is also suggested that so far as the Reliever is 
concerned, there should be provision for one Reliever for 
every three hooks and in case of export of dry bulk (manual) 
for use of pay-loader, grab attached forklift, the strength 
should be 2 only in place of 6. 

. 7. It is further stated that so far as the general cargo 
break bulk is concerned, the loose cargo in small packages 
is manually put on the slings inside the hatch of the ship 
and thereafter the sling is fixed onto the hook of the 
shipboard or shore crane. Thereafter, the Crane Driver 
transfers the loaded hook sling from the ship hold to the 
shore and the loaded sling is off-loaded to a truck or trailer 
on ground, if the cargo is directly delivered and if the truck/ 
trailer goes straight out of the port premises. It is stated 
that in most of the cases the cargo is off-loaded on the 
quay and transported to nearby storage area or transit 
shed, either by mobile cargo handling equipment, such as, 
fork-lift trucks, trailers etc. or by handcarts depending on 
packaging and weight of the cargo. It is stated in this 
connection that based on the type of cargo and nature and 
equipment of work the number of Mazdoors required on 
board and on shore will be 4 and 6. It is further stated that 
at some of the ports like Visakhapatnam, Calcutta, Chennai 
etc. certain types of cargos are first off-lpaded from ships 
into lighters (barges) and then brought to the'shore for 
subsequent unloading. It is stated that in export leg reverse 
operation may happen. So, it is proposed to adopt the 
unified manning as in the case of cargo discharged on 
shore and no additional manpower is required on lighters. 
In this view of the matter, the proposed manning scale for 
break bulk general cargo is 6 for oh board and 8 for on 
shore operation. It is, however, stated that there is exception 
in case of heavy loads like rolled steel coils, packages, 
coated pipes, granite blocks etc. which require only 
attaching the sling to the hook of the crane inside the 
hatch and detaching on the quay or vice versa as such, 
only 2 Mazdoors should be booked each on board and on 
shore. Regarding palletised/pre-slung/unitised cargo, it is 
stated that in handling such unit loads, involvement of 
Mazdoors for sling formation or breaking will be less than 
that required for general cargo in break bulk condition as 
the activity is restricted to hooking/unhooking of unit load. 
It is stated that this type of cargo is handled on shore with 
mobile equipment like fork-lift, tractor trailer etc. that relieves 
the labour of manual effort in the process of handling. So. 
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in case of unitised cargo handling, there is suggestion for 
deployment of 6 Mazdoors only—4 on shore and 2 on 
board. By way of further clarification it is stated that on 
shore manning is indicated more than that of on board 
manning because of two segments of operation on shore, 
i.e. at hook point and at the stacking point. In this case, the 
manning scale suggested is 4 on board and 6 on shore. 
The only difference between the two groups is while on 
board 2 Mazdoors are suggested, on shore it is 4. Regarding 
bagged cargo it is stated that handling effort on board 
for sling formation or breaking is the same as on shore 
irrespective of cargo is moved on ground to/from stack or 
directly delivered or shipped. It is stated that the efforts on 
shore vary depending on whether the bags are delivered 
or shipped directly or transported from the hook point to 
the storage area and vice versa. It is stated that the 
transportation on shore to the storage yard or vice versa 
involves use of handcarts, fork-lift and tractor trailers etc. 
Regarding direct delivery of bagged cargo the proposed 
manning scale is 6 on board including 4 Mazdoors, 1 
Signalman and 1 Tindal and this is also for on shore 
including 4 Mazdoors, 1 Tally Clerk and 1 Tindal, For such 
cargo, in case of stacking in shed, the suggestion is 5 on 
board and 10 on shore. The number of 6 in case of onboard 
deployment includes 4 Mazdoors, 1 Signalman and 1 Tindal, 
while on shore deployment includes 8 Mazdoors, 1 Tally 
Clerk and 1 Tindal. In case of iron and steel fot direct 
delivery, the suggestion is for 6 on board and 4 on shore 
and for iron and steel stacking the suggestion is for 4 on 
board and 6 on shore. So far as logs are concerned, in case 
of direct delivery the, suggestion is 4 on board and the 
same strength of 4 on shore, but is it also Stated that in 
case the logs are handled by mechanised log loader, no 
manning is required. In case of log stacking, suggestion is 
for 4 on board and 6 on shore. So far as the dry bulk 
(manual) is concerned, it is stated that no Tally Clerk is 
required as cargo volume is determined by survey of vessel 
draft. However, the suggestion for deployment is onboard 
8 including 6 Mazdoors, 1 Signalman and 1 Tindal and 7 on 
shore including 6 Mazdoors and 1 Tindal. In case of semi- 
mcchanical handling of dry bulk the suggestion is for 6 on 
board and 3 on shore including 2 Mazdoors and 1 Tindal. 
So far as dry bulk including metal scrap is concerned, the 
suggestion is for l Crane Operator and 1 Signalman per 
hook on board and on shore 1 Crane Operator per hook 
and 1 Tally Clerk per vessel. 

8. In this connection, it is stated that for continued 
loading/unloading of iron ore, coal etc. ports have installed 
capital intensive mechanised handling plants manned by 
technically qualified workmen and in this hilly mechanised 
system, there is overmanning and the strength of man¬ 
power varying from port to port having similar plants. So, 
rationalisation is necessary for reducing the port costs. 
However, the claim in this regard is tobe made at different 
stage So far as the container handled manually is 


concerned, the suggestion is 3 persons onboard including 
2 Mazdoors and 1 Signalman and 3 on shore including 2 
Mazdoors and llhlly Clerk. In the case of container handled 
with the help of spreader the suggestion is that there is no 
necessity of deployment of any manpower. In case of 
stuffing and destuffing of container, it is stated that notional 
bookings of workmen at certain ports is meaningless and 
unnecessary because the workers do not report on duty 
and the payments have to be made to them. In such case 
the suggestion is for deployment of 4 Mazdoors and 1 
Tally Clerk only and so far as Ro-Ro/Car Carrier is 
concerned, it is suggested that there is no necessity of 
deployment of any worker. It has also further been stated 
that in the domain of on shore operation, there is certain 
activities like loading/unloading of cargo at yard/shed, 
shifting/removal of cargo from one point to another, 
restacking of cargo in shed or yard, delivery of imported 
cargo or receipt of export cargo etc. and these activities 
need deployment of shore workers as indicated for handling 
different categories of cargo on the quay. It is further stated 
that there is certain odd activities like gear supply, 
dunnaging, cleaning/sweeping, lashing/unlashing, 
carpentry', line picking, watch keeping and other ancillary 
jobs, which are not covered under the cargo handling 
activities. It is stated that the importers or exporters or their 
agents should make their own arrangement for such 
activities as is being done at some ports. It is further stated 
that following categories of workmen are considered 
redundant on the basis of the need based requirement 
arising out of the change in the nature of packing of cargo, 
handling system and mechanisation etc. These categories 
are Deck Foreman, Derick Fitter, Mate, Sardar, General 
Purpose Mazdoor, Carpenter, Chief Clerk, Senior Supervisor, 
Assistant Supervisor, Assistant Clerk, Junior Clerk, Junior 
Supervisor, Hatch Foreman, Derrick Fitter and Derrick 
Tindal, Cargo Supervisor and Leading GPM. 

9. ClaimNo. 2 relates to manning scale for equipment 
operation. These equipments of various kinds are generally 
used for the purpose of handling cargo. So far as the 
deployment of Operators of various types of cargo 
handling equipment in use at major ports, different manning 
norms are being followed. It is stated that for handling 
general cargo and palletised cargo on shore equipments 
such as. Fork-lift, Truck, Tractor Trailer, Mobile Crane are 
generally and for off-loading the cargo from ship to the 
shore or loading it from shore to ship, either the crane/ 
winch on board the ship or the crane on the shore (Electric 
Wharf Crane) is used. It is stated that in the existing pattern 
of equipment manning, the operational unit of heavy duty 
equipment like Quay Gantry Crane (QGC), Rail Mounted 
Gantry' Crane (RMG), Frontend Loader, Mobile Crane etc. 
include in addition to operators, persons of non-operating 
category like Checker, Attendant, Tradesman or Khalasi 
are deployed, though the designations vary from port to 
port. It is stated that these personnel clean the equipment 
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at the start of shift and help the Operator in starting the 
equipment. So, absence of these non-operating personnel 
makes the equipment non-functional in the present day 
practice at the Indian Ports. It is stated that in foreign 
ports no person is allowed in the operational area, other 
than the equipment operators. It is stated that keeping in 
view the key role of operators in manning the equipment 
and necessity of a unicontrol mechanism to operate the 
equipment in most effective manner to bring out optimum 
productivity, it is necessary to isolate these groups of non¬ 
operating personnel from the purview of the equipment 
manning. It is stated that such workmen other than 
Operators may be in a pool meant for accountal etc. in the 
operational area or a part of the maintenance pool of the 
corresponding equipment unit depending on their present 
role in the respective fields. So, proposed manning has 
also kept in view the actual operator reliever scenario vis- 
a-vis the gainful running of the equipment. It is stated that 
in operating cargo handling equipment the need and practice 
is deployment of 1 Operator per equipment, which is 
essential and adequate, but, however, intensity of stress 
varies between equipment. It is stated that in case or certain 
heavy duty equipment such as, QGC etc. continuous 
operation by one Operator throughout the shift is not 
possible. So, to provide relief in between, where the 
intensity of work is high and strenuous, relieving operators 
are provided, the number of which differs between the ports. 
It is further stated that there is no difference of opinion in 
respect of the principle of deployment of additional 
Operators on certain types of equipment to provide relief 
to the Operator during the shift, but differences exist 
between the ports in respect of the number of relievers 
needed to be posted for identical equipment. Further, it is 
stated that present differential is mostly due to response 
to local push and pull and unlike other type of job, the post 
of Relievers are required for Operators in certain types of 
equipment, but it is essential that this is examined on 
scientific basis and the relief is provided based on actual 
need. In this regard it has been proposed that the manning 
scale should be decided. It is stated that in handling of 
containers the different types of equipments used include 
QGC, RMQC, RTG, RMGC, Reach Stacker, Top Lift Truck, 
Frontend Loader, Tractor Trailer. It is stated that among 
the above equipments, the Operator of QGC works in a cabin 
at a height of around 60 ft. and the work is more strenuous 
as loading/unloading operation between ship and shore is 
generally continuous. So, only for this equipment, higher 
ratio of reliever is required. It is stated that considering the 
work, it is adequate if one reliever is posted for two 
operators in 8 hours shift. It is stated that RTG deployed at 
the container-parking yard is used in tandem with the QGC 
for loading/unloading of containers at yard and normally 1 
: 1 ratio is used in deployment of RTG vis-a-vis QGC. It is 
stated that moreover, the work is to offload the container 
from the truck to the yard or vice versa and hence the work 
is comparatively less strenuous and lesser ratio can be 


adopted for reliever. It is flirtber stated that it is proposed 
that 1 Reliever for 3 Operators should .be adequate as 
mentioned in the Appendix-VIII. It is further stated that for 
all other equipments used for the container handling listed 
under item No. 3 to 6 above, there is no need for any Reliever 
as the work is not strenuous and there is inbuilt leisure in 
operation. It is stated that in foreign ports instead of 
separate relievers, QGC/KTG/Tractor Trailer Operators and 
Tally Clerks are multiskilled and rotated from one work to 
other to provide relief from the strains without providing 
additional hand. It is necessary to mention at this stage 
that the system prevailing in the foreign ports as stated 
above, cannot be applicable in the ports of this country, 
unless the personnel required to be deployed happen to 
be multiskilled and that will require some further effort to 
make recruitment and provide training to such personnel 
in due course. It is stated that apart from the above 
mentioned Gantry Cranes, another group of equipment like 
Wharf Crane, Mobile Crane, Forklift, Tractor-Trailer etc, 
are used in handling of commodities other than container 
and for stuffing and destuffing of container. So, 
deployment of Reliever to such equipment is not required 
because the extent of intensity of work involved is less 
and height factor ifr also not a point of concern. It is further 
stated that in case of Diesel Locomotive, there is 1 Reliever 
for every Diesel Loco Driver at Chennai only, while in other 
ports where the railway operation Is existing, there is no 
reliever. It is stated that Mumbai Port Trust has done away 
with the reliever for Diesel Locomotive following an 
Arbitration Award wherein the Drivers are being paid 
additional allowance instead of reliever. It is stated that 
deployment of reliever for Diesel Locomotive is not required 
as the operation-of locomotive in port is not continuous 
and the Drivers do not have excessive strains. Considering 
all these things the suggestions regarding the manning 
scale of such equipment has been made in Appendix-VIII 
of the first part of the statement of claims filed on behalf of 
the management According to Appendix-VIII so far as 
QGC and RMQC engaged in the handling of containers, 
there is suggestion that one reliever should be deployed 
for 2 Drivers or Operators and so far as RTG engaged for 
handling of containers, the suggestion is for one reliever 
for 3 Drivers or Operators. So far as other equipments are 
concerned, it is stated that there is no necessity of any 
reliever being deployed. 

10. Coining to Claim No. 3 relating to manning scale 
for marine services, it has been stated that for provision of 
marine services, i.c., berthing and unberthing of ships, 
pilotage of ships, hydrographic survey, dredging of port 
channels and berths, ports employ Mooring Crew and 
different kinds of floating craft such as Tugs, Launches, 
Dredgers, etc. It is stated that Marine Department in the 
Port is concerned with the discharge of functions enjoined 
on Port Authorities by the Indian Ports Act, including 
pilotage and In addition the Department renders various 
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services to the vessels using the Port such as, supply of 
water, fire fighting etc. It is stated that the types of vessels 
and crafts generally maintained by the Ports are River/ 
Harbour Tugs, Dock Tugs, Survey Launch, Pilot Launch, 
Mooring Launch, Pilot Vessel, Survey Vessel, Research 
Vessel, Grab Dredger, Hopper Barge etc.and for operating 
these crafts two groups of employees are required, one 
being the deck staff and other is the engine staff. So far as 
deck staff is concerned, they work on deck of the craft and 
are mainly responsible for its navigation and the engine 
staff work in the engine room and looks after the operation 
of the engine and other allied equipment It is stated that 
the category of the manpower deployed, manning scales 
etc. differ from port to port considerably; though the craft 
may be of the same or similar type. So it is stated that unlike 
cargo handling activities, certain categories of employees 
such as, Master, Engineer, Driver, Syrang etc. deployed on 
these crafts must have statutory certificate of competency 
issued by the notified authority or the Director General of 
Shipping as the case maybe It is stated that categories of 
on board crew suchas, Lascar, Greaser, Cook, Topass etc. 
and those on shore such as Lascars deployed at the Lock 
entrance, Berths and Jetties, Dry Docks etc. for passing/ 
mooring the vessels, do not require to have any technical 
qualification. It is stated that the manning scale of such 
categories of employees also differ from port to port and, 
therefore, there is a necessity of uniformity in the manning 
scale in respect of the marine operation at all ports keeping 
in view die minimum manning pattern in existence in any of 
the intemationai/domestic ports for running the same or 
similar types of crafts and the peculiarities of the port, if 
any. It is stated that the above stated marine services are 
almost alike in all the rruyor ports, except for Calcutta which 
is the oniy riverine port in the country. It is stated that the 
conservancy limit of the Calcutta Port Stretches through 
30 Kins, upstream of Calcutta to the eastern channel light 
vessel at Sandheads, inside Bay of Bengal about 220 Kms. 
in the South. It is stated that it also includes shores of the 
river Hooghly, which are within 45.7 Mtrs, from the highest 
high water mark (spring tides). It is stated that at tidal ports, 
vessel movements are synchronised with the tide time. It is 
also stated that during ebb and when there is no vessel 
movement, tugs remain standby. It is also further stated 
that the tide time changes everyday and for maintenance 
of the long stretch of navigational channel, Calcutta Port 
Trust has got a number of special craft, Despatch Vessel, 
Research Vessel, Survey Vessel etc., apart from the vessels 
and crafts like other major ports such as, Tugs, Launches, 
Mooring Boats etc. It is stated that as per the requirement 
deployment of vessels and crafts follows different shift 
hours at different ports. It is stated that some of the vessels 
are required to stay down the river for 15 days a stretch 
and on coming back the concerned employees get shore 
liberty. It is also stated that to compensate them the 
concerned crew members are paid consolidated overtime 
allowance and in some cases free ration, provisions, resting 


place, etc. It is stated that these are guided by the different 
Awards of the Tribunals which would be referred in course 
of adjudication proceeding. So far as the existing manning 
scale for various types of floating crafts is concerned, it is 
stated that all ports maintain large fleets of floating craft, 
sometimes much in excess of the requirement due to various 
reasons. It is stated that composition and number of floating 
crafts vaiy from port to port and it consists primarily of 
Tugs and Launches and in addition, many ports have 
specialised vessels such as, Dredgers, Fire Fighting 
Vessels, Floating Cranes etc. It is stated that in each of 
these categories there are various types of vessels. It is 
stated that the Tugs are primarily used for towing and 
assisting ships in their berthing and unberthing operations 
and in addition, they are also used in some ports for towing 
barges during dredging operation and unloading of very 
large crude oil carriers «t single Buoy Mooring at mid¬ 
stream. It is stated that the bollard pull of the Tugs employed 
at the ports is generally in the range of 15 to 50 tonnes and 
there has been a progressive evolution in the technology 
of Tugs. It is stated that steampower has changed to 
dieselpower and single screw to twin screw propellers or 
the sophisticated and highly manoeuvrable tractor/reverse 
tractor tugs. It is stated that with the introduction of new 
propulsion systems, such as cycloidal and steerable rudder 
propulsion system, the handling of tugs has become much 
easier and less strenuous. It is stated that in addition, the 
performance of these tugs is much superior to those of 
earlier generation. It is stated that Tugs and Ships earlier 
used heavy duty Manila ropes for towing and making fast, 
but today with the advent of new technology, numerous 
lighweight and strong synthetic ropes, such as nylon, 
polypropyline, Aramid and other synthetic fibers are used 
by all ships, It is stated that may of the port crafts are fitted 
with global positioning system radar, echo sounders, 
computers etc. and if required these type of equipment can 
easily be fitted on the crafts which are not having at present. 
It is stated that the existing manning scales are based on 2 
broad types of tugs currently operating in Indian Ports. It 
is stated that the conventional tugs have generally less 
than 30 tonnes pulling capacity; whereas Tractor Tugs 
have more than or equal to 30 tonnes bollard pull. So for as 
the conventional tugs are concerned, it is stated that the 
manpower deployed varies from 23 at Calcutta to 5 at New 
Mangalore with as many as 13 types of designation existing 
all over the ports. It is stated that in bigger ports there are 
slight variation in the manning strength between tugs and 
duration of operation of the tugs in most of the ports is 8 
hours excepting at Calcutta and Goa where it is 12 hours 
and at Mumbai it is 24 hours. It is stated that the number of 
categories of workmen also vary from port to port and total 
number of the categories at ports are more than 13. It is 
stated that on engine side also the strength of manpower 
varies from 10 at Calcutta to 3 at Kandla and the different 
categories of workers is more than 10. So far as the Tractor 
Tugs are concerned, it is stated that the manpower 
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deployed varies from 14 at Calcutta to 6 at Chennai and 
Kandla with as many as 13 types of designations existing, 
so far as deck staff are concerned. It is stated that the tugs 
at most of the ports operate in 8 hours shift except at 
Calcutta, Mumbai and Goa where it is 12 hours. It is also 
stated that the crew of hired tugs operating at Mumbai, 
JNPT, New Mangalore and Goa change over after 15 to 30 
days and at Haldia the workmen work for 10 days with 5 
days off. It is also stated that the number of categories of 
workmen also varies from port to port and total number of 
categories at all ports is mere than 13. So far as the engine 
staff of such tugs are concerned, the strength of manpower 
varies from 10 at Calcutta to 4 at Kandla and the number of 
different categories of staff is more than 10. 

So far as launches are concerned, it is stated that at 
ports there are various types of launches such as, Pilot 
Launches, Mooring Launches, Survey Launches, VIP 
Launches etc. It is stated that classification of launches is 
done on the basis of its use and with the passage of time 
there has been technological advances in their designing 
and construction of launches. It is stated that it has not 
only improved the performance, but also the safety, 
manoeuvering and handling characteristic of the launches. 
Further, it is stated that launches were single screw and 
today most of the launches are with twin screw and some 
even have SRP/Cycoidal Propulsion System. It is stated 
that these technological changes have made operation of 
the launches much simpler calling for reduction in man- 
power, It is stated that many of these crafts are fitted with 
GPS, radars, echo sounders, computers etc. and on crafts 
which do not have these facilities, it can easily be provided, 
if required. It is stated that the existing manning scale of 
various types of launches is like this. So far as Survey 
launches-are concerned, the deck staff strength varies from 
6 at Goa to 3 at Cochin, Vizag. and Kandla and the categories 
of staff involved is 5 to 6. So far as the engine staff is 
concerned, in most of the ports the strength is 1 or 2. So far 
as the Pilot launches are concerned, the strength of the 
deck staff various from 7 at Calcutta to 3 at JNPT, Chennai 
and Kandla and different categories of staff involved are 
more than 9 when all ports are taken together. It is stated 
that at Mumbai, fibre body launches carry one Lascar and 
one Junior Clerk extra. So far as engine staff is concerned, 
in most of the ports it is between 1 to 3. So far as Mooring 
Launches are concerned, it is stated that the strength of 
deck staff varies from 7 at Cochin to 3 at JNPT, Chennai, 
Paradip and Kandla and different categories of staff 
involved are more than 6 when all ports are taken together. 
So far as the engine staff is concerned, it is stated that in 
most of the ports the strength of engine staff is 1 to 2. 

So far as floating crane is concerned, it is stated that 
these types of cranes are available at Calcutta, Vizag., 
Mumbai and Chennai only and on comparing the existing 
manpower of these similar craft at four ports, the manning 
on deck side varies from 24 at Mumbai to 10 at Cochin. It is 


also stated that there are as many as 9 categories of staff at 
Calcutta and Chennai and 4 categories at Cochin. So far as 
the duration of the shift is concerned, it is 8 hours except 
for at Mumbai and Calcutta where it is 12 hours. So far as 
engine staff is concerned, the strength varies from 5 at 
Vizag. to 8 at Mumbai and Cochin and the number of 
categories of engine staff is mostly 4. It is stated that this 
variation is also on account of the number of greaser. 

So far as Grab Dredger is concerned, it is stated that 
the Grab Dredger dredges in the intricate areas like jetties 
and whereas or small port basins. It is stated that dredger 
is permanently fitted with one or more number of cranes 
with attachment of grabs which pick up the dredged material 
from the basin and put into its own hopper or in the 
adjoining barge. It is fiirther stated that for its propulsion 
either tug is used or on its own power and when the tug is 
used, no workforce for engine operation is required. It is 
further stated that Grab Dredgers are available at Calcutta 
and Visakhapatnam, Chennai, Cochin and Mumbai Ports 
only and on comparing the manpower deployment on this 
group, the strength of deck staff varies from 11 at New 
Mangalore to 33 at Calcutta. It is also stated that there are 
as many as 12 categories of staff at Calcutta Port and MBPT 
and 6 categories at New Mangalore. It is also stated that 
duration of the shift is 12 hours at Mumbai, New Mangalore, 
Chennai and Calcutta and 8 hours at Vizag. So far as Haldia 
is concerned, the workman are deployed for 10 days 
followed by off of 5 days. So far as the engine staff is 
concerned, it is stated that the strength varies from 5 at 
New Mangalore to 21 at Cochin and there are as many as 8 
categories of staff at Vizag. and 5 categories at New 
Mangalore and Mumbai. 

Coming to Dumb/Hopper Barge, it is stated that the 
Hopper Barge is used for carrying dredged material being 
towed to the dumping ground by tugs and no engine staff 
is required for such barges, but Winchman/drivers and 
Greaser are required when the barge is self-propelled or 
provided with some equipment. It is stated that in this case 
the strength varies from 13 at Calcutta to 4 at Goa. so far as 
the deck staff is concerned and so far as engine staff is 
concerned, the strength varies from 8 at Calcutta to 3 at 
Goa. 

In case of Pontoon Dredger, it is stated that Pontoon 
Dredgers are similar to Grab Dredgers and are used for lifting 
the dredged material from the port basins and stored inside 
the external Hopper Barge, but an external crane with grab 
attachment is fitted to the flat surface for lifting dredged 
material. It is stated that at present this type of dredgers 
are available at Mumbai and Cochin only. So far as the 
deck staff on such dredger is concerned, it is stated that 
there are 11 workmen working on the deck at Mumbai and 
there are as many as 5 categories of staff, whereas there are 
only 2 categories at Cochin. It is also stated that duration 
of shift is 8 hours at Cochin and 12 hours at Mumbai. So far 
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as the engine staff is concerned, it is stated that the strength 
various from 2 at Mumbai to 1 at Cochin. 

In the light of what has been stated above, same 
manning scales have also been proposed by the 
management It has been stated that uniform manning scale 
is required for each type of craft on the basis of existing 
minimum level on the deck and engine room. It is also stated 
that it needs to be mentioned that posting of certain 
categories such as qualified Master, Driver, Engineer etc, 
Is a statutory requirement and could be complied with. It is 
further stated that the sophisticated navigational/survey/ 
communication equipment onboard on modem day floating 
craft, the Master, has access to the reliable and real time 
information even in rough weather and consequently he 
does not have to rely on other crew members as in the 
earlier days and man-power requirement, therefore, can be 
effectively reduced. It is further stated that unfortunately 
at major ports, manning has not kept pace with the changing 
technology due to insistence of the unions, It is stated 
that the manning for craft is generally arrived at all the 
major ports through negotiations with the labour unions 
who ensure that all categories, even though redundant, 
are retained. It is stated that manning of tugs, launches 
and other crafts even when procured with the latest 
technology are not allow to be reduced exepting in certain 
cases, It is further stated that categories such as, Topass, 
Bhandari, Table Attendant etc. posted on craft are 
anachronisms in the present day time when multiskilled 
and multitask concept are in vogue at ports world over. It is 
stated that presently on ships and crafts General Purpose 
Crew is deployed, even on private owned in India. It is 
stated that the container ships of 70000 Gross Tons carry 
crew of only about 20 persons who perform all the ship¬ 
board tasks, it is also stated that there is further pressure 
of the owners to reduce this number and in comparison the 
tonnage of a tug is approximately 300 gross tons. It is 
stated that at some ports like Mumbai, unions have accepted 
some reduction in crew stength for new tugs which have 
higher engine capacity and better equipment, but the 
reduced strength have been arrived at after considerable 
and prolonged wrangling with the unions, knowing fully 
well that even after reduction, manning is higher than the 
required level. It is stated that this lias been agreed to 
maintain industrial peace and harmony. It is stated that the 
crafts that are modern and have more sophisticated 
equipment and latest navigational systems require fewer 
crew who are multiskilled and interchangeable between 
the deck and engine room. In other words, the ports should 
introduce the General Purpose Crew which system is 
followed wofjd wide. It is stated that Flotilla Crew in ports 
also have a number of restrictive practices such as, no 
transfer of manpower from an idle tug to another, regid 
compartmentalisation of categories and job specific, 
informal norms of duty, refusal to carry out duty in the 
absence of full complement, or to work in the adjoining 


dock of the same port etc., which lead to avoidable down 
time of the craft and in turn results in cancellation or delays 
to shipping movement, idling of port facilities, higher costs 
to the ship owner and the port etc. It is stated that net 
result is loss of revenue to the port, higher port cost for 
ships calling at the port and finally shipping lines diverting 
vessels to other ports which are cheaper, more efficient 
and have no delays. In this connection it is stated that it 
must be understood that today the ship owner, who is 
competing globally in a competitive market, is very much 
concerned with the delays to bis vessels which has an 
adverse impact on the operating costs. It is also further 
stated that amplification on this matter ban be given, if 
required. Further, it is stated that comparative statement of 
manning levels at all ports have been given in the earlier 
paragraphs and it can be seen that manning levels very 
considerably from port to port and need to be rationalised 
and reduced. 

So far as proposals are concerned, it has been stated 
that so far as tugs are concerned, the manning is on higher 
side all along and throughout all the ports. It is stated that 
at JNPT the tugs owned by the port are manned and 
maintained by private contractors, apart from the port hiring 
2 private tugs. It is stated that the manning of hired tugs is 
5 persons on deck and 3 persons in the engine room and 
similar strength is also on board the JNPT owned tugs. It is 
stated that the salient features of the agreement with the 
tug owner are steady/sustained Bollard Pull (BP) of 45 tons 
capacity; Penalty payable for loss of B.P. even for part of a 
ton; Operation of the tug round the clock including Sundays 
and holidays throughout the currency of the agreement, 
excepting 12 to 15 days allowed in a year for maintenance; 
and if the tug is inoperative and or unavailable, penalty is 
imposed, in addition to non-payment of Charter hire charges 
for the period. It is further stated that at Mumbai a port 
owned 32.5 ton BP tug is manned by 19 persons, 12 on 
deck side and 7 on engine side and at Paradip 21 persons 
are deployed, 11 on deck side and 10 on engine side. It is 
further stated that at Calcutta 24 persons are deployed, 14 
on deck side and 10 on engine side and it is against 24 
hours guaranteed availability round the year of the private 
tugs during 1999-2000 availability of 5 port owned tugs at 
Mumbai was 3,46,162,170 and 257 days respectively. It is 
stated that even this manning scale is higher by 
international standard because in Germany some tugs are 
operated by 3 persons only. It is further stated that 
considering the work of tug being intermittent in nature, 8 
persons should be deployed on Harbour Tugs irrespective 
of the shift hours. The strength of 8 persons has been 
described as 6 on deck side and 2 on engine sfc^e being the 
Engineer or the Motor Engine Driver and semiskilled or 
unskilled General Purpose Mazdoor. 

11. So far as the launches are concerned, it is stated 
that new Survey launches have been procured couple of 
years back from Holland by Kandla, Visakhapatnam, 
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Mumbai and Mormugao and the manning of these launches 
with similar technology varies from 4 to 8. It is stated that 
the lowest manning of 4 persons is at Chennai. It is stated 
that at Holland some launches are operated by 3 persons 
only*- It is also further stated that at Calcutta the hired 
launches have lowered manning and, therefore, a manning 
of 4 persons per shift is recommended for Survey Launches. 
Apart from this 4 persons to be deputed on deck side, 
1 Engine Driver is required on engine side. So far as the 
Pilot Launches are concerned, it is stated that such 
launches are used to transport the Pilot to and from vessels 
and these launches are mostly constructed of fibre glass 
or steel and they are propelled by single screw or twin 
screw propellers or by water jets. It is stated that the existing 
manning scale of the Pilot Launches vaiy from 4 at JNPT 
and Chennai to 10 at Calcutta. It is also stated that the 
private operators man, maintain and operate Pilot Launches 
at JNPT, though the launches are owned by JNPT. It is also 
stated that even though the manning, operation and 
maintenance is with private operator, the Port is closely 
involved in overseeing maintenance and operation of the 
launches. It is also stated that at Calcutta Port also hired 
launches have lower manning. In this background, it is 
suggested that there is necessity of deputing only 4 
persons on deck side, apart from 1 Engine Driver on engine 
side. 

Some suggestions have been made regarding the 
manning of Mooring Launches and Passenger Launches 
also. 

So far as the Floating Crane is concerned, it is stated 
that the floating crane (diesel operated) are owned by Ports 
of Calcutta (60 Tonnes capacity), Vizag (150 Tonnes 
capacity), Chennai (120 Tonnes capacity). Cochin 
(120 Tonnes capacity) and Mumbai (60 Tonnes capacity). 
It is further stated that the minimum level is 10 crew member 
on the deck side at Cochin and 5 on the engine side at 
Vizag and accordingly manning of 15 crew members per 
shift is recommended, out of these 15, 10 will be ond^ck 
side and 5 on engine side. 

So far as Grab Dredger is concerned, it is stated that 
at New Mangalore. Grab Dredger operates with 16 crew 
and 1 Second Mate is added to be second in command to 
attend stations forward and to attend emergencies. It is 
slated that the number of Crane Operators shall vary with 
the number of cranes and the proposed manning should, 
be as follows. It is suggested that there should be 
deployment of 10 persons on deck side, 6 being Lascars 
including general purpose Bhandari and Cook etc., 

I Seacunny, I Serang, 1 2nd Mate and I Master. So far as 
the engine side is concerned, the^proposed manning is 6,2 
being Engine Driver, l Engineer, 1 Electrician, 1 Operator 
per crane and 1 Oilman. 

So far as the Dumb/Hopper Barge is concerned, it is 
stated that the minimum manning of 5 persons is at Cochin 


and 7 persons at Mormugao as against the highest of 
21 at Calcutta. Thus, a manning of 4 persons per shift is 
recommended when it is non-prupelled and no engine staff 
is needed. It is also stated that an additional Driver is to be 
deployed when the barge is self-propelled and thus manning 
will be of 6 crew members, 5 on deck side including 1 
Winchman and 4 Lascars and 1 on engine side being Engine 
Driver. 

So far as Pontoon Dredger is concerned, it is stated 
that at Cochin this type of dredger operates with 7 crew 
members including the Crane Driver and so the proposed 
strength is 6 crew members, 4 on deck side and 2 on engine 
side; 

So far as the mooring operation at lock entrance or 
berth is concerned, in Mumbai and Calcutta there is large 
complement of persons to assist in berthing/unberthing of 
ships at berth or during their passage through dock barrel. 
It is stated that they are required to handle the ropes and 
wires given by the ships or the Port. It is stated that at 
other Ports Mooring Crew are involved only during 
berthing/unberthing of vessels handling mooring ropes. 
So far as the Mumbai Port is concerned, it is stated that the 
present complement of Mooring Crew is 108 per shift at 
Indira Dock, 50 at P & V Docks and 53 and 53 at Jawahar 
Dwcep and Pir Pau. It is stated that these include posts of 
Shore Lascars, Serangs and Tindals. It is further stated 
that deployment at Indira Dock Lock Gate is 72 persons per 
shift, which comprises 64 Shore Lascars for ropes and wires, 
4 Shore Lascars for handling fenders, 2 Tindals and 2 
Serangs. It is stated that during lock operations 2 Jolly 
Boats are used to carry the ropes and wires on either side 
and 7 persons consisting of 6 Lascars and 1 Tindal are on 
each Jolly Boat. So, the total manpower required at Indira 
Dock Lock Gate for handling a ship is 86 persons per shift. 
It is further stated that for cariying out berthing/unberthing 
operation a‘t berth, complement of 18 persons consisting 
of 16 Shore Lascars, 1 Tindal and 1 Serang is deployed. It is 
further stated that due to technological changes, heavy 
and huge manila ropes have been replaced by synthetic 
fibre ropes, which are lighter, thinner, stronger and easy to 
handle. So, the present complement of Shore Crew is far 
more than requirement. It is stated that the manning per 
shift recommended at Indira Dock is 25 persons consisting 
of 24 Shore Lascars and 1 Tindal or Serang. Regarding 
P & V Docks, it is stated that there are 2 groups of 
25 persons each consisting of 23 Lascars, 1 Serang and 
1 Tindal each shift. It is stated that 1 group is used for Lock 
Gate operations and the other for berthing operations and 
with considerable reduction in the traffic at P & V Docks, it 
has been proposed to have two groups of 7 and 6 persons 
for handling Lock Gate and Berthing Operation respectively. 
It is stated that the Gate Operation Group shall consist of 
7 Shore Lascars and I Tindal and the group of Berthing 
Operation shall consist of 6 Shore Lascars and 1 Serang. It 
is also further stated that these two groups shall operate 
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during the day shift in view of the reduction in traffic and 
few movement of vessels in P & V Docks. So, there is no 
need to post any staff during night shift. It is also 
recommended that the shore crew should be transferable 
to any of the operations, be they Gate, Berthing, Lock etc, 
and they should also be transferable from one dock to 
another as per the requirement of the Port as this rotation 
will also give the crew experience and exposure to work in 
other dock areas. So far as the Jawhar Dweep and Pir Pau is 
concerned, it is stated that the crew deployment is 12 at 
each Jetty including 10 Shore crew, 1 Serang and 1 Tindal 
and 8 at each of the two Dolphins, i.e., 7 Shore Crews and 
1 Serang. It is also further stated that further 8 persons are 
deputed at spring and thus there are 38 persons in each 
shift. It is also further stated that 5 were added to the 
complement for New Pir Pau Jetty making a total of 43. It is 
stated that in fact, there is no place on the Dolphins for so 
many persons to stand at a time. There is only one berth 
attended to by the crew at one time at either Jawhar Dweep 
or Pir Pau. So, the required deployment is only 4 Shore 
Lascars on each of the 4 Dolphins and 3 on each of the 2 
Springs with 1 Tindal, the total being 23 per shift. It is 
further stated that the Jolly Boats are used to carry the 
ropes and wires from the ship to the shore during lock and 
berthing operations and these are rowed manually and crew 
of 7 persons currently mans them. It is stated that 
considering two men are required for rowing the boat and 
for handling the ropes, 4 Lascars appear to be adequate. 
Accordingly, it is recommended that the Jolly Boats need 
to be done away with and replaced by mechanically 
propelled craft as this will not only enhance the safety of 
the crew in the boats, but also the operation. It is stated 
that at times due to various reasons the manually rowed 
boats find it difficult to keep up with the wind, tides or the 
ropes. So, the mechanically propelled boats can be operated 
with a total crew of 4 persons per shift as in the case of 
Mooring Launches. Accordingly, it has been suggested 
that at Mumbai Port the deployment should 32 at Indira 
Dock including 30 Shore Lascars, 1 Tindal and 1 Serang; 15 
at P & V Docks only for day shift including 13 Shore 
Lascars, 1 Tindal and 1 Serang and so far as Jawhar Dweep 
and Pir Pau is concerned, the manning suggested is 23 
persons including 22 Shore Lascars and 1 Tindal. So far as 
Calcutta is concerned, it has been stated that the Calcutta 
Port comprises of 3 dock sy stems, viz. Kidderpore Docks, 
Netaji Subhas Dock and Haldia Dock. It is stated that KP 
Docks consist of 2 Docks, i.e. Dock No. 1 and Dock No. 2 
and a turning basin and a lock entrance giving access from 
river to the Dock System. It is stated that for berthing/ 
unberthing of ships at KPD, Dock are deployed in 

12 hours shift with fixed OT and the complement in each 
shift excluding roster relief on each side of the Lock, 5 
Head Lascars and 1 3 Lascars; on west side 2 Head Lascars 
and 8 Lascars; at Swing Bridge No. 1,2 Head Lascars and 
8 Lascars; at No. 2 Dock 2 Head Lascars and 12 Lascars 
and one extra group of 10 Lascars. So far as NSD in 


concerned, the deployment of 1 Serang, 1 Tindal and 24 
Lascars with one extra group of 8 Lascars. It has been 
stated that Calcutta Port happens to be riverine port and 
arrival/departure of vessel is strictly related to tide time. It 
is stated that the present system of deployment of Lascars 
for berthing/unberthing of ships in the dock in spite of 
steep decline in activity, specially at KPD creates a situation 
in which a large number of Lascars remain idle once their 
job is over. It is stated that actually the effective period is 
not even an hour and that too restricted to their beat. It is 
further stated that the Lascars refuse to be deployed in 
areas earmarked for another group of Lascars to supplement 
shortages and this kind of restrictive practice, apart from 
adversely affecting the shipping, results in wastage of man¬ 
power, unproductive overhead expenditure and huge 
financial loss to the Port which is in an acute state of 
financial crisis. So, it is stated that it is imperative that the 
existing system is changed and a pool of Lascars is formed 
from which deployment is made strictly as per the 
requirement at any of the Docks. It is also suggested that 
even in case the workmen are required to travel a longer 
distance for the next job, the Port may provide official 
transport. It is also further stated that shortage of Lascar at 
one Dock within Calcutta can be made good by transferring 
idle Lascars from the other and as such flexibility in 
deployment of Lascars at any of the Docks at Calcutta will 
ensure gainful and optimum utilisation of man-power while 
achieving much needed economy. It is stated that 
deployment of Lascars for berthing/unberthing or mooring/ 
unmooring of ships is in a shift of 12 hours with a statutory 
overtime of 55%. In this view of the matter, it has been 
suggested that the requirement of Lascars in one shift 
appears to be 34 and in two shifts the total requirement will 
be 89 persons including 68 Lascars, 11 persons for weekly 
off, 5 for leave reserve and Serang/Tmdal 5. Similarly, it is 
suggested that at NSD, requirement of man-power should 
be 20 Lascars in each shift and the total requirement will be 
54 persons including 40 Lascars, 2 Serangs, 2 Tindals, 7 
weekly off and 4 leave reserve. It is further stated that at 
Budge Budge Oil Jetties on the river, ships are moved by a 
group of Mooring Crew assisted by a Heave-up Boat and 
a Hawser Boat. It is stated that the men involved in the 
operation are 1 Tindal, 1 Majhiand 15 lascars of Mooring 
Crew and 1 Tindal, 1 Majhi and 9 Lascars on each of the 
Heave-up boats. Again, the deputation is 1 Majhi and 8 
Lascars on each of the Hawser Boat. It is further stated in 
this connection that entire mooring operation takes about 
2 hours and is undertaken during ebb tide only. It is stated 
that with the passage of time scientific fibre ropes have 
replaced original manilla ropes and these are lighter, thiner, 
stronger and easier to handle. So, for the Mooring Crew 
for handling ropes it is much easier than it used to be 
previously. It is further stated that in the present day 
scenario for handling the ropes a group of 8 Mooring Crew 
would be sufficient for handling the ropes of the ships and 
need is felt to introduce mechanised boats in lieu of Heave- 
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up boats and Hawser Boats and obviously mechanised 
boats can be manned by lesser number of men. It is farther 
stated that for this purpose out of the existing 19 Buoys, 12 
would require modification to change to Centre Channel 
Buoy Type. 

So far as Haldiais concerned, it is stated that for the 
purpose of mooring activities, operational areas have been 
differentiated as Lock entrance, 1st and 2nd Oil Jetty, 3rd. 
Oil Jetty. It is further stated that for berthing/unberthing of 
ships at Haldia, Marine Hands Grade-l and Grade-II are 
deployed round the clock. It is stated that the staff work 
for 10 days continuously followed by 5 days off and are 
paid overtime @ 76%. It is stated that the work is intermittent 
in nature and vessels arrive at port only during high tide 
whichis every 12 hours. It is farther stated that the present 
system of booking workmen for 10 days followed by 5 
days off is not required to be continued as this leads to 
under-utilisation of man-power, excess booking and 
substantial additional expenditure. It is also suggested that 
some categories likeBhandary and Code are not required 
at all when the staff is deployed on 12 hours shift. Thus, at 
Haldia Dock System, requirement of man-power per 12 hour 
shift should be 42. It is further stated as proposed for 
Calcutta and Mumbai, at Haldia also a common pool of 
Marine hands should be formed from which deployment 
should be made strictly as per the requirement at any place 
of work. It is stated that so far as mooring and unmooring 
of vessels at other ports are concerned, because of the 
absence of lock entrance system, there requirement should 
be lesser and at those ports the complement of 1 Tindal 
and 6 Mooring Crew should be treated as adequate. It is 
also further stated that so far as Jolly Boats are concerned, 
boats are rowed manually and 5 persons operate each boat. 
It is stated that considering that two men are required for 
rowing the boat and two for handling the ropes, 4 Lascars 
should be adequate and it is felt that in place of Jolly Boats, 
mechanised boats should be introduced to ensure a smooth 
operation on the one hand and to enhance the safety of 
the crew on the other hand. 

12. Coming to the claim No. 5 it has been stated that 
there are several restrictive and unfair labour practices 
which need to be discontinued. It is stated that study of 
such unfair restrictive practices has been undertaken and 
report would be submitted and the matter shall be dealt 
with in another volume of the statement of claims. Similarly, 
it has been stated that the uniformity in the inanni ng scale 
for similar tasks at different ports require special attention 
because there is no justification of the different manning 
scales being allowed to continue in the different ports for 
similar kind of work or for operating the similar crafts and 
vessels. It is stated that apart from the loading/unloading 
of cargo. Ports have to undertake some other activities 
also which contain maintenance and operation and 
maintenance of mechanised handlingplants for coal, ore 
and fertiliser. So, it is stated that uniform approach is needed 


to review the manning requirement in those areas and it is 
suggested that an expert body should be entrusted with 
the job of considering the optimum requirement for all these 
activities. 

13. Claim No. 4 deals with the discontinuance of 
notional booking and restrictive labour practices. It is state* 
in this connection that several restrictive practices have 
been developed in course of time and it has a major impact 
on port efficiency and on the cost of moving cargo in the 
international maritime trade. It is stated in this connection 
that the World Bank in 1991 undertook a study regarding 
modernisation of the Indian Ports and the fields under 
consideration were (1) improving the efficiency and test 
effectiveness of transport operations and support the 
introduction of more efficient technology; (2) implementing 
its stand intention of decentralisation and liberalisation of 
the sector for improved resource mobilisation, escaping 
existing labour constraints on public enterprises and 
assuring effcient use of capital investment; (3) improving 
the efficiency of investment in transport infrastructure 
rehabilitation, maintenance and upgrading etc. and (4) 
measures that would help to increase the productivity of 
container and general cargo operations, streamlining 
working procedures. It is further stated that the report was 
mainly based on the information gathered in July and 
August, 1992 andit was prepared in 1993. It is stated that 
while dealing with the restrictive practices, it has been stated 
in the report that these include excessive manfling, bad 
time keeping, poor labour deployment and unofficial 
payment schemes. It is observed in this connection that 
these ultimately have a major impact on port efficiency and 
on the cost of moving cargos in international maritime trade. 
The report also deals witlr these various types of restrictive 
practices such as, excessive manning levels, bad time 
keeping and deployment of labour. While dealing with 
excessive manning levels, it has been observed that the 
most serious cases of excessive manning are found in the 
unitized trades, where gang sizes for handling of 
conventional general cargo are still applied to the loading 
and discharge of containers. It is also stated that in the 
most extreme cases, i.e., the Port of Cochin, a gang of 
57 men comprising staff of the private stevedores, Dock 
labour Board and Port Trust is engaged for loading and 
discharge of the containers between ship and quay. It is 
also observed that high maiming levels are also to be found 
in loading and discharge of containers in Paris ofBambay 
and Calcutta. The report further states that in the large 
majority of the Major Indian Ports, the container is still 
regarded as extension of the ship’s hatch and manning 
levels similar to those on the ships and shore are applied 
for packing and unpacking of general cargo from 
containers. It is stated that in Cochin, a gang of 52 are 
allocated for stuffing and stripping of containers in the 
port area and similar high manning levels are found at the 
Ports of Bombay and Calcutta; in contrast, the Port of Madras 
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has been able to negotiate more realistic manning levels 
with only 11 men allocated for ship loading and discharging 
of containers. It is further stated that a notional gang of 14 
men (12 ± 1 Thlly Clerk and 1 Supervisor) is charged out to 
the Stevedores for ship-board work and the men receive 
the appropriate incentive, but is not actually allocated. It is 
also farther stated that the gang for stuffing and stripping 
of cargo still stands at 17, far in excess of requirements, but 
a much leaner gang than those allocated in Bombay and 
Calcutta for the same work. So, it is stated that excessive 
manning is widespread problem affecting all port activities. 
The report also dealt with bad time keeping, but that is out 
of context, The report has dealt with the development of 
labour problem and it is stated that there are number of 
restrictive practices in the major Indian Ports which restrict 
the flexibility with which the managers and supervisors 
can sensibly allocate and deploy labour. It is stated that in 
most of the major ports the continuity rule applies in which 
the transfer of labour from ship to ship or between hatches 
on the ship within a shift is not permitted. It is stated that 
the restriction on the transfer of labour between ship and 
quay side to meet operating requirement are also regidly 
enforced. The report further states that the proncipal 
reasons for these are the strict demarcation that exists 
between shipboard and shore work, the regid nature of job 
descriptions, the reluctance of the workers to substitute 
for colleagues and the complications that arise when 
calculating piece work earnings. The report further 
observed that the consequence of high manning levels 
and low output figures is that labour costs per tonne of 
cargo handled in Indian ports are high despite the fact that 
salary levels are well below those in many other countries. 

The report further states “Although it is difficult to 
obtain conclusive factual proof, there is a strong concensus, 
amongst port users and observers of the transport scene 
in India, that the unsatisfactory service levels of the 
transport system in general and of the ports in particular 
have had a most damaging effect on India’s external and 
internal trade. The evidence is strongest in respect to the 
containerized trade. Most of India’s container cargoes are 
carried either in inappropriate non-cellular vessels calling 
directly at India ports, and increasingly in feeders for 
transhipping into cellular main-line vessels in pivot ports 
such as Colombo, Dubai and Singapore. In fact the latter 
routing increases the freight bill by some US $ 350 per 
container equivalent to the feeder freight paid by Indian 
Shippers or consignees but is made necessary by the 
exporters’ obligation to reach their markets on time. 
Moreover, Indian Ports have been completely discarded 
.is possible load centres, notwithstanding their captive 
trade potential and favourable geographical position of 
Madras and Cochin in particular. In fact, the container 
transhipment flows have virtually disappeared from Indian 
Ports. Madras is a good case in point. The transhipment 
traffic there reached a total of 38,000 TEU in 1986/87, but 


dropped to a mere 434 TEU in 1990/91 notwithstanding 
substantial new investments in container handling facilities 
and more attractive handling rates. The port has moreover 
officially announced that it has presently a spare capacity 
to handle at least 80,000 transhipment boxes per year. 
Clearly, if under those conditions users show no interest in 
the transhipment capabilities of Madras, it must be the 
quality of service and the total direct and indirect cost that 
must be in question. Cochin has been attempting to promote 
its role as a transhipment port since the mid eighties, but 
through a lack of dedicated container facilities has not 
been able to properly market this activity up to now, Its 
first container handling facilities have been commissioned 
early in 1992, and although it has a good geographical 
position close to the main Burope/Far East trade artery, it is 
unlikely to realize its hopes of becoming a major hub port, 
unless it dramatically improves its entrance channel depth, 
operational efficiency, labour productivity, industrial 
relations record and handling cost level. In short Cochin 
as other Indian Ports must become much more attractive in 
“total cost” terms. 

The example of the poor performance in Indian ports 
in the container transhipment traffic is a particularly 
significant one because it concerns the only trade segment 
in which port users have had a real choice and Indian ports 
hold no “defacto” monopoly. The total disappearance of 
transhipment containers in throughput statistics can only 
be interpreted as a clear sign of the users’ dissatisfaction 
with the service quality the Major Ports have been 
maintaining. A dramatic reversal of the trend is required to 
avoid that India’s foreign trade becomes totally dependent 
on the services of predominantly foreign feeder vessel 
operators and the performance of competing neighbouring 
ports. 

In summary, the Major Ports in India because of the 
low output levels achieved and the poor effective utilization 
of facilities, often resulting in high berth occupancies, are 
expensive, not so much in terms of the direct costs but 
principally because of the total indirect costs incurred by 
the users (i.e. ships’ time in port, cargo inventory costs, 
storage charges, avoidable internal transport costs in the 
ports). Also other costs which are less easy to quantity 
such as the cost of delays in delivering the cargo to a 
production unit or cargo damage and theft are extremely 
high. Finally, the ineffective utilization of facilities increased 
the need for additional investment and hence ports 
unwarranted funding demands on the Government or the 
port itself, for providing supplementary facilities which 
would not be required, if better use was made of the existing 
ones. Finally, potential areas for developing port activities, 
such as transhipment, are lost to competing ports in 
neighbouring countries, and to contribute to reinforce the 
latter’s commercial position. The Indian ports system has' 
now reached the point where radical changes can no longer 
be postponed, at least if in the next decade they are to 




[MFTII—TSW3(ii)] 


4971 


VTTfl ?>T <|JN3I \ ^¥3, 2006/^)^ 13, 1928 


efficiently perform the functions of sea-to-land interfaces 
which India's international trade imperatively requires." 

It is stated that the conclusion of the World Bank 
team based on observations during the visits to case study 
ports and on statistical information collected are various. 
It is stated that the report has concluded that the overall 
picture that emerges is one of a port system that has neither 
kept pace with the changes that have occurred in the 
international trade, nor withthe technological and structural 
revolution in the transport sector and this has led to a 
widening gap between the ports’ capacity to perform and 
the users' increased requirements. It is stated that from 
within a confined Indian perspective the inadequate 
response of the logistics chain in the country to the 
demands of the users may not be My appreciated. However, 
when comparing the major ports of India with ports world¬ 
wide, the shortcomings in terms of operational efficacy, 
financial performance etc. become all too evident. It is also 
concluded that the output levels on general purpose berths 
are unsatisfactory by international standards and for 
technical advanced facilities such as container and 
mechanised bulk terminals, they are extremely 
disappointing. Clearly this must be reflected in the handling 
costs in Indian Ports borne by the ship and cargo. Itis also 
further concluded that poor operating performance and 
high costs are the two crucial factors that will induce 
shipping lines and shippers/receivers to look for alternative 
itineraries and ports. Not only direct costs arc higher than 
indicated in the official statements but the real penalty in 
Indian ports is constituted by the level of the indirect costs. 
The report farther concluded that there exists widespread 
but unauthorised practice of port users paying speed 
money to encourage labour productivity, which constitutes 
a substantial increment on wage earning. This additional 
expenditure inflates the cargo handling charges in Indian 
Ports. The report also concluded that various infrastructure 
and limitations have effectively restricted the choice of 
alternative routing. Port users have had little or no other 
choice than to put up with the mediocre service standards 
offered and subsequently to pass on the direct and indirect 
costs to their respective customers and in some extrems 
cases traffic may even have disappeared altogether. It is 
stated that during the past decade, since the World Bank 
report, there has been certain changes, but the same is 
mainly related to increase in volume of traffic and cost of 
operation and very modest improvement in productivity 
inspite of a substantial investments in port infra and 
superstructure and it is further stated that the rest of the 
situation, however, remained the same, excepting reduction 
in manning pattern for stuffing/destuffing of containers at 
Cochin and gang strengths marginally at few ports and 
discontinuance of notional booking of Dock Labour Board 
workers on vessels at Chennai Container Terminal following 
merger of DoclcLabour Board with the Port Trust with 
effect from 1-64001. In the study of the World Bank, the 
report primariratalked about cargo handling operation, but 


its observations relating to excessive manning levels, 
restrictive practices, bad time' keeping, deployment of 
workforce, unsatisfactory and uneconomic services etc. 
equally apply to other spheres of activities at all mqjor 
ports and Tug service is no exception. It is stated that 
manning strength has hardly changed from coal fed boiler 
days and continues to be high due to stiff objection and 
refusal backed up by strong labour unions, the flexibility 
with which crew can be sensibly allocated and deployed is 
restricted. Transfer of one crew member from one tug to 
another in case of staff shortage, deployment of multi- 
* purpose crew owing to strict demarcation of work between 
different categories, transfer of a tug from one dock to 
another etc. are not agreed to by the crew. It is further 
stated that world over, multipurpose crew concept is 
accepted along with reduction in strength of crew following 
modernisation and advancement in technology, but, 
unfortunately, the ports in India are far lagging behind 
consequently raising the operating cost. It is stated that 
the WbrldBank team again visited India in 1995 which was 
followed by submission of "India Port Strategy Report" 
and this report concentrates on the main issues facing the 
ports and attempts to define policies in the areas of 
operations, institutions and finance, in addition to making 
a limited number of specific recommendations. The World 
Bank team reiterated the existence of numerous restrictive 
practices inflating the manpower. It has been stated in the 
report that an example to indicate the practices in Port 
inflating the manpower and cost is as follows. At JNPT the 
Trust owned and private terminal of NSICT 
(P & 0, Australia) are operating side by side along a 
continuous quay with similar back up area, other physical 
conditions and environment. It is stated that equipment 
fleet owned by each of them, hours of shift, operator 
relieving pattern, total manpower, traffic handled etc, will 
indicate the real picture. It has been mentioned that so far 
as the total manpower in the berth operated by the JNPT is 
concerned, it is 603, while itis 570 in case of berth operated 
by NSICT, but the volume of traffic handled during 2000- 
2001 happened to be 5,00,000 TEUs and 6,95,000 TEUs for 
NSICT. It is also further stated that despite the operation 
carried out at the Trust terminal in 8 hours shift, the scale 
of providing relievers is more than double. It is Anther 
stated that in respect of operating tugs, the manning pattern 
and per day cost of operation at some c* the ports are like 
this. At Mumbai, the running ps tern of the Port owned 
tugs was 12, whereas it was 8 in case ofprivate tug. Similarly, 
at New Mangalore, the manning strength in the port 
operated tug is 10, while it is 8 in case of the private tug. 
Similarly at Mormugao the manning strength of the port 
owned tugs is 16, while it is 8 in case ofprivate tug. 

It is stated that analysis of daily act or movement 
carried out by these tugs revealed that the performance of 
the private tugs is twice as much of the port owned tugs 
and the private tugs are to give guaranteed availability or 
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else to penalty. It is stated that this is inspite of reduced 
manpower on board the private tugs. So, if the cost of per 
act or movement is considered, cost of operation of port 
tugs at these ports is double compared to the private tugs. 

It is stated that crew of vessels and crafts at some of 
the ports and on more than 8 hours shift and get 
O.T. for additional work on monthly basis. O.T. continues 
even though the Operators/crew are redundant, do not 
required to come earlier or have any woik or craft is laid up 
for repairs. So, it is stated that withdrawal of 0. T. payment 
is objected even though booking on O.T. is prerogative of 
the management. Furthermore, the Operators though 
supposed to report for duty one hour earlier, invariably 
come one hour late, defeating the very purpose of such 
arrangement and at some places payment of O.T. forworking 
during lunch recess in anticipation. It is stated that this 
system of O.T. payment must be stopped and individual or 
required number of persons cannot be booked on O.T. It is 
stated that entire section, division needs to be deployed 
even though job requirements do not warrant. O.T. booking 
will be as per actual need. It is suggested that persons on 
12 hours shift or more, when idle, for craft being under 
repair, laid up awaiting survey/disposal etc. will not be 
entitled to O.T, and attend duty for 8 hours, It is stated that 
at most of the ports ships work, i.e., loading/unloading 
operation is carried out round the clock in three shifts of 8 
hours each, at Ports like Mumbai, Visakhapatnam etc. a 
shift system of three is followed. In this background it is 
proposed to follow continuous 8 hours shift pattern at all 
ports uniformly for cargo handling operation, as in the 
case of most of the ports and other Industries and this will 
enable a continuity and the work can continue without any 
interruption. It is staled that the night shift operation should 
depend on work requirement, i.c„ will be need-based. The 
proposal is not being agreed to by the labour unions. It is, 
therefore, prayed on behalf of the management that the 
duration of all shifts as 8 hours should be fixed, since vessel 
loading/unloading is n continuous process to ensure 
quicker turn round of vessels and least vessel idle cost. 

14. Dealing with the restrictive practices, it is stated 
that there arc numerous restrictive practices prevalent in 
major ports. Job classifications arc strictly demarcated in 
specialised sub-schcmcs and workers refuse to be 
transferred from one sub-scheme to another to undertake 
work outside their job classification or to move from one 
area to another of the port. It is further stated that excessive 
manning levels, delays in reporting to work, welting, early 
stoppage before end of shift and deliberate slowness in 
conducting handling equipments arc typical practices. It is 
slated that refusal to work in case of shortage of one worker 
out of the team or to proceed to another work spot to do 
identical job. even though the cadre and seniority list are 
common is also one of the restrictive practices. It is further 
slated that the Drivers arc insufficiently motivated and 
lack discipline. Restrictive practices such as rigid equipment 


and driver allocation policies -and inadequate 
communications add to the difficulties. Therefore, speed 
money, although illegal, is reportedly paid to port labour to 
obtain productivity levels above the low official 
requirements. It is stated that speed money increased the 
productivity in some Indian ports during the last decade, 
but the expectation that speed money is to be obtained is 
presently a cause of slow work. It is Stated that it is clear 
that the payments are made openly to others than dock 
labour have an impact and the port labour also feel that 
they are entitled to some perk. In this view of the matter, it 
has been prayed on behalf of the management that 
(1) Employees having similar nature of work can be held in 
a pool and deployed as per need to give flexibility for 
optimum Utilization of manpower; (2) Transfer from one 
sub-scheme/working point to another is possible; 
(3) Booking of staff on overtime more than the actual 
requirement to be discontinued and the same will be purely 
management’s prerogative; (4) Demand for additional 
payment for jobs, which are part and parcel of duties 
attached to the posts to be stopped; (5) Booking of reliever 
at the rate of 1 : 1 to be done away with and relief to be 
provided on Tippler, Stacker, Reclaimer and Shiploader at 
the rate of 1 for every three operators; (6) Multiskilled 
operators can be deployed for equipment; operation (7) 
workmen to report on time and no early stoppage of work; 
and (8) Non-payment of overtime, if there is no work and 
the equipment/craft are idle. 

15. So far as the matter of notional booking prevelant 
at the ports is concerned, it has been stated that a practice 
had developed in certain ports to book cargo handling 
workers notionally. The men are allocated for a particular 
operation on paper, but not actually deployed at the work 
site. So, the cost of such workmen, including appropriate 
piece-rate incentive payable to them in the event of 
handling had been carried out, are charged to the stevedore. 
It is stated that the workers without going to the work site, 
earn the day’s wage and piece rate based on the operation 
carried out by the ships crew of any other agency. It is 
stated that for example, at Kandla Port the gantry crane on 
board the container ship is operated by the ship’s crew 
and containers are discharged directly on privately 
operated trailers on the quay or picked up from trailers. In 
such operation there is no involvement of DLB or shore 
workers, but it is compulsory to engage both categories of 
workers. It is stated that at the modern container terminal 
equipped with specialised shore gantry crane operated by 
workmen under the mechanical Engineering Dept., DLB 
gang was required to be requisitioned by the steamer agents 
and pay for them, even though the men were never present 
at the container berth. It is stated that following merger of 
Dock Labour Board with the Port with effect from01-06-2001 
this practice could be eleminated. It is further stated 
that at Haldia, workers have to be booked on vessels 
carrying dry bulk iron materials handled using grabs or 
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magnets and it is incumbent to book persons on board as 
well as on shore irrespective of necessity and to pay piece- 
rate incentive on cargo discharged or shipped, even though 
not touched by the men booked. In this view of the matter, 
it is prayed that an order be passed to totally eliminate the 
practice of notional booking now being resorted to and 
not to pay any piece-rate incentive to those who are not 
present at the work site or remain idle at the work site and 
deployment should be strictly need based. 

16. DeaUng with the uniform manning scales for 
similar tasks at ports, it is stated that all the ports developed 
relevant facilities to enable any in-house maintenance of 
the ports' marine and shore facilities, equipment and 
services. It is stated that practically at all ports separate 
staff are earmarked to undertake maintenance work and 
equipment and craft maintenance is the responsibility of 
the Mechanical Engineering Dept, which employs large 
number of staff for this purpose. It is stated that at few 
ports staff operating plant and equipment and craft 
themselves attend to minor breakdown and also supplement 
the maintenance staff at the time of major breakdown and 
also for overhauling and survey repairs when not working 
and at most of the ports operating staffrefbse to be involved 
in maintenance and remain idle during down time. It is further 
stated that most divisions of the Mechanical Engineering 
Dept, are over-staffed, excepting those for modern 
specialities, such as electronics and hydraulics. It is stated 
that as per the practice developed only at Chennai and to 
some extent at Cochin Ports concentrate on preventive 
maintenance and that is follow up maintenance schedule 
drawn up by the manufacturers, whereas the ports like 
Mumbai and Calcutta rely on break-down maintenance, 
viz. only when the equipment stops functioning. It is stated 
that in the past, specially the older ports, had installed 
cranes, wharf in addition to yard cranes. These cranes do 
not meet current cargo handling needs, which require higher 
capacity and capability to handle a greater variety of cargo 
classes. It is stated that poor serviceability and uncertainty 
of port cranes prompted the steamer agents to more and 
more avoid use of port cranes and depend on the ship 
board cranes/derricks. It is further stated that today’s 
vessels are equipped with lifting gears of higher capacity, 
which gives higher output and the port users are now 
depending on private mobile cargo handling equipment in 
preference to port owned equipment, because of low 
productivity of port owned equipment or uncertainty of 
their availability, It is further stated that, however, at a few 
ports like Calcutta, Cochin etc. outside equipment is not 
permitted by labour unions for handling cargo within the 
port, except for containers, even when port equipment is 
not available, It is stated that containerisation has changed 
the earlier concept of handling 100% general cargo traffic 
in break bulk form and at most of the ports containers are 
handled by ship-board cranes. It is stated that tractor trailers 
for horizontal movements on the ground, cranes for loading/ 


unloading, the trailers, fork lift trucks for stuffing/de stuffing 
of containers etc. are provided by private contractors at 
most of the ports. It is stated that change in cargo pattern 
or packaging has brought down steeply the need for wharf 
and yard cranes, mobile cargo handling equipment etc, ltis 
stated that only a limited number of higher capacity cranes 
have been acquired off late by a few ports and there has 
also been a marked increase in the use of equipment 
supplied by outside contractors in recent times at the ports 
where use of outside equipment is allowed by the labourers. 
It is statedlhat the ports are progressively phasing out the 
equipment without replacement. It is stated that according 
to a statement given inthe statement of claims, utilisation 
of the port equipment is extremely low, which is mainly due 
to reluctance on the part of the port users to requisition 
port equipment because of the poor productivity and lower 
capacity and they would rather prefer private equipment 
and or ship-board equipment. It is further stated that there 
is progressive increase in contracting out maintenance of 
craft and equipment. At JNPT most of the container 
handling equipment and craft were given out to private 
parties and at Calcutta peat owned container cranes, tractor 
trailers etc. are maintained by the manufacturers. It is stated 
that statutory survey repairs of the most of the vessels 
and crafts are carried out by outside agencies owing to its 
failure in timely completion of repairs in spite of having 
elaborate infrastructure, primarily due to in different attitude 
of the workforce, restrictive practices, lust for overtime etc. 
It is further stated that the productivity of port workshops 
has declined owing to increasing restrictive practices 
adopted by the workmen, viz. refusal to work with shortage 
of even one person or work in another ship eventhough 
the job specification is the same. It is illustrated by an 
example that at Calcutta Port in Vessels Repair Division, 
there exists minute division of work amongst different 
categories of workmen, although the designation and scales 
of pay are same. It is stated that they work within water¬ 
tight compartments and in this Division there are nearly 
242 categories of men, some of them being in the same 
category and designation, but they cannot be interchanged 
or deployed for ship repair work. In this view of the matter, 
it is stated that in Indian Ports specially inthe Mechanical 
Engineering Department employee categories is abnormally 
high and in cases the same craftsmen have varied 
designations sue has—a category of employees are known 
by designations Carpenter, Saw Mill Carpenter, Joiner, 
Pattern Maker, Boat Builder, Saw Sharpner, Wood Caulker, 
Carpenter Grade-I etc. It is stated that existence of such a 
large number of categories for the same trade gives an 
opportunity to them to refose work on the pretext that the 
designation being different the responsibility is somebody 
else’s. It is stated that similar is the case in respect of 
artisans. Such categories of workmen need to be kept in a 
pool and deployed strictly as per requirement. It will give 
flesibility in deployment, optimal utilisation of man-power, 
elemination of idling of workmen, expedite repair and 
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maintenance of equipment or craft and effect economy. It 
is stated that it is of utmost importance and in the interest 
of the ports that number of categories should be reduced 
to the minimum. Accordingly, call for review of the staffing 
pattern in this sphere of activities is necessary. In this 
connection, it has been submitted on behalf of the 
management that to arrive at a reasonable and equitable 
manning corresponding to the workload, it is imperative to 
have a detailed study by a competent agency using the 
scientific method like Time & Motion Study, O & M Study 
etc. and it is prayed that the Award should refer the man¬ 
power assessment of Mechanical Engineering Dept, of the 
Port to an expert agency so that the agency considers all 
the aspects and submits its report in order to facilitate the 
deployment of the workmen for similar kind of work without 
compartmentalisation. Similarly, it is stated that at certain 
ports like Calcutta, Paradip and Chennai etc. Mechanical 
Loading Plant has been installed for loading coal and iron 
ore and the plant comprises Tipplers for mechanised 
union ding or loaded wagons. Stackers for stacking of 
materials at the storage area, Belt Conveyor net work for 
carriage of ore or coal from one point to another. Reclaimers 
to recover ore/coal from the stockpile and put on the 
Conveyor Belt and Ship Loaders for loading the ship. It is 
stated that at Mormugao, ore is received by barges and, 
therefore, instead of Wagon Tippler, there are Barge 
Unloaders. It is stated that number of Tippler, Stacker, 
Reclaimer. Ship Loader and belt length vaiy from port to 
port, In this connection, it is stated that so far as the Wagon 
Tippler is concerned, it is oporated by pressing electric 
botton and tippling of wagons depends on the availability 
of rakes and, therefore, the work is intermittent in nature, 
but reliever has to be provided in 8 hours shift to the 
Operators, the number of which varies from port to port, It 
is stated that at Visakhapatnam for handling 9,2 million 
tonnes iron ore, 1 person relieves 3 Operators of 3 Tipplers 
in a shift, while at Haldia with a traffic less than 4 million 
tonnes, 100% relief is provided per shift. It means that each 
Operator works for 4 hours only and same is the case in 
respect of other equipments, such as, Stacker, Reclaimer 
and Ship Loader, It is stated that at Mormugao Port also 
100% relief is provided. It is also further stated that at 
Haldia due to unreasonable demand for more posts and 
the management succumbing to pressure of unions has 
led to large manning and in the shift separate maintenance 
staff arc booked to attend to breakdowns, though they 
attend to minor repairs only. It is stated that in case of 
major breakdowns, they simply remain idle alongwith the 
operating staff and leave the work to be done by the general 
shift staff, which results in excessive down-time and idling 
of vessels incurring heavy losses and increase in the port 
cost. In this view of the matter, prayer has been made that 
in the Award the matter should be referred for man-power 
assessment of the Mechanised handling Plants for diy 
bulk cargo to an expert agency. 


17. Similarly, the case of Port Railways has been dealt 
with. It is stated that this Port Railway exists at Kandla, 
JNPT, New Mangalore, Tuticorin and Cochin, These Ports 
have provided the railway tracks, but it is operated by the 
Indian Railways. It is stated that at Mormugao recently a 
substantial capital investment has been made for 
rejuvenating its railway system, while at Calcutta and 
Mumbai over the years die. traffic has steeply declined and 
the trend is continuing. It is stated that each of these two 
ports is losing to the extent of 10 crores annually, as 
such, continuance of these 2 Port Railway System is 
presently under consideration. It is also stated that Port 
Railways at Visakhapatnam, Chennai, Haldia and Paradip 
are handling substantial rail-bound traffic and volume of 
railway traffic handled at these ports in 1999-2000 
vis-&rvis the deployment of staff for this activity is like 
this. It appears that the length of Railway Track at Calcutta 
happens to be 78 Kms. and the total man-power deployment 
is 490; though traffic in million tonnes is 0.43. At Haldia, 
the length of tracks is 105 Kms. and.the sfrength of 
deployment is 617. The traffic in million tonnes is 10.37. On 
the other hand, tha length of railway track at Paradip is 
65 Kms. only and the deployment strength 292, but the 
traffic in million tonnes is 12,04, Again, at Visakhapatnam 
the length is 233 Kms. and deployment strength is 924 and 
the traffic in million tonnes is however 26.45, At Chennai, 
the length is 69 Kms, dqjloyment 714 and traffic 17,30. At 
Mormugao, the length is 11, deployment strength is 
131 and output is 1.82. At Mumbai, however, the length is 
110 Kms. and the deployment strength is 624, but the output 
is 0.85 million tonnes only. In this view of the matter, it has 
been suggested that the system requires reassessment and 
a prayer has been made that the question of reduction in 
port railway staff at Calcutta, Haldia, Chennai and Mumbai 
corresponding to the traffic handled, track kilimeterage and 
the number Of locomotives and elemination of restrictive 
practices effecting the railway working should be 
considered, 

18. So far as Dry Docks are concerned, it is stated 
that there are Dry Docks available at several ports and so 
far as deployment of personnel in the Dry Docks are 
concerned, it is not uniform and in accordance with the 
workload, The result is that many of the workmen remain 
idle for most of the time, It is beeasue of the restrictive 
practices as stated abovo, It is stated that compulsory 
booking of around 25% of the staff on Sundays and holidays 
on payment of overtime at double rate, even if there is no 
work is made and if any vessel repair is required on closed 
day, all workmen have to be booked, irrespective of the 
work requirement. It has been illustrated by giving the details 
of the number of vessels, number of days occupied and 
number of days worked for and it is stated that for locking/ 
unlocking operation for 27 vessels during 2000-01 only on 
54 occasions deployment of full set of staff was necessary, 
It is stated that at N. S. Diy Dock, following an agreement 
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with the labour unions in recent past, Lascars were recruited 
at N. S. Dock with the condition that they would work at 
both the places, but it was not allowed to be done by the 
workmen, So, it is proposed that a common pool of workmen 
should be maintained for K.P, Dry Dock and N, S, Dry Dock 
since common seniority is observed for promotional 
purposes and they should be deployed at either of the 
working areas depending on the work requirement. It is 
prayed that there should be reduction of staff of Dry Docks 
at Calcutta and staff should be allowed to remain in a pool 
and work at K. P. Dry Dock and N. S. Dry Dock as per the 
deployment. It is also farther stated that there should no 
automatic booking on holidays and Sundays and only in 
the event of job requirement, the officer in charge should 
decide the number of workmen required for reporting on 
closed days in exigency of work, It is also prayed that the 
payment of consolidated allowance of 12.5% should be 
discontinued. 

19. Regarding Lock Gate machinery, it is stated that 
Calcutta and Mumbai are the only two ports in the country 
having impounded dock systems with the lock gates 
preventing flow back of dock waters during ebb tide. It is 
stated that each dock system is provided with a lock 
entrance comprising the lock barrel through which the 
vessel enters or exits. It is stated that there is provision of 
Mitre Gates/Sliding Caissons across the barrels preventing 
flowing out of water front the docks and there are penstocks 
for closing/opening culverts for syphoning waters to adjust 
water level inside the dock barrel. 711616 are also machineries 
for hauling caissons, capstan etc. It is stated that at Calcutta 
Dry Docks being adjacent to the respective lock gates, the 
Dry Dock Caissons are operated and maintained by the 
same staff. It is further stated that at Haldia exclusive staff 
are deployed to operate haulage machinery at the Lock 
Gate Complex and Mumbai separate set of staff are 
deployed for Dry Docks and Locks, distance being 
considerable. It is stated that Calcutta not only has a large 
workforce; rather, there are other issues needing attention. 
It is stated that movement through locks have declined 
substantially following a steep fall in traffic and practically 
disappearance of boat traffic. It is stated that at Calcutta in 
recent years drive systems have been replaced, penstocks 
renovated, new oil hydraulic/electric capstans installed, 
trimmer blocks procured under modernisation schemes. 
This naturally calls for review of the man-power. It is stated 
that another constraint is too many classifications and 
categorisation of workmen engaged in dock operation and 
maintenance and persons with same qualifications having 
similar nature of job operate in separate sub-groups. It is 
stated that interchangeability or transfer even against 
casual absence is refused by the employees backed up by 
the unions. It is stated that various restrictive practices 
developed over the years further prevent rationalisation 
and optimum utilisation of staff which is imperative to 
reduce the operation costs. It is stated that in view of the 


present financial condition of the Calcutta Port, it is 
imperative that the minimum strength of staff is maintained. 
In this view of the matter, it is prayed that Award should be 
passed to reduce the staff operating and maintaining the 
Lock Gate at Calcutta Port and their classification and 
categorisation, so that the persons with same qualification 
having similar nature of job can be interchanged or 
transferred between sub-groups for rationalisation and 
optimum utilisation of staff. 

20. Considering all these, the prayer has been made 
like as follows: 


(2) To discontinue all kinds of notional bookings 
in practice at various spheres of activities, but 
there should be deployment of workmen on 
the basis of requirement and payment of piece- 
rate incentive to those employees who are 
either not present at the work site or remain 
idle at the work site should be stopped. 

(3) To refer the man-power assessment of the 
Mechanical Engineering Dept, of the ports to 
expert agency to cany out a scientific study 
with the help of the time and motion study, 
work study, O & M study etc. and to assess 
the actual requirement of workforce. It should 
be made clear that the recommendation of the 
expert body should be binding. 

(4) Workmen with same trade and performing work 
of similar nature should be held in a common 
pool and freely deployed as per need and also 
to abolish the existing compartmentalisation 
of work concept. 

(5) To refer the man-power assessment of the 
Mechanised Ore and Coal Handling System to 
an expert agency to assess the actual 
requirement of man-power. In this case also 
the recommendation of the expert body should 
be binding and there should be discontinuance 


(1) Stop all restrictive and unfair practices, such 
as, (a) employees having similar nature of work 
cannot be held in a pool as job classifications 
are strictly demarcated in separate specialised 
sub-groups; (b) transfer from one sub-section 
to another cannot be effected; (c) demand for 
booking on Overtime of staff more than 
requirement; (d) demand for additional 
allowance for carrying out jobs which are part 
and parcel of the duties attached to the posts; 

(e) booking of reliever at the ratio 1:1; 

(f) refusal to deployment of multi-skilled 
operators; (g) not reporting on time and early 
stoppage of work and (h) continued payment 
of overtime even if there is no work at the 
equipment/craft are idle. 
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of the 100% relief for the Operators and 
minimum ratio existing at the ports having such 
plant be adopted. 

(6) Reduction in port railway staff corresponding 
to the traffic handled, track kilomete rage and 
elemination of restrictive practices. 

(7) Operating staff should also carry out the repair 
and maintenance work when the plant or craft 
is not working. 

(8) Reduction in Dry Dock staff at Calcutta Port. 
Staff to remain in a pool and designations to 
be ignored for the purpose of deployment, 
either at N. S. Dry Dock or K. P. Dry Dock at 
Calcutta. Also the workmen with same trade 
should be allowed to be deployed from one 
sub-section to another and compulsory 
booking of staff on Sundays and holidays on 
O.T. to be discontinued. The principle should 
be O.T. booking to be strictly on the basis of 
necessity and requirement. It is also prayed 
that consolidated allowance of 12 Vi% should 
be abolished with immediate effect. 

(9) Rationalisation and reduction in manning 
strength of Lock Basin Machinery at Calcutta 
Port. 

Statement of claims on behalf of the management 
has been filed in two separate volumes giving out the minute 
details and attaching several annexures by way of 
references. 

21. On the other hand, all the 5 Federations have 
filed their separate written statements and some of them 
have also attached several documents by way of annexures 
for reference. So far as Federation No. 1, i.e., All India Port 
& Dock Workers Federation (AIP & DWF) is concerned, it 
has filed a detailed written statement after giving out the 
circumstances under which the reference has been made. 
It is stated that even though the National Tribunal was 
constituted for the purpose of determining the manning 
scales and deployment of manning pattern in certain ports 
like, Mumbai, Visakhapatnam and other ports, man-power 
has been unilaterally reduced and manning scale are being 
disturbed against the provisions of the Industrial Disputes 
Act and the Federation has strongly resented it and claimed 
intervention. It is also stated that there was a Wage 
Revision Settlement on 6-12-1994 in whichboththe parties 
had agreed to make joint efforts in all the spheres of port 
activities for improving the parameters of judging the port 
performance like, gang shift output, ship berth day output, 
so as to achieve reduction in turn round time of vessels. It 
is stated that for achieving this objective and optimising 
the available man-power of port equipment, increasing 
productivity, reducing costs, joint effort was to be made 
continuously by all the parties in various areas and in fact, 


in several ports joint efforts were made and productivity 
level improved, turn round time reduced, which even the 
World Bank acknowledged in itsfeport. In this view of the 
matter, it is stated that these are the steps to be taken on 
continuous basis, whether wage revision or not, in the 
interest of the development of the ports and the Federations 
have been cooperating and will definitely cooperate for 
joint efforts. However, it is stated that the management 
was adament on their demand of man-power reduction and 
in course of settlement of wage revision in the year 2000 a 
clause, namely Clause No. 35 was introduced in which it 
was suggested that the matter should be referred to the 
National Tribunal and accordingly the present reference 
has been made. It is stated in this connection that it is true 
that proximity to natural hinterland, accessibility, port 
capacity, port efficiency and minimum transportation cost 
play a vital role in selecting the ports for the ship owners, 
but it is not true that the two main components of the 
operational efficiency of the port are performance of its 
employees and the efficient use of equipment only. It is 
stated in this connection that the performance of employees 
has increased tremendously if the comparison is made 
regarding turn-round time and ship berth day output during 
the last 20 years. It is stated that the role of employees is 
predominantly required for efficiency and reduction of port 
cost, but the employees have done their best. It is stated 
that there are several other most important factors which 
determine the efficiency of the port depending on which 
the shipping lines select the ports to call, which are (a) Pre¬ 
berthing detention; (b) Inability of the port to accommodate 
and handle giant carriers of 5 Lakh DWT with adequate 
draft; (c) Less beaurocratic and customs procedures; 
(d) After unloading of cargo, fastest despatch to the 
consumer either by road or rail; (e) Reasonable port charges; 

(f) Treating the customer with respect and courtesy; 

(g) Optimising the infrastructure by minimising the distance 
between the terminals and sea; (h) Replacement of ‘first 
come first served’ ‘by first planned first served’ to avoid 
problem in storage; (i) Introduction of electronic data 
interchange for the planning of cargo handling to enable 

■ the shippers and transport companies to obtain instant 
information on the status of their goods; and (j) To speed 
up the whole transportation process by organising the 
whole process from one central point and by making use of 
one or more different modes of transport integrated in one 
. transport line, the goods can be delivered at the door of 
the receiver quickly and cheaply. This system is now a 
days called ‘intermodal’. 

It is stated that if the Indian major ports have to 
survive and to compete with the world ports, the above 
steps are inevitable and the role of employers in the above 
steps are most important and there is no role of the 
employees in it. It is stated that labour can make a difference 
and contribute to the productivity improvement only, if 
they have control over the work they do. It is stated that 
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compared with the developed porta in the world and the 
wage of Indian port workers are also the lowest when 
compared With the wages of the port workers in developed 
countries. It is stated that in majority of the international 
developedports, portoharges revised upward for 3 to 4 
years, whereas in onr ports charges are revised once in 
8 to 10 years, ft is stated that the Tfttiff Authority appointed 
for the purpose of determining port charges has no control 
over the minor ports in India and also B.O.T. Operators to 
fix reasonable port charges: So, blaming the workers for 
cost situation is totally unwarranted, ft is stated that the 
cost per ton in Indian Ports is between Rs. 60 to Rs.-80, i.e., 
less than 2 dollars and we have yet to see a port in the 
wbild with Such a low cost. So, it is suggested that a suitable 
and scientific mechanism in order td fix the port charges 
should be developed with mutually accepted principles. 
The Federation has also commented upon the various 
paragraphs of the statement of claims of the management. 
It is stated that regarding the points of claim that the ports 
of Bombay, Calcutta and Madras are foe oldest ports haring 
come into existence dura® there^me of East India Company 
and after along period after the advent of the British Rule, 
administration of these Ports was Carried on by the local 
government However, it was in 1921, after the introduction 
of the Montagu-Chdmsfofd Reforms that die 3 ports came 
under the direct Control of the Central Govt, with effect 
from I st April, 1937, but the Port of Calcutta continued to 
be administered bj> Port Commissioners under the Calcutta 
Port Act, 1890 and the ports of Bombay and Madras by 
Port Trust under the Bombay Port Trust Act, 1879 and 
Madras Trust Act, 1905 respectively It is further stated 
that Visakhapatnam Port became major port in 1936 and 
was administered by different departments of the 
Government of India in different times. Cochin Port was 
originally under the administration of the Government of 
Madras and after it was taken over by the Central 
Government in 1973, the Ministry ofTransport was placed 
in charge of its administration. Again, Kandla Port ever 
since its project stage in 1955 was administered by the 
Central Govt, as a major port and Mormugao Port was under 
the W I.P. Railway until it was taken over by the Portuguese 
Junta Administration in 1961 and after liberation of the 
Portuguese territories, it came under the administration of 
the Central Government: It is further stated that after the 
Major Ports Act 1963, Port Trusts were formed in 1964 for 
some ports and the ports were considered as major ports in 
India. It is also forther stated: that there was a Royal 
Commission on Labour and on its report to the Government 
of India in 193 1 recommended fordecasualisation of dock 
workers so that regular employment could be provided to 
them to the extent possible and action on the 
recommendation was taken in 1948 after independence 
when the Dock Workers (Regulation of Employment) Act, 
1948 was passed, Act provided for registration of Dock 
Workers under schemes framed thereunder and also 


implement the schemes and accordingly schemes were 
framed for Bombay Port in 1951 for Calcutta Port in 1952 
and for Madras Port in 1954. It is staled that the schemes 
set up tripartite advisory committees which came to be 
called Dock labour Boards. It is further stated that Similar 
Dock Labour Boards were constituted in MsakhfcfMKdiBn 
and Cochin Ports in 1959 and Dock Labour Bbtffttof 
Mormugao and Kandla were formed in 1956 andT968 
respectively. However, there was tw Dock Labour Board at 
Paradip, New M ang alore , Tuticorin and JNPT. It is stated 
that the primary duty of Bock Labour Boards is to regster 
or list workers and supply them to various registered or 
Iisted employers for handling cargo. It is stated foaFfoe 
schemes formulated under the Dock Workers (RegUhttfon 
of Employment) Act, 1948 guarantees whges to workers 
for a specified minimum number of days and proridedfor 
payment of attendance money and disappointment money 
to workers on other days. It is forther stated that Dock 
Labour Boards also extended to the Workers other benefits 
like leave withWkges, Wfeekfyoff, Provident Fund, Gratuity, 
housing, medical and other welfare activities and the fund 
required for meeting the expenditure on the items are 
collected through a levy imposed on employers. It is also 
stated that manning scales for dock workers arerdecided 
by the Dock Labour Boards in accordance with the schemes 
framed under the Dock Workers (Regulation of 
Employment) Act. Standing Orders of various Dock Labour 
Boards also clarify the position. It is stated that dining the 
period from 1921 to 1946 man-power was recttrfted by the 
highly authoritative British Government officials basing 
on the local requirements of the port and they could not be 
considered irresponsible. It is stated that farther during 
theperiodfrom 1946 to 1963 manpower was derided basing 
on the Awards of various Industrial Tribunals, bilateral 
and local level settlements which had Statutory backing 
and also recommendations of special enquiry committees. 
However, after the formation ofthe Port Trusts Boards, the 
posts were sanctioned by the ports in accordancewitftthe 
previsions of M.P.T. Act and in some cases by foe heads 
of the department and senior Class-I officers of the 
Government of India. It is stated that thus manpower was 
inducted into the ports with foe clear approval of foe 
Government or Boards appointed by the Go veri mfo aL frat, 
however, during foe Course of time, manpower was 
drastically reduced in &1 foe jmrtydfcpbriding dpbeffoe 
technological changes id foe maritime wortS and theshfylos 
manpower in certain ports like Bombay and othertWere 
sent home under V R. S. Schemes to the ertent nearly 10,000 
during the period 1999—2001. Itis stafod that foe ports like 
Visakhapatnam, there is acute shdrtage of manpower on 
account of unjustified abolition of about 1700 posts in 
dictatorial manner violating the Government Orders and 
without permission of the Board. It is stated that several 
posts in Visakhapatnam Dock Labour Board which are 
required to be followed statutorily were kept unfilled 
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losing crores of rupees in the form of levy to the Dock 
Labour Board and it is also stated that inspite of the 
constitution of this Tribunal the port authorities have been 
unilaterally disturbing the manning pattern. 

It is stated that after accepting the recommendations 
of ShriP. C. Chowdhun, the Government cf India announced 
their decision to set up another committee to undertake the 
work of classification and categorisation of Class-in and 
Class-1 V posts in major ports and pursuant to this decision 
a committee was appointed in August, 1958 toexamine the 
duties and responsibilities of the various Class-Ill and 
Class-IV posts in major ports and to fit them into one or 
other of 18 classified scales of pay in the light of the scales 
of pay of posts which comparable duties and responsibility 
in other departments of the Government. It is stated that 
though the committee was permitted some latitude to break 
up or elongate the scales, it was tied down to these specific 
scales; nevertheless, the committee could not help devising 
a few additional scales, tt is stated that this committee 
popularly known as classification and categorisation 
committee happens to be an important landmark in 
evolution of pay scales as it was tripartite committee 
composed of independent members, representatives of Port 
authority and representatives of labour and was presided 
overby an independent Chairman, Shri F. Jeejeebhoy and 
most of the decision of the committee were accepted after 
deliberation for nearly 3 years, but unanimously. It is stated 
in this regard that thus duties and responsibilities of every 
post were decided by this committee and subsequently by 
the Boards for the posts created after 1963. So, it is not all 
true that over the years several restrictive practices have 
developed and it is wrong to say that port labours resisted 
reforms; Rather, it is the management which has adopted 
several unfair labour practices. It is further stated that as 
per agreement dated 06-12-1994 it was provided that “to 
match the fast changing technology and to improve work 
practices, joint efforts would be made continuously by all 
concerned parties, to improve port performance and 
mutually cooperate to ensure to increase in productivity 
level by at least 7% per year, with 1993-94 as the base year 
except for the reasons beyond the control of workers, the 
above will also apply to managerial functions.” It is stated 
that so far as the workmen are concerned, they discharged 
their duty and increased productivity beyond 7% inspite 
of gross negligence on the part of the management to 
improve the working conditions, denial of legitimate 
benefits and non-implementation of several clauses of the 
agreement. It is stated that figures of cargo throughput, 
turn around time, berthday output, preberthing detention 
of the base year and the previous year will substantiate the 
statement of the federation. It is stated that it has become 
a habit of the management to blame the. labourers to cover 
the mistakes of the management and none of the 
productivity parameters could have been achieved without 
the cooperation and toil of the labour. 


It has been stated on behalf of the Fedetation 
regarding the traffic and its handling that a misleading 
picture has been presented by the management as if all 
major ports are one entity and one unit. It is stated that the 
geographical location, tidal conditions, cargo mix, number 
ofberths, type of equipment, managerial practices, allotment 
of work vary from port to port and in order to have a clear 
picture individual port has to be studied to know the truth. 
It is stated that even according to the claim statement, 
throughput of all major ports increased to 271.91 million 
tonnes, far beyond the targets fixed by the Ministry of 
Shipping. Hpwever, it is a fact that this throughput was 
achieved which is disproportionate to inputs to 
infrastructure It is stated that this was possible only due 
to the extra efforts put by the workers in most adverse 
conditions like failure of equipment due to improper 
maintenance on account of non-supply of spares and 
reduction in manpower. It is stated that in case of P. O. L. 
only marine categories were employed and no other 
category was engaged. It is further stated that in case of 
iron ore, even though mechanised plaints are in existence 
in ports like Chennai, Visakhapatnam and Goa, only bare 
minimum number of operational and maintenance staff are 
posted and it is pertinent to state that the original 
Government sanction for mechanical ore handling plant in 
Visakhapatnam was 1300 posts, but the present strength is 
800 only. It is further stated that m the case of thermal coal, 
due to shortage of dock workers, private pools are being 
operated and it is clearly a case of violation of Contract 
Labour Abolition Act It is also further stated that 
computerisation is also not fully implemented and the work 
is entrusted to private people in several ports. Thus, inspite 
of reduced man-power and work-force, higher throughput 
was achieved in much adverse conditions and, therefore, 
the claim of the management in this regard has been denied. 

So far as the claim regarding workmen and the 
activities in Indian Port is concerned, it is stated that starting 
point of the 11 major ports is not the same. Whereas ports 
like Mumbai, Calcutta and Chennai as also Visakhapatnam 
came into existence prior to independence, the other ports 
came into existence subsequently and hence the 
designations and categorisation committee streamlined the 
' job classification. The shift hours and manning scales were 
decided by the management depending on the local port 
conditions with great forethought, as otherwise, if the 
working hours and manning scales are pescribed as 
suggested by the claimant, more number of workforce is 
required. It is stated that in Mumbai marine categories were 
in 12 hours shift and thus one shift staff were saved and if 
Mumbai followed 8 hours shift like Visakhapatnam, Chennai 
and Paradip etc., the staff for three shifts are required. In 
connection with need for rationalisation and uniformity in 
operation, it is stated that the conditions vary from port to 
port Such conditions are location, latitude, tidal condition, 
permissible LOA and draughts at entrance channel, 




4979 


[MFTH—xshg3(ii)]W *ET Tnm : 3, 2006/^g 13, 1928 


berthing facilities, storage cargo handling equipment, 
dredging, marine crafts, including distance from the 
anchorage point to berthing point, maintenance system, 
type of cargo, engagement of private operators, allotment 
of work in 8 hours or 12 hours shift and procurement of 
stores spares etc. It is stated that under the above variable 
conditions it is impossible to maintain uniformity by any 
stretch of imagination and even giant shipping linas who 
operate in several ports of the world employ workforce 
depending on the local port condition in each country they 
operate. It is stated that in this view of the matter, the 
concept of uniformity in operation is totally denied and 
any such idea will be counter productive. It is also denid 
that it is against the key term of reference. 

Regarding the claim No. 1, i.e„ unification and 
rationalisation of cargo handling workers and fixation of 
manning scales based on actual work requirement as well 
as also abolition of gang concept and cargo categorisation, 
it is stated that the claim is totally Wrong and counter 
productive. It is stated that the concept of gang is prevalent 
in several ports throughout the world including ports like 
Rotterdam. It is stated that the idea behind the gang concept 
is that there will be cohesion, mutual understanding of 
strength and weakness of co-workers in the gang and their 
mental attitudes which contribute to productivity. It is 
stated that when team members support each other, they 
will be receptive tb innovative and creative ideas and will 
have the willingness for accepting changes. It is stated 
that it is possible through open communication, wherein 
the exchange of ideas is free and frank and such an 
establishment of unique bondage among team members 
will have a constructive impact on the morale of the 
organisation and nature of team culture. It is stated in this 
connection that to the Japanese, team work is as natural as 
breathing and in India, there are many firms that are 
following this team-based organisational culture. It has 
been stated that the gang system is a team work which has 
some advantages like as follows: Clear Understanding of 
the organisational goals, objectives and the group norms; 
Open communication among the team members; Periodic 
examination of the insider-outsider view to help, guide and 
clarity issues; Balance among team members tty having a 
sense of high team ownership; Continuous encouragement 
and support extended by the top management to stick on 
with the efforts taken by the team members; Minimum 
number of members forming a team to reduce the complexity 
and internal competition and also to quicken the decision 
making process; Giving total autonomy In the decision 
ownership to the team in the assigned work; For getting 
the hierarchical ranks while working with a team thereby 
avoiding iriternal cbnflict; Willingness of the team member 
to face conflict and trying their level best to avoid it; 
Encouragement of constructive evaluation (feed back) of 
each menibers’ contribution to the team work by periodic 
presentations of performance; and Daringness to take 


initiative in trivial situations and overcoming resistance 
when pressures from environment build up. It is stated 
that the organisations that are sensitive to patterns of 
technological changes aiming at global market industrial 
development have to tread new path of team work approach. 

Regarding the manning scale in Dock work, it is stated 
that elaborate studies were made by various judicial 
commissions and basing on their reports manning scales 
were fixed in some ports. In other ports, the management 
fixed the manning scales in consultation with the users of 
the port and concerned unions. Under any circumstances 
they cannot be uniform since the cargo mix and cargo 
handling equipment Vary from port to port. It is stated that 
it is not out of place to mention that manning scales are 
being reviewed by the management whenever there are 
technological changes, type of handling equipment in 
consultation with the unions: It is stated that this is not a 
one time exercise and to finish the chapter; rather, it is a 
continuous process depending upon the changes that take 
place in ports. Therefore, it is stated that modification in 
the manning scales require mutual discussion at port level 
and acceptance by the parties concerned. This fray the 
claim of the management is denied. 

Regarding the claim about manning scales of various 
types of equipment and mechanical handling plants and 
fixation of number of relieving operators in a shift for cargo 
handling equipment, it is stated that the type of capacity of 
the equipment and their uses vary from port to port mid 
also within the port depending on the nature of work and 
hours of work. It is further stated that mechanical handling 
plants have different capacities in different ports, e g-, 
conveyor belt at Visakhapatnam O. H. E, is the longest in 
South East Asia, whereas in Chennai and Goa the length is 
not that much. It is stated that the supporting equipment 
and manning are different which were fixed by the 
management and the Government with the advice of the 
technical experts, hence this cannot be made uniform in all 
ports. So far as the relieving operators is concerned, it 
depends on the nature of work, timings and staff strength 
and their manning is determined in each pert b> 
the management. So, uniformity is meaningless and 
there should be a relieving system, which should be 
continued. 

Regarding the manning scales for operation of 
various floating crafts engaged in marine activities is 
concerned, it is stated that marine operations play a vital 
role in any port and due to georaphical location of the port, 
their tidal conditions, wind direction, distance from 
anchorage and pilotage points, there are different working 
hours and conditions, in horse power of the marine crafts, 
different manning scales were fixed in different ports, to 
suit the local conditions and any attempt to bring down 
the manning scales in the name of uniformity is suicidal. 
Hence the claim ofthe management is denied. 
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So far as discontinuance of notional booking and 
otner restrictive practices are concerned, it is stated that 
the concept of notional booking was. introduced by the 
management to protect the emoluments and piece-rate 
earning of the workers who were redeployed on other works 
consequent on any change in the method of cargo handling. 
It is stated that the notional booking does not mean that 
the workers sitting idle have to be paid; rather, in place of 
work ‘x’, they are doing work *y* and thus it is stated that 
even the wage settlement of port and dock workers is 
notional from 1-1-1997 and effective from 1-1-1998, Hence 
the notional booking cannot be discontinued and the 
workers should not be put in financial loss by discontinuing 
notional booking. 

So far as the claim regarding the manning scale for 
other similar activies is concerned, it is stated that for all 
works, whether ministerial, operational, maintenance or 
supervisory, posts are sanctioned either by the Boards or 
the Government depending on the nature and quantum 
and classification of posts and accordingly this claim is 
denied. It is stated that there are number of cases where 
the management appointed people even in higher grade 
when there is no necessity for consideration best known 
to.themselves, It is stated that bird song in the IFA claims 
petition is that the manning scales in all the ports for various 
operations may be confined to the lowest in a port. It means 
that irrespective of all considerations about various 
differences inherent in various port structure and its 
operations as mentioned above. It is further stated that to 
take the lowest figure available for all the ports as 
appropriate maiming scale is an indication of the attitude 
of the management without justifying in any manner in 
absence of any proper analysis. It is stated that it is 
rediculous to say that the manning scale of Bombay Port 
Trust should be equal to that of Mangalore Port Trust and 
that of Calcutta Port to Tuticorin Port. The management 
has evidently not gone into any type of exercise why the 
manning scale should be so fixed as per the norm of 
minimum available in a Port per operation. It is stated that 
the terms of reference calls for a justification for such 
uniformity, but the claims have not been put forward in 
such justification. It is stated that the important point in 
arriving at a manning scale is the type of equipment, its 
age, usage and operational resorts in the work enviomment 
and nothing of such consideration has been discussed in 
the claim statement. It is denied that the manning scales in 
case*have been fixed under the pressure of the unions, 
because in many cases the appointments have been made 
and posts have been created without consulting the unions. 
It is also further stated that any comparison with 
mtttnatipnaL ports requires realistic assessment of the 
stage of technology, method of operation and the incentives 
provided to motivate the workers and also certain 
management practices which in our country are more 
beaurocratic than business oriented. It is stated that the 


productivity of the employees can be increased much more 
if there is proper streamlining of procedure and motivation 
of workers by building team spirit. It is further stated that 
the concept of notional gang or notional employment was 
introduced by the management only to claim extra levy 
from the employers rather than passing any benefit to the 
workers. It is also stated that the Government or the 
management cannot play with the lives of thousands of 
employees without properly first planning how they are, if 
at all there is excess and how they are going to be 
redeployed. It is stated that it is the bounden duty of the 
Government, when labour intensive industries are being 
converted into capital intensive industries, which may 
involve manpower surplus and the Government have to 
plan how they are going to be redeployed, but no such 
plan is being made, particularly in case of major ports. 
Therefore, it is suggested that the manning scales should 
not be disturbed and the Federation accordingly denies all 
the claims of the management. 

22, So far as Federation No. 2., namely. All India 
Port & Dock Workers Federation (Workers) is concerned, 
it has also filed a written statement and apart from making 
general submissions regarding the genuineness of the claim 
on the part of the management and necessity of 
adjudication of the matter, it has been stated that the claims 
of the management are denied and it is stated that the 
claims suffer from vaguness and there is no need to prove 
such vagueness contended in the statement of claims, 
because there is no clear-cut submission on the part of the 
management. It is stated that the management is simply 
interested in reducing the manpower and exploiting the 
labour under the guise of rationalisation and uniformity in 
operation. It is stated that the management has been 
withholding the complete information regarding the facts 
and figures within the country' and region, existing working 
and service conditions obtaining in various ports for each 
and every port activity, technological changes and other 
local conditions contributing to the performance of the 
jobs. It is also stated that it does not support the policy of 
globalisation and liberalisation adopted by the Government 
of India as the result of the policy is very much disastrous, 
anti-labour and anti-people. It is further stated that the 
ports are not allowed to develop according to their 
requirements and needs and hurdles are being created at 
ministry level for development of port and to run the port 
operation departmental^. It is stated that on the other hand, 
the ideas of build, own, operate and transfer are being 
implemented against the interest of the Port Trusts and the 
workers. It is stated that actually use of cargo handling 
equipments in the port and dock industry is not relevant to 
the issue involved in the reference. It is stated that man 
and machinery play important role in the development of 
port and dock industry and the conditions in respect of 
manpower as well as cargo handling equipments are 
required to be studied and noted while deciding issues 
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involved in the present reference. It is stated that the Major 
Port Trusts and Dock Labour Boards are not allowed to 
function as autonomous bodies, though it has been 
indicated in the Major Port Trusts Act, 1963, It is also 
further stated that day-to-day interference of various 
ministries obstructs the smooth and efficient port operation 
and the Port Trusts are not allowed to take important 
decisions on time because of so called guidelines and 
directives issued by the Government from time to time. It is 
also stated that the manpower in the Major Ports has been 
drastically reduced and it has resulted in reduction in 
manning scale. It is stated that though the dispute regarding 
manning scale is pending before this Tribunal, the 
management of Port Trusts have been changing the 
manning scale, shifts pattern, working hours, mode of 
computation of wages and overtime wages etc. without 
obtaining pennissionfrem the Trflnmal. It is stated that the 
claim of the management that the manning scales have 
remained constant for the last 50 years is absolutely 
incorrect. It is further stated that the management has 
actually indulged in unfair labour practices and have been 
formulating the policies giving rise to wasteful and 
unproductive practices and it has ignored to form single 
Cargo Handling system in port and has allowed others to 
cany out similafwrks under different agencies in the same 
port. It is also further stated that it is very unfair on the part 
of the management not to appreciate or recognise the role 
of labour in the development of ports. It is stated that in 
many ports technological changes have not been 
introduced and the management is having the facts and 
figures in respect of cargo handling equipments, vessels, 
berths etc. at every port So, if those informations are 
provided, it shall establish that in many ports the 
technological developments have not taken place to cope 
up with the change circumstances in the port and dock 
industry. In this view of the matter, it is stated that the 
actyudicationof the issues involved in the present reference 
are not going to solve the purpose and resolve the real 
issues. 

23. SoferasFederationNo. 3, namely, Indian national 
Port & Dock Workers Federation is concerned, in its written 
statement it has dealt with the matters raised in the different 
paragraphs of the statement of claims. It is stated that the 
contention of the management so far as factual position is 
concerned, is true, but the workmen submit that so far as 
selection of ports by the traders is concerned, the same 
does not only depend on cost factors, but also involve 
several other aspects. It is stated that the fixation of the 
vessels is not in the hands of the respective major ports, 
whereas in present scenario the shippers, exporters/ 
importers have the choice to take vessels anywhere in India, 
whether major, minor or private port. It is stated that the 
management is not allowed to take the decision due to 
several constraints which are imposed from time to time by 
the Ministry. It is also stated that certain ports have limited 


cargo for export/import and, therefore, turn round time at 
major ports is not fully in the hands of the respective ports 
due to several constraints. It is also submitted that the 
Indian major Ports are much cheaper in cost of service as 
compared to other foreign ports. It is also further stated 
that the profit of the major ports will reveal as to how profit 
per unit of capital invested has been achieved. It is also 
stated that the detention of the ships in the Major Ports 
has been considerably brought down, but in some cases 
due to several administrative and ministerial constraints it 
is beyond the control of local port authorities. The 
Federation further submits that the efficiency of the 
employees and optimum utilisation of equipments are in 
the hands of the managerial system. It is stated that in the 
last 10 years performance of major ports, employees 
efficiency are seen and it will appear that it has crossed all 
the barriers to achieve highest productivity. So far as the 
use of equipment is concerned, it could be seen that port 
equipments are allowed to remain idle by encouraging 
private equipment and there is no policy as to how 
equipments of the ports have to be used and in case of 
shortage private equipment should be allowed, So, it is 
stated that in this particular field, a consious decision and 
implementation is to be taken by the management and not 
workmen. It is also farther stated that the contention of the 
management is true so far as the factual position is 
concerned, but deployment of workers was not done on 
the basis of local tradition, but as per requirement from 
time to time, It has been stated that the alow process in the 
management and avoiding timely decision has brought 
hindrance in technological changes. It is stated that 
containerisation concept and its performance is known 
world wide, but hardly mqj or ports have allowed to develop 
container related technology. Rather blind support is being 
given to private operators on the assets created by the 
ports. So far as the workmen and activities in Indian Ports 
is paragraph 2 of the statement of claims is concerned, it is 
stated that cargo handling operations are managed in the 
respective ports based on local conditions, infrastructural 
facilities and changed scenario. Regarding the need for 
rationalisation and uniformity, it is stated that the cost 
effectiveness or efficiency of the ports simply do not 
depend upon labour productivity and as per report of 
UNCTID, which is an organ of the United Nations and 
made the study on this subject, suggested that co¬ 
ordination between various agencies, such as, customs, 
ship owners, stevadores, managerial cadre of the ports, 
transport system and policy of the Government should be 
co-ordinated by the port authorities and regarding 
workforce, they did not suggest any reduction; rather, they 
emphasised upgradation skills of the workforce to handle 
modem technology. Regarding summary of claims, it is 
stated that the claims have been made in generalised manner. 
It is stated that the manning scale cannot be decided 
uniformly for all major ports and merely abolishing existing 
gang system and cargo categorisation cannot serve any 
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purpose. It is stated that such claims should be discussed 
with the local unions considering the local conditions. It is 
stated that the equipments of department have to be used 
first and private operators should not be allowed until port 
equipments are totally not available. It has also been stated 
that revision in manning scales for operation of various 
floating craft, mooring and other marine activities is based 
on respective sea conditions and location of harbour 
entrance channel for the ships. So, any manning scale in 
this field should be based on local sea doing requirements 
and not in generalised manner. It is also further stated that 
discontinuation of notional booking and other restrictive 
practices cannot be agreed in isolation as such introduction 
of the practices based on local agreements and incentive 
schemes should be allowed to continue. It is also stated 
that fixing of scales of deployment should be based on the 
port conditions including geographical location and 
infrastructure facilities of the ports. It is stated that no 
uniformity in manning scales among all the ports could be 
decided in this manner. Thu6, the Federation has denied 
the claims of the management. In this connection, it is also 
stated that the manning scales on deck side and engine 
side is mainly based on type of vessel, nature of the ship, 
berthing/unberthing and outer stay of the ship. It is also 
further stated that there are several local settlements and 
practices which could not be changed overnight. It is stated 
that the basis of posting of crew members on port crafts is 
in accordance with N.M.D. Rule and this cannot be 
compared with private vessel owners, because they are 
used to violate the marine Rules. It is also further submitted 
in this connection that although marine services are almost 
alike at all the major ports, there are difference in 
geographical location, encourage point, breakwater, wind 
velocity, specific gravity of Port water, height of tidal waves 
and channel distance draft. 

24. So far as Federation No, 4, i.e., Port, Dock & 
Water-front Workers Federation of India is concerned, it 
has also filed a seperate written statement in reply to the 
statement of claims of the management. In this connection, 
it is stated that they affirm that the workers of the ports and 
docks recognise the need of the hour for technological 
upgradation, higher productivity and resources generation. 
It is stated that adopting the strategies practised by the 
ports world wide is not a novel thing to the Indian port 
workers and matching with the growing national economy 
resulting in manifold increase in import and export trade, 
the Indian ports have been continuously modernised with 
technological upgradation and as a result various concept 
of port work and workers have changed. It is stated that 
the days of head-load workers has game for ever and with 
the advent of some automation for hand! ing dry bulk cargo 
like, ore and coal, thousands of workers have become 
redundant. It is further stated that then came the fully 
automated ore and container berths in many major ports 
retaining only the maintenance crew for the machines in 


the dockyard. Further, it is stated that for break bulk, from 
individual packages to palletised ones and then on to 40' 
containers, show the steep decline in the number of cargo 
handling workers and there has been all round quicker turn 
round of vessels. It is also further stated that with the 
tonnage of all types of cargo handled in each port increasing 
allthe times from 51.47 milUon tonnes in 1965-66 to 271.91 
million tonnes in 1999-2000, there has been a phenomenal 
increase of 526%, the total worker strength in every port 
dwindled year after year and from 30,000 a decade or two 
ago, it has been reduced to 6000 only presently. It is also 
stated that the Dock Workers (Regulation of Employment) 
Act, 1948 is now made inapplicable to Mqjor ports and 
Dock Labour Boards of almost of all the major ports stand 
merged or being merged with respective Port Trusts. It is 
stated that by adopting number of strategies, such as, by 
natural attrition, through early retirement, voluntary 
Retirement Schemes etc. the total workers strength has 
already been reduced by nearly half during the last 10 years. 
It is stated that there were several recommendations by the 
expert bodies in this regard and based on the 
recommendations of these institutions and certain 
guidelines individual iruyor ports had signed M.O.U. with 
the Ministry of Shipping for 2001-02, spelling out the 
mission and objectives, commitments, performing criteria 
and criteria weights etc. It is stated that one of the main 
objectives mentioned in the M.O.U. is to downsize the 
man-power strength by 10%by March, 2002 and secondly, 
to secure a net increase in the surplus revenue of not less 
than 10% over the net surplus achieved during the current 
year.. It is stated that the global recession does not seem to 
have been taken into consideration in this regard and the 
impact of global recession will be felt more at the Indian 
Ports and much earlier too than in other sectors, but there 
are no safeguards for the Government. As a result all 
projections of prospective tonnage for the coming years 
will suffer. They will remain as mere numerical figures 
without any relation to reality until the economy is 
rejuvented. It is stated that this uncertain projection cannot 
be a conditionality regarding productivity. It is stated that 
all the MOUs between each port and MOST appeared to 
be almost identical, merely translating the contents of the 
recommendations of the World Bank and other external 
agencies. It is stated that though the port authorities have 
been taking all round developments indifferent field, as a 
matter of fact, they are blaming the workers for the slow 
progress. It is stated that their confirmed opinion is that 
there is no scope for further reduction in the manning scale 
leading to further decline in worker strength and 
deployment of rank outsiders and cheap contract labour. It 
is also stated that the manning scale and datum line and 
piece rate were considered and treated as local issues all 
these years and all wages revision settlements confirmed 
it. It is stated that it was also specifically admitted in the 
settlement of 2nd August, 2000 in which it was stated in 
paragraph 35 that the adjudicator will take into account the 
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local conditions'of each port and other relevant factors 
and, if need be, take the assistance of experts and also hear 
the views of the parties on the report of the expert before 
giving his Award. Therefore, it is stated that the Tribunal 
should take assistance of expert committee appointed by 
it. It is also stated that as per the terms of earlier statutory 
settlement the affiliates of the five federations entered into 
various settlements at local level regarding manning scales, 
piece rate, datum etc. and they are in force. So, it is 
suggested that the finding of the expert body to be 
appointed should be discussed with these affiliates at local 
level and after conclusions arrived at thereon. It is stated 
that it has been held by the different Courts that a settlement 
arrived at in course of conciliation proceedings is put at 
par with the award made by an adjudicator. So, the 
Federation reiterates the legal sanctity of the local 
settlements on the matter relating to maiming scales, datum 
and piece rate incentive payment arrived at under the 
provisions of the Industrial Disputes Act. It is stated that 
while they do want all the major ports to be viable and 
vibrant, they do not want them to become mere commercial 
entities running after profits all the time ignoring the social 
obligation to our society and social effects. It is stated in 
this connection that there is growth of unemployed force 
in the country and it has also to be taken into consideration 
that downsizing the workforce mean rendering people 
unemployed and adding to the force of jobless persons. It 
is stated that they are not averse to the change and to meet 
the demanding challenges as the country had already 
entered the third millennium, but we must also be conscious 
of the side of the workers. It is stated that presently the 
system of deployment of workers for cargo handling on 
board and on shore happens to be on the basis of gangs 
and also on the basis of needs and the system has been 
developed since long on the basis of bilateral discussions 
and settlements at local levels. It is stated that the gang 
based deployment were decided upon by the expert after 
detailed studies taking into account prevailing local 
conditions at the given points of time and subsequently 
many changes have been incorporated by way of 
rationalisation etc. to work on board the vessel and on 
shore adopting the concept of flexibility and need-based 
deployment to have the system of composite gangs for 
operational efficiency and improved productivity and the 
matter should be discussed at local level to arrive at a 
precise strength of workers for cargo handling operations. 
So far as the term notional gang is concerned, it is stated 
that it is a misnomer. It is stated that while accepting the 
new method of cargo handling and with a view to share the 
benefits secured by the introduction of new methods of 
cargo handling and to stabilise the income of effective 
workers, the interest of workers were safeguarded to some 
extent by way of notional gang and they are effectively 
deployed elsewhere by way of mutually agreed settlement 
to benefit economy of the country and to avoid considerable 
repercussions. So far as the claim of uniformity and 


suggestions are concerned, it is stated that it is an issue to 
be debated at local level only since manning scale, whether 
minimum or otherwise, is essentially a local issue and 
relevant to the locally prevailing condition. So, it cannot 
be blindly adopted all over as a dogmatic mantia or uniform 
prescription without regard to specific situation. It is stated 
that the level of maintenance of equipment or vessels vary 
from port to port depending upon the supervisory and 
other skills available and the upgradation of port with high 
tech operation or age old handling has to be seen. It is 
stated that as a result of liberalisation, many major ports 
have liberalised the licensing system of stevedores without 
insisting upon norms like minimum gear, experienced 
foreman or skilled supervisors with a view to bring in 
competition. It is stated that it would be managerial skills 
which under modem conditions are necessary to use a 
labour force efficiently and keep it contended. It is stated 
that it is universally agreed that many casual employers 
foil short in these respects and casual employer who has 
came in the field due to liberalised licensing system happens 
to be a cause of inefficiency and decadence. 

So for as the question whether for similar tasks, there 
should be uniform maiming scale, it is stated that the task 
is much wider and complex and it requires analytical study 
by experts. So far as working conditions of the workmen 
are concerned, it is stated that the average age of the existing 
part worker is already above 40 years due to policies of the 
Government in curtaihng/restricting the recruitment since 
the last decade. It is stated that there should be study by 
an expert body in this regard and the study should point 
out apart from labour issues, certain major structural and 
operational hindrances. It is stated that lack of managerial 
ability to deal with labour is also a factor to be considered 
and in some reports it has been stated that the port does 
not know the number or the type of surplus employees. It 
is, therefore, stated that some guidelines should be laid 
down to remove the hindrances if they merit consideration 
and suggest a basis and steps to arrive at a socially 
acceptable solution. It is stated that Port Modernisation 
Study of World Bank has also found some new job 
opportunities in the port related activities and this should 
be taken as a permanent on-going study for improvement 
of productivity with human resources as an important 
integral part of the port management. 

In the circumstances, it is stated on behalf of the 
Federation that the Tribunal should be pleased to pass an 
Award allowing to continue the existing system after 
discussing with the local affiliates upholding the sanctity 
of the local settlements, if need be, with the opinion of the 
experts as stipulated in the terms of reference and pass an 
Award with regard to new methods of cargo handling and 
structural adjustment and accompanying social effects 
taking into account various conventions and 
recommendations of ILO which are in force. It is stated in 
this connection that the Federation in Ports and Docks 
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have always been willing to arrive at a mutually acceptable 
and honourably negotiated Settlement and the settlements 
at national level in the last two decades would prove the 
matured collective bargaining and stand as testimony to 
their stand. In this view of the matter, it has been submitted 
that the statement of claims on behalf of the management 
should be ignored. 

25. So far as Federation No. 5, namely, Water 
Transport Workers' Federation of India is concerned, it 
has been stated in the separate written statement that during 
the course of wage negotiations of port and dock workers 
in the bipartite wage negotiation committee, management 
had demanded revision of wsges ofport and dock workers 
were conditional to acceptance of several clauses like 
deployment of need-based workers, discontinuation of 
notional booking, reduction of manning scale and other 
such factors, but labour federations did not agree to include 
these conditions in the wage negotiation of the employees. 
Then, ultimately, it was decided to refer the matter for 
adjudication by the Tribunal and accordingly the present 
reference has been made. It is stated that it will be evident 
from the relevant paragraphs of the agreement that the 
object of referring the three issues to the Tribunal is to 
improve port efficiency so as to enable the enterprise to 
compete under free market conditions in the world market, 
but the strategies to be adopted for increasing port 
efficiency and acceptability depends on several factors 
such as, technological upgradation, higher productivity, 
resource generation, improvement of efficiency, customer 
satisfactory, augmentation of financial viability and 
adoption of enterprise culture. It is stated that the advanced 
countries world-wide share that the shipping services and 
port operations are not subjected to vagries of market force 
controlled by private enterprise and private investments. 
It is also stated that most of the investment controls and 
management of ports world-wide are retained by public 
port authority and the ports are heavily subsidised in view 
of the importance of ports to serve also the needs of the 
country's defence, but in India the Government intend to 
mobilise a good portion of investment for port infrastructure 
by way of corporatisation and privatisation. It is stated in 
this connection that reduction of manning scale and 
deployment of less workforce will provide more concession 
to the private enterprise operating in the port sector at the 
cost of economic growth and social justice. It is stated that 
India's major ports have recorded impressive performance 
in optimally utilising the infrastructure to achieve a traffic 
level of 27 1.91 million tonnes in 1999-2000, which is well 
above the installed capacity. It is stated that the rate of 
cargo throughput in terms of move per hour is lower than 
in Singapore, Hongkong or Rotterdam, but it is not because 
of slow rate of labour productivity. It is stated that it is 
acknowledged that Indian labour performance exceedingly 
well. So, what is necessary is not reduction of manning 
scale, but upgradation of infrastructures of port through 
public funding system. 


Replying to the statement of claims of the 
management, it is stated regarding the deployment of 
workers for any task whether to be need based or gang 
based in reference to the nature of the job or cargo, one 
relevant point requires consideration and in many ports 
decision on this issue had already been reached as has 
been observed in the settlement dated 6-12-1994. It is 
pointed out that in this settlement in paragraph 26.2 it is 
stated that in the ports where datum and manning scales 
for cargo handling have been fixed after January, 1993, 
there will be no further revision of datum or reduction of 
manning scale as stipulated in this settlement, provided 
the appropriate norms as contained in clause 2 have been 
reached. It is stated that in many ports datum has been 
revised upward and manning scales or revision of datum in 
these ports may not generally be considered logical. 
However, it is stated that Dock Labour Boards to be marged 
with the respective ports may follow the suit. It is stated 
that manning scale of different floating crafts were fixed 
having regard to the local circumstances and actual 
requirements for carrying out operation smoothly and also 
to ensure prompt availability of floating crafts as per 
demand. It is stated that so far as tugs are concerned, both 
conventional and VSP, all incoming and outgoing ships 
are to be assisted by giving towrope. It is stated that in 
ports it is of propylene and as such manning scale is 
required. It is stated that though the management claims 
VSP Tugs has advanced technologically, but it does not 
provide any relief to the workers and workload remains the 
same. It is also stated that the crew of flotillas are not only 
operators, but they have to perform maintenance job as 
well, besides they perform repairs and other attending jobs 
to keep the floating crafts in best possible condition. It is 
stated that so far as optimum utilisation of equipment is 
concerned, it is in the hands of the managerial system. It is 
stated that if the last 10 years performance of major ports 
employees' is considered, it has crossed all the barriers to 
achieve highest productivity and so far as the use of 
equipment is concerned, it could be seen that port 
equipments are allowed to remain idle by encouraging 
private equipment. So, it appears that there is no policy as 
to how the equipments of the ports have to be used first 
and in the case of any shortage, the private equipments are 
to be allowed and, therefore, in this particular field, a 
consensus decision and implementation is to be taken by 
the management and not by the workmen. It is stated that 
in the port sector fast change in technological revolution 
could not be seen and the slow process in management 
and avoiding timely decision has brought hindrance in 
technological change. It is also stated that the 
containerisation concept and its performance is known 
world wide, but hardly major ports have been allowed to 
develop container related technology. On the other hand, 
the blind support is being given to private operators on 
the assets created by the ports. So far as the need for 
rationalisation and uniformity is concerned, it is stated that 
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cost effectiveness are efficiency of the ports and these do 
not depend on the labour productivity. It is stated that the 
claim on behalf of the management has been made in 
generalised maimer. It is stated that the manning scale 
cannot be decided uniformly for ail major ports and merely 


cannot help. It is stated that such claim can be discussed 
with local conditions and settlements with the unions. 
Regarding various scales of manning suggested for various 


it is stated that such equipments of the department have to 
be used first and private operators should not be allowed 
until and unless port equipments are not totally available. 
So, this matter also requires discussion with the local 
unions. So far as the categorisation of cargo mix is 
concerned, it is stated that it is decide toy the management, 
but if there is a need for further categorisation, it should be 
done in consultation with the local unions. It is stated that 
while considering the change in the manning scales and 
related issues, various conditions and settlements and 
awards have to toe taken into consideration. It has been 
stated on behalf of the federation that existing system 
should toe allowed to continue as prevailing and if any 
change is necessary that should be effected in consultation 
with the unions* So, the sum and substance of the written 
statement of this Federation is that the matter should be 
allowed to toe decided mutually between the management 
and the various unions of the workmen. 

26, In response to the written statement filed on 
behalf of the various Federations, the management has 
also filed arejoinder in order to clarify some of the issues 
raised in their wnttenstatement. So for as Federation No . l 


Indian Ports Association is nobody to sponsor the cause 
of the management as the individual Port Trusts Boards 
are the employer. In this connection, it is stated on behalf 
of the management that Indian Ports Association (IPA) is 
an association of employers, i.e., MajorPorts and it is duly 
authorised as per the provisions of the Industrial Disputes 
Act to represent the management of the Majdr Ports before 
the Tribunal in this instant proceeding. It is refitted that 
the IPA is only an advisory body m respect of the Major 
Ports ami it is submitted that Special Leave Petition No. 
330 of 1997 before the Hontole Supreme Court has no 
relevance in the matter. It is stated that since inception IPA 
has acted as repres e ntati ve of the Major Ports in many 
matters and negotiated various issues with the Federations 
and has arrived at settlement relating to various service 
conditions ofthePtirtand Dock workers. Therefore, such 
kind of plea appears to be meaningless and untenable. It is 
also stated that it was clearly admitted by tooth the parties 
to the settlement of 2nd August, 2000 that the issues 
concerned toe referred to the Tribunal and, therefore, there 
is nothing wrong in the reference. So far as the question Of 
productivity as raised in the written statement is concerned. 


it is stated that productivity depends on various elements 
such as, cargo type and mix, mode of packing, unit load 
and its weight, type and capacity of plant and equipment 
used, evacuation and aggregation of cargo and manning 
scales for handling different types Of cargo. It is alsostated 
that with the changing technology, immense improvements 
have taken place in respect of the factors listed above 
except for the manning scale. It is stated in this regard that 
the various issues raised by the Federation No. 1 in its 
written statement in this regard is irrelevant. It is further 
stated that so for as issue of uniformity as raised toy 
Federation No. 1 in its written statement in paragraph 13 
and 14 are concerned, it is stated that the uniformity in the 
manning scale is impossible because of vatying conditions 
from port to port and the federation has cited the example 
of shipping lines who operate throughout the world, in 
this connection, it has been stated on behalf of the 
management that this kind of contention is merely an 
argument or opinion and has no relevance in the matter, It 
is stated that all other kinds of allegations are emphatically 
and totally denied. Similarly, the management has dealt 
with the written statements of the other federations also 
and has refitted the claims and many of the statements 
have been categorically denied as irrelevant and baseless. 
So for as the question of merger of Dock Labour Boards is 
concerned, it has been stated that the merger is taking 
place and so far as the practice of notional booking is 
concerned, it is an achronistic at present time and has been 
recognised as such by the Federations also when it was 
included in the reference for adjudication. In similar ways 
the various allegations of the other federations are also 
denied specifically. 

27. All the parties have adduced voluminous 
evidence, documentary as well as oral, in support of their 
respective stands, so far as the documents are concerned, 
it appears that altogether 68 documents have been listed 
and marked on behalf of the management Ext. M-listhe 
Memorandum of Association of the IPA and from the 
memorandum it appears that the assoication was formed 
and registered under the Societies Registration Act for the 
purpose of undertaking activities on behalf of the Major 
Ports and the Articles of Association includes the topics 
such as to promote uniformity and standardisatiojwnport 
working where desirable and advantageous, to arrange and 
provide a forum for mutual consideration of matters of 
common interest and for liaison with various agencies on 
behalf of the member ports etc. It also becomes clcasnthat 
all the majorports happen to be members cf the Association 
andthe Association 1ms right to represent the cause of the 
Major Ports. Ext. M-2 is the settlement of wage revision 
and liberalisation of terms and conditions of employment 
of Port & Dock Workers at the Majorports. This agreement 
was reached on 31-12*1992. It was regarding wage structure 
and terms and conditions of employment, but no effort 
appears to have been made in the matter of rationalisation. 
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Ext. M-3 is the settlement dated 2nd August, 2000. Clause 
35 of the terms deals with the productivity and economy 
measures and according to this clause the present reference 
was decided to be made. Ext. M4 is the notification of the 
present reference. Ext. M-5 is a letter of the Ministry of 
Surface Transport to the Chairman, Calcutta Port Trust 
sending the notification. It does not appear to be relevant. 
Ext. M-6 is the chart showing the strength of officers and 
employees in Major Ports on 31-03-2000. Ext. M-7 is the 
chart showing under of employees of Dock Labour Boards, 
at that time 4 in number. Ext. M-8 is the chart showing 
existing manning scale for cargo handling activities per 
hook/per shift. Ext. M-9 is the chart showing existing 
manning scale for cargo handling activities per hook/per 
shift. Ext. M-l 0 is the chart showing existing manning scale 
for cargo handling activities per hook/per shift. Exts.M-11, 
M-12, M-l 3, M-14, M-l 5, M-16, M-17, M-18, M-l 9, M-20, 
M-21, M-22, M-23 are the similar charts showing existing 
manning scales for cargo handling activities per hook/per 
shift. Ext. M-24 is the chart prepared showing need-based 
manning scale for cargo handling activities per hook/per 
shift. Ext. M-25 is the chart showing existing relievers 
posted for mechanical equipment operation in addition to 
operator. Ext. M-26 is the proposed manning of relievers 
for mechanised equipment operation. Ext. M-27 is the chart 
showing existing manning scale for Tugs. Ext. M-28 is the 
chart showing manning scale for tractor type Tugs. Ext. 
M-29 is the chart showing existing manning scale for Survey 
Launch portwise. Ext M-30 is the chart showing existing 
manning scale for pilot Launch port-wise. Ext. M-31 is the 
chart showing existing manning scale for Mooring Lauch 
port-wise. Ext. M-3 2 is the chart showing existing manning 
scale for Floating Cranes. Ext. M-3 3 is the chart showing 
existing manning scale for Grab Dredgers. Ext M-3 4 is the 
chart showing existing manning scale for Hopper/Dump 
Burges. Ext. M-3 5 is the chart showing existing manning 
scale for pontoon Dredger. Exts. M-3 6' M-37, M-38, M-39, 
M-40 and M-41 are the charts showing proposed manning 
scales for different vessels and floating craft based on 
lowest manning scale. Ext. M-42 is the report of the Pott 
Modernisation Study. The detailed study relating to various 
Major Ports and other Ports has been made in this report, 
which has been referred fromtime to time. Ext. M-43 is the 
Strategy Report of Indian Port Sector Published on March 
3, 1995. Ext. M-44 is the report regarding restrictive/ waistful 
practices prevalent at the Major Ports. Ext. M-45 is the 
report regarding system of notional booking. Ext M-46 are 
the charts showing manning scale for maintenance of 
equipments and crafts. Ext. M-47 are the charts showing 
manning scale for ore/coal handling plaints. Ext. M-48 is 
the M.O. S. finalised on 8th February, 1996 by which various 
facilities were granted to the workmen and the issue of 
productivity and turn round time etc. was also considered. 
Ext. M-49 is the M.Q.S. dated 2nd October, 2001 in the 
matter of productivity linked incentive. Ext M-50 is a letter 
of the then Chairman of the Bombay Port Trust dated 


3-01-1996 regarding joint efforts for improving port 
performance, addressed to the Secretaries of the various 
Federations. Ext. M-51 is the letter of the President of the 
Transport & Dock Workers Union, Bombay addressed to 
the Chairman of the Bombay PortTrust on 15-01-1996 which 
appears to be in response to the letter of the Chairmn, Ext 
M-50. Certain issues were raised in this letter. Ext. M-52 is 
a letter issued by the Joint Secretary (Port) to the Chairman 
of IPA regarding a threatened strike of the workmen and 
certain guidelines to the Ports to resolve the matter. Ext. M- 
53 is the Dock Workers (Regulation of Employment) 
(Inapplicability to Mqjor Ports) Act, 1997. It concerns the 
Dock Labour Boards. Ext. M-5 4 is M.O.U. between Calcutta 
Port Trust and Ministry of Shipping for 2001-2002 giving 
out some objectives and commitments. Ext. M-55 is another 
similar M.O.U. between Paradip Port Trust and Ministry of 
Shipping. Ext. M-56 is the similar M.O.U. between 
Visakhapatnam Port Trust and Ministry of Shipping. Ext, 
M-57i is M.Q.U. of similar nature between Chennai Port 
Trust and Ministry of Shipping. Ext. M-58 is the M.O.U. 
between Tuticorin Port Trust and the Minitry of Shipping. 
Ext. M-59 istheM.O.U between Cochin Port Trust and the 
Ministry of Shipping. Ext. M-60 is the M-jUJ. between 
New Mangalore Port Trust and the Ministry of Shipping. 
Ext. M-61 is the M.O.U. between Mormugao Port Trust 
and the Ministry of Shipping. Ext. M-62 is the M.O.U. 
between Mumbai Port Trust and the Ministry of Shipping. 
Ext. M-63 is the M.O.U. between JNPT and the Ministry of 
Shipping. Ext. M-64 is the M.O.U. between Kandla Port 
Trust and the Ministry of Shipping. Ext. M-65 is a letter of 
the Deputy Conservator of Mormugao Port Trust to the 
IPAgivmg out the strength of deployment on a Tug, Malini. 
Ext. M-66 is the chart showing the manning pattern of the 
various Tugs at Pir Pau. Ext. M-67 is extract of a report of 
the Chennai Port. Ext. M-68 is another extract of perspective 
plan for Indian Port Sector Provision 2020. 

28. So far as documents of the Federations are 
concerned, it appears that two of the Federations got their 
documents marked as exhibits. Exhibits WA series happen 
to be the documents on behalf of the Federation No. 1 Ext. 
WA-1 is the agreement between Transport & Dock Workers 
Union and MBPT and MBPT Dock & General Employees 
Union and MBPT Floatilla Workers Association dated 8th 
June, 2000. It shows the manning pattern of the floatilla 
crew of Ratnagiri. Ext. WA-2 is a sketch map of Mumbai 
Port Trust by Ericson & Richards, Surveyors & Consultants. 
Ext. WA-3 is the Guide to Port Entry. Ext. WA-4 is the 
report prepared by the Indian ports Association regarding 
major ports in India giving out the details of the location, 
topography, number of berths, details of berth occupancy, 
break-up of traffic loaded and unloaded etc. Ext. WA-5 is 
theM.Q.S. dated03-03-1999 between Mormugao PortTrust 
and its workmen represented by the Goa Port & Dock 
Employees union. Ext WA-6 is a letter sent by the Secretary 
of the Visakhapatnam Dock Labour Board to a member, 
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Shri D.K. Sanna, showing the average employment of 
workers for August, 2002. Ext. WA-7 is the Administration 
Report of Visakhapatnam Port Trust for 2001-02. Ext. 
WA-8 is the similar letter ofVisakhapatnam Dock Labour 
Board forwarded to a member, Shri D.K. Sarnia giving out a 
chart showing average employment of workers from June, 
2001. Ext. WA-9 is the minutes Of the meeting dated 
07-10-1994 before the Docks Manager of Bombay PortTrust. 
Ext. WA-10 is the letter of the Mumbai Port Trust Flofittilla 
Workers Association to the Mumbai Port Trust. Ext WA-11 
istheM.O.S. between the management of Cochin Port Trust 
and Cochin Dock Labour Board and their workmen 
represented by Port Staff Association, Cochin dated 
06-06-1994. Ext. WA-12 is the Administration Report of the 
Visakhapatnam Port Trust. It is pointed out in this 
connection on behalf of the Federation that the Port Trust 
has shown very good financial positionln this report. Ext. 
WA-13 is the notification of the Ministry of Labour, Govt, 
of India dated 8th May, 1999 prohibiting employment of 
contract labour in various processes in different Ports. Ext. 
WA-14 is Overview of the Ports by the Chairman of 
Mormugao Port Trust. Some references have been made 
regarding some of the things stated in the charts attached 
to this report. It is pointed out that so far as the traffic 
handled at m^jor ports and Non-Major Ports is concerned 
in 1997-98, the total quantity ofthe traffic handled rn Major 
ports was 251.66 million tonnes and it increased to 287.56 
million tonnes m 2001-02. Again, a reference was made to 
page 12 in which it has been stated that some comment 
was passed regarding the port performance and it was 
pointed out that it has been mentioned in this report that 
the detention of vessels is progressively reducing. Then 
the chart at page 14 has also been mentioned showing the 
financial performance ofthe Major Ports. According to this 
report it appears that in 1996-97 the Operating income was 
2654.46 crores and the same was 3601.78 crores in 2000-01. 
Similarly, operating expenditure in 1996-97 was 1604.97 
crores and it rose to 2821:56 crores in 2000-01. It also 
appears that whereas the operating surplus in 1996-97 was 
1049.49 crores in 1996-97, it became 7fe0.22 crores in 
2000-01, However, the total income during 1996-97 was 
3171.65 crores and it was 4319.37 crores in 2000-01. Similarly, 
the total expenditure in 1996-97 was 2128.51 crores, which 
was 4348.83 crores in 2000-01 So fhr as the net surplus is 
concerned, whereas it was 1043.14 crores in 1997, it was 
minus 29.46 crores in 2000-01, but it rose to 78.34 crores in 
2000-01. h gives a gloomy picture of the financial position 
of the Ports, though it is stated that the Ports have made 
tremendous progress. At page 17 there is a chart giving 
the total man-poWer available at Major Ports. The figures 
arc for 1997,1998,1999,2000 and 2001 The figures have 
been given for the different ports separately and it shows 
that whereas the total man-power in 1997 was 95452, it 
came down to 80867 in 2001. 

29. Solar as Federation No. 2 is concerned, altogether 
6 documents have been marked and admitted imp evidence. 


Ext. WB-1 is a letter from Mr. ShantiPateLone ofthe TVustees 
of the Mumbai Port Trust and JNPT to the Chairman of 
Mumbai Port Trust dated 22nd September, 1995. By this 
letter Mr. Patel pointed out to the Chairman ofthe Mumbai 
Port Trust that there was a discussion on 17th August, 
1995 in which the matter regarding the strength of shore 
Lascars at P & V Docks. Indira Dock and Jawhar Deep of 
Mumbai Port Trust was discussed and it was decided by 
an agreement tp reduce the number of strength of Lascars 
by 91. The position has also been shown by a chart attached 
to it and it has been pointed Out that as per the agreement 
the share of theproflt thus earned because ofthe reduction 
of the number ofthe Shore Lascars should be distributed 
with the workers. It has no relevancy with the present matter. 
Ext. WB-2 is the report prepared by the Deputy Conservator 
of Mumbai Port Trust regarding a meeting held on 15th 
October, 1996 in the chamber ofthe Deputy Conservator in 
which the officers of the Trusts as well as the employees 
union had participated and certain matters were discussed 
and it was decided to augment the strength of Shore Lascars 
by 96 and the matter regarding deployment on 24 hours 
basis was also discussed and there was agreement 
regarding increasing the allowance at Pir Pau and it was 
stated that the financial implications were to be examined 
separately. Ext. WB-3 is a notice under Section 9A of the 
Industrial Disputes Act regarding some changes to be 
brought about in the Mumbai Port Trust with effect from 
16-08-1999 regarding conditions of service applicable to 
the workmen. It appears from the chart attached that it was 
indicated that at P & V Docks the day shift will normally 
work with a complement of45 persons including 3 3 Shore 
Lascars. Ext. WB-4 is a brochure relating to MBPT in Much 
several aspects and positions of the Mumbai Port Trust 
have been indicated in pictures and charts and so far as 
the performance is concerned it has been shown that so far 
as pre-berthing detention is concerned, it was 2.29 in 
1996-97 which came down to 1.02 in 1997-98 and it further 
went down to 0.60 in 1998-99. Similarly, turn round time 
was? 25 in 1996-97 which came down to 5.79 in 1997-98 
and it Anther went down to 4.88 in 1998-99. The ship derih- 
day output in tonnes has also been shown, which was 
2606 in 1996-97,2746 in 1997-98 and 2946 in 1998-99. The 
chart also indicates that the cargo handled was 0.509 million 
TEUs in the form of container, 14.30 million tonnes in non- 
POL and 16.67 million ? nines in n OL in 1998-99, which 
indicates that the performance was good. Another 
document, Ext. WB-5 is also a brochure of the Mumbai Port 
Trust which highlights certain specific features of the 
Mumbai Port Trust declaring i( as a Major Port with 
ISO 9001; 2002quality certificate. Ext WB-6 is another brochure 
regarding new cargo handling technique-implications for 
port employment and skills published by the International 
Labour Office, Geneva. In this chart some standards of 
vessels operation have been given which does not appear 
to have significance in the present reference. 
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30. So far as oral evidence is concerned, it appears 
that altogether 12 witnesses have been examined on behalf 
of the management and 31 witnesses have been examined 
on behalf of the Federations, so far as the witnesses on 
behalf of the management are concerned, MW-1 ’ Pranab 
Thakur happens to be an officer in the rank of die Chief 
Executive Officer of Indian Ports Association, an 
organisation representing the employers in this case. He 
has stated that he has idea of the workings of the major 
ports, though he has no actual working knowledge. He has 
stated that the Indian Ports Association is a registered 
society where all Major Ports are members. He also stated 
that the functions of the Association is to render common 
service to all the Ports and it participates and organises 
negotiations between the management and the employees 
of the Ports. He also further stated that the Association 
participated in the settlement dated 2nd August, 2000 on 
behalf of the Major Ports and a statement of claims was 
also prepared by the Associatioa It is stated that on 22nd 
October, 2001 the Association had signed an ageeftient 
with the labour Federations on tho issue of productivity 
linked bonus and in December, 1994 a settlement was also 
signed between the employees and the Association in the 
matter of wage revision. The evidence of this witness 
appears to be on the point whether IPA has the capacity to 
represent the employer in the present dispute or not. 

MW-2, P. Tamilbanan happens to be the Deputy 
Chairman of the Visakhaptnam Port Trust. According to 
him he worked at Chennai Port from 1981 to 1993 as Traffic 
Officer and at Cochin Port from 1993 to 1999 as Traffic 
Manager. Subsequently, from 1999 to 2001 he also worked 
as Deputy Chairman at Tuticorin Port Trust and in August, 
2001 he joined Visakhapatnam Port Trust. He claimed that 
he is aware of the cargo handling operation of different 
Ports. According to him the main functions of the Major 
Ports are to provide infrastructure to the cargo ships and 
to render services to the trade incargo handling. According 
to him from inception of the port system, cargo handling 
was labour intensive and everything was done manually, 
but due to technological developments in the maritime 
sector, technological implements were introduced from time 
to time. According to him the main components of the 
operational efficiency of the Ports are performance of the 
labourers engaged and efficiency of the equipments. 
According to him there are 12 Major Ports in the country, 
which are Calcutta, Paradip, Visakhapatnam, Chennai, 
Tuticorin, Cochin, New Mangalore, Goa, Mumbai, J.N.P.T., 
Kandla and Ennore, This Ennore is subsequent to the 
matters discussed for reference, because at that time there 
were only 11 Major Ports in existence excluding Ennore. So 
far as cargo handling operation is concerned, it is stated 
by the witness that the same can be categorised into two, 
i .c., on board the ship and on shore. According to him on 
board the ship the operation of cargo handling is done by 
the ship owner by engaging labour from the Ports or Dock 


Labour Boards or labour pools under the supervision of 
the Major ports. On board the ship a gang is engaged and 
with the help of cranes the cargo is unloaded to the shore. 
So far as shore handling is concerned, he states that the 
Port labourers are employed excepting at Haldia, where the 
Clearing and Forwarding Agents handle it through their 
labour. The witness has stated that there are Ports other 
than Major Ports which handle cargo and after liberalisation 
in 1991, some ofthe berths have been handed over to private 
enterprises. He stated that some of the berths in the existing 
Major Ports have been allotted to private operators. The 
witness further stated that different kinds of cargo are 
handled by the Ports and these are bulk cargo, break-bulk 
cargo and container cargo. He further stated that the bulk 
cargo can be. classified into dry-bulk and liquid bulk. The 
witness further explained that dry-bulk cargo is handled 
mechanically and manually and there are three categories 
of dry-bulk cargo handling, viz., mechanically, semi 
mechanically and manually. These are called conventional 
handlings. The witness farther stated that terminal facilities 
in the Major Ports can be classified into three, viz., General 
Cargo Borths, Totally Mechanised Captive Mechanised 
Facilities and handling Containers. He stated that there is 
similarity in the matter of handling of cargo in all the Major 
Ports. According to him even after the introduction of 
technological advancements, there is no change in the 
deployment of man-power in cargo handling in the Ports. 
According to him the traditional gang system is still in 
force and. excepting at Cochin there is total 
compartmentalisation of the deployment of labour, 
According to him the shore workers work on the shore 
and on board workers work on board. So, he has stated 
that it is possible to introduce the system prevalent in 
Cochin in other Ports also where there has been complete 
merger of the Port Labour and D.L.B., which helped in 
deployment of composite gang, which increased efficiency. 
The witness further stated that there has been enactment 
of Dock Labour Regulation and Employment Act, 1997 
which enables the Dock Labour Boards to merge with the 
Ports, but it has not been applicable to Major Ports. 
According to him if the mergers are made, it may facilitate 
the deployment of composite gang. According to him, prior 
to 1997 the Dock Workers (Regulation of Employment) Act, 
1948 was applicable, The witness further stated that the 
gang-based deployment is in practice since the inception 
ofthe Ports and the fared gang in some of the Ports is 12 +1 
irrespective of the type of cargo. It is a uniform position. 
He farther stated that the composition of gang also vary 
from Port to Port and the existing system is not need-based. 
However, in his cross-examination, he has stated that there 
has been some change in the strength of man-power in 
some Ports, but it is not commensurate with the 
technological developments and introduction of new 
equipments. He has also stated that some Ports, at times, 
exceeded the targets also and he also further stated that 
some flexibility and interchangeability of work-force is 
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existing at Viskhapatnam, but that is also not adequate. He 
has also further stated that the equipments used at different 
Ports are practically same. However, in his cross- 
examination, on behalf of Federation No. 2 he has stated 
that the total man-power of the Major Ports presently was 
abour 82,000 and for about last two yean, flesh recruitments 
in the Ports are banned. He also further stated that the 
entire work-force m the Major Ports is governed by the 
productivity linked reward scheme and for last 2 years the 
workers have got maximum bonus of 20%. He further stated 
that the efficiency depends on the performance of the 
management also and efficiency of the workers also depends 
on the facilities provided to them by the management. He 
further stated that the workings of the cargo hanging in all 
the Major Ports are the same, but it varies so far as 
efficiency is concerned. In his cross-examination by 
Federation No. 3, he has stated that the bulk cargo is 
discharged by conventional method or by grab method or 
by conveyer system and the containers are handled by 
convention! ship or shore crane and by uptodate Gantry 
Crane. According to him sometimes cargo is unloaded on 
Wagons and lorries, but presently the cargo is not loaded 
on railway wagons. He also stated that at some Ports the 
bigger ships do not enter the Port and it is unloaded outside 
the Port by barge and at some Ports like Calcutta, unloading 
of cargos are also done on floating crane. He also fbrther 
stated that stuffing and destuffing is similar in all the Ports, 
either inside the dock area or outside the dock. He has 
further stated that so far as manual handling of cargo is 
concerned, abolition of gang system may not be feasible 
and in all kinds of cargo handling, there cannot be 
uniformity as it has to be according to the needs. 

MW-3, Utpal Sinha happens to be Deputy Container 
Terminal Manager in the Traffic Department of the Calcutta 
Port Trust. He stated that he is there since February, 1976 
and prior to occupying the present post, he was on 
deputation as Deputy Chairman, Calcutta Dock Labour 
Board for 4 years. He further stated that prior to that he 
was on this very post which he is holding presently. 
However, he did not work in other port. However, he has 
stated that he does have the knowledge of the system of 
cargo operations in the different Ports of the country. 
According to hintMqjor Ports in India have certain fixed 
bulk cargo terminals, some special types of container 
terminal and otherwise are mostly equipped with general 
oargo handling terminals. According to him so far as the 
cargo handling is concerned, the method adopted and 
equipment whenever necessary for handling cargo aie 
basically the same in nature, but as far as manning is 
concerned, for handling such cargo, either fully manually 
or with the he$ of equipment, there is wide variance existing 
from Port to Port. According to him the variance in man¬ 
power for handling the cargo operation is mainly because 
of ligacy of cargo handling in thecountry, which was labour 
intensive. According to him due to labour practices and 


management structures the variance took place and 
developed in course of time. He further stated that 
deployment of labour were strictly in campartmeffial fashion 
in the concept of gang and as a result ofthe lack of flexibility 
when the cargo pattern changes the variances do not take 
care of it and the variances are still in existence. The 
withness further stated that basically there are some 
changes in handling the cargo on board the ships through 
Dock Labour Board and in other Ports where the Dock 
Labour Board does not exist, the work-force on board the 
ship and on shore are under the control of the Port 
concerned with exception that at JNPT for highly technical 
terminal, no on board manning is required and at Haldia 
Dock Complex, on shore, private pool workers are deployed. 
The witness further stated that the basic principles of work 
allocation should depend on whether the cargo is handled 
manually or with equipment or totally by mechanical 
process. According to him onboard the ship a category of 
workmen named as Mazdoor is necessary for physical 
handling of cargo. According to him the question of ship 
crane or derick operation arises when the cargo is to be 
transferred on board to shore or vice versa. He further 
stated that a category of Signalman is also required for 
signaling the Crane Operator or Derick Operator for safe 
transfer of cargo and for all supervision of on board, a 
category named as Tindal is required, though it is named 
differently in different Port such as, Sardar, Mistry, 
Mukadam, Morpia etc. The witness further stated that so 
far as shore deployment of labour power is conoemed, the 
Mazdoors are required for handling cargo and a Tindal for 
supervision of cargo and work. According to him there is 
necessity of accountal of cargo for certain categories 
excepting for bulk cargo and for that account of commodity, 
TUlly Clerk is required. The witness further stated that 
for sling load of car go formation, use of Mazdoor is required 
as the sling has to be tide with the ship's crane or derick or 
shore crane for transferring to the shore. He forther stated 
that sling load is then placed on shore for unslinging by 
the Shore Mazdoor and if the consignment is directly 
delivered, it will be unloaded on truck at that point only 
and if it is stacked in shed or yard, it has to be transported 
by the Mazdoors for that purpose. He stated that the 
process will be reverse in case of shipment of cargo. The 
witness stated that the pattern of handling of cargo is 
almost uniform in all the Ports and the operation cycle 
being the same, the need for undertaking a part of the 
operation cycle should be same. It is stated that for the 
purpose of avoiding any confusion in designation of the 
supervisory staff, it is proper and necessary that it should 
be same everywhere The witness stated that presently 
there are 3 Dock Labour Boards in existence, which are at 
Calcutta, Visakhapatnam and Kandla. It is stated that so for 
as he recollected, there are 18 categories of workers at 
Calcutta, 6 at Visakhapatnam and 4 at Kandla. According 
to him whenever the cargo handling on board the ship is 
required irrespective of the nature and necessity of cargo, 
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the deployment is on gang basis, where all categories are 
involved. In this view of the matter, the witness opined 
that the system prevailing at Kandla regarding 4 categories 
appears to be proper and can be applied for operation at 
Calcutta and Visakhapatnam also for onboard operation. 
According to him at Cochin Port Trust, there is a concept 
of integration of on shore and on board work and it is also 
interchangeable and the result is that there is composite 
manning. The witness stated that normally 2 to 3 hook 
points are allocated to most categories for cargo handling. 
According to him for handling break-bulk general cargo, 
first a sling load is formed onboard by Mazdoors, then the 
sling is attached with the ship crane/derick or shore crane 
and the general cargo sling load is transferred to the shore 
by the crane or derick operator. Thereafter the sling load is 
to be unslinged on shore for subsequent stacking at the 
shed or yard. He said that in case of shipment of general 
cargo the process is reverse. The witness ftuther stated 
that for handling general cargo on board and on shore the 
optimum number of man-power required to be deployed 
category-wise should be 4 Mazdoors, Ship Crane Operator 
or Derick Operator—1, Signalman— 1, Supervisory 
category Tindal—1. Accordingly, he has also stated that 
for on shore operation, 6 Mazdoors, if required 1 Tally 
Clerk and a Tindal for overall supervision is required. The 
witness further stated that if shore crane is required, then 
there is necessity of 1 additional Operator. According to 
him for activities on shore more persons of the category of 
Mazdoor is required because of the nature of cargo handling 
than what is required onboard. According to him when the 
break-bulk cargo is directly delivered on shore, that number 
of Mazdoors may not be required and only 4 Mazdoors on 
shore will be required. According to him in case of break 
bulk cargo, it is handled mechanically by Fork-lift and mobile 
crane etc. and the number of Mazdoors required is 2 on 
board and 4 on shore as per necessity. According to him it 
is because on shore stacking points are separate and 
different and so it has to be collected and for this reason 
more Mazdoors are required on shore. The witness has 
stated that the system prevalent at Cochin Port regarding 
interchangeability of Mazdoors on board and on shore is 
more practical and necessary. The witness further stated 
that for palletised pre-slung and unitised cargo the 
operation cycle is the same as are earlier explained in case 
of general cargo, but this group of commodity has to be 
handled with mechanical aid, both onboard and on shore. 
So the necessity of Mazdoor on board and on shore should 
be less than what is required for general cargo and it should 
be 2 and 4 respectively. The witness further stated that for 
bagged cargo the opertion cycle is also the same as for the 
general cargo. So far as the man-power required is 
concerned, the need varies so far as the number of Mazdoor 
is concerned. The adequate number, according to him, 
should be 4 on shore and 4 on board, if it is directly 
delivered, but in the alternative, the number of Mazdoors 
will be required to be 8 on shore. According to him, it is 


because 4 Mazdoors will be required at hooking point and 
4 at stacking point. He stated that bagged cargos are 
transferred from hooking point to stacking point by 
handcarts, but if the equipment like Fork-lift is used, then it 
is carried to the stacking point by that implement and 
thereafter it is stacked by the Mazdoors. The witness ftuther 
stated that so far as the deployment of man-power for the 
purpose of shipping or unloading of iron and steel is 
concerned, the number of Mazdoor on board Which is 
required will be 2 and on shore also 2, if directly delivered, 
but otherwise it will be 4. The witness further stated that 
depending on the shape and size of the iron and steel 
consignment, equipment support given is Tractor Trailer 
combination, Mobile Cargo Handling Crane, Yard-based 
Electric Crane and sometimes Heavy Duty Fork-lifts. 
According to the witness, so far as the handling of logs is 
concerned, the system is the same as in case of iron and 
steel consignment According to him so far as manning of 
Mazdoors is concerned, it is also the same as in the case of 
iron and steel. He further stated that if it is directly taken by 
grab the number of Mazdoors on shore should be restricted 
to 2 only. Regarding dry-bulk cargo excepting coal and 
iron ore, it is stated that usually net slings and mat slings 
for handling such cargos are used. According to him on 
shore only 2 Mazdoors are required for discharge and for 
on board it should be 6. According to the witness for 
shipment of such cargo, the requirement will be 6 on shore 
and 2 on board. According to him in this system of loading, 
there is an equipment, pay loader which actually aggregates 
and loads and the Mazdoors only are required for sligning 
and unslinging. It is stated that if its equipment is given, 
the number of Mazdoors should be 2 and 2 only. So far as 
handling of iron ore coal is concerned, the pattern is the 
same, but the sling is different. So, according to the witness 
for its manual handling the number of Mazdoors required 
will be the same as in the case of general dry-bulk cargo. 
According to the witness in case of dry-bulk cargo, since 
the mechanical equipment is used to a great extent the 
necessity of involving Mazdoor is nil. According to the 
witness in case of dry-bulk cargo, the necessity of accountal 
is also not required by Tally Cleric and for all these kinds of 
handling Mazdoors are invariably deployed. The witness 
further stated that so far as handling of container is 
concerned, it is done mechanically. Sometimes, the 
mechanical aid involves deployment of Mazdoors for 
locking and unlocing of mechanical spreader, but in other 
kind of handling by shore-based Gantry Crane or Ship¬ 
board Gantry Crane which are automatically controlled. 
There is no necessity of deployment of Mazdoor of any 
category excepting for Crane Operator. The witness also 
stated that for stuffing operation of the container, break- 
bulk cargo is put inside the container pending shipment 
and the destuffing means bringing out the import cargo 
from inside the container and for this purpose man-power 
is required. According to the witness it is done by the 
Dock Labour Board and Port together and where Dock 
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necessity. The witness further stated that when handling as container handling operations are concerned, the 

is mamiaMaiyjiB^ required for handling deployment of technicians is one Operator for two 


particular cargo..# e also, stated that: for stuffing and 
destuffing super wi tioa i* necessary. 

MW«S,R.V Ufriffhnakar is a partner ofthefiim, United 
Steve d om amCh tt iB M i todfcHedaimMthmM^ 
is authorised for loadmgmdtmkttding ofcargoat Chennai 
Port and heis associated with Major Potts in India in his 
capacity as a licensee to handling loading and unloading 
of cargo. The tatnmsins alwfurtherstated that at AH 
India level them is a Federation of Associations of 
Stevedores and he happened to be the Secretary of the 
Association at Chetnuei Port: Tie also stated that this 
Federation happenstebettsigiHtttHylotheywge settiement 
dated O2-08-2OO<>.' The witoesshas stated that in case of 
Dock Labour Boaid,whe*e it exists, thende of a licenced 
stevedores is that tl»ey are registered employers of the 
workers who are engagedon b oa rd fo r car go handling and 
payment h made by the Stevedorra through Dock Labour 
Board. He furthertfstedthat at Major Ports where the 
DockLabc w B<n« dafaaverneiyd with the Ports, the tote 
of the Ste vc dc res has changed and -it cannot engage " 
labourers otherwise tfaan through the Ports. The witness 
has also stated that traditionally the deployment of labour 
used to be in gang, irrespective of the requirement of 
necessity and tins system resulted in high labour cost for 
cargo handling operationand ultimately the bade has to 
bear the oost. Accordingto the witness for this reason the 
Major Ports are beconung incompetitive. The witness 
further stated that in taropinion there shouldbe o p t imum 
utilisation of labour by making the deployment need based 
for the purpose of reducing die cost and by this the trade 
will benefit. Th6 witness has stated in his cross- 
examination that the gang system is in existence sincethe 
inception of the Dock-Labour Board and he has denied the 
suggestion that because of introduction of stevedores the 
costs have unnecessarily increased. He has further stated 
that after the merger of Dock Labour Board at Chennai the 
labour cost has gonedown. He further stated that at the 
time of merger of the Dock Labour Board with the Port of 
Chennai, therewas changein manning pattern, but still h is 
not need-based. 

MW~6is J.£i Shivaramaknshnan who happens to be 
Superintending Hngmeer (Mechanical) inthe Chennai Port. 
Accordingto him he is working there for last 34 years and 
he is fully iConYenseni with the equipments involved in 
cargo handfang opaafagns and bulk cargo handling plants, 
The w itness^tarted tfaattfaens are three broad classifications. 
of suchi equipments, d.e., general cargo > handling 
equipments, rbulk:handling equipments and container .. 
handimg equipments. According to him m general cargo 
handling equipment the deployment of technicians is one . 
Operator per equipment. He further stated that the 
equipments usedfcrthiEi purpose are ForkTift Trucks, 
Mobile Cranes, Level Lifting Wharf Cranes etc. and so far 


equipments at Chennai, which is regarding Container Gantry 
Ctane. According to himso far as RaUmounted Gantry Crane 
is concerned, the deployment is one Operator for each 
crane and one Reliever for two cranes. Soferas RTGsare 
concerned, at Chennai Port the deployment is one OpniHfrr.au 
for each crane and one Reliever for two cranes. The witness* 
also stated that the deployment pattern is different in m 
different Posts. The witness also stated that at Chennai, so 
far as Reach Stackers and Top Lift Trucks are concerned, 
the pattern of deployment is only one Operator for each 
equipment and this pattern is also different in different 
Ports. The witness also stated that on Tractor Trailers at 
Chennai, there is deployment of one Operator for each... 
Tractor Trailer and one Reliever for two Tractor Trailers 
and on Front-end Loader there is deployment of one 
Operator for each equipment. The witness further stated 
that in MumhaiPort and JNPT, QGCs have deployment of 
one Operator and one Reliever for each equipment, but in 
Cochin, one Operator for such equipment and one Reliever 
for 2 equipments is pzevelant The witness also statedthat 
so for as RTGs are concerned, at Mumbai and JNPT the 
deployment is one Operator and one Reliever for each 
equipment, but at Cochin it is one Operator for each 
equipment and one Believerfor three equipments. Soforas 
Reach Stackers at Mumbai are concerned, there is 
deployment of one Operator for each equipment and one 
Reliever for each equipment. Same is the case with JNPT 
also. But, at Cochin, it is one Operator for each equipment 
and one Reliever for fourequipments. He also stated that 
in Top-Lift Trucks at Haldia there is deployment of one. 
Operator and one Reliever for each equipment, but at 
Cochin it is one Operator for each equipment and one 
Reliever for four equipments. He further stated that at 
Mumbai there is deployment of one Operator for each 
equipment and one Reheverfor each equipment. Regarding 
Heavy Duty Tractor , Trailer it is stated that at JNPT 
deployment pattern is one Operator for each equipment, 
and one Reliever for two equipments. At Haldia it is one 
Operator and one Helper per equipment, whereas in other 
Ports there is deployment of one Operator only without 
any reliever or helper. So far as wharferanes areconcerocd* : 
the witness stated that it is used in cargo handfeng japim 
ship to shore and shore, to ship. According dp hfrtaat 
Channai for wharf crane, themisdflphnww^ 
for each equipment and one rdiever for three oquqmyias 
and while at Paradip and Mumbai there is deployment^ 
one Operator and one Reliever for two equipments. He 
also stated that Visakhapatium, TuUcorin,Monnugao and 
Kandla there is deployment of one Operator for this 
purpose. The witness stated that in his view for the 
equipment used in general cargo handling OperatiGB, tbere 
is no necessity of reliever or helper. He also statedthat so 
far as QGC andRTG are concerned, deputation of reliever 
is necessary, but it shouldbe one reliever for two et^tipmeni 
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at least. The witness said that in his opinion so far as RTG 
cranes are concerned, the requirement is one reliever for 
three equipments and for other equipments used in 
container handling, there is no necessity of any reliever. 
He also stated that there is provision of recess of half an 
hour to one hour to the Operators in the shift. The witness 
further stated that so far as basic operation of the 
equipments of cargo handling is concerned, it is same and 
similar in all Ports and in his view the manning of equipment 
should be the same in all the Ports. The witness also further 
stated that there are deployment of non-operational 
category of workers deputed for such equipment at 
different Ports and according to the witness such workmen 
have no role to play. So, according to him excepting for 
QGC and RTG, no reliever is required for the equipment. 
The witness further stated that the performance of 
equipment depends on the availability of the equipment, 
reliability and maintainability and in his opinion 90% 
availability is good performance. The witiiess further stated 
that the life of a equipment is of secondary importance and 
what is important is its availability. According to him at 
Chennai container QGC was purchased in 1983, but it is 
still giving good performance. The witness stated that dry- 
bulk cargo handling plants are available at Chennai, 
Visakhapatnam, Mormugao, Paradip and Haldia and the 
plants are practically the same. The witness stated that 
such plant at Chennai Port consists of Wagon Tippler, 
Stackers, Reclaimers, Ship Loaders and Conveyors. The 
witness stated that they handle iron ore and coal as far as 
dry bulk category of cargo is concerned and such dry 
bulk cargo handling operation in all these ports are same 
and similar. He further stated that at Chennai Port they 
operate and maintain the plant with 480 employees who are 
engaged both for operation and maintenance of the plant, 
but in other abovementioned Ports the situation is not the 
same as in those places there are separate categories of 
staff for maintenance and for operation. The witness stated 
that at Mormugao there is no Wagon Tipler available, while 
it is available at other plants. He also stated that at Chennai 
Port the pattern of deployment of such Wagon Tipler, 
Stackers, Ship Loaders is. one Operator per equipment and 
one Reliever for two equipments. He further stated that in 
Reclaimer they depute one Operator and one Reliever. He 
also stated that the system of composite staff is there and 
it is practised in handling and maintenance of the plant at 
Chennai, which can be introduced at other Ports also. So, 
he is of the view that flexibility is necessary. 

However, in his cross-examination the witness has 
stated that the number and capacity of cargo handling 
equipments vary from port to port and it is the function of 
the management to decide the type of equipment to be 
made available arid the manpower required for its operation 
and maintenance, but unions also play role in it. The witness 
has also admitted that at Chennai also separate maintenance 
staff are maintained and at Chennai they have introduced a 


separate incentive scheme for maintenance staff for cargo 
handling equipments and the witness is not aware whether 
such scheme is available at other Ports. The witness has 
further stated that the strength of staff for dry-bulk cargo 
ha ndling equipment is almost same from the inception of 
the plants with minor variations. He also stated that the 
system of dry-bulk cargo handling is the same in all the 
Ports with some minor variations. The witness has also 
further stated that the equipment used for general cargo 
handling are not required to work continuously at all the 
Ports and the requirement of reliever is on account of 
intensity of work, but in general cargo handling, the 
equipments are not used regularly and continuously. So, 
according to the witness, general cargo handling constitute 
a small percentage ofti total cargo handling. The witness 
has also stated that at container terminals the factors 
involved for the purpose of cargo handling are the type of 
equipment, skill of the Operator, capacity of the parking 
yard, distance from the ship to the parking yard and the 
tradition and practice. In his cross-examination the witness 
has stated that he has personal experience in the matter 
that certain decisions have been takenby the management 
under pressure of the unions. 

MW-7, Subrata Ghosh happens to be Manager, 
Plant & Equipment at Haldia Dock Complex where he is 
working for 27 years. He claims that he is conversent with 
the system of coal and ore handling plants. According to 
the witness at Haldia they are operating both coal and iron 
ore plants and they have two plants, one for coal handling 
and another for ore handling. According to the witness in 
each of these plants they have got 2 Wagon Tiplers, 4 
Stacker-cum-Reclaimers and 2 Ship Loaders connected by 
conveyer system. He further stated that in these plants 
they have shift staff and also general shift staff. According 
to him shift staff work in 3 shifts of 8 hours each and the 
general shift workers remain deployed from 8 A.M. to 5 
P.M. He also stated that in the shifts they have various 
kinds of staff meant for operation and maintenance of the 
equipments. According to him the present strength of the 
staff attached to the plants is 516, who are of different 
categories. The witness also further stated that operation 
is carried out by the Operators and they have Mechanics, 
Electricians, skilled and unskilled category of labourers 
and staff. He also stated that there is 100% reliever system 
in these plants, but the Operator does not carry out any 
maintenance work. He further stated that the general shift 
people are standby and they carry out planned maintenance 
work and they undertake major maintenance and repair 
work. The witness further stated that Operators have two 
classifications such as, diploma holders andnon-diploma 
holders. The witness stated that the present system of 
100% reliever is not proper and according to him for 2 
heads, one reliever is required and he stated that even if 
one reliever is provided for 3 Operators, it will be sufficient 
In his cross-examination, he has stated that in most of the 
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cargo handling operations there is system of one to one 
reliever, but this dotation of reliever is not need-based. 
The witness has also stated that the deployment position 
is almost similar inaU other Ports with minor variations and 
the present deployment position is on the basis of some 
understanding arrived at in 1984. He stated that for the 
purppose of arriving at agreement, some study had been 
made and good deal of exercise had been made and some 
additional concessions have been given due to pressure 
from the unions. 

MW-8 is Captain D. K, Mahanty and he happens to 
be Deputy Conservator of Paradip Port Trust. He states 
that he looks after the conservancy of the harbour and 
Head of the Marine Deptt. and he is there for last 18 years. 
He also stated that he has riot ever worked in any other 
Port, but he is aware of the marine activities of the other 
Ports as he had occassion to visit almost all the Major 
Ports as freputy Conservator. He has also stated that before 
coming to Port, he was Captain of a ship. The witness 
stated that the duties of Marine Deptt. is to see the entry 
and exit of the vessels in the Port and for this purpose the 
department has to undertake certain activities. According 
to him first of all dredging has tobedone in (he channels to 
maintain adequate dqith. Hydrographic survey is made to 
know how much depth is available and then for ship 
movement the Marine Deptt; provides pilotage service 
which includes towage, mooring and unmooring of ships 
and polution control in the harbour. Apart from this, water 
is also provided to the ships and there is provision for fire 
fighting also. The witness has further stated that some 
vessels and crafts are required for undertaking the aforesaid 
activities He further stated that Tugs are required for 
towing operation, Pilot Launch is required for pilotage. 
Survey Lauch is required for surveying, Mooring Lauch is 
required to cany the ropes, the ships, Dredgers are required 
for dredging, Polution Control Vessel is required for 
polution control. The witness has also stated that some 
Ports have got Floating Cranes also. He also stated that 
these activities are similar in all Major Ports, excepting at 
Calcutta where there is some peculiaritywhere some further 
activities aid carried out because the stretch of the river is 
long. The witness stated that at Ports of Mumbai and 
Calcutta there are lode gates under impounded dock system. 
The witness further stated that so far as crafts are 
concerned, there are two types of employees deputed, i.e., 
deck staff and engine staff. He further stated that at their 
Port they have 21 people in a Tug, including 12 deck staff 
and 9 engine staff. He also stated that in Pilot Lauch they 
have 4 deck staff and 2 engine staff, in Mooring Launch 
they have 4 deck staff and 1 engine staff, in Survey Lauch 
they have 4 deck staff and 2 engine staff. He also stated 
that at New Mangalore and Tuticorin there are 10 persons 
deputed on each Tug and at Chennai 4 persons are deputed 
in Pilot Lauch. He also stated that in Mooring Lauch there 
ire 4 persons deputed at most of the Ports, but at Haldia 


there are 14 persons deputed and at Bombay the strengh is 
10. He stated that in Tugs also at some places there are 26 
persons deputed, whereas in Dredgers at Calcutta the 
highest number of 43 persons are deputed; whereas at 
New Mangalore only 16 persons are deputed in Dredgers. 
The witness also stated that on the deck side of the staff, 
they have Master, Serang, Tindal, Cassab, Lascar, Cook, 
Table boy, Topass and on the engine side there are Engineer, 
Driver, Serang, Cassab, Greaser, Oilman, Electrician 6tc. The 
witness stated that certain categories of workers are 
required to posses certificate of competency from the 
statutory authority for being posted in vessels. Such 
categories on deck side being Master and Serang and on 
engine side Engineer-in-chaige and Driver, who happen to 
be highly skilled persons. According to the witness Lascars 
are deployed on shore also and they are employed in the 
Jetty and Berths for carring out mooring and unmooring 
work. The witness forther stated that a staff is deployed on 
vessels and crafts on shifts basis consisting of 8 hours 
and 12 hours and in spite of the difference in the system of 
deployment, the nature of work remains the same. The 
witness has also further stated that the present system is 
on the basis of decisions arrived at by the Port Trusts in 
consultation with the unions. He also stated that a lot of 
changes have taken place in the matter of vessels and 
crafts during the last 2/3 decades as the ports are to keep 
pace with the international field. He stated that previously 
the Tugs used to have only one propeller and then Tugs 
with two propellers came and presently they are running 
with rudder propeller. The witness further stated the in 
spite of technological advancement and changes there has 
been no change in the manning pattern in the vessels and 
the crafts since long and in his view change in the manning 
pattern is required in view of the technological changes in 
the field of marine activities. Accoridng to the witness, so 
for as the manning of the vessels and crafts are concerned, 
the manning pattern should be rationalised and made 
similar. In his cross-examination, the witness has stated 
that different types of crafts require diferent number of 
personnel and requirement of particular type of craft may 
vary from place to place accoring to its time taken for 
operation. In his cress-examination, the witness has stated 
that so far as service conditions of workers in the different 
ports are concerned, they are the same and the working 
conditions are also the same. He ahj stated that so far as 
technological changes ure concerned, every Port tries to 
cope with it, so far as marine crafts are concerned. He has 
stated that according to him posting of Electrician on Tugs 
is not necessary . He has also further stated that the Tugs 
have 2 engines and even in case of feilure in electrical 
system, another engine comes to help and presence of 
Electrician is not necessary. The witness has disagreed 
with the suggestion that reducing the manning scale would 
adversely affect the efficiency as well as safety of the man¬ 
power. He has stated that the craftwise highest manning 
scale is at Calcutta and the lowest at Kandla, JNPT and 
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Chennai. He has also further stated that manning scale 
has to be changed as per the change in the technological 
advancement and whenever there was change in the 
< i manning pattern, the labour unions were consulted by the 
Ports. 

MW-9, Captain Hemant Kumar Sibal is Deputy 
Conservator of Kandla Port. He has been associated with 
the port industry for last 10 years and prior to Kandla he 
had worked at Tuticorin, New Mangalore and Bombay 
Ports. So, he is aware of the marine activities ofthe Major 
Ports in India. He has stated that in deeper area a ship 
which is a bulky floating object can manoeuver itself, but 
when it enters a restricted water in a Port, it requires help 
of Tug to bring it to the shore. According to him Tugs are 
generally classified into two types, conventional 
propulsion Tugs and Tractor Tugs. He also stated that the 
Tugs have different powers and stronger Tugs are require 
for other purpose. He also stated that the bollard Pull of a 
Tug varies from 15 to 50 tonnes and both the types of 
Tugs are available at all the Major. He stated that in Kandla 
in conventional Tug 9 persons are deployed and in Tractor 
Tugs there are 15 persons. He also stated that at New 
Mangalore on Tractor Tug 10 persons are deployed and 
there is no conventional Tug there. About Tuticorin he 
stated that 10 persons are deployed on Tractor Tug and 
for conventional Tug he has no knowledge. About Bombay 
he stated that he has no particular idea. He stated that 
there are certain Ports in which they have got Tup on hire. 
He stated that there are private Tugs at New Mangalore, 
Tuticorin, Bombay, JNPT andMormugao. He stated that in 
private Tugs the manning pattern is lower than the Tup of 
Ports. The witness has also further stated that there are 
various types of Launches available in the Ports which 
includes Pilot Launches, Mooring Launches, Survey 
Launches and General purpose Launches. According to 
him the launches are almost identical in all the Ports and 
oyer the years there have been lot of technological changes 
in the crafts and vessels which is better manoeuvrable and 
has better speed and is also safer. The witness stated that 
at Kandla Survey Launches have got 5 persons, Pilot 
Launches have got 6 persons and General Purpose Launch 
has 6 to 7, while Mooring Launch has got 5 persons as its 
crew He also stated that at Tuticorin the manning pattern 
is.practically the same as at Kandla. The witness has stated 
that hHi general impression is that the crafts and vessels 
are over-manned and it requires to be rationalised. He has 
also stated that there is a Dredger at New Mangalore and 
so far as its manning pattern is concerned, it is 16. However, 
he has no knowledge of the manning pattern of Dredgers 
in other Ports. He has also stated that at New Mangalore 
i there is a Barge also and the berge has also to work with 
Grab Dredger. In his cross-examination, he has stated that 
at Kandla Port pre-berthing detention time as well as the 
turn found time are more than excellant and better than the 
parameter fixed. He also stated that the pre-berthing 


detention is not dependent on the maring crafts; rather; the 
marine crafts also contributes to the efficiency of the Port 
and are meant both for efficiency and safety of the Ports. 
He also stated that manning of marine crafts is derided 
locally by the Ports in consultation with the workers unions. 
He has denied the suggestion that it is not determinated in 
consultation with the unions and it is derided by the 
management only. However, he admits that at Kandla also 
there has been decreased in manpower in several sphares 
and he also denied the suggestion that the manpower has 
reduced with the development of the crafts. He has, 
however, stated that it is not only the size of the Dredger; 
rather, the type of the Dredger which decides themanning. 
He has stated in answer to a question in cross-examination 
that Bombay and Calcutta Ports have impounded docks 
and Calcutta includes Haldia. He further stated that so far 
as berthing and unberthing of ships am concerned, several 
factors are responsible for it and it includes the length of 
the channel, depth of the water, tidal conditions and 
weather conditions etc. which differ from Port to Port. He 
has denied the suggestion that manning scale of the crafts 
were decided by the various Port authorities considering 
the various aforesaid conditions. He also stated that in 
marine crafts, Marine Engineer is supposed to be incharge 
of all technical aspects including electricity and there is no 
specific post of Electrician in the crafts. However; it is stated 
that so far as Bombay is concerned, post of Electrician is 
there in the Tugs which is a kind of local arrangement. He 
stated that the Electricity Act has no application to the 
marine crafts. He also denied the suggestion that the 
efficiency of marine craft will deteriorate if there is reduction 
in the manpower. He has also stated that though there has 
been some reduction in some places, the crafts are not 
properly manned. 

MW-10, Captain Malcon Rodrigues is Harbour 
Master at Mumbai Port and he has 26 years of experience 
including 10 years in ships. He stated that the vessels and 
crafts at Mumbai Port are deployed on 12 hours basis and 
some are also deployed for 24 hours. According to him the 
system of deployment was evolved in consultation with 
the unions for convenience of the workers. He stated that 
presently the crew members of Bombay Port are not 
covered by the Minimum Wages Act on account of the 
exemption being granted by the Govt, of India. He stated 
that originally a workman is required to work for 8 hours 
only and because the crew members remain on crafts for 12 
hours, they get extra remuneration, which is consolidated 
overtime. He also stated that at Bombay they have a hired 
Tug and so far as private Tug is concerned, its availability 
is 96% and it is manned by 6 persons only, but on the other 
hand, the availability of the Tug of the Port is about 80% 
only and the manning pattern is 12 persons, though there 
is no difference between the workings of the two kind’s of 
Tugs. The witness also further stated that the working of 
the crew members of the vessel is intermittant and not 
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continuous. He stated that there are Mooring Crew in their 


Port and the work of Mooring Crew is to lead the ship 
safely to the Port. According to him the mooring staff 
consists of 18 in a gang which is regarding Indira Dock. He 
also stated that the deputation of gang is 18 irrespective of 
the size of the ship. He also stated that through Victoria 
Dock is not presently working, there 48 people there. 
However, there is no staff at Princess Dock. SofarasJawhar 
Deep and Pir Pau are concerned, the strength of staff is 43. 
He stated that manning pattern is not need-based; rather, it 
is find on the basis of negotiations which the unions locally. 
The witness also stated that Mowing Crew do not handle 
wire. According to him at Jawhar Deep, the ideal manning 
of Mooring Crew will be 22 + 1 (Serang). He also further 
stated that for handling the mooring at Indira Dock, 7 
persons are required and for Victoria Dock, the strength of 
Mowing Grew required is 8 + 7 *15. The witness stated in 
his cross-examination that the method of berthing and 
unberthing is decided onlhe basis of the skill of the Pilot. 
He further stated that so far as nature of berthing and 
unberthing is concerned, it remains the same in spite of 
other conditions. He also stated that the pilotage services 
are compulsory in all the Major Ports and safety of the ship 
is primary task of the pilotage service. He also stated that 
there are different publications regarding the pilotage 
service and he referred to the Guide Book to Port Entry 
published by Shipping Guides Ltd. According to him this 
publication has been made on file basis of the information 
gathered by the publisher from the Masters and it is a 
private publications. He has expressed his ignorance about 
the sanctioning authority of the posts. He stated that so 
far as Tractor Tugs are concerned,the deployment of crew 
is 19. He stated that in statement of claims Appendix -9B 
the figure shown against MEPT, the number of personnel 
deputed in Tractor Tug is not correct, which relates to 
Voich Sinder. It is also a type of Tractor Tug. In bis cross- 
examination, he has stated that shore gang consists of 
team of persons which differs from Port to Port. He also 
stated that the manning strength is decided by mutual 
agreement between the management and the union and 
after negotiation the matter is handled by the management. 
The witness further stated that the total number of Shore 
Crew have divided themselves in 10 different groups for 
their convenience and for working at 10 different places at 
Indira Dock He also stated that there are altogether 29 
berths at Indira Dock. He further stated that within the 
dock basin the ships come through the lock so as to reach 
the berth. He also stated that previously prior tb 1995 there 
used to be substitute panel of ShdreaErew for working in 
case of exigency and in 1995 the theft Chairman of the 
T rust had discussion with the union regarding the strength 
of Shore Crew and by an agreeement the system of reserve 
pool was done away with and accordingly the number of 
Shore Crew were reduced. He also further stated that at 
Indira Dock 13 posts were reduced bringingit down to 193 
from 206. He further stated that since the agreement m 1995 


the nature of rope has changed and the change is owning 
on everyday. He also further stated that since after 1995,72 
persons are posted pet atrip at Indira Dock and prior to 
1995 also the manning scale was the same. According to 
him previoustywhentiie traffic was heavy, three processes 
were being carried out smwhanousty, but it is not the case 
now, because now the post is to deal with 3/4 strips only in 
a period of 24 hours time. However, he had admitted that 
according to a study of Japan Professional Corporation 
Agency the projection iff traffic for 2007-08 is 47,669 
million tonnes and it is 58; 435 million tonnes in 2017-18 
regarding Bombay Port He has denied the suggestion that 
there has beenno technological change since 1995, so that 
the number of crew can be reduced. He has stated in this 
connection that they have got 8 new Tugs and it has 
increased the efficiency of working. The witness has also 
stated that occasionally sonM smah ships are berthed at 
Victoria Dock also andBarges, Dredgers and Supply Boats 
are also berthed at Victoria Dock. He further states that 
they pass through the lode gate of Victoria Dock and since 
boats are light tandrsnaneuverable, they pass through 
themselves andwdy cargo ships need Mooring Crew and 
so 25 people aredeputed as Mowing Crew at Victoria Dock. 
Regarding Princess Etock, he stated that it has been closed 
by issuance ofthe notice by the Port. However, the ships 
still come throu^i thePrinoess Dock for the purpose of 
repairing, but not foreargo handling and only those ships 
are coming through Rrincess Dock which can come without 
mooring. The witness also further stated that the Shore 
Crew of Jawhar Dweep are required to work at 5 places and 
big tankers are berthed at Jawhar Dweep. He also stated 
that during monsoon season they take extra .ropes for 
moorings and the maximum number of ropes are 16 and 
sometimes ISalso. He denied the suggestion that the Shore 
Crew are required to work at two different places 
simultaneously, though it is desirable. He has stated that 
for the purpose of mooring total number iequired is 23 and 
the distribution is for 4 headlines, 4 for Brest lines, 3 for 
springs at either end. So, it is 11 each side and in total 22 
with one Supervisor, but presently 43 people are deployed 
and the distribution is 12 on each side, 8 for the brest lines 
and 6 for spring each side. He denied the suggestion that if 
the strength of the mooring crew at Jawhar Dweep and 
Indira Dock is reduced substantially; it wiltbeunfair and it 
will affect the efficien^oflheweririi^s and will beagainst 
the agreementof 1995. The witness has further replied that 
he has read the report prepared by one Captain Sahani, the 
then Deputy Conservator, published in 1994 and he had 
opined at that time that there is no scope for reduction in 
file supervisory staff in the matter of mooring crew, but he 
prepared another report in 2000. 

MW-11, Sidheswar Nath Chowbay is the Manager, 
Marine Operations of Haldia Dock Complex. He is associated 
with the port industry for more than 23 .years. He. stated 
that for marine operations they have got vessels and crafts 
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and all the crafts and vessels do no belong to the Port and 
they have hired one Tug for their purpose. He also stated 
that Haldia Port owns some launches manned by private 
agency. He stated that the vessels and crafts are deployed 
sometimes for 12 hours and sometimes for 24 hours 
according to necessity. He stated that the normal working 
hours of the employees including the crew member is 8 
hours, but on the basis of negotiations and settlements at 
various levels it has been decided that the crew members 
shall be deployed for 12 hours and 24 hours for which they 
get extra remuneration and they get free ration also, though 
the job of crew members is not continuous in nature. He 
also stated that those who perform duties for 12 hours and 
supposed to perform 62 hours of work in a week and the 
persons deployed on 24 hours basis perform duty for 65 */s 
hours in a week. The witness also stated that there is no 
special feature in the system of work of crew members in 
the Calcutta Port Trust. He stated vessels are treated as 
place of stay for the crew members during the period of 
their deployment and when the vessel is on shore half of 
the personnel availed off-duty, but half of them are 
supposed to stay in the vessel. He stated that in his opinion 
there should be uniformity in the matter of deployment of 
crew members on vessels and crafts in all the Major Ports. 
The witness has stated that Haldia has impounded Dock 
System. It is at Calcutta also. He also stated that for handling 
the ropes of the ships arriving at the Port mooring is done 
by the Mooring Crew and at different points they have 
different number of mooring crew. He further stated that 
for Khiddirpore Dock they have more than 50 mooring crew 
and at N. S.D. they have 26 persons including supervisory 
staff and at Haldia they have 48 persons at one time for the 
Dock which includes 16 people for Oil Jetty Nos. 1 and 2 
and 12 for Oil Jetty No.3.Healso stated that the requirement 
of mooring crew may vary according to the size of the ship 
to be handled, but the variation should be between 4 and 
10 meaning thereby that 4 is required for smaller ships and 
10 for very big ships. He also stated that there is no flexibility 
available in the matter of deployment of mooring crew. The 
witness also stated that there could be minor variation in 
the process of handling the ships, but the system is same. 
He also stated that the manning pattern has not been 
changed commensurate with the progress and 
advancement in.technology, though there has been some 
changes. The witness is of the view that there is necessity 
of rationalisation in manning pattern. He has stated in his 
cross-examination that rationalisation has not been 
considered in any of the Awards earlier. He also stated that 
there are less than 4 vessels in the Calcutta Port which are 
old and not modernised and these vessels are also deployed 
for short duration. He further stated that at Calcutta there 
are 10/11 vessels of the latest technology and all these 
latest vessels are owned by the Calcutta Port. He also stated 
that the manning pattern of those latest vessels was not 
reduced. He has denied the suggestion that the manning 
pattern of these vessels were reduced by negotiations. 


The witness has also further stated that some of the crew 
members are deputed for the maintenance of the vessels 
and crafts and sometimes they remain busy for maintenance 
work, but during operation all of them are not required to 
work. He denied the suggestion that some of the vessels 
are not actually taken-Up for annual repair etc. even after 
more than a year. He also denied the suggestion that there 
is delay in repairing of the vessels and crafts. He also further 
stated that though the payment is made to the crew on 12 
hours basis, it is always necessary that they work 12 hours 
regularly, but sometimes they work for 8/9 hours only and 
sometimes for 6 hours only. So, according to him while 
fixing the manning pattern the aspect of relieving is also 
taken into consideration. He has further stated inhis cross- 
exarpi nation that cargo movement at Haldia is continuously 
increasing for the last about 10 years. He has also stated 
that so far as pattern of deployment in concerned, there 
has been no change and the increase in the manpower is 
on account of acquisition of new crafts and vessels and 
also increase in the area of operation. 

MW-12, R. R. Sinha happens to be the incharge 
Chairman of Mumbai Port Trust. He is associated with the 
Port industry for last about 11 years. He stated that he was 
earlier posted as Chairman Mormugao Port Trust and had 
worked as Commissioner, Water Transport and Chief 
Executive Officer, Maharashtra Marine Board looking after 
48 minor Ports. He stated that while doing his post-graduate 
studies in Port & Shipping, he visited many Ports in Europe 
and Asia and he is conversant with the workings of the 
Major Ports in India. The witness stated that the general 
activities of the Major Ports are operational and supportive 
activities. According to him operational activities include 
handling of cargo, equipment operation, movement of 
vessels and crafts and suppotive activity include 
maintenance of equipment, administration, hospital, 
canteen and other activities. According to the witness the 
primary consideration of the port user to select a Port is the 
cost of cargo handling and efficiency of operations. 
According to him in 1999-2000 the quantum of cargo 
handled in Major Ports was 271.93 million tonnes. He further 
stated that the total liquid cargo traffic handled in 1999-2000 
was 115 million tonnes, which is about 45% of the total 
cargo handled. He stated that the liquid bulk cargo is 
generally handled through the pipelines and the 
involvement of worker is absent. He also stated that the 
total iron ore and coal cargo handled during 1999-2000 was 
65 million tonnes approximately, which is handled by 
machines and equipments. According to the witness the 
quantum of container cargo handled during aforesaid period 
is 26.19 million tonnes, where the contribution ofthe workers 
was limited. He also further stated that the quantum of 
fertiliser handled during the year in question was about 10 
million tonnes. This cargo is handled mechanically. 
According to the witness the quantum of general cargo 
handled by the Major Ports during the relevant period was 
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25.4 million tonnes, the percentage being 16 of the total 
handling of cargo. The witness Anther stated that operating 
ratio of a Port is percentage of expenditure over the revenue 
of the Port and it indicates the financial health of the Port. 
He stated that Calcutta, Mumbai and Chennai happen to 
be centurian Ports and the operating ratio of Calcutta 
happened to be 70%, Mumbai 88% and of Chennai 79% 
approximately. The witness further stated that on 31st 
March, 2000the strength of employees in the Major Ports 
was 92391. It did not include theworkmen of Dock Labour 
Boards. He further stated that the total number of workman 
in Dock Labour Boards at Calcutta, Visakhapatnam, Chennai 
and Kandla was 8034 only. The witness further stated that 
the share of employees of the three centurion Ports is 58,690 
out of the total of 92,000 and it is about 65%. The witness 
further stated that so far as the cargo handled during 1999- 
2000 by the three centurion Ports vis-$-vis the total cargo 
handled by all Major Ports was 36%^ The witness also 
stated that in 1999-2000 the expenditure incurred over 
payment to workers by Mumbai Port Trust was 66% of 
overall expenditure and at Calcutta it was 45% and at 
Chennai it was 54%. The witness has stated that the workers 
in Port Trusts are generally better of than in the general 
sector of the Govt, and P.S.Us. According to the witness 
the necessity of rationalisation of the manpower in 
operations has been felt since long and it has acquired 
urgency at present. He has stated that the management of 
Major Ports have been trying constantly to rationalise man¬ 
power and operations of the Ports through bilateral 
negotiations with the Federations and the Unions, but it 
did not bear any fruits. He stated that it was on account of 
lack of appreciation of the change required. He stated that 
there have been number of independent studies made by 
the different organisations regarding modernisation and 
rationalisation of the Ports . According to the witness such 
studies were made by the National Institute for Training 
and Industrial Engineering, National Productivity Council, 
Port Reforms Committee, Cornell Group, RITES and the 
World Bank. The witness further stated that for handling 
identical cargo, operational cycles remains the same 
irrespective of the location of the Ports. According to him 
for a particulars handling process of a particular kind of 
cargo, the manning pattern in all the Major Ports should be 
the same. According to him for operating identical 
equipment the manning pattern should be the same, but 
presently the manning pattern of similar crafts and vessels 
is not uniform in all the Major Ports. So, the manning pattern 
in this case also should be the same inallthe Ports. He also 
farther stated that the existing pattern of gang deployment 
should be done away with and is required to be need- 
based. The witness further stated that at Mumbai they 
have two quay side gantry cranes for handling containers 
which were procured in 1984-1985 and they are comparable 
to QGCs at JNPT and Chennai. According to him in spite of 
passage of time these gantry cranes cannot be termed as 
obsolete or out-dated. However, he admitted that they have 


started the process of replacing the aforesaid 2 gantry 
cranes at Mumbai Port, but the Government has not been 
moved uptill now. The witness further stated that the 
sanctioned posts at the Ports meaning the posts sanctioned 
by the competent authority at a particular point of time is 
there, but actual requirement of posts may be different He 
stated that there are incentive schemes in the Ports for the 
workers in cargo handling and there is no reference in the 
incentive scheme for the number of the workers deployed 
and equipment used during operation. So, the datum of 
incentive scheme are not rational The witness also stated 
that M.O.U, between the Port Trusts and the Government 
are signed on the basis of the prevailing circumstances 
and on incremental basis; rather than based on ideal 
condition. He also stated that there is a system of notional 
booking of labour prevalent in the Ports. According to him 
such bookings are prevalent at Kandla and Calcutta of 
which he is aware. According to him in Kandla Port for 
handling a container ship crane and handling of containers 
at berths is performed by other than Port workers, but Port 
gang is booked, though they are not to perform the duty. 
He stated that so far as Calcutta is concerned, gangs are 
booked for stuffing and destuffing, though the work is 
done outside. He stated that same is the case with handling 
of containers at berths and for such deployment wages 
and incentives are paid to the gangs. 

In his cross-examination, the witness has stated that 
according to him Kandla Port is capable of handling a tanker 
of 5 Lakh DWT and the ships of 1.5 Lakhs DWT can be in 
Indian Ports for general cargo. There are bigger ships 
according to him and the container cargo is transhipped 
from Colombo to Indian Major Ports as very big container 
ships can be handled at Colombo. He also stated that 
infrastructure in the Major Ports in India are available to 
handle very big ships, but it is not possible because of the 
draught being not adequate. He further stated that the 
cranes available at Mumbai Port can be compared with the 
gantry cranes available at Colombo and other Ports and 
the productivity depends on output and since the Major 
Ports are not achieving that output, the productivity of our 
Ports cannot be compared with the Colombo Port and other 
Ports. The witness also further stated that the organisations 
and institutions making studies of the Indian Ports have 
suggested improvement in the advanced technology. He 
also stated that he did not find gang system at Ports like, 
Portlang, Singapore, Le Harvre etc. He further stated that 
so far as the gang system is concerned, it has been 
abolished in many of the Ports of the world. According to 
him manning scales in many of the Major Ports might have 
been scaled down with the advancement of technology. 
However, he stated that the number of workers at centurion 
Ports, specially Calcutta and Mumbai were much higher 
earlier than what it is at present and during the past 2 years 
the manpower in these Ports has been brought down. The 
witness also stated that in the matter of reducing the cost 
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of production the role of management is to negotiate with 
the unions to bring the changes in the operations and 
maiming scales, apart from developing and expanding the 
facilities at the Ports. Accordingto him the unions did not 
react favourably during negotiations in this respect. He 
also stated that when a new Tug was acquired at Mumbai 
Port and negotiations started for reduction in the manning, 
the manning was fixed at 12, whereas in private Tugs it is 6 
crew only. He has also stated that he is not aware of the 
decision of the Calcutta Dock Labour Board regarding 
abolition of notional booking on 3rd February, 1999. He 
further stated that he agreesrmththrpolicy statement in 
the paper ofthe World BahkpubhJUm — 

2000in Issue No. 6 of December;2000Mpidhigtte^poach 
to the issue by the management as well as the workmen. 
Some questions have been put to him regarding creation 
of some posts at senior managerial level and the witness 
has stated that the posts have been created, no doubt, but 
these were not the posts carring long history. The witness 
has stated that the total strength of workers at Bombay is 
much less than what it was on 31st March, 2000. He further 
stated that the bulk liquid cargo is handled in Mumbai Port 
at Jawahar Deep and there are about 500 employees for 
maintenance of pipelines and other allied jobs. According 
to him some of the persons deputed for maintenance of 
pipelines also do some loosening and tightening of the 
valves, but they are not meant for operation of cargo. He 
also stated that for operation of the tools and implements 
presence of workers is necessary, because the machines 
are not fully automatic. He has denied the suggestion that 
after reduction in manning pattern, production will go 
down,. So far as the percentage of salary cost etc. is 
concerned, according to him the ideal percentage is 20- 
25% as observed at international Ports. There was a 
suggestion to him that an expert committee had observed 
that the posts of Chairman and Deputy Chairman were 
redundant; rather, it has observed that they should be 
professionals. 

31. So far as Federations are concerned, altogether 
31 witnesses have been examined Different number of 
witnesses have been examined on behalf of the different 
Federations. WW-1, P.T. Nalavade is the witness on behalf 
of the Federation No. 1. He happens to be a Labour 
Inspector, Grae-Il at Traffic Manager’s Office, Mumbai Port 
Trust since 1993. Earlier, he happened to be a Tally Clerk 
and according to him as Tally Clerk he had to take into 
account the export and import goods by mentioning the 
description of the packages and case cargos. According 
to him the duty of Tally Clerk includes delivery of import 
goods.He also stated that labour supervisor has to place 
indent for productive equipments. He stated that the gang 
system was in existence at Mumbai Port since before he 
j oined service and according to him engagement of labour 
in gang system is better, because the members of the gang 
have the occasions to fully know each otter and there is 


likelyhood of better coordination to improve efficiency. 
According to himin 1970 there was Dock Labour Board at 
Bombay and now in 1994 the Dock Labour Board had been 
taken over by the Port Trust by an agreement. He stated 
that Bombay Port is one of the oldest Port in the country 
and in 1996-97 and 1997-98 the Port handled maximum 
number of containers. However, according to him container 
traffic is coming down since then because of two factors, 
namely, the lock gate system in Bombay Port depending 
on tidal pattern and the modem infrastructure not being 
available. According to him some of the implements are 
required to be replaced, but it has not been done. He also 
stated that in 1970 there were 40 thousand workers in 
Bombay Port, but it has gone down considerably to 23 
thousand only. In his cross-examination, he has stated that 
as Labour Supervisor he used to coordinate handling of 
cargo onshore only, though he had no direct participation 
in cargo handling. According to him categories of cargo 
handled at Bombay Port are bagged cargo, general cargo, 
palletised cargo and iron & steel cargo. He further stated 
that for handling bagged cargo, the type of sling being 
used are rope sling and net sling. He also stated that when 
net sling comes down from board to shore, the number of 
persons required to handle the sling is 2 and only 2 persons 
are deputed for this work. He also stated that he has never 
seen unslung cargo on shore being delivered to trucks 
directly and for taking unslung cargo to the shed, 12 persons 
are required in a gang. According to him the same gang 
which is engaged in unslinging also carries goods to the 
shed. He also stated that he had worked in container 
handling operation also and according to him in case of 
container cargo handling firstly it has to be brought from 
the ship to the shore by ships cranes or gantry cranes and 
then it is loaded on trailer and sent to nominated area for 
storage. He also admitted that he has seen automatic 
spreaders for handling containers and if automatic spreader 
is used, manpower is also required and for handling the 
same 4 men are required in ship gantry or QGC. According 
to him 4 persons are required to adjust the container on 
trailer, though the slinging and unslinging is automatic. 
He, however, admitted that for putting the container on 
shore no person is required to handle in case of automatic 
spreader. However, he also stated that there is a practice 
by agreement by which the Bombay Port deputes persons 
in such cases and the constitution of a gang at Bombay is 
12 Mazdoors and 1 Morpia, i.e., gang leader. He also.stated 
that the practice in Bombay Port is to deploy full gang 
irrespective of the fact that the requirement is 2 or 4. He 
also further stated that even after takeover of the Dock 
Labour Board by the Port Trust, gang system, continues. 
He has also stated taht he does not know how many moves 
ideally a gantry crane should perform and he expressed 
ignorance about the development in the system of gantry 
crane. In the end he has admitted that the deputation of 
workers should be on the baas of requirement. 
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WW-2, Nariman Homi Saxkari happens to be a 
Foreman in Bombay Port Trust ^nd he is working since 
1979. Accordingto him the duty of the Foreman is to look 
after the gangs. He stated that the requirement is first 
collected from the Cargo Supervisor and the Stevedores 
and then the requisition is made and deployment in gang is 
also made for loading and unloading operation. According 
to him the work is done through gang system and the gang 
consists of 7 +1 and l Signalman and 2+1 Winch Drivers. 
This strength of gang is for work on board the vessel and 
the gang is in operation since long. According to him the 
advantage of gang system is that they know each other 
properly and cooperate with each other and work in unison. 
According to him during the last several.years there has 
been improvement in the matter ofQGC and lately in the 
year 2000 procurement of some cranes. According to him 
the workers have gat some handicapes, but in spite of the 
handicaps, they are giving best performance. In his cross- 
examination, he stated that he works on board thevessels 
and there is one Charg^man to assik him, though their 
duties are the same. He also further stated that earlier ships 
derricks used to operate for handling cargo and presently 
the ships are having sophisticated gantry cranes, but still 
there are derricks available. According to him scraps are 
not being received at Bombay and souse of magnet is not 
required. He stated that they use grabs and pay loaders for 
bulk loose cargo and according to him the same number of 
people will be required even after the me of gn& and pay 
loaders, though equipments have hdpid in reducing the 
pressure on the workmen to some extent Further, he stated 
that before introduction of grab people used to be deployed 
in group of 4 and 3 and they used to lift the cargo with 
shovales and collect it in the net. There was no necessity 
of a man to load the grab. Further, he stated that before the 
introduction of the grab people were required to collect the 
cargo in the net and put in the sling, but now net sling is 
not used. So, the persons working on net sling at that time 
are not now required. He fhrther stated that they an not 
using automatic spreader, but semi-automatic s pre ad ers 
are used and 4 persons are required to help thehingK in 
the semi-automatic spreaders. These 4 persons place 
hinges in proper position and lode it andwhen the spreader 
comes down the same is unlocked. He also stated that 
container is not handled by slings now. So for as incentive 
system is concerned, he has stated that there is no system 
of wage-cut in case of slackness on the part of foe labourers 
and only explanation has to be given. However, he has 
stated that when the gangs cross the target, they get 
incentive and if the datum is not reached they do not get 
incentive. So, it has been suggested that the datum is only 
for the purpose of incentive payment, which he has denied. 
He stated that for the purpose of container cargo the 
strength of gang is reduced to 4+2 and for loose cargo the 
constitution of gang is 12. However, he admitted that the 
man-power should be deployed for the work according to 
requirement Of the man-power and more persons are 


required for handling break bulk cargo than the requirement 
of container cargo. 

WW-3, Rajan Selvam happens to be a Chargeman in 
the Bombay Port Trust where he is walking fin 20 years. 
He stated that Bombay Dock Labour Board was inexistence 
at the time of lus entry in the service and now the same has 
been taken over by the Bombay Port with effect ftom 25th 
January, 1994 by an agreement. He stated that earlier the 
manning scale was reduced bythis agreement and the gang 
strength is decided on the basis of requirement. So, inhis 
opinion, present gang strength should be retained for the 
purpose of proper functioning of the system. In his cross- 
examination, however, he has stated that prior to agreement 
the composition of the gang was 7 + 1 for the purpose of 
handling all kinds of cargo and after the agreement the 
composition of gang for handling container is 4 labourers 
arid 1 GPM gang and fra other kinds of cargo the 
composition of gang remained file same as it was before, 
which is 7 +1 and 1 Hatch Foreman and 2 Winch Drivers. 
He also stated that for handling cargo on ship, 1 Which 
Drivers are deputed and they are required to work turn by 
turn. He also stated that relievers air also put to relieve the 
Winch Drivers and the Hatch Foreman or Stoghahnan. So, 
accortfngto him apart from 2 \WnefcDrivera one reliever is 
also booked. He has further stated thatgang. composition 
. for handling ofcontainer cargo was decided by negotiation 
between the authorities and the association Of fin workmen 
and ultimately he stated that themanni&f putteni sfitiuld 
not be according to requirement, which appears ttHne 
unreasonable. ^ 

WW-4, Thomas Sebastian happens to be an 
Accountant at Cochin Port Trust where he joined in 1979. 
He has stated that fireman-power has bqcn reduced in the 
Port since the time hejoined and the Dock habour Board 
which was earlier in existence has now merged with the 
PratTrust by a settlement and according to the settlement 
there was reduction in composition of gang for 
rationalisation. He stated that before the merger the 
cdmpositioh of gang was 12 persons- on board and 12 
, persons on shore and after merger there is no posting of 
gang onboard and k is only shore, fire strength of which is 
6+4,i,e., 10. Inhis creas-exarnination, he has stated that he 
has no occassion to participate in the loadingAmlnading 
operation, but sometimes he has gone to the place of 
operation as Secretary of the Union. He has stated that 
reduction in the man-power has taken place because of 
retirement of persons and V Ik S . and also on account of 
reduction in the age of retirement He stated that a gang is 
a group of people deputed for a particular task and the 
gang is not supposed to be split He stated that there is 
presently a composite gahg deputed to handle containers 
and some of the persons of the gang operate on board 
while others operate on shore, He also fhrther stated that 
■ in all cases of cargo handling only the composite gang is 
deputed, According to him for break bulk cargo the 
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composition of gang is 10 + 2 and for bulk it is 9+1. He has 
disagreed with the suggestion that for handling container 
cargo less than 10 persons are required. He has also further 
stated that the composition of gang is the same in case of 
container cargo and bulk cargo, but the designations are 
different. However, he admitted that unslinging and slinging 
of bulk cargo and that of container cargo are different and 
he does not agree that the deputation of workers should 
be in accordance with the requirement of work. 

WW-5, H. R Dinesh Acharya is a Senior Tally Clerk 
at New Mangalore Port andhe happens to be Vice-President 
of the Dock & General Workers Union of Karnataka. He 
stated that in New Mangalor Port Workers work in gang 
and there are different strength of gang for different kinds 
of cargo. According to him 4 kinds of cargo are handled, 
i.e., granite, timber logs, containers, bulk cargo and break- 
bulk cargo. He also stated the for granite cargo, the 
composition of gang is 7 on board and 3 on shore. He 
stated that one of the persons on shore happens to be a 
Shore Leader for 2 gangs. According to him for timber 9 
persons are deputed on board and 5 on shore, Futher, he 
stated that for break-bulk cargo 13 on board and 15 on 
shore are deputed and for bulk cargo 9 on board and 5 on 
shore are deputed. He stated that in his opinion the system 
of gang should be continued and the composition of gang 
is decided by the management according to requirement. 

I ii his cross-examination, he stated that granite is received 
in bulk condition and there is no equipment provided at 
the Port for handling granite cargo which is handled 
manually. According to him there is no equipment available 
lor handling timbers and they use only Fork-lift for handling 
limbers. He further stated that handling timber is more 
difficult than handling granite cargo and handling container 
is much easier. He also stated that containers are handled 
by ships gantry and spreader, the spreader being semi¬ 
automatic. He further stated that for handling container 
from hatching 4 persons are required who have to remove 
the lock from the container and then lock it: So, the persons 
arc required only for locking and unlocking. However, he 
agreed with the suggestion that the workmen should be 
deputed as per actua I requirement of work. He also admitted 
that there is no system of splitting the gang according to 
the requirement: 

WW-6. K.P. Jhonspn happens to be a Technician in 
Chief Mechanics I Engineer’s Deptt of Mumbai Port Trust 
for 15 years. He has stated that for efficient functioning 
and maintenance of QGCs and RTGs, 2 Technicians are 
posted per shift per QGC/RTGand this is being done from 
the very begiriing. He has also statedthat the QGC presently 
used at Mumbai Port.Trust are very old and there is 
difficulty in operating the same. In his cross-examination, 
lie slated that QGC has been procured in Chennai Port also 
which he does not know. According to him QGC No. 1 at 
Mumbai Port was acquired in 1983 and QGC No. 2 in 1987. 
However he expressed his inability to say whether QGCs 


were procured in 1983 and 1984 in Chennai Port also. He 
also stated that he has seen improved category of QGC at 
JNPT procuted in 1995-96. He has stated that he has no 
knowledge as to how many moves foe QGC makes at JNPT, 
but he has leant that in completing one move the QGC 
takes 2 to 5 minutes and the time taken between 2 moves is 
one minute only. He further admitted that sometimes he 
remains idle if sufficient number of containers are not to be 
handled, though he works in a shift of 8 hours. He also 
admitted that during a shift he works for 4 hours only and 
sometimes it may happen that he has to remain idle for the 
entire period 

WW-7, Rajendra Prasad Joshi, who has sworn 
affidavit, happens to be Driver Ilnd. Grade on Pontoon 
Dredger for 7 years He has stated that the manning of the 
crafts are decided on the basis of local conditions and 
nature of work. He stated that the persons required to attend 
the complement of 15 members of crew includes 11 members 
on deck and 4 members in engine and according to him the 
situation of Bombay Port is very peculiar and, therefore, 
the manning should not be reduced. In his cross- 
examination, he has stasted that he happens to be a Crane 
Operator of Dredger, he also stated that to maintain the 
proper working condition of the engine, technicians are 
responsible and he happens to be operator only and he 
has no hand in maintenance of the vessel. He has also 
stated that a seperate batch of technicians are maintained 
which include 1 Technician, 1 Mechanic, i Welder and 1 
Fitter and according to him their presence on the vesselis 
necessary. He has stated that altogether 15 persons remain 
engaged in the vessel which include 2 Engine Drivers, 2 
Oilmen, 1 Mate Second Grade and 1 Tfridal, 1 Winchman, 7 
Lascars and 1 Cook. He has expressed ignorance about the 
Pontoon Dredger at Cpcfon Port- 

WW-8 is Suresh Yashwant Sawant He is an Electric 
Wharf Crane Driver at Indira Dock of Mumbai. According 
to him there are 3 Electric Wharf Crane'Drivers for operation 
of 2 Electric Wharf Cranes having capacity of 3 Tbnnes, 6 
Tonnes and 10 Tbnnes. According to him activities of 3 
Electric Wharf Crane Drivers, one Electric Wharf Crane 
Driver is called Reliever who relieves the Electric Wharf 
Crane Drivers posted in 2 Cranes. According to him the 
deployment is proper. In* his cross-examination he stated 
that he works in a shift of 8 hours and the average period of 
operation in a move takes 5 to 7minutes and there is a gap 
of 10 to 15 minutes between the two moves. He also stated 
that 10 to 60 moves are made in a shift of 8 hours depending 
on circumstances and one hour in the shift is treated as 
tiffin hour. He also stated that Reliever relieves him for 2 
hours and then after 2 hours he relieves the Reliever. So, it 
appears that out of the total period of 8 hours he works 
only for 4 hours in actual operation and it is also clear from 
his statement that sometimes he works as Operator and on 
other occasions as Reliever. 



[MFTH—-B^3(u)] 


5003 


WffflTFTO :^T3, 2006/^ 13, 1928 


WW-9 is Hussain DinMobmed, a first Class Higher 
Grade Master at Kandla Port working since 1974. He stated 
that on deck side he happens to be incharge overall and 
alongwith him there is a team consisting @f one Serang, 4 
Lascars, 1 Cook, a Table Boy, one Topass and 1 Cassab. 
According to him his team works as standby for incoming 
ships and his shift is for 8 hours. He also stated that Kandla 
is a tidal Port and the ships can be brought in high tide 
only. Altogether there are 3 shifts in his department. He is 
on Tug and according to him one Tug can undertake 4 
operations in a shift. He has also stated that Kandla has 
one more peat known as Badinad. He also stated that at 
Badinad the Tug does the work of pulling operation. 
According to him the manning pattern pf Tug has 
undergone some changes in 1995 and the strength of 
Lascars was reduced from 6 to 4. He also stated that with 
effect from 1st September, 2002 incentive scheme started 
in the Marine Dept, at Kandla. He stated that at Kandla 
other crafts available are Higher Power Tugs, Lower Power 
Tugs, Pilot Craft, G. S. Launch, Mooring Launch etc. He 
also stated that the manning scales of the different crafts 
are different and when theparticular craft is not in operation, 
man-power is deputed for standby. He also stated that 
there are different maiming scales for the crafts at Kandla 
and Wadinad. According to him in Pilot Craft the strength 
of Lascar is 3, In his cross-examination, he stated that he 
has worked on all kinds of crafts, he also stated that there 
are 10 Masters of his category and the seniority is common 
in the cadre. So, he has also stated that he can be deputed 
on Pilot Launch also. According to him the Port has got 
SRP Tugs only and there is no Tractor Tug available. 
However, he stated that he has no idea of manning pattern 
of the other ports on the crafts anti vessels, though all the 
ports in India happen to be tidal port. 

WW-10, Bhaskar Chandrakant \fyasisa First Gass 
Driver in the Mechanical Division at Kandla Port and his 
duty is on Pilot Craft. He stated that he looks after the 
engine side of the craft and there are 2 other persons also 
in the team. They are Oilman and Ge&rter. He has stated 
that on bigger Tugs 7 to 8 persons are deputed on engine 
side which includes Chief Engineer, Second Engineer, 
Assistant Engineer (Dredger add Tugs), Assistant 
Engineer (F. C.), 2 Oilmen; I Geaiter, 1 Electrician, 1 Diesel 
Mechanic arid 1 Cassab. According to him on smaller craft 
First Class Driver happens to be the senior-most personnel 
and on bigger craft the : Chief Engineer is the head of the 
engine side. He also stated that Driver is not posted on 
Tugs at Kandla, but it is posted at Wadinad. According to 
him there is only one post of Chief Engineer at Wadinad 
and, therefore, qualified First Gass Driver officiates as Head. 
He further stated that at Kandla Tugs are operated without 
Driver and the work of Driver is done by the Assistant 
Engineer (Dredger & Tugs) who does not happen to be the 
qualified Driven He also stated that marine Engineer is not 
posted on all the Tugs. According him theOrlman withhim 


oils the engine parts from time to time and the Cleaner 
cleans the engine room and at the running stage they keep 
watch oft the movehtent. He also stated that the maiming 
pattern of different lands of vesels are different He also 
stated that the work at Wadinad is differentfrom Kandla, 
because at Wadinad the ship has to be tied all along so 
long it is in operation, but at Kandla the ship is not tied 
with the Tug and it is done only vriteft required. He also 
stated that at Wadinad the shift of the men tin engine side 
is of 12 hours, whereas at Kandla it is 8 hours. He also 
stasted that inside the engine one of the 3 persons can sit 
for one hour and they sit in rotation. In cross-examination 
he stated that on bigger Tugs 7/8 persons are deputed on 
engine side anti 3 persons ate deputed on smaller Tugs. He 
denied that only 3 persons are deputed oilengine side on 
the bigger Tug. He also further stated that there are 9 
persons on deck side on a Tug and denied tjie suggestion 
that there are only 6 persons on deck side on a Tug. He 
also seated that as Pilot he has to repiaiftfliside the engine 
room for entire period and QUman anti peeper <}bange after 
each hour turn by turn. He afsftsjtyted that tugging a ship 
takes one and half hour arid in one shift his vessel pilots 
4/5 ships in daytime and in night it pilots 3 ships only. He 
also stated that ship remains $ed to the Tug all along and 
he has no idea of manning pattern of vessels mother Foils. 

WW-ll, SantosbNair has sworn affidavit He works 
at Kandla Port for the past 26 years and presently he is 
Head Clerk in the Marine Deptt. He has spoken about the 
system of deployment on various types of crafts and 
vessels of Marine Deptt. He has also stated about the 
deployment of personnel for loading/unloading and has 
given the strength of the deployment. In his cross- 
examination, he stated that at Wadinadthe ship has to be 
pulledby Tug and ship has to remain tied with the Tug to 
remain static and it is'released only afterthe operation 
However, regarding Kandla he has stated that the berthing 
of the ship is done by the Tug by pulling arid pushing He 
also stated that the work of chapping and painting during 
idle period of the Tug is dofte bythe Port Wbrkjer&and not 
by the coikractor. Ift his cross-exanunatidn hfrstated that 
on shore for handling bagged cargo a gang is deputed and 
composition of gang is 14 laboqi&ai l Mukadam and 1 
Tally Clerk. He also stated that thB bagged carge at Kandla 
Port handled manually and no implement is used, handcart 
is also not used and the workman carry it on shoulder. He 
also statedfhat private bperatioiri& not ganjg baseband he 
hasfto idea about the composition of gang in other ports. 
He also stated that the gang is fixed and cannot be splitted. 
He also stated that m strotiger undercurrent more persons 
are remiircd than in case of weaker undercurrent. He also 
stitcn that the strengthshould be 12 when the undercurrent 
is stropHM* no operation istakemupin weak undercurrent 
and it is the survey people.who decide whether 
undercurrent Is strong or weak. He has admitted that as 
Head Clerk he ,,up?rvises the office and do not do anything 
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himself and he is also not concerned with the operation as 
a Head Cleric. He also cannot say as to what is the 
sanctioned strength and what is the actual strength. He 
further stated that the work of chipping and painting is 
done when there is no operation and when the vessel is 
idle. He also stated that the general work of chipping and 
painting is not done during lay-off period and there is no 
separate department of persons for maintenance of the 
crafts. 

WW-12, A. S. M. S. Mujawar happens to be a 
workman of the category of Seacunny in Port Department 
of Mumbai Port Trust. According to him he was serving 
for 30 years and presently he is working on Grab Dredger, 
G. C. Vinayak which happens to be a Dredger of Pontoon 
Dredger category. According to him the Dredger is in 
operation for last 6 years and according to him considering 
the nature of work that they have been attending, 15 crew 
members are deployed and according to him the deployment 
is justified. In his cross-examination, he has stated tihat the 
craft on which he is working has no engine and is not self- 
propelled and it has to be operated manually. He also stated 
that for the purpose of taking the ship to the dock, it is 
towed by the Tug and fi>r taking it from one berth to another 
berth, it is pulled by the rope. According to him on his 
Dredger there is 10 persons deputed on deck and 5 on 
engine. He stated that there is a Cook also for serving food 
and he has nothing to do with the operation of the vessel. 
He stated that he does not know whether the kind of 
Dredger he is operating is available at all other Port. He 
also stated that there is another Dredger of different type 
in his port which is succession Dredger and he has stated 
that he called the dredger peculiar because it involves lot 
of manual power. . 

WW-13, Anthony Jhon Peters happens to be a retired 
employee of Mormugao Port Trust. He retired in February, 
2002 and he also happens to be the President of the 
Mormugao Railway Workers and Secretary of All India 
Port & Dock Workers Federation. He is for Federation 
No. 1. He also happens to be a Trustee of the Port of 
Mormugao. He stated that in 1998 DLB merged in the 
Mormugao Port and it was envisaged in the agreement 
that the Port should formulate advisoiy committee to decide 
the manning scale and other matters. He also further stated 
that in the committee the representatives of both the Port 
workers and Stevedores were to be taken and the committee 
has also been constituted. According to him the present 
manning pattern is based on the report and recommendation 
of the said committee. Regarding the manning pattern of 
marine category, according to him, there was an agreement 
by which there was reduction in the manning pattern in 
March, 1999 and he was signatory to that agreement. He 
also stated that manning pattern on Tugs depend on 
different circumstances as mentioned in the agreement He 
also further stated that maiming pattern as decided at 
Mormugao Port cannot be applied uniformly in all the Ports 


as the circumstances differ from Port to Port. He further 
stated that the factors to be judged for determining the 
productivity of the port are turn round time of the ships, 
pre-berthing detention and per day output. According to 
him there has been improvement in the matters of all these 
factors at Mormugao Port. He further stated that 
productivity also depends on several factors, such as, 
infrastructure available, skillful management, skillful 
planning by management and cooperation of all concerned. 
He has further stated that after the merger of the DLB with 
the Port Trust the financial position of Mormugao Port has 
improved. In his cross-examination on behalf ofFederation 
No. 2 he stated that the agreement was signed on 3-3-1999 
and it had considered the possibility and prospects of the 
new Tugs being procured. He stated that the union had 
agreed to reduction in the manning pattern of the Tugs to 
be procured in future under the threat of the management 
to give out the job to private sector. He has also stated that 
regarding the factors responsible for determining the 
manning pattern of Tug, the same applies to other vessels 
also. In cross-examination by the management he has stated 
that he is not aware of the wage settlement of the Port & 
Dock Workers dated 2-8-2000 and he does not recall the 
provisions of Clause 35 of the said Wage Settlement. 
However, he has admitted that so far as Clause 35 of the 
wage settlement is concerned, it lays down that uniform 
manning scale can be implemented in the operations of all 
the Major Ports depending on the local conditions. He 
stated that the agreement dated 3-3-1999 was to be 
considered in the matters of all future appointments. He 
further stated that Clause 1 of paragraph 12 of the agreement 
gives out the postulations of the manning scales in respect 
ofthetwo Tugs to be procured infuture. So for as Driver of 
a Tug is concerned, he stated that the job ofa Driver remains 
the same and similar whether it works in one Port or another 
and if the same craft is being used in Major Ports functions 
of the Greaser and Electrician will be the same. He also 
further stated that there is difference between productivity 
and production and he admitted that he favours the 
principle of payment of productivity linked reward to the 
workers, which was earlier being determined on the basis 
of the TRT etc. and the present norm has changed. He has 
expressed inability to say that all the workers in the Ports 
including Mormugao received productivity linked reward, 
though he received such reward during his period of 
service. He has also admitted that he is not aware of the 
manning pattern of the vessels in other Ports. He spoke of 
the reduction in the number of man-power and admitted 
that the reduction had taken place on account of retirement 
and V R. S. He stated that the deployment on vessels is not 
on gang basis and further stated that even if only 2 persons 
is required for a particular job they can very well be engaged 
and he also agreed that any deployment should be on the 
basis of actual requirement. 

WW-I4 is Sharad Ganpat Phatak who has filed 
affidavit He stated that he had been working In the Mumbai 
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Port Trust for last 15 years as Electrician and according to mooring. He stated that in the deep sea the loading/ 


him one Etectririan is posted on fee Tug per shift. He stated 
feat Mumbai Port Trust decided to post Electrician by order 
dated 16-02-1998 and according to him the posting of 
Electrician is essential. He is for Federation No. 2. In his 
cross-examination onbehalf of Federation No. 4 he stated 
that on Tugs the voltage of the generator is 440 and the 
same is the voltage of engine. According to him same is 
fee case with Dredgers, but there are Tugs and Dredgers 
of lesser voltage also which 220 and according to him an 
Electrician is required to obtain licence for First Class 
Electririal Supervisor and only such qualified persons are 
employed. In his cross-examination by the management, 
he stated that heworks for 24 hours shift duly and thereafter 
gets 24 hours off period and the entire team of staff work 
accordingly. He also stated feat there is a team of 12 persons 
with him and all the 12 persons work on the same Tug since 
the Tug was procured 2 years earlier. He also stated that 
the Chief ifaginggr h appen tnhe the head of thgtewmianrf 

there is no supervisor for their work. He further stated that 
his Chief Engineer has no knowledge of any electrical 
matter. He stated that he has gut qualification, but the 
witness docs not know whether he is qualified as electrical 
or mechanical engineer. He further stated that all theTrigs 
which work in fee harbour have 24 hours duty and the 
personnel on launches have 12 hours duly. He further 
stated that for working for 12 hours they get p ayment of 4 
hours overtime and there is no post ofElgctririan on launch 
and it exists only on high voltage Trigs. He, however, stated 
that he has no knowledge of the system of work of the 
Tuts and \fessels at other Ports than Mumbai He also 
does not know as to who operates generator on the Tugs 
offee lower voltage, ie. ? 220 volts. 

WW-15, Tushar Cha fa abort y is Super in tendent of 
Accounts at Kandla Port. He stated feat Special VR.S. has 
been introduced ihKandlain 2001 and 33%optedfia: V R S. 
who have been given V R S. He also further stated that 40/ 
50 other persons also opted fbr V R S , but they were not 
granted the same. He stated that it had been denied to 
them because of shortage of man^riwer at Kandla Port . In 
his cross-examination, he stated that he was himself in 
Finance Division and he had nothingtotto with the working 
out of the strength and the required strength of workers 
and is responsible fbr working out financial implecations 
only. He ultimately admitted that shortage of man-power 
may not result in shortage of mamring of Port workers. 

WW-16, Santosh PandurangMaykar happens to be 
inland Master-I in Monnugao Port since 1984. Presently 
he works to Pilot-cum-Mooring Launch, M. L. Sadna 2. 
According to him fee Launch was built in 1988 and earlier 
he was working in dumboyas in 1986 and he worked as 
reliever. He stated that he worked on ’Digs also and on 
Survey Launch and also cm Water barge, but fbr the last 3 
years he is working on Pilot-cum-Mooring Launch. 
According to him the work of his vessel is to carry pilot 
and when the ship coming to the shore, they work for 


u n loadi n g is done with fee help of tra n s mpp e r and they 
perform fee job of motumg . HU Arty hours is 12 hour* and 
when fee vessel is not in o pe rat i on , they devot e th e ir trine 
in maintenance and cleaning of the vessel. According to 
him tin y do chippin g and painting , cleaning and eitfag Af 
the vessel. According to Uni there are 8 Crew men on the 
vessel aad out of these 8,4 are Seamen, 1 Driver; 2 Graven 
and 1 Master. According to hrin fee decUiohregardsog fee 
manning of the vessel U taken by the wmjww rt arid 
there is no scope fbr reduction in the manning pattern of 
the vessels. In his cross-examination he staled feat he has 
no knowledge of the operation and working of the verael 
in any other Port than Mormugao and he does not know 
anything about the manning pattern of the crafts and 
vessels in other Ports. 

WW-17, Soma Krishna Padnekar is working in 
MQsnurgrePortlriistsriire 1973 arrfpreKOl^heUworidiig 
onPikrt Launch which does the work of piloting as well as 
mooring. According to hrin total strength of crew on his 
vessel U 8, out of there 8,5 are on the deck side and 3 bn 
en gine side. Accordin g to him b n ride apart from 

him, who U a Driver, fee other,2 are Greasers. He further 
stated that when the vessel U operated, he starts the vessel 
engine as Driver and th en keep watch on fee engine during 
ope ra ti o n . He also stated that the Master putff 
order for starting the venal and there U no scope fin 
reduction of number ofcrew over the craft He finfeersttted 
feat the Driver akmgwith 2 Greasers work in Shift because 
they cannot stay in fee engine room for a longer period. He 
also stated feat there is only two engines in his vessel and 
there is no gen erator, fa cross-examination, he stated that 
the shift hour of his vessel is 12 hours and for working for 
12 hours they get overtime. He also stated that he is relieved 
after half an hour by the 2 Greasers who remain in the 
engine room for half an hour trine and then he relieves 
them. He further stated that the manoeuvering and 
movements the ships U imder the control of the Inland 
marier il l lpiy^ stated feat though the Greasers are 
kiKmfmHHft in fact, they happen to he astirtant to 
the DiraMKrther stated that Seamen onboard are not 
capable of working as Greasri; but Greaser can perforin the 
work of Seaman in case of necessity. Heftirther stated that 
the Master cannot work as Engine Driver and he also cannot 
work as Inland Master. He also further stated that the 
Greasers had also performed duties of Seaman in care of 
necessity. So far as actual tune spent in operation is 
concerned, according to him it depends on the availability 
of the ships and sometimes only 2 movements are made 
and sometimes it is upte 14 aUo. He stated that he has no 
idea ofthe movement of the crafts etc . of the other Ports 
than Mormugao and he does not have idea of fee 
manning pattern of other crafts in other Ports. 

WW-18, Ayub Jaimtddin Kazi also filed affidavit and 
he is presently working as Engineer-in-charge and is posted 
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on a Pilot Launch of Mumbai Port Trust. He also happens 
to be President of Mumbai Port Trust Floatilla Workers 
Association. He claims that he is aware of the Port 
operations and about pilotage services and berthing/ 
unberthing operation of the ships. He also stated that the 
local conditions differ from Port to Port which he has 
explained. According to him crew on Harbour Tugs assisted 
by the Mooring Launhes are required to complete the job 
of berthing and unberthing operation during the given 
suitable tides. He has stated about something which is out 
of context and has no relevance in the matter. He has given 
the manning.pattem of the vesel also, which according to 
him is 11 on deck side and, 7 on engine side, the total being 
18, excluding a Senior, Cook in day shift. In his cross- 
examination the witness has stated that there are 11 Major 
Ports in the country and he has visited foreign Ports. 
According to him Pilot Launch is meant for taking the Pilot 
. to the ship add take,him back to the shore. He stated that at 
Mumbai the Pilot Launch works as Mooring Launch also, 
but at other Ports it is not done by the Pilot Launch, He 
also stated that ther is no post of Electrician in Pilot Launch, 
but there is post of 2 Greasers and so far as Greasers are 
concerned, apart from their work of greasing and 
maintenance, they also do the work of watch keeping. He 
cannot say whether the work of Greaser remains the same 
in other Ports. He stated that all kinds Of vessels and crafts 
are available at other Ports also and excepting for JNPT the 
workings of different vessels and crafts are same indifferent 
Ports. He stated that so far as the work of Driver is 
concerned, it is similar in ail Ports irrespective of the 
designation. He further stated that the Pilots of the Ports 
happen to be Class-1 Officer and the piloting over the ship 
does not require help of any person and the Pilot takes the 
command of the ship. He has also stated that he has no 
experience of working in Indian Navy, but he has toed 
naval shops also. The job o£the Tug is pushing and pulling 
of the Ships and toeing also. He does not have any 
experience of Dredging Corporation of India. According to 
him the Tugs available at Mumbai Port are Tractor Tug, 
Shuttle Tug and Acqua Tug. He further stated that there 
was an agreement on 08-06-2000 regarding maiming of Tugs 
in his Port. He further stated that Jesco Tug is used for 
berthing and uhberthing only and the new Tug acquired 
by Mumbai Port has more Bollard Pull. He further stated 
that a Survey launch was recently received of Netherlands 
by Mumbai Port. According to him the manning pattern of 
this Survey Launch is 7 to 8 persons. He also staled that 
similar Survey Launches were given to other Ports also by 
the Government of Netherlands, but he has no knowledge 
of their ipahning pattern at other Ports. He has stated that 
manning pattern of different crafts and vessels in different 
• Ports cannot be similar as the conditions of work in all the 
Ports are not the same, but ultimately he has agreed that 
the manning pattern should be decided on the basis of 
actual requirement. 


[Part II— Sec. 3(ii)j 

\VW-19 is Marisiif'Ali Moffcfel He happens to be a 
.First Class Injand Master in Calcutta Port where he is 
working f6r 8 years. According to him during his period he 
worked bn different Tugs and presently he is working on 
Tug Shaktiman which happens to be a conventional Tug. 
According to him he has got 12 hours shift. He stated that 
on deck side the strength of crew is 8. He stated that on his 
Tug the strength of crew on deck is 11 including himself 
and management fixed the strength of crew. He also further 
stated that all the Tugs in his Port are conventional Tug. 
According to him the strength of crew on deck are adequate 
and necessary. 1ft hiiiferass-exairffhation, he has stated that 
the Tug on which he is wtoking is a conventional Tug, but 
it is also a’fite fighting Tug and at Haldia there are some 
modem TugS also apart from conventional Tugs. He further 
stated that there are 4 Tugs available at Haldia and there is 
a different system of work at Haldia, though he has never 
worked at Haldia. He further stated that the Tug Shaktiman 
is presently in Dock and he has no idea regarding the 
strength Of crew on those non-conventional Tugs at Haldia. 
He has also no idea about manning pattern of the Tugs in 
other Ports in India. He stated that because his Tug is not 
in commission now there is no work and they sit idle. He 
also does not rbmember as to when for the last he had 
attended a ship. He stated that he is no that Tug Shaktiman 
since January, 2001 and since his posting on this Tug, he 
has been attending 2/3 Ships per day and the Tug is laid- 
up from March^ 2002. It is because of the feet that the 
engine is on repair and still they are posted cm the said Tug 
arid getting their payments. * 

• WW-20, Dharmraj Singh is a Lascar in Calcutta Port 
and he is working for 15 years. Presently he is a Lascar 
Grade-I for last 3 years in the Mooring Master’s Section at 
Budge Budge. His duty is of mooring and unmooring of 
Ships and he is working in a gang. He further stated that 
according to the new system introduced from 10-11-2002 
the^ strength of gang is reduced to 5 Lascars and 1 Tindal. 
Pnor to it there was Heav-up boat on which the strength of 
Lascar was 9 witltl Tindal and 1 Majhi. Presently he is on 
mooring boat. He also stated that presently his job is 
mooring and unmooring of Ships and ordinarily they attend 
to 3 Ships for mooring and unmooring, but at times there 
may be 1 Ship and on occasions there may be not even a 
Ship. He stated that his duty is 24 hours with 24 hours off 
and they get overtime payment of 55% of the gross salary. 
He further stated that presently private Mooring Launch 
has been provided and the Mooring Launch is operated 
by the crew of the owner and only the Lascars and 1 Tindal 
are deputed on board. He has stated that he has no concern 
with the operation of the launch in question. He stated that 
according to him presently the adequate strength should 
be 5 Lascars and 1 Tindal for mooring operation and the 
present system was introduced after consulting the 
representatives of the workers and unions. He further stated 
that presently the strength of his gang is 4 Lascars and 
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1 Tindal and not 5 Lasts#* and as staled by the 
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WW-21 is R.C Singhania Who is Assistant 
Supervisor in the CalcuttaPock Labour Board. According 
to him his job is to provide personnel for loading and 
unloading of consignments under the inirtruction^of the 
Chief Officer. He stated thkt the scheme Wa^introdiicedRht * 
56 and it was legalised in 1971. He farther stated that at 
many places the Dock Labour Boards have been abolished 
and have merged with the Port Trusts but, it is existing at 
Calcutta. He further statedfthat the Dock Labour Board 
provides labour on board only for the purpose offloading 
and unloading and the Shore operation is managed by the 
personnel of the Port Trust. He also stated that the work of 
stuffing and destuffing is done by Stevedores who engage 
their persons for the job. The Witness further stated that 
Derrick Fitter has the job of lashing and uhlashing and 
opening the hatches. He also stated thaflhfc job 6f 
Carpenter is General Purpose Mazdoor and the job of 
Carpenter is to repair the broken cases and breafcfag the 
partitions. In his cross-examination, he has stated that his 
job is supervision of loading and unloading operation on 
board. He also stated that a Senior Supervisor is also 
deployed on board by DLB and both Assistant Supervisor 
and Senior Supervisor do the same job. He furtherjnrted 
that actually the manpower of the Dock Labour Ba@STis 
deputed on being requisitioned by the'Stevedores and the 
Port Trust does not pass any order or direction. He also 
further stated that presently the maximum cargo handling, 
is i n the form of containers and Carpenter is hot bookedfbr 
container handling. However, according tohimforhandUrtg 
container cargo. 8 persons arc required, i.'e.,T SfgnAlman, 2 
Winch Drivers and 8 labourers. Then, he says that actually 
8 labourers arc required for operation and the operation of 
cargo handling in the form of container Will atiualfy requite 
for4 persons, but in automatic Spreader-Cranes riven'2 
persons will do: He also farther stated that presently there 
arc only few Ships coming With Derricks Arid in'case of 
Ships Crane, there is no necessity of Derrick Fitter. • fc* • 

WW-22, Arnal Ba ran Ghosh is Chief Clerk under the 
Dock Labour Board. He claimed that he is acquainted with 
the workings of the Dock Labour Board and deployment of 
workers is made on gang basis, He stated that gang consists 
of X persons which includes l Sardar, i Mate, 6 Senior 
Ma/.dodrs. He also stated that DLB workers participate in 
stuffing and dcstufling of containers and the number of 
persons deployed for stuffing and,destuffing is 17. 
However, lie has stated that he has no idea of.the yvork of 
the DLBs in other Ports, He states that the present situation 
justifies continuance of gang of 8 persons in the operation. 
In his cross-examination he states that the strength of gang 
is fixed irrespective of the nature of the cargo handled. He 
also states that he lias knowledge of the working of the 
dockand there arc several kinds of carg»handled including 
bulk cargo, bagged cargo, pajletised cargo, steel roles, 


gunny, bags, general cargo and containers and logs He, 
also stated that they Ipose cargo, but liquid is n ot 
handled. He stated that the same number of persons are 
required for container eargP qs well as loose cargo, which 
appears to be fanny The wipifss fur^jc stated that the 
efforts are not the same in handling break bulk cargo and 
container cargo and he stated that he cannot say whether 
the same amount of effort is required in handling different 
kinds of cargo. He also has no idea of slinging of different 
kinds of cargo. He also staled that different kinds of slings 
are required for handling dffffetent kinds of cargo, and in 
handling heavy cargo 4 people work for sliriging and the 
other 2 persons managelO control heavy lift by ropes. He 
further stated that foe effort made in handling the cargo in 
net sling is greater than that iuJpavy cargo: He, however, 
admitted that the efforts carnlRe the same in handling 
the cargo mechanically and handling the sam&manuaMy. 

WW-23, S. Parasuram is a Senior Tally Clerk in 
VisekhapMmm DockJ^bourBoard. Healsphappens to be 
the General Secretary of the Visakhapatoem Dock Labour 
Board and Dock Workers Union . He claimed that he is 
working in the DLB for 3<toears approximately and has 
complete knowledge., dSpirL of5\feakhapatttam Dock 
Labour Board and he sdsodaidicd that he has knowledge 
of workings of other DLBs also. He stated that DLB at 
Bombay, Cochin andQftmiai have merged with the Ports^ 
which has also mergd^Ptaoa^ He further stated that there 
was proposal of merger of DLB with Visakhapatnam Port 
also with the management of thc DLB and the talks were in 
very much progress, but finally it could not materiajp^ He 
stated that the manning pattern is fixed by negotiation 
with Stevedores, unions *t#.the management and when 
the modernisation and mechanisation was intrpduc^i At 
Visakhapatnam, manning strength was reduced.. He a|so 
further stated that there is concept of gapg syftem ijx 
Visakhapatnam DLB and.the strength of gang/ is fixed qn 
the basis of basic requirangnt. According to him there was 
no excess manpower injJGkhapatnam DLB^jather, there 
was shortage. He has^^er stated that upto ,1994 the 
deployment was on the basis of optimum strength as decided 
by the Port, but it is not working after 1994 and'on several 
occasions they represented in the meeting of the Board 
that the optimum strength should be maintained. 
According to him the Dock Labour Board is suffering 
because of the working of the Stevedores with their workers. 
He has stated that there are <pme wronjg statements made 
in the statement of claims by the maaiagertient. However, 
he further stated that they had not objected to the revision 
in the manning scale in the DLB*and afteir the 
commencement of this Tribunal, revision in the manning 
scale was suggested by the management to which they 
were hot prepared to discuss! He also stated that it is not 
possible to have uniform manning pattern in all the Dock 
Labour Boards ip all the Major Ports, bfccstese'tt depends 
on several factors such ais, nature of cargo, nature of 
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equipment and facilities of the Port. He further stated that 
it is necessary to maintain the present scale of manning 
pattern in Visakhapatnam Dock Labour Board. He has also 
stated that interchangeability of the workers was introduced 
in Visakhapatnam Dock Labour Board two decades back. 

In his cross-exami nation, h e has stated that there 
was a settlement on 2-8-2000 in which his Federation had 
also participated and it was decided to refer the matter to 
the National Tribunal. He further stated that Tally Clerk 
has to maintain account of the cargo being handled. He 
stated that in DLB they get output certificate from the Port 
and the certificate indicates what volume and quantity of 
cargo handled shiftwise. He also stated that they do not 
charge levy on the basis of output certificate; rather, they 
charge on the basis of gang supplied irresrotive of the 
volume of work done. He also stated that id|«ktve is paid 
on the basis of the tally sheet aril thejiri# on tally 
certificate only and do not rely on the outptifoertificate. 
He has further »ed that he has no idea ofwwk of Calcutta 
and Haldia Pmifand has also no idea of the working of the 
Kandla Port. He has also no idea of the working of 
Mormugao Port, but he has some idea of Chennai, Mumbai 
and Cochin. He stated that according to him at Mumbai 1 
Tally Clerk is deputed on board per hook, but htflhas no 
idea ofthe number of the TfcUy Clerks deputed at Chennai, 
Goa or Mumbai after the Merger of the DLBs. He farther 
stated that at \ftsakhapatnam 4 Mazdoors are booked for 
handling container cargo, but he has no idea as to how 
many labourers are deputed on board for handling cargos 
at other Ports were DLB has not merged. He has stated that 
in DLB they are given minimum guaranteed wages for 21 
days. He has farther stated that in his opinion if the nature 
of cargo is the same and the equipment and infrastructure 
is the same, the strength of manning pattern can also be 
the same. He also stated that at their Port also the manning 
pattern is different according to the nature of cargo and 
equipment. He stated that different kinds of slings are used 
for different kinds of cargo in kxUe and bulk cargo. He also 
stated that if different kinds of slings are used then the 
requirement of manpower is also different. He has also 
stated that the draught has nothing to do with the 
requirement of manpower and manning pattern. 

WW-24, G. M. Krishnamurthy is a Stores Supervisor 
al Chennai Port who is there for 24 years. He has stated 
that he has got experience of workings of the other Ports of 
the country also. He stated that DLB at Chennai has merged 
with the Port Trust in the year 2001, May and the changes 
were made in the manning of the DLB at Chennai before 
merger. He has stated that reduction in the manpower was 
made in May, 2001, which was through a settlement signed 
on 25-5-2001. He farther stated that to liis knowledge the 
productivity of the Port has not increased since after the 
merger took place. However, he stated that after merger the 
cargo in coal has stopped coming to Chennai and has 
shifted to Ennore, a new Port So, the total volume of 


handling of cargo has reduced at Chennai after the merger. 
He has also further stated that in his opinion there is no 
necessity of reduction in manpower at Chennai and the 
present position should be retained. In his cross- 
examination, he stated that he has never been a part of the 
cargo handling operation. He also stated that he has never 
worked in marine operation or equipment organisation and 
operation. He stated further that for some cargo, nature of 
equipments are required, but not for all. He further stated 
that for containers quay cranes are used and wharf cranes 
and stacking cranes are also used and for handling break 
bulk general cargo, they use cranes and for such cargo. 
Folk-lifts are also used for palletised cargo. He also stated 
that for handling break bulk general cargo, how many 
persons are deputed onboard and how many persons are 
deputed on shore, he cannot say. He also stated that for 
handling of logs 12 + 1 persons are required and for 
handling break-bulk general cargo for each hook 12 + 1 
persons are required. He also stated that for container cargo 
req uir ement is 4 persons and for palletised cargo 12+1. He 
proceeded to state that 2 kinds of.slings are used for 
handling paUedsed cargo, but he does not know their names. 
He also cannot say what kind of sling is required for log 
cargo. Palletised tar go and break-bulk cargo and the 
requirement of slings are different He further stated that 
there was a settlement regarding manning pattern on 
25-5-2001. However, he cannot give the details of the 
provisions of the settlement regarding reduction in the 
Manpower. He denied the suggestion that there was 
actually no reduction at all by the aforesaid agreement He 
has further stated that in 2000-2001 they handl ed 41 plus 
million tames of cargo and in2001-2002 it has been reduced 
to 37 phis million tonnes. He, however, stated that they are 
trying to increase the volume of cargo output, but it will be 
known after the dose of the year 2002-2003. He has also 
further stated that after reduction of work some persons 
have proceeded on V.R.S. and further recruitment has been 
stopped. There has been reduction in retirement age also 
and persons have retired on this account. However, he 
cannot give the figures of such retirement. He has stated 
the he is not aware of the manning pattern of other Ports 
such as Mumbai, Visakhapatnam and Mormugao and he 
had no occasaion to co m pare the manning pattern of other 
Ports with that ofthe Chennai Port. 

WW-25, Fakir CharanPradhanis wodting as Berthing 
Supervisor at Paradip Port He is working there for last 27 
years. According to him tile Administration Report ofthe 
Port shows that in 2000-2001 performance ofthe Port was 
good. According to him during the said year the total turn 
over of the cargo handled was 19 million tonnes and in 
2001-2002 the total turnover was 21 million tonnes. He has 
stated that in 1998-1999. however, there was a severe 
cyclone in Orissa which had affected the Port badly and 
had caused damage to it; but, still the performance of the 
Port was good. He has also stated that the total manpower 
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of the Port in 2000-2001 was 4084 and it came down to 3661 
in 2001-2002. He has pointed out some mistakes in the 
figures given by the management in their statement of claims 
and has stated that it is not possible to operate and manage 
the Tugs with the man-power suggested by the 
Management. He has stated that presently there are 20 
persons deputed on the Tug-11 on deck side and 9 on 
engine side. He also stated that the management did not 
discuss with the union before deciding the manning scale. 
He also stated that it is not possible to have uniform 
manning scale for all the Ports, because of certain peculiar 
feature. In his cross-examination, he has stated that he has 
no idea of the working and conditions of other Ports. He 
also further stated that out of the 21 million tonnes handled 
in 2001 -2002,13 to 14 million tonnes was coal. He further 
stated that out of 13/14 million tonnes of coal, iron ore and 
chrome ore was included and fertiliser mw material was 1 
million tonne. However, he has stated that he cannot give 
the turn over of other Ports and he is satisfied with his 
Port. The witness has further stated that everywhere in 
Mooring Launch, there should be 5 persons, though he 
has no idea at all as to what was the strength of Crew in the 
Tugs at Haldia and Mumbai. He has denied the suggestion 
that a Tug can be run only with 6 persons. He further 
stated that he will not be happy if 20 persons or 26 persons 
are deputed. He has further stated that all the Ports in India 
are tidal ports and all Ports have got mooring point, pilot 
boarding point and berthing point and according to him 
the difference between the Pilot Boarding Point to Berthing 
Point in his Port is 2 Kins., which is 100 Kms. at Calcutta, 
but he does not know of Mumbai and Cochin. He expressed 
ignorance to say that except for Calcutta the conditions 
are the same in all Ports. He has stated that for day-to-day 
maintenance the crew persons do it when the vesssel is 
not in operation and for major repair etc. the vessel is sent 
to the dry dock ofMarine Department. 

WW-26, V S. PadmanabhaRajuis Operator Grade-H 
working in Ore Handling Plant at Visakhapatnam Port Trust 
for the last 24 years. In the operation of Ore Handling Plant, 
according to the witness, equipments used are Wagon 
Tipplers, Wagon Beetles, Stackers, Bucket Wheel 
Reclaimers, Ship Loaders, Conveyor Belt and repairing 
equipments and also Diesel Loco Engines, He also stated » 
that Bull Dozers are also required. He further stated that for 
Wagon Tipplers, 1 Grade-I Operator is required and for 
Wagon Beetles, 1 Operator Grade-II for Stacker 1 Operator 
Grade I and 1 Operator Grade-II; for Bucket Wheel 
Reclaimer 1 Operator Grade-1 and 1 Operator Grade-H; for 
Ship Loader 1 Operator Grade-I and l Operator Grade-II; 
and for each Conveyors 1 Operator Grade-II and for Belt 
Repairing Equipments 3 Operators Grade-I and 2 Operator 
Grade-H are required. He further stated that for Diesel Loco, 

2 Engine Drivers are required and 1 Operator Grade-I is 
posted for Bull Dozar. He further stated for maintenance of 
Plant, both mechanical and electrical personnel are required 
and according to him on mechanical side 40 persons and 


on electrical side 34 persons are posted in each shift 
consisting of 3 shifts and there is a general shift also for 
emergency and breakdown. According to him in general 
shift the strength of personnel is 60. Hp stated that the Ore 
Handling Plant in Visakhapatnam came into existence in 
1976 and the manning pattern was decided at the time of 
commissiong of the Plant. He stated that there is no addition 
or modernisation in the Plant since then and there is no 
necessity of reduction in the man-power. In his cross- 
examination, he has stated that the strength of employees 
attached to the Ore Handling Plant is 600 and odd and 
there are 60 persons from mechanical side for maintenance 
in general shift and there are also 60 persons from electrical 
side for maintenance in general shift. The duration of the 
general shift is being from 7 A.M. to 4 P.M. He has also 
. stated that the total volume of handling by Ore 
Handling Plant during the last 4 years has been 9. ftfrftillion 
tonnes per year. However, he stated that he has no idea of 
this kind of Plant at Chennai, but therfrflre such plants at 
Chennai, Paradip and Mormugao. He sfetifeKhat at Haldia 
there isa Coal Handling Plant, but he hato&fcfea of working 
of any of these plants and according to mm there was no 
modernisation of the ship Loaders at their Plant. 

WW-27, B. Ramarao happened to be the Senior 
Inspector of Visakhapatnam Dock Labour Board and since 
he has retired. He was there for 32 years. He has claimed 
that he is very much aware of the system of booking of 
labour from Dock Labour Board. He has slated that except 
in the case of ore, fertiliser and foodgrains, workers of 
Dock Labour Board are posted on board as well as on 
shore, but in the case of other three nature of cargo, the 
workers of DLB are placed only on board. According to 
him there are two schemes for labourers in the DLB The 
first scheme according to him, is Visakhapatndm Dock 
Workers (Regulation) 1959 and the other one is 
Visakhapatnam Unregistered (Regulation of Employment) 
Scheme, 1968. He further stated that workers are deployed 
on board according to the first scheme and deployment on 
shore is governed by the second scheme. The witness 
also further stated that in three phases interchangeability 
scheme have been introduced in the matter of 
Visakhapatnam Dock Labour Board and very recently the 
workers two categories of schemes have merged and 
brought under the first scheme. He has stated that 
previously the system of allotment was in gang, but now it 
has been given up and the manning scale is decided 
according to requirement. He has stated that manning scale 
is also revised from time to time and revision is made by the 
management in consultation with the representatives of 
the employees. In his cross-examination, he has stated that 
the present practice is that the levy is collected on the 
basis of the deployment of labour by the DLB and not on 
the basis of the output certificate and the incentive is not 
paid to the workers on the basis of output cerficate; rather, 
it is paid on the basis of the tally report submitted by the 
Tally Clerk. He further stated that the incentive is paid on 
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the basis of the actual work done by the workman. The 
witness further stated that for break-bulk general cargo, 12 
persons are supplied by the DLB and the manning scale is 
fixed for the different nature of cargo. He stated that for 
different types of cargo, different scales of man-power in 
the form of gang is fixed . He has stated that for handling 
containers on board, 8 persons are deployed and if the 
requisition is not according to the manning fixed, they 
refuse to honour the requisition. He has stated that the 
deployment of workers is made only on the basis of the 
maiming scale and not otherwise. 

WW-28, B. S. S. Murthy is a Marine Foreman in 
Visakhapatnam Port and is working there for last 20 years. 
He has stated that he has thorough knowledge of the work 
of the Marine Deptt. at Visakhapatnam Port and according 
to him in his Port in the Marine Department there are 7 
Tractor Tugs and only 5 Tugs per shift work. He stated* 
that the Tugs work round the clock and the staff is posted 
in 5 Tugs in operationper shift. He also stated that in each 
Tug, in each shift, the deputation is 1 Master Grade-1, Serang 
1, Winchman 1 and Lascars 5. Thus, the total is 8 persons. 
He stated that they are also having 2 Survey Launches and 
on Survey Launch the deployment is 1 Tug Master 
Grade-II and 3 Lascars. He also stated that these launches 
work only in morning shift, i.e., 6 A.M. to 2 P.M. He also 
stated that they have 4 Pilot Launches and deployment for 
Pilot Lauches is 1 Tug Master Grade-II and Lascars 3. He 
stated that the Pilot Launches also work round the clock in 
three shifts. They have also 3 Mooring Launches and the 
scale of deployment is 1 Serang and 1 Lascar. He stated 
that apart from these, other 25 persons are deployed in 5 
teams for mooring operation. The composition of each team 
being 1 Tindal and 4 Lascars. He also stated that they have 
520 Grab Dredgers and the deployment scale is 1 Dradging 
Fqmvuh, 1 Checker and 5 Lascars. In this way he has stated 
about different crafts of the Port However; in his cross- 
examination, he has stated that he has no knowledge of the 
vessels and crafts in other Ports in India and has no 
knowledge erf the deployment of crew over those vessels 
and crafts. 

WW-29, S. K. Shetye has filed a long affidavit. He 
happens to be the General Secretary of the All India Port 
and Dock Workers Federation (Workers), which is marked 
here as Federation No. 2. He also happens to be General 
Secretary of the Mumbai Port Trust Dock and General 
Employees Union from 1995. He stated that he had been a 
Trustee of the Mumbai Port Trust for 8 years and has 
represented the labour as Trustee at Mormugao Port for 22 
years. The sum and substance of his statement in the 
affidavit is that the management has tried to over-emphasise 
on the aspect of restrictive practices and manning scale, 
but he does not agree with it. He has stated that for deciding 
the manning scale various Port activities should have been 
taken into consideration, but it has not been done. He has 
stated that actually for studying the actual condition the 


position of infrastructure, machineries and euqipment, local 
conditions, managerial, efficiency, back-up services, 
volume and kind of cargo at various Ports should be taken 
into consideration. He has also given the present manning 
scales of the different operations in Mumbai Port, including 
Indira Dock, P & V Docks and Jawhar Dweep etc. He has 
stated that the proposal of the management regarding 
uniform manning scale for similar types of crafts in all the 
Ports does not appear to be correct and according to him 
the local conditions differ from Port to Port and the 
fluctuation of water levels due to ebb tides and high tides, 
velocity of stream currents, break waters, distance from 
haibour entrance, draft, number of berths, sea-swells, 
facilities provided to the port users, machineries and 
equipments etc. differ from Port to Port and, therefore, there 
cannot be any uniformity in the matter. However, in his 
cross-examination, the witness has stated that he happened 
to be signatory on behalf of his Federation to the Wage 
Settlement of 1994. He has also stated that if the cargo 
handling is done with identical equipment, the handling 
cycle should be the same irrespective of the place where 
the Port is located in general terms. He has also admitted 
that the present rope with which the ships are tied is of 
lighter quality. He has stated that according to an agreement 
in 1995, there was some reduction in the strength of 
permanent shore Lascars, but he stated that the total 
strength of Lascars was 72 in 1995 and still it is the same. 
He has also stated that the difficulty is that in absence of 
any crew member the the substitute is not put in work. He 
has stated that in 1995 all the berths were operating and 
average number of incoming ships and outgoing ships 
have considerably reduced by now. He stated that in 1995 
the average number of ships coming to dock during a period 
of 24 hours was 20 to 25 in 3 docks, but presently the 
number of incoming ships is around 10 to 12 only and the 
situation varies from month to month. He has also stated 
that Princess & Victoria Dock has beeen closed for cargo 
carrying ships. He has further stated that the job of the 
Drivers in the Tugs or Launches is to switch on and off the 
engine and to have a watch on it. He further sttated that 
the job of driver is identical in all the Ports and in similar 
circumstances, the job of other crew also remains the same 
and identical equipments have the same function and 
movement anywhere. Ragarding his complain of acquisition 
of latest crafts, he has stated that the vessel SANSHODINI 
was acquired only3/4 years ago and some new Tugs were 
acquired only the previous year, but after the 
commissioning of these vessels and Tugs, no revision in 
manning pattern has taken place. He has also stated that 
lock gate entrance system is available at Mumbai and also 
at Calcutta and Haldia, but the level of water is not likely to 
effect the movement of the vessels and crafts, though it 
may make some difference when the tidal condition is high. 
He has also admitted that tidal waves are available 
everywhere in all the Ports and he is unable to either confirm 
or deny that the Tug assistance distance varies from 2.5 
Kms. to 3.5 Kins, in all the Ports. 
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WW-30, P. Venkata Rao is working as Junior Engineer 
in the Mechanical Department at Visakhapatnam Port He 
has given the details of the crafts and vessels in the Port 
and has also given their manning pattern. In his cross- 
examination, he has stated that he has no concern with the 
marine Department and he works in a Dredger. He stated 
that he has not worked in any other vessel and worked in 
launches also. He has also stated that he has no knowledge 
of the working of die vessels in other Ports than the Port of 
Visakhapatnam and he has no knowledge of the manning 
pattern of different vessels in other Ports. He has also not 
done any survey of the manpower requirement of the 
vessels. 

WW-31, M-Satya Rao is a retired workman of 
Visakhapatnam Port and he retired as Senior Assistant. He 
has stated that in 1997-98 the handling of cargo was 36 
million tonnes which was 35 million tonnes in 1998-99,39 
million tonnes in 1999-2000 and 44 million tonnes in2000- 
01 and a little less than 44 million tonnes in 2001-02. He has 
also stated that in 1997-98 the manpower was 9628, which 
was 9452 in 1998-99,9108 in 1999-2000,5900 m 2000-0land 
again 5900 in 2001-02. He has also stated that so far as net 
surplus in the port is concerned, in 1997-98 it was Rs. 75 
Crores, which came down to Rs. 68 Crores in 1998-99 and 
again it came down to Rs. 29 Crores in 1999-2000 and to 
Rs. 19Croresin2000-01andaccordingtohimin2001-02it 
was less than Rs. 19 Crores. He has stated that due to 
reduction in the number of workers and increase in the 
volume of work, some work has been given to private 
workers and, therefore, the situation has occurred. He has 
stated that according to the latest administration report of 
Visakhapatnam Port, there are 18 Fork-lift Trucks in 
operation and out of it 6 are working and the rest have 
been disposed of. He also stated that the management did 
not procure fresh Trucks to replace these Trucks. He also 
stated that the cargo handlingwork in the circumstance is 
being done by the private contractor. In his cross- 
examination, he has stated that he cannot say as to what 
was the quantum of liquid bulk cargo out of the total volume 
of cargo handled dining the respective years. He also 
cannot give the details of the nature of cargo handled during 
these years. However, he has stated that the major cargo 
handled at the Visakhapatnam Port are oil andiron ore. He 
also cannot give any reason regarding increase in cargo 
handling during these years. He stated that manpower is 
required for handling for liquid or oil cargo, though the 
cargo is handled through pipeline. He cannot give ary 
detail what is the manpower requirement while handling oil 
and according to him the iron ore is also handled with 
conveyer belt. He has stated that he has no idea that in 
1997-98 DLB workers were working on shore for handling 
cargo. He also does not know that the CLB workers are still 
working on shore in handling cargo He stated that in 1997- 
98 private* FwWifts were being used for handling cargo 
botifc^boafttaiid on Bhore. He has further stated that the 
prrvatecGrtiactOrs have been given the work of maintaining 


railway hackstand not for handling the cargo and he has 
also stated that the persons who are manning the hired 
crafts are private workers and not the port workers. He has 
also no knowledge as to what is the manpower engaged in 
operating the private launches. He also does not know 
whether more number of persons are engaged in operating 
the private launches or the launches of the port. 1* has 
stated that Fork-lifts are used for handling foodgrains, 
container cargo and fertilisers in bags. He stated that he 
has no knowledge about function of the Fork-lift also. 

32. So far as the pleadings and evidenceofthe parties 
are concerned, the same have been discussed in detail 
above. It may be noted that many unnecessary artd 
irrelevant things have been stated by the parties, both in 
pleadings as well as in the evidence and many irrelevant 
documents have also been filed. One things must bc stated 
at the outset before recording the finding that atthetime of 
argument most of the Federations started telling that the 
matter should be referred for mutual discussion acid arriving 
at some agreement between the management arid the 
Federations re pre senting the workman, but the management 
did not agree to it on the ground that the very reason 
behind the decision to refer the matter for adjudication was 
that propsal of the management at the time of discussion 
during finalisation of the agreement dated 2-8-2000 was 
not acceptable to the representatives of the workmen. In 
this connection. It is important to note that in the settlement 
dated 2-8-2000 the benefits and facilities to the workmen 
were discussed and decided and the management proposed 
that the workmen should agree on the point of fixation of 
the manning on the basis of necessity and requirement 
and some other related matters also, but the unions and 
federations did not agree to it and then the method of 
referring the matter for adjudication was devised and so 
the present reference is an agreed reference and it becomes 
binding on all the parties concerned including die workmen 
who join service hereinafter also. It is true to a very large 
extent that actually the decision to make reference to this 
Tribunal was taken under a peculiar circumstance and at 
this stage there is no question of again leaving the matter 
undecided without adjudication of the issues involved in 
the reference, because there is little likelyhood of the parties 
arrived at the agreed conclusion. 

33. On consideration of all the matters placed before 
this Tnbunal it becomes clear that there were 11 major Ports 
in India at the time of reference and there has been a 
subsequent addition to this list, because Eimore Port came 
into existence in the state of Tamilnadu after the reference 
was made- It is also clear that the major Ports are governed 
by the Major Port Trusts Act, 1963 on acted by the 
Government of India for constitution of the Port Authorities 
for some major Ports to vest the administration, control 
and management of such Port in such authorities and for 
matters connected therewith. It is also dear that there is an 
Association of Major Forts known as Indian Ports 
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Association which is representing the Major Ports in this 
adjudication proceeding. The said Association is a 
registered body under the Societies Registration Act, 1860 
and it appears from the Articles of Association that the 
Association has been set-up with the object of providing 
common service to all the major Ports in India and to 
negotiate on behalf of the management of the major Ports 
with different agencies including the Federations of Unions 
of the Port & Dock Workers in the matter of wage 
negotiation and allied service conditions of the Port & 
Dock Workers. It is also clear that the IPA is authorised to 
sign memorandum of settlement with the Federations of 
unions in the matter of conditions of service, wage structure 
etc. for the Port and Dock Workers of Major ports and 
Dock Labour Boards of India. The Articles of Association 
has already been placed on record apart from the statements 
made to this effect in the statement of claims by the 
management. The Document is Ext.M-1. the matter has also 
been made clear in the evidence of MW-1 and WW-29 in 
his cross-examination has also admitted this position, 
because he has admitted that the negotiations with the 
Federations are held with the representatives of the Indian 
Ports Association on behalf of the management of the Port 
Authorities and it is'IPA that invires the representatives of 
the Federations in the negotiations, makes payment of 
travelling allowances etc. and signs the settlements on 
behalf of the management of the Major ports. So, the 
objections raised on behalf of the Federations regarding 
the status and competence of IPA to represent the case of 
the Major Ports appears to be of no significance. 

34. It also further appears that the two main 
component of the operational efficiency Of the Port are the 
performance of its employees and efficiencey of equipment 
use. The Port is an operational system made up with number 
of sub-systems. So, if a Port is to operate at an optimum 
efficiency, to minimise the cost to ocean transport, it is 
essential for all the necessary sub-system to attain a degree 
of efficiency. It also appears that there are some factors 
which contribute to the operational efficiency of the Port. 
It may be mentioned that the Federation No. 2 in its written 
statement has not disagreed with the aforesaid position 
stated in the statement of claims of the management. It also 
appears from the evidence that the total traffic handled by 
the 11 Major Ports in 1999-2000 was 271.91 million tonnes 
and out of it 116.71 million tonnes were liquid bulk, for 
handling of which deployment of manpower is not required 
as the same arc tra nsported through pipelines. The quantum 
of POL traffic is 45% of the total cargo handled. It also 
further appears that iron ore and coal are handled in Ports 
mechanically for which contribution of worker is negligible 
and this cargo constitutes 27% of the total cargo handled 
' bv the Ports during the relevant.year. Then, the container 
cargo constitutes abour 10% of the total cargo handled and 
for handling containers, contribution of the workers is also 
negligible. This fact is supported bv MW-12 in his evidence 


and the Federations have not disputed the position also. It 
also further appears that on 31 -3 -2000 the total manpower 
in the 11 Major ports and 7 Dock Labour Boards was 10O425. 
This position has also not been disputed by the parties. It 
also further appears that on 16-12-1994a settlement of wage 
revision for Port & Dock Workers was arrived at between 
the management and Federations of unions, copy of this 
settlement has been marked Ext.M-2. It appears from Clause 
25 of the settlement that all the parties had recognised that 
the Indian Port Transport Industry needs to be competitive 
not only in the world maritime trade, but also in the global 
market for ensuring economic growth with social justice 
and employment generation. It also further states that all 
those employed in the port transport industry agreed to 
give their hole-hearted and sincere effort in the national 
effort in boosting the Indian exports. It also further appears 
from the clause aforesaid that both the parties agreed to 
make joint efforts in all these sphares of port activities for 
improving the parameters of judging Port performance like 
gang shift output, ship birthday output etc. by levels set 
out in achieving reduction in the turn-round time of the 
vessels. It also further appears that for achieving this 
objective and to minimise the use of available manpower 
and financial resources, equipment and port capacity 
through increasing productivity, reducing cost and 
ansuring financial viability to generate surplus for 
upgrading and expanding infrastructure of all the Major 
Ports. It appears that the said settlement was operative for 
a period of 5 years, i.e.,from 1-1-1993 to 31-12-1997 anon 
expiry of the period of the said settlement fresh negotiation 
started between the management and the Federations and 
another settlement was arrived at on 2-8-2000. This 
settlement is also marked Ext.M-3. This fact is also 
undisputed. 

Now it appears from paragraph 35 of the settlement 
dated 2-8-2000: 

"PRODUCTIVITY AND ECONOMY MEASURES 

All the parties recognise that the Indian economy 
has reached the take off stage, which calls for 
adopting the strategies used by the ports worldwide 
to address problems under similar circumstances. 
Technological upgradation higher productivity and 
resource generation are imperative. The challenge 
emanating from intra and/or interport competition, 
within the country/region, calls for urgent need for 
improvement of efficiency and customer 
satisfactions, augmentation of financial viability and 
new enterprise culture in the major ports. To achieve 
these, the following issues will be referred to an 
adjudicator under I .D. Act, 1947 for adjudication. The 
adjudicator will taken into account the local 
conditions of each port and other relevant factors 
and if need be, take the assistance of experts, and 
also hear the views of the parties on report of the 
expert before giving his award. The award, which 
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will be binding on both the parties, should be 

finalised within apeiiod of 6 months. 

0) Deployment of workers for any task will not be 

gang based but will be need based with 
reference to the nature of job or cargo. Notional 
booking of workers will be discontinued. 

(ii) Manning scale of similar vessels and 
equipment will be uniform at all ports. Norms 
will be fixed on the basis of the lowest manning 
level in existence. 

(iii) There will be uniform manning scale for similar 
tasks. Norms will be fixed on the basis of the 
lowest manning level in existence.” 

It appears further that a settlement arrived at in course 
of conciliation proceeding under the Industrial Disputes 
Act shall be binding on all the parties who are signatory to 
the settlement, all the workers of the establishment as also 
future workmen. It appears that the memorandum of 
settlement dated 2-8-2000 is a settlement arrived at in course 
of conciliation proceedings and all the terms and conditions 
of the settlement is binding on the parties. It also appears 
that paragraph 35 of the settlement is an agreed terms of 
settlement and the parties having accepted the terms have 
signed the settlement. So, a reading of paragraph 35 shall 
reveal that the need for improvement of efficiency, 
customers satisfaction, augmentation of financial viability 
and new enterprise culture has been duly recognised and 
accepted by the parties in this particular term of the 
settlement and that is why the signed the same. It appears 
that to meet the need as mentioned above, the parties also 
decided about the course of action and framed the issues 
for adjudication and accordingly the schedule of reference 
is also agreed and the findings have to be confined to the 
schedule of reference in course of adjudication, but 
unnecessary and irrelevant things have been stated as 
observed and evidence has also been led in same fashion. 

35. It may be noted that Port essentially a point at 
which sea-borne cargo is transferred one mode of transport 
to another and on the seaword side the port is concerned 
with the flow of ships bringing the cargo for discharge and 
load cargo aggregated at port for different destinations. 
On the other hand, landward side cargo is brought by road/ 
rail or by inland water transport and is transferred into 
ships and vice versa. So, in order that entire operation be 
smooth, both aspects of the port operation must be efficient 
between land transport and sea transport, there lies storage 
and handling facilities of a port. The activies in Ports are 
broadly classified as operational and supportive. 
Operational activity include handling of cargo, equipment 
operations, movement of vessels and crafts etc. and 
supportive activities include maintenance of equipments, 
administration, health, canteen and other activities. Them 
is usually a choice of ports for port users. The minimum 
cost borne by the trader for using the services of any 


particular Port would make it the most frequent to call, 
although physical distance from the hinterland to the Port 
is also a factor. The factors which influence the choice of a 
Port include proximity to natural hinterland, accessibility, 
port capacity and Port efficiency among the competing 
Ports. The present management system, organisational 
structure and labour prctices have been inherited from 
labour intensive conventional cargo handling method. It 
has led to sizeable workforce at the Ports which is for above 
compared to what they are elsewhere. It appears that over 
the years numerous restrictive labour practices have 
developed and job classifications are strictly demarcated 
in separate water tight compartments. So, the workers refuse 
to be transferred from one unit to another within the same 
sub-section. It also appears that excessive manning levels 
in all sphares of activities, delays in reporting to work, 
earlier stoppage of work, deliberate slowness etc. affect 
productivity and enhance port costs. It also appears that 
port labour over the years resisted most of the schemes for 
improvement of productivity and removing the restrictive 
practices. So, it is essential that labour and management 
reforms must progress abreast with modernisation and 
development schemes in the major Ports to enable Indian 
Ports to compete in international market. In this connection, 
it is necessary to mention that the Federations have put 
much emphasis on the size and scale of the management 
and acquisition of the modem and latest technologies. 
There is no denying the fact that these two factors are also 
very essential for development and progress of the Port, 
but here the Tribunal is not concerned with all those 
matters, because they are outside the purview of the 
scheduled of reference. 

36. It is also clear that there has been some studies 
from time to time by some institutions and organisations, 
such as, National Institute of Training and Industrial 
Engineering, National Productivity Council, Port 
Performance Committee, Cornel Groups, RITES and the 
World Bank. It also appears that these studies have 
suggested some improvement in the advanced technology. 
So, it is also essential for the development of the Ports. It 
appears from the report of the study conducted by the 
World Bank that it had identified a number of restrictive 
practices wide spread in the Ports which collectively limit 
the efficiency of man-power and these include excessive 
maiming, bad time-keeping, poor deployment and unofficial 
payment schemes. These ultimately have a major impact 
on port efficiency and on the cost of moving cargo in 
international maritime trade. It can be seen from Ext. M-43. 
It also appears from the report that the port labour has over 
the years resisted most schemes for improvement of 
productivity while not being able to stop slow attrition of 
the Dock Labour Boards. In this document the World Bank 
recommended that labour gangs should be 
interchangeable, salary and working conditions should be 
unified and administration simplified. It further appears that 
the cargo handling operation in major ports has two distinct 
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divisions, i.e., onboard and on shore. On board activities 
is the responsibility vesting in the ship owner and carried 
out through stevedores excepting at JNPT and Haldia. It 
also appears that at Calcutta, Visakhapatnam and Kandla 
workmen registered with respective Dock Labour Boards 
are requisitioned by the stevedores to handle cargo, other 
than those handled by mechanised loading and unloading 
equipment or pipelines. In order to unity on board and on 
shore workforce with interchangeability amongst them for 
their optimum utilisation, the Dock workers (Regulation of 
Employment) (In applicability to Major Ports) Act, 1997 
was enacted. It also appears that at Ports of Mumbai, 
Cochin, Channai and Mormugao the DLBs have been taken 
over by the respective Ports and it also appears that at 
Cochin interchangeability between on board and on shore 
workers has been achieved. It also further appears that the 
cargo that passes through the Ports can be broadly 
classified into bulk cargo—dry and liquid, break-bulk and 
containers. The break-bulk cargo is loose cargo which come 
in different packaged formes, such as, crates, drums, 
cartons, bags, bundles, rolls etc. Dry-bulk cargo includes 
iron ore, coal fertilisers and its raw materials, foodgrains, 
alumina etc. mbulkform. Dry-bulk cargo such as fertilisers, 
wheat, sugar, ores and minerals come mostly in bulk form, 
but on occasions, they are also transported in bagged 
condition. Certain items like coal, fertilisers, salt etc. in bulk 
form are handled adopting conventional method as well, 
using slings and cranes as in the case of break-bulk cargo. 
At some of the Ports mechanised bulk cargo handling plants 
have been installed for loading of coal and iron ore and 
also for unloading coal, fertiliser and its raw materials and 
foodgrains etc. Most of the major Ports n India offer a 
combination of some dedicated bulk cargo terminals, a few 
sophisticated container terminal and majority of 
conventional general cargo berths, though the methods 
adopted and equipment used for handling are more or less 
same at all the major Ports, when it comes to the question 
of deployment of man-power, the categories and number 
of men deployed differ widely. So, the necessity has arisen 
now to adopt uniform system of deployment of man-power 
at all major Ports. It also appears that loading and unloading 
of liquid bulk cargo does not necessitate deployment of 
man-power at ship/shore interface. It may further be noted 
that in the port sector the technological developments have 
led to many changes in the cargo transportation system 
and thereby in the cargo handling methods. Break-bulk 
cargo earlier used to be handled in loose form, but now 
these are stuffed in big boxes called containers and 
transported from the point of origin to destination, apart 
from unitisation, pre-slung bags, pallestisation etc., 
changing over from manual to mechanised handling. It 
appears that handling of cargo in break-bulk condition has 
steeply dropped at most of the ports and instead the ports 
are handling more and more containers or unitised cargo. 
For handling containers, capital intensive facilities like 
heavy-duty equipments and civil structures have been 


provided at the major container handling ports. Bulk cargo, 
on the other hand, requires bulk cargo handling equipments, 
such as. Grab Cranes, Conveyor system. Wagon Tipplers, 
Stackers, Reclaimers, Ship Loaders, bagging and stitching 
machines etc. and the same have been installed at number 
of ports, in addition to procurement of Fork-lift Trucks, 
Tractor Trailers, Mobile Cranes, Dumper Truck, Front-end 
Loaders etc. So, with the changes in handling method due 
to advancement in technology the changes in the manning 
pattern is also required commensurate with the changes in 
technology. 

37. The categories of man-power deployed and the 
manning scale for handling different types of cargo were 
evolved historically without any scientific study. It appears 
that though the cargo bagging, cargo handling methods 
and cargo handling equipments have undergone 
tremendous change, very little change has taken place in 
the deployment pattern of man power at the Indian Ports. 
So, there is an absolute need of rationalisation and the 
present compartmentalised method of handling of cargo 
requires to be done away with. It is also necessary to 
introduce unified cargo handling system and adopting an 
uniform practice and manning scales at all the ports to 
ensure optimum utilisation of workforce and a cost effective 
service. So far as cargo handling is concerned, the method 
adopted and the equipment, whenever necessary for 
handling cargo are basically the same, but so far as the 
manning is concerned, for handling such cargo, either fully 
manually or with equipment aid, there is wide variation 
existing from port to port. The variance of the man-power 
for handling cargo handling operation is mainly because 
of legacy of cargo handling in the country. The system is 
presently continuing at all the major Ports is deployment 
ofcargo handling workers in the formofagang. The shore 
workers as well as dock workers have been grouped into 
various gangs with variable strength depending upon the 
nature of the cargo work and the composition and the 
strength of gang varies from Port to Port. The activities 
presently perform by these gangs being similar in nature, 
their physical effort should be the prime consideration, 
having same type of workforce to work on shore and on 
board will definitely result in greater flexibility and effect 
optimum utilisation of man-power. It is suggested onbehalf 
of the management that under the need-based maiming 
scale, the gang concept requires to be done away with. It is 
suggested that a pool of workman under each category 
essential for cargo handling should be maintained and the 
requisite number of man-power from each category should 
be deployed on the basis of the nature of cargo operation 
and actual requirement. The deployment of workers in cargo 
handling operation, therefore, should be need-based as 
per actual requirement and not gang based. This position 
has, however, been admitted by the witnesses both on 
behalf Of the management and on behalf of the Federations. 
WW-1 has admitted that the deputation of workers should 
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be on the basis of requirement WW-2 has also stated that 
man-power should be deployed according to the 
requirement and for handling break-bulk cargo more man¬ 
power is required that the container cargo. WW-5 has also 
stated that the workmen should be deputed as per actual 
requirement of work and agreed that the present gang is 
not splitted as per requirement. Similarly, WW-11 also 
stated that the gang is fixed and cannot be splitted. WW- 
13 has stated that deployment of workers should be on the 
basis of actual requirement. WW-22 has stated that the 
strength of gang at present remains fixed, irrespective of 
the nature of cargo handled and has also admitted that 
efforts in handling different types of cargo are different. 
Then, WW-23 has stated that in his opinion if the nature of 
cargo remains the same and the equipment and infrastructure 
is the same, the strength of manning pattern can also be 
the same. He has also stated that if different kinds of slings 
are used, then the requirement of man-power is also 
different. WW-29 has also admitted in his cross-examination 
that if the cargo handling is done with identical equipment 
the handling cycle should be the same: irrespective of the 
place where the Port is located in general terms. This 
witness happens to be the General Secretary of the 
FederationNo. 2. 

38. It has to be considered that it has been established 
that the existing gang-based deployment pattern should 
be done away with and need-based system should be 
introduced. So, for the purpose of fixation of need-based 
manning, it is necessary to understand the operation for 
handling of cargo. For deciding the issue the two main 
components are the operational cycle and allocation of 
work-load. For conventional method of cargo handling, 
the operational cycle on board the ship in case of import 
discharge is formation of sling load on board the vessel, 
transfer of sling from ships hatch to shore by ships crane 
or derrick of shore-based crane and placing of sling load 
on the quay. So far as shore operation is concerned, the 
cycle is unslinging of the load on the quay or unslinging of 
the load directly on the Tractor Trailers for direct delivery 
from hook point or transportation of the cargo to stacking 
yard or shed or stacking at the yard or shed. For export 
category the process will be just reverse. It appears that 
the aforesaid operational cycle for handling of cargo on 
conventional method remains the same irrespective of the 
nature of cargo and location of the Port. The basic need for 
deploying workers, therefore, centres around those 
operations depending on whether being carried out totally 
manually or a combination of manual task aided by 
mechanical equipment support system or totally by 
mechanically or automatic devices. So, considering the 
operation cycle for handling of identical cargo irrespective 
of the location of the port, fixation for manning scale 
suggested as (i) For preparing the sling onboard the ship, 
a category called Mazdoor would be required; (ii) For 
supervising the work of the Mazdoors, therewillbe a Tindal, 
though the designations presently are different; (iii) 1 


Signalman will be required to give signal to Crane Operator 
for safe operation of the crane in transferring the load from 
ship to shore or vice versa; (iv) There should be a Crane or 
Winch Operator, if ships crane or derrick is operated; (v) In 
case of shore-based crane. Crane Operator will be there is 
place of onboard Crane/Winch Operator; (vi) For keeping 
accountal of the cargo, a Thlly Clerk will be required and 
(vii) The number of Mazdoors on board will vary from 
commodity to commodity as per the actual requirement 
depending on the efforts required to be given in handling 
a particular type of cargo and, accordingly, different kinds 
of cargo handled should be discussed. 

39. So far as the loose cargo is concerned, it is in 
small packages and manually put on the slings inside the 
hatch of the ship and thereafter the sling is fixed on to the 
hook of the Ship Board or Shore Crane. Thereafter the 
Crane Driver transfer the loaded hook sling from the ship 
hold to the shore and the loaded sling is offloaded either 
on a truck or trailer or on quay. Thereafter the cargo is 
directly delivered, if the Truck goes out ofthe port premises. 
In most of the cases the cargo is off-loaded on the quay 
and transported to nearby storage area, either by mobile 
cargo handling equipment, such as. Fork-lift Truck, Trailer 
etc. or by handcarts depending on packaging and weight 
of the cargo. Based on the type of cargo and nature and 
quantum of work, the number of Mazdoors required on 
board and on shore should be 4 and 6 respectively and if 
the cargo is directly delivered, the number of Mazdoors on 
shore should also be 4. In the export leg reverse operation 
will happen and the maiming scale for han dling of break- 
bulk general cargo both on board and on shore may be like 
this. Onboard 1 Tindal per vessel, 1 Signalman per hook, 4 
Mazdoors per hook. On shore 1 Tindal per vessel, 1 Tally 
Clerk per hook and 6 Mazdoors per hook, but in case of 
heavy loads like steel coils weighing 10 tonnes or more, 
packages, coated pipes, granite blocks etc. which require 
only the attaching the sling to the hook of the crane inside 
the hatch and detaching on the quay or vice versa, only 2 
Mazdoors may be sufficient to be booked on board as well 
as on shore. 

40. So far as the handling of palletised/pre-slung/ 
unitised cargo is concerned, the operational cycle is the 
same as that of general break-bulk cargo, but this group of 
commodity required to be handled with mechanical aid both 
on board and on shore. The necessity of Mazdoors on 
board and on shore in this case should be less than what is 
required for break-bulk general cargo. For handling 
palletised/pre-slung/un itised cargo, the requirement of 
Mazdoors on board and on shore should be 2 and 4 
respectively and the total maiming should be on board l 
Tindal per vessel, 1 Signalman per hook, 2 Mazdoors per 
hook. On shore 1 Tindal per vessel, 1 Tally Clerk per vessel, 
4 Mazdoors per hook and Crane Operator will remain the 
same as for break-bulk general cargo as the process of 
handling operational cycle and needs remain the same. 
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41. So far as bagged cargo is concerned, handling 
effort onboard for sling formation/breaking will be same as 
on shore, irrespective of cargo is moved on ground to/ 
from or directly delivered/shipped, Efforts on shore will 
vary depending on whether the bags are delivered/shipped 
directly or transported from the hook point to the storage 
area and vice versa. The transportation on shore to the 
storage point or vice versa involves use of handcarts, Fork¬ 
lifts, Tractor T railers etc. For this type of cargo operational 
cycle is also the same as that of the break-bulk general 
cargo. So far as the man-power required is concerned, the 
need varies so far as the number of Mazdoors is concerned 
and the adequate number suggested is 4 Mazdoors on 
shore and 4 Mazdoors on board, if it is directly delivered, 
otherwise, the number of Mazdoors will be 8 on shore, 
because 4 Mazdoors will be required at hook point and 4 at 
Stacking point. So, the manning suggested is on board 1 
Tindal per vessel, 1 Signalman per hook, 4 Mazdoors per 
hook. On shore for direct delivery, I Tindal per vessel, 1 
Tally Clerk per vessel, 4 Mazdoors per hook and on shore 
if the cargo is stored in shed or yard, 1 Tindal per vessel, 1 
Tally Clerk per vessel and 8 Mazdoors per hook. 

42. So far as iron & steel cargo is concerned, the 
parcel weight of steel consignment depends on number of 
pieces bundled together, whatever may be the form of 
bundling, the parcel weight usually does not exceed 5 
tonnes because of inconvenience in handling hither parcel 
weight. However, compressed steel coils even weigh 30 
tonnes plus and for this commodity sling formation/ 
breaking required only 2 Mazdoors as the Process between 
one sling formation to the next involves certain gap in 
between hook-cycle time, no additional need for Mazdoors 
arises in this segment of handling and similar position 
prevails for handling this group of cargo on shore for other 
categories of workers like Crane Operator; Signalman, Tindal 
and Tally Clerk, manning will not undergo any change to 
those required for handling break-bulk general cargo, 
bagged cargo, palletised and unitised cargo as the process 
of handling remains the same. So far as deployment of 
man-power for handling iron and steel is concerned, the 
number of Mazdoors on board is required to 2 and on 
shore, if directly delivered, otherwise it will be 4. Depending 
on the shape and size of the iron & steel consignment, the 
equipment support given is in the form of tractor trailer 
combination, mobile cargo handling cranes, yard based 
electric crane and sometimes heavy duty fork-lifts. Manning 
for this type of cargo should, therefore, be according to 
the management on board 1 Tindal per vessel, 1 Signalman 
per hook, 2 Mazdoors per hook On shore, if directly 
delivered, 1 Tindal per vessel, 1 Tally Clerk per vessel and 
2 Mazdoors per hook. On shore, if stored in stacking place, 
1 Tindal per vessel, 1 Tally Clerk per vessel and 4 Mazdoors 
per hook. 

43. So far as handling of logs is concerned, sling 
formation requires 2 Mazdoors as in the case of iron & 


steel cargo and, therefore, the system of handling logs is 
the same as in the case of iron & steel consignment So far 
as manning of Mazdoor is concerned, is the same as in the 
case of iron & steel, but if it is directly taken by grab, the 
number of Mazdoors on shore should be restricted to 2 
only. So, the suggestion regarding manning for handling 
of logs is onboard 1 Tindal per vessel, 1 Signalman per 
hook, 2 Mazdoors per hook and on shore in case of direct 
delivery, 1 Tindal per vessel, 1 Tally Clerk per vessel, 2 
Mazdoor per hook. It is also stated in this connection that 
in case of logs handled by mechanised log loader, manning 
of Mazdoor is not at all required, So far as on shore operation 
is concerned, if the logs are stored in stacking yard, the 
suggestion for requirement is 1 Tindal per vessel, 1 Tally 
Clerk per vessel and 4 Mazdoors per hook. 

44. So far as dry-bulk (manual) is concerned, the 
cargo consists of fertilisers and its raw materials, chemical 
concentrates, foodgrains, coal, ore, coke, salt, coaltar pitch, 
oil extractions etc. It is stated that when handled manually, 
in the import leg, *formation of sling load by shovelling 
from the bulk stack inside the hold of the ship is required. 
This activity needs more Mazdoors for which requirement 
has been assessed as 6. It is also stated that if the sling 
filling is done by Pay Loaders or by other mechanical means, 
the activity can be viewed as semi-mechanical, for which 
Mazdoors will be required only for tying/untying of slings. 
Therefore, it requires only 2 Mazdoors.. Shore side import 
operation will need minimum number of Mazdoors because 
of confinement of activity to tying and untying of slings 
only. On the export leg, generally, no manual handling of 
cargo is done and the cargo is usually dumped in the Pay 
Loader, Dumper trucks etc. which are used for formation of 
sling load like thermal coal at Visakhapatnam, saltatKandla. 
It is stated that no tally Clerk will be necessary as cargo 
volume is determined by survey of vessels draft. So far as 
dry bulk cargo excepting coal and iron ore is concerned, 
usually net sling and mat sling are used for handling such 
cargo. It is stated that on shore only 2 Mazdoors are 
required for discharge and for on board it should be 6. It is 
also further submitted that for shipment of such cargo the 
requirement should be 6 on shore and 2 on board. In this 
system of loading there is an equipment called Pay Loader, 
which actually aggregates the load and Mazdoors only 
will be required for slinging and unslinging. If this 
equipment is given, the number of Mazdoors would be 2 
each on board and on shore. However, it is submitted that 
so far as handling of coal and iron ore is concerned, the 
pattern is the same, but sling is different. For its manual 
handling the number of Mazdoors required is the same as 
in the case of dry bulk general cargo. In case of dry bulk 
cargo, since the mechanical equipment is used to a great 
extent, the necessity of involvement of Mazdoor is reduced 
to nil. It is also submitted that in case of dry bulk cargo, 
necessity of accountal is also not required by Tally Clerk 
and the manning for handling dry bulk cargo manually. 
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semi-mechanic ally and fully mechanically has been 
suggested as follows : 

(1) For dry bulk handled manually, on board 1 
Tindal per vessel, 1 Signalman per hook, 6 
Mazdoors per hook On shore 1 Tindal per 
vessel and 6 Mazdoors per hook. 

(2) For dry bulk handled seim-mechamcally on 
borad 1 Tindal per vessel, 1 Signalman per 
hook, 2 Mazdoors per hook. Onshore, 1 Tindal 
per vessel and 2 Mazdoors per hook. 


45. Regarding the handling of containers it is 
submitted that-although the basic method of handling 
container is totally different from that of break bulk 
handling, the conventional manning pattern has not been 
changed proportionate to the reduction of effort involved 
in handling of containers. Use of Spreaders, not fitted with 
automatic locking arrangement requires deployment of 
shore workers to ensure locking and unlocking. For this 
purpose, deployment of maximum 2 shore workers be 
resorted to. The need for any other category of workmen 
so long considered as essential in case ofbreakbulk cargo 
has become redundant. At certain Ports like Calcutta, 
Kandla etc. full complement of workers on board and on 
shore have to be booked for no work at all since on shore 
work is entirely carried out by the shipping lines. For 
transportation of containers on shore by Trailers and other 
equipment, only equipment operators are required. Keeping 
in mind the basic features of container handling by means 
other than specialised Gantry Cranes, the ship-shore 
manning requirement has been assessed as on board 1 
Signalman per hook, 2 Mazdoors per hook and on shore 1 
Tally Clerk per hook and 2 Mazdoors per hook. 

46. Regarding handling of containers by automatic 
spreaders wholly mechanically it is submitted that for the 
scenario when the entire operatio n of handling of containers 
is done by shore-base Quay Gantry Crane, Not only the on 
board Crane Operator is redundant, but also there will be 
no requirement of Mazdoors, Signalman or Tindal. It is 
suggested that only for accountal 1 Tally Clerk would be 

IS28 6Zjo 


posted ami the necessity of Tally Clerk may also be done 
away with where the entire container handling operation 
is computerised. It is also pointed out in this connection 
that WW-1 in his evidence has stated that he had seen 
automatic spreader for handling container cargo and if 
automatic spreader is used, manpower is also required and 
for handling 4 men are required in Ship Gantry or QGC. He 
further stated that 4 persons are required to adjust the 
container on trailer, though the slinging and unslinging is 
automatic. He further stated that for putting container on 
shore and not on trailer, no person would be required to 
handle it in case of automatic spreader. The witness further 
stated that there is a practice by agreement by which the 
Mumbai Port deputes persons on such cases. So, the sum 
and substance is that actually there is no necessity of any 
other personal for automatic handling of containers, 
excepting for accountal purpose and that is also not 
required when the handling of containers by automatic 
spreaders is computerised. 

47. So far as stuffing and destuffing of container is 
concerned, it is submitted that stuffing and destuffing of 
containers is carried out at Container Freight Station or in 
the open yard inside or outside the Port premises. Cargo is 
kept in the shed/yard prior to stuffing or after destuffing. 
Transportation of cargo to and from shed/yard is done by 
use of Fork-lift Trucks, Tractor Trailers and other 
compatible mobile equipment. Gn appearance of containers 
in the Indian Port scenario for the first time at Chennai in 
1973, under pressure from the trade unions the port had to 
treat the container as extension of ship's hatch. Since then, 
two components of gangs are posted on board and on 
shore in full strength as applicable for handling break bulk 
cargo to meet their demands for payment of incentive 
allowance, though no work is done by them. It is submitted 
that at certain Ports notional booking of workmen is made 
which means that no worker report to work site, but the 
charges have to be paid by the users, apart from piece-rate 
incentive by the Port or Dock Labour Board. It is submitted 
that restrictive practices include where Fork-lift Trucks of 
Stevedores being the cargo from inside a 20 feet container 
to its door and thereafter to cany to stacking yard even to 
a distance of 30/40 feet. Port fork-lift Trucks are deployed. 
Thus, the number of worker deployed whether between 
ship and shore or for stuffing/destuffing is on very higher 
side as compared, to the actual need mainly due to notional 
booking and other restrictive practices, therefore, 
increasing the Port cost many fold. It is submitted that at 
ports where stuffing is done direct from the truck or 
destuffed and delivered by loading the truck, 2 separate- 
Fotk-lift Trucks have to be booked though one is sufficient. 
This practice needs to be eleminated. It is submitted that 
considering the actual operational cycle and need, the 
manning requirement has been assessed for stuffing/ 
destuffing as 1 Tally Clerk per point and 4 Mazdoors in 
total. 


(3) For dry bulk cargo handled mechanically, it is 
stated that in mechanised handling of 
consignment of scrap, hazardous chemicals 
concentrates and all types of fertiliser and its 
' raw materials, there is no involvement of 
Mazdoor at any stage on shore or on board as 
the entire operation is carried out by the 
mechanical devices attached to the crane, such 
as, Grab Magnets etc. so, the need as 
suggested is only to retain services of Crane/ 
Winch Operators and there is no necessity of 
Mazdoor and Tally Clerk and the manning has 
been suggested on board 1 Crane Operator 
per hook, 1 Signalman per hook and on shore 1 
Crane operator only. 
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48. So far as Ro-Ro/Car carriers, it is submitted that 
the consignments are on self-driven chassis or themselves 
self-driven. They are discharged from or loaded on to the 
ship by deploying an Operator driving the chassis/car 
directly over a ramp, which is attached to the main ship for 
facilitating such activity. Therefore, there is no need for 
Mazdoor for handling Ro-Ro vessels or Car Carriers. It is 
submitted that so far as handling of Ro-Ro Car system is 
concerned, at any stage involvement of manpower is not 
all required, but at present in several ports manpower is 
deployed both on board and on shore for this purpose, 
which should be stopped. 

49. Coming to the point of the necessity ofuniformity 
in deployment of different categories of workers onboard 
the ship for handling cargo, it is submitted that there are 
three Dock Labour Boards in existence presently, i.e. at 
Calcutta, Visakhapatnam and Kandla. There arc 18 
categories of workmen at Calcutta, 6 at Visakhapatnam and 
4 at Kandla. It is also further submitted that whenever the 
cargo handling on board the ship is required, irrespective 
of nature and necessity of cargo, the deployment is done 
on gang basis, where all the categories arc involved. It is 
further submitted that the system prevailing at Kandla 
regarding 4 categories appears to be proper and can be 
applied for operation at Visakhapatnam and Calcutta for on 
board operation. It is also further submitted that WW-2 in 
his evidence has clearly stated that for handling of cargo 
on board by the mazdoors, Tindal is the man who does 
supervisory job. It is also pointed out that WW-21 in his 
evidence has submitted that the job of Assistant Supervisor 
is to supervise loading/unloading operation onboard and 
in addition, a Senior Supervisor is also posted whose job is 
the same. It is pointed out that he has also further admitted 
that the Hatch Foreman also does supervisory job. So, it 
would be seen from the documents Ext. M-8 that for handling 
break bulk general cargo on board in Calcutta, altogether 
17 categories of workers including supervisory categories 
of Deck Foreman, Hatch Foreman, Mates, Chief Clerk, Senior 
Supervisor, Assistant Supervisor, Junior Supervisor, 
Assistant Clerk and Junior Clerk are deployed as part of 
the gang, whereas in Visakhapatnam on board only 6 
categories with only 1 supervisory category, i.e., Ministry 
is deployed. It is further submitted that in Kandla Port on 
board tins work is done by only 4 categories, including 1 
supervisoiy category of Tindal. Therefore, it has been 
submitted that it is established beyond reasonable doubt 
that only one supervisory category of Tindal is actually 
required for handling of cargo onboard and on the basis of 
actual need, if Kandla pattern is introduced, the following 
categories of workers would be redundant as there is 
actually no need for their deployment. Such categories are 
D eck Foreman, Hatch F oreman, Derrick Fitter, Tindal, Mate, 
Sardar, General Purpose Mazdoor, Carpenter, Chief Clerk, 
Junior Supervisor, Cargo Supervisor, Leading G.P.M. , Senior 
Supervisor, Assistant Supervisor, Assistant Clerk and 
Junior Clerk. So far as this contention of the management 


is concerned, there does not appear to be any doubt that 
unnecessary and redundant posts are being maintained 
and the deputations are being made without there being 
any work for them, it increases the cost of the port end the 
port users have to pay for it, which does not appear to be 
in good spirit and such posts need to be abolished. 

50. So far as manning scale for equipment operation, 
it is submitted that for handling general cargo and palletised 
cargo, on shore equipments, such as. Fork-lift Truck, 
Tractor Trailer, Mobile Crane which generally used for off¬ 
loading the cargo from Ship to shore or loading it from 
shore to Ship, either the crane or winch on board the Ship 
or the crane on the shore, i.e., Electric Wharf Crane is used. 
It is further submitted that for handling of containers the 
different types of equipments used are Quay Gantry Crane, 
Rail Mounted Quay Crane, Rubber Tyred Gantry Crane, 
Rail Mounted Gantry Crane, Reach Stacker, Top Lift Truck, 
Front-end Loader and Heavy Duty Tractor Trailer. It has 
been submitted that the above position has been clarified 
by MW-6 in his evidence. It is further submitted that in 
operating cargo handling equipment the need and practice 
is deployment of one Operator per equipment, which is 
rightfully essential and adequate, but intensity of stress 
varies from equipment to equipment. It is submitted that in 
case of certain Heavy Duty Equipment, viz. Quay Gantry 
Crane, Rail Mounted Gantry Crane etc. continuous 
operation by one Operator throughout the shift is not 
possible, so, to provide relief in between where the intensity 
of work is high and straneous, the relieving Operators are 
provided. It is submitted that the number of reliever differs 
between the Ports. There is no difference of opinion in 
respect of the deployment of additional Operator on certain 
types of equipment to provide relieve to the Operator during 
the shift, but differences exit between the ports in respect 
of the number of relievers require to be posted for identical 
equipments. It is submitted that the present differential is 
mostly due to response to local push and pull or pressure. 
It is pointed out that MW-6 in his evidence has given the 
details of practice being foll owed by the different Ports in 
the matter of depl oyment of Operators in different kinds of 
equipments. It is pointed out that MW-6 has also stated in 
his evidence categorically that so far as basic operation of 
the implements of cargo handling is concerned, it is the 
same and similar in all Ports and he has also stated that in 
his view the manning of equipments should be the same in 
all the Ports. It has also been pointed out that this statement 
has been supported by WW-29 also in his evidence in 
cross-examination, in which he has stated that identical 
equipments have same function of movement everywhere. 
Therefore, it is submitted that there is no denying of the 
fact that the identical equipment should have identical 
manning in all the ports irrespective of their location. 

51. it is further submitted that for handling general 
cargo and palletised cargo, the equipments like Fork-lift 
Truck, Tractor Trailer, Mobile Crane etc. are used and 
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deployment of rdieverto this group of equipment does 
not appear to be necessary because of the extent of 
intensity of work involved is less and .height factor is also 
not a point for concern. It is potptcd om that this aspect 
has been supported by the evid ence of MW-6 that in 
general cargo handling rugifwali the dh p toy m uit of 



reliever or hripgr Hfe her tiUn farther stated that the 
to work rnwlinM—ft rt llHhr TVnts inrithr requirement 


absent in the case of general cargo handling equipments 
The witness has also stated that genual cargo handling 
constitutes a small percentage of total cargo handling. 
Therefore, it has beta dearly, established that apart from 
one Operator for each t equipment like. Fork-lift Truck, 


not at aU ncc e awny. Itrispamtcebontthat it appears from 

Ext.M-2 


no relieve is posted in any of the Ports in India. So tor as 
Fork-lift Truck, except for Momvugao port, in other Ports 
reliever is posted on such equipment, but in Mormugao 
one rdiever is posted for two Fork-lift Trucks. So, it appears 
that according to the necessity no reliever is required to be 
deployed on Fork-lift Truck. It is also further submitted 
that for the Electric Wharf Crane it would be seen from 
Ext.M-25 that out of the 11 Ports. Only in 4 Ports, i.e., 
Calcutta, Paradip, Chennai and Mumbai relievers are posted 
in addition to the operators. Therefore, it is obvious that is 
7 of the 11 Ports’Electric Wharf Crane does not requires 
posting of relieving operators, there is no reason why it 
should be required in other 4 Ports. 


So tor as equipment used in containter handling is 
concerned, the Operator of QGC or RMQC works in the 
cabin at height around 60 feet and the work is more 
streneous as loading and unloading operation of the 
containers between ship and shore is generally continuous. 
Therefore, only for this kind of equipment, higher ratio of 
reliever is required andnccordingly, it has been suggested 
that one Reliever should be deputed for to operators in 8 
hours shift, which appears to be reasonable. 

Coining to the RTG, it is submitted that it is deployed 
at container parking yard and is used in tandem with the 
QGC for loading and unloading of containers at yard. So, 
normally more than 1:1 ratio is used in deployment ofKTG 
vis-a-vis QGC. It is also submitted that the work is to off¬ 
load the container from the Truck to the Yard or vice versa, 
hence the work is comparatively less streneous and lesser 
ratio can be adopted for the Reliever. It is suggested that 1 
Reliever for 3 Operators will thus be adequate for RTG 
cranes. Where the RMGC is available in the container 
parking yard, the operation is the same and similar to that 
of RTG Crane and, therefore, same principle for deployment 


should beapphed, i.e., 1 Relievrr for 3 Operators, ftisalso 
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why the QGC cannot be 

operated with the saaneconqdeBKan: 

For RTG aito RMGC al CakaitU. and Cochiii, 1 
Reliever is pasted forTCrira vbat at Mumbai andJNPT 1 
Reliever is .posted for 2Ctmes. So, ifRTG and RMGC in 
Calcutta and Cochin can be run by deployment of 1 Reliever 
for 3, why the same cannot be ran at Mumbai, JNPT and 
Chennai with the same complement of staff. It is pointed 
oto that this position has been supported by MW-6 in his 
evidence, who has stated .that in bis view so far as RTG 
Cranes are conaanedj rcKpra 1 Reliever for 

equipments. He has aim farther stated that for QGC and 
RMQC, deputation ofRehcver is necossaxy audit should 
be 1 Reliever for 2 equipments. 

It is submitted that all other equipments used for 
container handling, i.e. Reach Starker, Top-lift Truck, 
Front-end Loader and Heavy Dirty Tractor Trailer, there 
should not be any necessity of posting Reliever as the 
work is not streneous and there is inbailt leisure in the 
operation. In this connection, it is pointed that MW-6 has 
stated that for other equipments, other than QGC, RMQC, 
KTG and RMGC, used in container handling operation, there 
is no necessity of any Reliever. It is also pointed out that 
from Ext. M-2 5 it will be dear that for Reach Stacker, out of 
11 Major Peats, in Mumbai t Reliever is posted for each 
equipment, whereas in Cochin 1 Reliever is posted for 4 
equipments, but in ofomi^orts, n^Rtlteveris> posted for 
such equipment. In sash a^arcnmstance. It is submitted 
that there is re> iustifkahe«fOTdepfor>Tnent of Relieverfor 
Operators of Reach Starters in 8 hours shift having due 
recess. It is pointed out that Ext. M-2 5 will also show that 
for Top-lift Trucks, out of the 11 Major Ports, in Haldia 
under Calcutta Port, 1 Reliever is posted for each equipment 
and at Cochin 1 is posted for 4 equipments, but in other 
Ports, no Reliever is posted. So, there is no jwttfteatHMi for 
deployment ofRefkver for theGptrato*a<#Tip4ifl Trucks 
in 8 hours shift tevrngdue recess: ItreaHu utenilfcrlthat 
it is clem from Ext. M-25 that for Froirtcnd Loadm; no 
Reliever is posted inanyofche Port and thus,the question 
of posting Reliever in this regard does notarise. Sntoras 
Tractor Trailer handling container is concerned, it appears 
from Ext. M-25 that in Haldia 1 Reliever is posted for each 
equipment and in JNPT and Chennai 1 Reliever is posted 
for 2 equipments, but in Other ports no Reliever is posted 
for operation of Tractor trailers. This position obviously 
proves that there is no necessity of posting Reliefer on 
Tractor Trailer in 8 hours shift having due recess. 

52. Coming to the MechankalGM&hal Handling 
Plants at certain Ports and manning, rtisuiikawstiilthat at 
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Ports of Calcutta including Haldia, Paradip, Visakhapatnain, 
Chennai and Mormugao, Mechanical Loading plant has 
been installed for loading coal/iron ore and the plant 
comprises of Tipplers for mechanical unloading of loaded 
wagons. Stackers for collecting of materials at storage area. 
Belt Conveyor network for carriage of ore/coal from one 
point to another. Reclaimers for recovering coal/ore from 
stockpile and putting on the Conveyor Belt and Ship 
Loaders for loading the Ship. It is stated that at Mormugao, 
ore is received by barges and, therefore, instead of Wagon 
Tippler, they have Barge Unloaders and the number of 
Tippler, Stacker, Reclaimer, Ship Loader and Belt length 
vary from port to port. It is pointed out that the workforce 
deployed at each of the said Ports for operation and 
maintenance of mechanical handling plants have been 
shown in the Appendix to the second part of the statement 
of claims. It is submitted that Wagon Tippler is operated 
by pressing electric button and tippling of Wagon depends 
on availability of the rakes and, therefore, the work is 
intermittant in nature, but Reliever has to be provided in 8 
hours shift to the Operator and the number varies from 
Port to Port. It is submitted that at Visakhapatnain for 
handling9.2 million tonnes of iron ore, I person relieves 3 
Operators of Tipplers in a shift, but at Haldia with a traffic 
of less than 4 million tonnes, 100% relief is granted. So, in 
this process one Operator works only for 4 hours in a shift 
of 8 hours. It is also submitted that the same is the case in 
respect of the manning of the other equipments, such as. 
Stacker, Reclaimers, Ship Loaders at Haldia and at 
Mormugao also 100% relief is provided. It is further 
submitted that unlike at Haldia, Visakhapatnam and 
Mormugao, the Plant operators at Chennai maintain the 
Plant alongwith workmen earmarked for maintenance when 
the Plant is not working or in the event of break-down or 
overhauling and so for as Haldia, Visakhapatnam and 
Mormugao are concerned, operating staff remain idle when 
the plant is not working. So, it is submitted that assuming 
that the facilities at Haldia is double than Chennai, the 
total strength of staff at Haldia is 32% more than that of 
Chennai. It is submitted that excess man-power at 
mechanical handling plants at 3 Ports is primarily due to 
compartmentalisation of the operation and maintenance 
activities and 100% relief for Operators etc. It is also 
submitted that due to unreasonable demand for more posts 
and the management succumbing to the pressure of the 
union led to such large manning. It is submitted that in the 
shift separate maintenance staff are booked to attend 
breakdown and they attend to minor repairs only, but in 
case of major breakdown, they simply idle alongwith the 
operating staff and leave the work to be done by the general 
shift staff which results in excessive down time, idling of 
vessels, incurring heavy losses and increase in the port 
cost. It is pointed out that MW-6 has stated in his evidence 
that dry bulk cargo handling plants are available at Chennai, 
Visakhapamam, Mormugao, Paradip and'Haldia and the 
pants are practically the same. He has also stated that such 


plants at Chennai Port consists of Wagon Tipplers, 
Stackers, Reclaimers and Ship Loaders and Conveyors and 
broadly they handle iron ore and coal as far as dry bulk 
category of cargo is concerned. It is submitted that dry 
bulk cargo handling operation in all those 5 Ports are same 
and similar. So far as Chennai is concerned, they operate 
and maintain the plant with 480 employees and they are 
engaged both in operation and maintenance of the plant, 
but in other Ports the situation is not the same and there 
are separate categories of staff for maintenance and 
operation. It is also pointed out that at Mormugao Plant 
there is no Wagon Tippler available while it is available in 
other Ports, It is also pointed out that at Chennai the pattern 
of depoyment of such Wagon Tipplers, Stackers, Ship 
Loaders etc. is 1 Operator per equipment and I Reliever for 
2 equipments. It is also pointed out that in Reclaimer the 
deputaiton of 1 Operator and 1 Reliever is prevalent. It is 
submitted that the system of composite staff involved in 
the handling and maintenance of the plant at Chennai can 
be introduced at other Ports also and according to MW-6 
it will better as flexibility will be available. The witness has 
also stated in his cross-examination that the system of dry 
bulk cargo handling is same in all the abovementioned 
Ports with some minor variations. It is also pointed out that 
WW-26 in his cross-examination has admitted that if in 
course of operation, the operation is stopped for the 
purpose of maintenance, the operation shall have to wait 
till the maintenance is complete and the operation is started 
and it is not possible to engage the operational staff in 
maintenance when there is no operation, because a person 
as operational staff is meant for operation only and he 
cannot be utilised for maintenance as he is only for 
operation. It would thus be clear that although the 
operational staff remain idle when there is no operation 
because of the recent practice, their services cannot be 
utilised in maintenance job, like the practice prevailing in 
Chennai Port It is pointed out similarly that when the Plant 
is in operation, the maintenance staff will remain idle waiting 
for any breakdown or the like. So, it leads to a restrictive 
practice affecting the efficiency of the Port and leading to 
idle workforce and increase in labour cost. In this view of 
the matter, it is submitted that there should be an order to 
the effect that flexibility should be introduced inthe matter 
of deployment of operational staff of the coal/ore handling 
plants in all the Ports in maintenance job also when the 
plant is not in operation and as regards question of 
uniformity of the manning of the plants, it is submitted that 
there should be an order and Award to refer the man-power 
assessment of the plants to an expert agency in the field. 
The prayer appears to be reasonable and proper and must 
be accepted, 

53, So far as manning scale for marine services is 
concerned, for carrying on the marine services the tyies of 
vessels and crafts fenerally maintained by the Ports are 
Rivei/Harbour Tugs, Dock Tugs, Survey Launch, Pilot 
Launch, Mooring Launch, Pilot Vessel, Survey Vessel, 
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Research Vessel, Grab Dredger, Hopper Barge etc. and for 
operation of these crafts two groups of employees are 
required, i.e. Deck Staff and Engine Staff. It is submitted 
that the category of manpower deployed, manning scales 
etc. widely differ from Port to Port, though the crafts are 
the similar or of similar type. It is submitted that unlike the 
cargo handling activities, certain categories of employees, 
such as. Master, Engineer, Driver, Seiang etc. deployed on 
these crafts must have a statutory certificate of competency 
issued by he notified authority or the Director General of 
Shipping, as the case may be, but the other categories of 
onboard crew such as, Lascar, Greaser, Cook, Topass etc. 
and those on shore such as, Lascars deployed on the lock 
entrance, berths and jetties, dry docks etc. for passing and 
mooring, the vessels do not require to have any technical 
qualification. It is pointed out that manning scales of such 
categories of employees also differ from Port to Port and 
there is a need to rationalise the manning scale to arrive at 
an uniform pattern in respect of the marine operation in all 
the Ports keeping in view the minimum manning pattern in 
existence in any of the Ports for running same and similar 
types of craft and the peculiarities of the Port, if any. It is 
pointed out that MW-8 in his evidence has stated that the 
duties of the Marine Department is to see the entry and exit 
of the vessel in the Port and for that the Department has to 
undertake certain activities. He stated that first of all 
dredging has to be done in the channels to maintain 
adequate depth. Hydrographic survey is made to know 
how much depth is available and, thereafter for ship 
movement, pilotage service is provided which includes 
towage, mooring and unmooring of ships and pollution 
control in the Hatbour. It is also pointed out that water is 
also provided to the ships and provision is made for fire 
fighting also as stated by MW-8. It is submitted that some 
vessels and crafts are required for undertaking the aforesaid 
activities. It is submitted that Tugs are required for towing 
operation. Pilot Launch is required for pilotage. Survey 
Launch is required to carry the ropes of the ships. Dredgers 
are required for dredging, pollution control vessel is 
required for pollution control and in some Ports Floating 
Cranes are also available It is submitted that these activities 
are similar in all the major Ports, except at Calcutta where 
there is some peculiarity, where some further activities are 
carried out because of the stretch of the river is long. It is 
also pointed out that at Ports of Mumbai and Calcutta, 
there are Lock gates under impounded dock system. It is 
also further pointed out that MW-8 in his cross-examination 
has stated that so far as the service, conditions of the 
woikers in the different major Ports are concerned, they are 
same, the working conditions are also the same and so far 
as technological changes are concerned, every Port tries 
to cope with it, so far as marine crafts are concerned. He 
has stated that generally all the Ports are maintaining same 
and similar types of marine crafts, excepting in some Ports 
where they have somec additional craft such as at Calcutta, 
Mumbai and Chennai, where they have some extra craft. It 


is also submitted that at Calcutta, Visakhapatnam and 
Mumbai they have Floating Cranes which are not available 
in other Ports. So, MW-8 in his evidence has stated that a 
lot of changes have taken place in the matter of vessels 
and crafts during last 2/3 decades as the Ports are to keep 
pace with the international field. It is stated that obviousty 
the Tugs used to have only one propeller and then Tugs 
with two propellers came and presently these are running 
with Radder Propeller. He has also stated that in spite of 
the technological advancement and changes, there has 
been no change in the manning pattern of the vessels and 
crafts since long and he has stated that change in the 
manning pattern of the vessels and crafts is i squired in 
view of the technological changes in the field of marine 
activities. The witness also stated that so for as manning 
of the vessels and crafts are concerned, the manning pattern 
should be rationalised and made similar. Further, it is 
pointed out that MW-1,1 has also stated in his evidence 
that according to him there should be uniformity in the 
matter of deployment pattern of the crew members of the 
vessels and crafts in all the major Ports. He has stated that 
the manning pattern has not been changed in 
commensurate with the* progress and advancement of 
technology, though there has been some changes and 
according to him there is necessity of rationalisation in the 
manning pattern. It is also pointed put that WW-9 has also 
stated in his cross-examination that manning should be 
according to requirement and necessity and WW-10 has 
also stated in cross-examination that the deployment of 
man-power on vessels should be according to actual 
requirement. Similarly, WW-13 has also stated in his cross- 
examination that he agrees that any deployment should be 
oh the basis of actual requirement and he has further stated 
that the deployment of workmen on vessel is not on the 
basis of gang mid even if only 2 persons a it required for a 
particular job, they can be very well engaged It is also 
further pointed out that WW-18 has also stated in his cross- 
examination that all kinds of vessels and crafts are available 
at other Ports also and excepting for JNPT. the workings of 
the different vessels and crafts are the same in different 
ports. He has also stated that so far as the work of the 
Driver is concerned, it is similar in all the Ports irrespective 
of designation. It is also further pointed out that WW-25 
has also stated in his cross-examination that all the Ports in 
India are tidal Ports and all the Ports have got mooring 
point, pilot boarding point and berthing point He has stated 
that at his Port the difference between Pilot Boarding Point 
to Berthing Point is 2 Kms, but at Calcutta it is 100 Kms. 
and has further stated that excepting for Calcutta the 
condition is same in all the Ports. It is also pointed out that 
WW-29 has also stated in his cross-examination that the 
job of Drivers of Tugs and Launches is to switch on and 
off the engine and to have a watch on it. He also further 
stated that the job of Driver is identical in all the Ports and 
in similar circumstances, the job of the other crew such as 
Inland Master and Seacunny also remains the same. So, it 
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has been submitted thatiit will be clear from the evidence 
that marine acriviliosia^ the Ports are same and similar, 
irrespective <tf tto^taattioa and the same and similar types 
of vgsstds and crafts aiBTnamtair^ by all the Ports. It is 
submitt*d:thm the *s*viass;being rendered by the vessels 
and craftsaie stone, the jab.of the crew members of the 
vessels andjcraftslike, Dower, Inland Master, Seacuimy 
and nHwtr?; ^licnrT» ? «Tinin thr^nitip m same and similar types 
of vess^ and ; irrespective of their location 

In this connection, it is submitted that Tugs are 
primarily used for towing and assisting Ships in their 
berthing and unberthing operation and in addition, they 
are also used in some Ports for towing barges doling 
dredging operation and wnlnading fountfauge Crude Career 
at single buoy mooringiiniinid-gtre^ It k submitted that 
the bollard pull of the Tugs employed at the Ports is 
generally in the range of 15 to 50 tonnes and these Iras 
been a progressive evaluation in the technology of Tugs. 
It is submitted thatfrom the evidence it ap pc Ris that steam 
power has changed to diesel power and single screw to 
twin screw propellers or to sophisticated and highly 
manoeuveable Tractor/River Tractor Tugs. It is taitamitteri 
hat with the itendoction of new propulsion systems, such 
as cycoidal and steerable Rudder Propulsion System, the 
handling of Tugs has become easier and less streneous, in 
addition, the performance of the Tugsismuch superior to 
those of theuariier generation. It isaubmtttadthatthe Tugs 
and Ships earlier used Heavy Duly Manila Ropes for 
towing and mooring, but today with the adv ent of new 
icchnotegy, numerous light weight mid strong synthetic 
ropes are used. It is submitted that many of the Port’s 
crafts are fitted with Global Positioning Systran, Radar, 
Echosounders, Computers etc. and it is also submitted that 
if required these types of equipments can easily be fitted 
on the crafts which are not having the same at present. It is 
pointed out that the existing manning scales are based on 
two broad types of Tugs currently operating in the Indian 
Tugs. Conventional Tugs have less than 30 tonnes pulling 
capacity but Tractor Tugs have equal or more to 30 tonnes 
bollard pull. It is pointed out that MW-9 in his evidence 
has stated that the Tugs are generally classified into two 
types, i.e., Conventional Propulsion Tugs and Tractor Tugs 
and the Tugs have different powers. He has also stated 
that the stronger Tugs are required for bigger vessels and 
small Tugs are required for other purposes. He also stated 
that the bollard pull of a Tug varies from 15 to 50 tonnes 
and both the types of Tugs are available at all the Major 
Prats. So, it is subnritted that in the conventional Tugs on 
the deck side, man-power deployed varied kom 23 at 
Calcutta to 5 at New Mangalore with as many as 13 types 
of designation existing in allthe Ports. It.Rateo-sufrratted 
that on the enguie side the strength of man pw wBnwBaes 
from lOafCrioutort® 3at Kandla with asramynifl ridtuiiil 
categories rif swfanris and this position ten and teem 
disputed tbyHteC|pp Parties. So, it is stiuBtidtiERif a 
coiwcntiraitill&i^iraaipctitcan berimwnh5>cxewmanters 


on deck side and 3 crew members at engine ride altogether 
8 persons, there is no justification that the conventional 
Tugs in other ports cannot be run by the same complement 
of the crew members. It is submitted that the existing 
deployment pattern of the crew members of the conventional 
Tugs in all the major Ports have been shown in the chart, 
Ext.M-27. It is submitted that in the Tractor Tugs on the 
deck side the man-power deployed varies from 14 at Calcutta 
to 6 at Chennai and Kandla with as many as ^categories 
and on engine ride the strength of man-power varies from 
10 at Calcutta to 4 at Kandla with 10 different categories. 
So, here also this position has not been disputed by the 
Opp. parties. It is accordingly submitted that it will be seen 
if the Tractor Tug in apart can be run with 6 men on deck 
side and 4 men onenginoeride, there cannot be any reason, 
it cannot be operatedin other ports with the equal number 
of complement. 

54. So for as Launches are concerned, it is submitted 
thatatPorts there are various types of Launches, i.e.. Pilot 
Launches, Mooring Launches, Survey Launches, VIP 
Launches etc. and classification of Launches is done on 
the basis of its use. It is submitted that with the passage of 
rime these has been technological advancement in the 
designing and construction of the Launches and it has 
improved not only the performance, but also the safety, 

Itissunibitted that earlier launches were single screw and 
today most of die Launches are twin screw and some even 
have SRP/Cycoidal Propulsion System. It is submitted that 
these technological changes have made the operation of 
Launches much simpher, calling for reduction inman-power 
and it is submitted that this position has also not been 
disputed by the Federations. It is stated in this connection 
thot iteerosriiig ma^ onthe Survey Launches 

ira ilmi rid i mi iii film i (\ it Mormugao to 3 at Cochin, 
and Kandla having 6 categories of 
employees, white on the engine side the strength is either 
1 or 2. tt issabmitted that this position has also not been 
disputed by the Federations and, therefore, there is no 
reason why the Survey Launches m all the Ports cannot 
be run with the uniform manning of workmen of 3 men on 
deck side and 1 man on the engine side having a full 
camptement of 4 crew members. 

So far as Pilot Launches are concerned, it is pointed 
outlhat on deck ride the strength varies from 7 at Calcutta 
to 3 at JNPT, Chennai and Kandla having 9 different 
categories ofemptoyees. It is pointed out that on the engine 
rife the strength varies from 3 at Calcutta, Turicorin, 
Mormugao and Mumbai and Kandla to 1 at JNPT and the 
position remains undisputed as it has not been denied by 
fee Opposite Parties Therefore, it is submitted that there is 
no rsasonastD why a Pilot Launch in a Port cannot be run 
wife 3 nB»«iriock ride and 1 man on the engine side. 

Regarding Mooring Launch, it has been submitted 
that thE present system of deployment varies from 7 at 
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fioge, foe manning strength varies from 13 at Calcutta to 4 


Cochin to 3 at JNPT. Chennai, Paradip and KaikHatevaqg 
6 categories of wo rk-men on deck side and on engine side 
the strength is2or 1. It is mtamfaed that this position has 
also notireniuiispmrdby the Opposite Parties and there 
is no reanr-wliyifoe Titrinrinr T wrir~ cannot be run 

engine sskini&hslbits. 

55. BegaahngtheFloatingCrane,fthsutanipedlhat 
it handles Heavy Lift Cargo overside on to the Barges or 
Boats asriitakohelps civil engineering construction and 
lock entr an c e re pa ir work and such cranes are available at 
Calcutta, Visakhapatnam, Cochin, Mumbai and Chennai 
only. It is submitted that (m comparing the existing man¬ 
power of the crafts at 5 Ports, it would appear that on the 
deck side the stren gt h o we s from 24 at Mumbai to 10 at 
Cochin with as many as 9 categories of employees and on 
engine side the stmiigrti varies fawn 8 at Mum b ai and 
Cochin to 5 at Visakhapatsiam having 4 different categories. 
The picture canberibear&oniExL M-32 and it is submitted 
that fori poritionila^aAre-ant heen disputed by the 
OpposhdfMm.Tllniitoe^ ttranfonstted that the Floating 
Crane c urn h.i apnnfcnl mabiMheBarts having such kind of 
vessel/craft with uniform manning scale of 10 persons on 
the deck side and 5 persons on the engine side, thus having 
a complement of 15 persons. 

56. Regrading Grab Dredger, it is submitted that it 
works in the intricate areaslike Jetties and wharves or small 
port basins. Thr Breife"'is perm warty fitted with one or 

more.. nfnimnr with ltlirhmrnt of Grabs which 

pick up Urn ilwi|pilraanariifinm die basin and put into 
its hopper or anfocaiyaranpiterge. It is also pointed out 
that for its prapriowaifoertlheisased or it works on its 
own power. U is when. Tug is used, no 

workforce in engine operation is required. It is stated that 

Chennai, New Mangalore, Cochin and Mumbai and on 
comparison nf the existing manpower of these crafts for 
the manning on the deck side, the strength varies from 33 
at Calcutta to 11 at New Mangalore having as many as 12 
categories of staff and on engine side the strength varies 
from 21 at Cochin to 5 at New Mangalore havtoggofopanes 
of staff. It is, therefore, clear that existing mauamguflhe 
Grab Dredgers in ddferent Ports are diflat* wimk raw be 
seen from the, chart, Ext. M-33 and fori ynnriaa bar tlno 
not been dapPoAby. foe rppnilr pafctes. "Ibaxioce, it 
has been afonfondittwt in the i.m i u u sta nce, there does 
not appeanmtemmjmriftcatiion,of thcre being different 
manning pntrrw mi iHSr r pat Ports on this kind *f vessel 
and it is suggested foM rite manning should bo ll naenen 
deck ride mid 5 men an the engine side in all the fleets. 

57. Barge it is sub mi t te d that it 
does not haw any engine and it is towed by the Tugs and, 
therefore, no engine staff is required for such Barge, but 
Winchman/Drivers and Greasers are required when the 
Barge is self-propelled or provided with some equipment. 
Itis stated that on deck side cm the Hopper Barge or Dumb 


itltlnniHMii mil on the engine side, if self-propelled, the 
streag&varies from $ at Calcutta to 3 at Goa. It is pointed 
out that foe existing manning pattern can be clear from the 
Chart, Ext. M-34 and this position also remains undisputed. 
In this circumstance, toe management, has suggested that 
the uniform manning for Hopper BargoDianb Barge in all 
the Ports should be 4 persons cm deck side and 3 on the 
engine side having a total complement of 7 on board. 

58. Sofar as Pontoon Dredgers are concerned, itis 
stated that this kind of Dredger is available at Mumbai and 
in Cocliin and in these 2 Ports there are 11 persons on the 
deck side at Mumbai and in Cochin there are 5 men on the 
deck side. So far as the engine side is concerned, at Mumbai 
there are 2 persons and at Cochin there is only 1 person. In 
this circumstance, it is suggested that the manning pattern 
of Cochin should be accepted and there should be 5 men 
on deck and 1 person on engine side with a total complement 
of 6 only. 

59. So far as Mooring Crew is-concerned, it is 
submitted that in Mumbai and Calcutta there is large 
complement of persons to assist in berfoing/imbeithing of 
ships at berths or during their passage through the fock 
barrel and they are requi re d to handle ropes and wires 
given by the ships or the port. It is submitted that at other 
Ports Mooring Crews are involved only during berthing/ 
unberthing of vessels handling mooring ropes. In this 
connection, it is pointed out that MW-8 has stated in his 
evidence that Lascars are deployed on shore also and they 
are employed in the Jetty and berths for carrying out 
mooring and unmooring work. This witness has also stated 
that at Mumbai Port there is no shore winch to handle the 
wire ropes of the ships and foe Morning Khalasies known 
as Shore Khalasies do it manually and he also stated that 
evolution of ropes took place between 70’s and 80’s and 
the size of the rope is generally 6” to 8° in rir cu iu faen ce. It 
is also pointed out that MW-10 has stated in his evidence 
that there are Mooring CrewatthePortofManbai andthe 
work of Mooring Crew is to lead foe Ship safely to the Port 
The witness has also stated that the mooring staff consists 
of 18 in a gang which relates to Indira Dock. The witness 
has also further stated that the deputation ofthe gang is 18 
irrespective of the size of the ship and he further stated 
that though Victoria Dock is not presently waking, there 
ar&48 people posted there aodfoere isranoff at Princess 
Dock. He has also stated foal theyhw»43 prmiu ill Jawhar 
Dweep and Pir Pau and the manningpatteraisnot need- 
based; rather, itisfixed on the basis ofhjegoriatkm with foe 
tinhms. He has also staled that the Mooring Crew do not 
handle wire. He also stated that at Jawhar Dweep ideal 
maiming ofMooringCtewfoaabJbe 22 +1 arei for handling 
mooring at Indira Dock 7 persons are required. He also 
stated that for Victoria Dock foe strength of Mooring Crew 
should be 8 + 7. So, the picture emerges that the present 
complement of Mooring Crew at Mumbai is 108 pa shift in 
Indira Dock, 50atP&VDockand53at Jawhar Dweep and 
Pir Pau and the number includes the post of Shore Lascars, 
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Serang and Tindal. It is submitted that deployment ^t Indiia 
Dock Lock Gate is 72 per shift comprising of 64 Shore Lascars 
for ropes and wires, 4 Shore Lascars for handling Fenders, 
2 Tindals and 2 Serangs and during lock operation 2 Jolly 
Boats are used to early the ropes and wires on either side. 
It is also submitted that 7 persons consisting of 6 Shore 
Lascars and 1 Tindal remain on each Jolly Boat. So, the 
total manpower required for Indira Dock Lock Gate for 
handling a ship is 86 persons per shift and for canying out 
berthing/unberthing operation complement of 18 persons 
consisting of 16 Shore Lascars and 1 Tindal and 1 Serang 
is deployed. It is submitted that due to technological 
changes hea\y and huge manila ropes are replaced by 
synthetic fibre ropes which happens to be lighter, thinner, 
stronger and easier to handle and, therefore, the present 
complement of shore crew is far more than the actual 
requirement. In this view of the matter, it is submitted that 
there is recommendation for Indira Dock Lock 25 persons 
consisting of 24 Shore Lascars and 1 Tindal. Similarly, it is 
submitted that the complement recommended for berthing/ 
unberthing operation is 7 consisting of 6 Shore Lascars 
and 1 Serang. It is also submitted that at P & V Dock there 
are two groups of 25 persons each consisting of 23 Lascars 
and 1 Tindal and 1 Serang each and one group is used for 
Lock Gate Operation and the other for berthing operation. 
It is further submitted that with considerable reduction of 
traffic at P & V Dock it is proposed to have 7 and 6 persons 
for handling lock gate and berthing operations respectively. 
The gate operational group shall consists of 7 Shore Lascars 
and 1 Tindal and the group for berthing operation shall 
consists of 6 Shore Lascars and 1 Serang and these two 
groups shall operate only during the day shift. It is also 
submitted that because of the reduction in the traffic, there 
is very few movement of vessel in P & V Dock and, therefore, 
there is no necessity of posting of staff during night shift. 
It is also further submitted that Shore Crew should be 
transferable to any ofthe operations, be they Gate, Berthing, 
Lock etc and they should also be transferable from one 
Dock to another as per requirement of the Port. It is 
suggested that in rotation the crew shall be given crew 
experience and exposure to work in other dock areas. It is 
also sumitted that at Jawhar Dweep and Pir Pau the crew 
deployment is 12 at each Jetty, 10 Shore Crew, 1 Serang and 
1 Tindal and 8 at the spring, in all 38 in each shift and 5 were 
added to the complement for New Pir Pau Jetty making the 
total 43 per shift. It is submitted that in fact there is no 
place on the Dolphins for so many persons to stand at a 
time as there is only one earth attended to by the crew at 
one time, either at Jawhar Dweep or Pir Pau, So, the required 
deployment is only 4 Shore Lascars on each side on the 4 
Dolphins and 3 on each of the 2 springs with 1 Tindal. 
Thus a total of 23 per shift. It is submitted that this strength 
has been recommended after considering the size of the 
tankers required to be moored at each berth. Accordingly, 
it is recommended that there should be total of 32 persons 
deployed at Indira Dock, which include 30 Shore Lascars, 1 
Tindal and 1 Serang and there should be 15 persons at P & 
V Dock including 13 Shore Lascars, 1 Tindal and 1 Serang 


and at Jawhar Dweep and Pir Pau there shall be 22 Shore 
Lascars and 1 Tindal, the total being 23. In this connection, 
it has been pointed out that WW-29 in his evidence has 
submitted a manning scale for Shore Lascars which tallies 
with the submissions of the management. It is pointed out 
that WW-29 stated that he has seen manila ropes for being, 
which is not in use now and he has also seen polly-pripline 
ropes being used now and that the present ropes happen 
to be lighter. The witness has also stated that the total 
strength of Shore Lascars in 1995 was 72 and it is still 72 
and he has also admitted in his evidence that average 
number of ships coming to dock during a period of 24 
hours was about 20 to 25 in three docks, but presently that 
number of ships are not coming and hardly 10 to 12 ships 
coming in a period of 24 hours and the witness has also 
admitted that Princess Dock has been closed for cargo 
carrying ships. Therefore, the suggestion is practically 
supported by this important witness for the Federation 
No. 2. 

60. So far as Calcutta Mooring Grew is concerned, it 
has been submitted that Calcutta Port consists of three 
dock systems, viz. K. P Dock, N. S. Dock and Haldia Dock 
It is stated that so far as K. P. Dock is concerned, it consists 
of Dock No. 1 and Dock No. 2 and a turning basin and lock 
entrance giving access from the river to the dock system. It 
also appears that for berthing/unberthing of ships at K. P 
Dock, Dock Lascars are deployed on 12 hours shift with 
fixed O. T. and the complement of each shift including the 
roster relief is East side of the Lock 5 Head Lascars and 13 
Lascars; West side of the Lock 2 Head Lascars and 8 
Lascars; At SwingBridge No. 1,2 head Lascars and Lascars 
8; At No. 2 Dock, 2 Head Lascars and 12 Lascars and an 
extra group comprising of 10 Lascars. Regarding N. S. Dock 
it is pointed out that the deployment pattern is 1 Serang, 1 
Tindal and 25 Lascars with one extra group of 8 Lascars. In 
this connection, the representative of the management has 
pointed out towards the evidence of MW-11 apart from 
what has been stated in the statement of claims. It is pointed 
out that MW-11 has stated about Calcutta that it has 
impounded dock system, both at Calcutta and Haldia. He 
also further stated that for handling the ropes of the ships 
arriving at the Port, mooring is done by the Mooring Crew. 
He also stated that at different points they have different 
numbers of Mooring Crew. He also stated that for K. P. 
Dock they have more than 50 Mooring Crew and at N. S. 
Dock they have 26 excluding supervisory staff and at Haldia 
they have 48 persons at one time for the dock, 16 for Oil 
JettyNos. 1 and 2 and 12 for Oil Jetty No. 3. He also further 
stated that the requirement of Mooring Crew may vary 
according to the size and shape to be handled and the 
variation should be between 4 and 10, meaning threreby 4 
is required for smaller ships and 10 for bigger ships. He 
also further stated that there is no/lexibility available in the 
matter of deployment of Mooring Crew. It also appears 
from the evidence of MW-11 that it is not a feet that the 
standard of requirement mentioned in page 71 regarding 
Calcutta Port Trust in the statement of claims is not adequate 
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and is very low. He also stated that it is not a fact that the 
present sanctioned post is adequate and proper and 
necessary for the purpose of proper working and also for 
the purpose of safety of the crafts and vessels and the crew. 
The witness has also stated that flexibility is not available 
at Haldia also regarding Mooring Crew and the present 
manning pattern at Haldia was probably evolved in an 
agreement in the year 1991-92, but he is not sure. In this 
connection, it is submitted that it would be evident from the 
evidence of this witness that the strength of Mooring Crew 
is not need-based and such need-based scale should be 
introduced forthwith for optimum utilisation of man-power. 

61. In course of argument the Federations have been 
very emphatically stating about the special features and 
special situation of the Calcutta Port. So, in course of his 
submission, the representative of the management also 
takes into consideration such facts and it has been 
submitted that being riverine Port, vessel arrival and 
departure is strictly related to the tide time. It is also 
submitted that the present system of deployment of Lascars 
for berthing and unberthing of ships in the docks in spite 
of steep decline inactivity, specially atK. P. Dock, renders 
large number of them idle, once their job is over, effective 
period of which may be not even an hour and that too 
restricted to their bid. It is submitted that they refuse to be 
deployed in areas earmarked for another group of Lascars, 
even to supplement shortage and this kind of restrictive 
practice, apart from adversely affecting the shipping, have 
resulted in waistage of man-power, non-productive 
overhead expenditure and huge financial loss to the Port, 
specially when the Port is in acute financial crisis. In this 
view of the matter, it is submitted that it is imperative that 
the existing system is changed and a pool of Lascars is 
formed from which deployment should be made strictly as 
per the requirement at any of the docks. It is submitted that 
official transport may be provided in case they are required 
to travel a longer distance for the next job. It is submitted 
that shortage of Lascars at one dock within Calcutta can 
be made good by transferring idle Lascars from the other 
and such flexibility in deployment of Lascars at any of the 
docks at Calcutta will ensure gainful and optimum utilisation 
of man-power, while achieving much needed economy. It is 
also submitted that deployment of Lascars for berthing/ 
unberthing or mooring/unmooring of ships is in a shift of 
12 hours with a statutory O.T. of 55%. Considering all these 
things, a schedule has been suggested, according to which 
at Calcutta the manni ng of the docks at K. P. Dock and N. S. 
Dock has been suggested as 34 Shore Lascars, 4 Tindals 
and 1 Serang, total being 3 9 in one shift andfor N. S. Dock 
20 Shore Lascars, 2 Tindals and 2 Serangs, i.e., 24 per shift. 
The requirement has also been detailed by giving out the 
various positions in which the Lascars are required and 
when the total requirement of Lascars in a shift is 34, the 
total requirement at K. P. Dock shall be 68 Lascars in two 
shifts, 11 for weekly off, 5 for leave reserve and 5 Lascars 
Serang/Tindal. It will be 89 persons in all. Similarly, for N. S. 
Dock requirement has been described as 20 Lascars per 


shaft and the totalbemg40 in two shifts, Serang 2 + 2 each 
and Tindal also 2 + 2 each. Hie total thus comes to 48. 
Apart from it 7 for weekly off and 4 for leave reserve have 
been suggested, which appears to be reasonable. 

62. So far as Haldia is concerned, it is submitted that 
for the purpose of mooring activities, operational areas 
have been differentiated as Lock Entrance, 1st and 2nd Oil 
Jetty and 3rd Oil Jetty, It is also further submitted that for 
berthing/unberthing of ships at Haldia Marine Hand Grade- 
I and Grade-II, similar to Lascars are deployed round the 
clock and the staff work for 10 days continuously followed 
by 5 days off and are paid O.T. @ 76%. It is pointed out 
that the complement in each shift including roster relief is 
Lock Entrance 28 Marine Hand Grade-1,32 Marine Hand 
Grade-II, 5 General Purpose Hand and 4.5 Bhandari. 
Similarly, for Lock Entrance 2 senior Bosun, 3 Bosun and 6 
Bosun Mate of supervisory category is provided. So far as 
1st and 2nd Oil Jetty are concerned, 3 Bosun, 1 Marine 
HandGrade-1,14 Marine Hand Grade-II and 1.5 Bhandari is 
provided. For 3rd Oil Jetty 4 Bosun, 6 Marine Hand Grade- 
1, 18 Marine Hand Grade-II, 1.5 Bhandari and 1.5 Cook is 
provided. It is also submitted that the work is ofintenmttant 
nature and vessels arrive and depart only during high tides, 
which is every 12 hours. It is submitted that the present 
system of booking worker for 10 days, followed by 5 days 
off is required to be discontinued as it leads to under 
utilisation of man-power, excess booking and substantial 
additional expenditure. It is also submitted that some 
categories like Bhandari and Cook is not required at all 
when the staff is deputed on 12 hours shift. Thus, it is 
submitted that at Haldia the requirement of manpower per 
12 hours shift should be Lock 10 Marine Hands, 3rd. Oil 
Jetty 10 Marine Hands, 1st; and 2nd. Oil Jetty 10 Marine 
Hands, Shifting 6 Marine Hands, Berth 6 Marine Hands, 
the total being 23 for the requirement of 12 hours shift. It 
has been submitted that as proposed for Calcutta and 
Mumbai, at Haldia also a common pool of Marine Hands 
should be formed from which deployment should be strictly 
as per the requirement at any place ofwoik. There does not 
appear to be any reason to disagree with the suggestion 
and it is fit to be accepted and is accordingly accepted. 

63. So far as the point of notional booking is 
concerned, it has been submitted that many practices have 
been developed which affect the port efficiency, increase 
the cost and discourage the traders to bring their ships to 
those Ports. It is submitted that these are either notional 
booking of workers or restrictive practices and a few 
examples are given. It is stated that at Kandla Port the 
Gantry Crane on board the ship is operated by the ship’s 
crew and containers discharged directly on privately 
operated trailers on the quay or picked up from Trailers 
and in such operation, there is no involvement of DLB or 
ship workers, but as per the prevailing practice, it is 
compulsory to engage both categories of workers. Similarly, 
at Haldia workers have to be booked on vessels carrying 
dry bulk iron materials being handled using Grabs and 
Magents and as per practice it is compulsory to book 
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persons on board as well as on shore irrespective of 
necessity and pay piece rate incentives on cargo 
discharged or shipped, even though the cargo is not 
touched by the men booked. These are the few examples 
anditis submitted that such practices should be completely 
done away with. It is also submitted that apart from the 
system of notional booking, there are many restrictive 
practices prevailing in the Ports which have been detailed 
in the statement of c laim s and in Ext. M-44. It is submitted 
that the factual positionsubmitied in the written statement 
of the management in the matter of notional booking of 
workers and restrictive labour practices have also not been 
disputed by the Opposite Parties and so it is prayed that 
considering the above position, the Tribunal should pass 
an order in the Award for elemi nation of the prevailing 
practices of notional booking of workers and restrictive 
labour practices. There does not appear to be any doubt 
about it that such concept of notional booking or restrictive 
practices adopted by the workmen are unhealthy practices 
and these create lot of problems incl uding financ ial loss to 
the Ports. Therefore, all kinds of such practices aspontod 
out in Exts. M-44 and M-45 should be completely rtopped 

64. It is also pointed out that there are several other 
activities of the Ports apart from the core activities of marine 
operation and cargo handling operation including 
equipment operation. These activities are maintenance of 
equipments, crafts etc., railway working and maintenance, 
dry dock operation and maintenance, Lock Gate Operation 
and maintenance etc. and it has been suggested on behalf 
of the management that it is very difficult to assess the 
man-power in casual manner regarding this field and, 
therefore, it is proper that an expert body should be 
entrusted with the job and should be asked to submit report 
which should be accepted. The suggestion appears to be 
meaningful and it has also not been disputed by the 
Federations. So, so far as the assessment of man-power 
required for these allied activities is concerned, the same is 
ordered to be referred to an expert body chosen by the 
Government of India in the Ministry of Shipping and 
Transport to study the aspects in details and submit a 
report which should be accepted by the Government and 
made acceptable to the Port Trusts as well as to the workmen 
concerned. 

65. It was mentioned in the schedule of reference 
and was also submitted on behalf of different Federations 
that for making a proper and correct appreciation of the 
system prevailing and the various factors involved in 
evaluating efficient woridng of the Port management, it will 
be proper to have a report from an expert in the matter. 
Though no such expert was appointed and report received, 
but in order to have a proper appraisal of the system of 
working of the Port and the various aspects of the activities 
of the Ports, I have decided to visit some of the important 
Ports. Out of the 11 major Ports, I visited Mumbai Port, 


Port akngirifhHaldta Dock Complex and also Cochin Port 
and had seen the various aspects of the movement of 
cargos and movement of various kinds of vessels and crafts 
of the Ports. 

66. Thns r after nMtkxagso match of discussion and 
analysis it emerges that as per the schedule suggested and 
proposed in the vmiousparagraphs above, the deployment 
of workers for various tasks should be strictly according 
to the necessity and requirement and there should be no 
deployment on gang basis as is prevailing presently. All 

ch—M ha, . a* aceredyog to 

narruiity Tti bsaHag nf watteam, dam should be a 
oo —mmrymi vte a fa shsil ;be i ntoBcfctegraiMr and there 

deposed-at a particular place or for a particular job is 
re q uired aiadifferemplaoefOT a dtf fei eirt job, hccanbe 
deputed without any difficulty. It is also made clear in this 
conaectuMF- that the schedule must be followed strictly. 
But, however, one thing is mate dear tbrt the mamgement 
the Ports should not try to take work from private parties 
and should not engage labourers other than the employees 
of the Port for the woik supposed to be entrusted to them. 
The system of deployment of workmen for 10 days or so as 
prevdant at Haldia and Calcutta should bo done away with 
and deployment should be only for 12 hours shift So far as 
the mooring operations are concerned and in ah other fields, 
the shift shall strictly be of 8 hours. So far as Item No. 2 of 
schedule of reference is concerned, it has earlier been made 
clear in various paragraphs by discussing the evidence 
and the materials that the manning scale of these vessels 
and crafts used by the Ports in the marine Department 
should also be strictly according to the proposals which 
have been accepted and the deployment should be strictly 
according to the scales suggested and also according to 
necessity which should be flexible and i should be the 
discretion of the management; ItshartHte thought proper 
that the lowest in a particular 

port should be ac cep te d for titts p u r pose as has been done 
in the paragraphs above and has been accepted and 
accordingly the third issue is also decided and it is held 
that for similar tasks there must be similar manning scales 
in all the Ports and the question of having different manning 
scales at different Forts for similar task does not appear to 
be proper and should not be allowed to continue. It is 
made clear that the proposals made and discussed in the 
earlier paragraphs regarding different activities of cargo 
handling or manning of vessels and crafts are finally 
accepted and are made applicable. 

Accordingly, the Award is made. 

HRISHIKESH B ANHUI, Presiding Officer 

Dated 

the 19th April, 2006, Kolkata 
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